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FREAMBLE

This Agreement entered into by the Borough of Carteret hereinafter referrved to
as rChe "Borougn" and Local 3850, American Federation cf State, County and Municipal
Employees, AFL-CIO, hersinafter referred to as the "Union¥, has as its purpose the
promotion of harmonicus relations between the Borough and the Union, the
establishment of an equitable and peaceful procedure for resolution of differences;
and the establishment of rates cf pay, hours of work, and other condicions of
employment .

ARTICLE 1 - RECOGNITICHN

The Borough recognizes the Union as the sole and exclusive bargaining agent
for the purpose of establishing salaries, wages, hours and other conditions of
employment for all its employees in the classifications listed in Appendix A
autached O8I8L0, ANG Oy Te[erence maoe a Dparf Or this Agreement, and L[0T such
additional classifications as the parties may later agres to include.

ARTICLE 2 - DEBUCTIONS

The Borough agrees to deduct the Union monthly membership dues from the pay
of those employees who individually resguest in writing that such deductions be made.
The amounts to be deducted shall be certified to the Borough by the Treasurer of the
Union and the aggresgabe deductions of all employees shall be remitted to Council #73
AFSCME, Nottingham Village Square, 2653-A Whitehorse-Hamilton Sguare Road, Hamilton,
New Jersey 08630 together with a list of names of all employees for whom the
deductions were made by the 15th day of the succeeding month after such deductions
are made. )

Any employee in the bargaining unit on the effective date of this Agrsement
who does not join the Union within thirty {30) days of initial employment within the
unit and any employee praviously employved within the unit shall as a condition of
employment pay & representation fee to the Union by automatic payroll deduction.

The representation fee shall be in an amount equal to 85% of the regular Union
membership dues, fees and assessments as certified to the Borough by the Unicn. The
Unicn may raise its certification of the amount of the representation fee at any
time to reflect changes in the Union membership duss, fees and agsessments. The
Union’s entitlement to the representation fee shall continue beyond the termination
date of this Agreement so long as the Union remains the majority repressntative of
the employees in the unit, provided that no modification is mede in this provision
by a successcr Agreement between the Union and the Borough. For the purpese of this
provision, employees on a ten (10} month basis or who ars reappointed from year to
year shall be considered to be continuous employment .

The Union shall indemnify and hold the Borcugh harmless against any and all
claims, demands, suits and other forms of liabiliry that may arise cut of, or by
reason of any action taken or not by the EBorcugh in conformance with this provision.
The Union shall intervene in and defend, any administrative or court litigation
concerning this provision. In any such litigation, the Borough shall have no
obligation to defend this provision buc shall cooperate with the Union in defending
this provision.



PREAMBLE

This Agreement entered into by the Borough of Carteret hereinafter referred to
as the "Borough" and Local 3830, American Federation of State, County and Municipal
Employees, AFL-CIO, heresinafter referred to as the "Union", has as irts purpose the
promotion of harmonious relations between the Borough and the Union, the
establishment of an equitable and peaceful procedure for rescluticn of differences;
and the establishment of rates of pay, hours of work, and other conditions of
employment .

ARTICLE 1 - RECOGNITION

The Borough recognizes the Union as the sole and exclusive bargaining agent
for the purpose of establishing salaries, wages, hours and other conditicns of
employment for all its employees in the classifications listed in Appendix A
attached hereto, and by reference made a part of this Agreemesnt, and for such
additional classifications as the parties may later agree to include.

ARTICLE 2 - DEDUCTIONS

The Borough agrees to deduct the Union monthly membership dues from the pay
of those employees who individually reguest in writing that such deductions be made.
The amounts to be deducted shall bes certified to the Borough by the Tresasurer of the
Union and the aggregate deductions of all employses shall be remitted to Council %73
AFSCME, Nottingham Viilage Sguare, 2653-A Whitehorse-Hamilton Squares Road, Hamiltorn,
New Jersey 08630 together with a 1ist of names of all employees for whom the
deductions were made by the 15th day of the succeeding month after such deductions
are made.

Any employee in the bargaining unit on the effective date of this Agreement
who does not join the Union within thirty (30) days of initial smployment within the
unit and any employee previously employed within the unit shall as a condition of
employment pay a representation fee to the Union by automatic payroll deduction.

The representation fee shall be in an amoun: egqual to 85% of the ragular Uniom
membership dues, fees and assessments as certified to the Borough by the Union. The
Unicn may raise its certification of the amount of the representation fes at any
Ciwe Lo sasdlsuc Cbedyes Lo Ene unlon mempershlp dues, fees and assessments. The
Union's entitlement to the representation fee shall continue beyond the termination
date of this Agresment so long as the Union remains the majority representative of
the employees in the unit, provided that no medification is made in Chis provision
by a successor Agreement between the Union and the Borough. For the purpose of this
provision, employees on a ten (10} month basis or who are reappointed from vear to
year shall be considered to be continuous employment .

The Union shall indemnify and hold the Borough harmless against any and all
claims, demands, suits and other forms aof liability that may arise out of, or by
reagson of any action taken or not by the Borough in conformance with this provisicn.
The Union shall intervene in and defend, any administrative or court litigation
concerning this provision. In any such litigation, the Borough shall have no
cbligation to defend this provision but shall ccoperate with the Union in defending
this provision.



ARTICLE 3 - UNION STEWARDS AND OFFICERS

A written list of Union Officers and Stewards shall be furnished to the
Borough immediatsly after vheir degsignation and the Union shall notify the Borough
promptly of any changes of such Union Cfficers or Stewards.

Representatives of the Union who are not employees of the Borough shall be
permicted to visit with employees during working hours upen proper notification to
the Borough, and provided there is no undue disruption of Borough operations.

ARTICLE 4 - HOURS OF WORK

The workweek shall be thirty-five {35) hours consisting of five (5]
consecutive seven (7) hour days, Monday through Friday. Time amd one-half (1-1/2)
shall be paid for any hours worked beyond those specified in the workwesek.

The Borough shall allow a one (1} hour unpaid lunch period each day, and two
{2) paid relief pericds of fifteen (15) minuces each, one in the wmorning and one in
the afrerncon.

The Borough agrees to allow an additional paid one-half (1/2) hour lunch
period whenever an employee is required to work ten and one-half {10-1/2)
consecutive hours, and an additional paid ons-half (1/2) hour lunch period for each
subseqgquent four (4 hours of work.

ARTICLE 5 - SAFETY COMMITTEE

There shall be a Safety Committee consisting of an egual number of
representatives of the Borough and the Union. They shall meet when necessary oOr
when the Borough meets with the Accident Review Board. The Union President shall be
notified in writing of the meetings. If z majority of the committese agrses that a
Jjob is unsafe, then work shall cease provided however, the Borough shall be given an
opportunity to remedy the condition.

The Baorough shall comply with all established Public Employee Gccupatiocnal
Health and Safety Administration standards and practices. Any employee, group of
employees or employee representative who believes that a violation of a standard
exists, or that an imminent danger exists, may request an inspection by giving
notice to the applicable authority (the Safety Officer or his designee) of the
viclation or danger.

ARTICLE 6 - GRIEVANCE PROCEDURE

SECTICN A -~ DEFINITION - A grievance shall he a claim by the Borough or by an
smployee, or by the Union that either the Employer, individual emplayee, group of
employees, or the Union has been harmed by the interpretation or application of the
terms and conditiocne of this Agreement. A grievance shall also be a claim by the
Union that an individual employes, group of employses, or the Unicn has been harmed
by the interpretaticn or applicatvicn of Employer-Employee rules and regulations as
heretofore adopted or as may in the future be duly adop:zed.

SECTION B - PROCEDURE - The following procedure shall be followed with reference to
grievances:
STEP 1 - (2) An individual or the Union shall have twenty (20} days from

occourrence or from when they should have reascnably known of the occurrence
to file a grievance, in writing, with the Department Director setting forth
tne races and viciations alleged to have occurred. Should the grievant,

Uniaon, or Depariment Director attemp: to work the grievance out informally



ARETICLE 2 - UNION STEWARDS AND QFFICERS

A written list of Unicon Officers and Stewards shall be fyrnished €O the
Borough immediately after thelr designacion and the Union shall notify the Borough
promptly of any changes of such Union gfficers O Srewards.

Reprasentatives of che Union who are not employees of the Borough shall be
permitted ta visit with employees during warking hours upoh proper notification Lo
che Borough, and provided rhere is no uadue disruption of Borough operatlons.

ARTICLE 4 - HOURES OF WORK

The workweek ghall be chirvy-five {23) hours congisting of give (5)
~ongecutive seven (7) hour ZSays, Monday through Friday. Time and one-nalf (1-1/2)
shall be paid for any nhours worked beyond Lhose specified in cChe workweek.

The -Borough shall allow & one (1} hour unpaid lunch pericd each day, and twc
{2y paild relief periocds of fifreen (15} mimutes each, oD2 in the morning and one 1o
the afcernodl.

The Borough agrees ro allow an additional paid one-nalf {1/2] nour lunch
period whenever an employee 1S requiraed to work ten and cne-half {10-1/23

consecutive houls, and an additional paid one-half {i/2) hour lunch pericd for each
subseqguent four {4) hours of work.

ARTICLE 5 - SAFETY COMMITTEE

There shall bhe & safecy Committes congisting of an equal number of
representativas of the Borough and the Union. They shall meelr when necessary or
when the Borough meets with the Accident Review Board. The Union President ghall be
notified in writing of the meetings. If a majority of rhe committes agrees that a
job is unsafe, then work shall cease provided however, the Borough shall be giver an

opportunity to remedy the condicion.

The Borough shall comply with all established Public Employee occupaticnal
Health and Safety administratcion standards and practicss. any employee, group of
employees OF employse representative who believes that a viclation of a gtandard
exiats, or that an imminent danger exists, may raguest an inspection BY giving
notice to the applicable surhority ithe Safety Officer or his designae) of rhe
violation or danger.

ARTICLE 6 - GRIEVANCE PROCEDURE

QEOTION A -~ DEFINITION - A grievance shall be a ¢laim Ly the Borough or by an
employee, OT by the Unicn rhat elther the Employer, individual employee, group of
employees, or the Union has been harmed bY the interpretation or application of the
cerms and conditions of this Agreement. A grievance chall also ke & claim by the
Unicon that an individual employee, group af employees, O rhe Union has been harmed
by the interpretatlon Or applicarion of Employer-Employee rules and regulations as
neretofore adoptad or as may in the future be duly adcpted.

SECTION B - PROCEDURE - The following procedure shall be followed with reference to
grisvances:

sTEP 1 - (a) An individual or the Union ghall have twenty (20} days from
cccurrence or from when they should have reascnably known of the occurrence
to file a grievance, ip writing, with the Department Dirsctor setting forth
the facts and viclaricns alleged to have occurred. Should rhe grievant,
tlnion, or Department Dirsctor attempt LO work the grisvance out informally



and fail Eo do_go, rhen the time limit To file a written grisvance shall
commence from the last communication conducted in the matter

_ (b} The Department Director shall have fifteen {15} days from the
raceipt of thg‘writtan griesvance or any meeting mutually conducted cc£§erni£
the mather, whichever 1s later, ro render a decision in writing settin °
?or;h rhe findings and reasans for the decision, and shall submi* the e

decision, along with the original grievance, .

_ ¢ the Union President
designes of the President. -

{e) Failure to comply with the time limits herein shall be deemed

a denial of the grisvance and 13 I \
STED. g a snatl encitle the Union O proceed Lo the next

{d} Grievances which arise f !

: _ out of action taken by the Mayor and/or
Council, and which are deemed by the Department Director to be outside of the
Director's remedial authority, shall be filed at and commence with gTEP 2
rather than STEFP L.

STEP 2 - (&) Within ten (10) days of the receipt of or due dace of the
Department Dirsctor’s Cesponse, the Union, i not satisfied with -the
disposition of STEP 1, WmaY submit the grievance, jolntly and simultanaously,

to the Mayor and Council or their reprasentativa.

(by A meebing betweel the Union and rhe Mayor and Council, jointly.
shall be convened within ¢ifreen (35) days of the filing of the grievance.
Such meebind shall be &t a rime and place mutually acceptable LO the partiss.

{cy The positioﬁ of the Union, along with any witnesses and/or
documents relevanlt LO the case, ghall be presented to both the Mayoer and
council. ‘

(d) rollowing che conclusion of the mesting, it shall be the
respcnsibility of the Council o render its decision, 1. writing, citing its
fipndings of fact and reasons for said decision, tO rhe Union president OT
designee of rhe President. gaid writtel decision shall be receivad ne later
than ten (10} days following the conclusion of this STEP 2 mesting, above.

gTER 3 - (&) should the Union not nhe satisfied with the disposition of STEF
2, oY should a decision not pe received in the designated time, then che
Union or 1ts reprasentative, solely and axciusively, may submit the grievance
ro binding arbitration.

(p) A panel of Arbitralors ghall be recquested from the New JerseY

public Employment relations Commisgsion (PERC) . Notice shall be served on the
sorough by submitcing a <opyY of said reguest LO che Boroudgh clerk's office.

ey The celection of vhe arbibrator shall be in accordance witch
rules and Regulacions of PERC. Likewige, the conduct of rhe hearing and all
related procesdings ghall be in accordance with tne Rules snd Regulations of
BERC.

(a) It is understood thab only the Union OF irg designate
representativa, singly and solely, shall have the right to inscicute the

arbicration process.

gEpCTION C - LIMITATIONS - Any grievance or other matter in digpute not sertied at
the lower gTEDS may D2 supmitted ro binding arpitration, except ChOSE jrems which
are speciﬁically axemplb LTXOm che process by preemptive atatutory language oOF
judicial Ascision by ~ourt of competent jurisdiction.



and fail to 4o sc, then the time limit to file a
i

written grievance shall
commence from the last communication conducted th

ot e matfer.

{b} The Department Director shall have fifteen (15} days from the
receipt of the written grievance or any meeting mutually conducted concerning
the matter, whichever is later, to render a decision in writing, setting
forth the findings and reascns for the decision, and shall submit the
declsion, along with the coriginal grievance, to the Union President or
designee of the President.

{c) Failure tfo comply with the fime limits heresin shall be deesmed
a cenlal ob the grievance and shall entitle the Union to proceed te the next
STEP.

{d) rievances which arise out of action taken by the Mayor and/or

Louncii, and wnich are deemed by the Department Director to be outside of the
Director's remedial autheority, shall be filed at and commencs wich STEP 2
rather than STEP 1.

8TEP 2 - (a) Within ten (10} days of the receipt of or due date ¢f the
Department Director's response, the Union, i1f not satisfied with the
disposition of STEP 1, may submit the grievance, jointly and simultanecusly,
to the Mayor and Council or theilr representative.

(b} A meating between the Union and the Mayor and Council, jointly,
shall be convened within fifteen (15) days of the filing of the grievance.
Such meeting shall be at a time and place mutually acceptable to the parties.

{c}) The position of the Uniocn, along with any witnesses and/cr
documents relevant to the case, ghall he presented to beth the Mayor and
Council. ‘

{d) Pellowing the conclusion of the mesting, it shall be the
responsibility of the Council to render its decision, in writing, citing its
findings of fact and reasons for sald decision, to the Union President or
designee of the President. Said written decision shall be received no later
than ten (10} days following the conclusion of this STEP 2 meeting, above.

STEP 3 - (a) Should the Union not be satisfied with the disposition of STEP
2, or should a decision not be received in the designated time, then the
Union or its representative, solely and exclusively, may submit the grievance
to binding arbitration.

{b) A Panel of Arbitrators shall be reguested from the New Jersey
Public Employment Relations Commission (PERC). Notice shall be served on the
Beorough by submitting & copy of said request to the Borough Clerk's office.

{c) The selecticn of the arbitrator shall be in accordance with
Rules and Regulations of PERC. Likewise, the conduct of the hearing and ail
related proceedings shall be in accordance with the RBules and Regulations of
BERZ.
{d) It is understocd that only the Union cor its designate
representative, singly and solely, shall have the right te imstitute the
rbitration process. ’

SECTION C - LIMITATIONS - Any grievance or other matter in dispute not settled at
the lower STEFS may be submitted to binding arbitration, except those items which
are specifically exempt from the process by prezemptive statutory language or
Judicial decision by court of competen: jurisdiction.



SECTION D - ARBITRATION )
(1} The arbitrator shall cvonduct his/her hearing in accordance with the
Rules and Regulations of PERC.

{2} The cecision of the arbitracor shall be in writing and shall set forth

the findings of fact and rational for the decision on all parties.

(3} The decision of the arbitrator shall be final and binding on all

parties. _

(4) The arbitrator shall consider only the matter submitted to PERC for

hearing and decision.

{5} The arbitrator shall not have the authority to add to, subtract from, or
modify in any way the provisions of this Agrsement.

SECTION E ~ COST - The cost of the arbitrator's service, if any, shall be borne
equally b the Employer and the Union. Any other cost shall be borne by the parties
incurring the same. '

ARTICLE 7 - COVERTIME

Time and one-half (1-1/2) the employees’ regular hourly rate of pay shall be
paid for work under the following conditions:

1. All hours worked beyond thirty-five (3%) hours of work in the regular
scheduled workweek.

2. For the titles of Omnibus Driver, all hours workad beyond thirty-five

{35) hours of work in the regular scheduled workweek.

All hours worked on a Saturday.

A1l hours worked vn a Sunday shall be paid at a double-time rate of pay.

- All hours worked on a heliday shall be paid at a double-time rate of pay

lus heliday pay.

Any employee choosing comp-time in lieu of overtime will receive comp-

Cime av straight time, one and one-half (1-1/2) or double time the hours

worked the same as if being paid cash, all comp-time must be used within six

(8) months of being earned.

g oo W

For overtime computation Purpeses cnly, time within the employee's standard
weekly work schedule for which the employes received pay from the Borough for
approved absence, shall be credited te time worked when computing the workweek.

ARTICLE 8 ~ DISTRIBUTION QF OVERTIME

All overtime shall be divided and rotated equally on the basis of seniority
in the department by job title and where gqualifications, skills and abilicy are
equal. 1 seniority list shall be posted in esach department . Employees are tg be
calied for overtime in accordance with their senicrity by job title in that
department. The list shall he retating iun that when an employee is called in or
refuses overtime, his or her name ig bPlaced on the bottem of the seniority roster

and wi =3 e ity i whon
1 illhg xt have an oppartunity te work mrartime e salie r@acnes the teop of

SELCOXLSULL. Iu case or emergency, ng employee shall refuse overtime.

. Should an employee report for work and subseguently th
close Bg;ough offices far whatever Teagon, such emplovees whe Ieport to work shall
be credited for the day’'s weork. Should the Berough, x i

. for whatever reason, close
Borough officeg before the start of a wo 15

: rkday, all affe i
Credited with a day's work, i Fred employees will o

€ Borough decides to



SECTION D - ARBITRATION
(1) The arbitrator shall conduct his/her hearing in accordance with the
Rules and Regulations of PERC.
(2) The decision of the arbitrator shall be in writing and shall set forth
the findings of fact and rational for the decision on all parties.
(3} The decision of the arbitrator shall be final and binding on all
parties.
{4) The arbitrator shall consider only the matter submitted to PERC for

hearing and decision.
(3} The arbitrator shall not have the authority tc add to, subtract from, or

modify in any way the provisions of this Agreement.

SECTION E - CO8T - The cost of the arbitrator's service, if any, shall be borne
equally b the Employer and the Union. Any other cost shall be borne by the parties
incurring the same,

ARTICLE 7 - OVERTIME

Time and one-half (1-1/2) the employees' resgular hourly rate of pay shall be
paid for work under the following conditions:

- 1. All hours worked beyond thirty-five (35) hours of work in the regular
scheduled workweek. .
2. For the titles of Omnibus Driver, all hours worked beyond thirty-five
{35) hours of work in the regular scheduled workweesk.

3. ALl hours worked on a Saturday.

4. All hours worked on a Sunday shall be paid at a double-time rate of pay.
%. All hours worked on a holiday shall be paild at a double-time rate of pay
plus holiday say.

& Any employee choosing comp-time in lieu of cvertime will receive comp-

time at straight time, one and one-half (1-1/2) or double time the hours
worked the same as if being paid cash. aAll comp-time must be used within six
{6} months of being earned.

For overtime computatlon purposes only, fime within the employee's standard
weekly work schedule for which the employse recelived pay from the Borough for
approved absence, shall be credited to time worked when computing the workweek.

ARTICLE 8 - DISTRIBUTION OF OVERTIME

All overtime shall be divided and rotated equally on the basis of senicrity
in the department by job title and where cualifications, skills and ability are
equal. A seniority list shall be posted in each department. Employees are to be
called for overtime in accocrdances wliih their seniority by job tictle in that
department. The list shall be rotating in that when an employes iz called in or
refuses overtime, his or her name is placed on the bottom of the senlority roster
and will next have an cpportunity to work overtime when his name reaches the top of
said rester. In case of emergency, noc empioyee shall refuse overtime.

Should an employee repoxt for work and subseguently .the Borough decides to
close Borough offices for whatever reason, such employees who repert te work shall
be creditad for the day's work. Should the Borough, for whatever reason, close
Borough cffices before the start of a workday, all affected employees will be
credited with a day's work.



ARTICLE 9 - LEAVE OF ABSENCE

Leaves of absence with pay may be granted to Union officers or delegates to
conventions, institutes or esducational conferences for a total of fifteen (15} days.
The fifteen (15) days are not to be exceeded in any one yvear for all celegates or
officers combined. Any employee in necessary attendance ab mestings wich Borough
OILiClals Or SUPervisSors, wWiOlle dealing wilial grievances Or CONLract proposais, wWildi
be excused from duty during such meeting without loss of pay.

Leaves without pay may be granted for other Union business or other mutually
satisfactory causes.

ARTICLE 10 ~ MILITARY LEAVE

Any employes covered by this Agreement who is a member of the United States
Reserve or a States National Guard and is required to engage in annual active duty
training, shall be granted a leave of absence in accordance with applicable State
law. The employse shall be paid the difference between his regular Borough salary
and his military pay if the military pay is less than his regular gross Borough pays
for the period of military leave. Taking of military leave shall not reduce any
other leave earned by the employee. Employees returning from authorized military
leave of absence shall be restored to their original seniority or other employes
rights.

ARTICLE 11 - MATERNITY LEAVE

The Boroucgh shall grani maternity leave according to Department of Personnel
Rules and Regulations.

ARTICLE 12 - INJURY LEAVE

Any employee who is disabled because of occupational injury shall be granted
a leave of absence with full pay for a period not to exceed one (1) year. Any
payment received by the employvee attributable to Werkmen's Compensation during the
per:ioa or said 1ajury leave shall be deducted from the employese's salary payable by
the Borough. After one {1} vyear, the Borough will not longsr be obligated to pay
out any supplement to Workmen's Compensation for as leong as pariod as the employee
continues Lo collect Workmen's Compensation Insurance.,

ARTICLE 13 - JURY DUTY LEAVE

Should an employee be obligated to serve as a juror, the employee shall
receive full pay from che Borough for all times spent on jury duty. Any
remuneraticn received by the employee from the Court shall not be deducted from the
day pay above. ‘
ARTICLE 14 - EOLIDAY

The following days shall he recognized as paid holidays:

NEW YEAR'S DAY’ LAROR DAY

MARTIN LUTHER XKING DAY COLUMBUS DAY

LINCOLN'S BIRTHDAY GENERAL ELECTION DAY
WASHINGTON'S BIRTHDAY THANKSGIVING DAY & DAY AFTER
GOOL FRIDAY VETERAN'S DAY

MEMORIAL DAY CHRISTMAS EVE DAY
INDEPENDENCE DAY CHRISTMAS DAY

FLCATING HOLIDAY



ARTICLE 9 - LEAVE OF ABSENCE

Leaves of absence with pay may be granted to Unien officers or delegates to
conventions, institutes or educational conferences for a total of Ififteen (13) davys.
The fifteen (15) days are not to be exceeded in any one year for all delegates or
officers cowmbined. Any employee in necessary attendance at meetings with Borough
officials or supervisors, while dealing with grievances or contract proposals, will
be excused from duty during such meeting without loss cf pay.

Leaves without pay may be granted for other Union business or other mutually
garisfacrtory causes.

ARTICLE 10 - MILITARY LEAVE

any employee covered by this Agreement who is a member of the United States
Reserve or a State National Guard and is required to engage in annual active duty
training, shall be granted a leave of absence in accordance with applicable State
law. The employse shall be paid the difference bestween his regular Borough salary
and his military pay if the military pay is less than his regular gross Borough pays
for the pericd of military leave. Taking of milicary leave ghall not reduce any
other leave earnsd by the employee. Employses returning from authorized military
leave of absence shall be restored to their original senicrity or other employes

rights.
ARTICLE 11 - MATERNITY LEAVE

The Borough shall grant maternity leave according to Department cf Perscnnel
Rules and Regulations.

ARTICLE 12 - INJURY LEAVE

Any employee who is disabled because of occupational injury shall be granted
a leave of absence with full pay for a period not to exceed one (1} year. Any
payment received by the employese attributable to Workmen's Compensation during the
period of sald injury leave shall be deducted from the employee's salary payable by
the Borough. After one (1) year, the Borough will not longer be obligated to pay
QUL anly SUPPLENent [0 WOLKIeN & COMPeNsatlon [Or &5 LONg as perioq &s Las saployes
continues to collect Workmen's Compensation Insurance.

ARTICLE 13 -~ JURY DUTY LEAVE
Should an employes be obligated to serve as a juror; the employee shall

receive full pay from the Borough for all times spent on jury duty. Any
remuneration received by the employee from the Court shall ncot be deducted from the

day pay abaove. ‘\

ARTICLE 14 - HOLIDAY ‘
NS

The following days shall be recognized as paid holidays:

NEW YERR'S DAY LABOR DAY

MARTIN LUTHER KING DAY COLUMBUS DAY

LINCOLN'S BIRTHDAY GENERAL BELECTION DAY
WASHINGTON'S BIRTHDAY THANKSGIVING DAY & DAY AFTER
GOCD FRIDAY VETERAN'S DAY

MEMORIAL DAY CHRISTMAS EVE DAY
INDEPENDENCE DAY CHRISTMAS DAY

FLOATING HOLIDAY



Holidays falling on 2 Saturday shall be cbserved on the preceding Friday.
Holidays falling on a Sunday shall be abserved on the following Monday.

Holidays falling on a Tuesday or Thursday may be cbserved on a Monday or
Friday, if reguest is submitted ten (10) davs pricr to the effected date.

Mutual agreement must be the determining factor.

If a holiday falls during the employee’s vacation pericd, the employee shall
reczive an additional day of vacation.

If an employee is reguired to work on a holiday, he shall receive double time
For the hours worked in addition to his holiday pay.

It is agreed in order for an employaes to be entitled to any holiday pay, each
employee wust work the day prior to and the day following said holiday, unless a
reasonable excuse is given for absence.

ARTICLE 15 - VACATIONS

Vacations shall be on the following basis:

One to four years........ ..o 12 working days
Five Lo nine yYears.........o.co.-c. - 15 working days
Ten o fOUTLEEN YEEALS . . ... o-n. .- 20 working days
Fifteen to ninetesen Years.......... 25 working days
Twenty years and OVEeI............-. 30 working days

Employees hired on or after January 1, 2002, vacations shall be on the
following basis:

One to fOUr years-------—------==>--> 10 working days
Five to nine ygars------=-----==---- 15 working days
Ten to fourteen years-------------- 20 working days
Fifteen years and over------=-----= 25 working days

The current policy regarding accumulated vacation time shall continue.,

ARTICLE 16 - PERSBONAL DAYS

SECTION 1 - Starting January 1 of each year three perscnal days with pay wiil be
granted to all employess covered by this Agreement.

Said leave shall not be taken unliess 48 hours notice thereof has been given
to the employee's supervisor.

Ip the event that less than 48 hours 1s glven, saia lesave may be Lekeu ouly

s : P P S, J R SO .
LLpHIGL il laodl Lol iiiie My S@&W Spifed ¥ oo -

SECTION 2 - Emplovees hired on or after January 1, 1994 shall receivs personal days

on a pro rated basis of one (1) day per year cof employment to a maximum of thres (3)
days per year.
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Holidays falling on a 3Saturday shall be observed on ths preceding Friday.

gunday shall be observed on the following Monday.

fr

Holidays falling on
H#iolidays falling orn a Tuesday or Thursday may be cbssrved on a Monday or
Priday, if reguest is submitted ten (10) days prior to the efifected date.

Mutual agreement must be the determining factor.

If a holiday falls during the employee's vacation pericd, the employes shall
receive an additional day of vacatcion. :

If an employee is reguired to work on a holiday, he shall receive double time
for the hours worked in addition to his holiday pay.

It is agreed in order for an employee Lo pe entitled to any holiday pay, each
employee must work the day prior to and the day following said holiday, unless a
reasonable excuse is given for absence.

ARTICLE 15 - VACATIONS

Vacations shall be on the following basis:

One to four Years.........«.....o-.. 12 working days
Five CO Nine yearsS. . .. .- -revr-ven- 15 working days
Ten to fourteen years............-- 20 working days
Fifteen Lo nineteen Years.......... 25 working davs
Twenty years and over.............. 30 working davs

Bmployees hired on or after January 1, 2003, vacations shall be on the
following basis:

One to four ygars---w-----------mee 10 working days
Five t£to nine years----—==n~---—===-- 15 working days
Ten to fourteen yearg-------------- 20 working days
Fifteen years and OvVeL--=~-=-=--=-=- 25 working days

The current policy regarding accumulated vacation time shall continue.
ARTICLE 16 - PERSONAL DAYS

SECTION 1 ~ Starting January 1 of each year three personal days with pay will be
granted to all employees covered by this Agreement.

9aid leave shall not be :aken unless 48 heurs notice thereof has been given
to the employee's supervisor.

In the event that less than 48 hours is given, said leave may be vaken only
upon authorization by said supervisor.

SECTION 2 - Employess hired on or after January 1, 1594 shall receive personal days
on & pro rated basis of one (1) day per year of employment to a maximum of thres (3)
days per year.



ABRTICLE 17 - LONGEVITY

Employees salaries shall be increased based on their years of service in
accordance with the following schedule:

S years to % years of service.............. 2%
10 years to 14 years of service.............. 4%
15 years to 19 years of service.............. 6%
20 vears to 24 years of service.............. 10%
25 vears and OVEeY . ... ..cewcnnn .o e e 12%

ARTICLE 18 ~ SICK LEAVE

2ll employees designated full-time or part-time services under 25 years of
service shall be entitled to f£ifteen (15) days sick leave with pay each year
starting January 1 of each year. Employses designated as full-time or part-time
service, over twenty-five (25) years of service shall be entitled to twenty (20]
days sick leave with pay starting January 1 of each year. Unused sick leave shall
be accumulated from one year to the next year. A doctor's certificate is required
after five {(5) days of continucus illness or ten (10} day cumulative in any calendar
year. Employees who are absent due to illness shall notify the supervisor as early
2 possible the day of their illness.

All emplovees designated full-time or part-time service may purchase up to
eight (8) sick days per year at 100% of the employee’s current rate of pay.

Employees hired on or after January 1,2003 shall be entitled to fifteen (15)
days sick leave with pay each year earned at the rate of 1.2 days per monti.

ARTICLE 19 - ACCUMULATED SICK LEAVE

SECTION 1 - Borough employees covered by this Agreement shall receive fifty percent
{50%) cash payment of all accumulated unused sick leave on retirement. In the event
of an employee’'s death, any entitlement to accumulated unused sick leave shall be
paid to the designated beneficiary of the employee.

SECTION 2 - Employees hired after January 1, 1994 or their designated beneficiary,
if applicable, shall be entitled to payment under this Article on the basis of
twenty-five percent (25%) of accumulated unused sick leave to a maximum of Fifteen
Thousand Dollars ($15,000.00} . employee.

ARTICLE 20 - BEREAVEMENT LEAVE

In case of death in the immediate family of any employee four (4) days leave
of absence with pay shall be granted to arrange or attend funeral services.

Leave of ahsencé shall mean four (4) working days. TImmediate family shall be
the following: mother, father, spouse, sister, brother, son, daughter, brother-in-
law, sister-in-law, mother-in-law, father-in-law, daughter-in-law, son-in-law,
grandparents, grandchildren.

These four {4) days shall not be charged to sick leave benefit of any
employees.

Cne day shall be granted with'pay in case of death of any other relative to
arrange or attend funeral services.



ARTICLE 17 - LONGEVITY

Employees salaries shall be increased based on their years of service in
accordance with the following schedule:

5 years to 9 years of service.............. 2%
10 years to 14 years of service.............. 4%
15 years to 19 years of service.............. 6%
29 years to 24 years cf service.............. 10%
25 years and OVEeT .. .. . ...t 12%

ARTICLE 18 - SICK LEAVE

All employees designated full-time or part-time services under 25 years of
service shall be entitled to f£ifteen {15) days sick leave with pay each year
starting January 1 of each year. Employees designated as full-time or part-time
service, over twenty-five (25} years of service shall be entitled to twenty (20)
days sick leave with pay starting January 1 of esach year. Unused sick leave shall
be accumulated from one year to the next year. A doctor's certificate is regquired
after five (5) days of continucus illness or ten (19} day cumulative in any calendar
vear. Employees who are absent due to illness shall notify the supervisor as eaxrly
as possible the day of their illness.

211 employees designated full-time or part-time service may purchase up to
aight {8) sick days per year at 100% of the employee’s current rate of pay.

Employees hired on or after January 11,2003 shall be entitled to fifteen (13)
days sick leave with pay each year earned at the rate of 1.2 days per month,

ARTICLE 19 - ACCUMULATED SICK LEAVE

SECTION 1 - Borough employees covered by this Agreement shall receive fifty percent
(50%) cash payment of all accumulated unused sick l=ave on retirement. In the event
of an employee's death, any entitlement to accumulated unused sick leave shall be
paid to the designated beneficiary of the employee,

SECTION 2 - Employess hired after January 1, 1994 or their designated beneficiary,
if applicable, shall be entitled to payment under this Article on the basis of
twenty-five percent (25%) of accumulated unused sick leave to a maximum of Fifteen
Thousand Dollars (515,000.00) . employee.

ARTICLE 20 - BEREAVEMENT LEAVE

In case of death in the immediate family of any employse four {4) days leave
of absence with pay shall be granted to arrange or attend funeral services.

Leave of absence shall mean four (4) working days. Immediate family shall ke
the following: mother, father, spouse, sister, brother, son, daughter, brother-in-
law, sister-in-law, mother-in-law, father-in-law, daughter-in-law, son-in-law,
grandparents, grandchildren.

These four {4) days shall nob be charged to sick leave benefit of any
enployeess.

One day shall be granted with pay in case of death of any other relative to
arrangs or attend funeral services.



ARTICLE 21 - SENIORITY

Senicority shall be defined as an employee's total length of service with the
Employer, beginning with the employee's coriginal date of hire. Any authorized leave
of absence is considered to be continuous service. Seniority dates apply only to
full-time employment. '

A. Seniority shall be given preference in promotions, demotions, layoff and
recall for any position apen in the Borough. For promotions, the employee
must be able to demonstrate an abllity to do the job reguired. Where
gqualifications, skills and abilities are equal, seniority shall govern the
promoticn of employees.

The principal of seniority shall govern and control for all cases of
decreases or increases of the work force as well as preference in assignment
to shift work and choice of vacation period and in any cother matter in which
preference 1is a factor.

B. The Borough shall maintain an accurate, up-to-date senlority roster
showing each employee's date of hire, classification and pay rate and shall
furnish copies of same to the Union upon reasonable request.

C. The Borough shall promptly advise the appropriate Union representative of
any changes, which necessitate amendments to the seniority list.

D. The agreed tc seniority lists shall be brought up to date on July 1ist and
January lst each year and posted on bulletin boards.

ARTICLE 22 - TRANSFERS

Employees desiring to transfer to other jobs shall submit an application in
writing to thelr immediate superviscr. The applicaticn shall state the reason for
the required transfer.

Employees reguesting transfers for reasons other than the elimination of
their jobs, shall be transferred to equal or lesser pay job classifications on the
basis of seniority, provided a vacancy exists. Employees requesting transfers
because of the elimination of their jobs shall be transferred to the same job or any
other job of an equal or lower classification on the basis of senioritcy.

Transfer requests shall remain in effect for a period of gix months.
Employees wishing to keep theilr transfer requests under consideration beyond this
pericd of time shall submit a new transfer raguest tco the immediate supervisor to
notify the employee when the six months are dus to expire.

ARTICLE 23 - DISCIPLINE
No employee shall be disciplined except for just and proper cause.

1. In any instance where an employee is subject to disciplinary action which
would result in lost time, except where violence and/or health and safety of cther
employases may be invelved, such disciplinary action shall not be implemented for at
least three (3) days subseguent to the day of the incident involved. During such
three {(2) days the two sides shall meet to try and resolve the matter. No employee
may be suspended for a pericd of more than five (5} days without first having a
digeiplinary hearing. Notice of such hearing, along with specifications shall be
furnished to the employee, with a copy to the Union President and to the Council
office. The employee shall be entitled to representation at any such hearing by the
Local Union President, Union Steward and Council Representative.

10



ARTICLE 21 - SENICRITY

Seniority shall be defined as an employee’s total length of service with the
Emplover, beginning with ths employes's original date of hire. Any authorized leave
of absence is considered to be continucous service. BSeniority dates apply only to
fuli-time employment.

A. Seniority shall be given preference in promotions, demotions, layoff and
recall for any position open in the Borough. For promotions, the employee
must be able to demonstrate an ability to do the job required. Where
gqualifications, skills and abilities are equal, seniority shall govern the
promotion of employees.

The principal of senicrity shall govern and control for all cases of
decreases or increases of the work force as well as preference in assignment
te shift work and choice of vacation DEled and in any other matter in which
preference is a factor.

B. The Borough shall maintain an accurate, up-to-date senilority roster
showing =sach employee's date of hire, classification and pay rate and shall
furnish coplies of same to the Union upon reascnable reguest.

C. The Borough shall promptly advise the appropriate Uniocn representative of
any changes, which necessitate amendments to the seniority lisk.

D. The agreed Lo senlority lists shall be brought up to date on July 1lst and
January lst each year and posted on bulletin beards.

ARTICLE 22 - TRANSFERS

Employees desiring to transfer to other jcbs shall submit an application in
writing to their immediate supervisor. The application shall state the reason for
the required transfer.

Employees requesting transfers for reasons other than the elimination of
their jobs, shall be transferred to egual or lesser pay job classifications on the
basis of seniority, provided a vacancy exists. Employees reguesting transfers
begause of the elimination of their jobs shall be transferred to the same job or any
other fob of an equal or lower classification on the basis of seniority.

Transfer regquests shall remain in effect for a pericd of six months.
Employess wishing to keep their transfer requests under c¢onsideration beyond this
pericd of time shall submit a new transfer recguest £o the immediate supervisocr to
notify the employee when the six months are due to expirs.

ARTICLE 23 -~ DISCIPLINE
No employee shall be disciplined except for just and proper cause.

: 1. In any instance where an employse is subject to disciplinary action which
would result in lost time, except whers violence and/or health and safety of other
employses may be invelved, such disciplinary action shall not be implemented for at
least three {3) days subseguent to the day of the incident invelved. During such
three {3) days the two sides shall meet zTo try and resolve the matter. No employes
may be suspended for a period of more than five (5) days without first having a
digeiplinary hearing. Notice of such hearing, along with specifications shall be
furnished to the emplovee, with a copy to the Union President and to the Council
office. The employee shall be entitled to representation at any such hearing by the
Local Union President, Unicn Steward and Council Representative.
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2. The person initiating any such charges shall not be the presiding officer at any
disciplinary hearing. Any suspension of five (5) days or less may become the subject
of a grievance. Any suspension in excess of five (5) days, or any removal of an
employvee may be appealed to New Jersey Department of Personnsl. .

ARTICLE 24 - INSURANCE

The Borough shall continue to cover its employees and their dependents with
hospitalization from the Blue Cress and Blue Shield or its eguivalent including
Major Medical Plan and Rider "J". . The Borough may also maintain HMO Blue as the
exclusive HMO program for its employees.

Employees hired on or after January 1, 2003, must enroll in the PPO medical
plan and contribute the following premium amounts:

Single coverage----------~-»-"-~ 10% per year of annual cost
Spouse or Child coverage---+--- 10% per yvear of annual cast
Family goverage-----=----------- 10% per year of annual cost

Group Life Insurance in the amount of $10,000.00 shall be carried by the
Berough for all employees and fully paid for by the Borough.

The Borocugh shall increase the present disability benefits to the New Jersey
State level per week.

211 employees who retire on pension in accordance with applicable atabutory
requirements shall receive a paid up Life Insurance Policy of $10,000.

Upon retirement, the Borough agrees to continue hospitalization benefits for
those retirees, so long as the retiree's income is derived from his pension and/or
Social Security exclusively, and the retiree is not actively engaged or working in
other employment or business, self-employed cor for pecuniary gain, renumeraticn or
profit. The retiree shall submit a signed, written form stating that the retiree
has no additional earned income., It is further agreed chat such restired
employes/member shall not be reimstated if coverage has been lawfully discontinued,
and rthat such hospitalization coverage that is provided for eligible retirees may be
modified to conform to hospitalization covesrage provided for active employees.

In accordance with Ordinance No. 93-22, the Borough of Carteret shall assune
the cost of health and/or insurance benefits cof any employee:

A. Who has retired from the Borough service on a disability pension.
8. Has retired after 25 years or more of service with the Borough.

C. Has retired from Berough service and reached the age of 62 years or
older, with at least 15 ysars of service with the Borough of Carteret.

DENTAL - It is agreed that the Borough will maintain a dental plan for its employees
covered by this Agreement, and it will ccontinue to contribute 50% of the cost of the

plar for all employees applying for coverage during the term cf this Agreement.

PRESCRIPTION - The Borough will provide a prescription plan with a co-pay cof $5.00
for generic drugs and $10.00 for non-gensric drugs.

11



2. The person initiating any such charges shall not be the presiding officer at any
disciplinary hearing. Any suspensicn of five (5} days or less may become the subject
of a grisvance. Any suspension in excess of five (5) days, or any removal of an
smployvee may be appealed to New Jersey Department cf Personnel.

ARTICLE 24 - INSURANCE

The Borough shall continue to cover its employees and their dependents with
hospicalization from the Blue Cross and Blue Shield or its eguivalent including
Major Medical Plan and Rider *J". The Borough may alsc maintain HMC Blue as the
exclusive HMO program for its employees. —

Employees hired on or after January 1, 2003, must enroll in the PPO medical
plan and contribute the following premium amounts:

Single caoverage---------------- 10% per vear of annual cost
Spouse or Child coverage------- 10% per year of annual cost
Family coverage-------=-====-~«-~ 10% per year of annual cost

Group Life Insurance in the amount of $10,000.00 shall be carried by the
Borough for all employees and fully paid for by the Borough.

The Borough shall increase the prasent disability benefits to the New Jersey
State level per week.

A1l employees who retire on pension in accordance with applicable statutory
requirements shall receive a pald up Life Insurance Policy of $10,000.

Upon retirement, the Borough agrees to continue hospitalization benefits for
those ratirees, so long as the retiree's income is derived from his pension and/or
Sogial Security exclusively, and the retiree is not actively engaged or working in
other employment or business, self-employed or for pecuniary gain, renumeration or
profit. The retiree shall submit a signed, written form stating that the retiree
has no additiocnal sarned income. It is further agreed that such retired
employee/member shall not be reinstated if coverage has been lawfully discontinued,
and that such hospitalization coverage that is provided for eligible retirees may be
modified to conform to hospitalization coverage provided for active employeess.

In accordance with Ordinance Ne. 93-22, the Borough of Carterst shall assume
the cost of health and/or insurance benefits of any employee:

A. Who has retired from the Borough service on a disability pension.
B. Has retired after 25 vears or more of service with the Borough.

€. Has retired from Borough service and reached the age of 62 ysars or
plder, with at least 15 vears of service with the Borough of Carteret.

DENTAL - Itr is agrsed that the Borough will maintain a dental plan for its emplovees
covered by this Agreement, and it will continue to contribute 50% of the cost of the

plan for all employees applying for coverage during the term of this Agreement.

PRESCRIPTION - The Borough will provide a prescription plan with a co-pay of $5.00
for generic drugs and $10.00 for non-generic drugs.

11



ARTICLE 25 - MISCELLANEQUS
Employees have the option to have a payrcoll deduction for U.S. Savings Bonds.

The Borough will provide a meal allowance of $8.00 for those employees in the
Municipal Clerk's office who perform duties on election day, primary election day
and voter registration nights.

A1l mew hires must complete their 90-day probationary pericd prior to
receliving benefits listed in this contract.

The Senior Citizen Alde, Omnibus Driver, and Security Guard titles shall
receive five hundred and twenty-£five dollars {3$525.00) uniform allowance for each
yvear of this agreement to be paid the first pay in March. The Borough shall
reimburse said titles one hundred twenty-five dollars (35125.00) for work or safery
shoe allowance for each year of this agreement. The current =mployees holding the
titles of Omnibus Driver and Security Guard will attain full-time status for payrell
and benefits purpose. '

ARTICLE 26 - SALARIES

All employees covered by this Agreement shall receive a three percent {3%)
increase in pay effective January 1, 2003.

All employees covered by this Agreement shall receive three and one-half
percent (3-1/2%} increase in pay effective January 1, 2004.

jut]

All employees covered by this Agreement shall receive a four percent (4%)
increase in pay effective January 1, 2005.

All employees covered by this Agreement shall receive a four percent (4%}
increase in pay effective January 1, 2006.

All employees covered by this Agreement shall receive a four percent (4%)
Increase in pay effective January 1, 2007.

ARTICLE 27 - CORRECTION OF PAYCHECK ERRQRS

The Borough will correct and adjust any errors in an employee's paycheck
within the lmmediate succeeding pay after appropriate naotice is received in the
payroll section. The "immediate succeeding pay period" will be determined, giving
due consideration to regular payroll processing cuteff dates. A list of these dates
will be made available to the Uniomn.

ARTICLE 28 - PROMOTIONS

No employee is required to accept a promotion, which would cause a loss of
pay. Any emplcoyee who is promoted shall receive not less than his or her rate of
pay on & promotion from one range to the next.

A PROVISIONAL APPOINTMENTS WITHIN THE BARGAINING UNIT

1. Provisional appointments within the bargaining unit shall be made based
upcn QUALIFICATICNS OF APPLICANTS AND SENICRITY within the department or division.
When provisional appointments are tc be made, the Borcugh shall appoint from among
those eligible and interested in taking a test for the position, if any, in
accordance with the employee's ability to perform the job as dstermined by the
Berough., The Borough may remeve any such provisicnal appointee for unsatisfactory
performance and replace the appolintee with the next most gqualified and senior
amployee. Such removal is subject to the Grievance Procedure.
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ARTICLE 25 - MISCELLANEOUS
Employees have the option to have a payroll deducticn for U.3. Savings Bonds.

The Borough will provide a meal allowance of $8.00 for those emplovees in the
Municipal Clerk's office who perform duties on election day, primary election day
and voter registraticn nights.

All new hires must complete thelr 90-day probaticnary period pricr to
recaeiving benefits listed in this contract.

The Senior Citizen Alde, Omnibus Driver, and Security Guard titles shall
receive five hundred and twenty-five dollars ($525.00) uniform allowance for each
vear of this agreement to be paid the first pay in March. The Borough shall
reimburse said titles one hundred twenty-five dollars {$125.00) for work or safety
shoe allowance for each year of this agreement. The current employees holding the
titles of Omnibus Driver and Security Guard will attain full-time status for payroll
and benefits purpcose. '

ARTICLE 26 - SALARIES

All employees covered by this Agreement shall receive a three percent {3%)
increase in pay effective January 1, 2003.

All employees covered by this Agreement shall receive a three and one-half
percent (3-1/2%) increase in pay effective January 1, 2004.

All employees coverad by this Agreement shall receive a four percent (4%)
increase in pay effective January 1, 2005.

11] employess coveraed by this Agreement shall receive a four percent (4%)
increase in pay effective January 1, 2006.

All employees covered by this Agreement shall receive a four percent {4%)
Increase in pay effective January 1, 2007.

ARTICLE 27 - CORRECTION OF PAYCHECK ERRGRS

The Berough will correct and adjust any errors in an employee's paycheck
within the immediate succeeding pay after appropriate notice is received in the
payroll section. The "immediate succeeding pay period® will be determined, giving
due consideration to regular payroll processing cutoff dates. A list of these dates
will be made available tc the Union.

ARTICLE 28 - PROMOTIONS

No employee is required te accept a promotion, which would cause a loss of
pay. Any employes who is promoted shall receive not less than his or her rate of
pay on a promotion from one range to the next.

A. PROVISIONAL APPCOINTMENTS WITHIN THE BARGAINING UNIT

‘1. Provisicnal appointments within the bargaining unit shall he made based
upcon QUALIFICATIONS OF APPLICANTS AND SENICRITY within the department or division.
When provisional appointments are to be made, the Borough shall appoint from among
those eligible and interested in taking a test for the position, if any, in
accordance with the esmplovee’s ability to perform the job as determined by the
Borough. The Borough may remove any such provisional appointee for unsatisfactory
performance and replace the appointses with the next most gualified and senior
employee. Such removal is subject to the Grievance Procedure.
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B. TEMPORARY ASSIGNMENT TO FILL POSITIONS LEFT VACANT DUE TO ABSENCE CF
REGULAR EMPLOYEES ON A DAILY BASIS

1. When the Borough determines to fill a position left temporarily wvacant,
employees shall be assigned to £ill higher-level positions by qualifications and
seniority within the department or division. In the event of emergency conditions.
or the unavailability of gualified manpower from such divisional or department
seniority lists, appeintments may be made at the scle discretion of the Borough.
Employees shall reaceive the rate of pay for the higher classification upan
assignment to the higher classificaticn for one full day or longer. This provision
shall apply to the Assistant Municipal Clerk and the Deputy Court Clerk respeactively
during the absence of either Clerk for one day or wmore. Any overtime available
should be offered toc the person who is filling the higher title first.

ARTICLE 22 -~ JOB POSTINGS

Bll job vacancies must be posted in each department in all work locations and
on Union designated bulletin boards. Newly created positions, vacancies or
promotional jobs to be posted shall include a description of the job, any regquired
qualifications, the location of the vacancies and the procedures to be followed by
employees interested in applying for the vacancy.

A copy of all personnel actions relating to job postings and vacancies shall
be given to the Local Union President. Where openings exist for lateral transfers
or provisional appointments, such openings shall be posted for a period of thirty
{30) working days.

ARTICLE 30 - HEALTH AND SURBSTANCE ABUSE PROGRAM

The Borough and the Union recognizes the existence of drug and alcohol
related problems in our society. In order to combat these problems locally, the
parties agree to establish a mandatory health and substance education program. This
program shall include educational components, counseling and reshabilitation.
Further, the parties agree to work together to resolve identified problems in this
area.

ARTICLE 31 - LAYOQFFS

Layoff shall be in accordance with the New Jersey Department of Personnel
Rules and Regulations.

ARTICLE 32 ~ ACCESS TO PERSONNEL FILES AND BULLETIN BCARDS

" Employees shall have the right to inspect and review their individual
personnel files. The Borough recognizes and agrees to permit this review and
examination. An employee shall have the opportunity toc conduct such a review in the
presence of the appropriate official within a reascnable pericd of time, which
normally shall be five (5) working days from the date of written regquest to the
Employer for such review. The employse shall have the right to define, explain or
object in writing to anything found in the personnel file.

Employvees' personnel records to be kept by the Department Head and in the
Borough Clerk's office shall be the same and before any disciplinary documents are
placed in the record of the employee the Union Shop Steward and the Department Head
or designee ghall inirtial said documents.
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B. TEMPORARY ASSIGNMENT T0 FILL POSITIONS LEFT VACANT DUE TC ABSENCE OF
REGULAR EMPLOYEES ON A DAILY BASIS

1. When the Borough determines to £ill a position left temporarily wvacant,
smployees shall be assigned to £ill higher-level positions by qualifications and
gseniority within the department or division. In the svent of smergency conditions
or the unavailability of gualified manpowsr from such divisional or department
seniority lists, appolntments may be made at the sole discretion of the Borough.
Employees shall receive the rate of pay for the higher classification upon
assignmant to the higher classification for one full day or longer. This provision
shall apply te the Assistant Municipal Clerk and the Deputy Court Clerk respectively
during the absence of either Clerk for one day or more. Any overtime availlable
should be cffered to the person who is filling the higher title first.

ARTICLE 29 -~ JOB POSTINGS

All job vacancies must ke posted in each department in all work locaticns and
on Union designated bulletin boards. Newly created positions, vacancies or
promotional jobs to be posted shall include a description of the job, any reguired
gqualifications, the location of the vacancies and the procedures to be fallowed by
employees interested in applying for the vacancy.

A copy of all persconnel actions relating toe job postings and vacancies shall
be given to the Local Union President. Where openings exist for lateral transfers
or provisicnal appointments, such openings shall be posted for a pericd of thirty
{30) working davys.

ARTICLE 30 - HEALTH AND SURBSTANCE ABUSE PROGRAM

The Borough and the Union recognizes the existence of drug and alcohol
related problems in our society. In order to combab these problems locally, the
parties agree to establish a mandatory health and substance education program. This
program shall include educational components, counseling and rehabilitation.
Further, the parties agree to work togesther to resclve identified problems in this
area.

ARTICLE 31 - LAYOFFS

Layoff shall be in accordance with the New Jersey Department cof Personnel
Rules and Regulatiocns.

ARTICLE 32 ~ ACCESS TO PERSONNEL FILES AND BULLETIN BOARDS

Employees shall have the right to inspect and review their individual
personnel files. The Borough recognizes and agrees to permit this review and
examination. An employse shall have the opportunity to conduct such a review in the
presence of the appropriate official within a reasonable period of time, which
normally shall be five (5) working days from the date of written request to the
Employer for such review. The employee shall have the right to define, explain or
object in writing tc anything found in the personnel £ile.

Employees' perscnnel records to be kept by the Department Head and in the
Borough Clerk's office shall be the same and before any disciplinary documents are
placed in the record of the employee the Union Shop Steward and the Department Head
or designee shall initial said documents.
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Bullerin boards will be made available by the Borough at each of the work
locations for the exclusive use of the Union for the purpose of posting Union
announcements and other information of a noncontroversial nature.

ARTICLE 33 - NON-DISCRIMINATION

There shall be no discrimination by the Borough or the Union against an
employee on account of race, color, creed, sex, national origin, religion, political
affiliation, or sexual preference. There shall be no discrimination interference,
restraint, or coercion by the Borough or any of its representatives agalnst any of
the employees covered under this Agreement because of their membership or non-
membership in the Union or because of any lawful activities by such employees on
behalf of the Union. The Union, its members and agents, shall not discriminate
against, interfere with, restrain or coerce any employee covered under this
Agreement who 1s not a member of the Union and shall not solicit membership in the
Union or the payment of dues during working time.

ARTICLE 34 - NO STRIXE CLAUSE

A. The Union covenants and agress that during the term of this Agreement
neither the Union nor any person acting in its behalf will cause, authorize or
support, nor will any of its members take part in any strike, work stoppage or
walkout designed to interfere with the normal operation of the Borough., The Union
agrees that such action would constitute a material breach of this Agresment. Any
employse who violates the provisions of this Article is subject to disciplinary
action up to and including discharge.

B. The Borough shall not cause, authorize or support any lockout.
ARTICLE 35 - MANMNAGEMENT RIGHTS

A. The Borough heraby retains and reserves unto itself, all powers, rights,
authority, duties and respcnsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitution of the State of New Jersey
and of the United States.

B. Nothing contained herein shall be construed to deny or restrict the Borough
in the exercise of its powers, rights, authority, duties and responsibilities under
R.S. 40 and R.S. 11 or any other National, State, County or Local Law or Ordinance.

ARTICLE 36 - LABOR MANAGEMENT COMMITTEEZ AND SERVICE AWARDS COMMITTEE

‘It is agreed that representatives of the Borough and representatives of the
Union will mee:t from time to time upon request of either party to discuss matters of
general interest or concern, matters which are not necessarily a grievance. To this
end, the Borough and the Unicn shall jointly maintain and support a Laber-Management
Committee.

The Labor-Management Commiztee shall consist of six (8) members. The Union
representatives shall be the three (3) ranking officers of the Union; the Borough
shall designate three (3) members.

The Borough and Local 3850 agree to form a commitiee to examine the viability

and possibility for Service Awards Program and present a final report to the Borough
Council for consideraticon and adoption.
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Bulletin boards will be made available by the Borough at =ach of the work
locations for the exclusive use of the Union for the purpose of posting Union
announcements and cother information of a noncontroversial nature.

ARTICLE 33 ~ NON-DISCRIMINATION

There shall be no discrimination by the Borough or the Union against an
employes on account of race, color, creed, sax, national origin, religion, political
affiliation, ar sexual preference. There shall be no discriminaticon interference,
restraint, or coercion by the Borough or any of its representatives against any of
the employees covered under this Agreement because of their membership or non-
membership in the Union or because of any lawful activities by such employees cn
behalf of the Union. The Union, its members and agents, shall not discriminate
against, interfere with, restrain or coerce any employee covered under this
Agresment who is not a member of the Union and shall not sclicit membership in the
Union or the payment of dues during working time.

ARTICLE 34 - NO STRIKE CLAUSE

A The Unicn covenants and agrees that during the term of this Agreement
neither the Union nor any perscon acting in its behalf will cause, authorize or
support, nor will any of its members take part in any strike, work stoppage or
walkout designed te interfere with the normal cperaticon of the Borough. The Union
-agrees that such action would constitute a material breach of this Agreement. Any
employee who viclates the provisions cof this Article is subject to disciplinary
action up to and including discharge.

B. The Borough shall not cause, authorize or support any lockout.

=

ARTICLE 35 - MANAGEMENT RIGHTS

AL The Borough hereby retains and reserves unto itself, all powers, rights,
authority, duties and responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitution ©f the State of New Jersey
and of the United States. ’

B, Nothing contained herein shall be construed to deny or restrict the Borough
in the exercise of its powers, rights, authority, duties and responsibilities under
R.S8. 40 and E.S5. 11 or any other National, State, County or Local Law or Ordinance.

ARTICLE 36 - LABOR MANAGEMENT COMMITTEE AND SERVICE AWARDS CCOMMITTEE

Tt is agreed that representatives of the Borocugh and representatives of the
Unicn will meet from fime to time upon request of either party to discuss matters of
general interest or concern, matters which are not necessarily a grievance. To this
end, the Borough and the Union shall jointly maintain and support a Labor-Management
. Committes.

The Labor-Management Committee shall consist of six (6} members. The Union
representatives shall be the three (3) ranking officers of the Union; the Borough
shall designate three (3) members.

The Borough and Local 3850 agree to form a committee to examine the viabillicy

and possibility for Service Awards Program and present a final report to the Borough
Council for consideracion and adopticn.
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ARTICLE 37 - SEPARABILITY AND SAVINGS

If any provisions of this Agresment or any application of this Agreement to
any employee or group of smployees is held invalid by operation of law or by a Court
of other tribunal of competent jurisdiction, such provision shall be incoperative but
all other provisions shall not be affected thereby and shall contipnue in full force
and effect. The Borough and the Union agree to negotiate immediately upon the
request of either party for a substitute for the invalidated provision.

ARTICLE 38 - RULES AND REGULATIONS

The Borough has the right to establish rules and regulations governing
working conditions. New rules or modifications of existing rules governing working
conditions shall be negotiated with the Union before they are instituted. Copiles of
all such rules shall be distributed to all employees covered by this Agreement, and
to the Union. Any charge in work rules and regulations shall be in accordance with
the State cf New Jersey statutes.

ARTICLE 389 - FULLY BARGAINED PROVISIONS

Thig Agreement represents and incorpcrates the complete and final
understanding and settlement by the parties on all negotiable issues, which were or
could have been the subject of negotiations. During the term of this Agreement,
neither party will be required to negotiate with respect o any such matter, whether
or not within the knowledge or contemplation of either or both of the parties at the
time they negotiated or signed this Agreement, except as to salary for any new
titles added to the bargaining unit.

ARTICLE 40 - TERMINATION

It is further mutually agreed between the parties heretc that the aforesaid
Articles contained in the Agreement shall become effective immediately upon adoption
by the governing body and shall be retroactive te the 1st day of January, 2003 and
shall continue in effect for five ({8) years or until a further Agrsement shall be

made .

In wi ss therecf, the parties hereto have set their hands and seals con this

A5 day of, . 2003.

LOCAL 3830, AFSCME AFL-CIO BOROUGH OF CARTFRET -

%Qw 90///%
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ARTICLE 37 - SEPARABILITY AND SAVINGS

If any provisions of this Agreement or any application of this Agreement to
any employse or group of employees is held invalid by operation of law or by a Court
of other tribunal of competent jurisdiction, such provision shall be incperative but
all other provisions shall not be affected thereby and shall centinue in full force
and effect. The Borough and the Union agree to negotiate immediately upon the
request of either party for a substitute for the invalidated provision.

ARTICLE 38 - RULES AND REGULATIONS

The Borough has the right to establish rules and regulaticns governing
working conditicns. New rules or modifications of existing rules governing working
conditions shall be negotiated with the Union before they are instituted. Copies of
all such rules shall be distributed to all employees coversed by this Agreement, and
to the Union. Any charge in work rules and regqulations shall be in accordance with
the State of New Jersey statutes.

ARTICLE 39 - FULLY BARGAINED PROVISTONZ

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties cn all negotiable issues, which were or
could have been the subject of negotiations. During the term of this Agreement,
neither party will ke regquired to negotiate with respect to any such matter, whether
or not within the knowledge or contemplation of either or both of the parties at the
time they negotiated or signed this Agreement, except as to salary for any new
ticles added to the bargaining unit.

ARTICLE 40 - TERMINATION

It is further mutually agreed hetween the parties hereto that the aforesaid
Articles contained in the Agreement shall become sffective immediately upon adoption
by the governing body and shall be retroactive to the ist day of January, 2003 and
shall continue in effect for five (5} years or until a further Agreemen:t shall be
made .

In wi ss therscf, the parties hereto have set their hands and seals on this
A5 day of, PP i) 2003.
LOCAL 3850, AFSCME AFL-CIO BOROUGH OF CARTERET  ~~
. : - //:/4——’\...

/s/
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APPENDIX A

Assistant Municipal Clerk

Senior Clerk Transcriber

Senior Clerk Typist

Clerk Typist

Senior Bookkeeping Machine Operator
Assistant Tax Cocllector

Senior Clerk

Clerk Typist/Benefits Clerk

Cashiex

Purchasing Agent

Deputy Municipal Court Administrator
Administrative Secretary/Folice Department
Community Service Aide

Assistant to the Assessor

Municipal Court Assistant Vicolations Clerk
Assessing Clerk

Building Inspector

Field Inspector

Records Clerk

Senior Citizen Aide

Omnibus Driver

Security Guard

Principal Account Clerk

Payroll Clerk
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APPENDIX A

Assistant Municipal Clerk

Senior Clerk Transcriber

Senior Clerk Typist

Clerk Typist

Senior Bookkseping Machine Operator
Assistant Tax Collector

Senior Clerk

Clerk Typist/Benefits Clerk

Cashier

Purchasing Agent

Deputy Municipal Court Administrator
Administrative Secretary/Police Department
Community Service Ailde

Aggistant to the Assessor

Municipal Court Assistant Viclations Clerk
Assessing Clerk

Building Inspector

Field Inspector

Records Clerk

Senior Citizen Aide

Cmnibus Driver

Security Guard

Principal Account Clerk

Payroll Clerk
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