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PREAMEBLE

THIS AGREEMENT made on the 3y day of _mp%L 2016 by and Between the
BOROUGH OF RIVER EDGE, with its principal place of business at 705 Kinderkamack Road,
River Bdge, New Jersey, hereinafter called "the Borough" and RIVER EDGE PBA LOCAL #201
affiliated with the NEW JERSEY STATE POLICEMEN'S BENEVOLENT ASSOCIATION,
hereinafter called "The PBA" with its principal place of business, care of the River Edge Police
Department, 705 Kinderkamack Road, New Jersey.

WHEREAS, both parties to this Agreement have reached an understanding with
respect to the employer-employee relationship existing between them, and wish fo entet into
an agreement.

NOW THEREFORE, in consideration of the terms, conditions and mutual promises and

covenants hereinafier set forth, the partics agree as follows:



ARTICLE |

TERMS OF AGREEMENT

1. The term of this Agreement shall be effective from January 1, 2015 and shall expire
December 31, 2018, Both parties agree to commence negotiations for the year 2019 in accordance with
then applicable rules of the Public Employment Relations Commission, Unless otherwise specifically
provided herein all terms shall be effective January 1, 2615 for all employees employed as of the
effective date of this Agreement.

2. In the event negotiations are not completed for a new agreement by the expiration date of
this Agreement, the parties agree that this Agreement shall remain in full force and effect until such time
as the new agreement is reached.

3. All notices shall be served by either party on the other party stating such intention fo
terminate or amend this Agreement and shall be sent by certified mail, return receipt requested in the
case of the Borough to the Borough Clerk at the Municipal Building and in the case of the Employees to
the PBA Local No. 201, River Bdge Police Department.

4. The parties agree that they will exchange proposals for any proposed changes in this

) Agreement pursuant to the rles of the Public Employment Relations Commission.

5. The parties further agree that salary negotiations for 2019 will begin on or about

September 1, 2018.



ARTICLE 2
RECOGNITION

) 1. The Borough recognizes the River Edge PBA Local #201 as the sole and exclusive
bargaining agent of the bargaining unit for hours, wages and terms and conditions of employment. The
bargaining unit includes all full time employees holding the rank of patrolman or patrolwomen in the
River Edge Police Department, and excludes, Sergeants, Lieutenants, Captains and the Chief of Police.

2. Those PBA members designated as the negotiating committee may attend all collective
negotiations with the Borough provided that those men or women on duty at the time shall be on call
with the additional provision that such absence from regular work assignments will not seriously
interfere with the Borough's operations, and shall have the approval of the Chief of Police. Members
of the PBA's negotiating committec on duty at the time that the negotiation sessions are being held
shall suffer no loss of regular straight time pay for fime spent on such negotiations.

3. Collective negotiating meetings shall be held at times and places mutvally convenient at

the request of either the Borough or the Employees.

4. The duly authorized negotiating agents of either the Borough or the PBA are not required

\ )to be employees of the Borough.




)

ARTICLE 3

PROBATIONARY PERIOD

All employees hired after the date of this Agreement shall be probationary employees for

aperiod of two (2) years commencing on the date of hire.
2. Probationary employees may be terminated or otherwise disciplined during the
probationary peried without recourse to any grievance or arbitration procedure. If so terminated, such

employees shall be told the reasons for the termination and shall have the right to a hearing before the

Borough Administrator.



ARTICLE 4

APPLICABLE LAW

) The parties recognize and affirm that their relationship is governed by the New Jersey Public
Employment Relations Act, Chapter 303 of the Laws of the 1968 (N.J.5.A. 34:13A-1 et seq.) and
that they are bound by the rules and regulations of the New Jersey Public Employment Relations
Commission, However, either party, to the extent permitied by law, may appeal an adverse decision

of the aforesaid Commission to a court of competent jurisdiction.



ARTICLE 5
CHECKOFE

9 1.  The Borough agrees to deduct from the pay of each employee in the bargaining unit, a
sum certified in writing by the treasurer of the PBA to be uniform PBA dues and/or initiation fees; such
deductions will be made only upon receipt by the Borough of a card authorizing said payroll deductions
which is signed by the employee.

2. The card shall be in a form agreed to by the Borough and the PBA and shall be
irrevocable for the length of this Agreement.

3. The card shall be filed with the Borcugh Clerk of the Borough and shall become effective
in the first pay period of the first month after it has been received.

4,  The deductions shall be made from the first pay period of each month and said
deductions shall be mailed within five (5) working days to the treasurer of the PBA together with a list
of the names of the employees from whose pay such deductions have been made.

5. The remittance will be deemed correct if the PBA does not give written notice to the
Borough within fifty-six (56) calendar days after receipt of the same of its belief that the remittance

) is believed to be incorrect. The PBA assumes full responsibility for the remittance upon receipt of
the same.

6. The Borough shall have no responsibility for collection of fees or dues which are not
expressly stated in the Agreement.

7. The PBA agrees to indemnify and hold the Borough harmless from any claim or action

commenced by an employee against the Borough which arises out of the aforesaid deduction.



ARTICLE 6

CONDUCTING OF FBA BUSINESS ON BOROUGH PREMISES

!
) The PBA Local shall be permitted the use of a meeting room in either the Public Safety

or Administration Building for regular monthly meetings.




ARTICLE 7

BULLETIN BOARDS

) I Borough shall supply one (1) bulletin board of suitable size for exclusive use by the
PBA at a place which is convenient for all employees in the bargaining unit. Said bulletin board shall be
used only for notices pertaining to PBA business and shall not contain any partisan political material or
material degrading to the Borough or its employees. It shall be the duty of the PBA President to
supervise the contents of the bulletin board.

2. All material to be pbsted on the bulletin board shall be submitted for approval to the

Chief of Police, which approval shall not be unreasonably withheld.



ARTICLE 8

PERSONNEL FILES

) 1. A separate personal history file shall be established and maintained for each employee

covered by this Agreement. Personal history files are confidential records and shall be maintained in the
Office of the Chief of Police.

2. Any member of the Police Department may, by appointment, review his personnel
file. This appoiniment for review must be made through the Chief of Police or his designated
representative.

3. Whenever a written complaint concerning an officer or his actions is to be placed in his
personnel file, a copy shall be made available to him; initialed by him, and he shall be given the
opportunity to rebut it, in writing, if he so desires within a reasonable time period of receipt or he shall
waive his right to do so; and he shall be permitted to place said rebuttal in his file.

4, All personal history files will be carefully maintained and safeguarded perménently.

Nothing placed in any file shall be removed therefrom.



)

ARTICLE 9
STEWARDS

1. The PBA President or the Vice-president, acting in his absence, shall have the right to
receive and present grievances in accordance with the provisions of this Agreement.
2. The President or the Vice-president may attempt to settle a grievance during working

hours without loss of pay, provided the time specified meets with the approval of the Chief of Police.

10



ARTICLE 10

P LEAVE OF ABSENCE

\ ) 1. A permanent full-time employee may request a personal leave of absence for good cause
without pay for a period not to exceed twenty-four (24) working days. Leave may be granted with the
approval of the Chief of Police and at the discretion of the Council and subject to the needs of the
Borough.

2. A leave of absence may be renewed upon request of the employee and it may be granted
for reasons deemed proper by the Chief of Police and at the discretion of the Council.
3 The Council reserves the tight to revoke a leave of absence for good cause for

emergency reasons upon written notice of ten (10) working days.

4. All decisions of the Council regarding leaves of absence shall be discretionary.

5. At the expiration of such leave, the employee shall be returned to the position from
which he is on leave and shall be entitled to all increases granted during his leave for his job title. There
shall be no retroactive pay pursuant to this Article.

6. During all personal leaves of abgence, seniority shall be retained.

11




ARTICLE 11

DISCHARGE AND DISCIPLINE

\ ) 1. A permanent employee covered by this Agreement may be discharged, suspended or

otherwise disciplined for just cause according to State law.

2. Letters or reprimand or verbal warnings shall be subject to grievance but not
arbitration.
3 A grievance by an employee claiming that he has been unfairly discharged or suspended

must be submitted to the Council in writing, within twenty-one (21) working days of the disciplinary

action.
4, Any employee whose grievance has been sustained shall be returned to his former
position and will be compensated at his regular rate of pay for all or any portion of pay lost during the

period of discharge or suspension.

12



ARTICLE 12

. ) MANAGEMENT RIGHTS

Nothing in this Agreement shall interfere with the right of the Borough in accordance with
applicable law, rules and regulations to:

1. Carry out the statntory mandate and goals assigned to the municipality utilizing
personnel, etjuipment, methods and means in the most appropriate and efficient manner possible,

2. Manage employces of the Borough, to hire, promote, transfer, assign or retain employees
in positions with the Borough and in that regard establish work rules, in accordance with Borough
ordinances and State Laws.

3, Suspend, demote, discharge or take other appropriate disciplinary action against an
employee for reasonable cause, in accordance with Borough ordinances and State Laws,

4, The Borough is not obligated to negotiate, grieve or arbitrate on such issues as would
significantly interfere with the exercise of inherent managerial prerogatives pertaining to the

determination of governmental policy.

13



ARTICLE 13

RULES AND REGULATIONS

I Proposed new work rules or modifications of existing rules governing working
conditions shall be negotiated with the majority representative before they are established.

2. Each employee covered by this agreement shall be provided with a complete copy of
all rules and regulations to which said member may be held accountable. Modifications and/or updates

to said rules and regulations shall alse be provided.

14



ARTICLE 14
GRIEVANCES

1. Definition.

A. The term "grievanée" is hereby defined as any difference or dispute
between the Borough and any employee; or group of employees covered by this Agreement ariging
over the interpretation or adherence to the terms of this Agreement. This grievance procedure is
further meant to provide means by which employees covered by this Agreement may appeal the

interpretation, application or violation of policies, agreements and administrative decisions affecting

them.

2. Purposec.

A. The purpose of this procedure is to secure, at the lowest possible level, an
equitable solution to problems which may arise. The partics agree that this procedure will be kept as
informal as may be appropriate.

B. Nothing herein contained shall be construed as limiting the right of any
employee, or group of employees, having a grievance to discuss the matter informally with any
appropriate member of the departmental supervisory staff and having the grievance adjusted without

the intervention of the PBA.

3. Steps of the Grievance Procedure.

A The following constitutes the sole and exclusive method for resolving
grievances between the parties covered by this Agreement and shall be followed in its entirety unless

any step is waived by mutual consent:

STEP ONE

L. An aggrieved employee or employees shall institute action under the provisions

hereof, within twenty-one (21) calendar days of the occurrence, or his knowledge of the occurrence,

15



of the grievance and an eamest effort shall be made to settle the differences between the aggrieved

employee(s) and his (their) immediate supervisor for the purpose of resolving the matter informally.

" Failure to act within said twenty-one (21} days shall be deemed to constitute an abandonment of the

grievance. The grievant shall have the right to state the action requested to be taken,
2. The supervisor shall render a decision, in writing, within twenty-one (21) calendar days
after receipt of the grievance.

3. A failure to respond within the prescribed time period shall be deemed a denial of the

grievance at this step.

STEP TWOQO

1. In the event a satisfactory settlement has not been reached, or the supervisor has not
rendered his decision as required above, the employee (s) shall, in writing, and signed, file his
(their) grievance with the Police Chief (or his representative) within twenty-one (21) calendar days
following the determination by the supervisor. An earnest effort shall be made to settle the

grievance informally by the Police Chief.

2. The Police Chief, or his representative, shall render a decision, in writing, within twenty-

| { ) one (21) calendar days from the receipt of the grievance.

3 A failure to respond within the prescribed time period shall be deemed a denial of the

grievance at this step.

STEP THREE

1. In the event the grievance has not been resolved at Step Two, then within twenty-one
(21) calendar days following the determination at Step Two, the matter may be submitted to the
Borough Administrator. An earnest effort shall be made to settle the grievance informally by the

Borough Administrator,

16



2, The Borough Administrator of the Borough shall review the matter and make a
r .)detennination within thirty (30) calendar days from the receipt of the grievance,
- 3. A failure to respond within the prescribed time period shall be deemed a denial of the

grievance at this step.

STEP FOUR - ARBITRATION

1. If a grievance is not settled at Step Three, such grievance shall, at the request of the
grievant, be referred to the Public Employment Relations Commission for selection of an arbitrator
according to its rules. Such referral must be made within twenty-one (21) calendar days of the denial of
the grievance at Step Three. Failure to proceed within the time set forth for arbitration shall be deemed a

waiver of the right to arbitration.

2. The decision of the arbitrator shall be final and binding upon the parties.

3. The decision of the arbitrator shall be in writing and shall include the reasons for such
decision. The arbitrator appointed under the above procedure shall be limited to inferpretations of this
Agreement. He shall have no power to enlarge upon or reduce the obligations of the parties under the
Agreement.

'r\ ) 4, The Arbitrator shall be bound by the provisions of this Agreement and by the
Constitution and Laws of the State of New Jersey, and shall be restricted to the application of the
facts presented to him involving the grievance. The arbitrator shall not have the authority to add to,
modify, detract from or alter in any way the provisions of this Agreement or any amendment or
supplement thereto.

5. The costs for the services of the arbitrator shall be borne equally by the Borough and the

Association. Any other expenses, including, but not limited to the presentation of witnesses, shall be

paid by the parties incurring same.

17




ARTICLE 15
OVERTIME

) 1. It is recognized that the needs of the Borough may require overtime work beyond the
employee's standard daily or weekly schedule, although it is the policy of the Borough to avoid the
necessity of overtime work whenever possible.

2. The Chief of Police and the Borough shall have authority in their sole discretion to
declare an emergency as "emergency” is defined in N.IL.S.A. 40A:14-134.
3. In all situations of earned overtime, employees shall be compensated at one and one-half
(1 % ) times the regular rates of pay. Such compensation may be taken as paid compensation (time and
one-half the employee's hourly rate of pay) or as compensatory time off (one and one-half hours off for
each hour of overtime worked) at the employee's sole option. If compensatory time is elected by the
employee, then such time shall be taken subject to Departmental approval, If accrued time is not taken or
scheduled by November 15", then it is to be paid as paid overtime compensation not later than
December 15th.
4. The current schedule of work for the Police Department is incorporated herein and
) made a part hereof. Overtime shall be computed on all work performed in excess of the employee's
normal scheduled tours of duty. For hours worked in excess of the employee's regularly scheduled
work week or regularly scheduled work day, the Borough will pay one and one- half (1 % ) times the
regular rate of pay.

5. (A) Bach employee covered herein shall he credited sixteen (16) scheduled
compensatory hours off per each fifty-six (56) day cycle, which days shall be utilized pursvant to the
currently existing vacation procedures. Hours accrue as each cycle oceurs.

(B) Each employee covered herein shall be entitled to utilize thirty-two (32)

vacation hours as "X" time and the accumulation of vacation and scheduled comp days from

18



year fo year shall be increased to a maximum of ninety-gix (96) hours cumulative. X time cannot be

K

o ) carried over from year to year.

(C) All overtime work performed on Saturday and Sunday shall be
compensated at the time and one-half (1 1/2) rate of pay.
6. During hours worked in excess of eight (8) hours a day, employees shail receive
appropriate meal and rest periods as provided by law.
7. "Travel time" to schooling is specifically excluded from the provisions of this Article

except to the extent superseded by FLSA.
8. All applications for overtime for grants and Police Outside Duty compensation shall be

submitted to the Borough for the pay period immediately following the day(s) worked.

19




ARTICLE 16

HOLIDAY OR DAYS OFF IN LIEU OF STATE HOLIDAYS

\ ) I There are recognized the following paid holidays for all Borough employees during

each calendar year, as follows:

New Years Day Labor Day
Lincoln's Birthday Columbus Day
Washington's Birthday Veteran's Day
Good Friday General Election Day
Easter Thanksgiving Day
Memorial Day Christmas Day
Independence Day Floating holiday
2. Each employee shall be compensated at the overtime rate of one and one-half (1'7,)

times the regular rate of pay (8 hours for each holiday) for a maximum of the recognized holidays
for that year.

3. If any other group of employees is granted an additional holiday not through collective
negotiations the same benefit will be granted to the empioyees covered herein.

4, The entire holiday benefit shall be folded in and paid along with regular payroll. The

entire value of the holiday benefit would therefore be included within all calculations related to base

i V
b ) pay.

20




ARTICLE 17

) LONGEVITY PAY

1. In addition to their annual rate of pay as set forth in Schedule "A" employees shall

also, during the years of employment specified below, receive a percentage of their base annual rate

of pay as specified.

0-4 Years of employment 0%
5-8 Years of employment 2%
9-12 Years of employment 4%
13-16 Years of employment 6%
17-20 Years of employment 8%
21 or more Years of employment 10%

2. Longevity pay shall be paid in each regular pay period.

3. The right to longevity pay shall accrue on the anniversary date of employment. For all
purposes longevity pay shall be considered as base pay.
4. If any other group of employees is granted additional longevity not through
collective negotiations then the same benefits will be granted to the employees covered by this

Agreement.

) 5. Employees hired on or after July 1, 2011 shall not be eligible for benefit under this

Article and Borough Ordinance 585.

21



ARTICLE 18
SICK LEAVE

e

\ ) 1. Sick leave, as used herein, shall be defined as any iliness, injury or disability that
prevents an employee from performing his normal duties, or where an employee is quarantined because
of exposure to a contagious disease or illness,

2, The employee shall notify the Department at least one (1) hour prior to the
commencement of his tour of duty whenever possible. Said notice shall state the nature of the cause of
the absence from duty.

3. Where an employee is oot on sick leave for four (4) or more consecutive days on the
eight (8) hour schedule or three (3) or more consecutive days on the twelve (12) hour schedule, or where
an employee has established a pattern of sick time use, the Department may, at its discretion, reasonably
require the employee to submit acceptable medical evidence substantiating the absence.

4, The Borough may require an examination by a physician retained by the Borough of
an employee absent for medical reasons. However, such examination shall be at the sole cost and
expénse of the Borough and a copy of the results of such examination shali be supplied to the

{ )employec.

5. All employees covered by this Agreement shall be granted unlimited sick leave on an
“as needed" basis, up to a maximum of one (1) year for each occurrence of need except for
employees hired after January 1, 1990 who shall during their first year of employment be limited to
fifteen (15) sick days prorated according to their lepgth of service,

6. The employee organization recognizes the right of the employer to discipline, in
accordance with applicable law, any employee who misrepresents facts or malingers under this

clause.
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7. The PBA in no way endorses or supports any person who misrepresents fact or

- ) malingers under this law,

23



ARTICLE 19
BEREAVEMENT LEAVE

1. Every permanent full-time employee upon the death of a member of the immediate
family shall be granted reasonable leave with pay at his regular rate not to exceed a maximum of three
(3) days from the date of death to the day after internment. In defermining reasonable leave,
consideration shall be given to the relationship of the employee to the deceased and the responsibility for
making funeral arrangements.

2, A member of the immediate family is defined as spouse, sister or brother, or son or

daughter, mother, father, father-in-law, mother-in-law and grandparents,

3. An employee must produce proof of death and relationship fo obtain the benefits under
this Article.
4. If an out-of-state funeral requires additional time, leave may be granted at the discretion
of the Chief of Police,
24




ARTICLE 20
VACATIONS

1. Employees covered by this Agreement shall receive paid vacations at their regular rate
of pay as provided in this Article. The vacation schedule reflected herein is peculiar to the Police
Department's eight (8) day work cyele and their eight () week work schedule.

2. During the period beginning on the date of hire as a full-time employee and ending
on the first succeeding December 31, an employee may earn up to ninety-six (96) working hours
vacation at the rate of eight (8) hours for each full month of employment provided that he has
satisfactorily completed the probationary period. If an employee does not satisfactorily complete the
probationary period or is discharged by the Borough he shall not be entitled to any vacation. If an
employee begins work on or before the 15th of the month, he shall earn vacation credit for that
month.

3. During the second (2™ through the ninth (9™ year of full-time employment, inclusive,
an employee shall receive one hundred four (104) working hours vacation.

4, During the tenth (10™) year through fourteenth (14™) year of full-time employment,
) inclusive, an employee shall receive one hundred fifty-two (152) working hours vacation,

5, During the fifteenth (15™) through the nineteenth (19" year of full-time employment,
inclusive, an employee shall receive one hundred seventy-six (176) working hours vacation.

6. During the twenticth (20™) year and all subsequent years of full-time employment, an

employee shall earn and receive two hundred (200) working hours vacation,

7. In arranging the vacation schedules, seniority shall be respected.

g In arranging schedules, vacations may be taken in single tours at the discretion of the

employee, with the approval of the Chief of Police.

25




9, An employee leaving the employ of the Borough after proper notice and before the
( ' ) completion of an entire year shall be paid for the vacation due him on a prorated basis.

10. Ifany greater vacation benefits are granted to any other group of Borough employees
during the period of this Agreement but not through collective negotiations, said benefits will be granted
to the employees covered by this Agreement.

11, Up to ninety-six (96) vacation hours may be carried over from one year to the next year
subject to the manpower needs of the Police Department. The permission of the Chief of Police for such

carry over will not be unreasonably withheld.

26
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ARTICLE 21

NON-DISCRIMINATION

There shall be no discrimination against any employee because of race, creed, color, sex

age or national origin,
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ARTICLE 22
COURT TIME

The employee shall be paid for court appearances if such appearance is on behalf of the
Borough, or the employee is called in his capacity as a Police Officer. Court time, when the
same is overtime, shall be paid at the rate of time and one-half (1 % ) with a gharantee of two

(2) hours.

28



ARTICLE 23

ON CALL DUTY

! ) Members assigned to the Detective Burean and the Juvenile Bureaun shall receive four (4)
hours compensatory "time off for each day they are placed on an on-call status for duty in the
Detective Burean. However, if a man is called to duty, the actual time spent on assignment will be

deducted from the four (4) hours compensatory "time off."

29




ARTICLE 24

RECALL TIME

If an employee is recalled to duty by the Borough two (2} or more heurs prior to start of their

next regularly scheduled work day, then they shall be paid for the hours of recall at the rate

of time and one-half (1 1/2) with a guarantee of two (2) hours.

30
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ARTICLE 25

HEALTH AND WELFARE

f/ ) 1. It is agreed that all health and welfare benefits presently in effect for all the
employces covered by this Agreement which have been uniformly recognized or granted by the
employer will remain in effect for the term of this Agreement, unless the same has been expressly
abridged in writing, by this Agreement.

2. Unless specifically stated to the contrary, there shall be no diminution of the present
health and welfare benefits during the ferm of this Agreement.

3 The Borough shall enroll employees who file the necegsary and required statemenis in
the New Jorsey State Health Benefits Program as it exists on the date of this Agreement, Enrollment
shall include the employee'’s dependents as defined by the plan. The full cost of the plan will be paid by
the Borough.

4. The Borough shall enroll employees that file the necessary and required statements in

the New Jersey State Health Benefits Program which will become available and continue_the State

Health Benefits Program during the ferm of this Agreement. Enrollment shall include the employee's

) dependents as defined by the plan. The full cost of the plan will be paid by the Borough.
5. If, for any reason, the aforementioned plan or a part thersof, is withdrawn by the carrier,
the Borough will obtain comparable coverage for the employees,
6. The Borough reserves the right to change insurance carriers or institute a self insurance
program so long as the same or substantially similar benefits are provided.
7. All employees shall contribute to benefits pursnant to applicable state law.

8. Employees shall be permitted to opt out of coverage under this article provided that the
employee can demonstrate that they are covered by other insurance. Employees who opt out of coverage
shall not be required to pay the contribution payments set forth in paragraph 7 hereof. Employees who
opt out will be permitted to refurn to coverage during open enrollment periods or if their alternative

insurance is terminated or as otherwise provided by law.
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9. The Borough shall implement an expanded 125 plan for tax purposes so such

- )compensation can be on a pre-tax basis. Employces shall be permitted to set aside monies for child care,

insurance and medical expenses in accordance with applicable Internal Revenue Service (“IRS™)
regulations. The Borough shall have the sole right to select the vendor and the plan to implement this
expanded 125 Plan and will do so within one year of the ratification of this Agreement, The parties may

extend the implementation period by mutual consent.
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ARTICLE 26

SAFETY AND UNIFORMS

The Borough agrees that it will comply with all provisions of the Federal Safety Laws
and Safety Laws of the State of New Jersey, Officers shall be required to maintain and be
outfitted in the Depariment prescribed uniform of the day. All employees are required to report
to work with up-to-date, clean proper uniforms as determined by the Chief of Police. Failure to

satisfy the uniform maintenance requirement may result in discipline,

33




ARTICLE 27

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any employee,
member or group of employees or members is held to be invalid by operation of law, by any Court,
administrative body or other tribunal of competent jurisdiction, then the parties agree to reopen
negotiations with respect to the impact of such invalid provision consistent with the law relating to
negotiations and interest arbitration as set forth in NJ.S.A. 34:13A-3 et seq.; however, all other
provisions and applications contained herein shall continue in full force and effect, and shall not be

affected thereby.
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ARTICLE 28

NO STRIKE - NO LOCKOUT

1. Neither the PBA nor any of its members shall engage in any job action, strike, work
stappage or slowdown, or any illegal interference with the operation of the Borough during the term of
the Agreement. The PBA agrees that it shall vse its best efforts to prevent acts forbidden herein, on the
part of any employee or group of employees and, in the event of any such acts take place by an
employee, the PBA agrees it will use its best efforts to cause an immediate cessation thereof, or
picketing during each employee's tour of duty.

2. The Borough will not engage in any lockout of employees covered by this Agreement

during the term of this Agreement.
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ARTICLE 29

HOURS OF WORK

1. The standard weekly patrol work schedule shall consist of twelve (12) hour work
schedule on a four (4) days on, four (4) days off pattern. The numerical composition of each tour shall
be determined by the Chief of Police.

2, Personne! assigned on a full time basis to duties other than patrol may be assigned to
eight (8) hour tours, in the discretion of the Chief of Police.

3. During an eight (8) hour tour, employees shall be allowed with pay one (1) fifteen
(15) minute rest period during the morning, and one (1) fifteen (15) minute rest period in the
afternoon, The meal period shall be one-half ('/,) hour and the employee shall be paid for the
duration thereof.

4, During a twelve (12) hour tour, employees shall be allowed two (2) twenty (20) minute
rest periods. The meal period shall be forty-five (45) minutes and the employee shall be paid for the
duration thereof.

5. In case of an emergency, the relief period may be shortened and the employee
required to work without additional pay, but every effort will be made to allow the employee his
relief period.

6. The agreement reached between the parties in CO-2010-092 shall continue to be

effective and is incorporated by reference into this Agreement.
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ARTICLE 30

ANNUAL RATE OF PAY

1. Attached hereto and incorporated herein are the salary guides (Schedules A, B and C)

a. Effective January 1, 2015, all steps shall be increased by 1%.
c. Effective January 1, 2016, all steps shall be increased by 1%.
d. Effective January 1, 2017, all steps shall be increased by 1.75%.

e. Effective January 1, 2018, all steps shall increase by 1.75%

2. Any employee performing the duties of a higher rank on a temporary basis for a period
of seventy-five (75) consecutive days, will receive the higher rank's rate of pay starting on the seventy-
sixth (76th) day of performing with that higher rank, starting with the rank of sergeant, until such time as
fhe temporary need is fulfilled and completed.

3. All employees who retire or resign in good standing during the term of this Agreement
shall be entitled to their pro-rata retroactive salary increase for the period of their employment.

4, The following police officers presently on Schedule C shall receive a two-step increase
in 2015 and shall thereafter progress through Schedule C: Police Officers Sanches, Roman, Ariano,

".- ) Sanfilippo, Diamond, Blue, Kochansky, Prisendorf, Kieferle, and Mulick. All other police officers hired
under Schedule C shall be required to progress through each step contained therein and shall be required

to serve one (1) year at each step before progressing to the next step.
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ARTICLE 31

COLLEGE CREDITS

A college credit program is established on the following criteria:

A, Each employee shall receive Ten Dollars ($10.00) per credit hour to a one
hundred twenty-eight (128) credit hour maximum in a matriculating program of police science or its
equivalent at an accredited college.

B. An employee shall not receive Ten Dollars ($10.00) per credit hour until he
has accumulated a minimum of twelve (12) credit hours earned while employed by the Borough;
payment from the first credit earmed.

C. All patrolmen hired after October 1, 1984, who possess a degree in Police
Science ot Criminal Justice will not be paid for college credits until the completion of their third
vear on the force, and they will receive ten ($10.00) dollars per credit up to a maximum of 128
credits.

D. Payment by the Borough shall be made on the first of January next following
the calendar year during which a college credit has been earned, provided, however, that the
employee receives a passing grade from the institution providing such courses.

E. Employees hired after Janvary 1, 1990 shall receive tuition refunds only.

F. Effective January 1, 2015, all police officers shall be subject to a lifetime
college credit cap of §5,000.00 for the reitnbursement of undergraduate and graduate school. In
order to qualrify for reimbursement, the police officer must enroll in a police science or criminal
Jjustice program as defined by the institution, which institution is accredited by the New Jersey
Department of Education. The officer must notify the Borough at least one (1) year in advance of
his/her intentions to enroll in such a program so the Borough can properly budget for the
expenditure. The Chief of Police shall have the discretion to approve and/or disépprove of any
program and/or course of study that is not a police science or criminal justice program, based

upon the police department’s operational needs. Effective January 1, 2015, all police officers
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receiving tuition reimbursement agree to confinue employment for at least two (2) years following
d
L ) receipt of payment, or shall repay said amount and shall indemnify the Borough for collection

costs if it must pursue collection,
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ARTICLE 32

TRAVEL AND MEAL ALLOWANCE

Employees covered by this Agreement shall receive twenty ($0.20) cents per mile
whenever they may be required to use their own automobile for travel on police business
(including schools and court appearances), as measured from the Borough Hall.

Whenever the employees are caused fo remain out of the Borough of River Edge on police
business (including schools and court and administrative agency appearances) during meal periods,

they shall be compensated at the rate of five ($5.00) dollars per meal period.
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ARTICLE 33

MISCELLANEOUS

L In all references to any parties, persons, entities or corporations, the use of any
particular gender or the plural or singular number shall be deemed to refer to and include the appropriate
gender or number, as the text may require.

2. All the terms, covenants and conditions herein contained shall inure to the benefit of and
shall bind the respective parties hereto, their legal representatives, successors and assigns.

3 Employees shall not be required to be residents of the Borough, uniess otherwise

provided by law,
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ARTICLE 34

UNIT MEMBERSHIP

1.  Membership in the employee organization (PBA 201), hereinafter in this clause called
PBA, is not compulsory. Regular employees have the right to join, non-join, maintain or drop their
membership with the PBA, if they see fit. Neither party shall exert any pressure on or discriminate
against any employee as regarding such matters.

2, The Borough wiil withhold, from the salaries of those employees who are covered by
this Agreement and who have not executed anthorizations permitting the employer to withheld the
full amount of union dues, a representation fee in lieu of dues which shall be in an amount equivalent
to the regular membership dues, initiation fees and asgessments charged by Local 201 to its own
members, less the costs of benefits financed through the dues, fees and assessments and available to
or benefiting only its members, but in no event shall such representation fee exceed eighty-five
(85%) percent of the uniform annual dues charged by Local 201 to its members. The employer shall
forward the amount so deducted to the Local. The Local represents to the employer that it has
established a demand and retorn gystem and that it is in compliance with all requirements imposed
upon the Local pursuant to Law, 1979 ¢. 477 and the employer's obligation pursuant to this
paragraph is contingent upon the Local's continued compliance therewith.

3, The Local will defend, indemnify and save the employer harmless against any and all
demands, suits or other forms of liability which may arize out of or by reason of action taken by the
employer at the request of the Union pursuant to this Article,

4.  In the event that employees hired after the effective date of this Agreement do not within
sixty (60) days of the date of hire execute written authorizations for withholding of union dues pursuant

to this Article, then the provisions of paragraph one (1) hereinabove, shall be effective.
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ARTICLE 35

v "“) WORK INCURRED INJURY

The Borough represents that all employees covered by this Agreement are covered by a
Worker's Compensation Insurance Policy and that it will continue to provide such coverage as

required by statute.

43



ARTICLE 36
NO WAIVER

Except as otherwise provided in this Agreement the failure to enforce any provision of
this Agreement shall not be deemed a waiver thereof. This Agreement is not intended and shall
not be construed as a waiver of any right or benefit to which the employees herein are entitled

by law.,
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ARTICLEAT

1. The. pariles .ackiowledgs 1hni they have md -fuid oppartlty o bergain

-coneérilng the terms.and condijions of employient aid thit the within Agreementis e sitire

Agreement of fhe: pactles wntl it Auplngthe ferm-of the Agreomont, nelther pRAY I8 6 ligaled to

nigeilets any Turther sorms tnd condifigns-of employmeni.

2, Thivstbanafits and praciices, which Intimetaly and dipeetly-affest s wWark sfvdiweitare.

df the emptoyecs andiop wiifeli a yogotinted ngrotment Wil not glgnificantly Tnterfery with_the

exarcise of inheret ‘monhageAal preisgatives; perainiig 10, e deferniination of govenmer ‘pielicy slinll

b continued provided fhut sweli banefit:and m‘geﬂm~i~.n'vfe:b’ebnﬁxp’:éisljf;eéqgri’l?;ed’:yy the employer

ant wpiforimly applied W ol rployecs b5 ihs Lirgalning unlt;

1M WITNESS WHEBREDEF; the parties herstohave sof tholr Hands wid sealsat-Rjver

Edge, Naw Jersey ondhis, . dayol

ATTEST:

2016,

BOROUGH.OF RIVER EDGE

By,

RIVER BDGE PBA LOGAL 20].
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Schedule A

1st 6 mos
2nd 6 mos
PO5
PO 4
PO 3
PO 2
PO1

Schedule B
Hired After
10/1/2007

1st 6 mos
2nd 6 mos
PO 6
POS
PO 4
PO3
PO 2
PO1

WAGES
SCHEDULE A

1.00% 1.00%

1/1/2015  1/1/2016

$43,085  $43,515
$57,994  $58,574
$67,934 568,613
$77,873 78,652
$87,813  $88,692
$97,753  $98,730
$107,696  $108,773

SCHEDULE B

1.00% 1.00%

1/1/2015  1/1/2016
$38,115  $38,497
$48,054  $48,534
$57,994  $58,574
$67,934  $68,613
$77,873 578,652
$87,813 588,692
$97,753  $98,730

$107,696  $108,773
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1.75%

1/1/2017

$44,277
$59,599
$69,814
$80,028
$90,244
$100,458
$110,677

1.75%

1/1/20617
$39,170
$49,384
$59,599
$69,814
$80,028
$90,244

$100,458

$110,677

1.75%

1/1/2018

$45,052
$60,642
$71,035
$81,429
$91,823
$102,216
$112,614

1.75%

1/1/2018
$39,856
$50,248
$60,642
$71,035
$81,429
$91,823

$102,216

$112,614



SCHEDULE C

Schedule C 1.00% 1.00% 1.75% 1.75%
Hired After 7/1/2011 1/1/2015 1/1/2016 1/1/2017 1/1/2018

PO 19 Probationary (1

year) $37,513 $37,889 $38,552 $39,226
PO 18 $45,552 $46,008 $46,813 $47,632
PO 17 $53,591 $54,127 $55,074 $56,038
PO 16 $61,629 $62,245 $63,335 $64,443
PO 15 $69,669 $70,365 $71,597 $72,850
PO 14 $77,707 $78,484 $79,858 $81,255
PO 13 $85,746 $86,603 588,119 $89,661
PO 12 $93,785 $94,722 $96,380 $98,067
PO 11 $101,823 $102,841 $104,641 $106,472
PO 10 $107,696 $108,773 $110,677 $112,614
PO 9 $108,892 $109,981 $111,906 $113,864
PO 8 $110,089 $111,190 $113,136 $115,116
PO7 §111,286 $112,399 $114,366 $116,367
PO 6 $112,483 $113,608 $115,596 $117,619
PO 5 $113,680  $114,816 $116,826 $118,870
PO 4 $114,875 $116,024 $118,055 $120,121
PO3 $116,071 $117,232 $119,283 $121,371
PO2 $117,269 $118,442 $120,515 $122,624
PO 1 $118,466 $119,651 $121,744 $123,875
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ARTIGLES?
SCOPEOFQONTRACT
3 The pariies ocknowloedge Lhat they lave hnd full opperiunfty 1o burgsin
concerning the terms and condliions of employment und that the: within Agreensant is the entiie
Agreement of the purties and fist durlng the torm of the Agretinent, nelther poarty Is obliguted to
negeliate any furthor terms and condittons of employment.

2. ‘Those benofits nnd practicss, swhich inffmately and dircotty uffect the work and welfaro
of the employees and on which a nogotiated apreesient wonld not significantly interfore with the
exorclse of juhierend munegerll prerogatives panaining (o the determifnation of govermeni pokicy shall
be conttnued provided {het sueh beneflts and practices have been expressly recognized by (he employer

ond uniformly appifed to oll employees in the bergalning unit,

IN WITNESE WHEREOF, the parties hereto have set thelr hands snd scals at River

Ldge, Mew Jersey on this &Q_day of !:( )e% 2016,

ATTEST: BORCUGH OF RIVER BDGR
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POLICE AND FIRE
c CTIVE B AINI B UMMAR RIVI

Sacllon I: Agreament Detalls

Public Employer; Boroygh of River Edge ) Coumty; Bergen
Employos Organlzation River Edge PBA Local 201/River Edge Sugerior Qfficers Assomahon EmoloyaesinUni: 23
Baso Yoar Comysci Term; 171114 - 12084014 New Coztragt Terg__ /115 - 12031718

"Typa of Softament: [ Arbkrator's Award ) FactFinder Racommendstian [ voluntary Saitament

Seotlon I1: Stalutery Definition of Base Salary

Nd 8.4, 34:53A-16.7(2): Baep selagy 15 [he salary provided purdvent to & eatary gulle or table and any amount provided pursuant to & =alary Incrament, ineluding any amound grovided for
forgevily or length of senvice, 1l shall alsg lnckude any ether liem agread b by the parfies, o any oiher Has that was Included ko he base sefary as understond by the partlas In be prior
vontract, Base salary shel nof Incide non-salary eponpmic [ssuss, penston, and health and madical Insuranca cosls.

Baas Your - Yoiul Goxls ow Busa Year . Total Gosls
[Last Yaur of Povious apreaman) {Férsl Voarof Sueovsror apaeiont)
CokmnA " LoumB ' ComC
- : - r
Suetion It Economlu - Costs ke base rabry m% ._Mﬁﬂm_
SAlY oo e e 1,608,360 1,980,308
T 57,766 NA 155,475 NA
. e e
Longavly uvesvericiiiiiiisiienn 119,373 121,408

Saction IV; Addilional Casts
Listecanemi; Remy: indkals eitherinsida of oulsida beve sdfary
63 egreed o bakween hs partiea,

JemOesgighoy
Huoliday Pay 135,581 50,184

i

Sick Leave
Vacations

l

Healih & Welfare
Collega Credits

H

$5,000-Maxt] mployae

i

l

Ay acianat s 8100 swparite shes! Addang llems
Sectlon V: Totals- Sum of cosls in eachcoim 2,011,078 0 2,387,375 NIA

{Tota) Ecoromke) {Tok Mon-safery {Tots} Ezonomic) (TelslNensalasy

Secton 13 1Y Econoni] Section || 5 M Econemis)
Seetion VIt analysls ol sew successef ogreament NEWAGR T ANALYS!

4 Ectpoinic Base Yoarlp geepon] 2,011,078
Efedliva Oala 14118 ine ) 1117 11718
PR NIRISE wevret it irnannrteisnrrinnnns 1% 1% 1.75% 1.75%
Achisl doN2r G0 eisaaa s ITITTTI. - 20,114 20,311 35,904 38,530
[
Totad Ecanomic Cust [iuces3567 0emit) - ovovnniin 2,031,189 2.051,501 2,087,402 2,123,934
== — — ]

Soctlon V1L mpast of Beltlsmen - avarage anmeel increase overterm of agreeman]

Parcenlaga inpact {awerage por yesr over lemal

efesmenl) 1.38
Datiar epec] (a¥e138 PEF y2ar over lerm of pgreement) 28213
. T4 LA
Soctlon VIl
Casfs Basy Yeer Yoar 1
Coslul Healh Piga -....\..cu e STEITTTrItrTS . 353,965 420,530
26,966 47,726
0 0
[ 9
0 0
% undersinned ceriliies ihet the Joreroing Mlyures sre tnly and Is aware (haf if an forsfyolng items orp false, st fg sublect to punlsmon;
Gection {K Borough Administrator/
Prepared by: Alan P. Negreann - " Yie: Chief financial Officar
5131116
Dalp:
Hpnature
Sarid oomplaled & signad ), & slgnad and daled ooy of cuntrag), simdland dated serliflostioh as well s A wotd prqoesslag varslon of conlrast to conirazitgopnalate nlyg Rov 2012.0321



Certification

[ declare to the best of my knowledge and belief that the attached decument(s) are true electronic copies of the
executed collective negotiations agreement(s) and the included summary is an accurate assessment of the collective

bargaining agreement for the term beginning 1 /1/15

thra 12/31/18

Employer:
County:
Date:

Name:

Title:

Borough of River Edge

Bergen

5/31/16

Alan P. Negreann
Print Name

Borough Administrator/CFO

Q/MQ_/%%MW\

Signature

Collective Bargaining Apreement Certification 2012.04.02,wpd



