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(Supervisory)

January 1, 1979 through Deccember 31, 1980







I

v

VII
VIiI

IX

X1
I

’ }:ﬁ‘f
XV
XVi
XV II.
2IVIIE |
P AP
D94

30

v amnbnaoh Aot e AV AN ameims ¢ f s e - e T e e, e

TABLE OF CONTENTS

PREAMBLE
RECOGNITION
MANAGEMENT RFG‘-ITS. |
GRIEVANCE PROCEDURE
HOURS AND OVERTIME

HOLIDAYS

 VACATIONS

SICK LEAVE |

HOSP_[TALIZA'I:‘]ZOL\ AND I\ISURA\TCE_
LE‘AVLS ox ABSEI\ CE

SALARY GUIDE

LONGEVIITY

BEREAVEVIENT LI AV""

PERSONAL DAYS

NO-STRIKE PLEDGE

POSITION CLASSIFICATION AND DESCRIPSION

BULLETIN BOARD
DEDUCTIONS FROM SALARY
NONX - fFIL"[r\‘A TION |
SEPARARILITY ARND SAVINGS
FULLY BARGCAINED PROVISIONS

TEWAL AND RENFWAL

BN

10

11

18
17
18

19

20






PREAMBLE

THIS AGREEMENT, made and entered into on this day of

August, 1979, by and between the TCWNSHIP OF WEST MILFORD, IN

THE COUNTY OF PASSAIC, a Municipal Corporation of the State of

New Jersey (hereinafter referred to as the "Township"”) and WEST MILFQRD

MUNICIPAL EMPLCYEES GUILD (hereinafter referred to as the "Union''),

represents the complete and final unders tanding on all bargainable issues
between the Township and the Union and is designed to maintain and promote
a harmonious relationship between the Township and such of its émployees
who are covered by Article I, Recognition, in order that more efficient and

progressive public service may be rendered.






ARRICLE I

RECOU#IHLOL

tae Urnion as

saip 2

[
aYe2

M

ve ror bag purpose of collect
et Tortn in nedaule AL

is employees nolaing bitles

B. Tae itles iterein snall be Gefined to includs the
vlural as well as tone singular, shzall inciufe males and fermales
4Nd are synonymous witn thie work employess.
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MANAGEMENT RIGHTS . T

Al The Townsnip hereby refaitus and reserves uato ifgelf

vrithout limitation, all powers, rights, authorily, duties and responsibilities

coferred upon 2nd vested in it prior- to signing of tiis Agreament by the i

Lows and Constitution of the State of New Je gs,nf aad of the Utitted States,

including, but witbout limiting the generalit of the foragoinz, the followins-
& = o =3 MOg

rights: - » - B .

I To the execulive man2gement and admintstrative

_control of the Town ship Go\rﬂrm'r' ent arvd its pz'oper'tle;:, and facilities, and’

the activities of its emPIOJees-_ ' . - o -
2. To "ure all em plo_';oe and Suogact to Lhe P 091510;.3
of law, to determine their gqualifications and condiiions for comciaved erm.—

}‘ﬂOf”'ent or assignment and to ‘promote and transfer empTo rees, subject

to Civil Service rules and regulations;

] 3. .To suspend, demate, discharge or take other Qis- .-’
ciplinary on for good and just cause accarding to law, subjectio Civil .
R . . . ‘L.: . ’-;- . - -
Servyice Tulés oad regulatiods: 7 -
B. The exercise of the foregoing powers, rights, zuthority,

Ay -

dutizs or responsivilities of the Township., tha adopiion of policies, rules.

IS

niatioas and praciices and furtherance ikereof, and t=2 us

V‘ﬂ

3 sment

ﬂ.‘

-

s -

and discraticn in conraction therewith shall be limited only by the spacific

nd express terms of this Agreameant and then orly to the extent such
! f are to conformance with the Consiltution

apectfic ond eXnTCSS tearms neraQ
and Laws of New Jzosey and of the United Stales.
C Nothiagz contained harein shall b2 construad to doeny or reso

3
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the Township of its rights, responsibilities and authority coder R.S. 40

arid R.S. 11 or any other national siate, counly or local laws or ordinznces. .
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ARTICLE il

GRIEY A\C PROCEDUR

A Purpose o B - T
1. The purpose of this procedure is to securs, at the. -
Jowest possible level, an equitable solution to the proalams whichmay . -7

arise affectlng tne terms and conditions of this Agreement.’

' 2 I\Tot.'c'.ing ereir; shall he c:onsucued as lm:u g ihe -

right of 2ny employee having a a grievance to d';s.c-:t;ss. the matter irﬁo:-rﬁa'lljr -
‘_x.m.h "n.y dnpropA te member of ’me ‘Yownship 5- aff. - _

B. . Definition R S R

. 1. ' ’ N Lo
The term "grievance' as used herein maans any controversy

arisiag over ‘the .Lme PI’CLZLI.LOZ'L, hp'ﬂvcau.on or alleged violation of the terms

and conditions of lhis Agreement, and may be raised by the Yaion on bnqg_h
of an individual or individ_ua].s, or the Towas ghip. - - ' .
C. Smps of the Crievance Procedure

The Iollowmcr constitutes the sole and exélusive method -

(2 b -

for resoiving grievances betweesn the parties ¢covered by this Lgreemeat

and shall be followad in ils entirely unless any step is walved by muteal

[

step Oaz:

{a) An aggrievad employes or the Unjioa on hahalf of

an agarievaed employes or eqployees or tae Toweehtp shall ingtiiaie action

*r,

undar the provisions hereol witnin five (El)j ditys o6 tue occurrenc> of

aall be mada to zotite the differeacas

"

. <t pad [—— N
rricyence, and Lnoearnesd efforc



between the aggrieved employee and his irnmediate suparvisor, for the

ne grievaance. - .-

purposa of resolving the matter informally. Failure to @ c:.. vithin seid

five (q) days shall bz deemed .t-o constiiute an abandonme
(b). Th° SLpervi.s'cr hall r‘_nder a decx.;-lon Wi t' hin f).ve o
(5) days afier receip;‘. :Of the grievance. | ‘ ’ o ‘-'_
tep Twao: | N A - '_ S
‘(a).l In the évent a satiéfécf;o;:;y sé..i.]_em :’c has nat 'Dé-en: " .
reached, the .emt.ﬂ-oj,lfe 'o-.u éUnion S;hall, 1r: \f}ﬁ"r_i;n_g a.;_‘ld sisnad .f'lle ) _-
his grievance witﬁ he De artléc;égt Head ‘wi_é'ain i!ﬁ:ée (3-) d ys l(-)um ,
‘the;:latermmatmﬁatseoOneh ' o ST _ SO
'(b-) The Depértme_nt Head shall render a deé:i-sion - T
in writing within five (5) days from th_el r Aeip_t .oi:‘ the gfievanc.e:' . - : _
Step Three: - | o L S
ia) In the event the ffr;evaace hzs notbeen recolveci_. -_ _- -
, »-.-. rmination, the

tep Two, Lhen V)'J.Lh‘ﬂ Iive (.J) days Lollowmo' th\. dete

at St
maticr rxk_,r be reLerred to the, Towns‘no l»Iana.ﬂe“ wno c‘r_l,__rev‘ w the
ake a determination wi ain ten (10) days from the recai

ma"t"r nd m
of the grigvance. : ) " -
_ z
alved

Step Four:
gr lx,Vo-ﬂLe has not been res

Lore o

In the event the
a may withia ten (10) days reguest arbi-

dance with the Rules

{a)

atl Step Three, lhe Unio
snall he chosea in acco

’crnki_pn.
of tha Arnarican Arbitration Association.

G



(b) However, no acbitration hearing shall be scheduled

sooner than thicty (30) days zfier the final dﬂclqloq by the 101\, nship Ma,,...,.qf_ .

Tn the event tua aggrieyad elects to pu» sue Civil Sorvice Pr‘O"cdums;, t‘ae

arbitration hearing snall be canceled and the matter withdraw m frorm arm—

trotion. The Union sthall vay whalever cosis may have heen incurred in .

processing lne case to arbitration.

(¢}  'The arbitrator shall be bo'_md by qu pr*ondxon of

sreament and res

o

2
[
(9]
o
(¢
(o8
—
8}
[ad
-
4]
n

o

§e)
I—l
Joe
€
&
e

vtion of the facts pr esented

1o him involved in ihe grisvarnce. Lhe arvitrator shall not have the aukbority

to add to, modify, detract from or alter in any way the _pror,—isiong to thia

Agreernent or 'n'-_/ armmendment or supplement therato.

(a) The costs for the services of the arbitrator shzall

be bornz equally baiween the Townsnip and the Union. Any other expenses -

incurred, including bul not limited to the presenta‘*ron of v/ltn. sses, shall

the parity lncurclag Samae.

()  'The arbitrator sho2ll set forth his findings of facts
‘ g Co
_and reasons for making the award wiithin thicty {30) dzys ulfler conclusion

of tne arhitration heaciog unless agread 1o Ouhgf";[\, = b' ine parties.

n. Toiynsal ?(1*10\[?1(1(.2"&.

Grieynnces initizied by the Towpship shall be filed divectly

Yo Urion within ton (10) ealendar days alier the evenl giving ot

1ho orinunnen oy GUonTrea ed. A n‘lr_:e%i.ngj shnall o held witihite ten (10) calendar

-

-

. - N PN e e e e e R L I T © fy ox r;u( '-'i""""l_-' i 21
dl‘.",".:i aitee I—]—b-“;‘: o (5['1‘_‘\/-'-:1(‘{- Datwoen il T DTS O the oy asary ad

Tii i ot effart adjnst the differsnces hoebwaean the pactd
the Uiion ia aey ercennst effort Lo adgnst the differences hotwean the parae
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e e

in the evenl no such adjustment has bren satisfactorily made, either
party may file for aroiiration in accordance withh Step Four above.
. No response at any Siep it this procedure by the Township = .

gaiulwve response and uwpon the termina-

tion of tne applicable time limits, the grievast may proceed to the next step.
.. Time Hmils may be extended by the parties by muiual -
Ayritten agreeraznt. ) . )
‘G.  The tcrm."'days" 25 used within this Article shall mean LT

“vyorking days! and not holidays, weekends, official days of mourning ox
ng da .

regular days off. _ _ o ' . B . ]
. . o
p S
..
‘. B -
2



ARTICLE TV

HOURS AND CVERTIME

A, The regular hours of work shall be consecutive except for
interruption for lunch.

B. The- work day shall comumence at 8:30 A. M. and shall terminate
at 4:30 P. M.

C. A lunch period of sixty {60} minutes shall be scheduled in the
discretion of the Township Manager between the hours of noon and
2:00 P. M,

D. The work week shall consist of five (5) consecutive days in
any calendar week, Monday through Friday.

E. OQOvertime in excess of eight (8) working hours per day, or hours
worked on a holiday or regular scheduled day off, shall be paid at one and
one half times the employee's regular rate of pay in fifteen (15) minute
increments, or compensatory time off at the rate of time and one half,
provided the overtime has been approved in writing by the Township
Manager prior to heing worked,

¥, There shall be no maximum limitation upon the number of
overtime hours that may be worked with the Township Managexr's prioxr
written approval.

G. All employees shall be granted four {4) hours carly guitting time
on New Year's Eve and Christmas Eve days.

H. Eifective January 1, 1980 the Director of Public Works shall
receive no paid compensation for overtime hours worked. Compensatory
time off may be authorized at straight time rate, depending upon the

pressure of work. Said compensatory time shall not be accrued or

carried year to ycar.



LY

S

1, lizii Year's Day

c. Llr.Co_"-_n's sivthcay
3. esaingbon's Birthday
L. Good Friday

Hamrorial Vay

el ™o
vLOLs

ree sh21l be comne

At

212 I

. In tae event tnez holiday falls
vioriz éay, the employze shall receive
in the evant toe ollday Talls

day ofi, r.ae em2loyee 3iall recelive

a2k

[hd

-

Columtas!' Birshdary

(A reral Llection vay

10. YVetarans Day

11. ©Thanksziving Pay

12. The Day feollowing
Trhanksgiving Day

on a regularly scoedulad
the way oir with may.

on & rogularly sclheduled
2 normal rogular days

uay ac straigit time rate.

;. Ali emnloyees anali pe &ligivle for oliday pay ir the
enslores rorzed als last scazdulcd work day 'prior tc},;_.{;;-;g .
noliday or he is absent by vrior consent of his suneriocr.

Ue Lo ot evanb cartia Luthcr ding's Li;thtlb: 2SR I
Geclared o raoaeral ov SHhats moliahy afver Jaruory 1, 1977, )
S2ch, ol doy S5antl pot oo anterced to euvloyeas rupresznbed

’ 4

. e a e e e
o Loe durndeipal Goila (Suvzrvisor)).

=

el



VACATIONS

AL Amount of Vacation Leave

i. Annual vacation leave with pay shall be earned at
the rate of onc (1) working day of vacation for sach month of service during
the vemainder of the calendar year following the date of appoinkment;

twelve (12) working days vacation therealter for every year and up to [ive
(5) years of service; fifleen (15) working days vacation after the completion
of five (5) years and up to ten (10) years of service; eightecn (L8) working
days vacation after the completion of ten (10) years of service and np to
fifteen (15) yzars of service; twenty (20) working days vacation after the
cormnpletion of fifteen (15) years of ;'e.rvice and up to twenty (20) ycars of
service. After 20 yeaxrs of service, 1 additional vacation day shall be
earned for the completion of cach additional year of service to the maxirnum

of twenty-five (25) yvears., Permanent part-lime ermnployees shall receive
Yy pltoy

vacation credit allowance on a proportionate basis,

2, Vacation allowance must be taken during the current
calendayr year at such bime as perimitted ov diracted by the appointing
authority vnless the appoinfing authority determines that it annot b taken
because of pressure of work, Any vnused vicalion raay be carried forward

into the next succeeding year only,

3. A permonent crnuloyee who reterns from military

*

service 16 entitled to full vacation allowance fur the calendar yaao of Tetuen

and the year preceding, provided the latlor can boe teken during the year of

. Vacalion Leave Duc Upon Separation

“ o

[} - e Lot . " N R .
1. A erentoyee wio 10 cehieing or win o wrhovwine



-ated shall be entitled to the vacation for tha curmeat year procated
r year in wnico the

sepag
upon the number of mounths worked in the calenda
separation or rvetiremenl becomes effeclive and any vacation leave which
eding celendar year.

may have bean carriad over from lhe prec
(2)

his credit any apnuzl vacation leave,
of rnoney equzl to the compensation figured on his

PR S
esaea o0 sum

O his e
alory rate at tha time of the deatin.

[t

4]

C.
pzid an additional days pay for the uwaworked haliday or shall he

N

b
pranted one (1) additional day vacation at his option. _

Whenever a permanent emmplayee dies having to

here shzll be calculated and paid

If o holiday falls within an employees vacatioa, he shall -

(XY




ARTICLE VI

SICK LEAVE

A. Tvery employes subject to this Agreement shzll he
entitled to paid sick leave henefits per annum according.to N. J. A C,_ Lrl-1.1

et sag., of the Civil Servics Rules for the Sizie of New Jersey. re:wised

Novernoer 30, 1973.

B. Service Cradi’r: for Sick‘ Lea{re
1. AN permanent emélo yea:;;, or funll time provisional
ermgloyaes shall be entitlad tp S;Ck leave with pay ha ea n tneis aggi‘;agat\_
years of service. . . L
2. Sick leave may bhe utitized by émpld‘y;ees-whax_a they -

zre unable to periorn their work by reason of parsonal illness, accident

»

or exposure to contagious disease.

£

"3 " Such sick leave may be wlilizea in the event of

sericus illness of a mc»mbe*‘ oF the employee’s imme dL te family reg u‘LY'_n

the atteadance of the employee. ‘ : S
& -
- C. " Arnount of Sick Leave .
1. Sick leave with pay shali accrue to any full time

employas on tha basis of ona (1)

working day po ;noh-h’n during the remaiader
of the firnt calendar yene of ernployment after jeitial appaintment and

Fifteen (15) days in every cdlzndar year thercalicr.



R T W e v L CULLiineU s T ’ N ) -

2. Arny amount of _m:‘k leave allowance not used in’

calendar year shall accumulate to the employze's credit from year to

year to be used if 2nd when needed for such purpose. -. oo

3. Any emn‘oyee shall be rewmbursed for accrued sy.c:’.c

leave earned subseguent to January 1, 1972 ak ’Che "cime of th

(ﬂ

each unused sick leave day, . Termination in good standing shall not be s

dzemed 1o be attainad if the emplaoyae fails io prOvide'the 'fo'y;\/hghi%l wita at

least four teen (14) days - cvance written notice of his :.ermxm...lon.

D. Reporting bf Absence on Sick Leave . Sl
1. L. an emp,.oyea 15 absent for reasoas that entitled

him to sick leave, his supervisor shall be nolified promptly as of the

cxeept in those work situations waere

employea's usual reportiag time,

notice must be maae prior tq the employea's starting ;’cimé_, o N .
o, Failure -io' 50 rioﬁfy I:Lis .s- pe r-vxso;r m-aybe o :
cause ol denizl of the use of smL iEave for t}qat ‘ahsegc, arld con St'**u._e _ :
cause for disciplinary action. _, '. _ ‘ el
b. Absence witnout natice fc‘ar f-iv-e (3) consa- . _';-
cutive days sholl coostitule 2 resié;‘ ation. i _ - .; T
'4 R ‘- ; .- —
L, Veritication of Sick Leave
1. An employee who shall be absent on sick leave )

for threa {(3) or rmore coasecut we v drkm.. Azys shall ba reqairad to

»

suomit zcceptable meadical evideace substantiating the iUness_,



ARTICLY VIIL® -

HCSPITALIZATICN AND INSURANCE

A, The Township shall pro;'/}de a fully paid hospitalization
insurance program to each emplqyee andAdependcnts which shall in_clulde -
Blue Cross, Blue Slhield, Rider J and Major Medical Goverage.

B. The employer reserves the right to substitute carrier
provi’ded the same benefits are provided.

C. Effective January 1, 1977 each employee who retires shall
be provided with the same hospitalization coverage under the same

conditions as active employees until they reach their 65th birthday, at

which time such coverage shzall cease.

N~

/G



~Article VIL cortinued:

a. An employez who has been absent on sicl: leaye

for pecrlods totaling ten (10) days in one calendar year consisting of periods

- - . .

of less than five (5) days, shall submit cucceouble mf=mca1 cv,tden.ce for an f

agditionzal sick leave ia teat year unless such illaess 1s of 2 chronic or I.e_'

cursing nature reduiring recurring absences of one (1) day or less in which

case only one (1) certificate shall be necess sary for a period of i g

b. The Township may raquire proof of illness of

an employee ou sick leave, w‘nﬂm,vor such requ.remaa’c pears reasoazble

and warranted ~ander the circums tahceq. A‘ ‘132 of sick leave ghall ne (_a'lse.\

nresiigated by ihe Business

for disciplinary actioa. " Alleged a c.buses snall be

L

Reoreseniative of ©

Y

ne Umon 'lnd feO“e“el".lﬁaLL\f”‘ of.the Town_,mp
2, In case of leave of absence duz 1o evposuraio c

diseasa, z certificate from the Department of Healtil shall ba reqgquired

3. "The Township may require an emplayee wh

personal illness, as a condition of hig reuuﬂn to
. - . . o (/

10 bhe examinad at the expense of the N'ownship by a phy&u.cza.n designated b_y Lno :

absent pecause of

’.lrf,

Townshin., Such erzarcination shall establish viheothar the employes is capabls

of performing hig nocrraal dubles and that his reforn will not Jjeopardiza the
henlih of other employ=2es. ' o 4
I, Siclk teave accruad prior to *o.n.v)_lfy 1, 1972, shzll fiecat

be deducted from an employee's sick loave bank prioe to any other acerue

sich Jeave.,
>
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ARTICLE IX

LEAVES O ABSENCE

FEvery employze subject to this Agreemeaak may be graated a

jeave of abszence accordiag to applicable Civil Service Rules for the
State of New Jersey, revised November 30, 1873,

4
.
) .
£ - .
&
;
.
b -



AUt X

SALARY GUIDE

A. FEffective January 1, 1979, all employees covered by this
Agreement shall be entitled to receive the wage rates for their

particular job title as noted in Schedule A.

-18-



ARTICLE XI

LONGEVITY

A, Effective January 1, 1979, for each year of the contract,
longevity payments based upon years of continuous uninterrupted

service with the Township payable on December lst shall be as follows:

After four (4) years of service 2% of base -pay
After eight (8) years of service | 4% of base pay
After twelve (12) years of service 6% of base pay
After sixteen (16) years of service 8% of base p-ay
After twenty (20) years of service . 10% of base pay

B. longevity payments for an individual covered by this contract

shall not exceed $2, 000 in 1979 and $2,100 p2r year thercafter.



BEREAVEMENT LEAVE

A. Dealx in }?‘amil}_r

In the cvent of death in the irnrnedia_te family of an employeae,
cach full-time employee shall be granted a fu;neral leave of three (3) days;
if the funaral is outside of the State and requires travel time, an.adc‘l_i.ti_c-maf
two (2) days travel time may be allowed with the approval of the immediate
supervisor. Immediate family of the employees under th‘is section is
defined as spouse, .éare;ﬁ:s, children, brothers, "sisters, gra‘n(:lpairents and

pavents-in-law. Reasonable proo'onf death may be requived in the discretion

of the Township Manager. -

& - .

w.



ARTICLE XIII

PERSONAT. DAYS

A. Each full-titme employee shall be granied three (3) parsopal

o3

days leave upon the approval of his Immeadiate sunsrvisor. Forty-eignt
(48) hours natice must be given prior to parsonal days leave, which are
not accurnulative.

In emergencies that could not be reasonably forseen under .

the 48 hour rule, zn employee 5hall consult wita his &cpa.rtment head to-

detérmine whether the _personal day can be granted.

-~



T KV

A During the torm of this Agreament, the Unioa -greés
penalf _of itsell imsorlac as is logally possible o behf-la,_of gach;of 155
membacos that thare will be no ‘strike of any kmf’ and the To: .ma'x;.o ) L ;:"‘
agrees thalb it wiil not cause ény lockout. ‘ T s

B.' The Unicn coyenants znd agrees that n_ei?_'.her ‘-:h:é U;n.ion. : :

nor any parsoa acting in its behalf will causs, attho.

®

nor will 2ny of its members take part in any strike (i.e., the coacerte

-~

foilure to report for duty, or willful ebsance of an employee from his - ... -
position, or stoppage of work or abstinance i wnole or in pért, from =

the full, faithful and proper periormzace of tha eao?g;,earb dut ie of

- - -

émplo yment), work stogpzge, slowdown , walkout or other illegal job action
s .

against tae Townsaip- Union agroes thal such actionn would constitute

‘a makerial hreaach of this Agrcement. : B B :
-G In the evant of a strike, slowdown, w achth or joh action.,

it is coveaanited and agreed that par ticipation in any such activity by any '

Union mambzr snall em;do the Township to invoke any of itkhe fo}l'o-,?—;ﬂg

- - -

sllecnallves:

1. Withdiawal of Union recoznition; “ -

2. \Vit"ldfa‘./a] of dues d‘duc.._on pr_(_v_._]_ =
(it previously grante d)

3. Such actlivity shall be dezmz2d gro u.:u!s for -
* termination of emplormant of such ’



'lU



ARTICLE XV . , T

POSITION CLASSIFICATION AND DESCRIPTION = oo

A, The pDSlLIO:’L classit 1 ation and posi io'z descrintion fm-

employees as coverad by tms Agreement are atlached hereio ag /

nt. Anyal

[A

N
[
C
o
cr
e
n
9
H
[¢0)
5
1]
=,

C and by reference are made pa

.

rnodifications made to them by Civil Szrvice and adopted by tue Township

shall automatically become part of this Agreement. - R
. ?j':'"-" ) [ ) . )
3
' - 2



BULLETIN BGARD

AL Bulletin Boards shall be made available by the Township
for the use of the Union for the purpose of posting Union announcements
ard other information of a non-controversial nature. The Township
Manager or 1-1is representative may have removed from the Bulletin
Boards any material which does not conform with the intent and provision
of this Article.

B. The Union shall have the right to hold union mestings during

the last hour of the work day, provided however, tha-!: cach department
must leave adequate personnel in its office to handle public inquiries and

phone calls during that hour. Not more than 6 such Guild meetings shall

be held per year without the express approval of the Manager or his designee.

-
Fo .



ARTICLE XViI

DEDUCTICNS FROM SALARY I s

AL The lownscun acrre=5 to cl-*duu. from the scﬂ_v.rv

S OF 1LS

employees subjact to this Agreemeat dues for the Union. Such cmcL etions

saall ne mad in com.tﬂ;. nce with Chapter 310, Puohc L'H./s of 19 07 S T

N.J.S.A. (R-S ) 52:14-15.0e

A 24

g, a5 amended. S:Lid monies togather

records of any corrections shall be transmitted to the Union by the
- . - .[

fifteentn (15th) of each month following tha month

wnica deductions were mada. - . ' - - : ‘

B. I during the life of thls Agreement there shall b° any c*vang

in the rate of membzrship dues, the Umon shall furmgn. to thu Tovms n._p

written notice prior to the e Fcc..wc- dzne of such c:aanrm and shall furnish

{o the Township either new aulhoriza tion from its members snowing the

authorized deduction for each employee or an official notification o th°

letterhaad of the Union and signed by the PrC’SLquL arzd S“C‘l‘f“‘-ilI‘.‘Y—Ti'i'ff"=’—5"‘-11'e7~

- - . -

of the Union advising of such charged deductidn_ N .
: fi e e ..
C. The Unian will nrowde tne II&CE’\:Sc."y' "check-off ¢ authorizetion'

v

form and the Union will secure tne signatures of its members oa ithe forms

and deliver the signed [orms to the To\r/nunxn Manager. the Union shall:

indaranify, defend and save ine Wownship harmiess agzinst o

Py

any and all

claims, demeands, suits or other forms of liability that shiall arise out of ox

by reason of action taken by the Town_,mo in reliarce upon salary du: uction

auvthorizotion cocds submitied by the Union to tne Township oxr in relionce

1y I”LY U“m.od in’ A
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upon the official notification on the letterhead of the Union and sizned by -

the Prasident and Secretary-Treasurer of the Union advising of such

changsd deduction.

- . R
- s
- - - ¥ . -2
- T
e -
- .,
- . - R
. - .
. -
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p] - - - -
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. ARTICLE XVIII

NON-DISCRIMINATION -~ -

A. There shall be no discrimination by the Township or the

Union against an employee on account of race, color, crezd, sex or

national origin.

- B. There shall be no discrimination, interfereace; restraint, - .. %
or coarcion by tae Township or any of its representatives agrinst any B

of the employees covered under this Agreemsent because of theic membersiip

- or.non—membership in the ﬁr_xioa or becfause of any- lawful z‘_-ct_i\}i't-i-es by S - :; “
suéh employees on behaﬁ of _’_the ﬁniéa. The Unio_-n', _.its ;?nerrl’oars' a_p:d- . : _
agents shall r.xot discriminate agéirist, irlli".lerfere Wit'n.,; restrain o.r coerce L
any employees cov rod under tnis Agreement w'p,.o are not _:[ne:mbgjrs_ of i ' ’
the Union. ' ‘ e o - ‘._-::

S ) :



ARTICLE XIX

SEPARABILITY AND SAVINGS

A. 1f any provision of this Agreemsant or any application of

this Agreament ot any employee or group of employees is held invalid

by operation of law or by a Court or other tribuneal of compnetent

jurisdiction, such provisioan shall be inoperative but all other provisions

shiall not ba affacted thereby and snall cortinue in full force and efizsci.

kS



ARTICLE X

FULLY BARGAINED PROVISIONS - Ll

A This Agreement represents and incorporates the complela ™ ¢

2

and final understanding and settlement by the parties on all bargainable

issues which were or could have been the subjsct of negotiations-. _ NN

During the term of this Agresment, neither party will be reguired to

nagotiate with respect to any such mattar whelher or not coverad by

this Agreament, and whether or not within the kaowledge or contemplation

of either or both of the parties at the time they negotiated or signed this

Agresement. . B _ . _ L
B. - This Agreement shall not be modified inwhole or in ..+~

sart by the parties except by aa Insirument in writing only executad by

both pariies. Lo e -
SR o . "
: N2 .
T A
3 : . - .
. . 4



(Supervisory)
RS

. ' SCHEDULE A

Title 1979 1980
Director of Publiec Works
Step 1 14,197.00 ~—
Step 2 14,872.00
Step 3 15,548.C0
Step 4 16,225.00
Step 5 16,901.00 20,000.00
Chief Assistant Assessor
Step 1 17,396.00 18,483.00
Step 2 18,483.00 19,638.00
Step 3 1%,570.00 20,793.00
Step 4 20,657 .00 21,948.00
Step 5 21,946.00 23,405.00
Assessor 1.00 1.00
Assistant Tax Assessor
Step 1 13,309.007 14,141.00
Step 2 13,763.00 14,623.00
Step 3 14,219.00 15,106.00
Step 4 14,670.00 15,587.00
Step 5 15,124.00 15,069.00
Building Inspector ,
Step 1 16,295.00 17,313.00
Step 2 17,023.00 18,087.00
Step 3 17,749.00 18,858.00
Step 4 18,476.00 19,631.00
Step 5 19,203.00 2&@&9?&&&
21,403.00
Assistant Building Inspector
Step 1 13,212.00 14,028.00
Step 2 13,662.00 14,516.00
Step 3 14,113.00 14,995%.00
Step 4 14,563.00 15,473.00
Step 5 15,015.00 15,953.00
Tax Collector
Step 1 17,684.00 18,789.00
Step 2 18,789.00 19,863.C0
Step 3 19,894.00 21,137.00
Step 4 21,000.00 22,313.00
Step 5 22,106.00 23,488.00
Tax Search Officer 1.00 1.00
Assistant Tax Collector
Step 1 12,374.00 13,147.00
Step 2 12,537.00 13,746.00
Step 3 13,499.00 14,343.00
Step 4 14,081.00 14,940.00
Step 5 14,626.00 15,540.00






* Schedule A Continued (Supervisory):

Recreation Director

Step
Step
Step
Step
Step

Municipal
Step
Step
Step
Step
Step

Deputy Township Clerk

Step
Step
Step
Step
Step

1
2
3
4
5

Director of Welfare

Step
Step
Step
Step
Step

Chief Sanitary Inspector

otep
Step
Step
Step
Step

Assistant
Step
Step
Step
Step
Step

Assistant
Step
Step
Step
Step
Step

1
2
3
4
5

E RN AN

Fngineenr

Senior Planner

Step
Step
Step
Step
Step

1

2
3
4
S

1979

19,186.G0

19,853.00
20,752.00
21,582.00
22,444 ,00

9,695.00
10,137.00
10,546.00
11,019.00
11,466.00

12,374.00
12,937.00
13,499.00
14,061.00
14,626.00

5,288.00
5,553.00
5,825.00
6,083.CO
6,348.00

17,041.00

17,623.00

18,203.00
18,783.00
19,365.00

14,603.00
15,299.00

©15,994.00
16,691 .00 .

17,386.00

12,720.00
13,229.00
13,758.00
14,308.00
14,880 .CO

13,231.00
13,760.00
14,310.00
14,882.00
15,477 .00

1980

20, 385.00
21,200.00
22,049 .00
22,931.00
23,847 .00

10,301.00
10,771.00
11,205.00
11,708.00
12,183.00

13,147.00
13,746.00
14,343.00
14,940.00
15,540.0C

5,619.00
5,900.00
6,189.00
6,463.00
6,745 .00

18,106.00
18,724,00
19,341 .00
19,957 .00
20,575.00

15,516 .00
16,255 .00

16,994.00

17,734.00
18,473.00

132,515.00 -
14,056 .00
14,618.00
15,202.00
15,810.00

14,060.00
14,620.00
15,204.00
15,812.00
16,444.00
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. ARTICLE XXI

TERM AND RENEWATL

This Agreement shall be in full force and effect as of Jannary 1,

1979, and shall be in effect to and including December 31, 1980. This
Agreement shall continue in full force and effect from year to year
thereafter, unless one party or the other gives notice, in writing, no
sooner than one hundred fifty (150) nor 1ate;‘ than ninety (90) days prior
to the expiration date of this Agreement, of a desire to change, modity
or terminate the Agreement.

IN WITNESS WHEREQTF, the parties hereto have set their hands

and seals at West Milford, New Jersey, on this day of August 1979.
WEST MILFCORD MUNICIPATL, : TOWNSHIP CI" WEST MILFQRD,
EMPLCYEES GUILD PASSAIC COUNTY, NEW JERSEY

el lu{wmapm) -
{,é//:/-— T2 = R L
Witness: Witxfllgss:\) |
g T /g ik

-31-






