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ARTICLE |
RECOGNITION

The Board hereby recognizes the Association as the exclusive sole representative
for collective negotiations concerning the terms and conditions of employment for
all New Jersey certified personnel under contract to the Board as listed below.

1. Contracted Teachers
2. Contracted Nurse

Unless otherwise indicated the term "teacher" when used hereinafter in the
Agreement, shall refer to professional employees represented by the Association
in the negotiating unit as specified above, and reference to "teachers” shall include
both males and females.

The Stanhope Board of Education shall deduct from the pay of all nonmember
employees in the unit a representation fee, in lieu of dues, for services rendered
by the Stanhope Education Association in accordance with Section C of P.L. 1979,
C477 (C.34:13A-5.5). The representation fee, in lieu of dues, shall be in an
amount equivalent to the regular membership dues, initiation fees, and
assessments charged by the majority representative to its own members less the
cost of benefits financed through the dues, fees, and assessments, and available
to or benefiting only its members, but in no event shall such fee exceed 85% of the
regular membership dues, fees, or assessments.

ARTICLE Il

NEGOTIATION PROCEDURE

During negotiations, the Board and the Association shall present relevant data,
exchange points of view and make proposals and counterproposals.

The parties mutually pledge that their representatives shall be invested with all
necessary power and authority to make proposals, consider proposals, and make
counterproposals in the course of negotiations, all of which are subject to review
and ratification by the parties represented.

The Negotiated Agreement between the parties is subject to ratification by the
Board and the Association.
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ARTICLE Il

MANAGEMENT RIGHTS

The Stanhope School Board, on its own behalf and on behalf of the electors of the
Stanhope Borough, hereby retains and reserves unto itself, without limitation, all powers,
rights, authority, duties and responsibilities conferred upon and vested in it by the laws and
the Constitution of the State of New Jersey, and of the United States.

ARTICLE IV
SEA RIGHTS AND RESPONSIBILITIES

The SEA agrees that it will, upon the request of the administration, form
committees to assist the administrative staff in developing, formulating, revising
and evaluating programs, proposals, structures and methods under consideration
or being implemented within the school system.

The SEA shall have the privilege, with the Superintendent's or his/her designee's
approval (in accordance with Board policy for Association business) to use school
buildings and equipment, including staff typewriter, mimeographing and other
duplicating equipment, adding machines, at reasonable times when such
equipment is not otherwise in use and when such use will not interfere with nor
interrupt school operations; all supplies to be paid for by the Association. The SEA
shall assure the proper care and operation of these facilities when used. The SEA
shall be responsible for all damages to school property in the exercise of the
privilege granted under this paragraph and shall save harmless the Board from all
liability including expenses in defending claims arising out of the use of the Board's
facilities by the SEA.

The SEA may have the use of the present bulletin board, located in the faculty
lounge, for its use. Copies of materials posted on such bulletin boards shall be
given or shown to the administration prior to such posting.

The SEA shall have reasonable use of the inter-school mailboxes for Association
business.

The Superintendent will be available upon request and reasonable notice by
authorized representatives of the SEA to discuss all aspects of professional
service including conditions of employment.

1. The SEA representatives and the Superintendent may elect to develop
recommendations that shall be submitted to the Board for consideration
and reply. The SEA committee must first present the recommendation to
the Superintendent with the option that the committee can then bring it
directly to the Board in the presence of the Superintendent.

Agreement Between the Stanhope Board of Education and the Stanhope Education Association
Contract Period: July 1, 2005 to June 30, 2008
Page 4 of 26, Ratified May 4, 2005 and June 8, 2005



Proposed policy statements of the Board developed as a result of the
discussions with, or with the assistance of authorized representatives of
the SEA, shall be presented to the SEA at a reasonable time prior to their
adoption by the Board.

Association Business

1.

2.

The Association president shall be released without loss of compensation
up to a maximum of three (3) absences per school year to attend hearing
at court, the Public Employment Relations Commission (PERC), or other
judicial body where the Association has filed a charge or complaint against
the Board. Under such circumstances, it is understood that the
Association shall reimburse the Board within five (5) business days for the
full cost of the substitute teacher in the event the Board is vindicated or
upheld.

Association President or his/her designee shall receive one day per year for
Association business upon approval of the Superintendent. Said day is

non-transferable and non-cumulative.

ARTICLE V

TEACHER RIGHTS

Pursuantto N.J.S.A. 18A:25-7 and the Supreme Court's holding in Weingarten, whenever
any teacher is required to appear before the Board of Education or any committee thereof
concerning any matter which could adversely affect the continuation of that teacher in his
position or employment or salary or any increments pertaining thereto, he shall be given
prior written notice of the reasons for such meeting or interview and shall be allowed to
have representatives of his choice present to advise and represent him during such
meeting or interview. Upon certification of any charge to the Commissioner, the Board may
suspend the person against whom such charge is made, with or without pay, pending final
determination of the same, and if the charge is dismissed, the person shall be reinstated
immediately with full pay as of the time of such suspension.

B.

ARTICLE VI

TEACHER WORK YEAR

The SEA will meet with the Superintendent to discuss the school calendar prior to
the Board's adoption of said calendar.

Teacher work year will be adopted prior to issuance of contract.
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C. The Calendar will contain 180 pupil-contact days plus one (1) orientation day for
the entire staff and one (1) additional orientation day for new staff members only.
One (1) in-service day may be added to the calendar at the Board's discretion.
One (1) additional in-service day (9:00 AM to 3:00 PM) shall be added for all staff
to fulfill CEU requirement. Part-time employees to be paid for the additional hours
of work on this one additional in-service day based on the employees contractual
FTE.

D. There shall be an early dismissal day on the last day of school before Thanksgiving
and Christmas vacation provided that (1) said last day of school occurs within the
same week as the holiday or (2) Christmas day falls on Sunday. Teachers shall be
permitted to leave school on each early dismissal day after the departure of the
last student.

ARTICLE VII
NON-TEACHING DUTIES
A. Lunchroom and Playground Duty

1. The Board shall continue the practice of using aides for the lunchroom and
playground. The Board will continue the practice of providing an aide for
lunchroom and playground duty. Aides are to be trained by the teachers
under the guidance of the principal.

2. One (1) teacher per lunch period and one (1) per playground period shall
be assigned to duty in the lunchroom or on the playground at the Valley
Road School. Compensation for either of these duty assignments shall be
ten dollars ($10.00) per period worked during the 2005-2008 school years.
When a teacher who is assigned to either lunch or playground duty is
absent, the substitute shall assume the duty.

a. Teachers assigned to either lunch or playground duty shall have a
duty free lunch period and preparation period unless the teacher
chooses not to have a duty free lunch.

b. Payment for actual number of periods worked will be made in
January and June.

B. Professional Staff Meetings

1. Itisunderstood that the need for total staff involvement in educational matters
exists. This involvement shall be accomplished via a combination of General
Staff Meetings and Interdisciplinary Team Meetings. General Staff Meetings
shall be held monthly, September through June, and follow a pre-established
schedule. Collaborative Interdisciplinary Team Meetings shall be called at the

Agreement Between the Stanhope Board of Education and the Stanhope Education Association
Contract Period: July 1, 2005 to June 30, 2008
Page 6 of 26, Ratified May 4, 2005 and June 8, 2005



sole discretion of the administration, not to exceed one per month.

2. Notice of professional staff meetings shall be given to teachers involved at
least forty-eight (48) hours prior to the meeting except in an emergency. There
shall be no more than two (2) professional staff meetings per month, but not to
exceed eighteen (18) per school year, except in cases of emergency.

3. In the event subcommittees become necessary, upon request of the
administration the Association shall provide the names of teachers to serve on
said committees to perform preliminary curriculum work on an unpaid basis.

4. The district shall continue the practice of paying teachers who are approved to
work on summer curriculum projects in accordance with Article XV, Section A.

C. Teachers assigned to chaperone overnight student activities shall receive a stipend
per night in accordance with the below listed rates except those already being
compensated for the activity:

2005-2008
$75
ARTICLE VI
TEACHER EMPLOYMENT
A. Credit for military service shall be given pursuant to N.J.S.A. 18A:29-11.
1. Non-tenure and tenure teachers shall be notified of their contract and salary status

for the ensuing year on or before April 30. Tenure and non-tenure teachers will
notify the Superintendent of their intention for the coming school year on or before

June 1.
ARTICLE IX
LEAVES OF ABSENCE
A. Personal and Family Emergency Leave

1. Personal Leave -- Three (3) personal days per year will be granted.
Personal days will be accumulated up to five (5) days. Effective July 1,
1993 each teacher with unused personal days as of June 30th of each
school year shall have all such days in excess of two (2) added to his/her
accumulated sick leave for future use. Personal days shall be for those
things that cannot be taken care of other than on school time. Application
shall be submitted to the administration for approval three (3) days in
Agreement Between the Stanhope Board of Education and the Stanhope Education Association
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advance except in cases of emergency.

Personal days may not be taken immediately before or after a school
holiday or vacation period. However, a teacher may request a special
exception to the above-described restriction provided that a written
request specifying the specific reason is submitted to the Superintendent
for his/her consideration. Under such circumstances, only the following
reasons shall be considered:

(1)
(2)
3)

(4)
(5)
(6)
(7)

Wedding of a family member or close friend

Religious holiday

Graduation/commencement of employee or member of his/her
immediate family

Personal emergency

Family emergency

Court appearance

Severe inclement weather conditions

The decision of the Superintendent shall be final and not subject to the
grievance procedure.

At no time shall more than twenty percent (20%) of the teaching staff be
on personal leave.

2. Family Emergency Leave -- one (1) day will be granted annually for personal
emergencies. Whenever possible, application for Family Emergency Leave
shall be submitted to the administration for approval as soon as the teacher
becomes aware of the emergent circumstance. If said day is not utilized by
the conclusion of the school year, it shall be added to the teacher's
accumulated sick leave as provided below in Section C.1.

B. Bereavement Leave

Up to four (4) days will be granted for death in the immediate family. The
immediate family shall include the following: spouse, mother, father, sisters,
brothers, children, mothers and fathers-in-law, or any other relative residing in the
home. Up to two (2) days will be granted for brothers and sisters-in-law,
grandmother and grandfather. Up to one (1) day will be granted for grandparents-

in-law.

C. Sick Leave

Ten (10) days sick leave will be granted annually in accordance with provisions of
the State statute. Effective 2001, the Board agrees to provide an unofficial,
tentative notification of sick leave on the last day of school.

D. Child-Bearing and Child-Rearing Leave
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1. Any teacher seeking to use sick leave for reasons associated with pregnancy
shall file a written request for such leave with the Superintendent at least sixty
(60) days in advance of the date on which said leave is to commence, except
in cases of emergency when the teacher cannot notify within the time limit. In
such cases, as soon as possible thereafter; however, any written request shall
likewise specify therein the date on which said teacher proposes to terminate
the sick leave. The Board may require as a condition of the teacher's return to
service production of a certificate from a physician certifying that the teacher is
medically able to resume her duties.

2. The Board shall grant child-rearing leave of absence without pay immediately
following the conclusion of sick leave associated with childbirth or commencing
on a mutually agreeable date following the birth of the child, to any teacher
upon request in accordance with applicable statutes, regulations, and State
agency decisions for the balance of the school year in which the leave is taken.
Teachers may be granted a leave of absence without pay for child-rearing
purposes for one (1) full school year (September through August) following the
school year in which the initial child-rearing leave occurs.

Teachers who are on either disability leave or child-rearing leave shall notify
the Board of their intent to return to work no later than April 1 of the school year
in which the leave is taken; those teachers whose leave commences thereafter
shall notify the Board no later than June 30 of the year in which the leave is
taken. In no event shall any such leave be extended beyond the end of the
contract year in which leave is taken for non-tenured teachers unless the
Board otherwise elects.

3. In the event that a teacher's pregnancy terminated prior to the expiration of the
leave which has been granted, or prior to the inception of the leave which may
have been requested, said teacher may apply for early reinstatement by filing a
written request therefore with the Superintendent accompanied by a
physician's certification that she is medically able to resume or continue to
perform her duties. The Board shall grant such a request if it has not
contractually obligated itself to employ a replacement for the teacher in
guestion during the period for which leave has been originally requested or
granted, and if such request can be fulfilled without substantially interfering with
the effective administration of the education program to which the teacher in
question was assigned and seeks to be reinstated. The Board shall not
contractually obligate itself for such a replacement if the leave requested is for
a period of sixty (60) days or less.

4. Teachers adopting a child under five (5) years old shall receive child-rearing
leave of absence without pay which shall commence upon receiving de facto
custody of said infant, or earlier if required for adoption. The Board reserves
the right to set the term of the leave within reasonable limits in the best
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interests of the school.

Teachers shall be given a written accounting of accumulated sick leave and
personal days with the first paycheck in September.

ARTICLE X
TEACHING DAY

The workday for full-time teachers shall be 7 hours and 5 minutes. To address the
possibility of transportation delays, a rotational schedule of teachers to supervise
students at the close of the school day shall be developed by the administration and
implemented. Said schedule shall be rotated among the teachers on a daily basis
but may be adjusted to coincide with the workday of part-time teachers.

Teacher patrticipation in extra-curricular activities that extend beyond the school
day shall be compensated according to Paragraph J, Article XIX. Compensation
for any additional extra-curricular activities will be negotiated with the SEA in
accordance with Article I.

Teachers may volunteer for non-compensated extra-curricular activities if they so
desire.

Teachers shall be entitled to a lunch period not less than thirty (30) minutes long.

When traveling on official school business, teachers will be compensated at the
prevailing IRS mileage rate. In the event that the IRS adjusts its rate during the
school year, said adjustment shall not become effective until July 1 next, following
the date of implementation. Prior approval for such travel must by granted by the
Superintendent and reimbursement shall be made upon completion of required
voucher. Carpooling must be used to the fullest extent possible.

Notwithstanding Sections A and B hereinabove, teachers shall attend four (4)
evening parent-teacher conferences, each of two hours duration, from 6:00 p.m. to
8:00 p.m. as follows: two (2) conferences in the fall and two (2) conferences in the
spring. Itis understood that one (1) evening conference each semester is in lieu of
an afternoon conference each semester. On the day(s) said evening conferences
are scheduled, there shall be early dismissal for students and teachers shall be
permitted to leave after the last student has departed.

There shall be one (1) annual "Back to School" as an additional required evening
program. This program will be from 7:30 p.m. to 9:30 p.m. All teachers shall be
paid a stipend of $50.00 for attendance at this program. It is specifically
understood that attendance at this program is required of each teacher unless
specifically excused by the Superintendent at his/her discretion without stipend. It
is further understood that teachers shall continue the current practice of scheduling
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conferences.

G. Teachers will be guaranteed at least one scheduled (42 minute) preparation period
each day.

ARTICLE XI
GRIEVANCE PROCEDURE

A. Definitions
1. Grievance: A "Grievance" is a claim by a teacher or the Association
based upon the interpretation, application or violation of this Agreement,
policies or administrative decisions affecting a teacher or group of
teachers.

2. Aggrieved Person: An"Aggrieved person" is the person or persons or the
Association making the claim.

3. PartyiniInterest: A "party ininterest"is the person or persons making the
claim and any person, including the Association or the Board, who might
be required to take action or against whom action might be taken in order
to resolve the claim.

B. Purpose

The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems that may from time to time arise affecting teachers. Both
parties agree that these proceedings will be kept as informal and confidential as
may be appropriate at any level of the procedure.

C. Procedure

1. Agrievance to be considered under this procedure must be initiated within
thirty (30) calendar days from the time of its occurrence.

a. Failure at any step of this procedure to appeal a grievance to the
next step within the specified time limits shall be deemed waiver
of further appeal of the decision.

b. It is understood that any aggrieved person shall, during and
notwithstanding the pendency of any grievance, continue to
observe assignments and applicable rules and regulations of the
Board until such grievance and any affect thereof shall have been
duly determined.

c.  Time Limits -- Since it is important that grievances be processed
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as rapidly as possible, the number of days indicated at each level
should be considered as a maximum and every effort should be
made to expedite the process.

d. In the event a grievance is filed at such time that it cannot be
processed through all the steps in this grievance procedure by the
end of the school year, and if left unresolved until the beginning of
the following school year, could result in irreparable harm to a
party in interest, the time limits set forth herein shall be reduced
so that the grievance procedure may be exhausted prior to the
end of the school year or as soon thereafter as is practicable.

2.  Level One -- administration (informally)

Any aggrieved person who has a grievance shall first discuss it with the
administration, either directly or through the Association's designated
representative, with the objective of resolving the matter informally.

3. Level Two -- administration (formally)

If the aggrieved person is not satisfied with the disposition of his grievance
at Level One, or if no decision has been rendered within five (5) school
days after the presentation of the grievance, he may file the grievance in
writing with the administration within five (5) school days after the decision
at Level One or ten (10) school days after the grievance was presented,
whichever is sooner.

4, Level Three -- Board Review

a. If the aggrieved person is not satisfied with the disposition of his
grievance at Level Two, or if no decision has been rendered
within ten (10) school days after the grievance was delivered to
the administration, he may, within five (5) school days after a
decision by the administration or fifteen (15) school days after the
grievance was delivered to the administration, whichever is
sooner, request in writing for a review by the Board. The request
shall be submitted in writing through the administration which shall
attach all related papers and forward the request to the Board.

b. The Board, or a committee thereof, shall review the grievance and
shall hold a hearing with the aggrieved person, at the request of
either party and shall render a decision in writing, and forward
copies thereof to the grievant and the Association within fifteen
(15) calendar days of the receipt of the appeal or within fifteen
(15) calendar days of the completion date of the hearing,
whichever is applicable. The referred to hearing, if required, shall
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be held within thirty (30) days after receipt of the appeal notice.

5. If the decision of the Board does not resolve the grievance to the
satisfaction of the aggrieved person and he wishes review by a third party,
he shall so advise the Board through the Superintendent, within twenty
(20) school days of receipt of the Board's decision. However, the Board's
decision shall be final and binding on grievances concerning:

a. Any matter for which a specific method of review is prescribed
and expressly set forth by law or any rule or regulation of the
State Commissioner of Education; or

b.  Acomplaint of a non-tenure teacher which arises by reason of his
not being re-employed; or

c.  Any matter which, according to law, is either beyond the scope of
Board authority or limited to unilateral action by the Board alone.

6. Securing Services of an Arbitrator

a. The following procedure shall be used to secure the services of
an arbitrator:

(2) Either party may request the American Arbitration
Association (AAA) or any other association to submit a
roster or persons qualified to function as an arbitrator in
the dispute in question.

(2) If the parties are unable to determine a mutually
satisfactory arbitrator from the submitted list, they may
request the AAA to submit a second roster of names.

3) If the parties are unable to determine within ten (10)
school days of the initial request for arbitration a
mutually satisfactory arbitrator from the second
submitted list, the AAA may be requested by either
party to designate an arbitrator.

b.  The arbitrator shall limit himself to the issues submitted to him and
shall consider nothing else. The recommendations of the
arbitrator shall be advisory.

D. Rights of Teachers to Representation
1. Teacher and Association: Any aggrieved person may be represented at

all stages of the grievance procedure by himself, or at his option, by a
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representative selected or approved by the Association. When a teacher
is not represented by the Association, the Association shall not have the
right to be present nor to state its views at any stage of the grievance
procedure unless requested by the teacher.

2. Reprisals: No reprisals of any kind shall be taken by the Board or any
member of the administration against any party in interest, any
representative, any member of the Association, or any other participant in
the grievance procedure by reason of such participation.

E. Miscellaneous

1. Separate Grievance File: All documents, communications, and records
dealing with the processing of a grievance shall be filed in a separate
grievance file and shall not be kept in the personnel file of any of the
participants. Notwithstanding the establishment of a separate grievance
file, it is understood by the parties that if teacher observations and
evaluations are the subject of the grievance, such observations and
evaluations shall remain in the teacher's personnel file.

2. Forms: Forms for filing grievances, serving notices, taking appeals,
making reports and recommendations, and other necessary documents
shall be prepared jointly by the Administrator and the Association and
given appropriate distribution so as to facilitate operation of the grievance
procedure.

3. The Board shall notify the Association of all grievances that are filed.
ARTICLE XII
TEACHER EVALUATION

A. All monitoring or observation by the administration of the work performance of a
teacher shall be conducted openly.

B. Before any evaluation report is finalized, submitted to the Administration, or placed
in the personnel file, such report shall be discussed at a post-evaluation
conference of the teacher and evaluator. Atleast one (1) day prior to this meeting,
the teacher shall be given a copy of the written evaluation of his/her performance.
The teacher shall have the right to submit a written response to any material within
the report or any additional material, within fifteen (15) working days of the post-
evaluation conference. This response will be reviewed by the evaluator and must
be attached to copies of the report in all file locations.

C. Teachers shall be afforded the opportunity to review all evaluative material prior to
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D.

placement in the teacher's personnel file except character and other references
received prior to employment. He/she must affix his/her signature and date on
evaluative material within five (5) school days. The signature of the staff member
shall not be construed to indicate assent with the reports.
ARTICLE XllI
VOLUNTARY TRANSFERS

Procedures

. Within two (2) weeks after the return of contracts and/or letters of intent, the

administration shall post in the office and on the bulletin board in the teachers' room
of the Valley Road School a list of the known teacher and/or nursing vacancies
which shall occur during the following year.

. Teachers who desire change in grade and/or subject assignments may file a written

statement of such desire with the administration not later than two (2) weeks after
the posting of vacancies, provided they are certified for the position.

. Two teachers wishing to exchange grade levels with one another, prior to the

beginning of the school year, may do so with the approval of the Superintendent.

Request of the individual teacher for reassignment and/or transfer may be honored
to the extent that vacancies permit, if, in the opinion of the Superintendent, the
transfer does not conflict with the instructional requirement and/or the best
interests of the school system.

ARTICLE XIV
MISCELLANEOUS
Sufficient copies of this Agreement shall be reproduced for the full membership of
the SEA within a reasonable period of time following ratification by the respective
parties.
Since the education of all students in Stanhope is our primary concern, equal
consideration shall be given in the purchase and distribution of equipment and

supplies.

Membership in and/or attendance at Home and School meetings is considered a
personal choice of the teacher.

Nothing contained herein will alter the rights and responsibilities of the Board under
the laws of the State of New Jersey.
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E. The Association agrees not to strike or to engage in any activities that would
disrupt the education of students in the classroom.

ARTICLE XV
CURRICULUM
A. Curriculum Development

Teachers shall participate in the development and writing of courses of study and
curriculum guides.

Teachers approved for curriculum work shall be compensated at the rate of $15.00
per hour. However, compensation shall be paid only for work beyond the normal
school day; work performed during release time shall not be compensabile.

B. Textbooks and Supplies

It is the responsibility of the Board to select textbooks and related materials and to
decide upon the curriculum. The administration will advise the Board in this
regard.

However:
1. Teachers directly concerned should participate in the selection of
textbooks when the adoption of new texts is contemplated.

2. Teachers will participate in the selection of new printed instructional
materials and/or A.V. equipment.

ARTICLE XVI
TEACHER ASSIGNMENT

A. Tenure and non-tenure teachers shall be given written notice of their assignments
for the ensuing school year on or before April 30.

B. In the event that changes in such schedules, class and/or subject assignments,
building assignments, or room assignments are proposed after issuance of
schedules referred to in A, any teacher affected shall be notified in writing as soon
as possible.

ARTICLE XVII
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TEACHER FACILITIES

The Board shall maintain a faculty room in the Valley Road School.

ARTICLE XVIII

HEALTH INSURANCE COVERAGE

A. Individual and/or family major medical shall be paid in full by the Board.
Employees hired for the 2005-2006 school year and beyond shall contribute ten
percent (10%) of the cost for individual, parent/child, husband/wife, or family

coverage.
B. The district will provide Health Benefits at the level provided during the 2001-2002
school year under the State Health Benefits Program.
C. Plan Premiums
1. Itis understood that increases in all plan premiums, except single and

parent-child, effective on or after September 1, 2002, up to and including
June 30, 2003 will be assumed by the individual teachers enrolled in the
Health Plan. At the end of the first fiscal year of the contract, the Board
will pick up any increased premiums of the first year, for the coming year.

It is understood that increases in all plan premiums, except single and
parent-child, effective on or after September 1, 2003, up to and including
June 30, 2004 will be assumed by the individual teachers enrolled in the
Health Plan. At the end of the second fiscal year of the contract, the
Board will pick up any increased premiums of the second year, for the
coming year.

It is understood that increases in all plan premiums, except single and
parent-child, effective on or after September 1, 2004, up to and including
June 30, 2005 will be assumed by the individual teachers enrolled in the
Health Plan. At the end of the third fiscal year of the contract, the Board
will pick up any increased premiums of the third year, for the coming year.

D. The Board agrees to pay the full cost of a group family prescription plan for
teachers. It is understood that the coverage provided by the plan shall be as

follows:

The plan shall be a private carrier providing for a twelve dollars ($12.00) brand
name and seven dollars ($7.00) generic co-pay plan or its equivalent.
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1. Itis understood that increases in all plan premiums, effective on or after
September 1, 2002, up to and including June 30, 2003 will be assumed by
the individual teachers enrolled in the Prescription Plan. At the end of the
first year of the contract, the Board will pick up any increased premiums of
the first year, for the coming year.

2. ltis understood that increases in all plan premiums, effective on or after
September 1, 2003, up to and including June 30, 2004 will be assumed by
the individual teachers enrolled in the Prescription Plan. At the end of the
second year of the contract, the Board will pick up any increased
premiums of the second year, for the coming year.

3. Itis understood that increases in all plan premiums, effective on or after
September 1, 2004, up to and including June 30, 2005 will be assumed by
the individual teachers enrolled in the Prescription Plan. At the end of the
third year of the contract, the Board will pick up any increased premiums
of the third year, for the coming year.

E. The Board agrees to pay the cost of a dental plan covering individual teachers.
Premium increases in succeeding years of the Contract shall be borne by the
Board.

F. The level of benefits for prescription and dental insurance noted in Sections D and

E above shall not be changed except by mutual agreement of both parties hereto.
ARTICLE XIX
SALARIES

A. The salary provided for teachers employed during 2005-06, 2006-07 and 2007-08
shall be in accordance with Schedules A, B and C annexed hereto. Longevity
provisions of the Contract shall continue to be applicable throughout the term of
this Agreement as follows:

2005-2008 School Years

1. $900.00 after fifteen (15) consecutive years in the Stanhope School
District.

2. $900.00 for each consecutive five (5) years in the Stanhope School
District. (20 years, 25 years, etc.). Employees hired for the 2005-2006
school year and beyond will be capped at twenty years (20).

B. Each teacher employed on a ten (10) month basis shall be paid in twenty (20)
equal semi-monthly installments on the 15th and 30th of the month except
February when the second check will be the last day of the month.
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C. Each teacher may, either prior to the conclusion of the preceding school year or
within five (5) calendar days after the first student day of school, individually elect
in writing to have either a specified percentage or designated amount of his
monthly salary deducted from his pay and placed in an interest bearing savings
accountin his name; provided, however, that such percentage or amount shall not
be altered during the school year for which said deduction is authorized. These
funds shall be paid to the teacher or his estate in accordance with the rules and
regulations of the participating bank.

D. When a payday falls on or during a school holiday, vacation or weekend, teachers
shall receive their paychecks on the last previous working day.

E. Each teacher shall receive his final pay in June when all contractual obligations
have been fulfilled as determined by the administration.

F. The Board agrees to deduct from the salaries of its teachers dues for the Stanhope
Education Association, the Sussex County Education Association, the New Jersey
Education Association and the National Education Association as said teachers
individually and voluntarily authorize in writing the Board to deduct. Such
deductions shall be made in compliance with Chapter 233, N.J. Public Laws of
1969 (N.J.S.A. 52:14-15 (9) (3) and under rules established by the State
Department of Education.

G. Teachers who perform teaching responsibilities during the summer school session
shall be compensated fifteen hundred dollars ($1,500). For purposes of this
provision, summer school duration shall be a twenty-four (24) day session of three
(3) hours per day.

H. The Board shall provide tuition reimbursement for teachers up to an annual
maximum of $6,500 for the total bargaining unit.

The individual payment shall be to a maximum of nine (9) credits per year (July -
June) based upon the below listed rate per credit hour and subject to the following
conditions:

2005-2008 - $350

1. The course shall be directly related to the individual teacher's professional
development and also benefits the Stanhope School District or is directly
applicable to obtaining an additional endorsement(s) to his/her NJ teaching
certificate.

However, in the event the administration requires or requests that a teacher
take a specific course or courses, the teacher shall be eligible for tuition
reimbursement pursuant to Section H, Paragraph 1.
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2. The Superintendent shall approve the course or courses prior to enrollment.

3. The Superintendent shall be furnished proof of the satisfactory completion of
the course or courses with a grade of "B" or equivalent within sixty (60) days
of completing the course except in cases beyond the control of the teacher.

4, The course(s) is (are) offered by an accredited college or university.

5. Reimbursement shall not be made for courses taken to complete initial
teacher certification.

6. Reimbursement shall be made upon completion of the course or courses
provided the above five (5) conditions are met and a signed voucher is
presented.

Teachers hired prior to July 1, 1993, shall be entitled to convert accumulated sick
leave up to a maximum of one hundred seventy-five (175) days to severance pay
upon retirement and qualification for immediate TPAF pension benefits under the
following conditions provided written notification is given to the Board on or before
January 1 preceding the effective date of retirement. Except in the event of
serious illness or extenuating circumstance, teachers who fail to comply with the
above specified deadline shall not receive payment until the money is allocated in
the next budget and said successive budget becomes effective except that any
teacher hired prior to July 1, 1993 and who exceeds the one hundred seventy-five
(175) day maximum as of that date shall be held harmless and permitted to accrue
unused sick leave without limitation.

1. The teacher must have worked a minimum of fifteen (15) years in the
district; however, said years of service must be "continuous" for all
teachers hired after July 1, 1993.

2.  The teacher must accumulate at least twenty-five (25) unused sick days;

3.  The teacher shall be compensated for each accumulated sick leave day
as follows:

twenty-five dollars ($25.00) per day for the first twenty-five (25) days;
thirty dollars ($30.00) per day for twenty-six (26) through fifty (50) days:
thirty-five dollars ($35.00) per day for over fifty (50) days.

4.  Payment shall be made between July 1 and July 15 following retirement.
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J. Extra-Curricular Activities

1. Payment for extra-curricular activities shall be made in accordance with
the schedule below:

2005-2008
Basketball $2,240
Fine Arts $2,240
8th Grade Advisors $2,690
Yearbook Advisor $2,300
Cheerleading $1,290
Volleyball $530
Family Math $560
Family Science $560

2. Payment for year-long activities shall be made in January and June.
ARTICLE XX
FINAL UNDERSTANDING OF THE PARTIES

This Agreement incorporates the complete and final understanding and settlement between
the parties.

This Agreement shall not be modified in whole or in part by the parties except through the
voluntary and mutual consent of the parties through means of a written amendment duly
executed by each of the parties hereto.

Should a mutually acceptable amendment to the Agreement be negotiated by the parties, it
shall be reduced to writing, be signed by the Board and the Association, and be adopted by
the Board and the Association.

The base salary cost for each year shall be increased by the following amounts inclusive of
increment:

Year One (2005-2006) 4% of the 2004-2005 base
Year Two (2006-2007) 4% of the 2005-2006 base
Year Three (2007-2008) 4% of the 2006-2007 base
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ARTICLE XXI
DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 2005, and shall continue in effect until June
30, 2008.

In the event a successor agreement is not reached before September 2008, staff shall not
receive incremental movement, but will remain at their step of the 2007-2008 guide.

Salaries and step placement for the duration of the successor contract shall be determined
through negotiations between the Board and the Association.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by
their respective presidents and attested by their respective secretaries.

STANHOPE EDUCATION ASSOCIATION

By: : Clare Hofmann, Co-President
: Kathleen Morrison, Co-President
, Susan Davis, Secretary
DATE:
STANHOPE BOARD OF EDUCATION
By: , Linda A. Parisi, President

, Linda A. Alvarez, Board Secretary

DATE: August 24, 2005
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Schedule A

STANHOPE TEACHER SALARY GUIDE: 2005-06

Step BA BA+30 MA MA+15
1 39,000 39,900 42,210 42,855
2-3 39,820 40,720 43,030 43,675
4-5 40,799 41,699 44,009 44,654
6 41,888 42,788 45,098 45,743
7 43,131 44,031 46,341 46,986
8 44,573 45,473 47,783 48,428
9 46,210 47,110 49,420 50,065
10 47,992 48,892 51,202 51,847
11 49,947 50,847 53,157 53,802
12 52,122 53,022 55,332 55,977
13 54,427 55,327 57,637 58,282
14 56,951 57,851 60,161 60,806
15 59,594 60,494 62,804 63,449
16 62,362 63,262 65,572 66,217
17 65,651 66,551 68,861 69,506

Placement on the salary guides shall not affect in any manner the years of service in the
district for purposes of tenure, seniority or benefit accrual.
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Schedule B

STANHOPE TEACHER SALARY GUIDE: 2006-07

Step BA BA+30 MA MA+15
1-2 41,035 41,935 44,245 44,890
3-4 42,014 42,914 45,224 45,869
5-6 43,103 44,003 46,313 46,958

7 44,346 45,246 47,556 48,201
8 45,788 46,688 48,998 49,643
9 47,425 48,325 50,635 51,280
10 49,207 50,107 52,417 53,062
11 51,162 52,062 54,372 55,017
12 53,208 54,108 56,418 57,063
13 55,337 56,237 58,547 59,192
14 57,550 58,450 60,760 61,405
15 59,852 60,752 63,062 63,707
16 62,246 63,146 65,456 66,101
17 64,736 65,636 67,946 68,591
18 67,351 68,251 70,561 71,206

Placement on the salary guides shall not affect in any manner the years of service in the
district for purposes of tenure, seniority or benefit accrual.
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SCHEDULE C

STANHOPE TEACHER SALARY GUIDE: 2007-08

Step BA BA+30 MA MA+15
1 42,070 42,970 45,280 45,925
2-3 43,049 43,949 46,259 46,904
4-5 44,138 45,038 47,348 47,993
6-7 45,381 46,281 48,591 49,236
8 46,823 47,723 50,033 50,678
9 48,460 49,360 51,670 52,315
10 50,242 51,142 53,452 54,097
11 52,197 53,097 55,407 56,052
12 54,243 55,143 57,453 58,098
13 56,372 57,272 59,582 60,227
14 58,585 59,485 61,795 62,440
15 61,046 61,946 64,256 64,901
16 63,610 64,510 66,820 67,465
17 66,281 67,181 69,491 70,136
18 69,051 69,951 72,261 72,906

Placement on the salary guides shall not affect in any manner the years of service in the
district for purposes of tenure, seniority or benefit accrual.
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TEACHER SALARY GUIDES
Advancement / Placement Chart
(Read directly across the line to track advancement/placement)

2004-05 2005-06 2006-07 2007-08
Step Step Step Step
1
i > 1-2 e > 2-3
1-2 - > 2-3 - > 34 - > 4-5
3-4 - > 4-5 - > 56 @ - > 6-7
5 e > 6 - > 7 - > 8
6 - > 7 e > 8 - > 9
7 - > 8 - > 9 - > 10
8 > 9 > 10 - > 11
9 - > 10 - > 11 - > 12
10 - > 11 - > 12 - > 13
11 - > 12 - > 13 - > 14
12 - > 13 - > 14 - > 15
13 - > 14 - > 15 - > 16
14 - > 15 - > 16 - > 17
15 - > 16 - > 17 e > 18
16 - > 17 - > 18 e > 18
A > A > 18 - > 18
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