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CONTRACTUAL AGREEMENT DBETWEERN
THE BOARD OF EDUCATION OF WOODBRIDGE TOWNSHIP
AND

THE WOODBRIDGE TOWNSHIP SCHOOT ADMINISTRATORS ASSCOCIATION



CONTRACTUAL AGREZMENT BETWEEN
THE BCOARD OF EDUCATION OF WOORBRIDGE TOWNKSHIEP AND
LHE WOODBRILDGE TOWNSHIP SCHOOL ADMINISTRATORS ASSOCIATION

Preamble:
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Th

g Agreemenrt {g encoved {wvie vhia lst day of July, 1%26%,

by and between the Woodhridge Township Board of Bduacatiocwn, here-
inafter veferved to a8 the Board, and Lhe Woodbridge Township

School Administvators Assveiatlon, Pbke provisions of this Agreement
shall become effective Julw, 154w and ziall rvemain in ekfect

threugh June %G, 19706, opies of this Apveewmenr sball he distributed

to each member ¢f che Weodbridege Townghip School Administrators

o

Association apd members of the Beavd of fducation. LR overssnngl

thic Apraement.

Yoo

hirved shall be provided with a2 ra

e

iou
The Weodbridge Feownship Schocl Adwministrators Assoceiation
includas the Directorvas, Frincipails, Viee Princivale, Adminisirative

Assistants, Departwment Ilerads, Subliect Avaen foovdinstors, Subjiect

Avesn Supervisovs, zad the Schoel-Indusicy Ceoxdlinaton,

adrticle T -~ BHeod

Parsuvant to Chapter 303, Yew Jergey Statubes, 1268, the Board
raecoguizas the Agsoceiation above mouticned ag the exclusive and
sole representative fov collective negotiations councerning the Litoms

described aa follaws:
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&. The Board agrees uotr to negoviste with any other orvrganization

&
&
fa

other than the asdmivistratvers Asszociation fovr tha duration
cf this Agreemant.
B. The mnegetiation proceduies:
1. The parties sgree fo seter inte cellective negobtlafions
gveEs & BUCCESSOF agrteewaat In sccordance with Chanpter 303,

Public Lawg, 1908, Etave of Rew Jevesey, in an efforg



to reach sgreemeut on all matterg contained herein.
Such negotiations shall begin not later than
Névemher 1, 1469,
2. Neither party in any negotiation shall have any
control over the gelection of the representatives ¢f
the other party, and each party may seleect 1rs voting
tepreagentatives from within the sﬁhaol digtrict and
its consultants and advizors from within or outside_the
school district. While no final agreemeunt shall be
executed without z majority ratification by the Associ-
ation and the Board, the parties mutually“piedge that
their representatives will be empowered toc suggest pro-
posals and compromises in the course of vegotiations
and recommend mame to their reapactive organization for
approval,
This Agreement shall aot bhe modif%ed in whole or in part by the
parties except by an agreement written and executed by bLoth parties.
If any part of this Agreecment {is held invalid by an agéncy of\
proper legal 3urisdiction the remaining portions of thils Agreement will
remain in effect for the remainder of the term of this Agreement,

Article II - Administrative grievance procedure

A. Definiticns

1. Enmployer
The Board of Education, Woeocbridge Township, Woodbridge,

New Jexrsey.

2. Employes

Any person directly emploved and compensated by the Board
of Education and covered under thi- Agreement.
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3. Asgociation

The Woodbridge Township School Administrators Association.
4. Grievance
Shall mean any c;aimad violations, misinterpretations or
inequitable applications of thie existing Agreement, and
all righte and rvegpounsibilities as stated and publisbed by
the Board of Education which relates to or involves the
Employer’s rightful expecrations of professionalism and
obligatiens of this countracti as agreed by the Administrators
Associatiocn and the Board of Education.
B. Procedure
The ;ppropriate Director of Education shall informally and
orally confer with an Adminiztrator whe violates any section of
this Agreement ia order to c¢larify or interpret any misunder-
standing on the part of the Adwinpnistrator of his contractual
obligations and for the sole purpese of providing full knowledge
of the expectations and necessary professionalism as agreed upon
in this contract.
Any adminfistrator who feels thai his rights uander the'provisians
of this Agreement have bgen viclated shall inforwally and orally
confér with the appropriate Director.
~If this grievance canpot be golved in an informal fashion, as described
in the sbove two paragrafha, then the girevaunce procedure outlined in the

Board of Education's policies and procedures shall be followed.

Article 111 - Responsibilities and Rights

A. The Administrator shall be directly responsible tc the appropriate
Pirector and, through him, to the Superintendent of Schools, or
his designee. He shall dischaxge his duties in accordance with
the policies of the Board of Education and ghall cowply with the
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immedidte Sirector. He shall keep the Divector

fornmed of the condiilang of tihe schonls and the

Edminisrvatorvs ghatl nave the vights ond

cegtabiished 1u thae By-Lowe and Policioa of

heen

Eduwocatlion of oha Tounasnio of Woodby dy apsd  ame qede
June 30, 1969, {(Source-Begicsieved copy $#30)
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Adminisrrators shali have aill whwe Tighes and
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aifordsd to the beackers .o per their comtrmct as 1% relates to leaw
of absence
The Prasident of the Woodbrioms Township School Adminlatralors
Associatlon s exoeptsd from Tesve for the pirgose of serving the

crganisatian for one year.

B Gabbaticel lessve ralesn and vepoledione pnall apply
personnet in the Weodbridpe Townsbip sehonl sys
Articie ¥V - Asslpawents and

Al i:ﬁign&mnbg

M adwindebrative personcst shall be assigned
Sehools who shall weke sueh sssignments Tor the

total sehool dgteriet snd only after consulbat
inwvolwed,
B, Trapsfers
or poties of,

siltntion with tha
It odis recoguizod thelb Llere eay be axesphions
arise e bhe school
Article VI - Eglery schedulos snd ralics
Tae gadary schedulseg and Cios for vhe sobosl year
Followat
Department Heads {1 st each of senior Lighe)
{10 aontns!
Buasinessy Matbomah loy
Bnglish Phroleal Blucation and
Healih
Foreign Imngusges Seienoe
Guidanoes Soolal Sbodiss
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