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PREAMBLE ; 2.02.1 The language of this Agreement shall not be modified in whole or in part by the
parties except by an instrument in writing duly executed by both parties.
Agreement entered into August 2, 2012 by and between the Union Township Board
of Education, hereinafter called the “Board,” and the Union Township Education

Association, hereinafter called the "Association." ; 2.02.2 In the event that the State Health Benefits Program eliminates reimbursement for

i prescription coverage through the major medical coverage during the term of this
ARTICLE 1 - RECOGNITION ‘ Agreement, the Board and Association shall enter into negotiations concerning
replacement equal to that available under the prior State Health benefits. by a
1.0I  The Board hereby recognizes the Association as the exclusive and sole separate policy.

representative for collective negotiations concerning terms and conditions of

employment for the following personnel under contract or on official Board 2.03  The Board and Association agree that notwithstanding any change in law, neither

approved leave including: teachers, nurses, secretaries, clerks, classroom party will seek to renegotiate the terms of this Agreement or any additional terms

assistants, bookkeepers, and all security officers who are under the supervision of i that may become negotiable as a result of a change in law at any time during the

the Superintendent but excluding: Supervisory Personnel, Superintendent, Deputy term of this Agreement except that in the event that any law changes the subject

Superintendent, Assistant Superintendent, School Business Administrator, ; matters of negotiability, the parties agree that such matters may be discussed for a

Assistant School Business Administrator, Principals, Vice Principals, Directors, ! Successor Agreement.

Assistant Directors, Supervisors, Secretary to the Superintendent, Secretary to the

Deputy and Assistant Superintendents, Secretary to the Board Secretary, . ARTICLE 3 - GRIEVANCE PROCEDURE

Secretary to the School Business Administrator, the Head Payroll Clerk, Assistant
Payroll Clerk, Consulting Personnel, temporary hourly personnel, substitutes for all
bargaining unit membership.

3.01 A “grievance" is a claim by an employee or a group of employees in the unit or the
Association based upon the intetpretation, application, or violation of this
Agreement, policies or administrative decisions affecting an employee or a group of

1.02  The phrase “written contract” means a contract approved by the Board of employees. It is understood that the following shall not be within the definition of
Education on the form annexed in the exhibits. No other form of writing or grievance:
employment may be deemed to be a written contract.

3.01.1 Any failure of the Board to act where it is without authority to act.
1.02.1 Unless otherwise specifically indicated, the term “employees," when used
hereinafter in this Agreement, shall refer to all persons in the unit represented by
the Association as defined in this Article 1 - (Recognition), paragraph 1.01.

3.01.2 Any matter involving the failure of the Board to reappoint reemploy, or rehire an
employee including the question of placing an employee on tenure.

1.02.2 Specific Articles or parts of Articles in this Agreement exclude "teachers”, 3.01.3 Any matter where the Board is required by law to act unless its action is
"secretaries”, “clerks”, “classroom assistants" and "security monitors" as stated in discriminatory or violates the terms of this Agreement.

said articles.

3.01.4 The assignment or transter of any employee.
1.02.3 The term “teacher™, in Article 1.01 above shall include ROTC Instructor.
3.01.5 Any matter in this Agreement, schedules annexed to it, or any supplements or

ARTICLE 2 - NEGOTIATIONS OF SUCCESSOR AGREEMENT i modifications to it, where the parties agree that the Board has discretion to act.

2.01 The Board and the Association agree to enter into collective negotiations over a 3.02  The purpose of this procedure is to secure, at the lowest possible level, solutions to
Successor Agreement in accordance with Chapter 123, Public Laws 1974, as . grievances which may from time to time arise affecting the terms and conditions of
supplemented and amended, in a good faith effort to reach an agreement on terms employment of employees. Both parties agree that these proceedings will be kept as
and conditions of employment for employees in the unit as described in Article | - informal and privileged as may be appropriate at any level of the procedure.
(Recognition), paragraph 1.01. Such negotiations shall begin in accordance with the
time specifications of the Public Employment Relations Commission. (P.ER.C) 3.02.1 All meetings and hearings under this procedure shall not be conducted in public

and shall only include such parties in interest and their designated or selected
representatives.




3.03

A “grievant” is the Association or an employee making the claim.

3.03.1 When the grievant is employed in the Central Business Office, the School

Business Administrator or his/her designee will replace the Superintendent or his/her
designee for the purposes of this procedure.

3.03.2 The grievant will carry out all duties, assignments and directives of the Board and the

3.03.3

3.04

Superintendent while any grievance is being processed.

Since it is important that grievances be processed as rapidly as possible, the number
of days indicated at each level shall be considered as a maximum and every effort
shall be made to expedite the process. The time limits specified may, however, be
extended by written agreement of the parties.

All grievances shall be initiated within fifteen (15) school days of the date of the
occurrence of the action or decision on which the complaint is based. All
grievances shall be initiated, in writing, at the level where the action or decision on
which the complaint is based was made.

3.04.1 If in the judgment of the Association, a grievance affects a group or class of

3.04.2

3.043

3.05

3.06

employees, the Association may submit such grievance in writing to the
Superintendent or School Business Administrator directly and the processing of
such grievance shall commence at Level Two. The Association may process such a
grievance through all applicable levels of this procedure even though the grievant
does not wish to do so.

The written grievance shall include a statement of the grievance and the remedy
sought.

All grievance decisions shall be in writing setting forth the determination and the
reasons therefore. Such decisions shall be transmitted to all parties in interest,

GRIEVANCE LEVEL ONE-PRINCIPAL/SUPERVISOR

If the grievance concerns an action or decision of the Principal and/or immediate
Supervisor, the grievant or the Association shall submit the grievance in writing, and
shall discuss it, either directly or through the Association's designated
representative, with the Principal or immediate Supervisor. The Principal or
immediate Supervisor shall have seven (7) school days after receipt of the written
grievance to render a written decision.

LEVEL TWO - SUPERINTENDENT

If the grievance concerns an action or decision of the Superintendent or School
Business Administrator or if no satisfactory decision or no decision was rendered at
Level One or if the grievance affects a group or class of employees, the

3.07

3.08

grievant or the Association shall submit the grievance, in writing, and discuss it with
the Superintendent. Grievances that are appealed from Level One shall be

submitted at Level Two within five (5) school days after receipt of the decision at
Level One or twelve (12) school days after the grievance was submitted at Level
One, whichever is sooner. The Superintendent shall have seven (7) school days after
receipt of the written grievance to render a written decision.

LEVEL THREE-BOARD

If the grievance concerns an action or decision of the Board or if no satisfactory
decision or no decision was rendered at Level Two, the grievant or the Association
shall submit the grievance, in writing, and discuss it with the Board. Grievances
that are appealed from Level Two shall be submitted at Level Three within five (5)
school days after receipt of the decision at Level Two or twelve (12) schoal days
after the grievance was submitted at Level Two, whichever is sooner. The Board
shall have twenty-one (21) school days after receipt of the written grievance to
render a written decision.

LEVEL FOUR — ARBITRATION

If no satisfactory decision or no decision was rendered at Level Three and if the
grievance is based upon the interpretation, application, or violation of the language
of this Agreement, the Association may submit the grievance to arbitration by
sending a “Request for Submission of a Panel of Arbitrators” to the Public
Employment Relations Commission and the Board. Such request shall be sent
within ten (10) school days after receipt of the decision at Level Three or thirty-one
(31) school days after the grievance was submitted at Level Three, whichever is
sooner.

3.08.1 The Arbitrator shall have thirty (30) calendar days from the close of the hearing to

render a decision. The decision of the Arbitrator shall be in writing and shall set forth
findings of fact, reasoning and conclusions on the issues submitted. The decision of
the Arbitrator shall be submitted to the Board and the Association and shall be
binding on the parties.

3.08.2 Each party shall bear its own cost of arbitration. The costs for the services of the

3.09

Arbitrator, including per diem expenses, if any, and actual and necessary travel,
subsistence expenses, and the cost of the hearing room shall be borne equally by
the parties.

RIGHTS OF THE GRIEVANT,
THE ASSOCIATION AND THE BOARD

Any grievant may be represented during all levels of this procedure either in
person and/or by an Association representative or any member of the unit while
participating in the processing of any grievance.
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3.09.1

3.09.2

3.09.3

4.01

4.02

No reprisals of any kind shall be taken by the Board or any of its agents against
any party in interest, any Association representative or any member of the unit for
participating in the processing of any grievance.

No reprisals of any kind shall be taken by any member of the unit, the Association or
its agent, agents or representatives against any Supervisor, Administrator,

Board member or its authorized representatives for participating in the processing of
any grievance.

All items agreed to between the Board and the Association, under the conditions of
this Agreement shall be binding upon both parties and shall be subject to the
grievance procedure in accordance with the definition of a “grievance."

In the administration of all matters not specifically covered by the Agreement,
employees are governed by the provisions of any existing or future laws and
regulations inducing policies set forth in the Board Policy manual and other Board
Administrative regulations, which may be applicable. The Agreement shall, at all
times, be applied subject to such laws, regulations and policies, subject to the
provisions of Chapter 303 as supplemented and amended.

Nothing contained herein shall be construed to deny or restrict to any employee
such rights as he or she may have under New Jersey law or other applicable laws
and regulations, nor shall anything herein be construed to deny to the Board such
rights as it may have under New Jersey School Law or any other applicable laws
and regulations. The rights granted to employees covered under the terms of this
Agreement shall be deemed to be in addition to those provided elsewhere by law.

An employee shall have the right, upon reasonable request, to review the contents of
his/her personnel file once during each school year. However, if the employee has a
grievance or other proceeding of any type pending, the employee shall have the right
to review his/her file more than once annually. An employee shall be entitled to
have a representative of the Association present during such review. Any time an
employee reviews or examines his or her own personnel file, the Board shall have
the right to have a representative present. Not more than once every year, an
employee shall have the right to indicate those documents and/or materials in the file
regarded by the employee as obsolete or otherwise inappropriate to retain. Said
documents shall be reviewed by the Superintendent

or his/her designee and if, in fact, they are deemed obsolete or otherwise
inappropriate to retain, they shall be destroyed. Initial copies of those items

included in the file requested by the employee shall be at the expense of the

Board. The cost of additional copies shall be paid by the party requesting the

copies.

4.03.1 Although the Board agrees to make reasonable efforts to protect the confidentiality
of personal references, academic credentials and other similar documents, it shall
not establish any separate personnel file which is not available for the employee's
inspection.

4.03.2 The Association agrees that consistent with the law, the Board may make or
authorize such rules and regulations to carry out its legal obligations and
responsibilities not inconsistent with the terms of this Agreement.

4.04 No employee shall be discharged, disciplined, reprimanded or reduced in
compensation without just cause. This provision shall not be applicable for the
non-renewal of non-tenured secretarial/clerical employees and non-tenured
teachers.

4.05 The teacher shall maintain the exclusive right and responsibility to determine marks
within the marking policy of the Board based upon a professional judgment of all
available criteria pertinent to a given subject area or activity for which the teacher is
responsible. Marks converted to the symbolic language of Board policy, i.e., 4, 3, 2.
1, F and communicated to parents and students may not be reconverted, altered or
otherwise changed in the process of averaging or other clerical operation by any
party to this Agreement. Further, a teacher is
responsible for proper student evaluation and must have sufficient evidence to
warrant the marks given. Supportive data and information for all marks must be
available to the Administration upon reasonable request. All marking books of each
teacher shall be turned into the Administration at the end of the school year, or at
such times as may be reasonably requested. Delivery of such books to the building
Principal shall be sufficient.

4.06  No material derogatory to an employee's conduct, service, character or personality
shall be placed in the personnel file unless the employee has had an opportunity to
review the material. The employee shall acknowledge that the copy to be filed has
been read by signing it with the express understanding that such signature in no way
indicates agreement with the contents thereof. The employee shall also have the right
to submit a written answer to such material within twenty (20) school days after
receipt of such material and any such answer shall be reviewed by the
Superintendent or his/her designee and attached to the file copy.

4.07  Any reduction in force of tenured secretaries or educational clerks, other than by
resignation, retirement, or other voluntary termination shall be on a seniority basis
within each classification of secretarial or clerical employment as shown on the
Salary Schedules for clerks and secretaries that are a part of this Agreement. The
most senior person in each classification shall have seniority in such classification so
long as seniority rights are exercised within five (5) days of notice of the reduction in
force and the person exercising seniority rights is capable of performing the position
remaining. The Board shall have discretion in the determination of the ability of the
person exercising seniority rights to perform the duties of the position. Any denial of

6
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seniority rights may be the subject of a grievance.

4.07.1 Non-tenured educational clerks and secretaries shall not have seniority rights,

4.07.2 The seniority of a tenured secretary or clerk will be considered broken, all rights

forfeited, and there will be no obligation to rehire for any one of the following
reasons:

1. If the person voluntarily quits or resigns.

2. If the person is properly discharged.

3 If the person does not work for the Board for a period of eighteen (18) months
for any reason other than injury or illness.

4.07.3 In increasing working forces applicable to secretarial or clerical employees according

to seniority, a laid off person will be notified in writing by the Board by certified
letter or telegram at his/her last known address, and will be given ten

(10) working days in which to return to work. The first working day following the
forwarding of the notification shall be considered the first day of such ten (10)
working day period. Upon notification by the Board, the person not returning to
work within the time limit provided herein shall lose his/her seniority rights,

4.07.4 If any employee is alleged to have been improperly laid off, the remedy, if any,

4.08

may include reinstatement with or without back pay, or with partial back pay or
may consist of pay or partial pay without reinstatement or any other redress
appropriate to the circumstances.

Any reduction in force of classroom assistants with three (3) years of service or
more, other than by resignation, retirement, or other voluntary termination shall be
on a seniority basis. The most senior person shall have seniority so long as those
rights are exercised within five (5) working days of notice of the reduction in force
and the person exercising seniority rights is capable of performing the duties of the
position remaining. The Board shall have discretion in the

determination of the ability of the person exercising seniority rights to perform the
duties of the position. Any denial of seniority rights may be the subject of a
grievance. Classroom assistants with less than three (3) years of service shall not
have seniority rights.

4.08.1 The seniority of a classroom assistant will be considered broken, all rights

forfeited, and there will be no obligation to rehire for any one of the following
reasons:

I. If the person voluntarily quits or resigns.

2. If the person is properly discharged.

4.08.2 In increasing working forces applicable to classroom assistants according to seniority,

a laid off person will be notified in writing by the Board at his/her last known
address, and will be given seventy-two (72) hours from the date of service to the last
known address in which to return to work. Upon notification by the Board, the

7

5.01

5.02

5.03

5.04

5.07

person not returning to work within the time limit provided herein shall be moved to
the bottom of the seniority list.

RTICLE 5 - BOARD AND ASSOCIATION RIGHTS

The Association shall have access to the same public documents of the Board as are
usually available to the public at reasonable request, at the expense of the
Association. However, three (3) copies of the minutes of all public meetings where
the Board takes official action shall be given to the Association after they are
adopted, without charge. The Board will make available to the Association, a

list of all personnel employed by the Board that are part of the unit as described in
paragraph 1.01 of Article 1.

All reasonable efforts shall be made to handle negotiations, proceedings, grievances,
and related conferences involving employees in the unit and the Board outside of
school working hours, but when necessary to do these matters during school hours no
such involved employee shall suffer any loss of pay for the time involved.

The Association shall have in each school building exclusive use of a bulletin
board of reasonable size in each faculty lounge and employee dining room. Copies
of all materials to be posted on such bulletin boards shall be given to the building
Principal prior to posting. The Association shall be responsible for the reasonable
maintenance of said bulletin boards.

The Association shall have the use of the interschool mail facilities and mailboxes
with the prior approval of the Superintendent or designee, which approval shall

not be unreasonably withheld, where general membership distribution is involved.
The distribution of materials into these facilities shall be done by the Association at
its expense by its members.

An authorized representative of the Association may speak to the teachers
following any meeting consisting exclusively of the professional staff called by
the Superintendent or designee. Other members of this unit may also join the
group at the close of their workday to hear the Association's authorized
representative address them.

The Association shall have permission to use school equipment, excluding
computer equipment, in its place of location that is used for clerical purposes at
reasonable times when such equipment is not otherwise in use. The Association
shall be responsible for costs, materials and damages for all supplies and such
equipment used by it and incident to its use.

The Board, on its own behalf and on behalf of the electors of the district, hereby
retains and reserves unto itself, without limitation, powers, rights, authority, duties
and responsibilities conferred upon and vested in it by the laws and Constitution of
the State of New Jersey, and of the United States, except as limited specifically
and expressly in terms of this Agreement.

8




3

5.08

5.10.1

In the event of any reduction in force of tenured teachers, (other than by
attrition*) the Association shall be notified prior to public notice.

* Attrition is defined as retirement and/or any other voluntary termination of
employment.

The rights and privileges of the Association and its representatives as set forth in
the Agreement shall be granted only to the Association as the exclusive
representative, and to no other organizations. This shall not be construed to limit
the rights of any employee under the laws and constitutions of the State of New
Jersey and of the United States.

The President of the Association or designee may receive up to three { 3) days leave
on a half or whole day basis for Association business, with pay, provided notice of
absence is given to the Superintendent by 3:00 pm. of the preceding school day,
except for emergency, not to include those days referred to in Article

5, section 5.02. In addition, the President of the Association may receive up to two
(2) days leave on a half or whole day basis for Association business, on the same
terms as above, except that the Association shall reimburse the Board (for a full
days absence), 1/200th of the President’s or his/her designee’s annual salary.

The President of the Association may also request approval from the Superintendent
for two additional leave days, in cases of emergency, for conducting Association
business. Such approval will not be arbitrarily withheld.

The President of the Union Township Education Association shall be released from
all regular classroom or extra duty assignments during the last period of the school
day. This release time shall be for the specific purpose of conducting local
Association business generally within the school district. These activities shall not be
conducted so as to impact on the regular business of the school district, Any such
released time or assignment shall be limited to the duration of that person's
presidency. In the event that the President, due to the nature of his/her assignment
cannot be released, the Association may designate any other officer or Executive
Committee member with an appropriate assignment as their designee for the relcased
time.

Itis understood that any such designee of the Association shall be released for a
period of a semester or full year. The released time shall not be delegated on a
rotating short-term basis.

The Board shall release up to three (3) secretarial Association representatives, a
maximum of two (2) times per month, on the condition that the building in which a
secretary is employed has secretarial coverage during the regular time. The purpose
of such release time is to attend Association meetings, and for no other purpose.

5.12

6.01

6.01.1

6.02

6.02.1

In any emergency situation or circumstance the Board may take such actions, as it
deems appropriate.

ARTICLE 6 — EMPLOYEE HOURS

Each employee shall record daily arrival and departure in the appropriate column for
omﬁ. .aaicv\ao,m sign-in, sign-out roster unless otherwise authorized. Any employee
arriving late shall record the actual time of his/her arrival on the sign-in roster.

Employees may leave the building during their scheduled duty-free lunch periods, on
the condition they give notice of their intention to do so, noting by signature,
departure and re-entering times on forms prepared and supplied by the Board.

TEACHER HOURS

The in-school workday shall consist of not more than seven (7) hours and fifteen
(15) minutes, including a duty free lunch period. Elementary teachers shall be

prepared to begin their prescribed duties twenty (20) minutes before the opening of
the morning session and shall not leave the building until fifteen (15) minutes after
the closing hour of school, except by permission of the Principal. Middle school
teachers shall be prepared to begin their prescribed duties eight (8) minutes before
the opening of the morning session and shall not leave the building until sixteen ( 16)
minutes after the closing hour of school, except by permission of the Principal.
Secondary teachers shall be prepared to begin their prescribed duties five (5) minutes
before the opening of the morning session and shall not leave the building until
sixteen (16) minutes afier the closing hour of school, except by permission of the
Principal, in accordance with the daily secondary schedule attached hereto. (Exhibit
1) High School teachers shall be prepared to begin their prescribed dutjes five (5)
minutes before the opening of the morning session and shall not leave the building
until ten (10) minutes after the close of school, except by permission of the Principal.
The Board shall have the right to change the schedule based on the educational needs
of the district within the parameters of

the in-school workday as set forth in this Article,

Teachers may be required to remain after the end of the regular workday, without
additional compensation, for the purpose of attending faculty or other professional
meetings every Wednesday of the school year, plus sixteen (16) pre-designated
Thursday sessions {emergencies excepted), tentatively scheduled by the
Superintendent or his designee, on a monthly basis and supplied to the Association.
Such meetings shall be limited to no more than twelve (12) teachers who will not be
required to attend more than eight (8) of the sixteen (16) designated Thursdays per
school year. All instructional staff will attend one building based back to school
night annually, scheduled by the building Principal.




6.02.2 A maximum of six (6) academic periods will be assigned per day in the high school
and middle schools. It is specifically understood and agreed that, teaching staff
members required and assigned by the Superintendent to teach six (6) periods at

these levels shall be compensated in accordance with Article 21.01.1. However, if
there is an emergency, which requires a teacher to teach seven (7)
periods in the high school or middle schools, the teacher shall receive one-seventh
(1/7) of their base salary, on a prorated basis, for the extended assignment. Such
additional salary shall be pension eligible.

6.02.03 Elementary teachers, excluding pre-kindergarten teachers, shall be guaranteed, by
schedule, five (5) prep periods per week. When coverage is required, payment shall
be made in accordance with Article 21.06. In any event no teaching staff members
shall be assigned more than two (2) preparation periods per day.

6.02.4 Effective September 1, 2000, the middle school teachers’ in-school day shall include
an arrival time of eight (8) minutes prior to the student arrival time, not more than
two hundred sixty-four (264) minutes of teaching and/or duty time, a duty-free lunch
period equal in duration to an academic period but in no case less than thirty (30)
minutes, a preparation period equal to an academic period and an ending time of
sixteen (16) minutes after the end of the students instructional day.

6.02.5 The high school teacher’s in-school workday shall include an arrival time of five (5)
minutes prior to the student arrival time, a duty-free lunch period equal in duration to
an academic period, a preparation period equal to an academic period, and an ending
time of ten (10) minutes after the end of the students’ instructional day. However, in
the event the district adopts a schedule in which lunch is incorporated into an
academic period, then the lunch period will be less than the academic period, but at
least thirty (30) minutes in duration.

6.03  Non-classroom teachers shall work seven (7) hours and fifteen (15) minutes a day
including a duty free lunch period according to the schedule of the other
professionals in the building in which the non-classroom teacher is assigned.

6.04 Teachers shall have a duty-free lunch period of the following minimum lengths:
Elementary School - Thirty (30) minutes
Middle School - Thirty (30) minutes
High School - Thirty (30) minutes

6.04.1 Pre-kindergarten teachers shall be entitled to twenty (20) minutes unassigned time per

day scheduled by the Principal or designee in two ten (10) minute periods or one
twenty (20) minute period, but not to be appended to duty free lunch.

11

6.05  Elementary teachers shall not be required to remain in the classroom when a
specialist is teaching therein.

SECRETARY/CLERKS HOURS

6.06 The workday for all secretaries/clerks shall consist of eight (8) hours including a
sixty (60) minute lunch period and daily break periods of ten (10) minutes each
morning and afternoon scheduled by the Principal or designee.

6.07 In emergencies, the Superintendent or designee may require overtime ;wo%
(beyond a normal workday) with appropriate compensation where appl icable.

6.08 Lunch and break periods of secretaries/clerks will be arranged where feasible to
provide for coverage of the office at all times.

CLASSROOM ASSISTANTS

6.09 The in-school workday for classroom assistants shall be in accordance with
schedules established by the Superintendent and approved by the Board.

6.09.1 Classroom assistants’ in-school day shall be assigned as required and the salary
schedute(s) for classroom assistants incorporated in this Agreement shall be paid in
accordance with said schedule(s), which are calculated on a six and one half
{6 1/2) hour day. Lesser or greater assignments shall be prorated accordingly.
(Schedule C)

6.09.2 Full-time classroom assistants six and one half (6 1/2) hours per day mrm: be entitled
to two (2) daily break periods, one in the a.m. and one in the p.m. totaling twenty-
five (25) minutes. These break periods shall be arranged by the building Principal.

6.09.3 All classroom assistants who work four (4) hours or more per day shall be entitled to
a thirty (30) minute unpaid lunch period arranged by their immediate
supervisor, except where the assignment requires classroom assistants to lunch
with students. In such cases this will be a paid lunch period.

6.10 Classroom assistants may be required to remain after the end of the regular workday,
without additional compensation, for the purpose of attending departmerital meetings
on Wednesdays of the school year. Additionally, they may be required to attend
emergency meetings on other occasions as determined by the Superintendent or
designee.

6.11 In emergencies, the mzvmq._:ﬂnnmma or designee may require Classroom .wwma&sa‘
overtime work (beyond a normal workday) with appropriate compensation where
applicable.

12
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6.13

6.14

6.15

7.01

The regular workday for security officers at the High School and Middle School
shall be eight hours and thirty minutes inclusive of a lunch period and two fifteen
minute breaks. The workday shall begin no later than 7:30 a.m. with start times
determined by the Director of Security and the Building Principal. The part time
security officer workday shall be determined by the Building Principal and Director
of Security.

All security officers shall receive overtime compensation at one and one-half times
their hourly rate after forty hours of work in a work week.

Overtime contiguous to a work shift shall be building based, on a rotating seniority
system. If a security officer acceptsirejects an offered overtime assignment he/she
will not be eligible for another contiguous overtime assignment until the rotation is
completed through the building list.

Overtime noncontiguous to a work shift will be offered on a district wide basis on a
rotating seniority system. If a security officer accepts/rejects an offered overtime
assignment he/she will not be eligible for another noncontiguous overtime
assignment until the rotation is completed through the district list.

All security officers shall receive five pairs of uniforms each year which will include
shirts and pants.

The Board shall have the right to implement a flexible schedule program. The Board
shall seek volunteers to fill the vacant flex schedule position(s). The most senior
gualified volunteer shall be assigned to the vacant flex schedule position(s). If there
are no volunteers the Board shall assign the least senior qualified staff member. In the
event an employee is involuntarily assigned, the employee’s preference to teach a.m.
or p.m. will be a consideration. Flex scheduled members will begin and/or end their
schedule no more than one class period earlier or later than the start or end of the
school day. Flex scheduled members will not be required to attend mandatory after
school meetings with the understanding that they must follow up with their individual
supervisors and be responsible for the information shared therein. - Participation in and
implementation of flex scheduling will in no way prevent or deprive dny member from
being eligible for a sixth period stipend where available. On days where inclement
weather closes schools early, anyone on flex schedule will end their day at the same
time as all other members without penalty.

ARTICLE 7 - WORK YEAR
TEACHER WORK YEAR

The school year for teachers employed on a ten (10) month basis shall be from
September 1st to June 30th. The number of actual working days in the school year
shall not be more than one hundred eighty-five (185) days, except as provided
elsewhere in the Agreement in any specific cases. Three (3) days of the work year

e —

7.02

7.03

shall be devoted to professional development. As long as N.J.A.C. 6:11-13, et seq.
remains in effect, these professional days shall satisfy %mm&mmmdwzz of Z JAC.
6:1 _.;w et sec in order to permit staff to earn credit for attendance at these in-
service programs.

SECRETARIAL/CLERICAL WORK YEAR

The calendar for ten (10) month secretarial employees, except educational clerks
will begin September Ist and end June 30th for each year of this Agreement m:m.
will have all holidays reflected in the School Calendar as established by the ,wga.
The number of actual working days shall not be more than one hundred and eight-
zmzmémcv days except as provided in paragraph 7.03. Ten (10) month employees
Rac:wm to work during July or August shall receive additional compensation equal
to straight pay or compensatory time to be arranged by the employee’s supervisor.

The calendar for educational clerks shall be the same as teachers, except it shall
not include the three (3) days for State-approved Continuing Professional
Development. The work year shall not exceed one hundred eighty-four
(184) days.

7.03.1 In the'event educational clerks are required to work more than the teacher work

7.04

year, they shall .RomZm additional compensation equal to straight pay or
compensatory time to be arranged by the employee's supervisor.

The Superintendent may require secretarial employees to work partial days between
momaﬁgw Ist and June 30th so as to assure full work schedules required at peak
periods of the year when other secretaries are not on duty. In any case the total work
year shall not exceed the equivalent of one hundred eighty nine (189) days.

7.04.1 Twelve (12) month secretaries shall reccive an annual vacation in accordance

with the following schedule:

a. A twelve (12) month secretary having worked for the Board for a
continuous period of no more than one (1) year, as of June 30th of
any school year, shall receive a vacation with pay at the regular rate:
one (1) working day for each month of continuous service, exclusive
of the first two (2) months of service.

b. One (1) year, less than six (6) years — Ten (10) working days,

c. wmx (6) years less than thirteen (13) years — Fifteen (15) working
ays.

d. Thirteen (13) years, less than twenty-five years (25) — Twenty {20)
working days

e. Twenty-five (25) years or more — Twenty-five (25) working days.
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7.04.2 Twelve (12) month secretaries may select vacation time for which they are eligible
on a seniority basis. The Superintendent or Secretary of the Board shall have final
approval of any vacation schedule for secretaries in this category.

7.04.3 When a secretary/clerical employee changes from a full time ten (10) month
secretarial position with the Board to a full time twelve (12) month secretarial
position with the Board, the number of full working years as a ten (10) month
employee with the Board shall be included to compute the total length of service to
qualify for vacations under paragraph 7.04.1.

7.05  On days when schools are closed because of inclement weather, secretaries/clerks
shall not be required to work.

7.06 The work year for classroom assistants shall be for the period September 1st to June
30th. The number of actual working days shall be one hundred and eighty- one
(181). Classroom assistants who work beyond their normal work year at the request
of the administration shall be compensated at 1/181 of their annual salary per day.

TWELVE MONTH SECRETARY HOLIDAYS

7.07 Twelve (12) month secretaries shall enjoy as holidays those days identified in their
calendar as days on which schools and the administrative offices are closed or other
legal holidays as established by the Board as holidays. In addition to the holidays,
twelve (12) month secretaries shall also be allowed up to five (5) additional days as
holidays, with advance notice and prior approval from the appropriate administrator,
provided, however, that the total of holidays and additional days shall be seventeen
(17) days in any year commencing July 1st and ending June 30th. Such additional
days shall not be taken on the day before or on the day after a school holiday.

8.01  All teachers and secretaries/clerks shall be given written notice of their salary
schedules, class and/or subject assignments and building assignments for the
forthcoming year two (2) weeks before the close of school in June. An employee
whose class and/or subject assignment or building assignment is changed after such
notice shall be notified as soon as possible in writing of the change.

8.01.1 All classroom assistants shall be notified of their assignment and work location for
the following year by June 12th of each year where feasible.

8.02 The Superintendent shall assign all newly appointed personnel to their specific
positions within that subject area and/or grade level for which the Board has
appointed them. The Superintendent shall give notice of assignments to new
teachers and secretaries/clerks as soon as practicable, and except in cases of
emergency, not later than September 1st, or within thirty (30) days of their

employment.
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803 - mnW&Enm of teachers and secretaries/clerks who are assigned to more than one
8¢ o.o_ shall be m:.m.:m& so far as practicable so that no such employee may be
required to engage in an unreasonable amount of inter-school travel. Such

employees shall be notified of any ch i i
pricticabiE: y changes in their schedules as soon as

8.04 wm,w.‘m.m%m June :., 2008, mc currently uncompensated co-curricular assignments
1dentified at the Eso.om this Agreement shall be paid in accordance with stipends
agreed to by the parties as determined in Schedule F-3.

8.04.1 No v.w_.mmw:m:m, unit Easg will be mandated to work a club or other co-
curricular assignment without compensation agreed to by the parties.

8.04.2 The Board shall determine whether a mandated club shall exist. Bargaining unit
members have the right to volunteer for non-mandated clubs.

8.05 An involuntary transfer or assignment shall be made only after a meeting between

the employee involved and the immediate supervi ich ti
TViS
shall be notified of the reason therefore. perviser(s)at which time the employee

8.05.1 All transfers shall be determined by the Board upon recommendation of the

mzﬁmﬂm—uﬂmﬂaﬂzﬁ to _VQ WB Q.—n @mm~ m:ﬁm‘.ﬁ@w_ﬂ of Z 1€ Schoo mv\m € _vw ore t s
. _ m ’
, _ m € g:m%@ § are

8.05.2 mEc_o.v&mm desiring transfers shall forward their request in writing to the
mzﬁm.asannma on or before March 1st. Each request, if determined to be in the
best interest of the school system, will be implemented as soon as practical

8.06 :. is mmwmma between the parties hereto that the final approval of all transfers is at the
discretion of the Board, and its decision shall not be the subject of a grievance

8.07 Al <mom=‘nwmm for the szannm positions shall be posted as early as the district is
aware of its needs. The postings shall include the qualifications for the position.

8.07.1 éro.qa, possible, no teacher shall serve as a mentor to mare than one (1)
traditional/alternate route teacher simultaneously.

8.07.2 The _.woma shall provide training for all teachers who serve as mentors as soon
possible. irmamﬁg possible, such training shall be scheduled during the re Em_w
workday. The initial training session shall be conducted during the regular .
io.:n.awvﬁ ,:. training is scheduled for hours outside the regular io%ammvw the
training will be on a Wednesday afternoon and the mentor will be axozw.ma fi
his/her regularly scheduled faculty/departmental meeting. o

8.07.3 Staff Bn:_&onm :&o wmlons mentoring duties have the voluntary option of two (2)
per year in class visits of the teacher being mentored. These visits will occur during
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the mentor teacher’s prep period and will be compensated at the class coverage
rate.

8.07.4 Mentors shall receive one thousand ($1,000) dollars alternate route and five

9.01

9.02

hundred fifty ($550) dollars for all new traditional and new special education
teachers.

ARTICLE 9 - EVALUATIONS
TEACHERS SECRETARIES/CLERKS AND CLASSROOM ASSISTANTS

All monitoring or observation of the work performance of a teacher, secretary, clerk
or classroom assistant shall be conducted openly and with full knowledge of the
employee. The basic purpose of supervision is to improve the instructional program
or level of secretarial or clerical services.

Teachers shall be evaluated only by persons certificated by the State Department of
Education to supervise instruction including but not limited to the Superintendent,
Deputy Superintendent, Assistant Superintendent, Principals.

Vice Principals, Directors. and other Supervisors. Secretaries may be evaluated by an
immediate supervisor and any supervisor to whom the immediate supervisor is
responsible.

9.02.1 An optional pre-conference is permitted prior to the writing of the evaluation

9.03

following an observation if requested by the staff member and agreed to by the
evaluator. The failure of the evaluator to agree to a pre-conference shall not be the
subject of a grievance, and the failure to have a pre-conference meeting shall not be
referred to in any way in any grievance proceeding.

A teacher, secretary, clerk or classroom assistant, as the case may be, shall be given
a copy of any observation or evaluation report prepared by an evaluator at least one
(1) day before a conference to discuss it. The teacher, secretary. clerk or classroom
assistant shall acknowledge receipt of the report on a separate form prepared for this
purpose. Such conference shall be held within fifteen (15) days of the observation or
evaluation. If no conference is requested, the teacher, secretary, clerk or classroom
assistant shall sign the observation or evaluation within three (3) work days after
receipt of it and return it, signed, to the evaluator. If a conference is requested, the
teacher, secretary, clerk or classroom assistant shall sign the observation or
evaluation report within three (3) work days after the conference and return it,
signed, to the evaluator. Such signature only indicates receipt of a copy of the report
and., if there was a conference, that a conference to discuss the report was held. The
signature shall not be construed as agreement or disagreement with the contents of
the report. Within ten (10) days following the conference, the teacher, secretary,
clerk or classroom assistant has the right to

<ubmit his/her disclaimer of the observation or evaluation report which disclaimer
shall be attached to all copies of the report. A teacher, secretary, clerk or classroom
assistant as the case may be, shall be supplied with a copy of any observation or
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l

- evaluation placed in the vgan:aﬂ file of the teacher, secretary, clerk or classroom

9.04

9.05

9.06

10.01

10.01.1

10.01.2

10.02

10.02.1

10.02.2

10.03

assistant. m<§ tenured teacher, secretary or ¢lerk shall sign any observation or
evaluation report. If the tenured teacher, secretary or clerk chooses not to sign, a
notation to that effect shall be made on the report and

signed by the observer or evaluator, No actions may be taken on any observation ot
evalustion report until the time for the teacher, secretary, clerk or classroom
assistant to file a written disclaimer has expired. The time limits set forth may be

Eo&mna because of absence or illness of the teacher, secretary, clerk, classroom
assistant or supervisor.

Teachers shall be evaluated at least as many times per school year as required by
law. Secretaries and classroom assistants shall be evaluated at least annually.
Individual teachers, secretaries, clerks or classroom assistants, may, at the Board's
discretion, be evaluated more times than required.

The Association agrees that the content or subject matter of evaluation or
observation reports are subject to the grievance procedure contained in Article 3, up
to the Board level and not subject to binding arbitration.

CLASSROOM ASSISTANTS

Classroom assistants may be evaluated by persons authorized by the
Superintendent or designee, including but not limited to the Assistant
Superintendent, Deputy Superintendent, Principals, Vice Principals, Directors,

Supervisors, or any other person(s) assigned that responsibility, excluding
teachers.

ARTICLE 10 - SABBATICAL LEAVE FOR TEACHERS

Sabbatical Leave for a teacher may only be granted by a recorded roll call
vote of the Board of Education at a public meeting. Sabbatical Leaves may be
granted for the following purposes:

Study

Health

The maximum percent of base salary allowed during Sabbatical Leave for
each category shall be as follows:

Study - Seventy Percent (70%) of contracted annual salary.

Health - Sixty Percent (60%) of contracted annual salary.

Sabbatical Leave is normally to be granted for a minimum of one (1) year.
Such leave may be granted for one-half (1/2) year when feasible. Request for

leave must be made not later than January 1st, prior to the school year of leave.
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10.04

10.05

10.06

10.07

The number of teachers to be granted Sabbatical Leave in anyone school year
shall not exceed one (1%) percent of the total number of teachers.

No Sabbatical Leave may commence until a teacher has been twelve (12) years
in the employ of the Union Township Board of Education except that if the
Sabbatical Leave is for the purpose of study, it may commence after seven (7)
years of employment with the Board. A second leave may be granted after
twelve (12) additional years of service. Teachers having completed twenty- five
(25) years of service in Union, and never having been granted a

Sabbatical Leave may, upon completion of their first leave, be granted a second
leave but a five (5) year interval must occur between Sabbatical Leaves.
Example: A teacher granted a Sabbatical Leave after twenty-five (25) years of
service would be eligible for a second Sabbatical Leave after his/her thirtieth
(30th) year of service exclusive of the first sabbatical year.

The following restrictions will govern Sabbatical Leaves:

10.06.1 Preference will be given to seniority based on service with the Board.

Assurance is given that the teacher will be returned by the Board to a
comparable position at the conclusion of the leave. Provisions of
Article 8 will apply to teachers on Sabbatical Leave.

10.06.2

No teacher on Sabbatical Leave shall be gainfully employed during
the leave without the previous consent of the Board of Education.
Teachers securing leave will agree to return to the employ of the Union
Township Board of Education at the expiration of the leave. Upon
expiration of the leave, the teacher must return to the Board for full
employment for at least two (2) years. Failure to do so will make it
necessary to return to the Board the total salary paid during the period
of leave. If a serious illness arises to the teacher while on Sabbatical
Leave or upon return to the school system, the requirement of return to
the employ of the Union Township Board of Education at the
expiration of the leave for a minimum of two (2) years shall be waived
as well as the requirement for refund of salary paid while on Sabbatical
Leave after the serious illness has been confirmed by a committee of
three (3) physicians (2 school and 1 personal). When the same
committee of three (3) physicians determines that the teacher has
sufficiently recovered, the teacher shall then return to duty.

10.06.3

10.06.4

Persons on Sabbatical Leave shall not be eligible for tuition
reimbursement provided for in this Agreement during the time such

person is on Sabbatical Leave.

10.06.5

The following are the agreed definitions of “study” and "health" for the
purposes of this Sabbatical Leave Atticle.
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10.07.1

10.07.2

10.07.3

11.01

11.01.1

11.02

QWMW%._MM_M@MW“ %mﬁ”&? MB a@:.ommosa institution engaged in a program
] -of 2 minimum of twelve (12 duate credit
wuﬂwa mom“m o:?:mmm {1/2) year Sabbatical Leave or a B_.awum.«ﬂ of QMMQ_.?E
:o&mﬁ s _waa o.Bm: :c:.a for a one (1) year Sabbatical Leave. Such credit
in education or related 1o education, in an accredited college or

university, which program of study is i i
e e y is in furtherance of the teacher's

k ) ,
EMN_MMn mw»m Mﬂﬂwﬁmﬂng\oﬂo mm,maﬂa_w leave for health only upon medical proof
1n need of such leave for health re Pri i
the leave, the Board shall have i ve the applicas exatns
cave, the opportunity to have the appli i
. ic

WJ%m_o_m:m chosen Acv\ the .wOmE at the Boards expense. The mwmnwmwmﬂma_:ma "
ely upon all medical evidence available in making a determination whether to

grant such a leave. The time limit i ] :
e — it in 10.03 of this Article may be waived in an

M\%Ma:m”momwomvﬁ _m_mamaaa a Sabbatical Leave by the Board, the teacher will
PR m:ﬂdm written agreement with the Board. The agreement shall

and that E%ﬁm ﬂm and ending dates of the leave, the reasons for the leave
e Eo er 2.:_ REQ to full employment with the Board for a wm,:oa of
agreement %m:ﬂﬂw immediately upon the expiration of the leave. The

returm 16 emoto er state 3& in the event the teacher fails to immediately
then the ﬁamoﬂa WMMM__MMM mmw%ﬂcm mcnr employment for at least two (2) years,
any, paid by the Board for the Mmm.wamow_m“wm%n tostisatary and other benefits, i

ARTICLE 1] - ABSENCES FROM DUTY EMPLOYEES SICKNESS

WHMMMM% mMEchQ. _., 1997, ten (10) month full time bargaining unit

Bosﬁram:m”wm@cmu a:.ﬂzm ﬁma_ﬂ_mn (10) sick leave days per year, and twelve (12)
. embers shall be eligible for twelve (12) si , a

All unused sick leave days shall accumulate without _MB_W sk duys per year

Employees, as defined in
. paragraph 1.01 who are contracted fi
full year or less than a full day shall earn prorated sick _MmMm erless than a

Sick leave is hereby d
y defined to mean the absence from hi
. is or her post of
WMVMV w:w: ﬂmaos because of personal disability due to illness or m:%:nmv\ Ma M:Q W
she has been excluded from school by the school districts medical Fee

mzﬂro_ 1t1es on acc f contagi is€ase or o Tm:—m q m:mw:::ﬂA— rsuch a
ount of a co NW ous Q
B Au !
_ O C
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11.02.4

11.02.2

11.02.3

11.03

11.04

11.05

11.06

11.07

Absence because of contagious disease (as defined in N.J. S.A. 18A:30-1)
contracted through a school source related to employment in the district shall
not be charged against accumulated sick days.

If the teacher, secretary/clerk or classroom assistant remains on the job four (4)
hours after the start of the school day, then leaves because of illness, credit for a
full days attendance will be given. Conversely, if the teacher, secretary, clerk or
classroom assistant leaves before such time, credit for attendance is not given
for that day. The time reference applies to all teachers, secretaries, clerks and
classroom assistants in the district.

If a security officer leaves during the workday because of illness, he/she will
suffer a reduction in accumulated sick leave equal to the hours not worked, if
available, and if none are available, a deduction in pay for the time not worked,
equal to the hours not worked.

Teachers, secretaries, clerks or classroom assistants absent for personal illness
for more days than they have earned under this Article shall be subject to a
deduction of a full day's pay for each day's absence. A full day’s pay is defined
as 1/200th of the annual base salary for ten (10) month employees. For twelve
(12) month employees, a full day's pay is defined as 1/240th of the annual base

salary. (N.J.S. 18A:30-6)

Employees shall complete, sign and return to the Principal or Director an
"absence card” on the first day he/she returns to duty.

EXTENDED SICK LEAVE

Any employee who becomes temporarily disabled may apply to the Board of
Education for a leave of absence and shall be granted that leave ata mutually
agreed upon time continuing to a specific date. A disabled employee may be
relieved from duties if his or her performance has noticeably declined or he or
she cannot produce a certification from his or her physician that he or she is
medically able to continue teaching or performing normal secretarial/clerical

duties.

For the period of disability related to the temporary disability, the employee
may elect to use accumulated sick leave and return to employment after the

period of disability ends.

In order to receive sick leave pay, the employee seeking same must submit a
medical certificate that is in accordance with N.J.S. 18A:30-4, which certificate
must specifically attest the condition as "disabling", and specifically state when
the disability began and ended.

11.07.1

11.07.2

11.07.3

11.08

12.01

12.02.1

12.02.2

12.02.3

12.02.4

In Ew WEE 9& there is any dispute as to whether (a) there is a disabling medical
Qoz&zoﬁ (b) E.a time such condition began or ended, then the wmwa m%m: have
the :mwﬁ to require a medical examination and evaluation to determine wheth
there isorwasa disabling condition and when it began and ended. Such :
examination will be conducted by a physician selected by the wEm_m%m@ from a
vmza_;.o» at least three (3) physicians named by the Board. The cost, if any, of
examination required by the Board shall be at the wga,,,w mx@m:ﬁ,m, e

Mz E% m<m~: ofa &mwmnmmﬁma as to either (a) the existence of a medical
d wwﬂ ility, or (b) the ﬁ.::o it began or ended, then the Board and the employee
moww zwmmw.wa z%ﬂw a :w:d doctor, who shall examine and evaluate the employee to
whether there was a disability and time it began The
- . . . m Q
opinion of the third physician shall be binding on the nwnwmm: ended. The

In the event the parties cannot agree who the independent physician should be

:G A wﬂﬁﬁ O “: _u y Yy
i s¢ 10n ot an :.n—n. F:Qm:~ Mu: s1clan wUN: 7@ :_Wﬁ_m T —Q-mmﬂ:»\m to

‘M; 7 v
N::md MMM. ww n“.mzwz may vw%xﬁzmom for an additional reasonable period of time
¢'s request for reasons associated with the disabili
, e disability or for
mmﬂﬂk omcwﬁ but the Board need not extend the leave of absence Mw a other
enured employee beyond the end of the contract school year in which the

lea
ve was granted. An employee may not be barred from returning except for

~NOW Qm; g ﬁ:mﬂmw_: Zwmwﬁ_mﬂm— m,\uﬁmm:ﬂw of Omuwm~v_—-< o1 :OGNZMQ O :ﬁ:: € to T@ﬁ:% a
Qmﬂm O*Jmmﬁ:w. , ’

ARTICLE 12 - PERSONAL LEAVE WITH OR WITHOUT PAY

Th i i i
N M MMM: MW%@E‘NE mmzm.___w shall be construed to mean wife, husband domestic
G » Civil umions, children, parents, brothers, si e |
‘ , 3, sisters, nieces, n
grandparents, grandchildren, and al equivalent in-laws nephevs,

WMMMMMM: moo%mmacoa Mw M,ooﬁ teachers, ten (10) month secretaries/clerks

s 1tors, and classroom assistants may be ab q,

; an ssistants may be absent up to a total of fi
Aowwna%mﬁ_ aw%w in any one school year, twelve (12) month secretaries ﬁxfmmv
personal days, without loss of salary for the following reasons: T

Religious holidays.

OO mu m, ST_O: m_—m mvﬂu S0n 1S a mvm:v\ T where a A:T_ Oena is
urt _COﬂﬂn:: S to o

T
Se1 ,ZWQ :w@C: meg court Nﬂﬂﬁ:am:n\ﬂ‘ ;

A serious illness of members of the employee's immediate family

Attendance at funerals of relations other than the immediate family
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12.02.5  Civic or community responsibility.

~ DEATH IN IMMEDIATE FAMIL
12.02.6  Household moving. 12.04 1 % N Y
04 Ineach school year, an employee s
, year, ployee shall be gran ,
12.02.7  Title closing or business related to a title closing, which cannot be, conducted i S m&a mvmnsna within seven (7) consecutive om_@wmwnc%%b aMM.:M mrvc% ﬁowmw e
other than during regular schoo! business hours. immediate family. These days shall not be moo:E:_wawm from Man :MMMS_ nihe
r.

12.02.8  Non-court adoption proceedings. , :
UNPAID PERSONAL LEAVE-CHILD REARING

12.02.9  Birth of a child to the employee’s spouse. B
: An employee may request leave for child rearing purposes for the balance of

the school year (ending June 30th) in which the teacher, secretary, clerk or

12.02.10 Wedding of a teacher, secretary, clerk or classroom assistant or his/her son or
spouse of such teacher, secretary or clerk gives birth to or adopts a child

daughter or grandchildren..

12.05. in writi
5.1 Such leave must be requested, in writing, addressed to the Superintendent, at

12.02.11 Graduation from college of a teacher, secretary, clerk or assistant or his/her
least six (6) weeks before the anticipated birth of the child

son, daughter or spouse.

12.02.12  Pension consultation with an appropriate association or state pension 12.05.2  If granted, the child rearing leave ma
representative. This provision is limited to those who by statute are pension j the child and continue to the end of ﬁw@oMoﬂM%:om o:uﬁm Gl Em Rithics
eligible. child was born or adopted. vear (June 30th) during which the
12.05. : .
05.3 Wmaw%:am.” .won GMM:Eo: of the child rearing leave may be made and if made t
writing, addressed to the Superint s
12.02.14 Effective September 1, 1997, two (2) of the personal days referenced in Article through June 30th) next mson@o&%m Eaﬂwﬂ_w%om Em. school v\omﬁa September st
12.01 shall be available to employees without the requirement that a reason as Swn:mﬁ secretary or clerk if such person was ::M e a:.:a, by the
listed in Article 12.01.1 through 12.01.13 be given. Such absence shall not be originally began. Such request must be made no _am 8::5@ S E.n time the leave
taken before or after a holiday. Ist proceeding the year for which the extension mmmnmm”awm% pri

12.02.13  Any other reason that may be approved by the Superintendent.

12.05. i
05.4 W Mﬂoonm consecutive ?:. school year extension may be requested for child
io“___wm _M%osa that described above if the total child rearing leave Ra:mmaa
mmnczaﬂw nmwmmﬂw %%_w:arozo_-:m_ﬁ {2 1/2) academic years. The request for the
: School year extension must be made in writi
later than April 1st proceeding the school year for which the second Mmﬁmmnwon of

12.03 Absences referenced in this article shall be in addition to the days granted for
sick leave. Any unused personal days shall be added to the previously
accumulated sick leave of the employee for the following year.

12.03.1  In the event that any employee subject to the terms of this Agreement receives a the 1 i
questionnaire for jury duty, the employee shall advise the Jury Commissioners : e et
PE he/she is nB.Eowoa by the C,Eo: _mcmna Q, Education and requests to serve 12.05.5  Allrequests for child rearing I i
jury duty at the time that school is not in session. In the event that ‘30 nE.n_o%mo in writing and et e recommendations o e il shall be A
oy ity the e it ool s ol sion L e cen e el nw _m and are subject to the recommendations of the Superintendent and
he/she shall receive their regular compensation and deliver over to the Board any 3 pproval of the Board.
compensation Rom.?na asa _.Eﬂ.:. In the event that the employees can serve jury : 12.056 A non-tenured employee shall i
duty when school is not in session, he/she must end of the school omwm :m. :soﬂ 3 1d s bomor sdomet e
serve jury duty when school is not in session ot he/she shall not be year in which the child is born or adopted.
compensated. |
12.05.7  If granted, the child rearing leave shall be without compensation of an
12.03.2 When any employee is required to appear in court on behalf of the school ] 1206 An employee adopting a child under fi (5 o
nder five (5) years of age may appl i
pply for a child

district they shall suffer no loss of pay and will be compensated for parking
expenses and mileage reimbursement.
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12.06.1

12.06.2

12.06.3

12.06.4

12 08.1

12.09

13.01

rearing leave commencing upon receiving physical custody of the child.

Such leave must be requested, in writing, addressed to the m‘:vmaﬂ:@:ama
with as much advance notice as the employee oms,mcvvq 2.:: reasonable
certainty, as to when physical custody of the child will be received.

If granted, the child rearing leave shall commence on the day the employee
receives physical custody of the child and continue to Em end of Em school
year (June 30th) during which physical custody of the child was received.

i f the same leave in
Tenured employees may request up to two (2) extensions o i
accordance with the procedure in paragraphs 12.04.3 and 12.04.4 of the Article.

Non-tenured employees shall not be granted o::a-aoma:m._mmwm cmv\.osa the end
of the school year in which the physical custody of the child is received.

If granted, the child rearing leave shall be without compensation of any type.

An employee desiring to request an mxﬁsm%oz, or who wm‘ m?mm notice to ﬂmEM: 8H
employment with the Board, shall give written notes of intention 6 do so at oww
five (5) months prior to September st of the next mnroo_ year. Failure to provide
such written notice to the Board shall constitute a resignation and abandonment

of position.

UNPAID PERSONAL LEAVE-OTHER

A leave of absence without pay of up to three (3) years may be granted to any
tenured teacher or secretary/clerk who joins the Peace Corps, VISTA,
National Teacher Corps, or serves as an exchange teacher or overseas Hwosob
and is a full time participant in any of such programs, or accepts a Fulbright

Scholarship.

A request for such a leave must be made no later than January 1st prior to the
school year for which the leave is sought. o
While on any unpaid leave, no seniority or longevity rights shall accrue.

ARTICLE |3 - PROTECTION OF EMPLOYEES

All employees shall be entitled to receive all insurance vmvm.ma for Bw&om._,
surgical, or hospital services incurred as the result of any injury sustained in
the course of employment for which the Board :um‘mwncama insurance coverage
in accordance with the terms of such insurance policies.

wEST

13.02

13.03

14.01

14.04

Whenever any employee is absent from his/her post of duty as a result of a
personal injury caused by an accident arising out of, and in the course of his/her
employment he/she shall be paid the full salary or wages for the period of such
absence for up to one (1) calendar year without having such absence charged to
the annual sick leave or the accumulated sick leave. Salary or wage payments
provided in this section shall be made for absence during the

waiting period and during the period the employee received or was eligible to
receive a temporary disability benefit under Worker's Compensation. Any
amount of salary or wages paid or payable to the employee pursuant to this
section shall be reduced by the amount of workers compensation award made
for temporary disability.

The Board shall reimburse bargaining unit members for the reasonable value of
any clothing or personal property damaged or destroyed as a result of an assault
upon an employee while the employee was acting in the discharge of duties
within the scope of employment.

Employees shall immediately file written reports of assaults suffered by them in
the course of their employment to their Principal or other immediate supervisor,
and to the school nurse.

The Board agrees to use reasonable efforts to keep its school buildings and
grounds reasonably safe. The Board further agrees to use reasonable efforts to

attempt to maintain order in its schoo] buildings, on school grounds and on other
properties used by the Board.

ARTICLE 14 - PROGRAM DEVELOPMENT
TEACHERS, SECRETARIES AND CLERKS

The Board agrees to consult with the Association in arranging in-service
courses, workshops, conferences, and programs designed to improve the
quality of instruction.

Effective the date of ratification, the Board agrees to reimburse teachers at fifty
percent of the Kean University rate per approved graduate or undergraduate
credit which they elect to attend up to nine (9) eredits per contract year for
courses taken at accredited colleges that are in accordance with the criteria cited
in numbers 1-4 below, and in order to be eligible for tuition reimbursement, the
courses may not be those that are part of a program of study leading to a
supervisory or administrative certification. Additionally, to be eligible for
reimbursement an employee must have completed three years of service in the
district. All teachers who had courses approved by the Superintendent prior to
August 2, 2012 shall be eligible for reimbursement as per the terms of the 2008-
12 agreements.
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(1) a program of study which is constituted of a minimum of twenty-
four (24) graduate credit hours in education or related to an
educational program of study which is in furtherance of the teacher's
professional education; or

reimbursement for courses taken while on leav

14.05  Secretaries and clerks may request reimbursement fo the cost of attending
conferences and workshops that are directly related to the duties of the secretary
or clerk making the request. Approval is subject to the sole discretion of the
Superintendent/Board Secretary in accordance with existing administrative
guidelines,

(2) for those teachers possessing an earned Master’s degree, for courses
in education or related to education in furtherance of the teacher’s
professional education, or

14.05.1  The Board agrees to reimburse secretaries and clerks at the tuition rate for

secretarial/clerical related courses, provided said courses are pre-approved, by
the Superintendent or Board Secretary, as applicable.

(3) for teachers possessing an earned Master’s degree, for courses in a
program of study which is designed to result in an earned doctoral
degree in education or related to education, in furtherance of the

teacher's professional education: or CLASSROOM ASSISTANTS

14.06 Each classroom assistant shall receive a classroom assistant mBEO%BoE. .
contract containing the annual salary of appropriate hourly rate and termination
clause upon thirty (30) days’ notice.

(4) for teachers possessing a bachelor's degree, for courses intended to
result in additional teacher certification(s) in subject matters
specifically approved by the Superintendent

14.06.1  The Board agrees to reimburse classroom assistants who have completed thirty
college credits as of August 2, 2012 for tuition reimbursement for courses
leading to a degree in education in accordance with the terms of 14.04.
Otherwise classroom assistants must have completed sixty college credits to be
eligible for the terms of 14.04.

Those teachers electing to attend a private college or university will be eligible
for reimbursement up to the equivalent of the highest tuition rate charged by a
New Jersey State College. This rate shall be set annually on July

31st and shall be the rate for that school year.

For any new teacher hired after the ratification of the 2002-05 Agreement, the

number of reimbursed credits during their career in the district shall be limited to “ 14.06.2 All courses are subject to prior approval by the Superintendent and shall be
forty-two (42). specifically in education or the equivalent thereof.

14041 All reimbursement is subject to prior approval of the Superintendent or 14.06.3  In order to be eligible for tuition 8555%659:, a classroom assistant must
designee. Applications for reimbursement must be submitted for approval, in submit, in writing, a request to the Superintendent for approval to take a
writing, no later than one (1) month prior to commencement of the course. course. The form must _:o_:ﬁ._m the name of the college to be attended and copy
The application shall have attached with it a copy of the catalog description of of course description as published by the college.
the course and such other information, as the applicant deems reasonable to ,
describe the course. Under normal circumstances, the applicant will be PROFESSIONAL DEVELOPMENT AND

advised of approval or rejection no later than ten (10) days after submitting the 3 EDUCATIONAL IMPROVEMENT PURPOSE

application. However, if more time is required to'investigate the application, the

applicant will be so advised. The Superintendent may develop a standardized i 14.07 The wowﬁ recognizes that it shares with s Eowmmm_owﬁ_ mﬁww the .
form for use in applications for tuition reimbursement. The form shall be subject responsibility for the upgrading and :anzﬁm of teac onrvm Q.imﬂnm W:
to review and approval by the Association. All applications shall be submitted on j methodology. The Board and the Association support the prnnciple o
such form. ; continuing training of teachers and the improvement of instruction.

14.04.2  Reimbursement shall be paid in a reasonable time after the applicant has ] The Board agrees to implement the following ooisoso_:m with the 2000-01
submitted to the Superintendent a paid receipt for the cost of the credits and : school year: :

satisfactory proof of a passing grade for the credits. 14.07.1  Professional Development Committee

14.043  Teachers on leave, with or without salary shall not be eligible for tuition

In accordance with N J,AC, 6:11-13.3 (d), the meﬁd;h_: establish a

S —— =
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14.07.2

14.07.3

14.07.4

15.01

Professional Development Committee.

Conduct of Committee Business

If the Superintendent approves of the Committee meeting during the workday,
the teacher members shall be given released time to attend such meetings.

a. Programs

The Board agrees to provide, within the district, three (3) days of State-
approved continuing professional development and/or in-service for a
minimum of fifteen (15) clock hours per school year. The district's
programs shall be conducted during the in-school teacher workday and
work year.

c.mﬂﬁnmma:,m_,,,b@
A teacher may request to be absence without loss of salary to attend State-
approved continuing education activities outside of the district, subject to
Superintendent or his/her designee's approval. Whenever possible, the
teacher will give the district at least thirty (60) days advance notice of the
professional day being requested.

¢. Secretaries, Clerks, Classroom Assistants and Security Officers will be able
to request a paid professional day to attend workshops or conferences out of
the district that enhance their job skills. Such professional day is subject to
the approval of the Superintendent.

Record Keeping

The district shall maintain a record of the number of clock hours of State-
approved continuing professional development and/or in-service for each teacher
and provide each teacher with an accounting of his/her accumulated hours each
September. Any teacher attending State-approved continuing professional
development outside of the district shall be requested to submit the appropriate
documentation to the Superintendent. Any discrepancies between the district and
teacher's records should be noted and corrected within thirty (30) days of receipt
of the Board's records.

ARTICLE 15 - INSURANCE

The Board shall provide the expense of health benefits insurance as provided by
the New Jersey Health Benefits Plan, as administered by the New Jersey
Division of Pensions, as amended. The applicable insurance (single, parent-

15.01.1

15.01.2

15.01.3

15.02.1

15.02.2

child, husband-wife, family) referred to in this ,mu.akmak_..r.;wrw: be available to all
employees, where applicable, who are represented by the Association except
employees on leaves of absences without pay, who may continue such coverage
at their own expense. o ; ol 2

Benefit levels shall remain equal to or better than the existing plan(s) if and
when the Board changes carrjers. - ; AL ;

>mw~ November 1, 2005 all new hires shall only be eligible for the Board’s
Point of Service Health Benefits program, unless they opt to pay the
difference between the P.O.S. and the traditional indemnity plan.

Effective March 24, 2018, all new hires eligible for health benefits shall only
be eligible for the Board’ E.P.O. health benefits program, unless the new
hire opts to pay the difference between the E.P.O. plan and the Board's
existing plan.

Effective March 24, 2015, or as soon thereafter as is reasonably possible, the
office co-pay shall be increased to $20.00.

On January 1, 1994, there will be implemented a wraparound policy.
Hospitalization will be paid at one hundred (100%) percent at semi-private
rate for three hundred sixty-five (365) days a private room at the hospitals
most common daily rate for a semiprivate room; for bed and board the daily
maximum for the first three hundred sixty-five (365) days of hospital
confinement and the hospitals charge for necessary services and supplies
provided during the first three hundred sixty-five (365) days of hospital
confinement. The rates paid will be the reasonable and customary charge.

Deductible - As of January 1, 1994 after one person meets the two hundred
($200.00) dollar deductible, the remaining two hundred ($200.00) dollar
family deductible can be satisfied by an aggregate of all other family members
totaling two hundred ($200.00) dollars. The first person reaching the two
hundred ($200.00) dollar deductible will have his/her covered expenses
shifted into major medical. The other family members will follow suit when
their aggregate total reaches two hundred ($200.00) dollars. As of January 1,
1996, the deducible will increase to two hundred fifty/five hundred
($250/$500) dollars.

Co-Insurance Threshold - January 1. 1994: Two thousand five hundred
($2,500.00) dollars; January 1, 1995: Three thousand ($3,000.00) dotlars. When
one person meets the threshold amount, the plan then pays one hundred (100%)
percent of the family's covered expenses.

Mental Health/Substance Abuse - The base plan will pay for thirty (30) amwm. per
calendar year in hospital. Major medical maximums for S-m:a,ncgﬁ hospital
are: lifetime — Seventy thousand ($70,000.00) dollars; aﬁmammnwnw_;._x .ﬂaz AT




15.02.4

15.05

15.07.1

15.07.2

15.07.3

15.07.4

L e

thousand ($10,000.00) dollars.

Lab and X-Ray Fees - The plan will pay one hundred (100%) percent of
reasonable and customary charges for all laboratory and x-ray fees provided on
an inpatient basis.

Anesthesia Benefits - The plan will pay one hundred (100%) percent of
reasonable and customary charges for the anesthesiologists services provided on
an inpatient basis.

Managed care/HMO options will be made available on a voluntary basis
beginning January 1, 1994,

The Board shall provide dental insurance coverage provided by Delta Dental
Insurance of N.J., as described in the certificate of insurance supplied by Delta
Dental Insurance of N.J., Plan 111-B, with Adult Orthodontic coverage.
Descriptive brochures of the coverage are to be provided for employees by the
insurance carrier or plan administrator, and will be available for distribution
when received by the Board.

All insurance provided shall be in accordance with the terms of such insurance
policies. All eligibility for insurance shall be in accordance with the terms of the
policies issued and the responsibility of the Board shall be no greater than the
terms of such policies of insurance, as issued or applied.

For the period of time covered by this Agreement, the Board shall not take any
steps to reduce the coverages provided by the above referred to insurance
programs,

Notwithstanding the provisions of paragraph 15.01, the Board and the
Association agree that in the event that the Board or the Association desires to
replace the health benefits or dental insurance described in paragraph 15.01 and
15.04, the Board may do so upon the following conditions, the

Association agreeing that such conditions shal] apply.

Under no circumstances may the health or dental benefits insurance be
reduced in any way below the coverage presently provided.

There may be no break or discontinuance in present benefits.

Any provider of health benefits insurance must provide insurance that s
generally acceptable to hospitals in the area of Union, New Jersey.

Any provider of health benefits insurance must have a reputation for making
payments with a reasonable amount of time.
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15.07.5

15.10

Either party shall have the r; h j ior
: t to r
benefits insurance provid . A i e

er for an i A
15.07 (15.07 | shromgied y of the reasons set forth in sub paragraph

A 5.07.4). Such rejection, if it o i
arbitration under iy >vnmn_m % Jection, if it occurs, may be submitted 1

w:Q agreements and nmwo_c.:ozm of disputes reached between the Association o1
1ts agents and the Board or itg agents shall remain in effect.

The Board shall have the right to provide health benefits either through the State

Health w.o:ama Emm (SHBP) or pursuant to the provisions of Article 15 and the
benefits in effect prior to the 8-1.97 change to the SHBP, which are reflected by
the Benefits Booklet 08095 dated 2-96 and the certificate rider )
#7TB1001-2, except where superseded by the specific language of Article 15.

The provisions of this Article constitute the complete changes in the health

Insurance plan between the Association and the Board. Provisions of the

mfﬂ._:m plan or negotiated agreement not itemized herein remain unchanged
and in full force and effect.

ARTICLE 16 - SALARY CLASS CHANGE PROCEDURES FOR TEACHERS

16.01

16.01.1

16.01.2

16.01.3

16.02

16.03

CLASS I TO CLASS 1V (BACHELOR TO MASTERS

Master’s .Unmqmn in education or thirty-four (34) credits in education above a
Bachelor’s Degree as defined in 16.01.1, 16.01.2, 16.01.3, excluding credits

for training in another profession unless directly related to the education
profession.

A minimum of twenty-two (22) graduate credits shall be in an approved area of
graduate study in education or related to the education profession.

A maximum of twelve (12) undergraduate credits in education or related to

the education profession may be substituted for graduate credits with the prior
approval of the Superintendent.

A maximum of twelve (12) "equivalent credits" as defined in the

"Equivalency” section of this Article may be used in place of approved
undergraduate education credits.

>3\.Hma:mﬁ submitting the appropriate transcripts and approved equivalency
S,ma:,w by September 15th shall be approved for a change in classification
effective as of September 1st of the same school year.

CLASS IV TO CLASS V (MAST ER’S TO SIXTH YEAR
An earned Master's Degree in education or related to the education profession
and thirty-two (32) credits in education as defined in 16,03.1, 16.03.2, 16.03.3,
excluding credits for training in another profession unless directly related to the
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16.03.1

16.03.2

16.05

17.01

17.02

17.02.1

17.02.2

17.03

17.04

18.01

education profession.

A minimum of twenty (20) graduate credits shall be in an approved area of
graduate study in education or related to the education profession.

A maximum of twelve (12) undergraduate college credits in education or
related to education may be substituted for graduate credits with the prior
approval of the Superintendent prior to the teacher taking each course.

UNDERGRADUATE & EQUIVALENCY PROGRAM FOR TEACHERS

Undergraduate Credits: Each undergraduate course must be in the subject field of
a secondary or special area teacher, and in the case of elementary teachers, each
course must relate directly to specific teaching needs of elementary teachers.

ARTICLE 17 - JOB VACANCIES

All openings for positions shall be publicized by the Superintendent in
accordance with the following procedure for publicizing vacancies:

Publicizing of vacancies shall be accomplished by posting notes of the opening,
and such other publicity of the position, as the Board may desire to utilize.
Postings shall be emailed to the Association President and an email blast to all
bargaining unit members on the current distribution list.

The posting shall set forth the title of the position, the qualifications required as
a minimum for purposes of applying for the position, the duties, and the rate of

compensation, if available.

In the event that it is necessary for a vacancy to be filled to assure the continuing
educational process and time is of the essence, no posting shall be required.

The Superintendent shall distribute, at the regular Administrative Advisory
meeting, a list of the resignations, appointments, and retirements and other
long-term leaves. A copy of this list shall be sent to the President of the

Association.

Notice of appointments, resignations, and retirements and long-terms leaves
will be supplied to the Association monthly.

ARTICLE 18 - EMPLOYEE FACILITIES

The Board and the Association agree that during the term of this Contract, the
following facilities shall be provided, with the understanding that the Board shall
have the final discretion as to requests for additional facilities greater than those

provided during the immediate preceding school year.
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18.01.1

18.01.2

18.01.3

18.01.4
18.01.5

18.01.6

18.01.7

18.01.8

18.01.9

18.01.10

18.01.11
18.01.12

18.02

19.01

Space in each ¢} ey
assroo , of'i :
B,mon wSB ;c_._... tructional materials and acd,v:n,w. h

Teacher work areas $&
instructional materials

equipment and supplies to aid in the preparation of

m:Emmrmaaoono_. Em ,x.;‘,;
use of emp] cos ¥ (| Sl s
lounge regularly cleaneq by the mw_uwwf nw“w, O_MNMWWE as an employee

icati
Ons systems between each classroom and school office

Well-lighted and clean e

S mployee rest rooms separate from student’s rest

Private dining areas for employees and other adults.

Free and adequate off-str,
Free 2 -street, i iliti intai
identified exclusively for mEM_MﬁM%ﬂWMzm Sty remenedand

O_Omﬁﬂ wﬁvwﬂﬂ *;Ou. €a te S Ty
G—J NOTGﬂ €Creta 5 _
3 C m;n NUQ O_mm,ﬂOOE assistant to store

A‘:_._Ow €X( _—~m_<®_ OF Omﬁ__ QNC:O~m use, o m_ exts _—Aﬂ.— m _Zw courses :0
i y 4

Chalkboard space in each classroom,

ARTICLE 19 - PAYROLL DEDUCTIONS

MNM me_d:mmamm m.:a‘Em Association does authorize the Board to deduct
mon EM, M&M ;m)mmoﬂﬂ_oz or other dues as may be levied by the >mmoﬂ.mmoz
Ties of the employees in accorda i 1
i s of nce with applicable laws.
,_,:m“o%a, %mow._ individual employee must approve such deductions ip Whﬂ:
o Smﬁmo Szmﬁmﬁﬂmzwm made once during each month of the school %am«m.
erm of this Agreement, or at such other tim
. i es as ma
agreed upen as will conform to the accounting practices of the _wow,wmu Nt

34




19.02 The Board further agrees and the Association does authorize the Board to make
such other payroll deductions, up to the limits of the district's data processing
capability, as follows: (1) Tax sheltered annuities, (2) Savings bonds, (3) United
Fund contributions. (4) Prudential Insurance Company, (5) T.P.A.F. or P.ER.S.
supplemental annuity payments, (6) Union County Teachers' Federal Credit
Union. Such requests shall be in writing on forms supplied by the Board, and
filed with the Board. All such deductions are noncontributory by the Board and
fully paid by employees individually.

19.02.1  The Board agrees to make payroll deductions for tax sheltered annuity
payments available to eligible employees. Any employee may enroll on a
monthly basis. The Board’s only responsibility in this matter is to honor the
written requests of the individual employees to participate in the approved
plans and remit the money.

19.02.2  All participants shall give written authorization to the Board.
19.02.3 INDEMNIFICATION AND SAVE HARMLESS PROVISION
1. Liability:

The Association agrees to indemnify and hold the Board harmless against

any liability which may arise by reason of any action taken by the Board in

complying with the provisions of this Article, provided that.

{a) the Board give the Association timely notice in writing of any claim,
demand, suit or other form of liability in regard to which it will seek to
implement this paragraph; and

b) if the Association so requests in writing, the Board will cooperate with

the Association in the defense of the claim, except if such cooperation
would result in a conflict of interest or claims.

3

Exception:

It is expressly understood that paragraph | above will not apply to any
claim, demand, suit or other form of liability, which may arise as a result of
any type of willful misconduct by the Board.

19.03 In addition to the above, the Board may make all payroll deductions as are
requested and allowed by law which can be accommodated by the district's
data processing system.

19.04 The Board and the Association agree that there shall be an annual review of
the Tax Sheltered Annuity Program.

(s
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19.05 If an employee does not become a member of the Association during any
membership year (i. e, from September Ist to the following August 31st) which
is covered by this Agreement, said employee shall be required to pay a
representation fee to the Association, provided that all of the conditions of this
paragraph and its sub-parts are complied with. Such representation fee shall be
calculated in accordance with the paragraph and its sub-parts.

19.05.1  The Association shall file with the Board Secretary, a written statement, under
oath, that the full amount of the representation fee is in accordance with law.
Said fee shall not exceed eighty-five (85%) percent of the regular Association
dues payable by an employee, respectively, represented by the Association.

19.05.2  The Association shall file a written statement with the Board Secretary that a

"Demand-Return” procedure in accordance with law is in full force and effect. In
the event at any time during the term of this Agreement such a legal procedure is
not in effect, the Board may cease check offs for the representation fee.

19.05.3  The Association agrees to, and does hereby indemnify and hold-harmless the
Board, and all of its agents, servants and employees, from any claims, charges,
expenses, suits, actions or any other type of claim that may arise at any time
from withholding a representation fee or representation fees from any
employee.

19.054  The amount of the representation fee to be deducted from employees who are
not full-time contracted employees, or from these full-time employees who
actually work less than a full school year, excluding absences for illness or
personal leave days, shall be calculated as follows:

1. Persons under less than full-time contract fifty (50%) percent of full fee.

2. Persons hired prior to January 1st - full fee. Persons hired after January st
fifty (50%) percent of full fee.

19.05.

(23

If an employee who is required to pay a representation fee terminates, the
deduction for such fee shall cease with the last regular payroll period.

19.05.6  The Association shall be responsible for explaining the nature of the
representation fee to all persons to be charged.

19.06 PROCEDURE
a. Notification
Prior to November 1st of each year, the Association will submit to the Board

a list of those employees who have neither become members of the
Association for the then current membership vear nor paid directly to the
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21.01.1 (ay All high school and middle school teachers assigned to teach six (6) periods
shall receive, in addition to their regular salary, a $5,100 per annum stipend,
which shall be included as part of pension eligible compensation

It is further understood and agreed that if a teaching staff member reverts to
five (5) teaching periods, the additional compensation shall not be paid on the
basis of the reduced teaching assignment in the event such action should
occur midyear, the additional compensation shall be prorated. Any high
school or middle school (grades 6-12) classroom teaching assignment of six
(6) periods per day but less than five (5) days per week shall also be prorated
trom the amount of additional compensation.

(b)The additional salary provided in paragraph 21.01.1 (a) shall be increased by:

3400 for all high school teachers assigned to teach six (6) periods and
who are assigned a duty period. If the period is cafeteria duty, the
additional salary in paragraph 21.01.1 (a) shall
be increased by$825.

All Middle School teachers who are assigned a cafeteria duty shall
receive an additional stipend of $400 annually.

If a teacher is assigned a duty period for less than the full year, this
additional stipend shall be prorated on the basis of the number of months
and fractional parts of months rounded to the nearest full month to ten (10).
If a teacher is assigned a duty period for less than five (5) days per week,
this additional stipend shall be prorated on the basis of the number of days
per week assigned the duty period to five (5). Such additional stipend shall
be included as part of pension eligible compensation.

(¢) The high school librarian shall be available to work an additional forty-five
(45) minutes at the end of his/her normal workday. The librarian shall be
compensated at the rate set forth in paragraph 21.10 on those days worked.
The compensation shall be pension eligible.

21.01.2  The placement of future hires on a specific step on the salary guide shall be in
accordance with the offer of the Board and as accepted by the individual in the
initial employment by the Board. They will then follow the pattern as negotiated
by the Association and Board for all the members of the unit.

21.0L.3  .Those employees on Board approved unpaid leave for less than ninety (90}
school days in any contract year, shall be considered to have uninterrupted

service for purposes of progression on the salary guide.

21.01.4  The employees with Board approved unpaid leave in excess of ninety (90)




school days in any contract year, shall be considered to have a one (1) year
interruption in service. Upon return they shall be placed on the same salary
step they were on at the time the leave began.

21.01.5  If the unpaid leave as described in 21.01.4 is extended into a second school
year, and thus results in an interruption of service of two (2) years, the same
step guide placement shall prevail.

21.02 All elementary teachers including special education elementary teachers,
Central-Five teachers and Interventionist who hold mandated parent-teacher
conferences shall be compensated additional salary in the amount of $425.
(AAP, Basic Skills Teachers). Art, Music, and Physical Education Teachers are
not eligible for this additional salary.

21.03 All compensation for coaching shall be in accordance with the attached
schedules. (Schedule G)

21.04 Intramural salaries shall be in accordance with the attached schedules.
(Schedule H)

21.05 Extracurricular activities salaries shall be in accordance with the attached
schedules. (Schedule F)

21.06 Those teachers employed as guidance counselors shall receive as salary the
amount set forth on the appropriate teachers salary guide (Schedule A), according
to their class and level, plus a sum equal to 1/200 of their annual salary, per diem,
in exchange for working up to five (5) additional days over and above the
number of days classroom teachers work. It is understood that the Superintendent
has discretion to assign days, and that the actual number of days may be less than
five (5). Further, the days to be worked shall be selected by the Superintendent,

21.07 Those teachers employed as Guidance Counselors, Child Study Team members
{Psychologists. LDTC, Speech Teachers, Social Workers, OT/PT, Transitional
Coordinatory SAC Coordinator and Attendance Officers shall receive salary as
set forth on the Teachers Guide (Schedule A), plus $2000.

21.07.1  When a teacher is required by administration to cover a class for an absent
teacher, and the covering teacher is thusly deprived of unassigned time, said
teacher shall be compensated for such time at the rate of twenty-two ($22) per
period

Teacher duty assignments shall not be for the purpose of covering for an absent
teacher without compensation.

21.08 Any new non-degree teacher accepting employment in the district shall be
+ placed on an initial step of the attached guide {Schedule D) at such point as
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12.1

may be agreed upon by the employee and the Board. 21.15.1

Teachers who may be required to use their own automobile in the performance
of their duties, and teachers who are assigned to more than one (1) school per
day shall be reimbursed for all such travel at the allowable IRS rate, unless set
lower by state statute.

New Jersey Standardized Testing shall be compensated $38.25 per session.

21.16.1
Unless paid higher by federal, state, or other grant money.

Schedules for teachers shall be construed and interpreted in accordance with
Articles 21.12 and 21.12.1.

The Board may withhold any salary increase from any employee upon
recommendation of the Superintendent and with the approval of the Board of
Education, Employees shall have such rights as are bestowed upon them by law
and any legal right shall not be abrogated.

21.16.2

Teachers changing class in accordance with Board rules are entitled to the change

in class money plus step advance. All such adjustments will take place at the

beginning of the school year in which the proof of the qualifying credits are

presented to the Board which must be submitted no later than September 21.16.3
15th in the school year for which the class change is requested.

All secretaries shall receive salaries according to the following schedules
attached hereto as Schedules B-1,2 & 3.

The High School Principal's secretary shall receive in addition to regular salary,
a stipend of one thousand four hundred forty ($1,440.00) dollars each school
year, as long as that person was hired into that position prior to September 28,
2005.

Secretary to the Principal of each Middle School shall receive in addition to
regular salary, a stipend of seven hundred eighty ($780.00) dollars each school
year, as long as that person was hired into that position prior to September 28,
2005.

Security Monitors shall receive salaries in accordance with Schedule E. It is
understood that the term "certified" security monitor shall mean that the
employee is eligible for and holds a valid New Jersey Substitute Teacher
Certificate.

The head bookkeeper for Federal projects shall receive a salary according to
the following Schedule B.
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All ten (10) month educational clerks shall receive salaries according to
Schedule B.

Secretaries moving from full time ten (10) months to full time twelve (12)
months shall receive a twenty (20%) percent increase based on their ten (10)
month salary and be placed on the nearest step on the twelve (12) month
guide, not to exceed the maximum salary step on the twelve (12) month guide.

Any individual moving from full time ten (10) month clerk to full time ten
(10) month secretary shall receive a ten (10%) percent increase based on their
10-month clerk salary and be placed on the nearest step on the ten (10) month
secretary guide. If a clerk moves to a twelve (12) month secretary they shall
receive a twenty (20%) percent increase based on their ten (10) month clerk
salary and be placed on the nearest step on the twelve (12) month secretary
guide.

Any classroom assistant moving from a full time ten (10) month position to
either a full time ten (10) month clerk or full time ten (10) month secretary
position shall receive a fifteen (15%) percent salary increase and be placed on
the nearest step on the ten (10) month clerk or ten (10) month secretary salary
column, not to exceed the maximum salary on the column.

Any classroom assistant moving from a full time ten (10} month position to a
full time twelve (12) month secretary position shall receive a twenty (20%)
percent salary increase and be placed on the nearest step on the twelve (12)
month secretary salary column, not to exceed the maxinmum salary on the
column.

Classroom assistants shall receive payment according to the attached
schedules. (Schedule C)

Classroom assistants who have earned approved college and/or in-service
credits shall receive full credit for such, with the following additions to their
salaries:

Credits Amount

10-40 §  400.00
41-55 $ 675.00
56-70 $ 900.00
71-85 $1.000.00
86+ $1,150.00

One credit shall be granted for every three hours of in-service training or three
hours of approved PD training. All in-service credits accumulated can be applied
at each level of the salary guide.

Teachers who receive an earned doctoral degree in education or related 1o




21.19.1

21.19.2

21.19.3

21.20

P S I —

education from an accredited university or college shall receive salary in addition
to the amount set forth on the appropriate salary guide the sum of one thousand
($1,000.00) dollars.

Employees who have served a minimum of fifteen (15) years of service in the
district shall be entitled not more than three (3) months after retire and collecting
a TPAF or PERS pension for retirement to payment for all accumulated sick
leave days that remain unused at the date of resignation. A year of service is
defined as a full year of work during which sick days were accurmnulated. Years
of leave or parts thereof, with or without pay, shall not be counted as service
times. The rate of payment shall be twenty-five ($25.00) doltars per full day.

Any employee eligible for payment under paragraph 21.19 who declares or

has declared his/her intention to retire and collecting a TPAF or PERS pension
for retirement shall be entitled to seventy-five ($75.00) dollars per full unused
sick day if he/she declares in writing not later than March 15™ of the same school
year of his/her intention to resign effective on or before June 30" in

the respective school year the written notice was submitted.

If an employee is otherwise qualified for payment under 21.19 or 21.19.1, but
dies or becomes totally disabled as certified by the state pension fund, the
payment shall also be made with the waiting period being waived. In the event of
death, the payment shall be made to the estate of the deceased employee upon
proper claim being made.

All payments for accumulated sick leave reimbursement as specified in

Article 21.19 or Article 21.19.1 will be a post-retirement employer contribution
and all deferred compensation will be made to an appropriate

403(b) plan in accordance with mandated guidelines. The initial payment will be
made within sixty (60) days of retirement and will be the maximum payment
allowable by law. All remaining payments will be made at their maximum level
and within sixty (60) days of the beginning of a new calendar year. The overall
length of the deferred payment shall not exceed three (3) years.

The Board shall make available a summer payment plan for ten (10) month
employees in accordance with N.J.S.A. 29-3.

When physical education classes are doubled up as a result of a physical
education teacher’s absence and another physical education teacher has to
cover such class or increased load, then the covering teacher shall receive the
class coverage rate for each period that this occurs.

All employees will use direct deposit for payroll purposes. All employees

will be able to obtain payroll information via an employee portal established
by the district.
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This Agreement shall
full force and effect through August 31, 2017.

be effective as of the 1™ day of September 2014 and shall remain in

Date:

Francis R. Perkins, President
Board of Education, Township of Union
James J. Damato, Secretary
Board of Education, Township of Union

Date:
Christopher Capodice, President
Union Township Education Association

Date:

John Zurka, Secretary

Union Township Education Association

Township BOEM

BA UTEA Contract 2614-2017 with Sater - Cuides doex




SIDE BAR AGREEMENT

The Board agrees that the maxintum teacher load, excluding Physical Education and

Music teachers, shall not exceed one hundred and forty-five (145) students per day

SCHEDULE A UNION TOWNSHIP TEACHERS SALARY GUIDE PATTERN

2010-11

STEP

2011-12 2012-13 2013-14 201415 2015-16 2016-17
STEP STEP STEP STEP STEP STEP
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BASE YEAR
2013-14

Salary Guide
Step
1

[T =

o

w3

15
w

N MmO

> W

Union Township Teachers

BA
57,117
57,436
57,711
57,987
58,266
58,558
58,860
59,169
59.479
59,793
60,109
60,428
60,755
61,262

Ce2.272
62,870
63,560
64,570
65,139
65.342
66,737
68,979
71,269
72,343
74,300
75,784
77,345
79,000
80,700
82,571
83.115
84.642
87.358
89,718
92,808
93,290
95,198
99,684

MA
61,250
61,575
61,850
62,125
62,413
62,713
63,023
63,334
63,642
63,959
64,272
64,594
64,917
66,272
67,282
67,880
68,570
69,580
71,117
71,234
73,114
75,585
78,103
79,287
81,443
83,316
85,039
86,870
88,749
90,812
91,418
93,099
96,024
98,583

101,672
102,620
104,700
108,725

MA+30
65,858
66,188
66,462
66,739
67,025
67,321
67,629
67,940
68,247
68,564
68,878
69,199
69,522
72,498
73,508
74,106
74,796
75,806
78,037
78,055
80,500
83,232
86,020
87,329
89,711
91,583
93,482
95,501
97,580
99,850
100,522
102,377
105,498
108,246
111,340
112,136
114,196
117,400

YEAR 1
2014-15

Salary Guide
Step
1

W

Yo b

ELIERS -

11
12
13
14
5

W

U

n

Union Township Teachers

A
58,113
58,437
58,717
58.998
59,282
59.579
59,886
60,200
60,516
60,835
61,157
61481
61.814
62,330
63,357
63,580
64,190
64,893

65,926
66,507
66,714
68,138
70,428

72,766

73,862

75,860

77.375

78,969

80,6359

82,395

84,305

84,860

86,419

89,193

MA
62,318
62,648
62,928
63,208
63,501
63,806
64,121
64,438
64,751
635,074
65,392
65,720
66,049
67,427
68,455
68,695
69.305
70,010
71,041
72,610
72,730

74,649
77.172
79,743
801,952
83.153
85,066
86,825
88,694
90,613
92,719
93.338
95.054
9R.041

MA+30
67,006
67,342
67,620
67,902
68,193
68,494
68,808
69,124
69,437
69,759
70,079
70,405
70,734
73,762
74,789
75,052
75,662
76,367
77398
79,676
79.694

82,191
84,980
87.826
89,163
91,595
93,506
95,445
97,307
99,629
101,947
102,633
104,527
107,713




YEAR 2
2015-16

Union Township Teachers

Salary Guide

Step

'UO:—a?’fr“gzoWOWMHC<Q>¢<;E§;:;»@¢\1a\mhum—

BA
59,157
59,488
59,773
60,059
60,348
60,650
60,963
61,283
61,604
61,929
62,256
62,587
62,925

63,451
64,497
64,625
64,851
65,474
66,193
67,244
67,837
68,048
69,501

71.836
74,221

75,339

77,378

78.923

80,549

82272

84,043

85,991

86,558

88,148

90,976

49

MA
63,438
63,775
64,060
64,344
64,643
64,953
65,274
65,597
65,916
66,244
66,568
66,902
67,236
68,640
69,686
69,824
70,069
70,692
71,410
72,462
74,063
74,185
76,142
78,716
81,338
82,571
84,816
86,767
88,561
90,468
92,425
94,573
95,205
96,955
100,001t

MA+30
68,211
68,553
68.836
69,123
69,419
69,726
70,045
70,367
70,685
71,013
71,339
71,671
72,006
75,088
76,134
76,285
76,553
77,175
77,894
78,946
81,269
81,288
83,834
86,679
89,583
90,946
93,427
95,376
97,354
99,457
101,622
103,986
104,686
106,617
109,868

'YEAR 3
2016-17

-Salary Guide
. Step

10:—“-xr‘?.zc-=o=uW-éc:<€x-<NG

Union Township Teachers

BA
60,222
60,559
60,849
61,140
61.434
61.742
62,060
62,386
62,713
63,044
63,377
63,713
64,058
64,593
65,658
65,835
65,966
66,197
66,833
67,566
68,640
69,245
69.461
70.944
73,327
75.761
76,903
78,983
80.561
82,220
83,979
85,787
87.776
88,354
89,977
92.864

MA
64,580
64,923
65.213
65.503
65,806
66,123
66,449
66,777
67,102
67,436
67,766
68,106
68,446
69,875
70,940
71,132
71,273
71,523
72,159
72.892
73,966
75.600
75,724
77,722
80,349
83,026
84,285
86,576
88,568
90,399
92,346
94,343
96.536
97,180
98,967
102,077

MA+30
69.439
69,786
70,075
70.367
70,669
70,981
71,306
71.634
71,957
72.292
72,623
72,961
73.302
76,440
77,504
77.714
77.868
78.141
78,777
79,511
80.584
82.956
82,975
85,574
88,478
91442
92,833
95,366
97,356
99,374
101,521
103,731
106,144
106.858
108,830
112.148




‘SCHE DULE B
:;:OZ ,_,OJQZm::v C :w—w_ﬂ>r STAFF wﬁ.\nkﬂ\ Clorcars
SALARY GUIDES MOVEMENT PATTERN 2141 erical Staff
IO : . Salary Guide
2010-11 2011-12  2012- 13 ~ 2013- : 2014-15  © 2015-16  2016-17 Step 10 Mo Ed. C1 10 Mo Sec 12 Mo See
STEP STEP STEP  STEP _ STEP  STEP 1 27,277 40.862 52,833
e 1 1 1 - 1 1 2 27.359 40,996 53,004
2 Mf,[,/,/m,,,,‘/!f/,/u Ty Ty : 3 27,574 41,130 53,176
—~— ,,ff;,,/u T~ T~ 4 27.789 41.264 53.348
3 e 3 S ‘w/;/// e % T P 5 28,009 41.400 53,519
4 A S B — 6 28.236 41,535 53,691
§o—— 5. & 5 5 S 7 28,511 41,669 53.873
6 ——m e 6 . 6. 8 28,804 41,812 54,060
s T— T T 9,112 41,969 54,248
A T e 7~ ’ %, ) -
T T I e 10 29,440 42,125 54,442
B8 B - 8 - 8 g «
~— R — 1 29,767 42,281 54,635
9 e 9 f,,/éff/ R N e S 12 30,100 42,566 54,977
10— 10— 40 =10~ 10 ~_ 13 30,433 42,848 55.336
"0 T no~ n 14 31107 43.126 55,712
12— 13 Jw/, ~— 12 i Ty 15 31.263 43.452 56,067
13— B/f s T B S 15 31.263 43452 56,067
- T 8 31,290 43,478 56.094
L L ~ I R 31317 43,505 56,121
[ — _f 15, Q 31371 43.559 56,175
3 31.478 43,667 56.282
M %ﬂZ: LEVELS 0 31,586 44,002 56,574
N 31,693 44,110 56,919
m : . - S M 31.801 44,727 57,719
/, . LA ¥ > : L 32,329 45,234 58,367
R - R - R R R K 33484 45.579 58,807
Q Q Q Q Q Q Q J 34,903 47.122 60.043
P P P - P P P P _
o o o 0 o o o H
N N N N N -N N N
M M M M M M M E
L k L - L L L L D
K K K K K K K C
J ,“ ¥ J 8/ F J B
I = F I A
H “H H H
G- G G- G
F F e F
E N . e O
p- P D D
C € € C
B B ~ B
A A A A
51 52
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YEAR 2 YEAR 3

2015-16 Clerical Stafy 2016-17 Clerical Staff

Salary Guide Salary Guide

Step 10 Mo Ed. C1 10 Mo Sec 12 Mo Sec . Step 10 Mo Ed. C1 10 Mo Sec 12 Mo Sec
1 27,799 41,643 53,843 1 28,345 42,461 54,901
2 27,882 41,779 54,017 2 28,430 42,600 55.079
3 28,101 41,916 54,192 3 28,653 42,739 55,257
4 28.320 42,052 54,367 4 28,876 42.878 55,436
5 28,544 42,191 54,542 5 29,105 43,020 55,613
6 28,776 42328 54,717 6 29,341 43,160 55,792
7 29,055 42,465 54,903 7 29,626 43,299 55,981
8 29,354 42,611 55,093 8 29,931 43,449 56.176
9 29,669 42,770 55,285 9 30,252 43,611 56,371
10 30,002 42,930 55,482 10 30,592 43,773 56,572
1 30,336 43,089 55,679 11 30,932 43,936 56,774
12 30,675 43,379 56,027 12 31,278 44232 57,128
13 31,014 43,667 56,393 13 31,624 44,525 57,502
14 31,701 43,950 56,777 14 32,324 44814 57.893
15 31,889 44,321 57,188 15 32,515 45,192 58,312
15 ' 31,889 44,321 57,188 15 32515 45,192 58312
15 31,889 44,321 57.188 15 32,515 45,192 58,312
S 31,916 44,348 57.216 15 32,515 45,192 58,312
R 31,943 44,376 57,243 s 32,586 45,278 58,417
Q 31,998 44,430 57.298 R 32,614 45,307 58,444
P 32,108 44,540 57,408 Q 32,670 45,363 58,500
o 32,218 44,882 57,705 p 32,782 45,475 58,612
N 32,327 44,992 58,057 o) 32,894 45,824 58,916
M 32,437 45,622 58,873 N 33,006 45,936 59.275
L 32,976 46,139 59,535 M 33,118 46,579 60,108
K 34,153 46.491 59,983 L 33.668 47,107 60,784
J 35,601 48.065 61.244 K 34,870 47.466 61,242
I J 36,348 49073 62,529
H I
G H
F G
E F
D E
C D
B C
A B
A
53 54
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SCHEDULE C ‘
UNION TOWNSHIP TEACHER ASSISTANTS
SALARY GUIDE MOVEMENT PATTERN

BASE YEAR

2013-14

Salary Guide
Step

ATENOD ~ R~ 20

Union Teaching Assistants

TA
19,105
19,378
19,652
19,933
20,213
20,509
20,810
21,123
21,441
21,761
22,091
22,424
22,765
23,106
23.560
23,936
24,298
24,448
24,569
24,709
25423
26,025
27,019
27,358
28,454
29,533
30,521
31,535
32,640
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Union Township

Union Township

YEAR 1 Teaching Assistants YEAR 2 Teaching Assistants
2014-15 ; 2015-16
Salary Guide Salary Guide
Step TA Step TA

1 19,269 1 19,433

2 19,542 3 2 19,706

3 19.816 i 3 19.980

4 20,097 4 20,261

5 20,377 5 20,541

6 20,673 6 20,837

7 20,974 7 21.138

h 8 21,287 8 21.451
9 21,605 9 21,769

10 21,925 10 22,089

11 22,255 11 22,419

12 22,588 12 22,752

13 22.929 13 23,093

14 23,270 14 23,434

15 23,724 15 23.888

Q 24,160 R 24.324

P 24,536 Q 24,760

o 24,898 P 25.136

N 25,048 0O 25.498

M 25,169 N 25648

L 25,309 M 25.769

K 26,023 L 25.909

J 26,625 K 26,623

I 27.619 J 27,225

H 27,958 I 28219

G 29.054 H 28,558

F 30,133 G 29,654

E 31,121 F 30,733

D 32,135 E 31721

C 33,240 b 32.735

C 33.840
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YEAR 3
2016-17

Salary Guide
Step
1

AR B Y I N )
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Union Township
Teaching Assistants

TA
19,598
19,871
20,145
20,426
20,706
21,002
21,303
21,616
21,934
22,254
22,584
22,917
23,258
23,599
24,053
24,502
24,938
25,374
25,750
26,112
26,262
26,383
26,523
27,237
27,839
28,833
29,172
30,268
31,347
32,335
33,349
34,454

"', . SCHEDULED
UNION TOWNSHIP NON-DEGREE TEACHERS

3

301112 BASE SALARY 201213 2013-14 2014-15 2015-16 2016-17

UpsT s $74284 $76,141 $77893 $79684 $81.517
CAD 387221 $89.401 $91,636 $93.744 $95900 $98.106
SCHEDULE E
SECURITY MONITOR SALARIES
2013-14 2014-15 2015-16 201617
HOURLY HOURLY HOURLY HOURLY
CERTIFIED $37.37 $38.23 $39.11 $40.01
NON-CERTIFIED $27.40 $28.03 $28.67 $29.33
60




SCHEDULE F-1
EXTRA-CURRICULAR SALARY GUIDE

Union High School

A

Freshman (1)
Sophomore (2)
Junior (3)
Senior (4)
Student Council

Club Adyvisors

DECA (1)

FBLA (1)

National Honor Society (2)
U-MATTER

Optimist club

Future Health Care Workers (1)
Key (1)

Interact Club

VICA /TSA

School Paper (2) (div./2)
School Play

School Treasurer

School Athletics Treasurer
Prom Coordinator/Senior (1)
Yearbook

Band Camp (4)

Band Director (1)

Band Assistant Director (2)
Band Front Coordinator (1)
Band Front Assistant (2)
Band Drill Writer (1)

Band Music Arranger (1)
Spring Marching Band Dir.
Asst. Band Director (2)
Color Guard Coordinator
Color Guard Assistant
School Musical Director
ROTC Drill Instructor
Assistant Director

61

2010-14
$747
$747

$1,127
$1,508
$1.134

51,197
$1.197
$1,196

$1,196
$1,197
$1,197
$1,196
$1,197
$2.372
$2,372
3949
$949
$740
$3,334
$456
$4,309
$2,988
$3,424
$2,988
$1,120
$1,120
$768
$533
$609
$533
$2,393
$2,393
$1,916

2014-15
$764
$764

$1,153
$1.542
$1,160

$1,224
$1,224
$1,224
$1,224
$1,224
$1,224
$1,224
$1,224
$1,224
$2.427
$2,427

$970

$970

$757
$3,410

$467
$4.,408
$3,057
$3,502
$3,057
$1,146
$1.146

$785

$545

$623

$545
$2,448
$4,000
$1,960

$782
$782
$1,180
$1,578
$1,187

$1,252
$1,252
$1,252
$1,252
$1,252
$1,252
$1,252
$1,252
$1,252
$2,483
$2,483

$993

$993

$775
$3,489

$478
$4,510
$3,127
$3,583
$3,127
$1.173
$1,173

$803

$557

$637

$557
$2,504
$4,000
$2,005

2016-17
$800
$800

$1.207
$1.614
$1.214

$1,281
$1,281
$1,281
$1,281
$1,281
$1,281
$1.281
$1.281
$1.281
$2,540
$2,540
$1,016
$1.016

$792
$3,569

$489
$4,613
$3,199
$3,665
$3,199
$1.200
$1,200

$822

$570

$652

$570
$2,562
$4,000
$2,051

Middle Schools

Advisors
Student Council (1 each)
School Newspaper (1 cach)
School Treasurer (1 each)
School Yearbook (1 each)
Twirlers (1 each)
Cheerleaders (1 each)
Junior National Honor Society

2010-14

$827
$1.170
$988
$1,559
$1,344
$1,344
$583

51,316

2014-15

$708
$1,245
$785
$630
3467
$241
$318
$241

$1,019
$1,019

518
$2,985
$2.836

Pit Orchestra Director $ rwmm
- SCHEDULEF-1 -
EXTRA-CURRICULAR SALARY'GUIDE
(Con’t.)
Union High School 2010-14
Y - Club Advisors (continued),
:Choreographer 5692
Stage Production Director $1.217
. Props/Scenery $768
Make-up/Costumes $616
Piano Accompanist Staff %456
Publicity Director $235
Stage Control $311
Lighting %235
Other Advisors
Concert Choir $996
Singing Strings $996
All State Tryouts  (per hour) $17
Twirlers (1) $2918
Cheerleaders/Varsity/JV (4) $2,772
Other Assignments
Monitors/Outside (1)  (per hour) $22.22
SCHEDULE F-2

EXTRA-CURRICULAR SALARY GUIDE

2014-15

$846
$1.197
$1.011
$1,595
$1,375
$1,375

$597

$1,346

2015-16

$724
$1,274
. $803
5644
$478
$246
$326
8246

$1,042
$1,042

S18
$3,054
$2,901

$23.25

2015-1¢
$866
$1.224
$1.034

$1.632
$1,407
$1.407
$610

$1.377

2016-17

$740
$1,303
$822
$659
$489
$252
$333
$252

$1.066
$1,066
$19
$3.124
1$2,968

$23.78

2016-17

£886
$1.252
$1.058
$1,669
$1,439
$1.439

$624




SCHEDULE F-2

EXTRA-CURRICULAR SALARY GUIDE (Con’t)
Extra-Curricular Clubs

SCHEDULE F-2
EXTRA-CURRICULAR SALARY GUIDE (Con’t)

Extra-Curricular Clubs
Burnet Middle Schoel {(continued)
A. The following advisors shall be paid: 2010-14 2014-15 2015-16 2016-17 Chess & Checkers Club
First year as advisor: $211 $216 $221 $226
Second year as advisor: $316 $323 $331 $339 : Environmental Action
Third year as advisor: $422 $431 $441 $451 French Club

e L T A R

German Club

Union High School 3 Holiday Announcements & Speech Writing
Anime Homework Alliance (10)
Challenge Club Jazz Ensemble
Chemistry Olympics Keyboard Club
Chess Club Math Club/Calculator Fun
Dance Club Natural Helpers (2)
Debating Club Spanish Club
Ecology Club mmmomm_ Olympics
Electronics Club Stage Crew
French Club Theater Club (2)

French National Honor Society Yearbook Photography
German Club Kawameeh Middle School
German National Honor Society Art Club

GSA Designer's Club

Hiking Junior Optimist Club

Intercultural Club
National Art Honor Society
Panasonic Competition
Union High School (continued)
Physics Olympics
Science Bowl
Science League/Chemistry
Science League/Physics
Ski Club
Spanish Club
Spanish National Honor Society
Usher Squad
Burnet Middle School
Art Club
Baseball Card Club
Builder's Club

63

Natural Helpers (2)
Paw Pals

Peer Tutoring
Theater Club
Walking Club

64
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SCHEDULE F-2 ¢
EXTRA-CURRICULAR SALARY GUIDE ; SCHEDULE G
Extra-Curricular Clubs (continued) B COACHING SALARY GUIDES
3 2010-14
B. The following advisors shall be paid: 2010-14  2014-15 2015-16 4
First year as advisor: $422 $432 $442 h Union High School Step 1 Step 2 Step 3
Second year as advisor: $527 $539 $552 | o Class A Head Football
Third year as advisor: $632 $647 $661 ¥ $7,103 $8.404 $11,011
Union High School . Class B Head Coaches: Soccer, Basketball, Wrestling, Track (Winter/Spring),
Intercultural Student Organization Baseball, Softball, Field Hockey, Volleyball
(2) ; $5.575  $6218 $7,532
Literary Magazine
Burnet Middle School ; Class C  Assistant Football Coach
$4,530 $5,222 $7.166
Drama Club $3,000 $3,000 ;
w.E.EQm Club Drama clubs in both middle schools will be paid : Class D Head Coaches: Cross Country, Swimming, Tennis, Gymnastics
Library Club $3,000 per school. . Assistant Coaches: Soccer, Basketball, Wrestling,
“,.”amm.m:_e_;_ shall determine the number of Track (Winter/Spring), Baseball, Softball, Field Hockey,
V! S.
Wildlife Preservation Volleyball
$3,887 $4.530 $5,831
y Middle School
_Am:m_:aawi_“? mﬁ_hc o0 Class E Head Coaches: Riflery, Bowling, Golf
) 5 212 5
Drama Club $3,000 $3,000 LRI $4.21 SRRRD
Lib Assistant
mmrwu_v\m AM”W . Class F Assistant Coaches: Riflery, Gymnastics
$2.566 $3,237 $4,537
Other Assignments . . N
Monitors/Outside (1) (per hour) $2033  $20.80  $21.28 Trainer Stipend: 32296
Central Five Middle Schools Step 1 Step 2 Step 3
Monitors/Outside-Inside (1)  (per Class A Head Football
hour) $2033  $2080  $21.28 ; $3.548 34212 $5,533
District Head Coaches: Soccer, Basketball, Wrestling, Track (Winter/Spring),
Baseball, Softball, Field Hockey
All Schools $911 $932 $954 : $2,566 $3.237 $4.537
Audio Visual Bookkeeper (1) $1,487 $1,522 $1,557
Saturday Detention $127 $130 $132 Class C  Assistant Football Coaches
$1,985 $2,518 $3,887
65 !




SCHEDULE G e SCHEDULE G
COACHING m>~“>—~< GUIDES COACHING SALARY GUIDES
Sl m 2014-15

Middle Schools Head Omou_o_wwm” Cross e Sepd m : Union High School Step 1 Step 2 Step 3
Class D Country 7 Class A  Head Football

Assistant Coaches: Soccer. Basketball, Wrestling, Track i $7.267 $8,597 $11,264

$1.314 $1,992 $3,237 .
£ Head Coaches: Soccer, Basketball, Wrestling, Track

Nurse, MS " Class B (Winter/Spring),
Football; $643 $1,314 $1,985 3 Bascball, Softball, Swimming. Field Hockey, Volleyball

$5,703 $6,361 $7,705

( C  Assistant Football Coach
. $4,635 $5,342 $7.330

Class D Head Coaches: Cross Country, Tennis, Gymnastics
Assistant Coaches: Soccer, Basketball, Wrestling,
Track (Winter/Spring), Baseball, Softball, Field Hockey, Volleyball
$3,977 $4.635 $5.965

Class E  Head Coaches: Riflery, Bowling, Golf
$3,637 $4.309 $5,661

Class F  Assistant Coaches: Riflery, Gymnastics

$2,625 $3.311 $4.642
Trainer Stipend: $2,349
Middle Schools Step 1 Step 2 Step 3
Class A Head Football

$3,630 $4,309 $5.661

Head Coaches: Soccer, Basketball, Wrestling, Track
Class B (Winter/Spring),

Baseball, Softball, Field Hockey
$2.625 $3,311 $4.642

Class C  Assistant Football Coaches
$2,031 $2,576 $3,977

67




SCHEDULE G CHEDULE G
COACHING SALARY GUIDES 2014-2015 S - ;
(Con’t.) COACHING SALARY GUIDES
Middle Schools Step 1 Step 2 Step 3 2015-16 ,
Head Coaches: Cross Union High School Step 1 Step 2 Step 3
Class D Country Class A  Head Football
Assistant Coaches: Soccer, Basketball, Wrestling, Track o $7.434 $8,795 $11.524
$1,344 $2,038 $3,311
Class B Head Coaches: Soccer, Basketball, Wrestling, Track (Winter/Spring),
Nurse, MS Football: $658 $1,344 $2,031 Baseball, Softball, Swimming, Field Hockey, Volleyball
$5,834 $6,507 $7,883
Assistant Football Coach
$4,741 $5,465 $7,499
Class D Head Coaches: Cross Country, Tennis, Gymnastics
Assistant Coaches: Soccer, Basketball, Wrestling,
Track (Winter/Spring), Baseball, Softball, Field Hockey, Volleyball
$4.,068 $4,741 $6,102
Class E  Head Coaches: Riflery, Bowling, Golf
$3,721 $4.408 $5,791
Class ¥ Assistant Coaches: Riflery, Gymnastics
$2.685 $3,388 $4,748
Trainer Stipend: $2,403
Middle Schools Step 1 Step 2 Step 3
Class A Head Football
$3,713 $4.,408 $5,791
Class B Head Coaches: Soccer, Basketball, Wrestling, Track (Wintet/Spring),
Baseball, Softball, Field Hockey
$2,685 $3,388 $4,748
Class C  Assistant Football Coaches
$2,077 $2.635 $4,068
69
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Middle Schools

Class D

Nurse, MS
Football:

SCHEDULE G (Continued)

COACHING SALARY GUIDES
2015-16
Step 1  Step2
Head Coaches: Cross ® . Step 3
Country
Assistant Coaches: Soccer, Basketball, Wrestling, Track
$1.375 $2,085 $3,388
$673 $1,375 $2,077
71

L ee s —

SCHEDULE G
COACHING SALARY GUIDES
. 2016-17
Union High School Step 1 Step 2 Step 3

Class A Head Football

g : $7,605  $8.997 $11,789

Head Coaches: Soccer, Basketball, Wrestling, Track
Class B (Winter/Spring),
Baseball, Softball, Swimming, Field Hockey, Volleyball
£5,968 $6.657 $8,064

Class C  Assistant Football Coach

$4.,850 $5,591 $7,671

Class D Head Coaches: Cross Country, Tennis, Gymnastics
Assistant Coaches: Soccer, Basketball, Wrestling,

Track (Winter/Spring), Baseball, Softball, Field Hockey, <o=nv&m:

34,162 %4850 - - %6, N%

Class E  Head Coaches: Riflery, Bowling, Golf
$3,806 $4,510 $5.924

Class F Assistant Coaches: Riflery, Gymnastics

$2,747 $3,465 $4,858
Trainer Stipend: $2,458
Middle Schools Step 1 Step 2 Step 3
. Class A Head Football
$3,799 $4,510 $5,924

Head Coaches: Soccer, Basketball, Wrestling, Track
Class B (Winter/Spring),
Baseball, Softball, Field Hockey
$2,747 $3.465 $4.858

Class C  Assistant Football Coaches
$2.125 $2,695 $4,162

72
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SCHEDULE G
COACHING SALARY GUIDES 2016-2017
{Con’t)

Middle Schools Step | Step 2 Step 3
Class D Head Coaches: Cross Country

Assistant Coaches: Soccer, Basketball, Wrestling, Track
$1,407 $2.133 $3.465
Nurse, MS Football: 3689 $1.407 $2,125
73




SCHEDULE H
EXTRA CURRICULAR SALARY GUIDE
2010-14
INTRAMURALS

Union High School & Middle Schools

Step 1 Step 2 Step 3

$3,147 $3,479 $3,832
Central
Five $3,223
UHS-
Bowling $1,439

SCHEDULE H

EXTRA CURRICULAR SALARY GUIDE
2014-15
INTRAMURALS

Union High School & Middle Schools

Step 1 Step 2 Step 3
$3,219 $3,559 $3,920
Central
Five $3,297
UHS-
Bowling $1,472
74
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SCHEDULE H
EXTRA CURRICULAR SALARY GUIDE

2015-16

INTRAMURALS
Union High School & Middle Schools

Step 1 Step 2 Step 3

$3,293 $3.641 $4,010
Central
Five $3,373
UHS-
Bowling $1,506

SCHEDULE H
EXTRA CURRICULAR SALARY GUIDE
2016-17

INTRAMURALS
Union High School & Middle Schools

Step 1 Step 2 Step 3

$3,369 $3,725 $4,102
Central
Five ' $3.451
UHS-
Bowling $1,540
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