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AGREEMENT

NORTH BRUN3WICK BOARD OF EDUCATION

MORTH BRUNSWICK ADMINISTRATIVE EDUCATICGM ASSGIIATION

July t, 1669 - June 30, 1970

TLES a1 3



This Agreement entered Into this day of '
19 , by and between the Board of Education of the Township
of North Brunswick, New Jersey, hereinafter called the ‘Board", and the
North Brunswick Administrative Educaticn Assoclation, hereinafter called
the ''Association!t,

1. The terms, conditions, covenants and provisions of this Agree-
ment shall be deemed to be severable if any clause or provision herein
contained shall be adjudged invalld or unenforceable by & court of
competent jurisdiction or by operation of any applicable law. |t
would not effect the velidity of any other clause or provision herein,
but such other clauses or provislons shall remain in full force and
effect.

2, It s understood by all parties that under the rulings of the
courts of Mew Jersey and the State Commissioner of [ducation, the
Board of Education s forbidden to waive any rights or powers granted
it by law,

3. The parties agree to follow the procedures cutlined In the
Agreement and to use no other channels to resolve any question or
proposal untll the procedures within this Agreement are fully exhauste-
ad,

L. This Agreement shall not be modlfied in who'e or In part by
the parties except by an instrument in writing duly executed by both
parties,

5. The duration of this agreement shall be for one year.
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ARTICLE !

RECOGNITION

The Board hereby recognizes the North Brunswick Admi-
nistrators Education Assoclation as the majority representative
for collective negotiation concerning the terms and conditions
for certificated full time personnel under contract, as follows:

Elementary School Princlpals

Secondary School Principals

Elementary School Assistant Principals
Secondary School Assistant Princlpals

but excluding:

Superintendent

Assistant Superintendent

School Buslinuss Administrator

Assistant School Busimess Administrator
Board of Education Secretary
Pzychologist

Learning Disability Specialist

Social Worker

All other non-administrative professicnal personnel
All other non-professional personnel
All part time employees

Unless otherwise indicated the term, "tfadministrator' when
used hereinaiter in the Agrecment, shall refer to all full time
certificated employces represented by the Associatlon in the negotiat-
ing unit as defined above, and refercnces to male administrators
shall include female administrators.

Unless specifically named and designated in Scction A
ghove, it shall be presumed the omitted ctassification was intended
to be within the excluding clause in Section A.



ARTICLE 1!

NEGOTIAT ION PROCEDBURE

The partles agree to compiy with the requirements of Chapter
303, Public Laws of 1963,

A. The parties agree to comply with the requirements of
Chapter 303, Public Laws of 1968, in a good faith effort teo reach agree-
ment, Such negotiations shall begin not later than October 1 of the
calendar year preceeding the calendar year in which this Agreement
expires,

B, During negctiation, the Beard and the Association shall
present relevant dots, exchdnge points of view and make p-oposals and
counter-piroposals, The Bcard shall make available allt public information
of the North Brunswick school district.

€. At the close of each negotiation session, the parties will
agree on an agenda for the next ncgotiation sesston, Either party may
add to this ayenda by written notice to the other party no less than
five (5) days prior to the previously set negotiation session,

D. All negotiation sessions between the parties shall be
scheduled at least five (5) days in advance, to take place when persons
involved are free from professional responsibilities, unless otherwise
agreed.



NORTH BRUNSWICK BOARD OF EDUCATION
ARTICLE 111

GRIEYANCE PROCEDURE

Definitions

1, A 'gricvance't shall mean a complaint in writing by an
administrator that there has been as to him a viclation, misinter-
pretation or inequitable application of any of the provisions of
this agreement, except that the term "grievance! shall not apply to
any matter as to which {a2) a method of review is prescribed by law,
or (b} the Board of Education i3 without authoirity to act or (c)

a complaint of a non-tenuirc administrator which arises by reason
of his not being .-~employed, {d) Any matter which the Public
Employees Relations Committee has ruled or has the power to rule.
Nothing hercin sholl 1imit the right of administrators to request
a hearing or inftiste a grlevance in accordance with Board of
Education policy #2330. As used in this definition, the term
Vadmintstrator! shail mean also a group of administrators having
the same grievance.

2. An “agyricved person't is the person or persons claine
ing the grievance,

3. Al'lparty in interest' is the person or persons claim-
ing the grievance and any person who might be required to take action
or against whom action might be taken in order to resolve the griev-
ance.

Puppose

1. The purpose of this procedure is to resolve, at the
lowest possible level, any grievance presented. Both parties agree
that these proceedings will be kept as informal and confidential as
may be appropriate at any level of the procedure.

2, Any individual administrator at any time may present
grievances,
Rights of Administrators to Representation

1. Any individual administrator of the district shall be
assured freedom from restraint, interference, coercion, discrimination,
or reprisal in presenting his own grievance at any step or in
designating @ representative (s) of the N.B.A.E.A. or other person of
his own choosing to appear with him at any step after Level One,

conttd,
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Article |11
Grievance Procedure

Di

Procedure ~ Principals

1. Since it is important that grievances be processed
25 ropidly as possible, the number of days indicated at cach level
should be considered as a maximum and every effort should be made
to expedite the process. The time limits specified may, however,
be extended by mutual agreement,

2. In the event a grievance is filed at such time that
it cannot be processed through all the steps in this gricevance
procedure by the end of the school year and if left unresolved
until the beginning of the followlng school year, could result in
irreparable harm o a party in interest, the time [Imlts set forth
herein shall be roduced so that the grlevancze procedure may be
exhavited prior t¢ the end of the sch.ol y=ar, or as scon there-
aftcer as is praci.uable,

3. It £hall re the general practice of all parties In
interest to process grlevance procedures during times which do
not Interfere with assicned duties, provided, however, in the event
it Is ~greed by the Boay! or 1ts agent to hold the proceedings
during regular working hours, #r administrator participating in
any tevel of the orlevance pro:edure, with 2ny represeniative of
the Bcurd, shall be released from the assigned duties without loss
of salary,

L, Level One

An administrator with a grievance shall first submit
it tn writing to his immediate superior, with the objectives of
resclving the matter informaity., Forms for filing grievance and
other necessary documents shall be preparcd jointly by the Super-
Intendent and the N.B.A.E.A. and gliven appropriate distribution.

£. Level Two

Lf the aggrieved administrator has not received a
written reply from Level Cne within five (5) school days and or is
not satisfied with the disposition of his grievance, he shall file
a grievance in writing with the Board of Education within fifteen
{15} school days after the filing of the grievance at Level One.
The Board shall hold a hearing and render a decision within fifteen
(15) school days after receipt of the grievance. {f such notification
is not received within a fifteen {I5) school day period, the griev-
ance shali be considered waived, and thereafter estopped from pur-
suing said claim,



Article 1)1
Grievance Procedure

6. In nc case shall any grievance be permitted that has
not been activated within tihe thirty (30) days following the inception
of the act or event that is alleged to have given rise to the griev=
ance, This clause is intended to operate as a statute of limltation.
The Board has the right to waive the statute of limitation,

E. Limitations
1. An administrator or groups of administrators shall not
have the right to refuse to follow an administrative direction or

Beoard policy on the grounds that he has instituted a grievance.

F. Miscellareous

1. All dezisions rendered st Level One and Two of the
grievance procrdures shall be in writing and shall be trarsmitted
proemptly to all parft:es {n Interast.

2, All meetings and hearings under this procedure shall
not be conducted in public and shall Inc¢lude only such parties in
interest and rheir designated or selected representarives, heretofore
referred to in tnis Article.

G. Procedure - Assictant Firincipals

1. Since it is Important that-grievances be processed as
rapidly as posslble, “he nunber of days indicated at cach level should
be consldered as a maximum and evory effort should be made to expedite
the process, The time limits specified may, however, be extended by
mutual agrceement,

2. In the event a grievance is filed at such time that it
cannot be processed through all the steps in this grievance procedure
by the end of the scheool year and if left unresolved until the beginning
of the following school year, could result in irreparable harm to
a party in interest, the time limits set forth herein shall be reduced
s0 that the grievance procedure may be cxhausted prior to the end of
the schocl year, or as soon thareafter as is practicable,

3. it shall be the general practice of all parties in
Interest to process grievance procedures during times which do not
interfere with asslgned duties, provided, h.wever, in the event it
{5 agreed by the Board or its agent to hold the proceedings during
regular working hours, an administrator participating in any level
of the grievance procedure, with any representative of the Board,
shall be released from the assigned duties without loss of salary.



Article ||
Grievance Procedure
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Leval One

An Assistant Principal with a grievance shall first submit it
in writing to his immediate superior, with the objectives or
resolving the matter Informally. Forms for filing grievance
and other necessary documents shall be prepared jointly by
the Superintendent and the N.B.A.E.A. and glven appropriate
distribetion.

Level Two

If the aggrieved Assistant Princlipal Is not satisfied with the
disposition of his grievance at Level Dne, he shall file the
grievance In writing with the Superintendent of Schools, within
ten (10) days a¥ter the Tiling of the grievance at Level One
such notificatiocn is not received with the ten (10) day period
£he grievance shall be corsidered as waived, and thercafter
estopped from pursuing said claim,

Level Three

If the aggirieved Asslstant Principal is not satisfied with the
disposition of his grievan:e at Level Tweo, or if no decision has
been rendered within ten (10) school days after the grievance was
delivered to the Superintendent of Schools, he moy within five
(5) schoo! days after a decision by the Superintondent, or fif-
teen (15} school days after the grievance was delivered to the
Superintendent, whichever 1. socner, reguest in writing that the
Association submit his grfevesce to the Board of Education, |f
the Assoclation determines that the grievance is meritorious,

it may submit the grievance to the Board of Education within
fifteen (15) school days after the receipt of a request by the
aggriaved person, |f such notification 1s not received within

a fifteen day (15} period, the grievance shall be considered
waived, and thereafter estopped from pursuing said ciaim.

In no case shall any grievance be permitted that has not been
activated within the thirty days foliowing the inception of the
act or event that alleged to have given rise to the grievance,
This clause Is intended to oporate as a statute of limltation.
The Beard has the right to waive the statute.

Limitations
1. An administrator or groups of administrators shall

not have the right to refuse to follow an administrative direction
or Board policy on the grounds that he has instituted a grievance,

cont'd,



Article 111
Grievance Procedure

-

1. Miscellaneous

1. All decisions rendared at Level One, Two and
Three of the grievance procedures shall be in writing and
shall be transmitted promptly to all parties in interest.

2, All mestings and hearings under this procedure
shall not be conducted in public and shall Include only such
parties in interest and thelr designated or selected yre-
presentatives, heretofore referred to in this Article.



MEET | NGS

In the event that the Administrative Association or the School Board
desires a meeting to discuss Items herein or other matters of concern,

the following procedures will be fol lowed:

1. Either party may request a meeting outlining their concern in
writing and submitting such documents five {5) days In advance of the

meeting.

2, The neeting when requested must be held within two {2) weeks
of such a request unless mutually agreed-to such extension of time that

seems desirable.

3. Reque. . for meetings shall be answersd in writing and become

a permanent pa;r of the record of both groups.

4, This section shall not be used to deny the right to file an
individual or group grievance.
SALARIES

Since thae parties have been unable to reach an agreement as to
a method for computing administrative sa'aries for the 1969/70 school
year, it has heen agreed that a study of salary procedures will con-

tinue during the 1969/70 school year,

cont'd.



FRINGE BENEFITS

All fringe benefits, such as Blue Cross, Blue Shield, Personal
Leave and other benefits applying to other professional personnel

shall apply to the administrators.



EVALUAT | OHS

1. A written evatuation and conferenec by the administrator's
immediate superior will be given at the end of November of each school

year,

LY

2. At the end of February of cach school year a second written
evaluation and conference by the administrator's immediate superior
will be heid and the evaluation will be discussed in terms of the

present and prior evaluatior,

3. in the event that the administrator evaluated feels it de-
sirable to bring to the Board of Education factors of disagreement or
additional information in the evaluation he may request a meeting
with the Board. In the event of such a request the meeting shall be
held within three (3) weecks of the date of such & reguest. This

procedure wil! not be used as an informal grievance procedure,

In the event that the administrator evaluated does not wish to
meet with the Board he shall have the right to attach a written

addendum to the evaluation.
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ADMINISTRATORS SCHEDULES

The Superintendent of Schools will set up a schedule prior to
both the Christmas and Spring vacations which will indicate antici-
pated needs for the presence of principals or assistant principals
during these perlods. The superintendent may schedule administrators
off ‘pn any day on which their presence Is not necessary for carrying
on the affairs and business of the North Brunswick Schools. This
schedule will in no way limit the superintendent from calling in any
administrators as needs or emergencies arise and he deems their presence

in schoal offlces to be necessary,

On days when schools are not In session due to inclement weather,
principals shall have the responsibitity of notifying the superintendent
in regard to the readiness of their schools for opening on the foilowing
day, Schoo! offices will be considered clused on these days, Time
spent at schools on such days will be the prerogative of each principal

in line with the assigned responsibility.

PROGRAMS

On technical educational matters it shall be desirable for ad-
ministrators to be able to request consultant services for improvement
and research of the educaticnal program subject to the approval of the

Superintendent of Schools and the Board of Education,



FINAL POINTS

1. The flnal agreement established shall be formalized by both
parties and become an officlal policy of the School District of North

Brunswlck.

2. Nothing in this agreement will prohibit efther party, under
the terms of Chapter 303, from sceking mediation or fact finding under

the provisions of said law,

3. The duration of this agreement shall be for one fiscal year

from July 1, 1969, through June 30, 1970.



STATEMENT OF CONTRACT

In witness whereof the parties have caused this Agreement to
be signed by their respective presidents, attested by their respective
secretaries, and their corporate seals to be placed hereon, on the
ihth day of October In the year 186S by the Board of Education and on
the day of October in the year 1969 by the Morth Rrunswick

Administrative Education Assaciation,

Board of Education Morth Brunswick Administrative
Township of Morth Brunswick Education Assoclation

County of Middiesex

State of New Jerscy

by by.
Board Presldent Association President

by by
Board Secretary Association Sccretary

Notary




