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AND
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Afftliated with the International

Brotherhood of Teamsters.
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ARTICLE 1
4,
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RECOGNITION OF RIGHTS

Recognition of Union

1. In accordance with the "Certlificate of Representative™ of the
Public Employment Relations Commlssion dated December 23, 1980
{Docket No. RO 81-131), the Authority recognizes the Union as the
exclusive collectlve bargaining agent In matters pertaining to
wages, hour of work, and other terms and conditlons of employment
for all its employees in the Union.

2. The Authority will not negotiate with nor grant rights
afforded under terms or provisions of this Agreement to any other
employee organization iIn connection with the employees in the
Union.

3. Included in thls Agreement are all full-time plant and systems
operations and malntenance employees, but excluding all ecraft
employees, professional employees, confidential employees,
managerlal executives and supervisors within the meaning of the
act, and administrative employees.

Management's Rights

1. ©Except as specifically modified, relinguished or restricted
hereln, as long as such terms are in conformance with the
Constitutlon and Laws of the State of New Jersey and of the United
States, the Authorlty retains and shall possess and may exercise
all rights, powers, functions, and privileges whether or not
exerclsed, existing to 1t prior to the recognition of the Union
and the executlon of thils Agreement, and same shall be retained by
the Authority and remaln exclusively in the discretion of the
Authority.
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ARTICLE 1, Secticn B, continued
2. Included in such rights, but not limited thereto, is the
Authority's rights to manage and operate its faelllty, to
introduce new methods of operation and admlanistration, to
determine, establish or wmodlfy job standards, to Jjintroduce or
change machinery, equlipment and technical apparatus, to direct the
working forces, to flx the number of shifts and adjust the same
from time to time, to hire, c¢lassify, promote, transfer,
discharge, suspend, discipline, lay-off, and recall employees,
and, generally, to control and direct the Authority in all of its
operations and affairs.
3. Nothing contalned bkerein shall be construed to deny or
restrict the Authority 1In its exclusive right to administer the
Authority and control the work of 1ts personnel, nor to deny or
restrict the Authority 1In any of its rights, respomsibilities,
duties, or authority under N.J.S.A. 40-14B, the Sewerage Authority
Law or any other natiomal, state, county, or local law or-

ordinance,
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ARTICLE 2. POLICY AGREEMENTS

A.

Non Discrimination

The Authority and the Unicn agree there shall be no discrimimation
against any employee because of age, sex, marital status, color,
religion, mnatlomal origin, physical handicap, political
affiliation, Union membership, or legal Union activity permitted
herein.

Dues Deduction

1. The Authority agrees to deduct from the wages or salaries of
its employees, subject to this Agreement, dues for the Union. The
amount of duves willl be certified to the Authority by the
Secretary-Treasurer of the Union, and such deductions shall be
made in compliance with Chapter 310, Public Laws of 1967, N.J.S.A.
52:14-15.9(e) as amended. Said monles together with records of
any corrections shall be forwarded to the Union office by the
fifteenth day of each month followlng the monthly pay peried in
which deductlons were made.

2, If, during the 1life of this Agreement, there should be any
change 1In the rate of membership dues, the Union shall furnish to
the Authority written notice prilor to the effective date of such
change, and shall furnish to the Authority elther a new
authorization from each of 1ts members showing the authorized
deduction for each employee or an offleclal notification on the
letterhead of the Union and signed by the Secretary-Treasurer or
President of the Unlon advising of such changed deduction.
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ARTICLE 2, Section B, continued

3. The Union shall provide the necessary Authorization forms,
secure the signature of 1ts members on the forms, and deliver the
signed forms to the Executive Director of the Authority. The
Union shall indemnify, defend and save the Authority harmless
agalnst any and all claims, demands, suits or other forms of
liability that should arise out of or by reason of action taken by
the Authority in reliance upon wage or salary deduction
authorization cards submitted by the Unlon to the Authority or in
reliance upon the officlal notificatlon on the letterhead of the
Union and signed by the President and the Secretary-Treasurer of
the Unlon advising of such changed deduction.

4, If a full-time regular employee 1s not a member of the Union,
said emplovee shall be required to pay a representation fee to the
Union. The representation fee, in lieu of dues shall be in an
amount equivalent to the regular membership dues, initiation fees,
and assessments charged by the Unlon, less the cost of benefits
financed through the dues, fees and assessments and avallable to
or benefiting only i1its members, but In no event shall such fee
excead elghty-five per cent of the regular membership dues, fees,
and assessments.

Strikes - Lockouts

1. It 1s agreed, subject to the laws of the State of New Jersey
applicable thereto, that the Union, 1ts officers and _
representatives, and the employees covered by this Agreement will
not strike, slow down, picket, or engage IiIn any Job action that
interferes with the Authority's operation of 1ts facility during
the term of this Agreement. Likewlse, the Authority agrees there
will be no lockout of employees during thls Agreement,
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ARTICLE 2, Section C, continued
2. Should there be a strike, picketing job action or interruption
of or interference with the Authority's operations, or violatiouns
of this Artiecle in any manner by the Union and/or the employees
covered hereunder during the term of this Agreement, the Unilon by
its officers, agents, and shop steward, shall immediately declare
in writing the actlon so taken as 1llegal and unauthorized and
order sald employees to immediately cease the said activity and to
resume their full Job activities. The Union agrees further to
cooperate with the Authority, to remedy any such situations by
immedlately giving written notice to the Authority and the
employees involved, declaring the said activity unlawful and
directing the employees to return to work.
3. The Authority shall have the right to take such disciplinary
action which 1t deems necessary against any or all of the
employees who partlcipate In the aforementioned improper activity
and such partiecipatlon could constitute just cause for discharge.
4. These agreements are not Intended to limit the freedom of
speech or demonstration of the lndividual.
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ARTICLE 3. AUTHORITY RULES

A,

Responsibility

It shall be the responsibility of the employee to be aware of the
contents of this Agreement and any additions necessitated by its

provisions.

Lateness

Whenever an employee is delayed 1n reporting for a scheduled  work
ghift, he should attempt to contact his supervisor in advance, if
possible. An employee is late when he 1s not punched in and ready
to work at his scheduled starting time.

Rast and Meal Breaks

1. All employees shall receive two fifteen-minute rest breaks
during their normal work day. The break times will be near the
middle of the first half and second half of each shift. The rest
breaks of Operations staff shall be staggered to assure coverage
of the Operations board.

2. An unpaid meal break shall be provided to all work shifts
except the 10:00 PM to 8:00 AM shift. These breaks shall be
properly punched on the time cards. The meal breaks of the
Operations staff shall be staggered to assure coverage of the
Operatlions board.

3. On days when paychecks are distributed, the meal break of the
day shift shall be extended for fifteen minutes for the purpose of
conducting any necessary banking transactions. This additional
fifteen minutes shall be given without any loss of time or pay.
Exlsting Rules and Regulations

The Unlon recognizes the existence of all existing Rules and
Regulations, terms of employment, énd personnel notices Issued by
the Authority. A Jolnt Labor Management Committee shall be formed
which shall meet to consolidate, formulate and revise all work
rules, employee's gulde to conduet, and any other matters, to
insure that only one set of rules exists with regard to
discipline. Management will issue and distribute to each employee

a copy of the work rules and regulatioms.
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ARTICLE 3, continued

**

E.

**New Rules

The Authority may establish such Authority rules as it deems
necesgary or desirable, provided that such are not in conflict
with the terms and provislons of this Agreement and further,
provided that any controversy arising out of the establishment or

exercise of any such rules is subject to the grievance procedure.

The Authority shall provide a list of all management personnel who

can respond to grievances or issue rules.
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ARTICLE 4. DISCIPLINE AND DISMISSAL

A,

C.

Definition

Discipline of an employee shall be imposed only for Jjust cause,
and shall be defined as any wrltten warnlng notlce, suspension,
demotion, or dismissal.

Warning Notice

1. Any written warning notices issued by the Authority shall be
given to the employee Involved, and a copy of the same shall be
given to the Union Steward and the Unionm.
2. Any warning notlice shall not remain in effect for a period of
more than eight (8) months providing the employee does not receive
any additiocnal warning notlces.
Suspension
An employee shall not be suspended until the Local Union has been
given two days' mnotice by phone and/or iIn writing (Saturday,
Sunday and holidays shall be excluded in determining the two—day
period) unless the circumstances are such that the Authority or
the employee would be better served by his not being at work.
Dismissal
The only causes for Immediate dismissal prior to a hearing shall
be for:

1. Theft of money, goods, or merchandise.

2. Belng under the 1lnfluence of alcohol while at work.

3. Being under the iInfluence of drugs while at work.

4., Punching In or out another's time card without express

permission by the Authority.

5. DPossession of drugs, alcohol, or televislon sets on the

premises.

6, Falsification of test results.

7. Calling or engaging in an unauthorized slowdown, walkout,

or strike.

8. Assault on an employer or hils representative.

9. Falsification of Applicatlion for Employment

10.** TIntentional Falsificatlon or modification of time card.

11. Sleeping on the job.



WESTERN MONMOUTH UTIL. AUTH. 2/1/90 - 1/31/93 -9 -

ARTICLE 5. UNION RIGHTS AND REPRESENTATIVES

A.

Access to Premises

Authorized representatives of the Uniomn shall have access to the
Authorlity's premises at a mutually convenient time for the purpose
of adjusting disputes, 1nvestigating working conditlons,
collecting duves and ascertalning that the Agreement 1s being
adhered to, providing there 1s no Interruption of the Authority's
business therefrom.

Inspection of Payroll Records

An authorized representative of the Union shall have the right to
inspect the Employer's pay records, time cards, welfare and
penslon fund records and/or other records of the employees at a
mutually convenient time.

Representation Lists

1. The Union agrees to furnish the Authority with a complete list
of Union representatives, inecluding the Shop Steward.

2.%*% The Authority shall provide to the Union a list of all
management representatives who will respond to¢ the grievance
procedure or other designated functions or ilssue rules .

Unlon Steward

1. The Authority recognizes the right of the Union to designate a
Shop Steward, and to remove said Steward at any time for the good
of the Unlom.

2. Baid Steward shall handle such Union business as may from time
to time be assigned to him by the Union.

3. BSaid Steward shall have no avthority to take any actlon that
will interrupt or Interfere with the Authority's business or
operation.

4, Sald Steward shall have super senlority for lay-off purposes.
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ARTICLE

A.

6 GRIEVANCE, PROCEDURE, AND ARBITRATION
The Authority and the Union shall recognize the concept of
performing work under protest and filing a grievance after the
fact. A grievance 1s a dispute arising over the interpretation or
application of any of the terms and conditions of employment
expressed within this Agreement or any policy or administrative
decision which affects the terms and conditions of employment
expressed within this Agreement.
Procedure
1. An employee having a grievance should present his grievance iIn
writing to the Executive Director within seven working days of the
date of occurrence of the matter or matters over which the
grievance has arisen. The grievance should contain a definition
of the nature of the grievance, the relief sought, and a statement
of any previous discussions regarding this matter. The Executive
Director shall communicate his or her written answer to the
grievance within ten working days from the date of receipt of the
written grlevance.
2. If the grievance 1s not resolved at the above step, then the
aggrieved employee may, no later than seven worklng days from the
recelpt of the Executive Director's answer, request a review of
the decision by the members of the Western Monmouth Utilities
Authority. The request for such a review should be submitted in
writing through the secretary of the Authority, and should attach
to sald request all papers related to the matter belng grieved.
The members of the Authority or a designated committee shall
review the grievance and shall, 1f they deem necessary, hold a
hearing with the employee, his representatives, and any relevant
witnesses. A written amswer or decision shall Ee rendered by the
Authority within fifteen working days fromw the date of receipt of
the request for review or within fifteen working days from the

date of the hearing, 1f any is held.
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ARTICLE 6, Section B, continued

3. If the grievance 1s still not resolved after the above step,
the employee may request a review by a third party. To do so, the
aggrieved employee must file a written request for such review
within ten worklng days from receipt of the answer from the
Authority to the Union, a copy of which should be sent at the same
time to the Executive Director of the Authority.

4, Failure at any step of the procedure to communicate the
decision on a grievance within the specified time limits shall
permit the employee to proceed to the next step. Falilure at any
step of this procedure to appeal a grlevance to the next step
within the specified time limits shall be deemed to be acceptance
of the decision rendered at that step.

Arbitration

1. If the Union determines that a grievance .is meritorius and
requires a review by a third party, it ma} file a request for
arbitration with the New Jersey Mediation Service within fifteen
working days from the date of receipt of the request from the
aggrieved employee.

2. Selection of an arbitrator and the conduct of any arbitration
shall be in accordance with the established rules and regulations
of the American Arbitration Assoclationm.

3. In rendering a decision, the arbitrator shall be limited to
the issues submitted as well as the definition of arbitration
contained herein and shall consider nothing else. The arbitrator
cannot add to or subtract from, change or modify, the Agreement
between the parties.

4, The decision of the arbitrator shall be final and binding upon
the parties for the duration of the Agreement.

5. The arbitrator's fee and his reasonable expenses shall be paid
by the losing party. All other costs shall be borne by the party

Incurring such costs.
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ARTICLE 7. SENIORITY AND PROBATIONARY EMPLOYEES

A.

Seniority

1. Seniority shall be defimed as the continuous length of
employment with the Authority from the employee's date of last
hire. At the explration of the probationary period, the
employee's senlority shall date from the date of his last hire.

2. Seniority, skill, and ability to perform the available work
shall be considered in the matter of the selection of vacation,
promotions, demotlons, transfers, and permanent layoffs.

3. An employee shall lose his senlority rights for any of the
following reasons:

(a) 1If an employee resigns.

(b} 1If an employee 1s discharged.

{c) If an employee does not return to work within
seventy—-two hours when recalled from layoff, unless
excused for 1llness or other valld reasons.

(d) 1If an employee 1s absent for three or more consecutive
days or shifts without notifying the Authority, unless
the employee can establish that it was impossible to do
so.

{e) If an employee i1s lald off for at least twenty-four
months.

(4) ** The Authority shall provide an updated seniority
list.

Probatilonary Employees

1. A1l newly-hired employees shall be on probatlom for a period
of sixty days following the calendar date of hire. The Authority
shall have the right to increase the aforesald probationary period
for an additional period not to exceed thirty days, subject to
Unlon agreement. Such agreement 1s not to be unreasonably

withheld by the Union. 4 leave of absence for any reason,

including sickness, will extend the probationary period by the

number of days of leave of absence taken.
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ARTICLE 7, Section B, continued
2. During the probationary pericd, an employee may be discharged
for any reason whlch need not be stated by the Authority, and, in
which event, there 1Is no recourse by the Union or the employee to
the grievance procedure or arbitratlon in this Agreement.
3. TUnless specifically provided otherwise iIn this Agreement,
probationary employees wlll be entitled to recelve no paid
benefits other than wages. However, they will receive seniority

credit toward pald benefits followlng the probatlomary period.
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ARTICLE 8. HOURS OF WORK AND OVERTIME

A.

Hours of Work

The regular workday shall consist of eight hours and the regular
workweek shall consist of five days In any workweek, except those
employees whose regular shift shall consist of ten hours per day
and four days per week. The workweek shall begin on Monday at
8:00 AM.

Overtlme

1. Time and one-half the employee's regular straight-time rate of
pay will be pald to employees for 211 hours worked in excess of
eight hours 1in any workday except for thos employees whose
regiilarly scheduled shift 1s ten hours per day., They will receive
time and one-half for all hours worked in excess of ten hours in
any workday. With the written permission of the Operations
Manager, this can be waived by employees wishing to switeh or
trade off times of shifts.

2. Time and one-half the employee's regular straight-time rate of
pay will be pald to employees for all work donme on the sixth
consecutive day worked in a workweek. Double time the employee's
regular straight-time rate of pay will be paid to employees for
all work done on the seventh consecutive day worked 1in the
workweek., Those employees whose regular shift consists of ten
hours shall recelve ome and one-half thelr regular straight-time
rate of pay for all work done on the fifth day and the sixth day
and double time on the seventh day in any workvieek. They do not-
necessarlily have to be consecutive days. - '

3. There shall be no pyramiding of overtime or premium rates.

4, Time and one~half the employee’s regular straight-time rate of
pay will be paid to employees for all work dome on scheduled
holidays. |

5. Meal allowance shall be $3.50 and payable when an employee

works four or more hours of unscheduled overtime.
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ARTICLE 8, contlnued

c.

Overtime Distribution

1. An overtime log shall be kept and updated weekly in order that
scheduled and unscheduled overtime work will be divided as equally
as possible and practicable among the employees qualified to do
the work.

2. The order of preference for overtlme will be based on section,
position, and the least amount of overtime hours worked up to that
week.** The Authority shall provide a list of all personell not
quallfled for specific overtime work.

3. TUnscheduled overtime work offered but refused by an employee
shall be counted as overtime worked for the purposes of
determlining the equitable distributlion of overtime.

4. When a positlon with a higher rate of pay 1s worked by an
employee, he will recelve the posted rate of pay. When a position
with a higher rate of pay 1s worked by two or more employees, the
posted rate of pay wlll be given first to the employees working
within his section, and then te¢ the employee with the most
seniority. When a selection ls made between two tralnees to work
a higher positlon, management will make the cholce with
consideration of senilority.

5. On their date of hire, new employees will be credited with the
highest amount of overtime hours that has been charged to any
employee up to that date.

Call-Outs

1. Employees who are on call from home to work after completing
their regular shift of duty shall receive three hours of thelr
overtime rate of pay 1f they are called out.

2. If the required work on a call-out exceeds three hours, or if
any additional or wunscheduled call-cuts are mnecessary, the
employee shall receive one and one-half his regular rate of pay

for each hour worked.
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ARTICIE 8, Section D, continued
3. The employee 1s required to do only that work which is
necessitated by a call-out, and any additional call-out work. The
employee may not be kept to do routine maintenance to fill the
three-hour call-out period.
4, Employees are obliged to respond to and comply with the
call-out requirement. Employees wlll make hbest efforts to respond
to c¢all-ins by beeper. Fallure to respond to the beeper will not
be autamatic imposition of diseipline. The Authority will make
best efforts to spread the responsibility for beeper call-ins

equally and over a larger number of employees.



WESTERN MONMOUTH UTIL. AUTH. 2/1/90 - 1/31/93 -17-

ARTICLE 9

A.

JOB POSTING AND ANNOUNCEMENTS

Job Posting

1. Whenever job openings or newly-created jobs occur, the
Authority shall post notice thereof for a period of four working
days in such place or places where notlces are customarily posted.
2. The requirements for the job shall be listed in addition to
any required licensing or specific educatiomal requirements. If
job requirements are upgraded, seniority will first be
considered, Existing employees will be given a reasonable amount
of time to gain the qualifications.

3. The successful applicant shall be determined on the basis of
his skill, ability, knowledge to perform the work required, and
primarily, the employee's seniority. )

4. Employees shall be afforded a. trial period of up to sizty (60)
days to qualify. During thig trial period, the employee shall
receive the posted rate of pay. g

5. If the employee fails to qualify, he shall be returned to his
former job and receive his former rate of pay. Once qualified,
the employee shall receive the new rate of pay.

Anncuncements

All announcements describing various work-related, medical,
educational, etc., programs shall be prominently posted in order
that 1nterested employees may have an opportunity to be informed

and apply for such programs.
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ARTICLE 1

0. COMPENSATION PLAN AND PROGRAM

A. Wage Rates

The following minimum wage rates as set for 1989 and 1990 1991
1992 Authority fiscal years are:

Trainee Fis.Yr.'89 2-1-90 8-1-90 1991 1992

Start 9.65 10.40 10.65 11.54 12.32
Six (6) Months 9.95 10.70 . 10.95 11.84 12.62
One (1) Year 10.25 11.00 11.25 12.14 12.92
Two (2) Years 11.55 12.30 12.55 13.44 14.22
Operator in Charge 12.95 13.70 13.95 14.84 15.62
Maintenance in Chargel2.95 13.70 13.95 14,84 15.62
Laboratory Technieianl2.95 13.70 13.95 14.84 15.62

B. Licenses

The following bonus payments per year shall be made in equal
weekly payments to ecmployees who obtain licenses that demonstrate
proficiency in skills required by the Authority,: effective
**February 1, 1991:**A11 Licenses shall be increased by 10%.

1. S—4 and/or C-4 *%$1601.60
2. S§-3 and/or C-3 $ 800.80
3. §-2 and/or C-2 $ 400.40
4. S-1 and/or C-1 $ 275.00
5. Black Seal $ 275.00
6. Journeyman Certificate $1601.60

**MIC and 0IC Language
1. The employer agrees that MIC and OIC are not supervisors

withing the meaning of the PERC Act and have no authority to hire,
fire, discipline or to effectively recommend the above. These
employees are working foremen whose function is to relay

{nformation from management to the employees.

Uniform Program

1. The Authority shall provide **five (5) tee shirts to all
employees,

2. The purchase of approved safety shoes will be reimbursed
**$85.00 by the Authority.

3. The Authority shall provide winter coats to all employees who

are to work outdoors.
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ARTICLE 10, continued

D.

Training and Education Policy

1. Those educational or tralning programs which the Authority
determines are essential to an employee performing his duties will
be considered mandatory when they are assigned to attend. The
Authority shall pay fully all expenses relative to mandatory
training.

2. Those programs that are required for the aforementioned
licenses shall be offered to any ewmployee requesting same. The
Authority will pay fully all expenses for this training. The
Authority will determine who will attend, based upon seniority,
need to koow, and available staff. WNo more than 50% from any
shift need be assigned. _

3. The Authority will determine its support 1n other training
programs on a case-by-case basis. For these programs, it will be
the responsibility of the employee to submit a written request to
the Plant Superintendent. He and the Executive Director shall
review, and deny or recommend all or part of the request. It is
expected that the employee will himself advance the money for this
training. He will be reimbursed, upon successful completion of
the course with a passing grade, or successful completion of
tralning with an attendance of ninety per cent of the total class
hours. The Authority may request attendance records and grades of
employees taking job related training and/or educational classes
paid for by the Authority.

**4, When pald, travel expenses relativée to¢. tralning shall be
pald based upon the Incremental cost of transportation compared to
normally expected commuting costs. The incremental cost shall be
based upon the Increased mileage incurred by the employee,
multiplied by a cost per mile factor of the current IRS rate.

**5, On the day of the employees license exam, he shall receive
the day off with pay. If the employee i1s on the 10-8 he shall
receive the night before off, with pay.
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HEALTH AND WELFARE

Pension

Employees are enrolled as of the date of hire in the
State of New Jersey Pension Fund.

Blue Cross and Blue Shield

All employees covered under this Contract shall be
provided with Blue Cross/Blue Shield threough the
State cf New Jersey Health Benefits Plan. Coverage
shall be provided to the employee and his or her
eligible dependents. Should the employee wish to
enroll in some other type :of medical coverage
program, 1i.e., Health Maintenance Organization
(HMO) , or Preferred Provider Organization (PPO), the
Authority shall pay for the cost of the alternative
program up to the egquivalent cost which would be the
Authority’s responsibility under the New Jersey
Health Benefits Program.

Dental Plan

The Authority shall provide to its employees and
their dependents dental care under the provisions of
the Delta Dental Plan. Eligible dependents inciude
the lawful spouse, unmarried children up to the age
of 19, or to the age of 23 if enrolled as full-time
student in an accredited educational institution.
The term "children" includes stepchildren, adopted

children and foster children provided such children
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are dependent upon the employee for their support
and maintenance.

Disability

Disability insurance is provided through the State
of New Jersey Disability Plan to which the employee
contributes through payroll taxes.

Unemployment Insurance

Unemployment insurance is provided through an

employee contributory program.
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ARTICLE 12  LEAVES OF ABSENCE

A,

Sickness

1. All employees who have completed twelve months of continuous
and uninterrupted service as of the execution of this Agreement
are entitled to twelve days annual sick leave every year of this
Agreement.

2. All other full-time and new full-time employees shall become
eligible for the same sick leave on a proportionmate basis to
service upon completion of twelve months of continuous and
uninterrupted service.

3. Employees in their first year of employment shall acquire one
sick day per month to a maximum of eleven per year, In the
contract year following the first anniversary of hiring, each
employee shall have twelve sick days per year effective at the
beginning of the contract year.

4, Unused sick leave shall not be cumulative from year to year,
but shall be reimbursed at the rate of one hundred per cent pay at
the end of the contract year. The rate of reimbursement shall be
at the salary level earmed by the respective employee at the end
of the contract year.

5. When an employee 1s out of work because of 1llness for three
(3) consecutive days, he may be required to see a physician at the
expense of the Authority.

6. If an employee has reported to work at the beginning of a
shift, he must report im person to management to report any sick
leave.

7. If on the second or third shift, they musf walt until
replacement personnel, 1f at minimum coverage, afe in the plant,
before leaving.

8. If an employee desires sick leave In excess of what 1is
provided, he may not return to work without a doctor's report for

each instance.
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ARTICLE 12, Sectiom A, continued

9. If an employee wishes to use sick leave for personal use, he
must request and receive approval for the leave the day before the
requested leave.

Jury and Witness

1. An employee shall be granted necessary time off without loss
of pay when he is summoned and performs jury duty as prescribed by
applicable law, or when he 1s summoned to appear as a witness
before a court, legislative committee, or judicial bedy.

2. Employees performing jury duty shall recelve the difference 1in
pay between the amount received for the jury service and thelr
base wages which they would have earned on the particular days
involved where such Jjury service falls on their regularly
scheduled work days.

3. Employees called for jury or witness duty must notify the
Authority at least one week prior to the date they are to report
and must furnlsh a copy of the Summons.

**Bereavement

When an employee loses time from work because of the death of his
spouse, father, mother, sister, brother, child, current
father—in-law or mother—in-law, or relative 1living with the
employee, he will be paid by the Authority his regular
straight-time rate of pay multiplied by the averagze number of
hours 1In the employee's normal straight-tlme workday for each day
lost up to a maximum of ** five (5) days, with ome of the days
being the day of the funeral or memorial service., It is
understood that such payment will be made only when thé employee
attends the funeral service and forvdays-when'the‘employee is
scheduled for work and would have worked except'for the death of
such relative; likewise for the death of a sister-in~law and

brother—in~law, except that one day shall be allowed.
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ARTICLE 12, continued

D. Vacation

1.
1l year to 5 years 10 days
6 years to 10 years 15 days
11 years 16 days
12 years 17 days
13 years 18 days
14 years 19 days
15 year 20 days

For the first five years, employees shall earn thils vacation at a
rate of 1/10th of the total amount to be received each month for
the first ten (10) months. After five years, the vacation will be
earned on the anniversary date.

2. In their first year of employment, employees shall receive one
vacation day per month of service to a maximum of ten provided
that 1n order to be eligible to take vacation time, an employee
must have been employed for at least six months.

3. At the time of severance, unused vacation time shall be
compensated at full pay except In the case of employees terminated
for just cause.

4., The amount of vacation allowed for each employee shall be
computed as of the employee's hiring date.

5. If an employee requests to utlllze unearned vacation, he will
be reimbursed In the final pay check for the month in which he
earned that vacation. )

6. Employees with three weeks vacation shall be required tb take
one vacatlon of five comsecutive days. Employees with four weeks
vacatlion will be requlred to take two vacations of five

consecutive days.
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ARTICLE 13. HOLIDAYS

A.

**Hollidays

The parties agree to the following thirteen holidays:

1. New Year's Day 8. Columbus Day or Yom Kippur

2. Washington's Birthday 9. Veteran's Day

3. Martin Luther King Day 10. Thanksgiving Day

4, Good Friday or Rosh Hashana 11, Day after Thanksgiving

5. Memorial Day 12. Christmas Day

6. Independence Day 13. Floating Holiday

7. Labor Day *%]14, Personal Day (Effective
2/1/92)

Days Off

Employees who are regularly scheduled Monday through Friday shall
be off duty on the above holidays. Should the holiday fall on
Saturday, i1t shall be celebrated on the preceding Friday; should
the holiday fall on Sunday, it shall be celebrated on the

succeeding Monday.

Pay

Employees involved 1in the seven-day-a-week shift shall receive
twelve days' holiday pay in a check during the first pay period in
December for that contract year. If an employee 1s scheduled to
work a holiday, it shall be worked, and he shall receive time and
one-half his straight rate of pay. Those employees scheduled to
be off duty on a holiday shall have the day off. If an employee
scheduled to work a holiday does not work 1it, he shall not receive
that day's holiday pay.

Sickness

The Authority may requlre that employees who call in sick on a
holiday shall provide medical evidence of illness or face the
deduction of ;hat day from holiday pay.

Shift Attendance

Minimum shift attendance will be scheduled on Holidays.

An employee shall give the employer twenty-four hours notice when
he seeks to use a floating holiday.
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ARTICLE 1l4. SAFETY AND HEALTH

A.

Pre-employment Physical

The Authority shall require and pay the entire cost for a
pre—employment physical. The examination will be performed within
ten days of the employee's hlring date.

Physical Exzamination

At anytime the Authority determines it 1s necessary to Insure the
maintenance of proper health and sanitary standards at the
Authority's premises, the Authority shall have the right, at 1its
expense, to have any employee undergo a physical examination by a
physician of the employee's choice.

Inoculations and Boosters

The Authority shall provide and pay for all tetanus and typhold
inoculations and boosters required of its employees.

Safety Commlttee

A safety advisory committee, consisting of two people designated
by the Union, preferably one employee from Maintenance or
Collection and one employee from Operations and two individuals
designated by the Authority, shall be instituted for the purpose
of discussing conditions at the Authority's faellity and
recommending measures to improve and maintain the health and
safety of 1ts employees. This committee should meet at least once

a month.

ARTICLE 15. COMPLETE AGREEMENT

This Agreement contalns the full and complete understanding
between the partles hereto and shall be binding upon all of the
émployees within the bargaining unit. The Authority agrees not to
enter into any confliects with the terms and provisions of this
Agreement. The express terms of thls Agreement may not be
modified except by a written understanding signed by the Authority
and the Union.
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ARTICLE 16. TERM OF AGREEMENT
This Agreement shall become effective as of February 1, 1990, and
shall continue In full force and effect until January 31, 1993,
and from year to year thereafter unless notice to terminate the
Agreement 1is sent by elther party to the other net less than
ninety (90) days prior to the expiration date, by registered
mail. Whenever notice to terminate this Agreement is given, the
parties mutually agree that at least sizty (60) days prior to the
expiration date, they will jolntly confer for the purpose of

negotiating a successor Agreement.
IN WITNESS WHERECF, the parties have affizxed their signatures this
a4 BB e day of .I!IOIII, 1990'

(Name and Title)

HIGHWAY AND LOCAL MOTOR FREIGHT DRIVERS,
DOCFMEN AND HELPERS, LOCAL UNION NO. 701
o Al P Ml w57/

ROBERT DUDIK Recording Secretary




Addendum to Contract

l) Change Article 8, Section B, Paragraph 5 to read:

5) Meal allowance shall be $3.50 and payable when an
employee works four or more hours of unscheduled
overtime, that being in accordance with Article &,
Section D and Article 12, Section A, Paragraph 7.

2) Add to Article 8, Section B

follows:

6) Hours of overtime for shift coverage will be as

8:00 A.M. -~ 5:00 P.N. shift coverage will be &:00 A.M.-

l:00 P.M., 1:00 P.M. = 10:00 P.M.

be 5-'00 P.Hl - JO:OO P-Hc

WESTERN MONMOUTH UTILITIES, AUTHORITY:

(N and Title)
L;\L-J);zme/ CrH L B MizER

HIGHWAY AND LOCAL MOTOR FREIGHT DRIVERS,
DOCKMAN AND HELPERS, LOCAL UNION RO. 701

sy T M L

(. NAME AND TITLE) . -
ROBERT DUDIK RECORDING SECRETARY

shift coverage will

Date: /3

Date: ‘5(//7/97/ R
. 77 -



WESTERN MONMOUTH UTILITIES AUTHORITY

PGST OFFICE BOX 380
ENGLISHTOWN, N.J. 07726
(207) 446-9300

JOEL SCHECHTER, chalrman RUSSELL E. NERLICK
HANS MUHLER, viCE CHAIRMAN EXE&l’Jg;VENmEEEéEDRJ‘
BERNARD CINOA, SECRETARY NG

FRED STORZ, TREASURER
JAMES J. CLEARY, Armonney

KEVIN F. TOOLAN, enGiNeER
LOUIS J. GARTZ, AUDITOR January 22, 1992

When an employee is mandated to attend training
by the Authority on their off hours, they shall
receive (overtime) time and a half their normal
rate of pay continuously up to either their normal
beginning of shifts and/or when the training is

concluded.

This does not apply to voluntary attendance.

NI TR
Russell E. Nerlick ////
Executive Director

Tl te Vo) 72
Robert Dudik

President 701 Teamsters

DL/ fm



