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TEIS AGREIMINT made this /44 dav ef b o o '

TYZ BORCUGE OF WALDWICX, a municipal corgeration of ths Sit=z:ta
of New Jersav, in the Ccuntvy of Bergan (her2inafisr refsrrad ¢35 as
th= "Igrcugh'"); and

2.3.3, LCCRL Z17,-WNaldwick, Meaw Jerzsv (herzinziztzs rzfar-=2
ts as the "P.Z. A"

L3

of emplovment for employees of the borougl ccvarad hersbv, such
necotiaticns naving been conducitzd in geood faith fcr the puscess

of r=2ac¢hing an agraement in ordexz to continue to coogerats and

the harmcnious relationship heretofors existing, all pa:ties
desiring ts maka every effort to maintain such atmosphers; and,
WEERZAS, the parties have reached an agraement to cover tha
pericd f£rom January 1, 19 88 thrcugh Decemkber 31, 13989;
NOW THEREFCRE, in consideration of the promises and covenants

contained hera2in the parties hersby agrees as fclleows:



ARTICLE

TE2M QF AGRITMENT

3
o
0
na

Acrs2ement shall be in forcsz fzom January

amner 31, 1289. All provisions shell rzmain in
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ARTICLZ IT

17}

RECOGUNTITION aND UNICW RIGETS

Seczicn l: The emplover hersby racognizas the Policaman'sg

Bansvelant Assosclaticn, Loczal Number 217 as tha secis andéd exclusiva

- - - _—— o es = - 1 -
bargaining acsni (racrasenzative]) for all full-tizme zolics
L]
[ ] e e e d S #=s (Chiaf = WAl ia
CZILZs2X3, WLTIL Qg SXT2ToTIen CcD Tz Al87 CL rFolice.

Secticn 2: Colleckive negctiations with raspect Lo ratass of
gav, heours of werk, and other conditicns ¢f emplovment and

barzainzble issues snhall be conductad by the cduly authorized

negotiating ccmmittae of each of the parties. The Local's lakor
agraement necgcitlating commitiae shall consist of no more than five

(AN

(3) persons ané no mors than two (2) emplovess shall be permitte
o attand ragularly scheduled negetiating sessions withecut loss of

vav. No other pavment will be made to the Local's raprasantatives

for or in connection with the said negotiating sessions.

"

Section 3: 0On such days.that the Stats P.B.A. Delagatz o
the Local attands a regularly scheduled meeting of the Stéta
P.3.A., he shall be excused from dutv, without:loss of pav, ia the
event that such mesting takes place on a day he is assigned to
duty. The parties shall use their best efforts tc alleviata the
cost of overtime through the scheduling of empioyees fo; duty when

the P.B.A. delegats attends a reqularly scheduled meeting pursuant

therato.



Secticn 1:

e

and wno r2maln and

agTazlisnzd az the
Cactzin:
Lisautanant:
Sarceant:
Pzzzrolman lst
Patrolmen 228
Patrolman 3:-2
Pztr-olman 4th
Prchatignarcy
Sa2ction 2:¢

emplovess who arz emploved by the Borcugh as of Janua

and who reamain and

established at the
Captain:
Lizutenant:
Sarzeznt:
Patrolman lst
Pat-zlman 2nd
Patraolman 3rd
Patrolman 4%h
Patrolman
Probationary

Basa salarias

mplovess wno arz emploved

5th Gra

;

ARTICLE III

covearas

bv the Borocuch

1¢88

.
&2 nera2lna

-
———

$45,577.00
43,07%9.00
40,633.00

Grade:. 38,078.00
Grade: 33,816.00
Grade: 29,554.00
Grade: 25,292.00

19,606.00

Base salaries for the vear 1989 for coverad

b

=

continue in service theraafter

ars
following annual ratss:
. 1889

$48,995.00
46,310.00
43,680.00
40,934.00
36,352.00
31,771.00

27,189.00
23,398.00
19,606.00

o
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ARTICLE IV

[4H

Qverzime fzor caoversd perscansl shall be at tha rass ¢f Lizs
and one-nalf for all overtime comput2< on the basis of fime in

exc=ss cf eicht (8) hours per dav including overzime £cr czurs:

entitlad. -P:ovided, howeves, that such t:ivel time shall be
ccmputsd between the Borough of Waldwick and the perzinent czurs
or administrative bodv, except that ther= shall be no overtinme

- computation or pavment for. travel time when the pertinent .gourt cr
administrative bodv is within five (S5) miles of the Borouch of
Waldwick.

In the computation of overtime for each day, time shall be
rounded to £ull hours bv counting as a full.hour a portion of an |
hour in excess of twenty (20} minutes and &isregarding a.period cz
twenty (20) minutss or less; provided,.however, a coversd emploves
snall. be paid for a2 minimum of two (2} hours at the overtims rzza
when céurt appearance is racuirsd other than during his racgular
duty hours. Consecutive court appearances on the same day shgll

.

be considered as one (1) continuous appearancs in computing

overtime.
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. ‘ , ARTICLE VI

VACATICNS AND PTRSCNAL DAY

e e m e - T Fl s LT3 Qo=
"
= ';C,.. e el -
- -‘V~.--_- - T et e
. o - 1o d 3
1l year, kut la2ss than 7 yezr - 12 working davs

7 years, but less than 1S years - 18 working davs

15 years or mcra ‘ - 24 working davs
folidavs falling within a2 vacation pericd shall not be
count=2d as vacatlon davys.

An emoloyee mav accumulats vacation time earned during the

previcus year and may be takan in tandem with vacation time earned

.

in the following year only.

IZ an emplcves is on vacation and becosmes su

as to raguire in-patient hospitalization, he may have such pericd

of illasss ané post-hospitalization period charged against sick
leawve a2t his option upon proof of hespitalization and a
physician's cercificatsa.

To the extant possible, the choice of which vacations gach
employeé shall have, shall be detsrmined by a reotating seniorzity

schecdule. _ .

‘¥
Section 2: All coverad personnel shall raceive one (1)

personal day in addition to current vacation and holiday

o~ 7 =
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perscna2l dazv mavy nac
1. New ¥azrs Ev
2. New ¥Yez2rz Da
3. Mamcrial Dav
4. ILndzazendancs
. Lazor Dav
€. Thznkscivincg
7. Chriscmas I
8. nriztmas Ce

5

—m s

ZZ the mazimpunm alloweablis emgplovess ars
-— - M - -
emzlcoves atc a tims ca2n tz2ks a perscnal

c

Poew

)

-
e
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No roll over to

the following year of personnel days is permitted.



ARTICLE VII
HOLIDAYS
Section 1l: All covered personnel are entitled to the

following paid holidays:

New Year's Day Columbus Day

Lincoln's Birthday Election Day

Washington's Birthday Veterans Day

Memorial Day Thanksgiving Day

Independence Day Friday following Thanksgiving
Labor Day Christmas Day

Easter Sunday

Section 2: All covered personnel shall have the option
of applying any three of their holidays as personal leave
days, which may be taken at their discretion.

Section 3: Employees who are scheduled to and who
workon such holiday shall, in addition, be eligible to receive
a maximum total of seven (7) such additional days off in
lieu of such holidays in 1988, and a maximum total of eight:-
(8) such additional days off in 1989.

Section 4: To the extent possible, the choice of which
holidays each employee shall be off duty and the selection
of additional days off, as hereinabove set forth, shall
be determined by a rotating seniority schedule. The said
additional days off shall be without any financial impact
on the Borough and the selection thereof shall at all times
be subject to the scheduling and manning requirements of

the Department as determined by the Chief.



w
(]
8]
ik
!-d
0]
o]
wh
H
[
u
[N
n
[
cr
IJ
8]
s |
T
8]
o
5
[}
o
(o]
H
|.u
fu
]
<
in
92}
1]
rt
h
o]
R
rt
e
[ i
4]
w
1]
0O
(f
-
8]

-
Y

2
{u
<
o
M
1}
3}
ju
1
(ol
11}
[
rt
8]
(8]
cr
m
(31
m
8]
H
o]
=
¢
fat
1}
=]
a3
'—J
8]
S
(]
(]
(h}
ir
oy
A}
0
[
N
e
[}

[al]
Hiy
|4

0

il

fu

4
fu

4]

1

| a

Q

9]



gy

shall pavy cne dollar ($1.00) pex

ARTICLEZ VIIZ

] -7 - — -
2: Ths Borcugh shall mainzzin tha
- b = P Y P T
JEnUEaTs L, 188:Z wizh SNEILTS @TouLY

-~

New Jerseay Denczl Plan II-3. §i

£

of 4wWe or mera perscas.shall pav two dollars (S

raga, tcwards the cgost of the de

2.00)

ntal
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ARTICLE IX

permansnc, emploveaes coversd by this Agrazme
shall be entisled to thrae (3) dayvs' leave with pav upen the dea
cf a menmker o his immecdiatz familv., Immediats fzmily shall
incliuds sgeouss, c:;ld:;;, parsnts, brothers, sisters and
crzndgarants: ¢i emplicvess cr sgeuss.  Such finerzl lezavs shall n

leave shall commence upon the day of death

day of the funeral.

or sick lezva. Such

and shall end cn the

»
.

it
.
v

(!



ARTICLE X
SICK LEAVE

All permanent, full time employees covered by this
Agreement shall be granted sick leave with pay of one working
day for every month of service during the remainder of the
first calendar year of service and fifteen (15) working
days in each calendar year thereafter which shall accumulate
from year to year.

An employee absent con sick leave shall submit acceptable
medical evidence substantiating the illness, if regquested
by the Borough.

All covered'personnel shall be entitled to a credit
of unused accumulated sick leave time at the time of retirgment,
provided, however, that no employee shall be given credit
for accumulated sick leave beyond 130 working days. All
employees hired after 1/1/87 shall only be entitled to accumulate
65 working days in sick leave time.

All covered personnel may request approval of the Borough
to terminate work and to continue to be compensated during
the length of time equal to accrued vacation time and/or
up to 130 days accrued sick leave with pay. All employees
hired after 1/1/87 shall only be entitled to request approval
of the Borough to terminate work and to continue to be compensated
during the length of time equal to accrued vacation time

and/or up to 65 days accrued sick leave with pay.



" Notwithstanding the foregoing, if a member is entitled
to a credit of unused accumulated sick leave time at the
time of retirement, he may elect to terminate his employment
and retire early and recelve a lump sum cash payment or
severance pay eguivalent to the unused accumulated sick
pay up to 130 days. Such option must be exercised by the
member by giving written notice to the Mayor and Council
on or before January 1 in the year in which the cash payment
is sought. This provision shall in no way affect said member's
pension rights.

The beneficiary of a deceased employee entitled to
receive unused accumulated sick pay shall have the option
of receiving a lump sum payment of the cash value of the
deceased employee's unused sick leave. For the purposes
of this section, beneficiary shall mean that person or persons
designated as a beneficiary in the life insurance policy
of the deceased employee, issued by the Borough under Article

XII of this Agreement.



Should any court ruling or administrative decision
invalidate any of the preceding paragraphs, then same
prospectively will be of no force and effect and will

be served from this Agreement.

-15-



snall netT ke unrzzsconally withheld, at la2zst cne £ull-dresszad,

.
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Subjecs to the availability of same, the Borough will permis

1

- o :
bv the wmembers in £:xe

(48

a Bcrouch pelics vehicle to be utilize

Pclice Officers participating in such funeral servics shall
net be entitled to any compensation during the time ia which thevw

ars participating in said funeral sarvice.

s,
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ARTICLEZ XIXI

INSURANCE

During ths term oI this Agr2ement, the Barouch agra=as o
A

accifan=al daath and dismemberment in the amcunt of $10,000.0¢C.
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ARTICLE XII

INSIRANCE

[ ]



ARTICLEZ XIII

SCTHECCLING .

All ccowerad perscnnael shall ke entislsd to compensaticn 2o a
maximum of $12.50 per annum for each cradit of acporoved polics
schcoling courses earzned wnile in the employ cf tie berouch of
Waldwick to 2 maximum @f 120 cr=adizs £or those who wers memkzers of
the Derartzmant as cf Cezcober L&, 1973 and thsrealtsr, to & maximun
ci 60 cr=2dizz fcr anv new memtsrs o tha Depastmens, poovidisd,
hewevar, that in any course for winich the additicnal comgpensaticn
is claimed, a ¢grade of C cor betiar must be attained. In ths aven:z
that the aforessaid provision dealing with compensation or colleags
cradits earned only while in the employ of the Borough of Waldwick
i5 dezsrmined to be invalid, then same shall be severanle frzm tha
within Agraement and considersd null and veid.

The Borougn

courses at the Be

time to a maximum of tan (10) days per

compensation.

-

saall permit the cover=sd personnel teo attsnd suc
rzen Countv Police and Fira Academy con Borough
Lk

annum, without additional



ARTICLE XIV
ALLOWANCES

Section 1. All police cfficers shall be entitled to
a clothing allowance of up to $400.00 per annum for 1988.

All police officers shall be entitled to a clothing allowance
of up to $450.00 per annum for 1989. 1In addition, all police
officers shall be entitled to a uniform maintenance allowance
of up to $50.00 per annum. Upon presentation of a receipt
for the cost of the uniform maintenance the police officer
will be reimbursed. Police officers shall be entitled to
purchase authorized items of clothing and equipment, as
provided by the Chief of Police, from recognized and established
police uniform and equipment companies and shall be paid

by the Borough up to the aforementioned amount to the vendors
upon the‘presentation of a voucher or puchase order.

Section 2. In the event five (5) police officers obtain
Emergency Medical Technician certificates, the Borough will
pay each officer §$1,500 per annum with a maximum annual
total payout for all certified officers of $12,000. The
Borough will not be required to pay this allowance should
less than five (5) police officers hold an Emergency Medical
Training certificate. Payment shall not be made for days
when there are less than five (5) police officers holding
the Emergency Medical Training Certificate.

During the years 1988 and 1989 the number of officers

eligible to receive an allowance under this section will



be determined by the submission of a list by the PBA Local

217 with the names of those officers who have obtained certification.
If the list 1s not presented on or before January lst then

the amount paid by the Borough shall be prorated from the

date the list is presented. In order to maintain at least

five (5) certified officers, the PBA Local 217 may, during

the course of the year, substitute members for those officers
who have dropped off the list. An officer dropping off

the list will no longer receive an allowance. Upon presentation
of the substitute name, the substitute will receive the
allowance of the’dropped member, prorated from the date

the substitute is added to the list. There shall be no

rollover into any succeeding year of any payments made under
this section. PBA Local 217 will determine the amount of

each individual allowance but in no event will the total

amount exceed 12,000 per annum as may be prorated. The

EMT allowance shall be handled and paid in the same manner

as the college credit allowance.
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= el

time a schz2duled shiit is to begin so 2s to aveid overtime pavment
ts an emplovees mav be grilevabilie.

This procadura for settlement of griewvancss shall ke as

Stap l: The aggrisved employves or the P.EB.A, raprasentative

l-l.

designatad shall prasent and discuss the grievance with his
immediace surervisor within fiftsan (lS) caléndar days of the
cCCurancs of the same. The name of any such desigatad’
rzprasantative shall be immediataly communicatsd to the emplover.
Any grievancas not prasantad within fiftsen (15) calancax days cZ
ocgur-ance are deemed waived. The immediats superviscr must repl:

-
jp

M

to the grievance within tszn (10) calendar davs of its presentm

D

Step 2: If the grievance is not sattled at Stsp 1, it shall

be reducad to writing by the aggrieved party within five (5)

=4

working davs of the reply from the Supervisor. One (l) copy shall

)

ba given to both the Administcator and the head <¢f the degartménu
- . /



B L L T e v

S22 I:

-
-_
o=} - ~

. : s
then a meezing shall
.

P.B.A., the accrisved

Administrator

wWo

-
s

king cays of

waivad, A writ

Both partises mav consult with other persocns

necsssarv. The parties shall meet within saven (7}

of completion of Stap

2. They mav, howewv2r, by writzsn mutual

cosnsant, extsnd the time ts meet,.

Nething contained in this

any employee to process his own grisvance' provided

e
as thet

Article shall limit

howavar,

£a

2

P.83.A. shall be notified by the Borough of all such situaticns and

shall have the right to be present during the

same,

ané,

1

- o
LurIaer

provided, that anv agraement raached with any such emplovee shall

not wviolata this Agrssment,

-



[T

, . Failur= to proceed within the times set forth in this

-~

Arzicla

snall ke conclusively d2emed a waliver Qf the zicht ts grisve and



-z - P - nd - b1 ¥
L If a griavanca is net sewtlad pursuant w0 Arzicls XWIIZ,
] d
such griswvanca shall at the regues:t of the Bcrough or the 2.3.a,,

b - N i- - = 3 '™ -
s2l2cTicn O &an ArbItrazTor sccorxiing Lo 1is rules. Such refarral
.
— - roma e m w - - - S = = :
mustT te mad: wiihin seven (7)) werking davs cf ftha failurs =2
- -t . - - n Pl e 3 P -
sezzla the cgrisvanceg undar Step 3. Fallurs Yo oproesaed wizhin =xa

time sat forxth for arbitrati

O
o |

sazall be conciusively deemed a
walver cf the right tao arbitration.
2. The cdecisicn of the Arbitrater shall be binding upcn ths

parzies. The expense of such arbitrations shall be bcrae egqualls

3.. It is expressly agrsed that all managerial rignts and
prarcgatives ares nct subject to arbitzaticn. The arbitrator shall

cnly have the authority te intarpret policies, agressments and

’4.

administrative decisions afiecting the emplovess' terms and

conditions ¢f employment. He/she shall addé nothing to ner

-

subtract anything from the express tsrms of this Agresement and any

rule or ragulation governing the Police Department and pclice

force of the Borough.

T4, t is understcod that no arbisration case under Lhis
Agrzement shall be heard within twenty-one (21) days.  II an
"employee files an appeal to the Civil Service Commission, he must

4 .. -

abandon the arbitration proceeding.

-9 - .. . ,



ARTICLE XX

MAMAGEMENT RIGHTS

PO S T

(k) manage emplcvess of the Borough, to

hirs, promote, transfsr, assign or retain
employeas in positions with the Boroucgh
énd in that regazd establish.work rales;
and

{c) suspend, demote, discharge or take
othsr appropriata disciplinary action
aéainsﬁ?an employee for just causea, or to
lay ofZ an employvee pursuant to law.

SECTION 2.

The Borough, if they shall deem it necessary for reasons
cf economy, may decrease the number of members and cfficers

of the police department.

When the services of a member{s) or officer{s) is/are

terminated, such termination shall be in the inverse order of

their appointment.
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ARTICLE XXZ

DISCIZLIMARY ACTIOYN
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the Policz Ccommitta2se of

the Borough of Waldwick. Notwithstanding '

same, the grisvancs may be taken pursuant
to the Grisvance P:oéédure outlined
herein.

{(c) Whenever &isciplinary action
involved something other than suspension,
the Grisvancs Procedurs outlined hersain

shall control.
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ARTICLE XXV

2las an
ragulaticns governing the Police Department and gellics Izzzs
concinue In f£u2ll forca and efiacz., The forsgoling mav :e
iImplamenTsd Zrca time G2 Time by criinancs adcozad sursuans
12ws ¢ th2 Stztsz ¢ Vew Jersev anc rulas and reguelzzizns an

Sagction 2: In addliticn t£2 the tarms and conditions of

Agrasment, tie P.2.A. shall be entitlesd to all pravicu

czntained in the Boreough Personnsl Ordinancs, which ar

conflice with this Agraement. .
Sectlion 3: This Acgr=ement shall not be modilied

in part by the pazzias excapt by a writian inscrument
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IN WITNESS WHEREQF, the parties have executed this

Agreement on the day and year first above written.

ATTEST: BOROUGH OF WALDWICK
/zf_"/_"ﬁf L/_L’L i )L'l( /L)//g BY: P
Clerk Mayor
WITNESS: P.B.A. LOCAL 217, Waldwick, N.J.
7y 1
L‘W,
By: (4 A
i . . {
'// P - s "

Q.



