PROFESSIONAL EMPLOYEES AGREEMENT
between the
QCEAN CITY EDUCATION ASSOCIATION
and the
BEOARD OF EDUCATION OF OCEAN CITY

THE COUNTY OF CAPE MAY, NEW JERSEY

Effective July 1, 1971



This Agreement entered into this 8th day of June, 1971, by and hetwsaen the
Board of Education ot Ocean City, New Jersey, hereinafter called the "Board",
and the Ocean City Education Association, hereinafter called the “"Association”.

WITNESSETH :

WHEREAS , the Board and the Association recognize and declare that providinag
a quality education for the children of the Ocean City School District is their mutual
aim and that the character of such education depends predominately upon the quality
and morale of the teaching service, and

WHEREAS , the mambers of the teaching profession are particularly qualified io
advise the formulation of policies and programs designed to improve educational
standards , and

WHEREAS , the Board has an obligation, pursuant to Chapter 303, Public Laws
of 1968 to negotiaie with the Association as the representative of employees herein-
after designated with respect to the terms and conditions of employment, and

WHEREAS , the parties have reached certain understandings which they desire
to confirm in this Agraeement,

In consideration of the following mutual covenants, it is hereby agreed as
follows:



TABLE OF CONTENTS

Preamble
Table of Contents

ARTICLE
I. Recognition
II. Negotiation Procedure
I1I. Grievance Procedwe
IV . Association Rights and Privileges
V. School Calendar
VI. Teaching Hours and Teaching Load
VII. Class Size
VIII. Specialists
IX. Nonteaching Duties
X, Teacher Employment
Xl. OSalaries
X11, Teacher Assignment
XIII. Voluntary Tranzfers and Reassignments
XIV. Involuntary Transfers and Reassignments
XV. Promotions
XV1. Evening School-Summer School-Home Teaching
and Federal Programs
XVI1l. Teacher Evaluation
XV111. Teacher Facilities
XIX. Sick Leave
XX, Temporary Leaves of Absence
XXI, Extended Leaves of Absence
XXII. Sabbatical Leaves
XXII1, Substitutes
XX1V, Professional Development and Educational Improvement
XXV, Protection of Teachers, Students and Property
XXVI. Maintenance of Classroom Control and Discipline
XXVII, Insurance Protection
XXVIII. Personal and Academic Freedom
XXIX. Books and Other Instructional Materials and Supplies
XXX. Deduction ifrom Salary
XXXI. Miscellaneous Provisions
XXXII, Instructional Council
XXXI1T. Duration of Agreement

Salary-Schedule A
SalarySchedule B

Page

11
12
13
15
16
17
18
20
21
22
23
24

25
26
29
30
31
32
34
36
37
38
39
40
41
42
43
44
46
47
48
51



ARTICLE I

RECOGNITION

A, The Board hereby recognizes the Association as the exclusive and sole
representative for collective negotiation concerning the terms and conditions
of employment for all certificated personnel whether under contract, on leave,
on a per diem basis, employed or to be employed by the Board, including:

Classroom Teachers

Nurses

Specialists - Learning Disability, Speech, Psychiatric Social
Worker, School Psychologist, Reading

Guidance Counselors who are employed on a 10 month basis

B. Unless otherwise indicated, the term "teachers", when used hereinafter
in the Agreement, shall refer to all professional employees represented by the
Association in the negotiating unit as above defined, and references to male
teachers shall include female teachers.



ARTICLE 11

NEGOTIATION PROCEDURE

A, The parties agree to enter into collective negotiations over a successor
Agreement in accordance with Chapter 303, Public Laws of 1968 in a good-faith
effort to reach agreement on all matters concerning the terms and conditions of
teachers' employment, Such negotiations shall begin not later than Octcober i
of the calendar yvear preceding the calendar year in which this agreement ex-
pires. Any Agreement so negotiated shall apply to all teachers, be reduced to
writing, be signed by the Board and the Association, and be adopted by the
Board.

B. During negotiation, the Board and the Association shall present relevant
data, exchange points ol view and make proposals and counterproposals. In
support of such negotiations the Board shall make available to the Association
for inspection, all pertinent records, data, and budget information of the
Ocean City School District as the Association shall request.

C. Neither party in any nagotiations shall have any control over the selection
of the negotiating representative of the other part., The parties mutually pledags
their representatives shall be clothed with all necessary power and authority

to make proposals, consider propogsals, and make counterproposals in the
course of negotiations.

D, 1. Represzentatives of the Board and the Association’s regotiating committae
shall meet for the purpose of reviewing the administration of the Agreement, and to
resolve problems that may arise. These meetings are not intended to bypass ithe
grievance procedure,

2. Each party shall submit to the other, at least three (3) days prior io
the meeting, an agenda covering matters they wish to discuss.

3. All meetings between the parties shall be scheduled, whenever possible,
to take place when the teachers involved are free from assigned instructional re-
sponsibilities, unless otherwise agreed,

4, Should a mutually acceptable amendment to this Agreement be negoliated
by the parties, it shall be reduced o writing, be signed by the Board and the
Association, and ke adoepted by the Board.

E. Except as thig Agreement shall hereinalter otherwise provide, all terms and
conditions of =amployment applicable on the effective date of this Agreement to
employees coverad by this Agreement as established by the rules, regulations and/or
policias of the Board in force on said date, shall continue to be so applicable during



ARTICLE II (continued)

the term of this Agreement. Unless otherwise provided in this Agreement, nothing
contained herein shall be interpreted and/or applied so as to eliminate, reduce
nor otherwise detract from any teacher benefit existing prior to its effective date.

F. The Board agrees not to negotiate concerning said employees in the negotiat-
ing unit as defined in ARTICLE I of this Agreement, with any organization other than
the Asscciation for the duration of this Agreement.

G. The Board agrees that the negotiation procedure set forth in this ARTICLE

shall be applicable to the determination and implementation of the grants to be
requesied by the Board pursuant to any federal and/or state laws, provided, however,
that the relevant time-table shall be shortened if necessary to comply with time
requirements in making or processing applications under the relevant federal or state
laws,

H. The Board agrees to reopen negotiations and permit amendments to any section
of this Agreement whenever state and/or federal funds over and above those previous-
ly anticipated for the current budget yvear have been appropriated. The Board shall

so inform the Association within five (5) days of its notification of the amounts to be
received in such subsequent state and/or federal appropriations.,

I. It is understcood by all parties that the Association expressly agrees that
negotiations will be conducted without the use of pressure tactics or any practice
generally defined within the term "sanctions."” The parties also agree, during the
period of negotiations that the only publicity accorded the negotiations by the parties
will consist of a joint press release or, in the event the parties are unable to agree
upon wording, a joint press release stating that "No progress has been made."”

T. It is understood by all parties that under the rulings of the Courts of New
Jersey and the State Commissioner of Education the board of education is forbidden
to waive any rights or powers granted it by law,

K. The parties agree to follow the procedures outlined in the Agreement, and
to use no other channels to resolve any guestion or proposal until the procedures
within this Agreement are fully exhausted,

L. This Agreement incorporates the entire understanding of the parties on

all matters which were or could have been the subject of negotiation., During the
term of this Agreement neither party shall be required to negotiate with respect

io any such matter whether or not within the knowledge or contemplation of either
or both of the parties at the time they negotiated or executed this Agreement,



ARTICLE II {(continued)

M. This Agreement shall not be modified in whole or in part by the parties
except by an instrument in writing duly executed by both parties,



ARTICLE TII

GRIEVANCE PROCEDURE

A. Definitions
1. A "Grievance” is a claim upon an event or condition which affects the
welfare and/or terms and conditions of employment of a teacher or group
of teachers and/or the interpretation meaning, or application of any of the
provisions of this Agreement, Matters which are not covered in this agree-
ment and matters for which a statutory remedy is provided, including the
Board's failure to retain a non-tenure teacher, shall not be a grievance
as that term is used in this agreement.

B. Purpose
l. The purpose of this procedure is to secure, at the lowest possible level,

equitable solutions to the problems which may from time to time arise
affecting the welfare or terms and conditions of employment of teachers,
Both parties agree that these proceedings will be kept as informal and con-
fidential as may be appropriate at any level of the procedure,

2. Nothing herein contained shall be construed as limiting the right of any
teacher having a grievance to discuss the matter informally with any appro-
priate member of the administration, and having the grievance adjusted with-
out intervention of the Association, provided the adjustment is not inconsistent
with the terms of this Agreement and that the Association has baen given the
opportunity to be present at such adjustment and to state its views,

C. Procedure
1. Since it is important that the grievances be processed as rapidly as
possible, the number of days indicated at such level should be considered
as a maximum and every effort should be made to expedite the process. The
time limits specified may, however, be extended by mutual agreement.

2. In the event a grievance is filed at such time that it cannot be processed
through all the steps in this grievance procedure by the end of the school year
and, if left unresolved until the beginning of the followlng school year, could
result in irreparable harm to a party in interest, the time limits set forth here-
in shall be reduced so that the grievance procedure may be exhausted prior

to the end of the school year or as soon thereafter as is practicable,

3. Level One
A teacher with a grievance shall first discuss it with the principal or depart-

ment chairman, either directly or through the Association's designated repre-
sentative, with the objective of resolving the matter informally,

-F =



ARTICLE III (continued)

Any teacher or teachers having a grievance, or the Association, must
institute the proceedings at this level within 21 days after the teacher,
teachers or the Assoclation knew of the grievance,

4, Leve]: Two

If the aggrieved person is not satisfied with the disposition of his grievance
at Level One, or if no decision has been rendered within five (5) school days
after presentation of the grievance, he may file the grievance in writing

with the Chairman of the Association's Committee on Professional Rights

and Responsibilities. (Hereinafter referred to as the "PR&R Committee")
within five (5) school days after the decision at Level One or ten (10)

school days after the grievance was presented, whichever is sooner. The
Principal shall receive a copy of this grievance. Within five (5) school
days after receiving the written grievance, the Chairman of the PR&R Com-
mittee shall refer tt the superintendent of schools.

5. Level Three

(a) If the aggrieved person is not satisfied with the disposition of his
grievance at Level Two, or if no decision has been rendered within ten (10)
school days after the grievance was delivered to the superintendent, he

may within five (5) school days after a decision by the superintendent or

fifteen (15) school days after the grievance was delivered to the superintendent,
whichever is sooner, request in writing that the Chairman of the PR&R Com-
mittee submit his grievance for review by the Board of Education, The Board
shall review his case; shall hold a hearing with the employee, if requested

by the employee; and shall render a decision in writing within twenty-one (21)
calendar days of receipt of the grievance. Copies of the decision of the
'Board of Education shall be sent to the aggrieved, to the superintendent, princi-
pal and the Chairman of the PR&R Committiee,

6, Llevel Four

(a) A grievance which remains unresolved to the satisfaction of the employee,
after a decision has been rendered by the Board, may be submitted to arbitration
within ten (10) school days following receipt of the Board's decision, and
provided the Association determines that the grievance is meritorious.

(b) Within ten (10) school days after such written notice of submission to
arbitration, the Board and the PR&R Committee shall attempt to agree upon a
mutually acceptable arbitrator and shall obtain a commitment from said arbitrator



ARTICLE III {continued)

to serve, If the parties are unable to agree upon an arbitrator or to obtain
such a commitment within the specified period, a request for a list of
arbitrators may be made to the American Arbitration Association by either
party. The parties shall then be bound by the rules and procedures of the
American Arbitration Association in the selection of an arbitrator.

(c) The arbitrator so selected shall confer with the representatives of the
Board and the PR&R Committee and hold hearings promptly and shall

issue his decision not later than twenty (20) days from the date of the
close of the hearings, or if oral hearings have been waived, then from the
date the final statements and proofs on the issues are submitted to him,
The arbitrator's decision shallbe in writing and shall set forth his findings
of fact, reasoning and conclusions on the issues submitted, The arbitrator
shall be without power or authority to make any decision which requires the
commission of an act prohibited by law or which is violative of the terms
of this Agreement, The decision of the arbitrator shall be submitted to the
Board and the Association and shall be final and binding on the parties.

{d) The costs for the services of the arbitrator, including per diem expenses,
if any, and actual and necessary travel, substistence expenses and the

cost of the hearing room shall be borne equally by the Board and the Associa-
tion. Any other expenses incurred shall be paid by the party incurring same.

D. _Rights of Teachers to Representation
l. Any aggrieved person may be represented at all stages of the grievance
procedure by himself, or, at his option, by a representative selected or
approved by the Association. When a teachers is not represented by the
Association, the Association shall have the right to be present and to state
its views at all stages of the grievance procedure,

2. No reprisals of any kind shall be taken by the Board or by any member

of the administration against any party in interest, any building representative,
any member of the PR&R Committee or any other participant in the grievance
procedure by reason of such participation.

E. Miscellaneous
l. If, in the judgement of the PR&R Committee, a grievance affects a group
or class of teachers, the PR&R Committee may submit such grievance in
writing to the superintendent and principal directly and the processing of
such grievance shall be commenced at Level Two. The PR&R committee may
process such a grievance through all levels of the grievance procedure even
though the aggrieved person does not wish to do so.




ARTICLE 111 {continued)

2. Decisions rendered at Level One which are unsatisfactory to the aggrieved
person and all decisions rendered at Levels Two and Three of the grievance
procedure shall be ir writing setting forth the decision and the reasons
therefore and shall be transmitted promptly to all partieg in interest and to
the Chairman of the PR&R Committee, and principal. Decisions rendered at
Level Four shall be in accordance with the procedures set forth in Section C,
paragraph 6 (c) of the Article.

3. All teachers, including a teacher who has filed a grievance under this
agreement, shall continue to work in accordance with the direction of the
superintendent, principal or other supervisory personnel, regardless of the
pendancy of any grievance, until such grievance i3 properly determined,

4, All documentis , communications and records dealing with the processzing
of a grievance shall be {ilad in a separate grievance file and shall na ke kapt
in the personnel lile ot any of the participants,

5. Torms for filing grisvances, sersing notices, taking appeals, making raporis
and recommendatlions, and othar necessary documents shall be prepared jointly
by the superintendent and the Association and given appropriate distribuiion so
as to facilitate operation ot the grievance procedure,

6, All meatings and haarings under thig procadure 8hall not be conductad in

public and shall include only such parties in interest and their designated or
selected ropresentatives, haretofore referred to in the ARTICLE,

_lU_.



ARTICLE 1V

ASSOCIATION RIGHTS AND PRIVILEGES

A, The Board agrees to furnish to the Association in response to reasonable re-
qguests from time to time all available information concerning the financial resources
of the district, including but not limited to: annual financial reports and audits,
register of certificated personnel, tentative budgetary requirements and allocations,
agendas and minutes of all Board meetings, census data, names and addresses of

all teachers, and such other information that shall assist the Assoclation in develop-
ing intelligent, accurate, informed and constructive programs on behalf of the
teachers and their students, together with information which may be necessary for
the Assoclation to process any grievances or complaint,

B. Whenever any representative of the Assoclation or any teacher is mutually
scheduled by the parties to participate during working hours in negotiations,
grievance proceedings, conferences, or meetings, he shall suffer no loss in pay.

C. Representatives of the Association, the New Jersey Education Association,
and the National Education Association shall be permitted to transact official Asso-
clation business on school property at all reasonable times, provided that this shall
not interfere with or interrupt normal school operation.

D. The Association and its representatives shall have the privilege to use school
bulldings at all reasonable hours for meetings provided that this shall not interfere

with or interrupt normal school operation. The principal of the building in question

shall be notified in writing in advance of the time and place of all such meetings.

E. The Assoclation shall have the privilege to use school facilities and equipment,
including typewriters, mimeographing machines, other duplicating equipment, calcu-
lating machines, and all types of audiovisual equipment at reasonable times, when
such equipment is not otherwise in use.

F. The Assoclation shall have the privilege to use the inter-school mail facilities
and school mail boxes as it deems necessary and without the approval of building
principals or other members of the administration.

G. The rights and privileges of the Association and its representatives as set

forth in this Agreement shall be granted only to the Association as the exclusive
representative of the teachers, and to no other crganizations.

-11-



ARTICLE V

SCHOQOL CALENDAR

A, The Board agrees that the representatives of the Association shall be
consulted before adopting the calendar for each of the school years covered
by the Agreement. It is further agreed that once adopted, there shall be no
deviation or change in the school calendar except by mutual agreement of the
Board and Association. Emergency closings such as storms, etc. shall be
excepted.

-12-



ARTICLE VI

TEACHING HOURS AND TEACHING LOAD

A, 1. As professionals, teachers are expected to devote to their assign-
ments the time necessary to meet their responsibilities, but they shall not be
required to "clock in or clock out" by hours and minutes,

2. The arrival and departure times for all teachers shall be designated as
follows:

Elementary School Arrive: 8:30 a.m,
Depart: 3:30 p.m.
Secondary School Arrive: 8:15 a.m.
Depart: 3:35 p.m,

Their total in school workday shall consist of not more than seven (7) hours for
the Elementary School and seven (7) hours and twenty (20) minutes for the Secondary
School, which shall include a duty-free lunch period.,

3. Special permission for a deviation of the arrival and/or departure time
must be authorized by the building principal.

B. 1. The daily teaching lecad in the junior and senior high school shall be
five (5) teaching periods, Assignment to not more than one (1) supervised study
period per day shall not be considered a "teaching period" for the purpose of this
Article. Teachers will not be assigned to cover classes during their preparation
period or during an administrative period in which they are relieved, unless their
consent is first obtained or unless an emergency has arisen, For the purposes

of this provision an emergency shall be defined as a situation for which there was
no reasonable opportunity to make other arrangements.

2. The daily teaching load in the elementary schools shall not exceed five
(5) hours and twenty (20) minutes in the Primary School and five (5) hours and thirty-
five (35) minutes in the Intermediate School of pupil contact.

3. Department heads shall not be assigned more than four {4) student in-
struction-supervision periods each day, and shall be excused from reqular study
hall duties and homeroom assignments. A student instruction-supervision period
means any period during which a teacher is responsible for directing the learning
or supervising the behavior of students,

4, TJunior and senior high school teachers shall not be required to teach more

than two (2) subject areas. The total number of preparations for any teacher shall
be kept to a minimum commensurate with scheduling arrangements,

_13_‘



ARTICLE VI (continued)

5. Regular classroom teachers in the junior and senior high schools shall
not be required to change subject area teaching stations more than necessary
commensurate with scheduling arrangements.

C. 1, Teachers shall have a daily duty-free lunch period of at least the follow-
ing lengths:

a. Elementary School - forty-five (45) minutes or longer

b. Secondary School - twenty-five (25) minutes

2. Teachers may leave the building without requesting permission during
their scheduled duty-free lunch periods and/or free period, so long as they make
their absence known to the main office,

D. 1. Building-based teachers may be required to attend faculty or other pro-
fessional meetings.

2. The notice of an agenda for any meetings shall be given to the teachers
involved at least three days prior to the meeting, except in an emergency. Teachers
shall have the opportunity to suggest items for the agenda,

E. Exceptions to the provisions of Sections A, C and D above, may be made

only in cases of extreme emergency. The association shall be notified in each such
instance, in advance if possible., A disagreement over whether an exception is justi-
fled shall be subject to the grievance procedure and shall be initiated at Level one
thereof.

F. Teacher participation in extra-curricular activities shall be voluntary, and
shall be compensated. Such compensation shall be according to Schedule B,

G. Teacher participation in field trips which extend beyond the teacher's in

school workday, and overnight or weekend trips, shall be voluntary, and at no
expense to the teacher,

-14-




ARTICLE VII

CLASS SIZE

A. The class size in the Ocean City School District will be reduced to the
optimal educational size as soon as the number of classrooms and pupils in

the total district make this possible. At the present time, studies show that
educationally and financially, twenty-five (25) pupils per teacher is considered
the optimum. The direction of the educational program in Ocean City should be
set by this goal,

B. Every class should be conducted in a standard classroom,

C. Sub-standard classrooms should be used only under extreme emergency
conditions.

-15-
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ARTICLE VIII

SPECIALISTS

A, The Board and the Association recognize the fact that an adequate number of
competent specialists is essential to the operation of an effective educational
program,

B. The number of specialists presently employed shall not be reduced during
the term of this Agreement.

C. 1. A joint Staffing Needs Study Committee (consisting of three (3) members

appointed by the superintendent, three (3} members appointed by the Association)

shall be established as soon as possible. Said Commitiee shall consider the size
of the staff necessary for the Ocean City School District in various special cate-

gories, including the following:

Reading Teacher

Home Economics Teacher
Psychologist

Speech and Hearing Specialist
Shop Teacher

Physical Education Teacher
Art Teacher

Learning Disability Specialist

2. The report of the Staffing Needs Study Committee shall be presented to
the Board on or before June 1 as the joint recommendation of the Association and
the superintendent with regard to the number of specialists necessary to meet the
educational requirements of the Ocean City School District.

-16-



ARTICLE IX

NON-TEACHING DUTIES

A, The Board and Association acknowledge that a Teacher's primary responsibility
is to teach and that his energies should, to the extent possible, be utilized to
this end. Therefore, they agree as follows:

1. Teachers shall not be required to perform the following duties:

a. Nonprofassional assignments, including but not limited to milk
distribiition and supervision of cafeterias, sidewalks, bus loading or unleoading,
playgrounds or detention,

b. Inventorying and storing books, delivering books to classrooms,
and other clerical and/or custodial functions.

2. Activities which have no educaticnal objective shall be barred from the
classroom. This shall include, but not be limited to the collection of funds for:

a, Activities in which all pupils are expected to participate which
should be legitimately financed by the Board,

b. Other activities of such a desirable educational nature that they
should be legitimately financed by the Board.

c. Activitias and charitable purposes not appropriate or directly
related to the age and interests of the pupils,

d. Activities and charitable purposes beyond the ability to pay of
the least able pupil in the class.

3. a, Teachers shall not be required to drive students to activities which
take place away from the school building, A teacher may do so voluntarily, however,
with the advance approval of his principal or immediate supervisor. He shall be
compensated at the rate of ten cents (10¢) per mile for the use of his own automobile.
Tolls, where applicable, shall be reimbursed in addition to the mileags.

k. The Board shall arrange for and maintain appropriate insurance to
covar all damages, losses, and expenses incurred by a teacher against whom any
action shall be brought for any act or omisgion arising out of the authorized use
of his own automobile in the performance of school duties.

-17-



ARTICLE X

TEACHER EMPLOYMENT

A, Qualifications

It shall be the policy of the Board of Education to employ on the instructional
staff only those persons who hold at least a Bachelor’s degree with an academic
major in an appropriate subject field and an acceptable State Teacher's Certificate,
Persons appointed to the administrative and supervisory staff shall hold at least.
Master's Degres with majors in the appropriate fields,

B. Certification

1. All instructional personnel shall have teaching certificates, duly recorded
with the Superintendent of Schools, that lagally qualify them for the work to which
they are assigned,

2. All irstructional personnel, employed for the {irst time in either elementary
or high school, must have a Bachelor's degree secured in an institution of high ecuca-
tion approved for teacher training by the state certification authority.

3. All instructional personnel who do not have degrees shall carmry on a
reascnable program of study toward the attainment of valid undergraduate degreesz,

4. All instructional personnel employed in slementary and sSecondary schools
are expected to keep themselves informed of essential instructional improvement
through professicnal study, group discucsiong, school visitations and travel,

C. Each teacher shall be placed on his proper step of the salary schedule in
accordance with paragraph (1) below:

1. Credit up to the maximum step of any salary level on the
Salary Schedule shall be given for previous outside teaching
exparience in a duly accredited school upon initial employ~
meant in the Ocean City School System, Additional credit not
to exceed three (3) years for military experience or alternative
civilian service required by the Selective Service System, and
credit not to exceed two (2) vears for Peace Corps, VISTA, or
National Teacher Corps work and time spent on a Fulbright
Schelarship ghall be given upon initial employment.

D, Teachers with previcus teaching experience in the Ocean City School District
shall upon returning to the system receive full credit on the salary schedule for

all outside teaching experience, military experience, or alternative civilian ser-
vice required by the Selective Service System, Peace Corps, VISTA, or National

-18-



ARTICLE X {continued)

Teacher Training Corps’ work and time spent on a Fulbright Scholarship up to

the maximum set forth in section C (1) above. Such teachers who have not been
engaged in other teaching or other activities indicated in this agreement shall

upon returning to the system be restored to the next position on the salary schedule
above at which thay left.

E. Previously accumulated unused leave days will be restored to all returning
teachers.
F. Teachers shall be nctified in writing of their contract and salary status for

the ensuing year no later than April 1,

G, Contracts given to teachers in each of their first three years shall be known
as probationary contracts., Either party may terminate the contract upon sixty days’
written notice.

H, Teachers under contract with the Board but without permanent certificates
may be given contracts on a yearly basis until they meet the requirements for a
tenure contract,

1. Dismissal procedures of teachers under tenure shall be that prescribed by the
state,

-19-



ARTICLE XI

SALARIES

A, The salaries of all teachers covered by this Agreement are set forth in
Schedule "A" which is attached hereto and made a part hereof.

B. The salary of an employee shall be paid semi-monthly on the fifth and
twerntieth of each school month, The first check for each school year shall be on
the 20th of September.

C. Those employees employed on a ten (10) month basis may individually elect
to have ten (10) percent of their monthly salary deducted from their pay. These
funds shall be paid to the employee in four equal installments or the 5th and 20th
of July and the 5th and 20th of August.

D. When a pay day falls on or during a school holiday, vacation or weekend,
employees shall receive their pay checks on the last previous working day.,

E. Teachers shall receive their final checks on the last working day in June,
if possible,

-20-



ARTICLE XiI

TEACHER ASSIGNMENT

A. 1. All teachers shall be given written notice of thair class and/or sub-
ject assignments, building assignments, room assignments for the forthcoming
year not later tharn June 30,

2. The superintendent shall assign all newly-appointed personnel to
their specific positions within that subject area and/or grade level for which
the Board has appointed the teacher. The superintendent shall give notice of
assignments to new teachers as soon as practicable, and except in caces of
emergency not later than June 30.

3. In the event that changes in such schedules, class and/or subject
assignments, building assignments, or room assignments are proposed after
June 30, any teacher affected shall be notified promptly in writing and, upon
the request of the teacher and/or the Association, the changes shall be promptly
raviewed between the superintendent or his representative of the Association. In
the event of any disagreement as to the need and deslirability of such changes,
the dispute shall be subject to the grievance procedure set forth herein.

B. In order to assure that pupils are taught by teachers working within their
areas of competence, teachers shall not be assigned outside the scope of their
teaching certificates and/or their major or minor fields of study, except that in

an extreme emergency, during the pendency of the emergency, a teacher may be
So assigned under an emergency certificate,

C. Schedules of teachers who are assigned to more than one school shall be
arranged 50 that no such teacher shall be required to engage in an unreasonable
amount of inter-school travel, Such teachers shall be notified of any changes in
thelr schedule as soon as practicable.

-21-



ARTICLE XIII

VOLUNTARY TRANSFERS AND REASSIGNMENTS

A, 1. No later than April 1 each school year, the superintendent shall deliver
to the Association and post in all school buildings a list of the known vacancies
which shall occur during the following school year.

2. Teachers who desire a change in grade and/or subject assignment or
who desire to transfer to another building may file a written statement of such
desire with the superintendent not later than April 15. Such statement shall in-
clude the grade and/or subject to which the teacher desires to be assigned and
the school or schools to which he desires to be transferred, in order of preferences.

3, As soon as practicable, and no later than June 1, the superintendent
shall post in each school and deliver to the Association a system-wide schedule
showing the names of all teachers who have been reassigned or transferred and the
nature of such reassignment or transfer,

B. In the determination of requests for voluntary reassingment and/or transfer,
the wishes of the individual teacher shall be honored to the extent that the transfer
does not conflict with the instructional requirements and best interests of the school
system and no such request shall be denied arbitrarily, capriciously, or without
basis in fact, If a teacher's request for transfer has been denied, a renewal or
subsequent request made in the following school year shall be granted under the
conditions described above, unless there is no available position to which the
teacher can be transferred or an adequate replacement for the teacher can be
obtained,

-292-



ARTICLE XIV

INVOLUNTARY TRANSFERS AND REASSIGNMENTS

A, No vacancy shall be filled by means of involuntary transfer or reassign-
ment if there is a qualified volunteer available to fill sald position.

B. Notice of an involuntary transfer or reassignment shall be given to teachers
as soon as practicable, and except in cases of emergency not later than June 1,

C. When an involuntary transfer or reassignment is necessary, a teacher's area
of competence, major or minor field of study, length of service in Ocean City
School District, length of service in the particular school building, and other
relevant factors, including, among other things, state and/or federal laws, rules,
regulations or administrative directives, shall be considered in determining which
teacher Is to be transferred or reassigned,

D, An involuntary transfer or reassignment shall be made only after a meeting
between the teacher involved and the principal, at which time the teacher shall be
notified of the reason therefor. In the event that a teacher objects to the transfer
or reassignment at this meeting, upon the request of the teacher, the superintendent
shall meet with him., The teacher may, at his option, have an Association repre-
sentative present at such meeting.
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ARTICLE XV

PROMOTIODNS

Whon goohon s oo tho adminisirator-suparvisory levals of responsibilivy
inclading bt a0t hmitad 1o positions a5 Suporiniendent, Principal, Assistant
Prineapal, Gu.dance Durarior, Guidance Counsallor and Department Coorainzior
become varsm | suoh vasancies shall be adequataly publicized by the Supsrin-
tendent, Al asaltiliog tnacnars shall be givon adeguate opportunity to mako
applicatior tor ~uch poriiions and no pogitions shall be filled until all propely
submitisd copinarinn: have been considoerad,. The notice chall include a dow -
D date tor vy g apshioationg, The Boawra agroas to give dua weight o the oro-

L
fessions! vorvgrouns wne sftamments o atl applicants and other relevant {actor: .,
In flbing wvocaononss Jdua corsvievalion shall bae given to gualified teachers alinsdy




ARTICLE XVI

EVENING SCHOQL - SUMMER SCHOQL

HOME TEACHING AND FEDERAL PROGRAMS

A, All openings for positions in the evening school, summer school, home
teaching, federal projects, and other programs (including non-teaching positions
for which teachers may be qualified and eligible} shall be adequately publicized
by the Superintendent or Principal, as funds for such programs are available,

B. In filling such pogitions, consideration shall be given to a teacher's area

of competence, major and/or minor field of study, quality of teaching performance,
attendance rocord, and length of service in the Ocean City School District: and when
all other factors are substantially equal, preference shall be given first to teachers
who have taught the subject area and/or grade level in question during the regular
school year, Teachers employed in the Ocean City School District shall have pri-
ority to such assignments before appointment to applicants from outside the district.

C. Salary schedules for positions included in this ARTICLE shall be negotiated
under procedures outlined in ARTICLE II of this Agreement along with regular salary
schedules,

D, All of the provisions of this Agreement shall apply to teachers holding posi-
tions in the evening school, summer school, home teaching and/or under federal
programs, except where clearly inapplicable,

E. Compensation for the Summer School shall be according to a schedule based
upon the total experience of the teacher, Such compensation shall be for the full
two sessions (4 hours of pupil contact). Teachers covering only one session shall
be compensated at the rate of 50% of the applicable schedule,

The schedule shall be as follows:

For summer 1971: 0-3 yvears experience $ 750,00
4-6 years eXxperience 900.00
7 Oor more years experience 1,050,00
For summers 1972-74: 0-3 year:s experience 750,00
4-6 years experience 900,00
7-9 years experience 1,050.00
10 years or more experience 1,200,00
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ARTICLE XVII

TEACHER EVALUATION

A, 1. All monitoring or observation of the work performance of a teacher shall

be conducted openly and with full knowlege of the teacher, The use of eavesdropping,
public address, audio systems, and similar surveillance devices shall be strictly
prohibited.

2. Teachers shall be evaluated only by persons certificated by the New Jersey
State Board of Examiners to supervise instruction, or by Department Chairmen,

3. A teacher shall be given a copy cof any class-visit or evaluation report
prepared by his evaluators at least one (1) day before any conference to discuss it
when possible, No such report shall be submitted to the central office, placed in
the teacher's tile or otherwise acted upon without prior conference with the teacher.
No teacher shall be required to gign a blank or incomplete evaluation form,

B. 1. A teacher shall have the right, upon request to review the contents of

his personnel file and to receive copies of any documents contained therein. A
teacher shall be entitled to have a representative of the Association accompany him
during such review, At least once every five (5) years, a teacher shall have the right
to indicate these documentis and/or other materials in his file which he believes to
be obsoclete or otherwise inappropriate to retain. Said documents shall be reviewed
by the Superintendent or his designee and if, in fact, they are cbsolete or otherwise
inappropriate to retain, they shall be destroyed.

2. No material derogatory to a teacher's conduct, service, character or
personality shall be placed in his personnel file unless the teacher has had an oppor~
tunity to review the material. The teacher shall acknowledge that he has had the
opportunity to review such material by affixing his signature to the copy to be filed
with the express understanding that such signature in no way indicates agreement with
the contents therecf. The teacher shall also have the right to submit a written answer
to such material and his answer shall be reviewed by the Superintendent or his designee
and attached to the file copy.

3. Alihough the Board agrees to protect the confidentiality of personal rei-
erences, academic credentials, and other similar documents, it shall not establish
any separate personnel file which is not available for the teacher's inspection,

C. Any complaints regarding a teacher made to any member of the administration

by any parent, studenit, or other person which are used in any manner in evaluating
a teacher shall be promptly investigated and called to the attention of the teacher.

-26-



ARTICLE XVII {(continued)

The teacher shall be given an opportunity to respond to and/or rebut such complaint,
and shall have the right to be represented by the Azsociation at any meetings or
conferenceas regarding such complaint,

D, Whenever any teacher is required to appear before the Superintendent, Board
or any committee or member thereof concerning any matter which could aversely
affect the continuation of that teacher in his office, position or employment or

the salary or any increments pertaining thereto, then he shall be given prior written
notice of the reasons for such meeting or interview and shall be entitled to have =
representative of the Asscciation present to advise him and represent him during
such meeting or interview. Ary suspencicon of a teacher pending charges shall be
with pay.

E. 1. Prior to any annual evaluaticn report, the immediate supervisor of a
non-tenure teachar shall have had appropriate communications, Including but

not limited to =1l steps in Section 2 below, with caid teacher regarding hic periorm-
ance as a teacher.

2, Supervisory reports chall be presented to non-supervisory personns! by
the principal or counterpart supervisor periodically in accordance with the following
proceduraes:

a. such reports shall be izsued in the name of the appropriate super-
vigor based upon a compilation of reports, of observations, and of discussions with
any or all supervisory capacity.

b. Such reports shall be addressed to the teacher,

c. Such reports shall be written in narrative form and shall include,
when pertinent:

{1) Strengths of the teacher as evidenced during the period
since the previous report,

(2) Weaknesses of the teacher as evidenced during the
perlod since the previous report,

(3) Specific suggestions as to measures which the teacher might

take to improve hiz performance in each of the areas wherein weaknesses have baan
indicatad.
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ARTICLE XVII (continued)

d. Such supervisory reports are to be provided for non-tenure
teachers at least three (3) times each year by the Department Chairman in the
areas where such personnel are in existence, cr in the absence of such a per-
son, three visits by the building principal; the first not later than December 1;
the second ncot later than February 15; and the last not later than March 15.

F. Final evaluation of a teacher upon termination of his employement shall be
concluded prior to severance and no documents and/or other material shall be
placed in the personnel file of such teacher after severance or otherwise than in
accordance with the procedure set forth in this ARTICLE,
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ARTICLE XVI1i

TEACHING FACILITIES

By the beginning of the 13969-70 school veauar, sacsh scnool shall have 1the
following facilities if possible:

lu

~l
s

]

10,

11,

12,

Space in each clagsroom in which ifeachers may g¢tore instructional
materials and supplies;

A teacher work area containing adequate equipment and supplies 10
aid in the preparation of instructicnal materiais;

1n addition to the aforementiones? teachor work area, an approbriataly

furrished room which shall be raseread tor the exclusive use ol feachors
ac & laculty lounge. Although: it zhall be cleared regularly by the
school’s cugtedial staff, tzachars shall be expected to exarcine 2
able care in maintaining the appearance and cleanliness of said loung=,

So O -
A serviceable desk and chair and filing facilities ior the uce of aach
A communication system so thal teachors can communicate with the

mair office from their clazsrooms:

Well-lighted clean teacher rezt rooms, separate for each sex and
separate from the students' rest rooms:

A separate, privaite dining area for the excluzive use of the teachors;

Suitable closet space for each 1aacher 1o store coats, overshoes, and
parsonal articles;

Copies, exclusively for each teachore’ us=2, of all texts used in wach of
the courses he is to teach;

Adequate chalkboard space in cach classroom;
A complete and unabridged dictionary in every clazsroom where nasded:

Adeguate books, paper, pencils, chalk and erasers, and othar zuch
maiarial required in the Jdaily taaching responsibility.



ARTICLE XIX

_SICK LEAVE_

A, All teachers shall be entitled to ten(10) sick leave days each school year

as of the first official day of sald school year whether or not they report for duty
on that day. Unused sick leave days shall be accumulated from year to year with
no maximum limit. {(Those employed on a twelve (12) month basis shall be entitled
to twelve (12) sick leave days.)

B. Each teacher shall be notified in writing of the total amount of unused sick
leave credited to him as of June 20th of each year. Such notification may be
issued at any time prior to October 21st of the same year,

C. Teachers who transfer into the Ocean City schools on or after July 1, 1971,
and who have a certified accumulation of sick leave from prior teaching within the
public school system of any district shall be credited with such sick leave up to
a maximum of ten (10) days.
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ARTICLE XX

TEMPORARY LEAVES OF ABSENCE

It is recognized that while the following leaves are available when necessary,

the typical professional employee will not expect to take every possible leave day.

As of the beginning of the 1963-70 school year, teachers shall be entitled to

the following temporary non-accumulative leaves of absence with full pay each
school year:

1. Up to three (3) days leave of absence for personal, legal, business,
household or family matters which require absence during school hours.
Application to the teacher's principal for personal leave shall be made at
least three (3) days before taking such leave (except in the case of emer-
gencies) and the applicant for such leave ghall not ke reguired to state the
reason for taking such leave other than that he is taking it under this secticn,

2, Up to three (3) days per vear for observances of religious holidays,
where said observance prevents the teacher from working on said days.

3. Up to five (5) days for the purpose of visiting other schools or atiend-
ing meetings or conferences of an educational or professional nature, with
prior approval of the teacher's principal,

4, Time necessary for appearances in any legal proceeding connected with
the teacher's employment or with the school system or in any other legal
proceeding if the teacher is required by law to attend.

5. Up to five (5) days at any one time in the event of death or serious
illness of a teacher's spouse, child, son-in-law’, daugher-in-law, parent,
father-in-law, mother-in-law, brother, sister, brother-in-law, sister-in-law
and any other member of the immediate household, Teachers shall be granted
up to two (2) days in the event of death of a teacher's friend or relative ouiside
the teacher's immediate family as defined above,

6, Time necessary (up to two weeks) for persons called into temporary
active duty of any unit of the U, S. Reserves or the State National Guard,
provided such obligations cannot be fulfilled on days when school is not in
session, A teacher shall be paid his regular pay in addition to any pay which
he receives from the state or federal government,

7. Other leaves of absence with pay may be granted by the Board for good
reason,
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ARTICLE XXI

EXTENDED LEAVES OF ABSENCE

A, A leave of absence without pay of up to two (2) consecutive years shall
be granted to any teacher who joins the Peace Corps, VISTA, National Teacher
Corps, or serves as an exchange or overseas teacher, and is a full-time parti-
cipant in either of such programs, or accepts a Fulbright Scholarship.

B. Any regular employee who may enlist or be conscripted into the armed forces
of the United States for service or training, shall be granted a military leave. He
shall be reinstated to his position in this school system with full credit including
the annual increment(s) under the salary policy, upon written request supported by
competent proof that said applicant is fully qualified to perform the duties of said
position, The application for reinstatement shall be made within a reasonable
time after discharge or release from military service and not later than ninety (90)
days from the date of said release or discharge.,

C. Any teacher whose spouse is inducted, enlists, or is called to active duty
may be granted a leave of absence without pay for the purpose of joining him for
the period of special training prior to overseas combat duty.

D, Any regular employee who becomes pregnant shall notify her Principal as
soon as the pregnancy is medically confirmed. Such teacher shall be granted

upon request a maternity leave without pay. Such leave shall become effective four
(4) months prior to the expected date of birth of the child. Re-instatement of the
teacher shall be made not less than three (3) months following the birth of the child
in accordance with mutual prior agreement between the teacher and the Principal.

It is recognized that the actual date of reinstatement may depend upon factors of
health, staffing of the vacancy in teaching position, and the educational values
involved. Such arrangements for maternity leave shall be approved by the Superin-
tendent and the Board. In unusual circumstances, the Board may approve the later
effective date and/or an earlier re-instatement date than provided above.

Any female teacher adopting an infant child may receive similar leave which shall
begin upon her receiving de facto custody of said infant, or earlier to fulfill the
requirements for the adoption.

No teacher on maternity leave shall, on the basis of said leave, be denied the

opportunity to substitute in the area of her certification or competence, provided
that such substitute work shall be performed following the kirth of the child.
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ARTICLE XXI (continued)

E.

A leave of absence of up to one (1) year without pay shall be granted for

the purpose of caring for a sick member of the teacher's immediate family.
Additional leave may be granted at the discretion of the Board.

F.

The Board shall grant a leave of absence without pay to a teacher to cam-

paign for or serve in a public office.

G. Other leaves of absence without pay may be granted by the Board for good
reason.
I. 1, Upon return from leave granted according to Section A, B and C above,

a teacher shall be considered as if he were actively employed by the Board
during the leave and shall be placed on the salary schedule at the level he
would have achieved if he had not been absent, provided, however, that
time spent on such leaves shall not count toward the fulfillment of time re-
quirements for acquiring tenure. A teacher shall not receive increment credit
for time spent on a leave granted under sections D, E, F, G or H above, nor
shall such time count toward the fulfillment of the timeTequirements for
acquiring tenure.

2. All benefits to which a teacher was entitled at the time of his leave of
absence commenced, including unused accumulated sick leave and credits
toward sabbatical eligibility, shall be restored to him upon his return, and
he shall be assigned to the same position which he held at the time said
leave commenced, if available, or, if not, to a substantially equivalent
position.
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ARTICLE XXII

SABBATICAL LEAVES

A, The Board of Education, upon recommendations of the Superintendent, shall
grant a sabbatical leave to qualified parsonnel for the purpose of study, travel,
or for other such purposes as may be approved by the Board of Education.

B. The employee shall apply for such leave in writing to his Principal no later
than December 1 and shall be notified of the Board’s action on the application on or
before April 1 of the school year preceding the school year for which the sabbatical
leave is requested. In order to apply a teacher must have been employed by the
Ocean City Board of Education at least seven consecutive years, and who has not
had a sabbatical leave during the seven years immediately preceding. The leave
shall be granted for no more than two semesters.

C. An employee on sabbstical leave shall receive as compensation during the
period of the leave one-half of his regularly scheduled salary. Compensation shall
be paid at the same time as to other employees of his professional rank. An
employee on sabbatical leave shall receive the scheduled increment and/or adjusi-
ments in salary, and credit toward retirement the same as he would have receivad
were he occupying his regular assignment. The employee on such leave shall de-
termine with the Board Secretary in advance of beginning the leave the necessary
deductions from his salary so as not to jeopardize pension, insurance, and other
benefits .

D. The number of persons given sabbatical leave in any vear, shall not exceed
one percent of the total number of the instructional staff. The number of leaves
granted shall be distributed throughout the system. If the number of applications for
such leaves exceeds the number available, the selection shall be based upon:
1. The estimated value of the plan to the individual and to the school system.
2. The amount of seniority.
3. The length of time since the last sabbatical leave.
E. An emplovee on sabbatical leave shall report all compensation received from

sources other than the Board of Education, provided that compensation shall not
include such items as allowance for travel, cost-of-living adjustments for foreign
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ARTICLE XXIiI (continued)

service, research, or other expense in connection with the project., Should such
other compensation, when added to the compensation paid by the Board, exceed
the salary which the recipient would have received if on active duty, the com-
pensation allowed by the Board of Education shall be reduced to bring the total
to the amount of the salary he would have received if on active duty,

F. An employee who received a sabbatical leave shall agree to return to
service with the Ocean City School District for a period of two years. Should
such employee fail to return to the system upon completion of the sabbatical
leave, he shall refund all compensation paid to him by the Board.

G. Upon return from a sabbatical leave, the employee shall be restored to his

former position, or to one of equivalent status, He shall make such reports of
his activities as may be required by the Superintendent.
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ARTICLE XXIII

SUBSTITUTES

A. Positions which are vacant because teachers are temporarily absent or
on leave shall, to the extent possible, be fllled by personnel who have fully
met the appropriate certification requirements of the New Jersey State Board of
Examiners.

B. The Board of Education agrees, at all times, to maintain an adequate list
of substitute teachers. Teachers who will be absent from school will be asked
to call a telephone number which will be given to them at the beginning of each
school year, If the possibility should exist that no one answers this phone with-
in a reasonable time, we ask that each teacher then call their respective build-
ing principals to notify them of their impending absence from school., Substitutes
shall be paid for a regular teaching day at the rate of $22,.00 per day.
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ARTICLE XXIV

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

A. In our rapidly changing society, teachers must constantly review curricular
content, teaching methods and materials, educational philosophy and goals, social
changes and other topics related to education. The Board recognizes that it shares
with its professional staff, responsibility for the upgrading and updating of teacher
performance and attitudes. The Association recognizes that the individual teacher
must pursue a program of continued study and improvement in his field of interest
and in the methods of dealing with instruction in this field. It is further recognized
that the pattern of improvement may well vary from teacher to teacher in similar
fashion to the progress of the students whom we teach. It shall therefore be the
responsbibility of each teacher, with the encouragement of his supervisors, the ad-
ministration, and the Board to seek continued improvement,

B. To establish a Recruitment Committee to study and improve teacher recruitment.
This committee shall develop ways to recruit teachers. The Superintendent and the
president of the Association shall each appoint two (2) members to this committee
and they shall choose a chairman from among themselves,

C. In order to encourage staff members to pursue academic improvement, the

Board agrees 1o provide reimbursement of tuition for such teachers up to a maximum of
$200.00 per fiscal year. This shall be paid to the staff member following completion
of the courses providing: (1) such courses either carry graduate credit or are resason-
ably related to the sound professional development of the staff member involved. The
determination of whether a non-graduate course meets this standard shall be made by
the Superintendent. This determination should be obtained by staff members contem-
plating enrolling in non-graduate courses in advance of their actually enrolling; (2)
provided further that the employee must obtain a minimum grade of "B". Each employee,
however, shall be entitled to exceptions to this minimum grade requirement as recomn-
mendead by the Superintendent. In no event, however, will there be any reimbursement
for & course in which a grade lower than “C" has been obtained. The employee shall
apply in writing for reimbursement on a form provided by the Superintendent’s office,
and shall support such application by suitable evidence of successful completion of
the courses and of the amount of tuition paid. Reimbursement under this provision
shall be without regard to other sources of support that the employee may have.
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ARTICLE XXV

PROTECTION OF TEACHERS, STUDENTS AND PROPERTY

A, Teachers shall not be requred to work under unsafe or hazardous conditicns
or to perform tasks which endanger their health, safety, or well-being.

B. Whenever any acticn is brought against a teacher before the Board or before
the Commissioner of Education of the State of New Jersey, which may aifect his
employment or salary status, the Board of Education shall reimburse him, in a
reasonable amount under the circumstances, for the cost of his defense if the
action is dismissed or results in a final decision in favor of the teacher.

C. If criminal cr civil proceedings are brought against a teacher alleging that

he committed an assault in connection with his employment, such teacher may
request the Board to furnish legal counsel to defend him in such proceedings. If
the Board does not provide such counsel and the teacher prevails in the proceeding,
then the Board shall reimburse the teacher for counsel fees incurred by him in his
own defense.

D. Adequate {irst aid and health services shall ke provided for students and
teachers in each school building for the entire school day,
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ARTICLE XXVI

MAINTENANCE OF CLASSROOM CONTROL AND DISCIPLINE

A. A definition of the duties and responsibilities of all administrators, coordin-
ators, supervisors and other personnel pertaining to student discipline shall be
reduced to writing by the Superiniendent and presented to each teacher at the start
of each school year,

B. When, in the judgment of a teacher, a student requires the attention of the
principal, assistant principal, a counselor, pgychologist, physician or other
specialist, he shall so inform his principal or immediate superior, The principal
or immediate superior shall arrange as soon as possible for a conference among
himself, the teacher and an appropriate specialist to discuss the problem and to
decide upon appropriate steps for its resolution.

C. When, in the judgment of a teacher, a student is by his behavior disrupting

the instructional program to the detriment of other students, the teacher may exclude
the student from the classroom and refer him io the principal. A teacher-principal
conference shall result, In serious cases the principal shall arrange as soon as
possible, and under normal circumstances not later than the conclusion of the
foliowing school day a conference among himself, the parent or guardian and posgibly
an appropriate specialist to discuss the problem and to decide upon the appropriate
steps for its resolution., The teacher shall be informed of such steps to ke taken.
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ARTICLE XXVII

INSURANCE PROTECTION

As of the beginning of the 1971-1972 school year, the Board shall provide
health care insurance protection as follows:

1. Blue Cross

2. Blue Shield

3. Rider "JT"

4, Major-medical Insurance

The Board shall pay the full premium for each employee and where appropriate
for the full family plan insurance coverage.

1, It is agreed that in the case of new employees, such insurance pro-
tection shall be provided as soon as possible consistent with the insurance carrier's

enrcllment procedures.

2. Staff members on sabbatical leave to be covered by all insurance protection,
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ARTICLE XXVIII

PERSONAL AND ACADEMIC FREEDCM

A, The personal life of a teacher is not an appropriate concern or attention
of the Board except as it may directly prevent the teacher from performing properly
his assigned functions during the workday.

B. Teachers shall be entitled to full rights of citizenship, and no religious

or political activities of any teacher or the lack therecf shall be grounds for any
discipline or discrimination with respect to the professional employment of such
teacher, providing said activities do not violate any local, state or federal law,

C. The Board and the Association agree that academic freedom is essential to

the fulfillment of the purposes of the Ocean City School District, and they acknow-
ledge the fundamental need to protect teachers from any censorship or restraint which
might interfere with their obligation to pursue truth in the performance of their teach-
ing functions, Accordingly, they agree to the Principals and Policies for the Teach-
ing of Controversial Issues, as adopted by the State Department of Education on
December 2, 1949,
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ARTICLE XXIX

BOOKS AND OTHER INSTRUCTIONAL MATERIALS AND SUPPLIES

A, The Board shall allocate sufficient funds to provide for the purchase and/or
replacement of textbooks, library books, instructional materials, supplies and
equipment of sufficient quality and quantity to enable teachers to properly fulfill
their teaching responsibilities.

B. A petty cash fund shall be established in each school building for use in
pwrchasing incidental supplieés for classroom instructional use, With the approval
of his immediate supervisor, a teacher may make expenditures from this fund. The
teacher shall be reimbursed upon presentation of a paid receipt for such expenditures
to the principal,

C. 1. An improved procedure for reviewing and evaluating books and other in-
structional materials and supplies shall be instituted as soon as possible after
the effective day of this Agreement, Said procedure shall provide, among other
things, for the following:

a. A separate committee shall be established as needed to make recom-
mendations for each subject matter area;

b. School-based teachers shall be a majority of each such committee;

¢, A supervisor shall not be able to prevent the recommendations of such
committee;

d. The distinction between books adopted for system-wide use and those which
there is freedom for individual school choice shall be clearly defined.

e. Supervisors may initiate such committees.

2, Textbooks and instructional materials in all subject areas and at all grade
levels shall be selected so as to best show the cultural diversity and pluralistic
nature of American society in both textual and illustrative material and reflect the
most recent authoritative schelarship on the history and contributions of various
racial, ethnic, and religious groups and their prominent representatives in American
life.,
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ARTICLE XXX

DEDUCTION FROM SALARY

A, The Becard agrees to deduct from the salaries of its teachers dues for the
Ocean City Education Association, the Cape May County Education Association,
or any one or any combination of such Associations, as said teachers individually
and voluntarily authorize the Board to deduct. Such deductions shall be made in
compliance with Chapter 310, Public Laws of 1967 (NJSA 52: 14-15.9e) and under
rules established by the State Department of Education. Said monies together with
records of any corrections shall be transmitted to the Treasurer of the Ocean City
Education Association monthly, The Association Treasurer shall disburse such
monies to the appropriate associations,

B. Each of the associations named above shall certify to the Board, in writing,
the current rate of its membership dues. Any Association which shall change the
rate of its membership dues shall give the Board written notice, 30 days, prior to
the effective date to such change,

C. Additional authorization for dues deduction may be received after August 1st
under rules established by the State Department of Education,
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ARTICLE XXXI

MISCELLANECUS PROVISICNS

A, This agreement constitutes Board policy {for the term of said agreement, and
the Board shall carry out the commitments contained herein and give them full force
and effect as Board policy.

B. If any provision of the Agreement or any application of this agreement to any
employee or group of employees is held to be contrary to law, then such provision
or application shall not be deemed valid and subsisting, except to the extent per-
mitted by law, but all other provisions or applications shall continue in full force
and effect,

C. Any individual contract between the Board and an individual teacher, hersto-
fore or hereafter executed, shall be subject to and consistent with the terms and
conditions of this Agreement. If an individua! contract contains any language incon-
sistent with this Agreement, this Agreement, during its duration, shall be controlling.

D. The Board and the Association agree thai there shall be no discrimination, and
that all practices, procedures, and policies »f the school system shall clearly exempli-
fy that there is no discrimination in the hiring, training, assignment, promotion, trans-
fer, or discipline of teachers or in the application or administration of this Agreement,
on the basis of race, creed, color, religion, national corigin, sex, domicile, or

marital status.

E. The Board reserves to itself sole jurisdiction and authority over matters of
policy and retains the right, subject only to the limitation imposed by the language
of this agreement, in accordance with applicable laws and regulations {a) to direct
employees of the school district, (b) to hire, promote, transfer, assign, and retain
employees in positions in the schocl district, and for just cause, to suspend, to
demote, discharge, or take other disciplinary action against employees, (c) to relieve
employees from duty because of lack of work or for other legititmate reasons, (d)

to maintain the efficiency of the school district operations entrusted to them, (¢}

to determine the methods, means and personnel by which such operations are to be
conducted and (f) to take whatever actions may be necessary to carry out the mission
of the school district in situations of emergency,

F. Copies of this agreement shall be duplicaied using school factlities, within
thirty (30) days after the agreement is signed, and shall be presented to all teachers
now employed, hereafter employed, or considered for employment by the Board.
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ARTICLE XXXI (continued)

G. Whenever any notice is required to be given by either of the parties to
this Agreement to the other, pursuant to the provision(s) of this Agreement,
either party shall do so in writing to be sent to the following addresses:

1. If by the Association, to: Board of Education
Ocean City High School

2. If by the Board, to: Ocean City Education Association
Ocean City High School
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ARTICLE 2CXII

INSTRUCTIONAL COUNCIL

A, An Instructional Council shall be established and shall meet no later than
October 15, 1971, and from time to time thereafter on its own initiative, The
purpose of the Council shall be to strengthen the education program through recom-
mendations, research, implementation, and evaluation by the Superintendent and
the Association to best meet the needs of the students, the schools, and the
community.,

B. The Council shall consist of §iX representatives of the Association and six
persons to be appointed by the Superintendent. The Chairman of the Council shall
be elected by the members of the Council at the first meeting.

C. The Board and the Association will give consideration and study to all written
recommendations submitted by the Council.
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TICLE ¥X<ITT

DURATION OF AGREEMENT

A, This Agreement shall be effective as of July 1, 1971 and shall corntinue
in effect until June 30, 1874, subjesr to the Associztion's right to negotiata
over a successor Agreement as provided in ARTICLE 1I, This Agreement sh2ii
not be extended orally and it is expressly understood that it shall expire on
the date indicated.

E. In witness whereof the parties her=io have caused this Agreement tc he
signed by their respective Presidentz, atiacitad by thelr respective Secretarias,
=11 on the day and year first written abore,

Ocean City Education Association Ocean City Beoard of Education
By -M/ b '
Mesident
By . : By e & Kaligs’
Secretéry Secretary

!
J1tY
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SCHEDULE A

i, Effactive July 1, 1971, the base zalary chall be $7,900,00, All othar
sa.arias shall be expressed as a percentage over tha base salzry as set forth
beloar
Bachelor Magotar
Yr, Degres B plug 15 B plug 30 Dagree M pluc i5  Moplus 30 M plac 45

e o
A7 e

1 (Basea 5.6
salary)

11,1 16,7

P 5.6 16.7

3 11.1 16.7 22,2

4 16,7 4242 27.8 3760 o7
5 2404 27.8 33.3 18,4 4 g &
6 278 3243 38.9 44,4 IAIRE
7 33,3 38.9 44 .4 56,1 35.6

50,0

50,0 95,6

10 50.0 95,6 6l.1

il 55.6 €l.1 66.7

12 61,1 66,7 72,2

13 56,7 72.2 77.8 83 .3

14 B3.3

2. Effective JTuly 1, 1972, a cost~oi-lisir
in the cozt of living will be determined from

27.8 37,5

33.3 e,
3B.9 A% .4

50,0 5866

55.6 E“[oi

61.1 66,7
66,7 P ec

83.7

88.9

94.4 IO

100.0 105 ,.€

1C5.6

Avarage - all itema - (1967 - 100) ag publiched by “ha Bureau of Labor Stasistl o,

3 aijustmant will be made. Ths incraage
wa Consumer Price Index, U.S, Clty
[




SCHEDULE A ({continued)

U. S. Department of Labor. The measuring period shall be November 1970,
through November 1971, Any increase in the Index over that period will be
converted into a percentage increase in accordance with the following formula:

Nov. Nov,
1971 - 1970
Index Index X 100 =~ Percentage Increase
Nov,. 1970
Index

When the parcentage increase has been determined, the existing base salary will
be increased by the same percentage and all other salaries on the guide will be
adjusted accordingly. In the event that there is no increase in the cost of living,
the salaries in effect will be maintained.

3. ffective July 1, 1973, ancther cost of living adjustment will be made upon
the same terms and conditions given in 2 above, except that the measuring period
will b2 Novamber 1971, through November 1972,

i, The Board may withhold, for ineificiency or other good cause, the employ-
ment increment which includes potential change of salary classification, or the
adjustment incremant, or both, of any individual in any vear by a majority vots of
all the members of the Board, The Board shall, within 10 days, give written notice
of such action, together with the reasons therefor, to the individual concerned. The
individval may appeal to the Commissioner of Education under the rules prescribed
by the Commissioner.

5. Extended meritorious service to the Ocean City School System shall be re-
warded in accordance with the scale set forth below. The sums payable hereunder
ghall be in addition to all other compensation received under this Agreement, Periods
of interruption in service to the Ocean City School System shall be credited for the
purposes of this provision only to the extent that such periods do not exceed a tctal
of four (4) years and are attributable to military or alternative service. No credit
shall be given for periods which precede the date of initial employment in the Ocean
City School System,

1971-72 1972-73 1973-74
20-24 y=ars of professional services
in Ocean City $150 $225 $300
25~29 years of professional services
in Ocean City $300 $450 $600
30 or more vears of professional services
in Ocean City $450 $675 $900
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SCHEDULE A (continued)

6. Effective July 1, 1971, Department Chairmen shall receive each year, in
addition to all other compensation payable under thiz Agraesmsent, the sum of

$500. In addition thereto, each such Chairman shall receive $15,00 per year for
each teacher in his Department, For example, th=s Chairman of a Department cor -
sisting of six teachers would receive $590 per year under this provision., A Deapari-
ment Chairman shall not be considered a membear of the Department for the purpocs
of calculating the amount due him under this provicion,

7. Nurses and non-degree nurses shall be compensated according to the
appropriate schedule below. It is agreed that guch personnel shall attain their

proper level according to this schedule by the beginning of the 1972-73 academic

year. Personnel who have not vet attained their proper level on the schedule zhall
recelve a salary increase for the academic year 1971-72 equivalent to one-half the
difference between their 1970-71 salary and their proper salary according to the
schedule below, For example, a nurse whosa 1970-71 sgalary is $8,344,00, and

whose proper place on the schedule is $9,864,00, would be paid $9,104.00 in 197i-72,
and $9,864.00 or full scale in 1972-73. Szlaries for the academic year 1973-74 may

be negotiated by mutual consent,

Year Non-Degree index Degree Index
1 $ 6,579. .889 $ 6,986, o544
2 6,986. .944 7,400, 1.C0u
3 7,400, 1.000 7,814, 1.G556
4 7,814, 1.056 8,221, 1,111
5 8,221. 1.111 8,636, 1.187
6 8,636, 1,167 9,043, 1,222
7 9,043. 1,222 9,457, 1.278
8 9,457. 1,278 9,864, 1,333
9 9,864, 1.333 10,279, 1,589

10 10,686, 1,444

8. Personneal anticipating salry classification changs for the next school calendar

year must notify the Superintendent's office in writing by February lst of the preceding
school year,



Bachelor's

Over

Year Salary Base
T,900 Base
2. 8,343 5.6
3. 8,777 11.1
L. 9,220 16.7
5. 9,65k 22.2
6. 10,097 27.8
7. 10,531 33.3
8. 10,97k 38.9
9. 11,k08 L b
10. 11,850 50.0
11. 12,293 55.6
12, 12,727 61.1
13. 13,170 66.7

SCHEDULE B

EXTRA-CURRICULAR COMPENSATION

1371 -2 1972-73 1973-74
ACTIVITY *Step I Step il Step III Step IV




SCHEDULE B

(continued)

(97172 1372-7% 1573--7

SPGORT COACH * Step [ brep 1 Stap 11T Step TV
Athletic Director $ 1200, 3 130G, $ 1500. % 1700,
Football Head 11G6%5. 1262, 1490, 160G,
1st Assistant 600, 7, 8G0, 9049,
Assistants (3) 50G. tod, 700, 860,
Assistant Frosh 400, S, 500. 700,
Basketball Head 1160, 1200, 1400, 165G,
1st Assistant 600, 700, 800, 800G,
Assistants (2) 500, 0C, 700, go0o,
Baseball Head 900, 1003, 1200. 1400,
Assistant s00, SR 700, g00,
7th & 8Bth Grade 450, 5C0. 550. 6C0.,
Track Head 900, 1260, 1200, 14C0C,
Assistant 5G4, 60G. 700, 800,
7th & 8th Grade 450, 500, 550, 6y,
Swimming Head 900. 1Q04, 200, 1404,
Assistant 450, 500, 550, 60GC,
Wrestling Head 600. 7G0. 900, 1730,
Assistant 450, 500. 55C. 600,
Tennis Head 600, 700, 8500. 900,
Assistant 450. 500. 55G. 600,
Golf Head 600, 700, 800, 400,
Assistant 450. 500, 550, g00,
Soccer Head 600, 700, 800, S00.
Assistant 450, &G0, 550. 600.
Girls' Head 500. 500, 700, BCO.
Basketbhall Assistant 440, ALC, 500. 55C,
Hockey Head 500. hOC ., 7068, 800,
Assistant 4C0, AR0, hQce, 550,
Those who are on the first step or further, are te be piaced on the next step. *All

others are to e placed on the first step.



SCHEDULE E (continued)

1971-72 1972-73 1973-7
Primary School * Stepl Step I1 Step III Step IV
Administrative Assistant $ 150, $ 200, $ 250, $ 300.
Primary Press a0, 75, 100, 125,
Intermediate School
Supervision of bus pupils in morning
and afternoon. Audio-Visual Aids.
Supervision of boys' after-school
sports' program, General Administra-
tive assistant, 400, 450, 500, 950,
Boys' After-School Sports (2) 75. 100. 125, 150.
Intermediate School Paper (2) 50. 75. - 100. 125,
Safety Patrol 150, 200. 250, 300.
Girls' After-School Sports (2) 75. 100, 125. 150,
Science Club 100. 150. 200, 250,
Hobby Club 100, 150. 200. 250,
History Club 100. 150. 200. 250.

Those who are on the first step or further are to be placed on the next step. *All
others are to be placed on the first step.
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