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E.d

THIS AGREEMENT made for the period of January 1, 1994
through December 31, 1994

BETWEEN SOMERSET COUNTY BOARD OF CHOSEN FREEHOLDERS, hereinafter
sometimes referred to as the "County"

AND THE POLICEMEN’S BENEVOLENT ASSOCIATION, LOCAL NO. 307,
hereinafter somaetimes referred to as the "PBA®
ARTICLE 1
RECOGNITION
i The County recognizes the PBA as the sole and exclusive
representative for purposes of collective bargaining of a unit
composed of all employees employed by the Prosecutor in the
Division of Detectives, from the ranks of Investigator through
Major, inclusive. This unit does not include the Deputy Chief, the
Chief, executives, confidential employees, craft employees,
secretaries, paralegals, assistant prosecutors and other

professional employees.



ARTICLE IT

ON c
2.1. The PBA shall inform the County in writing of its
intention to negotiate a successor Agreement not later than
September 1 of the calendar year preceding the period of the
proposed Agreement. Should the PBA provida such notice, the
15 a;mll _ag auch other
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,_pqtiesﬁﬁyq ngn;t no htﬂ-'than ”Qﬁc "
reasonablae times thereafter to noqotiato in a&corda.nee w:lth Chap"éer

303, Public Laws of 1968, et seq., and any amendments thereto.

2.2 For the purpose of negotiations, the County shall
makeé available, upon reasonable written raguest by the Association,
all information, which by law, is publiic in nature.

2.3 Neither party shall have control over the selection
or number of the negotiating representatives of the other.

2.4 All negotiations shall ba held during normal working
hours or whenever it is practical, subject to mutual agreement.
However, 1f the union’s negotiating committee consists of five or
more menmbers, negotiations shall be held after normal working
hours.

2.5 This Agreament shall not be modified in whole or in
part by the parties except by an instxument in writing duly
executed by both parties.



ARTICLE IT1
GRIEVANCE PROCEDURE
3.1 Purpose
™ It is the purpose of this policy to provide a procedure
whereby enmployees may resolve disputes or complaints concerning
alleged violations of this Agreement.
3.2 Policy
Bl The County and the Prosecutor recognize that employees
have the right to be treated fairly in matters arising from
employment in this unit; that employees should have the opportunity
to be heard fully and any time thay believe their right to fair
treatment has been vioclated; and that a carefully designed
grievance process can help reduce- personnel dissatisfaction,
increase morale, identify problems in the organization, and
increase the positive perception employees have of their employment
with this unit.
3.3 DRefinitions

A. Eligible Egplovee: All employees of the unit
covered by this Agreement.

B. Grigvance: Any controversy, complaint,
misunderstanding or dispute an employee may have with the County or
the Prosecutor relative to an alleged violation of the express

terms of this Agreement.



3.4 Procedures
A. conditions and Limitations
1. The grievance procedures set forth in this

policy are applicable only to eligible amployeas.

. 2. The Prosecutor retainz the right under
iépfﬁé;fﬁggtlaws and regulations to direct employees in the
performance of their duties; to take the necessary means to achieve
the proper ends under emergency situations; and to hire, promote,
transfer and asaign employees as well as to suspend, demote,
discharge or take disciplinary action against such employees for
just cause.
3. The scope of the employee grievance must:
a. Clearly define tha situation in
question through a written allegation of the specific wrongful act
or situation, the harm done and the facts upon which it is based;
b. Arise out of an act or failure to act
that directly relates to the working conditions of the eligible
employee or to the employee’s employment relationship.
¢. Define a matter within the control of
the Prosecutor or County; and
d. State such relief sought that is
within the power of the Prosecutor or County to grant.
B. Grievance Procedure
. The grievance procedure consists of three steps for
appeal, each of which must be utilized in turn before appeal is
made to the next step, unless otherwise specified in this policy.



1. gStep One - Immediate Supervigor. The

aggrieved employee must discuss his or her grievance with the
immediate supervisor within fifteen (15) business days after
knowledge of the grievance. The immediate supervisor must render
a written decision to the employee within ten (10) calendar days
following the conference. If the employee does not receiva a
satisfactory settlement of the grievance through his or her
immediate supervisor, he or she may appeal the grievance to Step
Two. Such appeal must be made within seven calendar days after
receipt of the immediate supervisor’s dacision.

2. Grievances

submitted to the Chief of Detectives shall be in writing in
memorandum form. The grievance must:
a. Be subritted within seven (7)
o ar days following receipt of the immediate supervisor’s
response.
b. Spacify the employee’s grievance and
the specific remedy requested.

c. Include a copy of the immediate
superviasor’s written decision, if one is issued.

d. Provide a response to the immediate
supervisor’s decision.

The Chief of Detectives must render a written

decision to the employee within ten (10) calendar days following
receipt of the grievance. If the employee does not receive a

satisfactory settlement of the grievance through the Chief of



| Me2b -ADE. may appeal the grievance to Step Three. Such
appeal hﬁ;t ﬂé nad;.;ithin saven (7) calendar days after receipt of
+he Chief of Detectives’ decision.

35 - ec Grievances
submitted to the Prosecutor shall be in writing in memorandum form.
The grievance must:

a. Be submitted within seven (7)
calendar days following receipt of the Chief of Detectives’
decision.

b. Specify the employee’s grievance and
the specific remedy reguested.

B Include a copy of the immediate

Lgupervisor's and the Chief of Detectives’ written decisions.

d. Provide a response to the immediate
supervisor’s and Chief of Detectives’ decisions.

L. V' The Prosecutor must render his or her
decision to the employee within ten (10) calendar days following
receipt of the grievance. The Prosecutor’s response shall be final
and binding on all parties.

4. Written Responses to Grievances. Written
responses to grievances under Steps One, Two and Three shall
include the following:

a. Notation of the time, date and person
who received the grievance.

b. Analysis of the facts or allegations

in the grievance.



C. Affirmation or denial of the
allegations.
d. Identification of the remedies or
adjustments, if any, to be made.
R 5. Timpe Limits. If a grievance is not
processed by the aggrieved ewployee with in the specified time

limits provided herein, the grievance shall be considered void. If
management fails to process a grievance within the time limits
specified, the employee may initiate action by proceeding to the
next step.

6. Relaxation Not a Waiver. Should
management choose to relax the foregoing time limits for filing and
appealing grievances in a particular case, such relaxation shall
not be deemed a waiver of management’s right to enforce those time
limits in othaer cases.

i g 7. Withdrawal of Grievance. At any time
S he grievance process, the employee may withdraw the

during
grievance by making written notification of the withdrawal
available to all parties involvaed in the grievance process.

8. PBA Repregentative., At the election of
the aggrieved employee or the PBA, a PBA representative shall be
present during discussion of any grievance with the immediate
supervisor, Chief of Detectives or Prosecutor.

9. A grievance may be filed either by the PBA

or the aggrieved employse.



ARTICLE IV
EMPLOYEE RIGHTS

4.1 The Employer and the PBA retognize the right of
employees to form, join, and assist any employee organization or
to refrain from any such activity for the purpose of collective
negotiations with the Employer in accordance with state statutes.

4.2 The Employer and the PBA agree that theve skall be no
reprisals of any kind taken against any eémployee by reason of
membership in or refusal to join with, the PBA.

4.3 An employee sghall have the right to have a 'PBA
representative present during any investigatory interview in
which the employee reasonably believes disciplinary action may
result.

4.4 No employee shall be prevented from wearing a pin or
other reascnable identificatién of membership iﬁ the PBA.

4.5 No employee shall be disciplined without just cause.
For purposes of this provision, discipline does not include
discharge.

4.6 Notwithstanding anything else in this Agreement to the
contrary, the Prosecutor shall have the right to discharge any
employee covered by this Agrsement at any time, with or without

cause, with or without notice.

"4




ARTICLE V
SSOCIATION RIGHT

S.1 Information.
The Prosecutor agrees to furnish information to the
PBA, in response to reasonable requests for information that would
be considered necessary in a usual union/employer relationship.
5 Use of Bulletin Boards.

The PBA shall have reasonable use of a bulletin

S

board in the workplace for PBA business, The location of the

bulletin board shall be where presently located, and if none, where
designated by mutual agreement of the PBA and the Prossacutor.
5.3 Releage Time,

To the extent that scheduling permits, the
Prosecutor and the County will grant one (1) day per month to the
Delegate or his designee to attend the State Delegate meeting, two
(2) days per year tq the Treasurer to tend to financial matters,
and two (2) days per year to the President or his designee to
conduct PBA activities and functions to the extent that the
Prosecutor, County and the PBA agree such activities and functions
are PBA business. In addition, to the extent that scheduling
permits, the Prosecutor and County will grant the Delegate or his
designee five (5) days per year to attend a convention of the New
Jersey State Policemen’s Benevolent Association. A person seeking
to use the release time provided herein shall provide as much

notice as possible through the chain of command.



5.4 Scheduling of Meetings

Negotiation meetings, grievance hearings or other
meetings shall be mutually scheduled by the parties. Participants

shall suffer no loss in pay.

10



ARTICLE VI
HOLIDAYS
6.1 All individuals in the unit shall be granted the

following holidays with pay:

New Year’s Day
King’s Birthday
Lincoln’s Birthday
Washington’s Birthday
Good Friday
Memorial Day
Independence Day
Labor Day

Columbus Day

General Election Day
Veteran’s Day
Thanksgiving Day
Thanksgiving Friday
Christmas Eve Day
Christmas Day

6.2 Notwithstanding the provisions of Paragraph 6.1, in
the County’s sole discretion, an employee may be required to work
Thanksgiving Priday or Christmas Eve Day. An employee so required
to work shall be entitled to another day off with pay, to be taken
on a mutually agreed upon date.

1%



ARTICLE VI
VACATION

b ¢ For the purposes hereof, the vacation accrual
period will be considered the calendar year.

7.2 Vacation days are accrued on a graduated basis,
depending on the length of service. During the first year of
employment, an employee is allowed one (1) day per month, up to 10
days; however, those amployed after July 1 do not receive vacation

for the first year. Thereafter, the vacation accrual is as

follows:
1-5 years 12 days
6~10 years 14 days
11-15 years 17 days
16-20 years 20 days
21-25 years 22 days
26+ years 27 days

7.3 Up to ten (10) vacation days per year nay be
carried over to a subsequent year, for a total accumulation not to
exceed fifty (50) days over five (5) years. Employees with in
excess of fifty (50) accruaed days upon execution of this 1994
Agreement shall not be required to forfeit such excess days. .

7.4 Employees shall be compensated for accrued vacati"’é’.ﬁﬁ“%
days, or any portion therecof, not used prior to retirement,
resignation or termination at a rate equal to the employee’s salary

in accordance with the memorandum of Freeholder Diractor Bateman

dated May 20, 1992, which is attached hereto as Appendix A.

12



8.1 Full~time employees shall be granted three (3)
personal days per year. During the first year of employment,
personal days shall be accrued at the rate of one per quarter for
the first t!;r%e quarters. Personal h.all not carry ovsr from

year to yeami¥% i

13



ARTICLE IX
SICK LEAVE
9.1 New employees shall earn one sick leave day for
each full month of service during the remainder of the calendar
year employed.
9.2 At the beginning of each subsequent calendar year,
employees_shall be credited with 15 sick leave days.

h:.s Employees may accumulate sick leave days to a
maximum of 180 days. Any sick leave days in excess of 180 days
will be converted to vacation days at the end of each calendar year
on the basis of one (1) vacation day for each thrae (3) sick days.

9.4 Should an employee die, resign in good standing or
be terminated through no fault of his/her own after 10 years of
service or more, the employee shall raeceive payment for one-third
(1/3) of his/her accumulated, unused sick leave days. Payment
shall also be received for one-twelfth of the sick leave days
credited at the beginning of the terminating year for each full
month worked during that time, provided the time had not already
been used. An employee resigning not in good standing or

Fterminated as a result of disciplinary action shall not receive
ﬁpayment for accumulated sick leave days.

#9.5 Upon retirement, an employee shall receive payment

iofﬁ* from the previous calendar‘year, ragardless of length of
gservice. Further, a retiring employee shall receive payment for
gone-twelfth of the sick leava days credited at the beginning of the
iretiring year for each full month, provided said days have not been

used.

14



ARTICLE X
weo  EXTENDED SICK LEAVE
S gakiiin:
In the event that an employea’s illness, disability or

4

inc&&citation caused by pregnancy/childbirth and confinement
continues and the amployee has exhausted his/her accumulation of
unused sick leave days, extended sick leave benefits may be
available to him/her for a maximum period of twenty-six (26)
continuous weeks at the rate of 50% of the employea’s base salary,
which continucus 26 week period may extend into the next calendar
year. However, no employees will be entitled to more than 26 weeks
in any one (1) calendar year.

A. conditions of Eliqibility

Extended sick leave benefits shall be available to
employees who meet all of the following conditions:

1. An employee shall have completed his/her
probationary period and shall be permanent or provisional, and a
non-clagsified employee shall have completed three (3) months of
service with the County.

2. An employee shall have exhausted his/her
accumulation of unused sick leave days and shall have continued to
be ill, disabled, or incapacitated due to pregnancy, childbirth and
raecuperation.

3. An employee must be under the care of a legally
licensed physician and must have that physician complete an
"Extended Sick Leave Application" and submit it to the Human
Resources Office prior to the expiration of the employee’s
accumulation of unused sick leave days.

ERLES: An employee on extended sick leave shall be required to
prodidé ~periodic, written statements from his/her physician

advising of the nature, extent, and estimated duration of the

15



58 lness, disability or incapacitation due to pregnancy, childbirth
or raecuperation, as well as a return-to-work statement. An
employee on extended sick leave, may, at any time, be required to
undergo a physical examination by a County-designated physician.

B. Exceptions to Eligibility

Extended sick leave shall not be permissible beyond the
recuperation period for childbirth unless for complications which
are fully documented by the physician.

c. Statusg of Benefits
- T_ﬂ For the purpose of computing an employee’s total
length of service with the County, any period of extended sick
leave shall not be considered a break in service, and the employee
shall be able to accumulate service credit during the entire period
of extended sick leave.

- If an employee is on extended sick leave for the
last seven (7) or less consecutive work days of a given calendar
year and continues to be on extended leave into the followingﬂf
calendar year, he/she shall be credited with vacation, sick leave,
and personal days as if he/she had been working. If an employee is
on extended sick leave for longer than the last seven (7)
consecutive work days of a given calendar year and continues to be

,ggg?d sick leave into the following calendar year, he/she

Sredited with vacation, sick leave, and personal days upon
return from extended sick leave. . If an employee is on extended
sick leave sometime during the remainder of the calendar year in
which he/she is hired, he/she shall be credited, upon return from
extended sick leave, with those vacation, sick leave and personﬁl
days he/she would have earned had he/she continued working.

- If a County-recognized holiday occurs while an

employee is on extended sick leave, and if the employee would have

16



received pay for this holiday had he/she been working, the employee
shall receive half pay for the holiday but shall not receive half
pay for extended sick leave.

4. An employee on extended sick leave shall not be

eligible for bereavement leave.

Computation of payment for extended sick leave benefits
shall be made on the basis of the number of hours normally
scheduled for the employee to work per day whether on a full-time
or part-time basis.

E. Maximum Use of Extended Sick Leave

If an employee has sxhausted the maximum of 26 weeks of
extended sick leave, a statement shall be regquested from his/her
physician concerning the employee’s ability to return to work. If
the employee’s physician certifies that the employee is totally and
permanently incapacitated and unable to return to work, the
employee shall be terminated or retired. Such termination shall be
considered to be in good standing. If the employee’s physician
states that the employee is unable to return to work upon
conclusion of extended sick leave, but shall be able to at a later
date to a different position, the employee shall have the choice to
terminate or be placed on a leave without pay. An employee who is
placed on a leave without pay shall be required to produce periodic
written statements from his/her physician concerning the condition
and may, at any time, be required to undergo a physical examination
by a County-designated physician. If such an employee desires,
he/she shall be considered for any County vacancy that he/she would
be capable of performing, as certified by his/her physician.

F. When it becomes apparent that an employee will be
exhausting his/her accumulation of unused sick leave days, the

17



employee or his/her department head shall immediately notify the
Human Resources Office. An "Extended Sick Leave Application" shall
then be sent to the employee for his/her physician to complete.
The Completad "Extanded Sick Leave Application” must be returned to
the Human Resources Office prior to the expiration of the
employee’s accumulation of unused sick leave days so that it can be
processed and so that a determination as to eligibility can be
made. In the event that the completed "Extended Sick Leave
Application" is not returned to the Human Resources Office prior to
the expiration of an employee’s accunulatibn of unused sick leave
days, the amployea shall be placed on a leave, without pay until
the completed "Extended Sick Leave Application" is received by the
Human Resources Office and a determination is made. If, in such an
instance, it is determined that an employee is eligible to receive
extended sick leave payments, the employee would then be reimbursed
retroactively to the date he/she was first placed on a leave
without pay.
G. Racording Use of Extended Sick ILeave

1. Each day all department heads shall record any
employee using extended sick leave on the "Daily Attendance
Report."

2. Each pay period all department heads shall have

their employees record any extended sick leave taken during that
period on the "Time Sheets", as described in the Time Sheet
Instructions (Page 59 of Parsonn;al Policy). The total extended
sick day usage reported on the "Time Sheets" should coincide with
the total extended sick day usage reported on the "Daily Attendance
Reports" for a given pay period. _

. 8 The Human Resources Office shall maintain a

comput.eriz‘é‘&"‘f-'ecord of leave balances on each employee for each

18



year, and shall record daily any extended sick leave days that the
employee has taken, maintaining a record of the total length of
extended sick leave taken by an employee in each calendar year.

H. Return to Work

On the first day of an employee’s return to work after
extended sick leave, the employee shall submit a return-to-work
statement from his/her physician to his/her department head. The
department haead shall forward this statement to the Human Resources
Office for placement in the employee’s personnel file. In
addition, the employee should telephone his/her department head as
well as the Human Resources Office prior to returning to work so
that arrangements can be made to change the employee’s status from
half pay to full pay. -

1. Maximum Use of Extended Sick Leave

Three {3) weeks prior to the expiration of the 26th week
of extended sick leave, the Human Resources Office shall send a
letter to the employee requesting him/her to obtain a statement
from his/her physician concerning the employee’s ability to return
to work. The statement from the physician must be received in the
Human Resources Office no later than one (1) week before the
expiration of the 26th week of extended sick leave. If this
statem;ant is not received by the Human Resources Office in the tinme
limit gpecified, the employee shall bea placed on an unauthorized
leave without pay after the expiration of the 26th week of extended
sick leave. A certified letter shall be sent to the employee
advising him/her of this action and advising that failure of the
Human Resources Off;ce to receive the reguired statement within
five (5) working days of receipt of the warning letter shall result
in the employea’s services being terminated. Such termination
shall not be considered in good standing.

19



iRthd 1f the employee’s physician certifies that the employee

is totally and permanently incapacitated and unable to return to
work, the Human Resources Office shall process the necessary forms
to terminate or retire the employee. |

If the physician certifies that the employee is unable to
return to work upon conclusion of extended sick leave, but shall be
able to at a later date, the Human Resources Office shall process
the necessary form to place the employee on a leave without pay.
E If a vacancy does not exist within the Department to
which the employee can qualify nor a vacancy to which the employee
can transfer, the employee shall have the choice to terminate
employment, or terminate from the Department and be placed on leave
without pay.

An employee who has been placed on a leave without pay
may not return to work unless he/she follows the steps outlined in
Section H. above.

20



ARTICLE XI
WORK INCQURRED INJURY LEAVE

A. e En

When an employee covered under this Agreement suffers an
injury or illness which is compensable under the workers’
compensation laws and results in the employee’s inability to work,
the employee shall be placed on an injury leave of absence, with
full pay, for the duration of the period for which the employee is
unable to work, up to a maximum of one (1) year from the date of
the onset of the injury or illness.
fl For the purpose of this Article, injury or illness

while the employee is attending a County sanctioned

training program shall be considered to arise out of and in the

course of employment.

MP¥EZ An employee on injury leave shall provide the County with
periodic written statements from his or her treating physician
advising of the nature, extent and estimated duration of the
illness or injury. In addition, the County may at any time request
that the employee be examined by a County-designated physician at
the County’s expense.
cC. Status of PBenefits While on Injuxy Leave

1. For the purpose of computing an employee’s total
length of service with the County, an injury leave shall not be
considered a break in service, and the employee shall be able to
accumulate service credit during the entire length of his or her
injury leave.

2. If an employee is on injury leave for the last
seven or less consecutive work days of a given year and continues

to be oq_%n%gfy leave into the following calendar year, he or she
S8 A
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shall be credited with vacation, sick leave, and personal days as
if he or she had been working. If an employee is on injury leave
for longer than the last seven consecutive work days of a given
year, he or she shall be credited with vacation, sick leave, and
personal days upon return from injury leave, with those vacation,
sick leave, and personal days he or she would have earned had he or
she continued working.

3. If a County recognized holiday occurs while an
employee is on injury leave, and if the employee would have
received pay for the holiday had he or she been working, the
employee shall receive pay for that holiday.

4. An employee on injury leave shall not be eligible
for bereavement leave.

D. Computation of Injury Leave Pay

Computation of payment for injury leave shall be made on

the basis of the number of hours normally scheduled for the

When an employee suffers an injury or illness which is
determined to be compensable under the workers’ compensation laws,
the pericd during which the employee is unable to work shall not be
construed as sick leave under the terms of the sick leave policy
heretofore agreed upon between the parties.

When an employee suffers an injury or illness which is
determined not to be compensable under the workers’ compensation
laws, the period during which the employee is unable to work shall
be construed as sick leave under the terms of the sick leave policy

heretofore agreed upon between the parties.

22



F. Dispute as to Compensability

In the event the employee contends that ha or she is
entitled to a period of disability beyond the period established by
his or her treating physician, or a physician designated by the
County or its insurance carrier, the burden shall be upon the
employee to establish such additional period of disability by
obtaining a judgment in the Division of Workers’ Compensation
establishing such additional periocd of disability. The findings of
the Division of Workers’ Compensation, or of the last reviewing
Court, shall be binding upon the parties.

G. Return to Work

On the first day of an employee’s return to work after
injury leave, the employee shall submit a return-to-work statement
from his or her physician to his or her department head. The
department head shall forward this statement to the Human Resources
Division for placement in the employee’s personnel file.

1. Three (3) weeks prior to the expiration of the
one-year period of paid injury leave, the Human Resources Division
shall send a letter to the employee requesting him or her to obtain
a statement from his or her physician concerning the employee’s
ability to return to work. The statement from the physician must
be received in the Human Resources Division no later than one (1)
week before the expiration of the one year period of paid injury
leave, If this statement is not received by the Human Resources
Division in the time limit specified, the employee shall be placed
on an unauthorized leave without pay after the expiration of the
one year period of paid injury leave. A certifiad letter shall be
sent to the employee advising him or her of this action and

advising that failure of the Human Resources Division to receive

23



the required statement within five (5) working days of receipt of
the warning letter shall result in the employee’s services being
terminated. Such termination shall not be considered in good
standing.

2 If the employee’s physician certifies that the
employee is totally and permanently incapacitated and unable to
return to work, the Human Resocurces Division shall process the
necessary forms to terminate or retire the employee.

3. If the physician certifies that the employee is
unable to return to work upon conclusion of the one year period of
paid injury leave, but may be able tc return to work at a later
date, the employee shall have the choice to terminate or be placed
on a leave without pay. An employee who is placed on a leave
without pay shall be required to produce periodic written
statements from his or her physician conéerning his or her
condition and may, at any time, be required to undergo a physical
examination by a County-designated physician at the County’s
expense. If such an employee desires, he or she shall be
considered for any County vacancy that he or she would be capable
of performing, as certified by his or her physician.

24



ARTICLE XII
OTHER LEAVES
s by 7 § Bexreavement. Employees may be granted up to five
days of bereavement leave, with pay, for the death and funeral of
an immediate family mnember. Immediate family wmember means a
mother, father, mother-in-law, father-in-law, husband, wife, child,
son=-in-law, daughter-in~law, grandparent, grandchild, brother,
sister or step or half relative of a similar natura.

B212.2 It is acknowledged that the benefits and
procedures of the Federal Family and Medical Leave Act shall cover
the employee under this Agreement.

12.3 Jury Duty., Employees summoned for jury duty shall
be given time off and receive full pay in addition to renumeration
received from the Courts.

25



ARTICLE XIII
| : / , LIFE BENEF

13.1 Health. The County shall make available a health
benefits program to all employees and eligible dependents. The
effective date shall be the first of the month after the
completion of two months service. Coverage remains in effect
during approved leave of absences, vacation and sick leave. The

health benefit plans are as follows:

(A) The traditional Somerset County health benefits

In this plan, basic hospital benefits, basic
medical-surgical benefits, and extended hospital
and medical-surgical benefits are provided by the
County and administered through the Rasmussen
Agency. And to supplement the basic plan
protection, there are Major Medical benefits which
pay 80% of eligible expenses after a $100
deductible has been met by the employee or a $100
deductible by one of the employee’s eligible
dependents if the claim is for any of the
employee’s eligible dependents. Commencing June
1995, employees who elect to remain in Rasmussen

will have deductions made from their pay.
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(B)

(C)

(D)

Baidi SHamn e h it . {hard (HMO) i
Supplemental Benefits Program

In this plan, hospital, surgical, and medical care
is provided only by physicians and other staff of
the Rutgers Community Health Plan (RCHP} Health
Center and affiliated hospitals, physicians’
offices, and extended care facilities to employees
residing in the RCHP service area, as outlined in
the *RCHP Benefits Program” booklet. The average
charge 1is $1 per visit. This program also
provides a Supplemental Benefits program, similar
to Major Medical, which gives added £financial
assistance for wedical expenses not covered under
the basic HMO program.

CoMed

Under this plan the employee chooses a CoMed
participating private physician. There is no
Health Care Facility. There is a nominal fee for
each visit.

Oxford (Available starting June 1995)

Under this plan the employee chooses an Oxford
participating private physician. There is no

health care facility. There is a nominal fee for
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certain  visits. There is no employee
contribution. . B I -
13.2 Dental. The County also provides a Dental Plan
provided by Blue Shield of Néw Jersey to employees only.  The
effective date is the first of the month after completion of two

full months of service. Coverage remains in effect during

periods of approved leave of absence,
sick leave. The Plan includes the follewing c¢overage:
preventative/diagnostic dental services are provided at 100% of

th; usual, customary or reasonable (UCR) fee Chamd by dentists.

Bagic therapeutic/treatment, .additional ©basic services and ﬂ
periodontic are provided at 80% of UCR. Progthodontics,

including missing teéth, is allowable at 50% of UCR.

Enrollment is automatic in

the Police and Fire Retirement System (P&F).

13.4 Life Insurance. ~All employees are enrolled in the
Police sand Firemen’s Retirement System and are insured for the
non-contributory life insurance plan pald for by the County. The

insurance is valued at 3 1/2 times base salary.
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14.1 Membership is available to County employees in a
credit union. s$aid contributions shall be made through automatic
payroll deduction (APD). Minimum initial deposit may be fifty
($50.00) dollars and there is a one ($1.00) dollar fee. '

14.2 Availadle through APD, to the extent permitted by
IRS law, is a "Deferred Compensation Program™ offered through the
National Association of Counties and a "Supplemental Annuities
Program" offered through the Division of Pensions. Specifics are
available through the Human Resources Division.
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ARTICLE XV
EDUCATIONAL REIMBURSEMENT

15.1 General.

It is the policy of Somerset County to encourage the
development and career progress of its employees. The purpose of
the educational reimbursement program is to assist such developmeént
and growth by providing full~time regular; provisional, and non-
classified employees with financial assistance for training and
courses which are related to the employea’s present position or to

future positiona_within_the Cownty but whi

within the County structure.

15.2 Considax‘atioag of Reguests for Educational
Reimbursement.

A committeae of peers shall approve or disapprove requast

for educational reimbursement on the basis of the following:

A. A determination as to whether the course for
which educational reimbursement has been
requested relates to the employes’s present or
potential future position with the County.

B. A determination of whether the course for which
educational reimbursement has been requested can
be paid for through another funding source (e.d,,
Veteran’s benefits).

c. The availability of funds -

- educational reimbursement.
15.3  Eligible Courses.
A, An eligible course must be offered by Rutgers

sudgeted  for

Uh'ive_ris_ityh, Ii: a c:,g_g;ae., is offered at another
college, ﬁni“varsity or ‘' by ‘another type of
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institution or organization, a waiver must be

approved by the Committee.

An eligible course mist be taken by an employee

on his/her own time, outside of regular work

hours. The only exception to this may be when
there is a course that is not offered at siuch
time by any area aducatiocnal institution and when

a course taken during work hours will not

interfere with the employee’s ability to parform

the duties of his/her position, as determined by
the employee’s division head and the Department

Head.

A course meeting one or more of the following

requirements shall be considered eligible for the

educational reimbursement program:

1) A course shall be directly related to the
responsibilities of the position an employee
holds at the time application is made for
reimbursement.,

2) A course will prepare an employes for
potential advancement within the County.

3) A course is part of a degree program which
is directly related to the responsibilities
of the position an employee holds at the
time application is made for reimbursement.

4) A course is part of a degree program which
will prepare an employes for potential
advancesient within the County.
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1544 ) ible e S.

A. Expenses which are normally eligible for
reimbursement include the c¢ourse tuition,
registration fee, and laboratory or other fee
directly related to the course and actually paid
by the enmployee. Expenses which are not eligible
for reimbursement include an application,
matriculation, or graduation fee; an activity or
health fee; the cost of books, supplies, or
equipment; deposits for and/or laboratory

breakage; meals; parking fees; travel expaenses;
and the like.

If an eaployee’s course has been approved for
reimbursement, he/she shall be reimhursed, as described above,
provided the following conditions are net:

A, An smployee must obtain a satisfactory passing
grade of "C" or better. In numerical grading
systems, only those grades above the grade
classified as "poor" will be considered
satisfactory. Por example, the Rutgers scale of
marking is: 1 - distinction; 2 - high quality; 3

- fair; 4 - poor; and 5 ~ failure. Theraefore, in
this example, only those employees receiving a
1,2, or 3 grade would be reimbursed.
B. An employee is not receiving relmbursement for

the course from another source; if this is the
case, the County shall pay the differenca between
what the other source paid and the total eligible
axpanses.
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An employee must be employed by the County at the
conclusion of an approved course to receive the
reimbursement. An employee who resigns or is
terminated prior to the completion of an approved
course shall forfeit any right td such
reimbursenent MERAHOUARIEANG F8 - il a - T S

An employee must remain employed by the County

for two (2) years upon completion of a degree or
will pay back 1003 of the Rutgers rate. Any
enployee entering into a degree program will sign
an agreement to these terms.

An employee is required to discuss his/her a&é%%é
to take a course under this program with his/her
division head. The employee should be prepared
to discuss the leangth ¢f the course, the place at
which the course will be held, the amount of
tuition for the course, and the reasons for
taking the course. '

The employee shall conmplete an "Educational
Reimbursement Application" (See Appendix to
Personnel Policy) in triplicate, if he/she feels
the course in question is warranted. All copies
of . the completed application shall be forwarded
to the Project Specialist, Division of Human
Resources for consideration by the Committee. To
be considered for reimbursement, an application
must be received by the Division of Human

Resources at least seven working days prior to

the course’ starting date.

33



c. The Committee shall review all requests and shall
approve or disapprove the course and shall note
this appropriately on all copies of the
application. Two copies shall be returned to the
division head; one is to be retained by the
Committee and the other is to be given to the
employee. The approved or disapproved applica-
tions shall be sent to the division head within
five working days after their original receipt in
Human Resources.

15.7 Reimbursement Procedure.

’f:f Upon the completion of an approved course, the
emponée sﬁhll present the following to his/her division head: 1)
the employee’s copy of the approved "Educational Reimbursement
Application," 2) evidence of payment for the eligible expenses of
the course, and 3) the grade obtained. If a satisfactory grade had
been obtained, the division head shall forward the above material
to Human Resources where a voucher (See Appendix to Personnel
Policy) of the cost of the eligible expenses shall be prepared.
Human Resources shall then forward the voucher to the Treasure’s
Office for payment. Employees shall be paid within one month of
submission of the completed documents to the Division of Human
Resources. Prior to the last year’s courses for a degree program,
an employee will sign a contract with the County to remain in
employment two (2) years upon the successful completion of a

degreed program.
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ARTICLE XVI
OVERTIME

16.1 Pursuant to 29 U.S.C. $207(k), the work period for
employees covered by this Agreement shall be 28 days. Employees required
to be paid overtime under the Fair Labor Standards Act shall be entitled to
overtime at the rate of time-and-one-half for all hours worked in excess of
171 hours in each 28 day work period.

16.2 Notwithstanding anything else in this Agreement to the
co!t;he Prosecutor and the County may substitute paid overtime with
compensatory time off, accrued at the rate of one and one-half (1 1/2)
hourgqgg;f;;;;-;érked, up to a maximum of 150 compensatory time off hours
per year (i.e., 100 hours of overtime work). Thereafter, employees shall

be paid cash for alT adaltIomat—overtime hours that year. The substitution

and use of said compensatory time shall be in accordance with 29 U.Ss.C.
%207 (o) .

16.3 When overtime is required on a legal holiday the employee
shall receive in addition to payment for that holiday overtime computed at
a rate of time and one-half (1 1/2).

16.4 The noxrmal work week shall be 35 hours.

16.5 Qvertime Meal Expenges,

Employees who have worked at least three (3) hours of
overtime shall be entitled to meal reimbursements in the following amounts

for meals purchased during said overtime period:

Breakfast - $ 6.00
Lunch - 10.00
Dinner - 20.00

The above reimbursement levels shall be inclusive of any
gratuities. Any gratuity in excess of 15% shall not be reimbursed.
Reimbursement will be conditioned upon submission of an

appropriate receipt.
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Except as otherwise provided herein, as allowed by law,
or unless modified by negotiation during the term of this
Agreement, all benefits which the employeaes currently enjoy shall
be maintained and continued by the County and Prosecutor during the
tern of this Agreement. e, s e e

PE
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SALARIES
Bffective September 1, 1994, the wages for
employees covered by this Agreement shall be as set forth in
Appendix B. There shall be nu additional wage increases in 1994.
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ARTICLE XIX
CLOTHING AND PROPERTY

19.1Y; Except as provided herein, the Prosecutor agrees
to repair or replace any personal property of an employee which
becomes damaged or deatroyed ‘while taking police action. The
personal property will be valued at the current replacement value.
This Article will apply only to those items of personal property
used by the employee and necessary to the performance of his
duties. It will n6t apply t'.o extraordinary items of personal
property (such as expensive watches, jewelry, etc.) which are not
necessary for the normal pérformance of his duties.

19.2 i o ers

The Prosecutor agrees to furnish all uniformed employees
all normal operational uniforms and eguipment. The Prosecutor also
agrees to replace all uniforms that are worn ocut or damaged beyond
repair during the course of duty.
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ARTICLE XX
SAVINGS CLAU

20.1 It is understocod and agreed that if any port:\;;p;
this agreement or the application of this agreement to any pérson
or circumstances shall be held to be invalid, the remainder of thia
agreement or the application of such provision to other persons or
circumstances shall not be affected thereby.

20.2 Except as otherwise provided in this agreement,
the failure to enforce &ny provision of this agreament shall not be
deened a waiver thereof.
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ARTICLE XXI
DURATION
This Agreement shall have a term from January 1, 1994
through December 31, 199%4. Notwithstanding the foregoing, it is
agreed and understocd that: '
(1) the salary payments under Article XVIII are
retroactive only to September 1, 1994;

(2) employeés shall have no right to grieve any matter
under the grievance procedure provided herein if the operative
facts underlying the grievance occurred prior to the exacution of
this Agreement by all parties; and

(3) any new rights created by this Agreement shall be
prospective only from the date of execution of this Agreement by
all parties.

Somerset County Board of Chosen Freeholders

By: Dated:

Somerset County Prosecutor

By: = Dated:

-

The Policemen’s Benevolent Association, lLocal 307

By: Dated:
O Ef

o
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STY U PROS TEL No.7040750 Jan 19,85 12:355 No.010 P.02

.THE BOARD OF CHOSEN FREEHOLDERS
OF THE COUNTY OF SOMERSET
NEW JERSEY

£.0. BOX 2000
COUNTY ADMINISTRATION BUILDING, SOMERVILLE. NEW JERSEY D8876
{908) 231-7080 PAX {NO8) 1070127

CHRISTOSMEN 5. BATEMAN ' MCHAR
Dhrecior M.? 20' '992 M:&l Imlll::
MICHAEL n»a_ 1908) 23%:240
Deputy Ditecloe MARGARET A, MACCINI
Clark of the Board
PATRICK J. FITTIPALDI
Freeholder (908) 2317037
BARBARA A, LUCAS
x.sz €. MECONNELL Deputy Cler
e MEMO TO: County Employess (on R
FRED J. MOWLETY
Fresnston FROM? Christopher S. Bateman, Freeholder Dirsctor ¢SO

SUBJECT: yacation Polfcy

Over the past few months the Board of Chosen Freeholders has been raviewing
the vacation Policy. We are particularly concernad with the provision of
carry-ovar.-and the affect it has on staffing and budgat.

¥

Cur findings show an extraordinary number of days have been accumulated
over tha normal 1imit of ten (10) as provided by the Policy. The
accumulation eventually impacts on service because a Division mey be short
staffed due to lonpsr term absences. The accumulation say also inrpact on
budgaets becauss paymant of the days may ba based on prasent salary as
opposed to the salary rate in effect at the time the days ware sarned.

As » result of our findings the Board of Fresholders has dicided to modify
the Vacation Policy to addrass tha issue of accumvlation. Copies of the
policy modifications are attached for you for distribution to your
enployeas and for insertion In your Personne) Policies and Procedures
Manual. However, employees who have accumulated vacation time through 19391
will have those days grandfathersd., Any future payment of those days wil)
ba at the 1391 salory rates. Thoereafter, if payment of approved
accunulated days §3.mada, the doys will be paid et the salery:ratesin
‘effect at the time the days were earndd. * °

.y We would appreﬁ'ate your assistance {n ensuring you usa:yourswvagatiomtine.
e think it isiigporgpnt for you to take vacaticn fn. mtoseivisio
your bealth and qua'ﬂty productivity,

.-’”' you have any ;1ws-tions . Plepss feel froz-in contzet fus Dobrinskyist
estension 7610, © IR A
by
CIR/eEn/ Tt
l.‘i:'tt;.&::h-‘iz!.‘!‘lts




RANIK & SALARY
’ DETECTIVE DIVISION

SOMERSET CTY. PROSECUTOR’S OFFICEHE

EFFECTIVE SEPTEMBER 1, 1994
DUNNE, T. MAJOR $70,000
FABIANO, S. CAPTAIN $68,000
BUCAREY, A. CAPTAIN $68,000
THORNBURG, R. CAPTAIN $64,000
DUGAN, J. CAPTAIN $62,000
IMPORTICO, N. CAPTAIN $62,000
KEEN, J. LIEUTENANT $61,000
RACZ, A. LIEUTENANT $61,000
IKE, R. LIEUTENANT $59,000
MOWERY, B. LIEUTENANT $59,000
BENNETT, J. LIEUTENANT $57,000
CETUK, N. LIEUTENANT $57,000
BALENT, D. SGT. FIRST CLASS $55,000
HISSIM, A. SGT. FIRST CLASS $53,000
SANGIULIANO, P. SGT. FIRST CLASS $53,000
FISHER, E. SGT. FIRST CLASS $53,000 .
PATINO, M. SGT. FIRST CLASS $53,000
BURKE, S. SGT. FIRST CLASS $53,000
BUCKMAN, S. SGT. FIRST CLASS $53,000
CULLEN, N. SGT. FIRST CLASS $53,000
ROBERTSON, T. SGT. FIRST CLASS $53,000
DIANA, L. SGT. FIRST CLASS $53,000
MYERS, R. SERGEANT $52,000
PATULLO, D. SERGEANT $52,000
COLUCCI, R. SERGEANT $52,000
MAGOS, N. SERGEANT $52,000



DeBELLA, S.
SATTERLEE, L.
LUBAS, P.
ALVAREZ, L.
SHEA, C.
SOLOMONS, W.
JANSEN, B.
DONNELLY, B.
MELE, F.
FITZGERALD, T.

MASZCZAK, L.
ZASLAVSKY, M.
PALFY, C.
BRYANT, R.
UGHETTA, S.
SMITH-ASH, H.
KEMP, M.
GAZAWAY, R.
HOEY, B.

DET.
DET.
Dm.
DET.
m.
DET.
DET.
DET.
DET.
DET.

FIRST
FIRST
FIRST
FIRST
FIRST
FIRST

FIRST
FIRST

DETECTIVE
DETECTIVE
DETECTIVE
DETECTIVE
DETECTIVE
DETECTIVE
DETECTIVE
DETECTIVE
DETECTIVE

CLASS
CLASS
CLASS
CLASS

CLASS

$51,000
$47,000
$47,000
$47,000
$47,000
$47,000
$47,000
$45,000
$43,500
$43,000

$40,500
$40,500
$38,000%
$36,000
$34,000
$34,000
$32,000
$32,000
$32,000



