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AGREEMENT

WHEREAS, the laws of New Jersey permits négotiatiops between segments
of the public employees sector: and

WHEREAS, , it has be¢en determined that the employees of the Parks
Department extlusive &f the “'Sufftrintendent and any clerical or part
time employees <calling themselves “Tenafly Parks Dapartment Employeas
Assn." constitute a bargaining unit so recognized by the Mayor and
Council of'the Borough of Tenafly:; and

WHEREAS, the members of the "Tenafly Parks Dept. Employees f@ssn.",
hereafter referred +to as "Parks" were party to an agreement with the
Borough of Tenafly covering the terms and conditions of the employment
pericd of January 1, 1984 through UOecember 31, 1985, the initial
agreemant for the "Parks" employees, and from January 11, 1987 tio
Dacembar 31, 1987, a modification of the original agreamant, and

WHEREAS, "Parks” and The Borough have reached the following agreement
covering the terms and conditions of the employment period of January
1, 1988 through Dacember 31, 1989, and

NOW, THEREFORE, IT IS5 AGREED AS FOLLOWS:

1, Except as may be otherwise specifically provided in this agreement
to the contrary, the Borough of Tenafly hereby retains and reserves
unto itself, all powers, rights, authority, duties and responsibilities
conferred upon and vested 1in it prior to the sign- ing of this
Agreement by the laws and Constitution of the State of New Jersey and
of the United GStates, including bui not limited to the following
rights:

e {a) To the exescutive management and administrative control of the

Borough government and its propertias and facilities:

(b)Y To hire all employees and to daetermine their qualifications and
conditions for continued employment;

(c) To introduce new, different or improved methods and procedures in
operations.

(d) To' determine the number and type of equipment and the materials,
products and supplies to be used or operated,

2. To establish policy, the Borough shall have the right to maintain
the efflciency of the B8orough operations entrustad to it and to
daetermine methods, means and parsonnel by which the Borough operations
ara to be controlled.
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3. Parks Employees covered by this agreament agree to be bound by the
tarms of the Salary Ordinance of +the Borough of Tenafly applicable for
1988 and 1989 and the Tenafly Code of Ethics excapt as may be modified
harain.

4, The Borough of Taenafly will adopt a salary ordinance consistent
herein and providing for the pension, current Blue Cross, Blue Shield,
Rider J and Major Madical Plans or aquivialant as well as insurance and
othar fringe benefits as currently exist. Tha above includes
reimbursement for Blue Cross/8lue Shield under Stats'of New Jersey Plan
for members (but not dependents) who are retired with twenty-five (25)
years service having attalned age fifty—-five (55). In addition, during
tha year 1989, the Borough will arrangs for a Dantal Plan to be pald
for by the Borough that is a plan equivilant to the Delta Dantal Plan
of N.J. Inc., Program II~-A. The starting date is subject te when
arrangeaments are made for tha entire group of full time aemployees of
the Borough.

5. In conjunction with the aforesaid, the annual salaries payable in a
weakly payroll shall be as follows:

Positlon 1988 1989

(171 to 12/31) (1/1 to 12/31)
(1) Top Rank $30,1684.00 $32,146.00
(2) Next 26,625.00 28,355.00
(3} . 24 ,4595,00 26,087.00
(4} . 22,.365.00 23,816.00

Top Rank Only will divide esqually a #1400 suparvision/teaching
allowance to be addad to annual salary rats.

In addition +to the base salary &cale,sach full time employee shall
recaive longevity compensation computed at one percent (1%) of their
respective annual base salary for each two (2} years of completed
servica during their first twenty ysars of service. After twenty (22)
years, one-half parcent (1/2%) of their base salary for every two (2}
years thereafter to a maximum of twelve and one-half {12 1/2%) percent
after thirty (38) years of service.

All salary increases Ffor the year 1988 and 1989 shall begin effactive
January 1 of sach year. .PA

6. All full-time employees of Parks shall be allowed six (6) perscnal
days off per year in 1388, In the event that they are not utilized
within the calendar year, a maximum of two days may be taken until
February 28th of the following year. Except for family or personal
emergencies, a personal day shall not be taken without clearance from
the Superintendent of Parks and twenty-four (24) hour notice. Personal
days may be taken in hours but preferably in larger increments.
Nothwithatanding the aforesaid, those employees who are required to
make visits to the Veteran's Administration during work hours shall be
excused without losing credit for personal +{ime or vacation time. At
the option of the employee, a maximum of two (2} vacation days may be
taken in hours as permitted for personal days.
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7. Should a full-time employee of Parks be called to jury duty, either
petit or grand, on County, State or Federal level, said employee shall
remit to the Borough any sum paid for Jury duty except any expenses
paid by the Court System and in so doing shall be paid their regular
salary while at Jury duty. In the event however that an employes
reports in the morning for jury duty and is excused for the remainder
of that day thay shall then report as promptly as possible for work the
remainder of their work day.

8. In the event that an employee suffers a death in his immediate
family which for this purpose is defined and limited to husband, wife,
¢hild, mother, step-mother, father, step-father, grandfather, grand-
mother, sister, brother, mother-in-law, father-in-law, daughter-in-
law, son-in-law, or grandchild the employee shall be entitled to a
maximum of four days off up to and including the day of the funeral
without losing credit from vacation or personal days. For the purposes
of this agreement a stepfather or stepmother must in fact be a bonafide
substitute for a natural parent of an employea. In the event the
funeral of such an immediate family member is held ocutside a 100 mile
radius of Tenafly then the employee shall be entitled to a maximum of
five days off up to and including the day of ithe funeral. If the
funeral of a relative of an employee, other than a relative listed
above, is held on a work day, the employee may have tha work day off
providing he actually attends tha funeral. However, the amployee may
not have more than one work day off per calendar vyear under thess
conditions. .PA

9. The bargaining unit recognizes the requirement for employees to be
punctual in their work assignmenis and 4in the event that an employee
becomes habitual in tardyness or absenteaiam or abuse of sick leave
provisions then it is understood that the Superintendent of Parks shall
take appropriate discretionary action to correct this problem and
failing this the employee is subject to suspension or dismissal.

12. Transfer Clause: It may be necessary to temporarily transfer an
employea from Parks +to D.P.W. or vice-versa when a vacancy exists
temporarily. In such cases the transfer shall not last longer than
thirty (30} days without the permission of the employee affected and
the superintendents of Parks and D.P.W. The selection of the emploves
required to make the transfer shall be based upon either a volunteer or
the amployee with the least seniority who happens to be available.
While working for the other departmant the employse will be expected to
work the hours scheduled in the oither departmant and follow the
instructions by the supervisor in that department.

11. The normal working hours for the Parks Department for the life of
this Contract is agreed to be as follows:
7:15 A.M. STARTING TIME .
9:15 A.M. MORNING COFFEE BREAK (15 MINUTES-NOT DEDUCTED)
12:00 TO 12:30 P.M. LUNCH BREAK {(subject toc adjustment by
Superintendent as necessary)
4:30 P.M. QUITTING TIME
TOTAL TIME WORKED IS 8 3/4 HOURS/PER DAY
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Each employee will be raguired to work the normal thirty-~five haurs par
week and there shall be Parks employees present on each normal work
day. The Superintandent of Parks shall prepare schedule of days to bae
worked by each employee so as to provide adequate work coverage. Days
off ,personal ,vacation #* and holidays shall ba on the basis of a normal
work day of seven hours, On weeks when holidays occur, the Parks
employees shall work a seven {(7) hour day and be off on the Holiday.
This is wunderstood to be exparimental for the life of this Contract.
PA

12. Members of the Parks Departmant are entitled to the following paid

holidays:
New Year's Day Labor Day
Martin Luther King's Birthday Columbus Day
Lincoln's Birthday Prasidential Election Day
Washington's Birthday {1984 & every 4th year)
Good Friday Veteran's Day
Memorial Day Thanksgiving Day
Independence Day Day After Thanksgiving
E perscnal days# Christmas Day

#5528 Section B
13. WVacation: See Manual for schedule of entitlements.

14, Uniforms: On January 1}, 1989 the Borough shall discontinue to
furnish and clean work uniforms for the Parksmen. Instead, the sum of
$300/yeaar shall be added to the currant uniform allowance of %$308/year
and in raturn the Parksman shall furnish and clean all work uniforms,
shoes atc, of a suitable color and identification for Parks employees
acceptabls to the Park's Suparintandant and the Park's Commissioner.
Also the Borough will furnish one pair of outer boots and rain gear es
necessary. Each full time employee shall also be entitled to a
clothing and shoe allowance of 8300. par year. Said allowance shall
normally be paid following the adoption of the Borough budgat and
subsequent submission of a voucher by the employee. Howaver, in the
yaar 1989, vouchers may be submittad Ffor January payment so that the
new uniforms may be purchasad promptly.

15. Dvertime will be paid as follows: All overtime shall be
authorized 1In advance by the Superintendent of Parks or in some
Instances whare an emergency exlsts the authorization could be by the
Superintandent of Public Works or Borough Adminlstrator. Overtime that
occurs on a regular weekday or Saturday shall be at the rate of one and
one half (1 1/2) time paid or in equivalent time and one half (1 1/2)
off at the option of the employee. When an employee is called upon to
work on a Sunday or one of the designated paid holidays in this
agreement or from 6:8@ PM to Midnight of Christmas Eve and New Year's
Eve, then the compensation shall be computed at double the normal base
salary rate. Ovartime shall be pald for those hours worked other than
the regular scheduled hours for that particular employee. A normal
work week shall be considered thirty-five (35} hours. No extra:
compensation shall be glven for personal days or vacation days not
taken as provided In other sections of thls Agreement or the Parks
Department Manual. When an employee elects +to take the time and one
half off instead of paid they shall arrange sald time off at the
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discretion of the Superintent of Parks.

16. Seniorilty will be based upon time accrued from caontinuous length
of full time service in either of two catagories. All employees in the
top grade (1) shall be ranked for seniority 1n one catagory and all
othar full-time employees of Parks in grades (2}, (3), and (4} are in
tha second catagory. In the event of layoffs the Superintendent of
Parks may reduce the work force Iin elther catagory on a saniority
basis. However, 1t ls agreed that all existing full time Parks
employees shall not be laid off until all new employees of elther
catapory hired subsequent to the date of this apreement are laid-off.
Thaere is no seniority for part time employees. Employees laid off dus
to reduction of forces will be called back or offered opportunity to
raturn on the same senlority basis as the layoff before new employeas
are hiraead. This opportunily would expire at the end of one year.

17. Employees of tha Parks Department are excused from work duties at
noon on the last work day before Chrisimas and New Year's Day axcept in
the case of an emergency such as snow, flooding conditions or similar
type of circumstances wheraas thay are expected to work as naedead
without overtime pay during thetr normal schedulad wark time.

18. Employees of the Parks Department who may be called upon to
perform emesrgency service on overtime and who miss their raegular meal
shall be furnished a suitable meal within a reasonable time.

19. Eyeglasses accidently brokaen during the performance of their work
by an employee of the Parks Department shall be repaired or replaced by
the Barough by reimbursesment upon submission of a raceipted bill to the
Superintendent of Parks and approved by the Superintendent. If
relmbursement can be made by Worker's Compensation Insurance then no
second reimbursemant is to be paid. The maximum reimbursement shall be
up to %75. Employeas are urged to waar eyeglass strape where the
siraps are not deemed toa be a hazerd in themselves., Alsoc safety
glasses shall be worn when parforming certain tasks where there is a
danger to the eyas from flying chips of stone, masonry or other
objects.

20. Leave of absence may be accorded to full time employaes of the
Parks Departiment after a minimum of one year's service and without loss
of job status or sentiority for true personal emargency situations of
which the final determination is at the total discretion aof the Mayor
and Council. A maximum of ninety (90) days over two calendar years is
permitted. Puring said leave the employee shall not be considered
unemployed so as to collect unemployment compensation nor shall the
Borough pay any salary or benefits; nothwithstanding the aforesaid
insurance coverage for madical or death benefits may remain in force (f
the employee agrees to reimburse the Borough during said leave of
absence. The intention of the leave of absance cannet be for the
purpose of the employea experimenting with a full tima job else- where
although there would be no objection to sporadic, part time, temporary
or self employment wark while on leave of absenca.

2l. A grievance procedure 1s hereby established the purpose of which
is to settlea any cquestion between employees of Parks and management
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parsonnel and involving the interpretation of this Agreement or or any
other matters affacting the employment relationship. Said procedure to
be as follows:

Step 1: An employea with a grievance shall present ({t{ orally or with
the employee representative to the Superintent of Parks.

Step 2@ If not satisfactority adjusted after two work days fellow- ing
step 1 above then the employee may present the grievance to the Borough
Administrator or his deasignated replacement in the same manner as (n
step 1. The Borough Administrator shall set a time ‘within three work
days to meet with the employee, hls representative If any and the
Superintendent of Parks to discuss the grievance and attempt to sattle
the grievancas.

Step 3. If not resolved by step 2 above the employee may then within
five (5) days file a WRITTEN GRIEVANCE wlth the Council member in

charge of Parks. The Council member shall attempt to set up a meeting
within five (5) work days of receipt of the written grievance Sald
meating may. Include the Superintendent of Parks, the Borough
Administrator, the amployee and the employee representative, if any.

Step 4: If not resolved by step 3 above the final step will be a
review of the grievance by the Mayvor and Council if requested by the
employee and/or their representative within three (3} working days
after completion of step 3. The Mayor and Council upon receiving
written notice from the employea will arrange a hearing on the
griavance within ten (1@) working days or as soon thereafter as the
matter can be heard.

22. Positlion Grades 1, 2, 3 and 4 are hereby created by this Agreement
and are delineated for salary purposes under Section 5. Not included
under this Agreement are the managemant poslitions such as the
Superintendent of Parks and any clerical or part- time positions that
may be required from time to time. More descriptive job titles will be
assigned to the four position grades. However, for purposes of this
Agreement tha top grade 1s Grade 1 and the lowest is Grade 4. It shall
be understood that Grade 1 will include the most gualified personnel by
way of schooling, training and experlence. Advancement through the
gradas will ba based upon evaluation of the employee by management for
the skills mentioned above. There will be an annual evaluation as a
minimum to determine whether advancement will occur. All employees
covered by this Agreement at the time of its approval will be
considered in Grade 1. A highly qualified person when hired and on
probatlonary period does not necessarily start at Grade 4 but all
persons hired for Parks who lack the schooling, training and experience
in Parks type work shall start thier smployment in Grade 4. There is a
probationary period for all new employees which lasts for six <(6)
montha during which thelir work and skills will be closely avaluated.
If in +the judgment of the Superintendent of Parks their work habits,
ability or attitude 1z not suitable +they may be discharged without
further notice.

23, There will be an Employes Manual for Parks amployasaes which
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includes information on employment policy, Job gqualifications,
employment proceduraes, employee records, payroll policy and options,
insurance coverage, employse deductions, sick or disability leave and
vacations The Manual is binding upon the employee regarding conditions
of employment and binding upon the Borcugh regarding all benefits
coversd tharsin. Preparation of this Manual 1is to begin within six
menths of the signing of this Agrasment,

IN WITNESS WHEREOF, tha partieas have exscuted this Agreament this
/0 day of ¢;24417a»4,i—* 1988.
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TENAFLY PARKS DEPT. EMPLOYEE'S
asigpf N
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17 Robart Beutal, §EBkaanah
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