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Sectisn 1. Any smmlayse nay te granted, Wity the appraval aof the

Directar gr Acsiny Jizacszsr oI tha Cagpaztyven=z, laave withsouc pay ug

tg 3 maximusy 3

six (8) months, provized ha/she shall 3aks such Te-
quask cf the sIlicer in zhazge at laast wwa (1) wJeek3 i advancs ai
tha data I5T whnizly such Lz2ave i3z Zesizad axcepe in “he avens af
smergancy, in which case only resasamazle nctice fgr such reguess shall
be raquired. Raguests Ior leave withoub gay siall 7o% ae unrcsaschakiy
denied.

Sactian I. Lazave 32 ahsexse 2evcend a Sscal cansecutive naxinua serisd

af six {(5) acntchs 2ay =28 jzanted z=nly v the appraval cf she Ciracksr

.
. . s 2 : . L PRy . ey T
OF AcTing Sizactor and tha Munisizal CTouncil, winish apggroval nay nos .
.
. - U - +y e
ba unmreascmazly 2anisd. 52 Jussharz Tanawel Will Te jTankad axsezs

upon the aggzaval Dy =Zha Segazement oI
Sacticn 3. Aay employae graantaed laave cf aksencs shall have che sigias
=3 apply %37 maintenanse (on the basis of all emplovaes) in any

emplavae walZar= zlans availahla oo ity employees oz hozpisal =2asts,

medical sursical kanefits, aajor medical insuranca, and 2ny gther sueh

N b — i M

henafits upqQm Tegular naymenit v the amployse or an his/her hehalf oo

the iasurange carTiar for contianued paxticization in such amployae

welfare planms, pravidod =aa Jizy or dasignazacd lnsuranes zasziar

Section 4%. Dermanant amplovyaes shall be grantad Yatarnity Leave up =
A At i ;
acommilatad sick ieave cradics and then they shall rsguest a leava oI

.

absence as per Section 1 of this--Article.

-3



Calendar

fyi=t+]

P LI
-
-

E

E)

- o

nolli
e

p¥e )

H

2aid

coversd

" ]
[+ 1 | ol
o o1 vt " 4]
”n 0 [}] m - Q L] -
¥ Y] ¥ .d ¥} 1y w
o L £ a l LR “« nf A
L] ol c U " \t tn
[ " n o w0 LU T
Kot L) n E I ] o - .t
2 oy g4 “u [YRET ]
A 0O m 4 o e [T ]
[ o -l t w w L] ki) ol
1" £ ] o e o By 3]
0 ] WM 4 O 1 1] H
~ | ¥] 0. 143 [4] ¥ " !- [ ¥4 -1 .
[ TN g A ! 1 ]
(43 [ I T L T B ) [+ ~ n
- . ow a 6 th " ol
[ 1) -4 a [ ] AL -4 n b £
L] o | 4] . u 1) g} n 3] [
[TE 1] o " [T [¢] L 't "
= ] 1] N D -t [ - 1Y}
1) Te o 7] o L -1 al i
[ 4] 1} " il [ L | n L] ", T,
w0 n = ol -t
) [ ] H in ] »n tn 1 i
[} T. [ 3] 1 o .3 n n a1
L Y " [V Y Y
H ol ot H [ i 1
T B L B R R TR 4 0 9m oM
o i .4 u i u B " .n 5 o
- " Q "
% M 4] ~ A LE) | P b
EH b T T o o Q
2 n th . S I H
[T IR, T TR A T T I ¥ T 0 h
d o o e 0N ] "ot . ~
] " 'H [ L 13 ] 43 o (3] ] i
IR I L I ¢ o (4] m o ow
=om o ¥ <« @ H m [
uy N n ot
L3 [+ I | n 0 1 | LT Y [}
. ! w o~ m " LI
.“ ] L LU N M ' n vy
KH NI | " 1" v a th
TSN L BN Moo [T TR TR T
) T m 1) (LY I o
X - f a b th o [} L[]
W oy e .o TR TR N [ A
[ ] [N | ;] I -t |1 I 11
st 3 TR | O P L T ]
Loy 3] (S ] Q K-
L I R -t i [T BT 1]
t 1 il om P g oM
w4l [N | PR | nf n "o . it
L . i ® 1] + o2 h, o m
L U | wt o .M“ [} tn L t 1) A
[ [T Y B L IR T T 'Y X}
et [ I L IS B ¢ B ]
" [T I3 O w4 . 4 n -~ .
L0 n [ N V] “« ™ B O n
" ] g 0 v A ) w, 9 .
T T N Y T I 7 | v 9 o B @B oy h =®
~ - e ~ B o & 9 n 1 O
0 [ o by 1] - o 0 b (1] sl
)] FTRS T D B | (S T 1 4
4 m a w v o€ o -4 v 4 o v v
L N - < R | a Lo a o [ n 43 L
@ oo 3 = m U oo own o, J w

-ty
-

/

-
-

far 3

2 == e

Aisd

days whan scployee

acazian
& Za

K]
n
-

-
-

3 3
shnall

Zar

A .

n2

-]
<

by
arssTacs,

=3

neasian

Lan
=10

QTiantat

o
=

-

a
ag azd)

a7 A5

.

¥s a8

+

—alm

2

e da
3k

bol
2

-
M

S

T.
whan schecels

zagulazr =2

agtal



|

3t

herainagovs

aLliiays

(H

o
4]

-
“he

P

in acsaciancs Wi

kg varias i

efarzad

-
-

abave

ated

hall compensatz as o

narochia

t grougs.

.
=a%

=2

n

sangalled Zays corm

-

L

o

PR



=u3

Pem = w g
Y

e

dtall
- = e

AR

ne

Fl] in 4
- > ki) 1} [N
Rl e M " n [ -l om 0
4] " r 8Ny [T Pt FLEEEE B 1 s 0
Q f [ ] L] : u U
" " v ol o - o b LU a wl Y] I ] . on
[ 1t t > U 0 K] 4 o u [ ] L T T
L N o L [T 1 I ] .-m n H T
[ tr U n ¥ -~ L [ L] »_ 1 n g 1 [ & 1z
L] o r &) " m 1] w7 i ] s IR o oA
" wl ~ ) W L I YR w 4 b TR Y
«f T et 1 w g - » L] w L] , [ /] it
i 7l 1] a 4] ] ] -t | [ I} s “y o
7] LU (R n b a ur WOty w o af N [H ] BT
0 B I - | [V o o o 6 B B b N T
o oow ool oe T "L T T « £~ W
1 O " 4 tn " LI R T R bh e = o ow
r 0 ~ 4 L TR BT | ¢ O L w
n 4] co8 B0 LT m LT YRS | 2 TR P | B
ol LU ¥ 0 Y] o o o tr W 29 [T N 'Y )
-4 ' el -t H - el e L1 1 [+ o nl nl th
u a a1 s Q0 [§} 2] h wt it 1 %] L | - M 1:
: v ot u h — N HAR Y n @ o T 1
af ) th o n o] 4] a0 1] -1 L] L] [ 3] [J] it
a .- " ] f ] [T n .t m 0 ] T m N - ”n
noon T I N - [ I - | n ool W A
L S VR T | I 3 w Coan 0 O r S
b o U ¢ w5 -~ © H TOR T T £ o0 o I
"o [ U o ” [T B R | t o 9 ) "
Lo I I { B m . M ] s uoooo 1} - b
Q n 0 (1} u a T X o L U ] u [ [ o " 1
N u L 0 [T | 9 L " L 0 n FEE T L] 0 (V] o " 0
[ C LR | R - N | T Y BT | G = 1 .
o ("] nt 4] W ) N L I L I 1] [ n r oW (4] 0 1] mon
- ] 1 ] ] [ ! [ m 28 \ t ® -1 1
1 tn 1 [ [¢] o] — 4] nf [} et ot el o 1B [
-l -~ Y] | ~ n g M m " n r1] H a S 1 -l X n " .l N at
How W O = P B SR | o %~ w 3 w9 vn_ e T B S B O B T
w O 1] L o e Ll 1. P N (N 1 o
- ™ o o nj 1] ] o ”2 L] 11 H " L] 1] 1] 41 £ 1] "t
n -1 — <t " L1 1] 1 H 4 e M I'H 1) " [ 1) ‘ " I 4]
| | b I Y | 1] ] ") 0o -1t _ 1§} [ ] .
- - o o 4 o ~ L o n (1] i - (L | LTI H [ | o
Y - I T S TR | mooan m n a € 5 wt a1 ) P I T BT
- a 1] (] o woo~ ] L B ] [V | m ] n H o .
) n ol ] ] iy [T th v L R T § | [}] 1] poon "o st
W oo o~ o - oa W (il [ ou 0w mooe B oW
[+ nt ) m ) md [} 1 [ B L th ] . ] ~ 1] H '™ "
g '» ® by e t " [ Y A | nooqi R H
] o L [ - L] |H 4 [ @ n 1 1 L] o LT
noox # u Hh o g O a4 o 0 . [ I T T Y S
O Ll Y H | B [ER ) L VRN ¢ Y M oWy N
o o U o o B on o~ 1 ' LI T BT R | B D o9 o~ w -
L1 B " ) [} 0 Y] 'y Ky [ i ol # L " i "
AR T | B R TR S T TR T Tt B P Y m o=l " B TR
[ SR o [ | " ol [ [V ) [ 1] d 2] . [ 1] n T B B |
el [Y] th " 1 " n L] 1wy Ly u .v. L] a ) ] 4] [T ]
g Ml N LW w ot "y 0 th by u o oooat £oom 1K
‘o T > [ [ L] [£3 44 L a " [ L T T |
__“ ] ._“ n n m “.“ wn .._. g aQ . M. nm w.
A b ) H * B : v L
] — — w_ _— ot e~ [ | ~ " u tr L e T - R |
W LI | L] w TR ] r. U a o " " ] n —~ & " e 13 -4
0 — ¢ — @& = bk - @4 ot - @ ~« o o n _ — M A = s om
y ) a a x5 o 1] -4 ~f o ~ £ " a0 1) "
[ A ol ) " J g b ] | —~ ¥ da o
C o ) o 0 a o o Hy ! 26 9 5 u R
ap Q E { A
30 n - o H o n A I - 3_ a £ @ HO S |

-F
- -



-

ARTICTIE VIII O IEALTH INSURANCET AND LIFT IMSUPANC

15

A. The City agraes to continus to §rovide Healtll Insurancs covezags
during =ha lifscime of this Agreement for all employaes and all the
eligibhle members of their families in accordance with the current hos-
éitalization Plan; Blus Cross; Prudential Surgical 1400 B Plan, Pruden—

tial Major Medical; and Medicaré Part B for eligible employees.

Tha City of Newaxrk shall continuae tha aforesaid coverage aftsr retire-—
ment and shall continua to assume the entire cost of such coverage and
pay the pramiums for all full time and part-time permanent emplovees,
including their dependents, if any, who shall retire aftar twenty=-fiva
(25) years or more of service withrthe City of Newark, as per present

rasolution of Municipal Council.

Since the Cicy is reguired to oZfer alternative covarage through a

health maintenance crzanization, employees nmay =xercise their option 4o
salact such altexrmative coverage. Any employee who choosas to join a
health maintenance organization shall bear such costs of the health plan
which exceed the costs of the regular City plan.

The City reserves the right to change insurance carrie:g or pravide
insurance on a self-insurad basis cduring the lifstime of the Agzzement

so long as susstantially similar benafits but no lass than those prasensly
in effact ares provided. The Citcy shall notiZfy the Unilon if sush changs
is maca. In any event thera shall be no interruption of medical bensfit

coverage fof emplovees covarsd by this Agreement.

-13-
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3. Each emplcrse sovarsd By thls Agresment shall se coverad, as per zha

ffactive data 2f chis Agresment Dy the Iasurance Carrier or the City,

n

with a $5,30C.2% Ceath 3z2nefit Plan plus $13,000.00 Accidental Death and

Dismemberment caverage.

The said banefi:s snall be reduced to a tozal of $1,500.00 for all

active emploveas who ars age sixty-five (63) or who shall attain the age
of sixty-five (533). Zaid =otal $1,500.00 coverage shall iaclude all
employees who zotirs aftsr the execution of this Agrsement and who shall
have sexved a minimum of fifteen yeaxs of sarvice with the City of Nawark.
c. Active emplovee skall mean those émployess who are on actual duty on

the date of the Agreement ‘with the Iasurance Carrier or the date the Cicy

is authq*lzad =a ba sal=- ;zsu_ed. Employ &3 wWhno are on szck leave without
Fay, leave of absence or any othar sick leave of absence at the effective
date of the contract saall be enrolled for death henafitsg from ths first

day of actual return to assigned cuty.

D. Said Dmath Benefit Insurance Coverage shall apply only to employses of

*

the City of Newark and nmot eligible dependents.

E. A provisional empisyes shall have servad a minimum of ninety (90) days
of continuous sazvyica with the City of Mewarx to 2e eligible for coverage in

all iastances.

i

3

F. If this covarags ravidad bv a contract of insurancs, the liability

¥

of the City shall be limited to the terms of the contract, provided the con-
tract is in acgord with tha Agrasment.

—1i=




G. Tha ity agxrees to 3rovica a Prascrigcisn 2lan during the lifatina
of this agrssment to School Tra2iific Guards and thair aligiblae dzpendants.
The Plan will ta providad bv Union Prescription Service with $1.350

co-pay.

The City resarves the right %o changa the provided of this Plan or o
provide it on a self-insursd basis during ths lifstime of this Agree-
ment so long as substantially similar bernefits but no less than those
presently in effact are provided. The City shall notify the Union if
such change is made. In any event, there shall be no interzuption of

Prescriztion Tlan coverage for employeess covered hy this Agrssmment.

The Plan shall be implementad as soon 25 legally possible after the

sicning of tha contract, tut 20 later than Harch 1, 1981.

-l4a-
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Every amglavea subisst :0 This Agrecment shall ss antislad =3 salsd
sick leave benelits gar annum according s applizabla 2ule L4:17.14
et seg., of —hRe Civil Serwrice Rwulas Zor the Stata af New Jersay, ravised

Apzil 13, 1371 and applicable cravisions al N.J.S.A. LX:2i-a,

8. Serwvice Cradix= far Sizk Laava

1. All gemmanent ampleovees, o provisignal amplovees shall te en-
itlpd Tz gigk lzave with zav hasad In thelr aggragate yeazz i sesvica.

Z. Sick lzave may Qe utilised by 200lcvees wher They ara unabla
to perfaorm thair waork by ceascn of sersanal illlness, 2czident ac
saxposuze =3 cansagicuil diseasa.

C. Amount 2% Jizk leave

1. a. Sick leave wiih pay shall accrue = any full Zize amplovas
on =he bagis af aone Wwaorking Z2ay zer meonsh 2uziag the resmaindar of tha
first salandar year 3£ amploymant ASTRZ inlzial appointment axd san- (13}

davs in avery calandar ysax thersalter.

B, Poigr gsezvice cradiz s 3 dawys shall Se srantad to all
amploveas cavarsd by Thiz Agzaement wiih =hrae (3) years of servics c=
oore at the signing Qf thisz Agrssamant.

Z. Any azount of gick lasave allowance ot used in any calandar
year shall acsumulate 2 Zla emplovee's gredis Zzsm year tz year %23 Ze
used if and whan needed Zcr such gurzasa.

3. An employes shall not Se raizbursad Ior acztuad sick laava as
che time af karminatien 9f 2is amplevment. Upenr =arminazica, the Cizy
sitall zer=ify 55 the Desazoment oI Zivil Servriga tha anoloyse’s acsu-

melatad sigk leave which shall ze nade pgars 3f tha amzisves's gesmananc

TescIc.

-15-
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3. The City =mavy raguiraz an 2mployee who 1as Zaen absent because of

La ]

versconal illness, as a condition of this rstura to duty o be axaminad,

at the expense of the City, by a ghysician dssignatad ay the City. Such
ohysician designated by the City may consult with the employee's’
phvsician and shall establish whether the smployee is capable of per-
forming his normal Autﬁes and that his recurn will not jeopardize ;hg

health of otkher emplovess.

Effective January 1, 1982, the City agrees to implement the feollowing pro-
gram to convert unused sick time into a cash payment for the employees

. coverad in this agreement at the time of their retirement.

A. For an employee who has accumulated zerc (0) to £if4y (5Q) days
of unused sick time at the effective date retirement there shall
be no payment.

B. For an employee who has accumulated fifty-onz (51) to one hun-
drad and fifty (130) unused days of sick time inclusive, at
the effective date of retirement there shall he a payment in
the amount of twenty-five (25%) percent of the valua of sick
daya axceeding 50 days computed on the average daily base per-
manent salary, exclusive of longevity, overtime and all
other compengsation of the employee for the 12 months praceding tha
aeffactive date of retirsment up to a total maximumm of twalve-—
thousand dollars ($12,0300.00).
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ARTICLE XTI

MANAGZIMENT RAITHT

‘A. Tha Cizy harapy satiling and resersres =2 itsaisl, withous Limiza-

tiﬁn, all zcwar3y, rights, ausherisy, Zutias and z=sgonsixziliciaz son-
Earrad upcn and vmstad in Lo ;ricr L she sigming 2% this Agraement
by the Laws ind Constituticn 5E the Stata of Yew carzey and ol :=he
.United Staces, including bus withausz limising the ganeralisy of =2
foregairy, =whe Izllswing z-ighis

l. 7Tz *&e-exacu:;r_ Tanagement a2nd administza=ire zzntzol of the

i
.
13
i
®
(L]
a
ir
)
‘I
.-l‘
ir
l—l
{9
w

Cisy Govearnment and its procertias and Zacilicias
of itz amplovaes:
2. To hize all amplgveas, and gubiect t3 tha grzvisiong s law,
£2 detazmtine thelir cualifizations and candificsnas Zz2r coanzinuad smplovment
or assignmensT and ©3 zramoza and -zansiaz amplevass;
3. To susgens, damatz, 2ilscharge oo taks gthar Iisziglinarzy
astiow To- Food and just Zause agcagpding i3 law.

3. The axeszize 3% the 1zregsoing sewar

[
"
!
sfy
o
i
h
w
£
th
ir
o
1y
‘c-
i
18
It
ar
.-
1]
1]

or z=spcnsibilitisg of thellty, the adopkizn 2f zoliciss, rulss, ragu—
latians and sractices and Iuztherance zheracf, and “he 258 o0f fudgmens

and digcre=ion in sonmaction therawitch shall he limizad saly Qv the

szecific and 2xpross t=rms of chis Agreemens and chen enly w2 s9a2 axsan:

such specific and axpress terns hareof? are in zonfarmansa with the

Cansticction and Laws 23 Maw Jersev 2and of tha Unizac Stacas.

-13-
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CE R P TS0t 1 A0 Siider + IR e P

AATICLE XIIZ = ZMALZYIT FTIATTEMAICE
L
The Unien agrass 17 3uSPQ-T and cocgaraza wizh tha City in ia-
praving amplaves -e"‘orza ice. In Surtheranoca shars =
Unieon snall ancgurage all smplavees <o

l. 2« ig astendance and sunceual 2o schedulad wark
hours, uniess unavoidahly preavanzez;

wQrk 3as is zzansistent wizh

u
f

(V]
i
i
n
'-4
"

2. Give such sffer
the raquirements theregf;

1. Avoid wasta in the Utilizaticon of =awvaxialsg and supplias:
4. Maiptain and imprave lavels of periarcance:

3. Assist in zraventing accideatal iniuzy o themsalves
and othezs;

6. Cocperate ix the installazicn of methcds and techzralogicsl
iorovemants whare sossizla;

7. Assist wheTa :0$313le in building

c2d will otecween :Shas
City, the Unicn and che publiz as larz

The Uniom :a-::::qniz: that ig iz ehe Zity's ragsonsisilisy &3
dagarina Sha ..ave. 3 of cerizcrmansza for i1t amglavaes, an.- bt
astablish standax né = '“: 7L

2
in the maszt ai.’.:.:* as's man

Fuzsuans 2 Tivil Sarrisce Fulas and Fegulazions szandazdg oz
accaptanls lawvals <z perdzrmance m3iv 28 astazlizhes ansd amglavaas
evaluaked oy the Cilsy i IslaZiam %o tha duszias and rasgen-

sipilitias qf aach ica.

An accentaibla laval cf amplcevas gezlar

if pesformance i3 adequake ané aczepoabia ix all malor aspectx
cf the jok raquicoments. Considerzation shall za ;-':-n- o all
aspacts of gezfizrmance ixcluding "a-u;s:.-e av:‘" suses and conduct
as wall as praducticn and afificisnmey a2f w<or Tonsistently

goor judgateant, lack af diligance, .ncﬂ:en'.‘ahi‘.;:-_:, inacguzate
Wwork, iogroger use of leave, 4nd resisnal ralatisashizs witizh
hampers indivizZaal oz jsosup effszcivensss are razrasentative

af canduct and azgisudas which may e the basis Iz digaggrsval
of a salary incoemen: cr adjusizanc.

rmance shall "e attaines anly

-21-
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The ceompensation Zor 3Schocl Traffic Suards ccvarad in this Agresmant

shall ne as follsows:

SCHCQOL TRATTIC GUAall = TITLEZCORE -~ 120501

(a)

()

()

(a)

(part~tima - four (4} hours per day - twenty (20) hours per wask)

130 1981 1982
During the first year of servica $3.35/hr. $3.82/hr. $3.70/hr.
During ths sacond year of service 4.02 " 4.22 " 4.43 "
During the third year of service 4.68 " 4.91 " S.1l ™
buring the fourth year of servica 5.36 " 5.83 " S5.91 "

All compensation procadures, compensations and incraments
schedulas shall be in accordance with applicable rules and

requlations and adoptad oxdinances. For the purpose of incre-

menz=s Zor School Traflic Guards' years of sarvice shall be ..

basaed on dates of smployement according to the Mewark Board
of Zducation school calendar. The iqc:ement schedule shall
be hasaed on employment from Seprtember following the September
amployad of the prewvious years.

Longavity benafits shall be grantad to the smployees coverad
by this Agraement according %o Ordinance 65 and FH adoptsd
November 22, 1954. Longaviiy creditsg shall h»a pro-ratad

zach vear according Lo thae aumber of months worked. Twelve
full monzhs of servica shall be considered as ona (1) vear
for the survose of cgalculating y2ars of sarvice.

The salarv scala adegtad pursuant to tais Agreament sniall

be ratrocactive from January 1, 1980 and in efifect to Dacember

il, lasi.
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ARTICIE LTI
L 1T XS TN

Uniform Allowanca

A. For the year 1980; the clothing allowanca shall remain at $150.00.

B. lEbr the year 1981, ths clothing allowance shall incrsase to $175.00.
C. For the year 1982, the clothing allcwance shall increase to $200.00.
D'. The payments Zor clothing allcowance shall be made no later than May
lst of each year.

E. The city reserves tha right te require uniform specifications of all
schogl <rossing guards. Said specifications shall be discussed with the

Union represantatives prior to implementation.

-25-
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DCepuby Chisf in zhazye =23 tha Trafllc 2ivrisicn snall bBe sracsed

ocne (1) dav laave =2 azsance and shall suffer na loss gf ragular

cay on daazh 3 sgousa, Iathasrs, motter, Zaughtar, san, grandsen,

granddacsxzasr.
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AZTICLDE X - 5 IHIURY
—

Yhenaver any a2nplayes in the bargaiaing wnmit is absent 215 2
results cfZ zarsgral iLajursy causad 5y am aczident xriszing Qubt o3
and in the cguzrsa af his amploymens, tha City shall: -

(A) Pay =20 such emplayea zna Iull salary and Qenefitg
an a zegulir Basis Zor the perisd 9f sush absance noE chazged g the
annual sizik laave, 2z vacaticn :=ine, in accordanze wish Tha
provisions of ¥.J.5.A. ll:24A~-4 and =he Parsonnel Palizy and
?rocadura, Iackicn §, llumber I2. .

(3} The ampicves 3zhall ugcen racelving ifiie award Zram
Wozicman's Compensation snall remir gr assign such awari Sz the
Citr immediacaly. The Cilty shall not withhald z2ny coitensazien

as statad In Pzrx= A Irsm the emplovee zapnding the award.
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13 igraec¢ zhaz noszhing herzin shall in any way drzhniais tSae 2Lb;

Szom dischazging 22 asnezulae Zissiplining any emploves, Segazilaaw

of his seniz=zizy, foz jood and juss zausae. An scplovee siall

five (3)~Zavs writsan nosice priar 0 zhs =

TacaLse

crmancazens af disci-

plinary Zaazing. Ugomx 2caige by the aczlovee of written noeice 32

disciglizazy actizsm, such emplavas i3 saziclad &

-

u
Ly

e ragrzsenteé v

a unicn mapTesanzative Jo- zurposes 23 rasclviang this matrter an She

lovest pcszizia leval.

In the case of faziinass and acsentasism,

"y

an emploves shall raceiva

2 written warning Selzre disgiplinasy 2ztion zan fe instisuzad.

will ot aszazTzzs he smployes jefzsrae ik
publi=.

Sectian 5.

I3 the avensc 2hat 2 digghasged amploves

jussly dealz wisth, zaild amploves oz the I

.

emplovea, shall have =hka right w0 fils a

the Cilvy wiktkis =mizey (530) calendar days

Said somplainz will =2 =zaatad as 1 goiav

ances and 2rhlisracisn procamdlings heszis 2

[3

wa Jity has justc Zacse oT

2a izne in 2 manter Shaz

Le Ithar emplivees o the

telisvas =Dat he has Teax 20—
nizx, with germissisn 3% the
czmplaint in wollting with

Zzam kthe =inma 9Z Zisgchaczce.

anze, subiegt Q@ the griev-—

fitad withis she site spacilisd, Shan 3aild Zdischarze shall se Zzaomed

te ke 2zsolucza.
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A. 2Zyring the t2xm cf =his Agr2smans she Unian 2gTaes an senall

Qf itseli zn2 2ach 22 Lt3 membars thae thers wlll e o ssrike ¢f any
%ind and tha City agress that it will no< cause any lLackous.

3. Tha Unicn covenants and agTeesd tShat neizhear =he Union
any perssr assing om its hepall will zause, askhesiza, cr supgorps,
nar will any of L=z mambaers take part in any secike (i.e., the szn~
ce::§¢ é;i;:ue zo rezozt Ior duky, 9r Willful apsenca cf an amployas
fremr his gosicion, stoppage of work o substinence in whele or i
pazy, Szzm che fall, faiskiIu! and groper parformance cf the emglovees
dutias ¢ acplovment) , work stagopage slowdcwn, walkout ar sthaex

job action againg® the Ci<y. Thea Inion agraas zhat sush action

-
-

)

would zgnstitutg 2 naterial brzacgh 9f this Agreese
*C. I the event 5£ a se=rike, slcwdcwn, walkeuk oz jeb

etion, Lt i3 coaveranced and agraed thac gariicizaticn in iov
4-——‘4__*

such agsivisy =y a2av

howevaz, za tze agoplization 92 ‘<he Civil Sazrice Law,

ARTICLI LY ~ NON DISCRIMINATIAN
A. Thare shall be no discriminatizn by tha Zity or =he Unicn
againsg® an emzlcves 30 acszmunt of race, colar, creed, sax, age orv
naticnal cxigin.
8. There shall be no disgrizminasian, intezfarancs, restrain:,
or coerzciaon zv e City aor any @f itz ragresensacives against sny
of gha amgplovess covarad undes thls A;:;emen: amcausa ol thiar

memberstip Q- non~tombershiz in the Iaiz Tha Unizn, its mamiers

nempers I thsz Unisn.
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ARTICIE XXVI

AGZRICY-SHCP RECPENERS

fter January 1, 1381, the Union may request the City to negotiate the

possgibility of including an agency shep clause in this Agreaments.

-33-




AZTICIE {ITVII

ACPX LOCATICNS

Uponn the Unicn's wrictan recuest to the Chief of Police, not to exceed

twice sach calenéar vear, ha or his designee shall provide the union with

a ligt of names 2=d cormars coverad by school Traffic Guards.

o =



ARTICLE XXVITI

SUMMER WORX ASSIGNMENTS

To the extent possibla and practicable, Traffic Guards who ara required
to work Summer 3chool will be assigned to the district that they are as—

signed to during the school sesgsion.

-35-
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Secticn 1.

This Agreement skall se in Zull force and efZact as of January 1,
1290 and shall 2e in afZfact chrough Dacembar 31, 1382 withou: any -e-
opening data. <z ar aftar Saptepber 1, 1982 and prior to October 1,
1982, either gaw=r zay sarva notice upon tia othar party of a dasirze

to changa, medily oz terminats the Agraemant.

Section 2.

In tha avent that the zariias have not achiaved a muszually satisfactory

agraament by December 1, 13§82 the parties will fils a joint recuest, in

writing, for tha agpointment of a madiatgr wizh the Sublic Z=plaovmanc

- .
Ralations Commission swursuans ta Chaptar 303, ?ublic Laws of LSGa. Tha

- o e - e - - E -

aforamantioned date mav =3 axtandsd sy mutual agrsenmant of tozh pazuies.

Sacuion 3.

Te terms of thig Agraamant shall continue in affact during tha negeo—

tiations hetwean the partias.

o
. 4

ATTEST: CIT? OF NEWARK:

THank 0'Azcancis, CTigy Tiazk Xarnebh A. 3ibson, Maye:

ThE S

ALd{ .\/; //gb/ff——_

.da J. Yeltri, Tarsonnsl DiZector




Three year contract starting January 1, 1980 to
December 31, 1982.

(1)

(3)

(4)
(5)

Fl)
(2)
(3)
(4)

(1)
(2)

(3)

TENTATIVE SETTLEMENT

between

THE CITY QOF NEWARK

and

LOCAL 617, S.E.I.U.

e
e

1980

Prescription Plan, effective at signing of contract.
$25.00 clothing allowance.

The City will provide the union with a Table of
organization twice annually.

City's health and life insurance language.
H.M.0. language.

1981 | -
5% salary increaset
Assignment of summer work. .
Legal language regarding maternity leave.
Contract reopener for Agency Shop only.

1982

5% salary increase.

Payment of sick time as follows:

0-50 days - - no paynment
51-150 days - " 25% of its worth
over 151 days =~ 50% up to maximum

of $12,000.00

$25.00 clothing allowance.
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Ceoartmaent ot Administraticn
920 Sroesd Straet

Mpwark, Naw Jarasy 0710
201 733-1730

PROM: Elton =Z.

RE: CONTRACT

DATE: April 8,

Elwan & Hil
Susinems Acministrator

Ascensio, City Clerk _: /ﬁéz//’- J
, / " p -

. . Ny,
Hill, 2usiness Adﬁfﬁ;gc:atdﬁ,,/’

- LOCAL 817 S.E.I.C.

1981

This centract is

’

being submitted to tha Newarx Municipal

Council for their considzration at their April 15, 1981

meeting.
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- HAenneth A, SiDson
Pl I e
R /- is “layar

-

Caosrtment af Admunistration

370 Droed Strawt

Mawerk, Naw Jarswy 07102 Eltan E. Hill
201 7333780 Susiness Administrator
TO: Elton Z. Hill, Business Administrator -
. : s A
FROM: Jacob Welss, Labor Relations and Compensation Officer \;kj
.
RE: LOCAL 617 S.E.I.U. CCNTRACT

DATE: April 8, 1381

Attached, please find a contract which was negotiated with
the bargaining unit reprasenting school crossing guards for
a period Zrom Januvary 1, 1980 through Cecamber 31, 1982.

This contract provides for salary increases of 5% as of
January 1, 1981 and 5% as of January 1, 1582. 1In acddition,
this contract provides for a $§23.00 clothing allowance in
1981 and additional $25.00 clothing allowance in 1982.




