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PREAMBLE

This Agreement entered into this first day of July R

1989, by and between the BOARD OF EDUCATION OF THE HUNTERDON
CENTRAL REGIONAL HIGH SCHOOL DISTRICT, Flemington, New Jersey,

hereinafter called the "Board" and the HUNTERDON CENTRAL HIGH
SCHOQL EDUCATION ASSOCIATION, hereinafter called the "Associa-

tion."




ARTICLE 1
RECOGNITION

A.. The Board hereby recognizes the Association as the
exclusive and sole representative for collective negotiations
concerning the terms and conditions of employment for all regu-
lar full and part-time secretaries not otherwise excluded,
aides, printer, and mechanics, and for all certified personnel
whether under contract, on leave, on a per diem basis, employ=d
or to be employed by the Board, including: all teachers,
guidance personnel, librarians, nurses, coordinators of the
work study programs, coordinator of the audio-visual aides, and
all professional members of the staff who do not hold full
administrative positions, and not noted above but excluding:
Superintendent, Principal, Assistant Principals, Vice Princi-
pals, Department Chairpersons, Coordinators, Supervisor of
Athletics, Director of Instructional Materials Center, Directof
of Pupil Personnel Services, Director of Plants/Facilities,
custodial/inaintenance personnel, athlefic trainers, transporta-
tion personnel and substitute teachers,.

B. Unless otherwise indicated, the term "teachers," when

R - cg e e

. ¥ .
used hereinafter in this Agreement, shall refer to all certi-
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fied professionals represented by the Association as noted
above in Paragraph 1.A, and references to male teachers shall

tnclude female teachers. .




-

C. Unless otherwise indicated, the term "employees" shall
refer to all employees of the Board, professional and non-

professional, as noted above in Paragraph 1.A.




ARTICLE 11
NEGOTIATION PROCEDURE

A, The parties agree to enter into collective negotia-
tions over a successor agreement in accordance with Chapter
123, Public Laws 1974 (N.J.S.A. 34:13A-1 et seq., as amended)
in a good faith effort to reach agreement on all matters con-
cerning the terms and conditions of teachers' employment. Such
negotiations shall begin not later than November of the calen-
dar year preceding the calendar year in which this Agreement
expires. Any agreement so negotiated shall apply to all em-
ployees, be reduced to writing, be signed, and be adopted by
the Board and the Association.

B. During negotiations, the Board and the Association
shall present all relevant data, exchange points of viaw and
make proposals and counter-proposals.

C. Neither party in any negotiations shall have control
over the selection of the negotiation representatives of the
other party. The parties mutually pledge that their represen-
tatives shall be clothed with all necessary power and authority
to make proposals, consider -proposals, ﬂgné;rnaki counter-pro-

LR een . . AT
posals in the course of negotiations.

D, 1. Representatives of the Board and the Association's
Negotiating Committee shall meet when necessary as determined
by either party for the purpose of reviewing the administration

of the Agreement, and to resolve problems that may arise.




These meetings are not intended to bypass the grievance proce-
dure.

2. Each party shall submit to the other, at least
three (3) days prior to tﬁe meeting, an agenda covering matters
they wish to discuss.

3. All meetings between the parties shall be regular-
ly scheduled, whenever possible, to take place when the employ-
ees involved are free from assigned instructional responsibili-
ties, unless otherwise agreed.

‘4, Should a rnutually. acceptable amendment to this
Agreement be negotiated by the parties, it shall be reduced to
writing, signed by the Board and the Association, and be adopt-
ed by the Board and the Association.

E. Except as this Agreesment shall hereinafter otherwise
provide, all terms and conditions of employment applicable on
the effective date of this Agreement to employees covered by
this Agreement as established by the rules, regulations and/or
policies of the Board in force on said date, shall contiaue to
be applicable during the term of this Agreement.

F. The Board agrees not to negotiate concerning said
employees in the negotiating’ unit;as defingd Lq’Ar;cha.l? o5f
this Agreement, with any organization other than the Associa-
tion for the duration of this Agreement.

G. This Agreement incorporates the entire understanding
of the parties on all matters which weré¢ or could have been the

subject of negotiation. During the term of this Agreement,




neither party shall be required to negotiate with respect to
.any such matter whether or not covered by this Agreement and
whether or not within the knowledge or contemplation of either
or both of the parties at the time they negotiated or executed
this Agreement.

H. This Agreement shall not be modified in whole or in
mart by the parties except by an instrument in writing duly

executed by both parties.




ARTICLE I11
GRIEVANCE PROCEDURE

A. Definitions:

l. A "grievance" is a claim based on any of the pro-
visions of this Agreement and/or past cowmmon practice resulting
from an event or condition which affects the welfare and/or
terms and conditions of employment of an employee or group of
employees and/or the interpretation, meaning or application
thereof.

2. An "aggrieved person" is the person or persons
making the claim.

3. A '"party in interest" 1is the person or persons
making the c¢laim and any person who might be required to take
action or against whom action might be taken in order to re-
solve the claim.

4, The term "school days" shall include days school
is in session during the regular school term, September through
June, and all non-national holiday weekdays, Monday through
Friday, during June, July and August.

5. An aggrieved person shall have thirty (37) schoal

'R e S
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days from the date of the occurrence or the first knowledge of
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said occurrence to initiate a grievance. Failure to initiate a
grievance within said period of time is deemed a waiver of all
steps on the grievance procedure. -

B. Purpose:

-




l. The purpose of this procedure is to secure, at the
lowest possible level, equitable solutions to the problems which may
from time to time arise affecting the welfare or terms and conditions
of employmeﬁt of employees. Both parties agree that those proceedings
will be kept as informal as is mutually agreeable and confidential
at every level of the procedure,.

2. Nothing herein contained shall be construed as
limiting the right of any employee or group of employees having a
grievance to discuss the matters informally with any appropriate
member of the administration, and having the grievance adjusted
without intervention of the Association, provided the édjustment
is not inconsistent with the terms of this Agreement.

cC. Procedure:

l. Since it is important the grievances be processed
as rapidly as possible, the number of days indicated at each level
should be considered as a maximum and every effort should be made
to expedite the process., The time limits specified may, however,
be extended by mutual agreement.

2, Level One - Immediate Supervisor

An employee or group of employees with a grievance
shall first discuss it with his»o;_}%eir,immeg}atg.sugé;vggpr; R
or appropriate member of the admiﬁiétration, either digectly or
through the Agsociation's Grievance Committee, with the objective of
resolving the matter informally.

3. 'Level Two ~ Superintendent -




[f the aggrieved perscn. or group of persons is not
satisfied with the disposition of his grievance at Level One,
or if no decision has been rendered within five (5) school days
after the presentation of the grievance, for further considera-
tion, he must file the grievance in writing with the Chairman
of the Association's Grievance Committee within five (5) school
days after the decision at Leve!l One or ten {10) school days
after th2 grievance was presented, whichever is sooner. If the
Grievance Conmittee determines that the grievance is meritor-
ious, for further consideration, it must submit the grie&ance
to the Superintendent of the Schoo! District within five (3)
school days after receiving the written grievance.

4, Level Three - Conflict.Resolution DBoard

If the aggrieved person or group of persons is not
satisfied with the disposition of the grievance at Level! Two,
or if no decision has been rendered within five (5) schoo! days
after the presentation of the grievance, the grievance is
passed on to: {a) the Roard of Education if the grievance in-
volves evaluations or discipline arising out of evaluations; or
(b} the Conflict Resolution Board if the grievance concerns
matters other than those mentiongg;yn.(%}. - o .;.."_,:7.;

A Conflict Resolution Board, consisting of two
Board of Education members {(not then serving on the Personnel
Committee) to be selected by the Board and two teachers (not in
any way involved in the grievance at Mand) to be selected by

the Association and two at large members (one selected by the




President of the Association and one by the President of the
Board, with neither being a member of the selecting group)
shall review the grievance, with full power to hear all wit-
nesses, assess all relevant information, and see all pertinent
documents. ’

The Conflict Resolution Board shall, having
finished its deliberations, send its findings to the President
of the Board of Education and the President of the Education
Association. These findings shall include an assessment of the
validity of the grievance at hand, recommendations for its
resolution if it is found to be a valid grievance, and recom-
mendations for avoiding similar difficulties in the future.

If the Conflfct Resolution Board cannot resolve
the difficulty in fourteen (l4) calendar days, it shall submit
a written report to the Board of Education and the Association.
The grievance shall then be referred to the Board of Education.

5. Level Four - Board of Education

If the aggrieved person or group of persons is not
satisfied with the disposition of the grievance at Level Three,
he must within five (5) school days after a written decision
rendered by the Conflict Re;otu1ﬂdnTBdir¢f op—ﬁourteeﬁ'(ﬁﬁ3
calendar days after the grievance was delivered to the Conflict
Resolution Board, whichever is sooner, request in writing that
the Chairperson of the Grievance Committee submit his grievance
to the Board. If the Grievance Comnit%ee determines that the

grievance is meritorious for further consideration, it must

-10-
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submit the grisvance for the Board within fifteen (15) school
days after receipt of a request by the aggrieved person or
group of persons.

6. Level Five - Arbitration

a. If the aggrieved person or group of persons is
not satisfied with the disposition of his grievance at Level
Four, or if no written decision has begn rendered within ten
(10) school days after the grievance was delivered to the
3oard, for further consideration, he must within five (5)
;chool days after a decision reduced to writing by the Board or
within fifteen (15) school days after the grievance was de-
livered to the Board, whichever is sooner, request in writing
that the Chairperson of the Grievance Committee submit his
grievance to arbitration. [f the Grievance Committee deter-
mines that the grievance is meritorious for further considera-
tion, it must submit the grievance for arbitration within
fifteen (15) school days after receipt of the request by the
aggrieved person.

b. Within ten (10) school days after such written
notice of submission to arbitration, the Board and the Grizv-
ance Committee shall attanptftQ §%Qeq,%ppnMa mygua]Ly,gceepta
able arbitrator and shall obtain a commitment from said arbi-
trator to serve. If the parties are unable to agree upon an
arbitrator or to obtain such a commitment within the specified
period, a request for a list of arbitrators may be made to the

Public Employment Relations Conmission by either party. The

-11-
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parties shall then be bound by the rules and procedures of the
Public Employment Relations Commission in the selection of an
arbltrator.

¢. The Arbitrator.so selected shall confer with
the representatives of the DBoard and the Grievance Committee
and hold hearings promptly and shall issue his decision as soon
as possible, but not later than twenty (20) days from the date
of the close of the hearings or, if oral hearings have been
waived, then from the date the final statements and proofs on
the issues are submitted to him. The Arbitrator's decisions
shall be in writing and shall set forth his findings of fact,
reasoning, and conclusions on the issues submitted. Th= Arbi-
trator shall be without power or authority to make a decision
which requires the commission of an act prohibited by law or
which is violative of the terms of this Agreement. The deci-
sion of the Arbitrator shall be submitted to the Board and the
Association and shall be final and binding on the parties ex-
cept in cases dealing with the non-renewal of a non-tenursad
teacher in which the Arbitrator's decision shall be advisory
only.

d. The costs for the services of the Arbitrator,

e ey . v = 4..’ .
including per diem expense, if any, and actual and necessary

PRI

travel, subsistence expenses and cost of the hearing room shall
be borne equally by the Board and the Association. Any other
expenses incurred shall be paid by the party incurring the

same .

-12-




D. Rights of Employees to Representation:

l. Any party in interest may be.represented at afll
stages of the grievance procedure by himself or at his option
by a représentative from the Grievance Committee of the Assoéi-
ation, Professional counsel may be used for representation
when it is so indicated on the wfitten zrievance or mutually
agreed to oy both parties.

2. No reprisals of any kind shall he taken by either
party, Board and/or representatives or Association and/or
representatives, against any party in interest or other parti-
cipant in the grievance procedure by reason of such participa-
tion.

E, Miscellaneous:

1., Following Level Cne, the Grievance Committae may
process a grievance through all levels of the grievance proce-
dure even though the aggrieved person or group of pergons does
not wish to do so.

2, Decisions rendered at Level Two, Three, Four and
Five of the grievance procedure shall be in writing setting
forth the deéision and the reasons therefor and shall be trans-
mitted promptly to all parties @Q‘ﬁptgrgsrwgnd ;g tﬁg.ghaiﬂﬂan
of the Grievance Committee and the Board's Personne] Zommittee,
Decisions rendered at Level Five shall be in accordance with
the procedures set forth in Section C, paragraph éc of this

Article. -

-13-




3. All documents, communications, and records dealing
with the processing of a grievance'shall be filed in a separatza
grievance file, available to the Superintendent, the Chairman
of the Association's Grievance Committee, or a party in inter-
est appointed by either of the above, and shall not be kept in
the personnel file of any of the participants.

4. Forms for {filing grievances, serving notices,
taking appeals, making repotts and recommendations, and other
necessary documents shall be prepared jointly by the Superin-
tendent and the Association and given appropriate distribution
so as to facilitate operation of a grievance procedure.

5. No meetings or hearings under this procedure shall
be conducted in public and shall include only such parties in
interest and their designated or selected representatives,

heretofore referred to in this Article.
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ARTICLE 1V
EMPLOYEE RIGHTS AND RESPONSIBILITIES

A. Pursuant to Chapter 123, Public Laws 1974 (N.J.S.A,
34:13A-1, et seq., as amended), the Board hereby agrees that
every employee of the Board shall have the right freely to
organize, join and support the Association and its affiliates
for the purpose of engaging in collective negotiations and
other concerted activities for mutual aid and protection. As a
duly selected body exercising governmental power under color of
law of the State of New Jersey, the Board undertakes and agrees
that it shall not directly or indirectly discourage or deprive
or coerce any employee in the enjoyment of any rights conferred
by Chapter 123, Public Laws 1974 or other laws of New Jersay or
the constitutions of New Jersey and the United States; that it
shall not discriminate against any employee with respect to
hours, wages, or any terms or conditions of employment by rea-
son of his membership in the Association and its affiliates,
his participation in any activities of the Association and its
affiliates, collective negotiations with the Board, or his
institution of any grievance, -compplaint ow pcheedinnguﬁde?
this AZreement or otherwise with respect to any terns or <an-
ditions of employment.

B, Nothing contained herein shall be construed to deny or
restrict to any employee, adininistrator, or board member such

rights as he may have under New Jersey laws or other applicable

-15-




laﬁs and regulations. The rights granted to employees here-
under shall be desmed to be in addition to those provided else-
where.

C. No employee shall be disciplined, reprimandéd, reduced
in rank or compensation or deprived of any professional advan-
tage without just cause. Any such action asserted by the
Board, or any agent or representative thereof, shall be subject
to the grievance/arbitration procedure herein set forth except
when precluded by law.

D. No employee shall be prevented from wearing ping or
other identification of membership in the Association or 1its
affiliates.

E. Individuals associated with the Board of Education,
administration and the Association will not discuss with the
students or attempt to influence students' opinions in regard
to any matter under discussion by the parties tq the Agreement.
This applies during school days and at school-sponsored activi-
ties.

F. Any questions or criticism of an employee, board mem-
ber or administrator shall be made in confidence and not in the
presence of students, parentsabr any, ppr}cjgatheringﬁ, e eE

LS A
G. TIf an employee is required to attend a meeting with

*

the Board, Superintendent or a designated representative for
the purpose of discipline, he will be so advised and may have

an Association representative present during such a meeting.

-16-




" H. Board members, employees and administrators shall be

guided by the Code of Ethics of their respective organization.

-17-




ARTICLE V
PERSONAL AND ACADEMIC FREEDCM

A. The Board and the Association agree that the private
and personal life of an employee 1is within the appropriate
concern or -attention of the Board only Qhen it interferes with
the emplovee's responsibilities to and relationsihip with stu-
dents and/or the school system.

B. The Board and the Association agree that employees
will be entitled to full rights of citizenship, and no reli-
gious or political activities of any employee outside of
school, or the lack thereof will be grounds for any discipli-
nary action or discrimination with respect to the employment of
such employee, providing they do not violate thz Constitution

of the United States.
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ARTICLE VI
ASSOCIATION PRIVILEGES

A. The Board agrees to furnish to the Association in
response to reasonable requests from time to time all available
information concerning the financial resocurces of the district,
including but not limited to: annual financtial reports and
audits, list of certificated personnel, agenda=and minutes of
all board meetings, student census data, names and addresses of
all employees, and such information that shall assist the Asso-
ciation in developing intelligent, accurate and constructive
programs on behalf of the employees and student;, together with
information that may be necessary for the Association to pro-
cess any grievance or complaint.

B. Representatives of recognized bargaining units, i.=2.,
the Association, the New Jersey Education Association, and the
Nationa! Education Association shall be permitted to transact
official Association business on schoo! property at al! reason-
able times, provided that this shall not interfere with or
interrupt normal! schoo!l operations,

c. The Association and its representatives shall have .the

CEem 0y - 4 ST
privilege to use the school buildings at all reZsonable hours
for meetings. A request to the Director of Support Servicas
shall be made in advance of the time and place of all such

meetings. School buildings may not be used from !1:00 p.m. to

6:00 a.m.

-19.




D. The Association shall have the privilege to use school
facilities normally available to .employees. The Association
shall pay for the reasonable cost of all materials and supplies
incident to such use, and will assume responsibility for its
proper operation and maintenance.

E. In each school building in which there is not a staff
lounge or dining room, the Association fhall have space to »ost
notices on existing facilities.

F. The Association shall have the privilege to use the
inter-school mail facilities and school mail boxes.

G. |. The Board of Education agrees to grant up to five
(5) days leave to the President of the Association for duties
in connection with his office. The Association President shall
be relieved of homeroom assignment.

2. The Association President will be assigned .a mini-
mun of two (2) duty-free periods per day scheduled to his con-
venience to the extent possible.

H. Office space will be provided for the Associa-
tion President, and a telephone may be installed and maintained

at Assaciation expense.

-20-




ARTICLE VII
SCHOOL CALENDAR

A The school calendar shall be set forth in Schedule
“DM.  The schéol calendars for the subsequent years of this
contract shall be established in accordance with Board policy
and once established affixed to this Agreement.

B. The in-school work year of teachers employed on a ten
(10) month basis (other than ﬁew personnel who may be required
to attend an additional two (2) days of orientation) shall not
exceed one hundred eighty-three (183) days, and the in-school
work year of a teacher employed on a twelve (12) month basis
shall dinclude one (1) month’s vacation. This time 1is to be
arranged by mutual agreement.

C. The in-school work year shall include the following:

1. Days when students are in attendance;

2. Orientation days;

3. One (1) "Back-to-School Night." As compensa-
tion, teachers will be entitled to leave at the conclusion of
exams on one (l) day duriné nfditern’ exal week séhé&ﬁléakﬁf
the administration; and

4. Any other days on which teacher attendance is

required.

-21-
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ARTICLE VIII

SALARIES

A. 1. The salaries of all employees covered by this
Agreement for the school years 1989-90 and 1990-91 are set
forth in Schedule A, Schedule B (Secretarial, Aide and Clerk
Guide), and Schedule C which are attached hereto and made a
part hereof. |

3. 1. Employees employed on a ten (10) month basis shall
be paid in twenty (20) equal semi-monthly installments on the
15th and 30th.

2. Employees may individually elect to have ten (10%)
percent of their monthly salary deducted from their pay. These
funds plus the prorated interest, accﬁrding to balances as of
June 30, shall be paid to the employee on the final pay day in
June or éccording to the following schedule:

1/2 of 10% paid on July 15 and 1/2 of
10% on July 30. Summer school salaries
shall be paid in esqual installments on
July 15 and the last day of summer
school.

3, When a pay day falls on or during a school holi-
day, a personal vacation day, or ?eegenqL1Empl?iee?“sh§}L:re—
ceive their paychecks on the lagt previous working d;y on thch

the banks are opened, provided the checks are available {from

the computer.

-22-
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4, Teachers shall receive their final checks on
the last working day in June after all their obligations have
been met.

5. The compensation for Home Instruction shall be
at the rate of $25.00 per hour, for the time spent in actual
instruction. -

6. The compensation for regular work during the
summer shall be at the rate of the average teacher daily
salary.

7. a. Teachers employed during the summer in
workshops will be compensated at the rate of $80.00 per day.

b. Curriculum work during the summer shall be
compensated at the rate of $100.00 per day.

c. The normal workday for such activity will
be 8:00 a.m to 3:30 p.m, with an hour lunch period.

8. a. Teachers shall be notified of summer em-
ployment on or before May 30.

] b. Employees who work 90 or more days during
the school year will be advanced to the next salary step for

the following school year.

e w T

9. Teachers who completé’grafuate study which result

in movement on guide levels shall have their salaries adjusted

-23-




" in the month folloﬁing the submittal of official transcripts
to the Personnel Office.

10. Experience in private school or private sector
may be credited on the salary guide at 75% to 100% per year to
a maximum of step six (6) on the secretaries’ guide and step
ten (10) on the teachgrs’ guide.‘

11. Teachers employed for extra-curricular activi-
ties for payment as set forth in Schedule C which will be in-
creased by the same percentage as teachers' settlement in each
year of the contract and will be paid in accordance with the

following schedule:

l. TO BE PAID BY SEPARATE CHECKS ON THE 15TH OF
EACH MONTH SEPTEMBER THROUGH JUNE (10 MONTH
BASTS):

HOSA

VICA

Yearbook Advisor (Business and General)
Student Council Advisor (2)

Publication Advisor (Lamp)

Honor Society Advisor

Debating and Forensics Coach

FFA Advisor

Math Club

FBLA Advisor

DECA

Interact

Key Club I
Freshman Class Advisor
Mock Trial Advisor
Supervisor of Fine Arts
Instrumental Music Advisor

Asst. Instrumental Music Advisor
Coordinator of Dramatics
Academic Competition Advisor
Vocal Music Advisor .

- . . -t
P . e T
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2. SEASONAL EXTRA-CURRICULAR PAY SCHEDULE

Payable in 6 equal payments: September 15/30;
October 15/30 and November 15/30 - Football, Soccer; Cross
Country, Girls’ Hockey, Gymnastics, Marching Band, Fall Cheer-
leading and Girls’ Tennis.

Payable in 10 equal installments: November 15/30;
December 15/30; January 15/30; February 15/30; and March 15/30
- Basketball, Wrestling, Indoor Track, Ski Club Director and
Winter Cheerleading.

Payable in 8 equal installments: March 15/30; April
15/30; May 15/30:; and June 15/30 - Baseball, Track, Golf,
Lacrosse, Scoftball and Boys’ Tennis.

3. Senior Class Advisor(s), Devil's Cabaret Advi-
sor({s), Junior Class Play Advisor(s) will be reimbursed the
15th of the month following the date of production.

4. The last payment to coaches will be withheld un-
til said coaches complete the same requirements imposed upon
classroom teachers in completing their teaching assignments.

D. All per diem teachers are to be paid at a rate com-
mensurate with their background and experience based on Sched-

ule A. No fringe benefits are to be paid unless employment

. . - . - =
., ‘, P

equals or exceeds half-time. ~~ %' < «°~ “ 1

E. Upon proof of purchase, the Board shall reimbursé
each mechanic $150 per year for tool replacement. One pair of
safety shoes and one pair of safety glasses shall be provided
by the Beoard of Education each year.' Safety shces shall be
required to be worn at all times during working hours. Safety

glasses shall be worn at appropriate times during working

-25-=




hours. A failure to wear safety shoes and safety glasses while
working can subject a mechanic to disciplinary action.

F. The Board reserves the right to assign guidance per-
sonnel to work during evening hours, in the counseling center,
in addition to their normal work day, subject to the following
provisions:

l. Guidance personnel shall receive no additional
compensation for working their first two (2) evening assign-
ments of the school year;

2. Guidance personnel shall be compensated {or work-
ing their third and fourth evening assignments of the school
year, at a rate of $20.00 per hour;

3. Guidance personnel shall not be assigned more than

four evening assignments during a school year.

-26~




ARTICLE IX
WORK YEAR

A. The secretarial work year shall be all weekdays during
the secretaries' contract period with the exception of sched-
uled personal vacation days granted by the Board on the school
calendar as vacation periods.

B, Twelve month secretaries will work on legal holidays

when school is open and in return will be permitted to taxke

compensatory time off at a straight time rate, for that time

worked, during the months of July and August.

Ten month secretaries will work on legal holidays when
school is open and in return will be compensated with an addi-
tional day's pay added to the vacation reward,

C. Secretarial Contract Work Periods: Annual confracts
are effective from July Ist through June 30th of the following
year. |

D. Shipping and Receiving Clerk shall have the same work
schedule as secretaries, except for Christmas and Easter vaca-

tions. Compensatory time for work during those vacations shall

- N =

be worlked out with the immediate supervisor.. ‘
iy K ,_"'1-1,, -y T -

. The work year of bus maintenance employees shall be as

=

follows:
I. Full time bus maintenance workers shall be employ-

ed on an annual twelve (12) month basis.

-27-




2. All official state holidays are to be paid holi-
days.
3, Bus maintenance workers will be required to work
either Christmas Eve or Easter Monday, not both.
F. Every effort will be made to equalize work loads
through the study of actual experience. The employee orzaniza-
tion recognizes the employer's right to change work assignments

and work loads to achieve this purpose.

-28-
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ARTICLE X

———— e

DAILY WORK HOURS

A. The secretarial and shipping and receiving clerk work
day will be as follows:
| l. The daily work hours from Septeﬁber lst through
the last day of classes before the summer recess will be 7-1/2
hours per day. The time schedule may vary but normal work
hours will be approximately from 7:30 a.m. to 3:30 p.m. A
lunch period of forty (40) minutes is taken on employee time.
Adjustment in time schedules may be modified by the immediate
supervisor, maintaining the 7—1/2 hour day.

2. The daily work hours from the end of the academic
year through August 3lst will be 8:00 a.m. to 3:30 p.m. with
one hour for lunch.

3. On any day the school cafeteria is not open for
employee use, all employees shall have a one hour lunch period.
The work day will not be lengthened to acconmodate this lunch.

4. Each employee shall receive one (1) fifteen minute
break in the a.m. per day. The time when the break occurs is

subject to the approval of the immediate supervisor.

“4-.._: n v he I __’ .‘-- -

J. DEmployees shall not be required to work onidays

- -

school is closed for reasons of safety, such as weather condi-
tions. [f schoo!l should dismiss early for such reasons, em-
ployees will be permitted to leave. The day will be considered

as a full day worked. After conditions have become safe, an
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employee may be requested to come to work by the irmmediate
supervisor at the standard rate of pay.

6. Employees shall not be required to work when cus-
todians are not present in the building.

7. The Association and the Qoard agree that at the
beginning of each school year, the Board shall post the switch-
board assignments for when school is closed. The Board shall
thereupon develop a list in order of seniority from those em-
ployees who vblunteer and assign said work on a rotating basis
in order of seniority. If an insufficient number of volunteers
come forward, the Board reserves 1its right to assign on an
involuntéry basis.

B. The bus maintenance workers' work day shall be as
follows:

1. The work day shall consist of eight and one-half
(8-1/2) hours including forty (40) minutes uninterrupted lunch
hour .

2. Each employee shall receive two {(2) uninterrupted
coffee breaks of fifteen {15} minutes. The times should be
mutually agreed upon by the employee and the immediate super-
visor. _ Tzt e o

3. On days school is closed due to weather condi-
tions, employees are expected to report to work since snow
removal is essential for school reopening. However, it 1is
understood that unusual weather conditrons may make roads im-

passable and unsafe. As a result, an employee might be unable
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to report to work. Under these circumstances, the employee
shall not be penalized if he is excused by his supervisor.

4, Whenever the cafeteria is closed during the day,
the lunch hour shall be sixty (60) minutes. The work day shall
not be lengthened to accommnodate this lunch.

5. A fair and equitable system for the selection of
workers for overtime work shall bhe established by mutual agree-

ment between the Board and the Assoclation.
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ARTICLE XI

OVERTIME

A, Secretarial

1. oOvertime shall be paid for all hours authorized
and working in conformance with the minimum wage and hour law
in the State of New Jersey. Overtime is 1 % times the hourly
rate. Holidays, personal days, sick days, funeral days, or any
other paid absence from work will count as days worked in the
computation of overtime. Overtime for secretaries on holidays
and vacation days will be paid at time and one-helf plus the
regular day's pay. In the event of no volunteers, the Board can
mandate overtime. All secretarial and clerical employees will
complete & time sheet for each week worked, have it signed by
their immediate supervisor, and turned in to the payroll clerk
promptly each pay period.

2. All secretarial and clerical employees shall take
switchboard duty for one eight (8) hour day which is a school
calendar vacation day (other than legal holidays) as a part of
their work requirement. The selection of a day to serve will be
done in the order of employee senidrity. {(This day shall be paid
at the overtime rate if no ocne vdi&ﬁtééné“agéper-irti&lé'k;xsé5£igiﬁ

A.7.}
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3. A secretary will be paid at a time and one-half
rate for weekend work and be given four (4) hours minimum
guaranteed call-in pay on weekends.

B. Bus Maintenance Personnel

1., Overtime is defined as any time spent at regular
duties or oéher assigned duties consistent with this Agreement,
either before/after regular daily work hours, or any day other
than provided in the regular work year.

2. All overtime must be voluntary and mutually agreed
upon by the employee and their immediate supervisor.

3. All overtime will be rounded to the nearest 1/2
hour at the end of each pay period. This will be remunerated
at the raté of one and one-half times the regular hourly salary.
A standard form, showing hours of overtime and overtime salary
will accompany each check.

4, All overtime worked, not continuous with regular
work hours, shall be for a minimum of three hours duration.

5. In the event of no volunteers, the Board of Educ-

ation can mandate overtime.




ARTICLE XII

VACATION

A. Secretarial employees and bus maintenance employees
will be granted vacation pursuant to the following.provisions:
. l. In scheduling vacations, first consideration shall
be the needs. of the school, after which seniority shall be
governing. Eligibility shall be computed as of July lst. The
last two weeks before the opening of school will not be used
for vacation periods unless approved by the immediate super-
visor and the Superintendent.
2. Vacation periods for twelve (12) month secretaries
and.bus maiﬁtenance:

a. First year through fifth yvear of employment -
ten {10} working days will be granted as vacation time,

b. 3Sixth year through fifteenth year of employ-
ment - fifteen {(15) working days will be granted as vacation
time. |

¢. Over fifteen years of employment - twenty (20)
working days will be granted as vacation time.

3. Ten month secretaries will recgive pay for eight

- -
- Loy |, " Lot P

(3) days as a vacation award. Twe lve (12) month emﬁloyeeé who
have not worked a full year in the first year of employment
will receive a prorated vacation based on 2.a above.

4. An employee who requests extra vacation time and

has it approved by the immediate supervisor and the Superinten-

-34-
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dent will have his salary redyced by the hourly rate multiplied
by eight (8) times the number of work days missed.

5. Upon leaving employment at Hunterdon Central, any
enployee who has unused vacation days due him will be paid for
such days at his regulér rate of pay.

6. A reply.to a request for a vacation shall be re-
ceived by the employee within five (5) working days of the

request.,
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ARTICLE XIII

TEACHER FACILITIES

A, All school facilities shall. be available to staff
members for professional use subject to the following criteria:
1. .School facilities that are within the normal
operational duties of staff members are available for usz for
professional purposes on school days until 11:30 p.m. and week-
ends from 6:00 a.m. to 11:00 p.n. All interior and exterior
doors and windows will be locked securely when leaving the
building in the area used by the teacher.

2, When school facilities are used and a custodian is
not on duty, staff members shall assume responsibility for
building security in the area of use.

3. On non-school days, staff members shall record the
time and facilities used in-the office of the Principal.

4. It is agreed that all staff members shall exercise
sound and prudent judgment in the control of keys to school
facilities.

5., When students are involved in activities outside
the normal school day, it 1is agcggq;thaa~noﬁitu4ggt_qg-g:ogﬁ of
students be left in a building after the building has been
secured.

6. Upon request, staff members shall be privileged to
receive, from the Director or person in charge, a key to the

Instructional Materials Center issued for specific periods of
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time, for the purpose of professional preparation. The use of
the Instructional Materials Center shall be in accordance with
the standard operational procedures.
7. A teacher, upon request, shall be issued tﬁose keys
necessary to obtain access to his teaching stations.
B. The schoel shall have the following facilities:

1. Adequate space in which teachers may store
instructicnal materials aﬁd supplies;

2. A teacher work area containing adequate
equipment and supplies to aid the preparation of instructional
materials;

3. In addition to the aforementioned teacher
work area, an appropriately furnished room which shall be
reserved for the use of staff as a staff lounge;

4. A communication system sc that teachers can
communicate readily with the office from their area:;

5. A separate private dining area for the
exclusive use of the staff;

6. Adequate off-street, paved parking facili-
ties properly maintained shall be identified for staff use;

7. Upon request, a Webster Collegiate Diction-

ary or its equivalent shall be available to any teacher on an

annual sign-out basis through- . ;the Inssxructignal. Matéfiélé-

Center.
8. A serviceable desk and adequate facilities
for each teacher.
C. Upon request, any teacher shall be provided with
a smock, laboratory coat, or shop protective garment.
Laundering service for all said items shall be provided
without charge to the teacher.

-3 -

o i e




D. All teachers who are assigned to teach in more than
one bﬁilding shall have a desk or other equivalent facilities
and a place to store materials and supplies in an office,
classroom or teacher work area for their personal use in each
huilding. These facilities will be available pursuant to

Section "A."
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ARTICLE X1V

NON-TEACHING DUTIES

A. The Board shall have the right to assign teachers to
cafeteria duty, with the understanding that If it is adminis-
tratively feasible the Board shall utilize voiunteers for such
duty first. A fair and equitable system of rotation of such
duties shall be established at the start of each term by the
administration. On days that teachers are assigned to cafe-
teria duty, they will not be assigned to any other non-teaching
duty except for programs regularly carried out during period
nine, [t is understood that the current practice of exempting
certain teachers (e.g. those who aré assigned to six teaching
periods, guidance counselors, etc.) from cafeteria duty shall
be continued.

B, The crux of the problems surrounding lunchroom duty is
the inequity incurred by persons teaching five {(53) classes who
are always assigned lunch duty, and others who for various
reasons are not f{i.e., teach six classes, supervise student
programs, etc.).

[f we assume that all qxa(}ah}etuclaserOH:”tegcqgrﬁ

- o . L e T
were able to take a duty assignment during thz course of a
year, we would be dealing with an average per period duty
assignment of sixteen (l6) people per period avéllable to cover

four different kinds of duties--lunch.duty, study hall, in-

school suspension and hall monitors. This averages one person
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per marking period per lunch duty assignment. Since there is
'the greatest concern about the inequity of lunch duty vs. all
others, it seems equitable that all should serve the equivalent
of one marking period of lunch duty per year. At present, it
is impossible to provide the necessary staff to maintain that
rate. Sixteen (16) staff members for each of the four !lunch
periods are not available nor could they be made available.

In order to preserve the managerial prerogative re-
garding duty assignments, and also to provide a degree of
equity concerning lunchroom coverage, the following program
will be implemented:

I. In the event that a staff member must be used over
and above the two marking periods over two years, s/he will be
compensated at the rate of $20.00 per period.

2. Volunteers for lunch duty and coverage as cited
above, will be accepted first, but if insufficient volunteers
are available, the administration will assign the duty.

3. Other duty assignments will be made at the discre-

tion of the administration.
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ARTICLE XV
TEACHER-ADMINI STRATION LIAISON

Representatives of the Association's Negotiations Conmit-
tee and one member of the Assocjation's Executive Committee
shall meet with the Superintendent and/or the Board members
when necessary as determined by either party during the school
year to review and discuss current school problems and prac-

tices and the administration of this Agreement.
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ARTICLE XVI1

INSTRUCTIONAL COUNCIL

A. A joint Instructional Council shall be established as

soon as possible after the effective date of this Agreement.

It shall consist of three (3) representatives appointed by the

Association and three (3) members appointed by the Superinten-

dent. The council shall meet at least twice each month and

advise the administration, the Board and the Association on

such matters as teaching techniques, curriculum improvement,
extra-curricular programs, in-service training, testing and
evaluation, philosophy and educational goals of the district,
research and experimentation, educational specifications for
buildings, curriculum of summer school, and other related mat-
ters regarding the effective operation of the Hunterdon Central
High School District.

B. The Instructional Council shall establish its own
rules of procedure and shall provide for a rotating chaiﬁﬂan
who shall be responsible for the arrangement and -conduct of
meetings. A quorum of the Instructional Council shall consist

of four (4) members.

- - -
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C. In addition to whatever unassigned time they may be
entitled to under the terms of this Agreement, teachers who are
members of the Instructional Council or any of its sub-commit-

tees shall be provided with released time for the purpose of
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working on any of the projects defined above if approved by the
Superintendent.

D, Nothing in this Article shall be interpreted to pre-
vent the Instructional Council from consulting or adding to its
number such additional teachers, professional advisors, par-
ents, students, or other persons as the original membersiherein

designated shall determine are desirable and appropriate for

said purposes,
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ARTICLE XVII

SICK LEAVE

A. All employees shall be entitled to twelve (12) sick
leave days each school year as of the first official day of
said school year, whether or not they report for duty on that
date.

B. Twelve non-accumulative additional sick leave days
shall be allowed to employees each school year as of the first
official day of said school year, whether or not they report
for duty on that date.

C. All accumulated sick leave days shall be usad before

non-accumulated sick leave days.

4l




ARTICLE XVIII

TEMPORARY LEAVES OF ABSENCE

Employees shall be entitled to the following temporary
non-accumulative leaves of absence with full pay each school
year in addition to any sick leave fo which the employee is
entitled:

l. Two (2) days leave of absence for personal legal busi-
ness, or family matters which require absence during schoo{
hours. Application to the employee's immediate supervisor for
personal leave shall be made at least five (5) days before
taking such leave {except in cases of emergencies) and the
applicant for such leave shall not be’'required to state the
reason for taking such leave. It is understood that such per-
sonal leave excludes vacations, household and other routine
matters which could otherwise be equally satisfaetorily per-
formed on days when school 15 not in session.

2. Each employee may accumulate one unused personal day
for use in the following year only. After May 1st of each
school year no more than one personal day may be taken.

3. The Board recognizes the ;valugofwschogl i&sLtafﬁbﬁé
and attendance at meetings or conferences of an educational
nature, and encourages memdbers of the faculty to participate in
those visitations, meetings, and/or conferences which can con-
tribute to the program within the schogl. Five (5) days ad-

vance notice shall be given to the immediate supervisor. Ad-
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ministrative approval must be granted by the Superinten-
dent/Principal.

4., Adequate time to attend conferehces and conventions of
state and na%ional professional organizations. Application to
the teacher's immediate supervisor for such leave shall be made
at least five (5) days before taking such leave. Administra-
tive approval must be granted by the Superintendent/Principal.

‘5. Time necessary for appearances in any legal proceeding
connected with the employee's employment or with the school
system if the employee is required by law to attend. ’

6. Up to five (5) days at any one time in the event of
death of an employee's spouse, child, parent, brother, sister,
any other member of the iimmediate household and meother-in-law
and father-in-law. In all other cases, one (1} day shall ba
granted unless a longer leave is approved by the Superinten-
dent. N

7. Days for which application may be made at the end of a
school year and/or at the beginning of a school year, as may be
required to attend summer school classes and/or to travel to

the placse whare such classes are to be held, To be effective

e

said application must be approvg{_@x the_§ugfrintendept.—”
8. One (1) day for the pu?pés; ;f'attending the mar}iage
of a member of the ilmmediate family.
9. Time necessary for persons called into temporary

active duty, not to exceed three (3) months, of any unit of the

U.5. Reserves or the S5State National Guard, provided such obli-

46
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gations cannot be fulfilled on days when school is nhot in session.
An employee shall be paid his/her regular pay in addition to
any which he/she receives from the State or Federal Government,

10. No more than five (5) days leave shall be used for the
purpose of marriage.

1l1. In the event of jury duty, the Board of Education will
continue to pay the employee's salary. The employee shall sign
over to the Board any jury duty reimbursement. An employee who
is not selected for a panel and is dismissed by the court is to
report to his/her immediate supervisor.

12. The Board shall grant one (1) day leave of absence as
a family illness day.

13. oOther leaves of absence with pay may be granted by the
Board for any good reason, ans extensions or renewals of leaves

shall be granted if approved by the Superintendent.
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ARTICLE XIX

EXTENDED LEAVES OF ABSENCE

A. The DBoard agrees that employee(s) designated by the
Assoctation shaill, upon request, be granted a leave of absence
without pay for one (!) year for the purpose of engaging in
activities of the Association or its affiliates.

3, A leave of absence without pay of up to two (2) years
shall be granted to any employee who joins the Peace Corps,
VISTA, National Teacher Corps, or serves as an exchange teacher
or overseas teacher, or is a full-time participant in eithar
such programs, or accepts a rullbright Scholarship.

Z. An employee on tenure may be granted a leave of ab-
sence without pay for up to two (2) years to teach in an
accredited college or university.

D. Military leave without pay shall be granted to an
employee who is inducted or enlists in ahy branch of the Armed
Forces of the United States for the period of said induction or
initial enlistment.

E. |. The Board of Education shall provide leaves of
absence for any employee °f"th%_fii5F2%§t1J¥h°ﬁ?1 absence - krom
duties is due to a physical or mental disability. - .

a. An employee who has an actual or anticipated
disability shall present to his supervisor a written statement
from his physician (as soon as possible) showing the dats or

estimated date of disability. The employee shall then be re-
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quired to submit a physician's statement that the employeé is
physically or mentally fit to perform his assigned duties.
Notwithstanding this certification of fitness, if the perform-
ance of an employee has substantially declined from that pert-
formance demonstrated by that same employee at the time imme-
diately prior to the notification of fitness, or when said
employee has been absent more than three consecutive days, aor a
total of ten days following the date of notification of actual
or .anticipated disability, the employee shall then be required
to submit a physician'; statement stating that he is physically
fit to perform the duties assigned to him.

b. If the distriqt is no; satisfied with the
statement from the employee's physician, it may request a3 re-
view and examination by the school! physician or a physician
selected by the district. In the event the employee refuses to
see the physician appointed by the district or in the event the
physician appointed by the district offers a contrary opinion
to that of the employee's physician, both parties shall agree
upon an impartial third physician whose medical opinion shall
be binding on the issue of medical capacity te continue in the

performance of duties. - .. L

. - " -4 - LY ',,*
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c. If as a result of such examination, thé & -
ployee is found to be fit to perform the assigned duties, h=
may do so, or in the case of an anticipated disability due to
pregnancy, have the option to request.a leave of absence in

accordance with paragraph 2 of this policy.

“49.
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d. If as a result of such examination, the em-
ployee is found to be unfit to perform assigned duties, the
employee shall be placed on a mandatory sick leave with such
compensation which he is entitled under the sick leave policies
of this Board, until proof of recovery satisfactory to the
Board is furnished.

2. Maternity Leave. A maternity leave is a disabili-
ty leave that shall be granted by the Board of Education. If a
staff member is pregnant, sne should get a letter from her
doctor indicating her expected date of delivery and when her
doctor anticipates the staft of her disability. She should
submit this letter and a letter of notification to the 3oard
informing the Board of her intentions to (l) resign, (2) take a
child rearing leave, or (3) return to work.

During this period of disability, the staff member
will be using her sick days and will be paid accordingly. 1
she has used all her sick days, she may then apply for coverage
under the schedule of the state disability plan. At the end of
her disability, she must get a letter from her doctor certify-
ing that she can resume her responsibilities at work. As in
any disability, the end of thTs¢dL¢thJLty périqd,ia!detemﬁ?ngd
by her health and her doctor's advice.

A non-tenured teacher c¢annot request a maternity

leave that shall exceed the duration of her contract of employ-

3

ment.
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3. Child Rearing Leave - In the case of a birth or
adoption of a minor child, any employee may Eequest a IeaVe,
without pay or emoluments, for child rearing purposes. Such
leave shall be granted subject to the following:

a. Where a husband and wife may be employees of
the school system, Only under the most extraordinary circumn-
stances shall both be permitted to request'such a leave; and

b. Return from a child rearing leave shall occur
at the beginning of a semester as defined by the school calen-
dar; and

¢. A non-tenured teacher may be granted child
rearing leave for the remainder of the year during which the
birth or adoption occurs; and : ~

d. A tenured teacher may be granted up to two
vears of child rearing leave from the time at which birth or
adoptidn occurs; and ' .

e. In the case of a female teacher, a child rear-
ing leave may become effective immediately upon the termination
of a disability leave due to pregnancy; and

f. Such a request must be in writing and submit-
ted at least one month prior toign%:aqugjpgigd_qgnn%gcqpﬁ?&.df
the leave indicating a preference for particular starting and
return dates of the leave of absence. The request and prefer-
ences for particular starting date is subject to DBoard ap-

proval. .
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4. Upon return to employment, an employee shall not
be advanced on the salary schedule unless he/she haé worked at
least 90 days during the last year of employment prior to the
leave.

F. ©Other leaves of absence without pay shall be granted
by the Board or by the Superintendent with the approval of the
Board for good reason of value to the employee and the dis-

“trict.

G. |. Upon return from leave granted pursuant to Section

B, C, or D of this Article, an employee shall be considered as
if he were actively employed by the Board during the leave and
shall be placed on the salary schedule at the level he would
have achieved if he had not been absent, provided, however,
that the time spent on said leave shall not count toward ful-
fillment of the time requirements for acquiring tenure. How-
ever, credit on the salary schedule for leaves taken pursuant
to Section D of this Article shall be limited to a maximum of
four (4) years. Upon return from leaves granted pursuant to
Sections B, C, or D of this Article, the salary increment re-
ceived by the employee shall be determined by the valus of
leave to the position held beth,ﬁﬂP{P{??u,;, - T

2. All benefits to which an employee was éﬁtitléd at
the time his leave of absence commenced, including unused accu-
mulated sick leave and credits toward sabbatical eligibility,

shall be restored to him upon his returen, and he shall be as-
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4, The teacher has completed at least five (5) full
school years of service in the Hunterdon Central High School
District.

5. A teacher on an approved sabbatical leave shall be

paid sixty percent of his salary for a full year sabbatical. A

teacher on a half year sabbatical shall be paid full salary if"

his approved program is in graduate work.

6. A teacher on a sabbatical leave shall be morally
obligated to continue his employment with the district for a
period of two (2) years.

7. A teacher who cannot complete an approved sabbati-
cal because of sickness or pregnancy, must notify the adminis—
tration of this fact and request sick or maternity leave,

C. The Board and the Association agree to establish
jointly a Committee on Sabbatical Leaves which shall consider
and pass on_all applications and requests for sabbatical!. The
Committee on Sabbatical Leaves, here}nafter referred to in this
Article as "the Committee" shall consist of three (3) maﬁbers
aﬁpointed by the Superintendent, and three (3) members of the
Association's Professional Improvement Committee. During its
considerations of applications the Commifteevshaly becguidéd in
part by the following criteria:

l. The purpose for the sabbatical leave.

2. The benefit of the sabbatical leave to the school

-

district..
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3. The course description for courses taken under
the sabbatical leave.

4, Applicant’s intent to apply for a grant, fel-
lowship or scholarship.

5. Applicant’s obligations to the institution in
which he is studying, upcn accepting a grant, fellowship, or
scholarship.

6. Length of the sabbatical leave.

The Committee shall not regard any one of the above
enumerated criteria as a mandatory requirement for sabbatical
leave, but, rather, each application shall be considered on
the basis of its own merits. The Committee shall establish an
application form in which the applicant shall furnish such in-~
formation as will render the Comﬁittee knowledgeable of the
applicant’s status with respect to the above enumerated criﬁe—
ria, and such additional relevant information as the Commit-~
tee, in its judgment, deens necessary.

D. If, for any reason, the purpose for which sabbatical
leave 1s granted is terminated, the Superintendent must be

notified immediately.

- , - . L |
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E. At the conclusion of the. sabbatical and return from
leave, the teachers(s) shall be obligated to make a formal

presentation of his/her sabbatical topic before the Board

and/or interested staff.
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signed to a position on the same basis as if he had been em-
ployed by the Board during the period of his absence.

M. All extensions or renewals of leaves shall be applied
for in writing to the Superintendent within thirty (30) days

prior to the expiration of such leave.

N
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ART 9.4

SABBATICAL LEAVES

A. A teacher on sabbatical leave shall be considered
equivalent to a regularly and fully employed teacher in the
Hunterdon Central High School District, and, as such, shall be
fully entitled to all rights, privileges ;nd benefits pertain-
ing thereto.

B. A sabbatical leave shall be granted to a teacher by
the Board for study and/or for other reasons of wvalue to the
school system, subject to the following conditions:

1. If there are sufficient gqualified applicants,
sabbatical leaves shall be granted to a maximum of three (3)
teachers per year until the teaching staff exceeds one hundred
seventy-five (175), then the maximum shall be four (4).

2. If there are sufficient qualified applicants, the
maximum sabbatical leaves granted shall be the equivalent of

three (3) semesters per year.

3. Requests for sabbatical leave must be received by

the Superintendent in writing -im:such ,form.as.may. be mutdally # = & -

agreed on by the Association and the Superintendent, no later
than November 1lst of the school year prior to the pericd for
which sabbatical leave is requested. Action must be taken on
all such requests no later than Janﬁary 15th of the school
year prior to the period for which sabbatical leave is

requested.
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ARTICLE XXI

SUBSTITUTES

A. Substitute personnel appointed to fill the vacant
positions of teachers who are temporarily absent or on leave
must fully meet the appropriate certification requirements of
- the New Jersey State Board of Examiners,
B. The Board agrees at all times to maintain an adequate
list of substitute teachers. Teachers shall call the school by
6:30 a.m. to report unavailability. In the event of an emergency,
the employee can reach the school via the recorder phone until
7:30 a.m. It shall be the responsibility of the school to arrange
for a substitute. Teachers/staff are to call the evening before the
; .absence if possible.
C. In each instance in which positions are vacant because
teachers are temporarily absent or on leave every effort shall

be made to fill the position with substitute personnel.



ARTICLE XXII

PROFESS IONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

A. In our rapidly changing society teachers must con-
stantly review curricular content, teaching methods and mater-
ials, educational philosophy and goals, social change and other
topics related to educatipn. The Board recognizes that it
shares with its professional staff responsibility for upgrading
and updating of teacher performance and attitudes. The Board
and the Association support the principle of continuing train-
ing of teachers and the improvement of instruction.

B. Education Expenses

1. All coursework for which the school district is
expected to make payment must be approved in advance of any
type of commitment by the school district Superintendent, sub-
ject to appeal pursuant to Section B, paragraph | of this Arti-
cle.

2. Any teacher without prior teaching experience will
not receive approval for any reimbursement course work during
the teaching portion of the first year of employment by the

Hunterdon Central High School-District

e

e w b

4 . I o
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3. The items for reimbursement are tuition, fees, and

required textbooks. Textbooks retained by the teacher shall be
reimbursed at fifty percent of cost. Those textbooks deposited
in the school's professional library by the teacher shall be

reimbursed at one hundred percent of cost.
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4. Reimbursement will be made by the Board of Educa-
tion upon submission of receipts, etc. by the teacher to the
Superintendent for payment from the college and the bookstore.
Payment will be made following submission of evidence by the
teacher that the course has been éatisfactorily completed and
a passing grade received. To be considered passing, a grade
must be accepted toward graduate credit by the college
attended or in the field of vocational education or computer
technelogy.

5. For teachers under tenure, the Board of Education
will pay the tuition for a maximum of twelve (1l2) credits
within one (1) year, non-accumulative. Teachers on sabbatical
leave shall be paid the tuition for all courses that are in
field ahd in excess of a maximum of twelve (12) credits.
Whether or not they are in the field shall be determined by
the Superintendent. The Superintendent shall have the author-
ity to approve tuition reimbursement for undergraduate courses
in computer technology and vocational educatizonal programs, but
no credit on the salary guide shall be given.

6. In the case of teachers who are not under tenure,
-2 T e 7T '

the Board of Education will reimburse Tor tuitidn to a maximum
of nine (9) credits within one (1) vear, non-accumulative. A
teacher is considered to be under tenure as of September 1st
of the fourth year of the teacher’s emPloyment.

7. A year is defined as being from September 1st of

one year to August 31st of the following year.

-50~—
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3. Fees are defined as including registration fees,
special fees necessary to course taking, e.g. lab fees, parking
fees, matriculation fees and thesis fees. No other fees will
be reimbursed. The Board has final authority to determine
relevancy of fees as it applies to course taking.

9. The Board ‘agrées to implement and establish a
Recruitment Committee to study and improve teacher recrujitment.
[t is a function of this Committee to develop ways to utilize
incumbent teachers who volunteer as recruiters. The Committee
shall consist e¢f the principal and two members appointed by the
Association.

lo. Any vocational teacher who is hired because of
background in field shall Be reimbursed by the above schedule
for undergraduate courses needed to achieve a degree.

C. Secretarial employees will be eligible for reimburse-
ment subject to each of the following provisions:

l. Course work for which reimbursement will be sought
must have the prlér approval of the Séhool District Superinten-
dent. |

2. In order to be eligible for reimbursement, the

e R - ’ e _,_’
which will be determined by the Superintendent.

course must be related to the employeel!s {ield of employment
3. Items for reimbursement are those set forth in

Section B.3 above and that section will apply to secretarial

employees. .
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4, TFees for reimbursement  are thdse set forth in
Section B.8 above, and that section will apply to secretarial
empioyees.

5. Reimbursement for 12 month secretaries will be
limited to nine (9) approved credits within one (1) year, non-
accumulative. Reimbursement for 10 month secretaries will be
limited to six (56) credits within one (1) year, non-accumula-
tive.

6. Reimbursement will be made by the Board upon sub-
mission by the secretary to the Superintendent of receipts for
payment from the institution and bookstore. Payment will be
made following submission by the secretary of evidence that the
course has been satisfactor}ly completed for credit.

7. A year is defined as being from September 1lst of
one year to August 3lst of the following year.

D. The Association and the DBoard agree to place a total
dollar cap for the payment of tuition credits, fees and re-
quired textbooks in a total sum of $65,000. Funds not expended

shall revert to the Board of Education.

6] -




ARTICLE XXTII

MATINTENANCE OF CLASSROOM CONTROL AND DISCIPLINE

A. A definition of the duties and responsibilities of
all administrators, supervisors, ahd other personnel pertaining
to student discipline shall be reduced to ﬁriting by the adminis-
tration and presented to each teacher at the start of each school
year.

B. When, in the judgment of a teacher, a student by his
immediate behavior reguires the instant attention of‘an adminis-
trator, psychologist, physician or other specialist, the teacher
shall so inform his/her immediate supervisor or the student's
counselor.

c. When, in the judgment of a teacher, a student by his
immediate behavior seriously disrupts the instructional program
to the detriment of other students, the teacher may immediately
or temporarily exclude the student froﬁ the class room and refer
him to the appropriate administrator,.

D. A joint Student Behavior Committee, consisting of two

members appointed by the Superintendent and two members appointed by

-

the Association, shall be established to study and make recommen-
: ' oAy e

- ) e -
a4 e e

dations for the disciplinary prbzééhrés'of the ééhoéil Any -

recommendations from the Committee shall be submitted to the Instruc-

tional Council established pursuant to Article XV of this Agreement.
E. The Committee may consult with or add additional teachers,

professional advisor, parents, students, or other persons as

desirable and appropriate.
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ARTICLE XXIV

PROTECTION OF EMPLOYEES

A. Employees shall not be required to work under unsafe
or hazardous conditions or to perform tasks which endanger
tﬁeir health, safety, or well-being.

B. In the absence of a certified person, an employee may
use reasonable force as necessary to protect himself from at-
tack, to protect another person or property, to quell a dis-
turbance threatening physical injury to others, or to obtain
possession of weapons or other dangerous objects upon the per-
son or within control of a pupil.

C. The Board shall give full support including legal and
other assistance for any assault upon the employee while acting
in the discharge of his duties.

D. |. Employees shall inmediately report cases of as-~
sault suffered by them in connection with their employment to
their immediate supervisor.

2. Such notification shall be forwarded immediately
to the 3Superintendent who shall comply with any reasonable
request from the employee for. information relating to the inci-

C e R, . =, . Lo e s
dent or the persons invelved, and shafl act-ap;rop}iateiy as

liaison between the employee, the police and the Courts.
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ARTICLE XXV

BOOKS AND OTHER INSTRUCTIONAL MATERIALS AND SUPPLIES

A. Teachers purchasing materials and/or supplies with the
advance approval of the Superintendent or inmediate supervisor
shall be reimbursed upon submission of an appropriate receipt
of purchase.

B. The classroom teacher shall be continually consulted
on the selection of texthooks and related instructional mate-

rials.
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ARTICLE XXVI

EMPLOYMENT

A. The parties of this Agreement concur with the pre-~
sent peclicy of making every attempt to hire only fully certi-
fied teachers holding standard certificates issued by the New
Jersey State Board of Examiners for every regular teaching
assignment.

B. Each teacher shall be placed on his proper step of
the salary schedule consistent with the terms of the contract.

C. When any vacancy or new éosition occurs, notice of
such vacancy or new position will be distributed to all
employees. Employées who apply will be interviewed.

D. Each employee shall be notified by the end of the

school year of his assignment for the following school year.
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ARTICLE XXVII

EMPLOYEE EVALUATICN

A. All teachers shall be evaluated in accordance with the
educational laws or regulations of the State of New Jersey.

3. An approved format is to be used in evaluating all
secretarial employees and mechanics. The form is to be filled

out by the immediate supervisor and reviewed with the employee.
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ARTICLE XXVIII

‘A, All openings for positions in the summer school, home
instruction, federal projects, and other programs (including
non-teaching positions for which teachers may be qualified and
eligible) shall be adequately publicized by the Superintendent.
Sunrmer school openings shall be publicized and teachers shall
be notified of the action taken as soon as possible. Home
instruction openings shall be posted as they occur.

B. All of the provisions of this Agreement shall apply to
teachers holding positions in the summer school, home instruc-
tion and/or under federal programs, except where clearly in-

applicable,
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ARTICLE XXIX

EDUCATIONAL ENVIRONMENT

It is agreed that the prime activity of the school takes
place in the classroom., Therefore, interruptions of the daily
classroom activity and/or final examination periods by messsn-
ger and/or public address system and/or inter-communications

system will be kept to an absolute minimum.




ARTICLE XXX

INSURANCE PROTECTION

A, The Board will provide individual and {full family
health-care insurance coverage as provided by the New Jersay
Public and School Employees Health Benefits Program.

B. In 1989-90, the Board of Education aérees to furnish
each employee and their dependents with a co-pay preascription
plan with a two dollar ($2.00) deductible. In 1990-91, the
Board of Education agrees to furnish each employee and their
dependents with a co-pay prescription plan with a three dollar
($3.00) deductible.

C. The Board agrees to provide family dental coverage
including preventive and diagnostic at 100% pay, basic benefits
at B80% pay after a $25.00 deductible single/$75.00 family,
prosthodontics at 50% pay, and orthodontics at $750.00 rpaximum.

D. The Beard will provide the co-pay WNew Jersey State

Disability Insurance.

- 69 -




ARTICLE XXXI

BOARD RIGHTS

The Board and the Association agree that except as modi-

fied by law and this Agreement, the Board of Education has the

right:

A. To direct employees of the school district;

B. To hire, assign, retain, discipline or

ployees of the school district;

discharge em-

C. To maintain efficiency of the schoo! district opera-

tion entrusted to it; and
D. To determine methods, means

such operations are to be conducted.

- 70 =
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ARTICLE XXXTI
RETIREMENT BENEFIT PROGRAM

The Board agrees to continue a Retirement Benefit Program.l

1. Eligibility: All full-time employees who have accumulated
a minimum of forty (40) unused sick days at the time of retirement
from the district and who are collecting pension benefits pursuant
to Title 18A: 66-1, et seg. "Teacher Pension and Annuity Fund” or
"Public Employee Retirement System."

2. Exceptions: No employee shall be entitled to the Retirement
Benefit Program upon returning from a leave of absence, other than
sick leave, until said employee has completed a minimum of ten (10)
months work.

3., Benefit: Each eligible employee shall receive a retirement
benefit of one (1) day's salary (a benefit day) for each three (3)
days accumulated unused sick leave but not to exceed fifty (30)
benefit days. For the 1989-90 and 1990-91 school years only, an
additional 50 days at $100.00 for each sick day beyond 150 accum-
ulated sick days. The method of calculating the daily rate shall be
1/180th of the annual salary.

-

lRetirement is defined as an employee collecting a pension.
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4, Payment Dates: Retirement Dbeneflit payments shall be
made in a lump sum by July | next following the school year in
which the eligible employee terminateé. Such payment shall be
in addition to such annual salary for the fear in which he
terminates.

5. Accumulation Date: The effective starting date for
accumulating unused sick leave days is July 1, 1956.

6. This Article is subject to change by reason of changes

in the Jlaw, and it is expressly understood that it will be.

applied in accordance with the law.

7. A stipend of five hundred dollars ($500.00) shall be
given to a full-time employee who has acquired seventy (79)
unused accumulated sick days at the close of the school year in
which, said employee has accumulated seventy (70) days. The
stipend shall be given to any particular employee only once.

8. A stipend of five hundred dollars ($500.00) shall be
given to a full-time employee who has acquired one hundred and
ten (lio) unused accumnulated sick days at the close of the
school year in which said employee has accumulated one hundred
and ten (110) days. The stipend shall be given to any particu-

lar employee only once. - A - . o




ARTICLE XXXTIT

MISCELLANEOUS PROVISIONS

A. This Agreement constitutes Board and Association
policy for the term of said Agreement, and the Board and Asso-
ciation shall carry out the commitments contained herein and
give them full force and effect as Board and Association poli-
cy.

B. 1f any provisions of this Agreement or any application
of this Agreement to any employee or group of employees is held
to be contrary to law, then such provision or application shall
not be deemed valid and subsisting, except to the extent per-
mitted by law, but ali other provisions or applications shall
continue in full force and effect.

C. Any individual contract between the Board and an indi-
vidual employee, heretofore or hereafter executed, shall be
subject to and consistent with the terms and conditions of this
Agreement, lf an individual contract contains any language
inconsistent with this Agreement, this Agreement, during its

duration, shall be controlling. = ., . , I

’- it - Coe e

D, The Board and the Assoclation agree that there shall

be no discrimination, and that all practices, procedures and
policies of the school system shall clearly exemplify that
there is no discrimination in the hiring, training, assignment,

promotion, transfer, or discipline of employees or in the ap-




plication or administration of this Agreement on the basis of
race, creed, éolor, religion, national origin, sex, age, domi -
cile, or marital status.

E. Copies of this Agreement shall be reproduced at the
expense of the Board and the Association within thirty (30)
days, after the Agreement is signed and presented to all employ-
ees now employed, hereafter employed or considered for employ-
ment by the Board.

F. Whenever any notice is required to be given by either
of the parties to this Agreement to the other, pursuant to the
provision{(s) of this Agreement, either party shaill do so by
letter at the following addresses:

I. If by the Board to the Association:
Présldedt
Hunterdon Central High School Education
Association
Hunterdon Central High School
Flemington, NJ 08822

2, If by the Association to the Board:
Secretary
Board of Education

Hunterdon Central High School
Flemington, NJ 083822

t
'Y
<
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ARTICLE XXXTIV

REDUCTION IN FORCE

A. The partieslrecognize that the provisions contained in
Article XXXIIIl, Reduction in Force, are presently unenforce-
able.

B. The Assoctation recognized the right of the Board of
Education to reduce the number of employees in the district in
accordance with Title I18A of the Laws of New Jersey.

C. If a reduction in personnel is being considered, the
Board shall notify and consult with the Association as soon as
practicable, but not later than April 1 prior to when the lay-
off is to take place. The Board shall state to the Assoclation
the reasons for determining that a reduction of staff is deemed
necessary.

D. Non-tenured teachers will be laid off first where any
teacher who has acquired tenure and whose position has been
curtailed is certified and qualified to perform the services of
non-tenured teachers.

E. In the event teachers rmust be laid off, layoff will b>e
on the basis of seniority andvcgifgtiqatignéiexcggt as provided

Y oo S e
for in C above.

F. In the case of teachers with the same seniority, the
level of certification shall be standard. Those wiéh less than
standard certification shall be considered for layoff before

anyone with standard certification.




G. In the case of identical certification, the accumula-
tion of credits toward standard certification shall be the
criteria used with the highest number of credits achieved re-
ceiving a preference.

H. In a case of all of the above factors being equal,
teachers shall be considered on the baslis of their evaluation
and ratings with the least satisfactory to be released from
service first.

I. It is expressly understood that the Association shall
have the right to review a layoff list prior to notifi;ation of
the individual teachers to be laid off. In the event of a
disagreement concerning the layoff list, the Association shall
have the right to meet with the Superintendent prior to notifi-
cation of the individual teachers and prior to the notification
deadline of April 30.

J. Non-tenured teachers being laid off shall maintain
their accmnulétgd sick leave during the one (1) year within
which they remain on the recall list., A year for the purpose
of this Article shall be defined as October | to September 30
of the subsequent contract year.

K. 1f a teacher who is laidsdff i3 recalled I@-theffi;;
trict and accepts reemployment, upon return to the district the
employee shall assume the step position on the salary scheduls
which the employee would have held had the employee been

actively employed im the district to a maximum of one (1)

year's credit. No teacher may receive one (1) year's credit




unless the employee works a minimum of ninety-one (91} days
during the school year.

L. No non-tenured teacher who is laid off and subsequent-
ly recalled can receive c¢redit for the time in which the em-
ployee spent while laid off, and the employee may not acquire

Rj tenure until the employee has met the statutory requirements as
sat forth in Title I8A.

o M. Seniority for the purpose of this Article shall be

defined as non-terminated years of employment in the district.

N, A seniority list shall be prepared by the Board and
presented to the Association which includes all full-time
teachers who are within the bargaining unit.

O. It is expressly agreed that teachers who are on leaves
of absence will be considered as being within the bargaining
unit for the purposes of this Article.

P. Termination of employees due to lack of performance,
reaséignments and/or transfer which occur within the district
are not to be construed as applying to this Article and are
expressly excluded. No other rights or benefits shall be deem-
ad to e granted to a laid off teacher other than those defined
- herein, and all others are exprggfly(echedig._ e T ey

Q. Recall. Teachers shali g; ;egélled iéﬂinvérse 6rder
of layoff for position openings for which they are certified
and qualified in accordance with the following:

%'. I. 1If a position exists within the district for which

the teacher is certified pursuant to this Agreement, the teach-

-
;
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er shall be notified by certified mail. Within ten (10) days
of receipt of a written offer to return teo employment, the
teacher shall accept the position by replying in writing or it
shall be determined that the employee has deqlined the posi-
tion. If a teacher accepts the position the employee 1is
offered, the employee shall be granted sufficient time to ful-
fill the requirements of the contract the employee is required
under or if the employee does not have contract requirements to
fulfill, the employee shall have twenty (20) days from receipt
of the offer to return to work.

2. All teachers placed on layoff and the Association
shall be notified by certified mail on or before April 390 of
their position on the recall list and be given an opportunity
to remain on the recall list for the following school year.

3. No new staff shall be hired until all properly
certified staff members who were on the recall list have been
offered an opportunity in writing to return to employment with
the district.

4, In the event that more than one (1)} person occu-
pies the same position on the recall list, the Supefintendent

shall, in the presence of the Association representative, draw

Ce LRy ., - Co e

the names in order of ranking to establish a register of recal |
for positions which may become available and for which they are
qualified and certified.

5. The recall list shall be maintained by the person-

nel office for the following school year. It shall be the
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teacher's responsibility to maintain a current address with the
personnel office. Said teacher waives any responsibility of
the Board if when contacted by the district, the employee does
not state in writing the employee's lintent to return to the
district upon being offered an opening of a position for which
the employee is qualified. [f a teacher cannot be contacted
because of a failure to leave a current address, the Board of
education is relieved of its responsibilities to the teacher

and any rights to be recalled are terminated.




ARTICLE XXXV
UNION SECURITY CLAUSE

A. Upon the request of the Association, the Board shall
deduct a representative fee from the wages of each employee who
is not a member of the Association.

B. These deductions shall commence thirty {(30) days after
the beginning of employment in the unit or ten (10) days after
cancelling their membership in the Association.

C. The amount of said representation fee shall be certi-
fied to the Board of Education by the Association within five
(5) working days after the effective date of this Article,
which amount shall not exceed 85% of the regular membership
dues, fees and assessments charged by the Association to its
members.

D. The Association agrees to indemnify and hold the Board
of Education harmless against any liability, cause of action,
or claims of loss whatsoever, arising as a result of said de-
ductions.

E. The Board of Education shall remit the amounts deduct-
ed to the Association monthLyn‘En or bgfqre the 15Fh Qfﬂghe

! o = « -
. e -4 .

month following the month in which such deductions were .nade.

o ’

F. The Association shall establish and maintain at all
times a demand and return system as provided by N.J.S.A.
34:13A-5.4(2)(c) and (3) (L. 1979 ¢. %#77) and membership in the

Association shall be available to all employees in the unit on
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an equal basis at

fails to maintain

all times. In

such a system, or

available, the Board of Education

making such deductions.

the event

if membership 1is

shall

immediately

the Association

not so

cease




ARTICLE XXXVI
DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1989, and
shall continue in effect until June 30, 1991.

Negotiations on a successor agreement, as provided for in
Article II, shall commence no later than the first week of
November, 1990, Discussions on the'general operation of Hunterdon
Central are appropriate at any time.

IN WITNESS WHEREQF, the parties hereto have caused this
Agreement to be signed by their respective Presidents and attested

by their respective secretaries.

HUNTERDON CENTRAL REGIONAL H.S. HUNTERDON CENTRAL REGIONAL H.S.
EDUCATION ASSOCIATION BOARD OF EDUCATION
T hors " '
BY: / . ﬂ BY:
"President refident
sy{ 7 y BY: Z?ﬂﬂg aﬁ{/&;&cxa
Secretary 4 U Secretary
DATE: // / -F9 DATE: -/ -&F
4-';: '-:4 e "" * M o= i “ n- . LYo T
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1989-90 SECRETARIAL SALARY GUIDE

A
15692
16163
16648
17147
17661
18191
18737
19299
19878
20475
210898
21721
22373

1990-91 SECRETARIAL SALARY GUIDE

A
16961
17470
17994
18533
19089
19662
20525
20860
21485
22130
22794
23478
24182

83

L]

17325
17845
183840
18931
19499
20084
20687
21308
21947
22605
23283
23982
24701

18725
19286
19865
20461
21075
21707
22358
*23639
23720
24431
25164
25919
" 26697
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1989-90 TEACHING STAFF SALARY GUIDE

24743
26076
27482
28964

30525

LPAR)!
33905

35734

37654

39650

41829
44083
44459

25510 26301
26884 27718
0334 29243
29862 30787
3471 Jua
33168 34196
34957 36040
36841 37983
38828 40030
40921 42188
43126 44463
45450 46859
47899 49384

1990-9]1 TEACHING STAFF SALARY GUIDE

27798 28440
29298 10208
30877 liBl4
32541 33880

206 L 33359

36145 37266
38093 39214
40148 . 41391
42312 43623
4592 45975
47268 487313
50486 52051
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34590

36236

18421
40492
42695
44975
47401
50245
53665
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STEP

10
11
12

13

TEACHER AIDE SALARY GUIDE

1989-90
11,743
12,0862
12,381
12,700
13,019
13,338
14,300
15,262
16,224
17,1886
18,184
19,947

21,710

- 85 -

1990-91
12,654
13,007
13,360

13,713

14,066

14,419

.

14,772

15,838

16,903

18,200
19,497
20,794

22,092




VOCATIONAL TEACHERS' SALARY GUIDE

Column's

figures

same as

Schedule "B" B B+15 B+30 M M+15 M+30C M+45 M+60
Definitions

and require-
ments for
attainment

Y

's Degree and 30 Post Master's credits

1 e

Certification and 40 credits

credits
credits

2

1

Certification and Bachelor's Degree

E
§"

Certification and competency exam or Certification and 20
Certffication and Bachelor's Degree and 15 Post Graduate
Certification and Master's Degree and 15 Post Master's credits

Certification and competency exam and 20 credits or

Certification and Master's Degree

Vocational Certification
Certification and Master

OPERATING PRINCIPLES:

l. Only those teachers actually teaching recognized and approved vocational
programs can qualify for this salary gquide.

2. Those teaching such vocational courses for only a part of their schedules
are paid on this guide for only that part of their schedules. Vocational
programs are defined as thsoe meeting three full class periods in the
Vocaticonal Building.

3. No compensatory examination shall be accepted for placement on this

gu;de until the results are certified by the institution administering
said examination.
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ACTIVITY

Football
Heed Coach
Defensive Coordinator
Assistant coach

Bssketball

Head Coach

Assistant coach
Wrestling

Head Coach

Assistant coach
Track

Head Coach

Assistant coach
Baseball

Haed Coach

Aasistant coach

Soccer Girls
Head Coach
Assistant coach

Soccer Boys
Head Coach
Assistant coach

Cross Country

Yeed Coach

Assistant coach
Golf

Head Coach

Assistant coach
Winter Track

Head Coach

Assistant coach
Lacrosse

Head Coach

Assistant coach
Girls Hockey

Head Coach

Assistant coach
Girls Basketball

Head Coach

Assistant coach
Tennis Spring

Head Coach

Assistant coach
Tennis Spring

Heed Coach

Assistant coach
Girls Softball

Head Coach

Assistant coach

STEP1
3814
2942
2670

3351
2550

3351
2550

2768
1885

2768
1885

2768
1885

2768
1885

2550
1683
2550
1934
17N

2758
1885

2768
1885

3351
2550

2550

2550

2758
1885

1989-50

STEP2
4032
3160
2887

3568
2768

3568
2758

2986
2103

2986
2103

2986
2103

2986
2103

2768

1901

2768

2152

1389

2986
2103

Schedule C

STEP3

2986 -

2103

3568
2768

27468

2768

2986
2103

87

4249
3378
3105

3788
2986

3786
2986

3203
2321

3203
2321

3203
2321

3203
2321

2984
2119
2986
2370
1607

3203
2321

3203

2331

3786
2986

2984

2986

3203
2321

T

STEP1
4147
3199
2903

3643
2773

3643
2773

3009
2050

3009
2050

3009
2050

3009
2050

2773

1831

2773

2103

1274

3009
2050

3643
2773

2773

2773

3009
2050

-, 300%
©2050°

1990-91

STEP2
4384
3436
3140

3880
3009

3880
3009

3246
2287

3246
2287

3246
2287

3246
2287

3009
2068
3009
2340
1511

3246
2287

3246
2287

3009

3009
3009

3246
2287

STEP3
4621
3673
3377

4117
3246

4117
3246

3483
2524

3483
2524

3483
2524

3483
2524

3244

2304

3246

577

1748

3483
2524

3483

© 2524

4117
3244

3246

3246

3483
2524




ACTIVITY
Girls Track
Head Coach
Assistant coach
Cheerliaaders
Haad Coach
Assistant coach
Boys Gymnastics
Head Coach
Assistant coach
Girls Gymnastics
Haad Coach
Assistant coach
Intramural
Head Coach
Assistant coach
Lamp

Echo
general
businass
Service Clubs
Honor Society
ski Club

HOSA
FFA
DECA
CHESS
FBLA
MATH
VICA

Debate & Forensics
Mock Trial

Student Council

Schedule C Salery Guide No $teps
Supervisor Fine Arts
Marching Band Director
Asst. Marching 8and Director
Asst. Marching 8Band Adv.
Advisor I[nstrumental Music
Asst. Adv. Inst. Music

Advisor Vocal Music

Dramatics Coordinator

STEP1

2768

2550
1683

2768
1885

2768
1885

1572
1068
3269

1662
157
657
703
839

703
703
703
703
703
703
703

1287

1961

3596
2833
1634

1877
1115
1877

1877

1989-90

STEPZ2

2986

2768
1901

2986
2103

2986
2103

1790
1286
3487

1771
1286
766
758
1057

768
768
758
768
768
758
758

1450

Schedule C

STEP3

88

3203

2984
2119

3203
2321

3203
2321

2008
1504
3705

1880
1375
a7

1275

834
834
834
834
a3
a3
a34

1120

1120

1505

STEP1

3009

7S
1831

3009
2050

3009
2050

1710
1161
3554

1807
1258
714
764
912

764
754
764
764
764
764
74

1399

2133

3910
3081
1777

2041
1212
2041

2041

1950-M1

STEPZ

3246

3009
2068

3246
2287

3246
2287

1947
1398
3™

1925
1377
833
835
1149

a35
835
835
815
835
835
ais

1577

STEP3

3483

3246
2304

3483
2524

3483
2524

2184
1635
4028

2044
1495
951
906
1386

906
906
906
906
906
906
906

1218

1218

1636




