New Jersey Public Employment Relations Commission
NON-POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts
1 Public Employer: §Borough of Keah.s.,burg County: ?Monrﬁouth
2 Employee Organization: CWA Number of Employees in Unit: 41
3 Base Year Contract Term: § 2017 New Contract Term: 22014'2017
SECTION lI: Type of Contract Settlement (piease check only one)
4 ‘ i Contract settled without neutral assistance
5 L1 Contract settled with assistance of mediator
6 j L.l Contract settled with assistance of fact-finder
__Q_ Contract settled with assistance of super-conciliator
If contract was settled in fact-finding, did the fact-finder issue a report with recommendations?
Yes ?D No E L. |
SECTION Ill: Salary Base
The salary base is the cost of salaries in the final year of the expired or expiring agreement. This is the base cost from which
the parties negotiate the salary increases.
9 Salary Costs in Base Year $§1 ,803,375.95
10 Longevity Costs in Base Year S 36,000

11 Total Salary Base $§1 ,839,375.95

SECTION IV: Salary Increases for Each Year of New Agreement*

Year 1 _ Year 2 Year 3 Year 4 }ffgr 5
12 Effective Date 12014 12015 12016 12017 . in/a
{month/day/year) : . - - - - —
13 Costof Salary %1,220,004 %1,445,328 11,627,987 §1,803,375
Increments ($) — —— - : —— .
14 Salary Increase Above | i ; :
Increments ($) : - - g_ - —
15 Longewty Increase ($) %29,500 %35,500 §35’000 3361000 %
16 Total $ Increase 11249504 11,480,828  [1,662,087 1,839,375 |
{sum of lines 13-15) — - -
17 New Salary Base (3) E
18 Percentage increase % i1 18 % §1 12 % b1“:| % ; M‘y
R () Pl (] it . 5 " 0 i o

over prior year

*If contract duration is fonger than five years, please add an additional page.
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Employer::

1 ‘CWA

Borough of Keansburg Employee Organization: :

Page 2

19

20

SECTION V: Increases in Other Contractual Economic Iltems or Newly Added Economic ltems*

Item Description Base Year Yeor 1 Year 2 Year 3 Year 4 Year 5

i Cost {S) Increase ($) Increase ($) Increase ($) Increase (3) Increase (5}

e L & P e . .

i : i

! ! ;

= == =

i : H i ;

i

Totals($): ] ! ! g -
X 4 3 H %

*if contract duration is longer than five years, please add an additional page.

21

22

23

24

25

26

27

SECTION VI: Medical Costs

Base Year

Year 1

Health Plan Cost 53672,916

§616,777

Prescription Plan Cost $§‘|66.856

¢ 160,523

Dental Plan Cost ¢30,854

32717

;
Vision Plan Cost $33,510

i
¢i3,510

L

H
Total Cost of Insurance $§874'136

Employee Insurance Contributions 5é 92,112

5813527

s

19.49

Employee Contributions as % of Total Insurance Cost %

i7.1

i

%
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ICWA

‘Borough of Keansburg

Employer: Employee Organization Page 3

Section VI: Medical Costs (continued)

28 Identify any insurance changes that were included in this CNA.

SECTION ViI: Certification and Signature
29 The undersigned certifies that the foregoing figures are true:

Print Name: 'Michelle DeRoche

Position/Title:

Signature: \M(’km X
Date: \\5!0[\\% »

ﬁ Payroll ahd Benefits Coordinator

Send this completed and signed form along with an electronic copy of the contract and the signed certification
form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898 Revised 8/2016

i
]
1
|
]

Page 3 of 3 (complete all pages)




o Sy

AGREEMENT
BETWEEN

‘THE BOROUGH OF KEANSBURG
AND
COMM.UN TICATIONS WORKERS dF AMERICA
LOCAL 1032

January 1, 2084 through December 31, 2017
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Breamble

THIS AGREEMENT js made and entered into on the 28" day of May, 2014, by and between the
Borough of Keansburg, & municipality fn the County of Monmouth, State of New Jetsay,
hereinafter referred to as the “Borough” and the Commumications Workeérs of America, Local
1032, hereinafter referred to as the “Union™.

WHEREAS, it is the intent and purpose of the parties hereto to promote and improve hammonions
ard economic relations between the Borough and the Union and to establish a basic
undesstanding relative to the rates of pay, hours of work, and other comlitions of employment
consistent with the law, and

WHEREAS, while it is recognized that the New Jersey Chvil Service Act and Rules and other
State and Federal Laws and City Ordinances and Regnlations may have application to the parties
hereto, aad it is intended that such law shell apply where relevant, the fact that such law is oot
specifically referred to at alt times in this Agresment shall not be teken to mean that the law does
not apply where relevant, and

WHEREAS, the Sorough Manger of the Bomugh of Keansburg has negotiaed with the
ruembers of the Union with regand to this Agreement, and

_WHEREAS, this Agreement has been approved by the Borough Council of the Borough of

Keansburg,
NOW, THEREFORE, in consideration of the promises and mutual covemants herein contained, '
the parties agree as follows:
ARTICLE 1 k
RECOG! (1)

1.1 The Borough hereby recognized the Union as the exclusive and sole representative for
collective bargaining pegotiations concerning salaries, howrs, disciplinary actions,
disciplinary matters, and other terms and conditions of employment for all regular full-time
and part-time emsployees of the Borough of Keatisburg, New Jemsty, exclusive of Police
Officers and other employees as excluded by the Piblic Employer-Employes Relations Act.

1.2 Unless oftierwise indicated, the terms “emplayee” or “cmployees” when used in this

Agreement tefer to all full-time and pari-time persons represented by the Union in the above-
defined negotiations. .
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ARTICLE 2
DURATION OF AGREEMENT

The term of this Contrect shafl be frora January 1, 2014 through Decernber 31, 2017 effective in
accordance with the salery scale and base salary increases and fringe benefit provisions as set |
forth specificalty herein.

2.1 The Union shall, through i3 membership and clected officers, ratify thiz Agreement
without modifications, deletions, 6r omissions unless thers is exercised the futore
bargaining provisions as the finge benefits as set forth specifically herein,

ARTICLE 3
MANAGEMENT RIGHTS

3.1  The Borough hercby retains and reserves unto itself, without Himdftations, all powers,
rights, authority, duties, and responsibilities confimed upon and vested in it prior to the
gigning of this Agreement by the Laws and Constitutioe of the State of New Jessey and of
the United States, including, but without limiting the gencrality of the foregoing, the
following rights:

I. To the executive management and adminisirative control of the Borough and
iis praperties and facilities and the activities of ity employees.

2. To hire all employees and subject to the provisions of the law, to determing
their qualifications and couditions for continued employment or assignment
and to promote and transfer employees,

3. To rcgulate hours of employment to bast ineet the nesds of the Borough.

4. To suspend, demote, discharge, or take other disciplinary action for good and
just cause accordingly to law.

32 The exercise of the foregoing powers, rights, authority, dutics, and responsibilities of the
Borough, the adoplion of policies, rulez, regulations, and practices in fortherance thereof,
and the wse of judgment and discretion in conneotion therewith shell be Hmited to onfy
the specific and express terms of the Agreement and then only to the extent such specific
angd express fenns hereof are in conformance with the Constitution of Laws of New
Jersey an of the United States and Ordinances of the Borough of Keansburg. Such
powars {o the Borough shall be limited to the Statutes of New Jersey goveming Public
Employee Relations (PERC) and any amendments thereto enaeted during the term of this
Agrecment,
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3.3

4.1

4.2

4.3

44

ARTICLE 4

EMPLOVEE RIGHTS

protection. The Borough agrees tha jt shalt not directly nor indirectly discourage or
deprive or coercs any employee in the egjoyments of any tights conferred by Chapter

It is further agreeq that the Union shalf nat discriminate agaipst any employee becaugs of

race, creed, color, sex, national origin, political effilimtion, or religious befief

No employee shall pe discharged, disciplined, reptimanded, reduced in rank or
compensation (or deprived from: any professional services) without just canss.
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51

52

ARTICLE 5

GRIEVANCE PROCEDURE

General:

It is recognized that & complaint may arise between the Borough and the Urion, or
between the Borough and any one or mote employees, conceming the meaning or
application of, or complianne with, any section of this Agreement. The Borough and the

Union eamestly desire that such complaints or grievances shall not be interrupted and

morale of the employees shall not be impaired. Accordingly, & provedure for grievance
of any such complaints that may arise will be kept as informal a3 may be appropriate and
i5 ontlined hereafter, Nothing herein contatued shall be construed a3 limiting the right of
any ewaployee baving a grievance to discuss this matter informally with any appropriate
member of the departemental supervisory staff and having the grievance adjusted without
the intervention of the Union.

Procedure te be followed:

The Union and the Borough apres thet the seftfement procedure shall be the sole and
exclusive method available for adjusting employes complaints, except such additional
methods as are provided for in Department of Personnel regulations. If any dispufe arises
under this Agreement, It shall be seitled in the manner provided for in thiy Acticle,
Pending snch seftlement, all employees shall carry out their assignments as dirscted by
the Borough and their supervisory officers. If an employee refises to follow the
getiletaont procedure herein, such other action shall comstitute a viclation of this
Agreement and shall make the employee and other employees participating in such
violation subject to itmmediate discharge or other discipline, at the discretion of the
Borough, and subject to the provisions of the Department of Personne] regulations,

A grievance shall be settled in the following manuen
Step One;

The aggrieved shall institute action within five (5) working days after the event giving
tse to the grievance that kas ocourred, or within ten (10) working days afier the
discovery of the incident by the employee, Union, or Borough, and an sarmest effort shall
be made to scttle the difference betwesn the aggrieved employee and his/her immediate
supezvieor for the purpose of resolving the matter informally. Failare to act except for
good cause within the five (5) working days shall be deemed fo constinte an
abandonment of the prievance,
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The Union understands that immediate supervisors bave no suthority to setile a grievance
that will affect the Borough finmmcially without the additional appraval of the Borough

Manager.
Step Twe:

If the grievance is not settled at the first step, the prievent may make writfen request for g
second step meeting within five (5) working days after the answer to the first step, The
Borough Manager shall set a meeting within five (5} working days after the request or for
such other time s is mutnally agreeable, Said second step meeting shall be between the
Borough Manager with the Union Representaiive or the Union Attoroey, if requested by
the gievant.

The Barough Manager's susser 1o the second step shall be delivered to fhe Union within
- five (5) working days after the meeting. ;

Step Three:

In the event the grievance is not resolved to the satisfaction of any parties herein referred
to, it shall be submitted to the New Jersey Department of Personnel.

If such grievance is one of the Department of Personne] Statutes other then that covered
by Tifle 1T, f shall be takep to hinding arbifration in the foliowing manner:

Within five (S) working days after the completion of Step Two, the individual grievant,
the Union, or the Bordugh may request the New Jersey Public Employment Relations
Commission o appoint an arbitrator, who shall have full power to resofve the dispute
between the parties, and hissher decision shafl be final and binding on all parties. Costs
of the arbitraior shall be bome equally between the Borough and ths Union. The
arbitrator shall have noe right to vary or modify the terms of this Agreement and shall
render hissher decision within thirty (30) working days of the hearing.

BOROUGH GRIEVANCES:

Grievances initiated by the Borough shall be filed directly with the Union within five (5}

working days after the event giving rise to the grievancs thet has oncurred, A meeting

will be held within five (5} workings days after the filing of the grievence betwean the

Borough Manager, the Borough Attorney, and the Union and its Attorney in an effort to

adjust the differences between the parties, and in the event that grievance is not resolved

to the satisfaction of the grievant, it shall be taken to binding arbitration in the manner
" prescribed herein.
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6.1

ARTICLE &
Al Y DEDUCTIONS

The Borough, in compliance with Chapter 233, P. L. 1969, agrees to the following
conditions.

A,

Upon receipt of a duly signed authorization, the Borough shall deduet membership
dues and remit the dees as directed on the authorization card or fefter of authorization.

. The amount of monthly dues witl be certified in writing by the Union and the amount

shall be uniform for all members.

. No deduction will be made for any month In which there is insufficient pay available

o cover the savne after all ofher deductions required by law have been made.
Deductions for 2 prior month's dues will not be made in respect to such dues, except
where the Borough, through eror or oversight, failed to make the deduction in any
monthly perind,

Dues deducted from an etuployee’s pay will be transmitted by check as directed a3
soon as practicable after the deduotions have been mads.

A new authorization card will automatically cance! any prior deduction authortzations
on file with the Borough. ‘

- The Union shall indemnify, defend, und save the Borough harmless against any and

all claims, demands, suits, or other forms of liability that shall arise out of or by
reason of action teken by the Borough in reliznce upon the satary deduction
anthotization cerds or letter of authoriztion submiited by the Union to the Boxvugh.

. If, dusing the course of {his Agreement, CWA Local 1032 effests a change in the rate

of membership fees, CWA Local 1032 will notify the Borough in writing of said

_ increase.

Each employee covered by this Agrecnient shall be required to pay a fee equal to
edghty-five percent {85%) of the annnal dues of CWA Local 1032 yunless said
smployss is & member of sajd Union, Such fees will be deducted fiom employee’s
salaries in the same manner as duey. These provisions ere in compliance with the
existing New Jersey Statutes,
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7.i

72

73

714

7.5

7.6

ARTICLE 7
SALARIES

The minimum salary scale as of July 1, 2014 for each of the classifications in the
bargaining uait shall be listed in Schedule A, attached hereto andmadeapmthereof.

A. Effective and retroactive to Janvary 1, 2014, base hourdy rates for 21l unit amploym
shall be Increased by fifty (.50) cents.

B. Effeciive January 1, 2013, base houriy rates for all unit employew shail be increased
by fifty (.50) cents,

C. Effective January 1, 2016, base wagg mtes for all employees shall receive a two (294)
percent.

D. Effective January [, 2017, base wage rates for all employses shall receive a two (2%6)
percent,

E All increaces shall be added 1o the base salaries.

Public Works employees who are required fo have & CDL License shall recsive an

additional one-time adjustment of five hondred doHars {$500). Employees who obtain
the required CDL License in the future will also receive the adjustment.

Each employee shall be paid fwenty-six pays per year,

The sufery ordinance, and Schedule A, Mininwm Salary Scale, shall be strictly adhered to
by the Borough and its employees. .
In the event of an employee’s death, retroactive payment dos the employee shail be paid
to the beneficiary a5 indicated on the P. E. R. §. retirement forms.

The retroactive payment for the period of July 1, 2009 to the date of the signing of this
Agreemeat shall be made to all individuals for their proportionate shate of any ncrease
whether or not on the date of signing of this Agreement they are presenily employed, '
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8.1

8.2

ARTICLES

'DITIONAL BENEFIYS

All Department of Public Work and Water & Sewer" employees shall be allowed two (2)
coffee breaks per day; time to be established by the Superintendent of the Depariment of
Public Work and Water & Sewer. Said coffee break shell not exceed fificen (15) minutes

per break.
All Department of Public Work and Water & Sewer’ employees shall be entitled to a

one-half (1/2) hour dinner break, after working continuousty for ten (10) hours or after
730D m,

Effective July 1, 2006, all Department of Public Work and Water & Sewer® employees
shall receive a fiftcen dotfar ($15) meal allowance afier working contfnvously for eleven

* and one-helf {11-1/2) howrs. Effective July 1, 2007 the meal atlowance shall increaze to

sixtesn dollacs ($16). Effective Fuly 1, 2008 the meal allowarice shall inerease to
seventieen dollars (517).

Communications Operators — A five hundred doilars ($500) per year matron duty stipend,
Hmited to Commumications Operators who are trained aad perform matron duty on a
regular basis, shall be paid. :

Communications Operators shall Tiave two paid breaks per shifi; to be established
utually with the Chief of Police, Said breaks shail not exceed fiftcen (15) mimres per
treak.

Employes lounge located on the second floor of Borough Hall is available to be usedasa
junch room for municipal employess.

Water and Sewer Departnent employees who have added DEP licenses pertaining fo
their job description shall be eatitled 1o one thousand dollars ($1,000) each year of the
contract for each Keense held, provided their Heenses are maintained in pood standing
and eppraved by the Superintendent of the Water and Sewer Department. Payment to be
made the first payday in Septertber.

Employees required to work in ouf-gf-title work shall receive twenty dollars ($20) per
diem provided the oul-gf-title work is performed for a minimum of one (1) day with prior
written authorization .
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9.1

9.2

9.3

9.4

95

926

ARTICLEY

LONGEVITY PAY
Al full-time employees shall be paid longevity based on the following;

After five (5) years of service, five bundred dollars (§500) paid on ammiversary date.
After ten (10) yeazs of service, one thousand doflers ($1.000) paid on anniversary

date.
o  After fifieen (15) years of ssrvice, one thousand five bundred doltars (81,500) paid on

anniversary date.
» _After twenty (20) years of sexvice, two thousand dollars ($2,000) paid on anniversary

dafe.
«  After twenty five (25) years of service, two thousand five hundred doltars (52,500}

- paid on anniversary date.
»  After thirty (30) years of servive, three thousand dollers (83,000} prid on anniversary
date_

All current employees shall have the dhoice of either receiving longevity as a lump sum
or having it put in their base pay. Employees must muke this choice by January 30, 2007
and cannot change the method in which they receive their longevity for the life of this
contract. All falure bargaining unit members will have longevity as part of their base

pay.

All school crossing guards, after five (5) years of service, will receive longevity pay of
one and one-half percent (1-1/2%%) based on hours worked.

Schedule B, Longevity List, aitached hereto and made a part hereof, lists the names of the
current employees along with their date of hive, which shall sot as their anniversary date,

In the event an employee is terminated/etived prior fo the enniversary date of said
employes the employse will be paid a lump-sum fongevity caleulated in accordance with
this Arficle procated over the amount of days worked in the employee’s longevity year.

Any employee suspended shall forfiit longevity prorated os the period of suspension.

While =n employee is absent from work, wiiizing sick time — sick, wvacations,
compensatory, and personal titne s well as [ongevity is earned as if you are active at
work. While s employee is ghsent from work, being paid only by the disebility
ingurence, # is comsidered fime without pap and sick, vacation, compensatory, and
personal time along with longevity is ot eamed.
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9.7

10.1

10.2

103

104

1035

In the eveitt of an employse’s death prior to the muiversary date of sald employee, the
beneficiary as indicated on the ¥, E. R. S. retirement forms, will be paid a lump sum
fongevity calculated in accordance with this Asticle promate gver the amount of days

watked in the employee’s longevity pay.
ARTILCE 10

OVERTIMEMHO OF WO

The Botough has the right to schedule overtime work a3 required in ¢ manner most
advantageous to the Borough and consistent with the requirements of the Borough, the
public interest, and applicable law.

Overtime opportumities will be disufbuted as on a seniority rotation basis among
employees in the same job classification, department, and shift, 1t is specifically
undersiood and agreed that in the event a Communications Operator’s positions is
mnfilled, the list of Communications Operators shall be capvassed pror to any other
persons being soficited. :

Qvettime compensation shall be paid as follows:

s Depactment of Public Work and Water & Sewer employees shall be pad for afl
time over forty (40) hours per week ie their regular pay at time and one-half (1-
H2).

¢ In leu of overtime- pay, employees may request compensatory time or the
Borough may offer compensatory time.

« All overtime work must be approved in advance.

Employees in the Depsrtment of Public Work and Water & Sewer, when calfed upon to
work an emergeni situation on weekends or holidays shall receive no less than three (3}
hours pay at overtime rate for cach time they are called 1o work.

During the summer months when the beaches are open, unit members will not be
raquired to work on beaches when the outdoor tempersture becomes excessive in
gecordance with OSHA. guidelines.

10
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111

11.2

11.3

121

ARTICLE 11

Holidaye .

The following holidays shall be paid holidays. Employees shall be compensated at their
regular rate of pay for sixteen (16} paid holidays per year as follows:

New Years Day Columbus Day

Martin Luther King's Birthday Ele;ciion Day

Lincoln's Birthday Veteran's Day
Washington's Birthday Thaoksgiving Day
Good Friday ' Day afior Thanksgiving
Memorial Day Christras Eve
mdepm&moe Day Cheistmas Day

Labor Day New Year’s Eve

Payment shall be in the followingmanmrifthemeisdueando“ﬁngmmploym
whose employment is based on round-the-clock operation and who work shifts. Eight (8)
of the talidays shall be paid on the irst payday in July snd the belance of uine () shall
be paid on the first payday in December.

Communications Operators will receive holiday pay based on eight (8) hours par paid
holiday; forty-nine {49} hours paid or the first payday in July, and the balance of sixty-
three (63) hours paid on the first payday in Decernber.

ARTICLE 12
YACATION TIME

Employess shall be granted a vacation, if earned, each year. Vacation may be taken any
time in the year; however, the Borough reserves the right to limit the number of
employees tekiog vacation during the months of June, July, and August. Vacation shall

n
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122

i23

- 12.4

12.5

1256

127

12.8

be carmed in the following manner prorated the fifth (5%), eleventh (1 1%, and eighteenth
{18 years, on the employees anniversary date.

. YEARS OF EMPLOYMENT VACATION EARNED
First {1¥) year Twelve (12) days
Two to Five (2-5) years Fifteen (15) days
Six to Ten (6-10) years Eightteen (18) days
Eleven to Seventeen (11-17) years Twenty-three (23} days
Eighteen (18+) years ot more Twenty-cight (28) days

Pemanen pari-time employees shall eam vacation on a proportion basis applied Io the
above schedule,

Vacation allowance must be teken during the current calendar year at such Gme as
pennifted unless the Borough determines otherwise because of prossare of work. This
determination must be obtained by the employee in writing to guarantee the carry-over
provigion. An unused vacation may be carried forward one succeeding year onty.

Anything hereingbove to the contrary notwithstanding, the Borough Manager shail
determine and approve the dates and times of vacation time to be taken by employees.
The Borough Manager, whenever possible, shall base the schednled vacation time on a
seniority bagis.

In the event of an employee’s death, payment for accumulated vacation time shall be
made o the beneficiary s indicated on the P. E. B S. retirement forms.

The employee shall provide forty-eight (48) hours waiftea notice to their depariment bead
when requesting a vacation day unless it is determined by the Borough Menager that the
Toqueat is of an extreme emergency.

Employees with twelve (12} hour schedules will have their carmed vovation allotment
caloulated in terms of hours based on the existing eight (&) hour per day schedule,

While an employee is sbsent from work, uiilizing sick time — sick, vacation,
compensatary, and persopal time as well as longevity is camed as if you are active at
work.  While an employee is absent fiom work, being paid only by the disability
insurance, it is congidered #ime withput pay and sick, vacation, compensatory, and
personal time alowg with longevity fs not camed.

1u
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. ARTICLE 13

CONMPENSATORY TIME

13.1  Employes shajl have the right to séll back up to five {5} compensatory days twics a year
{on Decernber { and June 1) within cne year of being eamed.

Effective the date of the signing of this agreement, compensatory time must be approved
by the Borough Manager. 1f approved, any compensatory time scorued must bo uses by
June 30" of the following year,

This does not affect any cnmpensatotytzme aseurnulated prior to 1he date of the signing
of this Agreement, -

132 Anything hercinbefors o the conttary notwithstanding, the Borough Manager shali
dﬂmﬁwwﬂwnveﬂwdamanﬂﬁmmofmmmoryﬂnwwbﬂakmby
employess. The Borough Manager, whenever possible, sholl base the scheduled
compensatary time on a sextority basis,

133 fo the event of any employee's death, payment for accumulated compensatory time shali
be made to the beneficiary a3 indicated on the P. B. R. 5. retirement forms,

. 134 The employee shalt provide furty-gight (¢48) hours written notice to their department head
" when requesting use of compensgtory time unfess it i determined by the Borough
" Manager.that the request is of an extreme emergency.

ARTICLE 14
S PRO
(Medical, Accidental, Liskility, Denial, Disability, Optometric, and Prescription)

141 It is mutuslly understood and agreed that the Borough presently has in force
Hospitalization, Majar Medical Insurance, Life Insurence Coverage, Family Dental Flan,
Family Optometric Plan, and Family Prescription Plan for all full-time employees
covered by this Agresment, and substantially the same coverage will be continue in full
force and effect. .

The State Health Benefits Program is applicable to employees covered by this contract Pursuant
to P.L. 2011, ¢78. The employees shall contribute toward the cost of the heelth care
benefits coverage provided under the State Health Benefits Program in an amount
determined in accordance with section39 of P.L.C. 78,

13
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14.2 Bach full-ime employee covered by the terms and oonditioqs of tiis Agreement shall
receive benefits of a Disability Insurance Program on a share basis of ane-half percent
(172 %.).

14.3 All henefits s gtated m the Article (Article 14) shall apply to full-time employees and all
covered retirees pursuant to law,

14.4 Effective Japuary 1, 2004, all employees must pey the fill deductible on all major medical
and hospitalization policies

14.5 Should a prescription dmg be a sole source with no generic equivalent, as prescribed by
the employee’s physician, the co-pay Wil not exceed ten dollars ($16). If a preseription
is written DNS (Do Not Substitnie) and the medicine is non-genenic the co-pay will
remain ten dollass ($10). ’

146 Al employees bired after July 1, 1997, shall accumulate twenty-five (25) years of sexvice
to the Borough of Keansburg to be eligible for medical, bospitalization, dental, vision,
prescription, and any other fiture benefit program to be negotiated by the Union upon
retirement,

14.7 The Borough agrees to provide employess who retite with Hospitalization, . Major
Medica! Insurence, Life Tosurance Coverage, Family Dental Plan, Family Optometric
Plan, Pamily Prescription Plan and sny other fuhure benefit program upon retivement, as
pet State Statute 40A:10-23,

148 The Borough shall secure and maintain accident and Iiability insurance for its employees
to provide defense for el actions brought against an employee by « third party as a result
of Borough employment and aperating Borough equipment.

The Borough shail also provide indemnifieation to all employees in accordance with the
provisions of Barough Opdinance 1303.

149 Any cmployee wishing to waive medical eoverage by the Borough shall be offered
twenty-five percent (25%) or five thousand ($9,000.00) whichever is less, of the actual
savings to the Borough provided waivers are complated in January of each Contract year
and are for 2 minimum of three (3} months. No monies shall be paid to employees for
less than a three {3) month waiver.

All employees must have medical coverage through the Borough dieing the last two full
years of employment before retirement, :

14
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14.11 The maximum for dentaf coverage is $1,500.
ARTICLE 15

URIFORM ALLOWANCE

181 Al full-ime Public Work and Water & Sewer cmployees and Building Maintenance
employees shall be suppled upiforms by the Borough as per past practice. This shali
consist of:

e Five (5) summer trousers
e Six (6) shints
s Four (4) crew sweatshirts

Not wearing proper uniforms shall be grounds for disciplinery action.

Each Public Work and Water & Sewer’ employee shall receive an additional alfowance
of thres hundred and fifty dollars ($350.00) towards the purchase of additional uniform(s)
and a cleaning allowance of one hundred dollars (3100) each year on the first payday in
July.

152 The Borough shell replace five (5} summer fee shirts per Contract year per employes, o
be laundered by the employes,

153 Safety shoes shall be ondered during January and July of each year. Not wearing proper
safety shoes while employed shall bs grovnds for disciplinaty action.

15.4 Communications Operators

Communications Operators shall receive a uniform ellowance of nize hundred dollars
($900) per year.

Commusications Operators shall receive a uniform maintenance ellowance of three
immdred and fifty dollers (§350) per yesr.

Payment for Commundeations Opetatots’ uniform aliowance/maintenance will be made
on the first payday in April and the first payday in September.

15.5 Schteol Crossiug Goards

After forty-five (45) days of employment as a school crossing guard, an inifial wifora - Lo
issne shall be supplied by the Borough. 'Iheinitialismshallbcmmpﬁsedof: '

. One (1) ratiicoat

15
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16.1

©One (1) rain hat
Ong (1) regular hat
One (1) taffic vest
One (1} winter coat

L I N B

Upon resignation or termination of employment, an employee must retam histher |
uniform before receiving a final paycheck. Failure to do so will result in the cost of paid
uniform being deducted from the employes's final paycheck.

All employees shatl be required to properly maintain uniforms.
ARTICLE 16

EDUCATION BENEFITS

The employer. in recognition of its desire that ity filltime employees remain well
trained, proficient, and cutvent in thelr field of endeavor, does hereby agree to pay all
costs and charges for tuition and credithour charges for courses, whick the employee
takes in histher field. The Borough Manager, however, will decide in advance whether
the proposed course is directly related to the employes’s field and will not unreasonably
withhold histher approval of a selected course.

Payment shall be made upon successful completion of courses.

Communications Operators are encouraged to attend alt work-related seminars contingent
upon budget constraints and at the discretion of the Borough Manager. !

15
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ARTICLE 17
SICK LEAVE

17.1 Within the first year of servics, ag employee shall receive one (1) working day of sick
leave with pay for each month of service, from the date of the etmployee’s reguiar
appointment, up te and including the first anniversary date of such employment.

172 After the first year of employment, each employes shall receive fifieen (15) days of sick
leave with pay for each full year of employment thereafier.

{73 Sick leave not taken shall accumulatc fo employee’s credit from year o year, and said
emplayee shall be entitled to such accumulation leave with pay if and when necded. The
Borough Marmager reserves the right to request verification of disability as he/she deams

appropriate.

"17.4 When an employee retires for reasons of disability, age, or length of service, tm/she shall
be entitled to fifty percent (50%) of histher accumulative sick days rot to exceed fifteen
thousand doltars (§15,000). The retiring cmployee shall, i possible, advise the Borough
Manager of the employee’s intention to retire by May 19 of the year prior to the year of
retirement so that budget requirements may be met and 5o provided,

17.5  In the event of an employee’s death, such payment shall be made to the bencficiary
indicated on the P. E. R. . setirement form.

176 The New Jersey Department of Persommel statutes concerning sick leave shall prevail in 1
all conditions not specifically set forth herein. i

177 Employees with twelve (12) hour schedules will have their sick leave allobment
calenlated in terms of hours based on the existing seven (7) hour per day schedufe.

17.8  While an employes is sbsent from work, utilizing sick time - sick, vacation,
compensafory, and personal fime as well as longevity is eamed as if you are active at
work. While an employee is sbsent from work, being paid only by the disability
insurance, it is considered fime withouf pay and sick, vacation, compensatory, and
personal ime as well as longevity is not earned.

i7
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ARTICLE 18
INJURY LEAVE

18.1 Injury leave, as distingmished from sick leave, shall mean peid leave given to an
employee due to absence from duty caused by an aceident, illness, or Injury which
occnrred while the employes was performing histher doties and coversd by Worker's
Compensation Insurance.

132 All payments shall be made concemning injury leave subject to the same rules and
regulations as Worker’s Compensation Insurance and shall not be made if the accident is
proven 0 have been due to intoxication or willfl misconduct on the part of the
employee.

183  If an employes is absent from work dus to an accident, ilness, or imjury covered by
Worker's Compensation [nsurance willfully fails to fulfill all of the conditions necessary
o receive compensation benefits, hefshe shall rot be entitied to payment of any
additional benefits for ijury jeave from the Borough of Keansburg until such eonditions
have been fulfilled.

184 Employzes sbsent from duly due to accident, illness, or injury covered by Worker's
Compensation Insurance will be compensated by the Borough of Keansburg for the
diffenence between the amount paid by the Insurance Company and the reguiar rate of
pay for salaried employess, and, in the case of per diem or howrly employees, at the
regular base rate of pay.

18.5 The payments enumersted abave will be made for e perisd of not in excess of forty (40}
working days for esch new and separate injury. After all injury leave is used, the
employee may be granted additional injury leave only wpon approval by the Borough
Mannger. After all injury leave is used, the employee may elect to use any sick leave,
vacation, or compensatory ime due hirv/her at the time of his/her injury.

It is wnderstood that the increase of the twenty (20) days shell commence a5 a pilot
program upon the signing of this agresment for one year. At the end of the pilot year the
Borough Administrator shall have the sole authority to withdraw the twenty days. i at
the end of the pilot year the twenfy days are veided, alf represented employees injury
feaves shail reveri back to ihe original 2012-2013 contract to twenty days. If is also
nderstood that if at the end of the pilot year there are no suspected abuses, the Borough
Administrator shail meet with the committee bo discuss amending this clause,

13
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192

193

194

. Use of Injury Leave: The employes™s eligibility for payment of iejury leave will be
baged or the determination of e Now Jersey Division of Worker's Compensation
Act. The employee shall be paid the difference between his/her actua! wages and that
received from the judgwment of New Jersey Worker's Compensation Division,

b, Contested Injuries: Charges may be made against the sick leave aceruzl if in any
case the Borough js contesting that the injury occurred on the job.

T the event that the State determines in favor of the employee, sick leave so charged will
be re-credited to the employes’s sick leave acorual balances and all payments in excess of
the difference be recoversble by the Borough of Keansbirg and deducted for future
payments 1o the employee ender infury leave.

In the event cligibility for payment s denicd by the State, the employee shall be cligible

to utilize sick leave accruals, if any, retroactive 1 the date of histher injury, and for °

vecation leave.

¢. Medieal Proofs: In order to Bimit the obligation of the Barough of Keansburg for
cach and new soparate injury, the Borough may require the employee to fumish
medical proof or submiit fo a medical examination by the Borough at its expense to
determine whether a subsequent infury is a new and separate injury or an agpravation
of a former injury received while in the Borongh's service.
ARTICLE 19

BEREAVEMENT LEAVE

The Borough shall grant to each full-time employes a maxinwum of five (5) days leave
with pay in the event of a death of & member of the employee’s immediate family,
provided that prior notices is tendered to the Borough Manager.

The immediate family is deficed as Mother, Father, Husband, Wife, Domestic Partuer,
Son, Daughter, Brother, Sister, or any refative residing in the employee’s household.

n the event of death of an employee’s Grandfather, Grandmother, Grandehild, Mother-
{n-Law, Father-in-Law, Brother-In-Law, Sister-lo-Law, Son-In-Law, or Daughter-In-
Law, the Borough shall grant 2 maximum of fhree (3) days leave with pay, provided that
prior notice is texdered to the Borough Managsr.

Employees with twelve {12) hour schedules will have their bereavement leave altotment
cal¢ulated in terms of hours based on the existing seven (7) hour per day schedule.
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ARTICLE 20

SUSPENSIONS, DISMISSALS, DEMOTIONS, AND PROMOTIONS

50,1 Personne! actions shall be in accordance with New Jersey Department of Personnel
Statutes and Repuiations.

202 Tt is agreed that no clause in this Agreoment shall imply any lowering of the working
conditions heretofore existing in any division of the Borough.

20.3  There shall be a posting of all positions, which are currently open and available, by the
Borough Manager.

304 The employer shatl provide CWA Local 1032 and its represcatatives herein with 2
bufletin board for its use @ weli as for the posting of the job openings as set forth in
Section 20.3 above on the bulletin board located on the wall in the employes lounge.

ARTICLE 21
OUTSIDE EMPL.OYMENT
21.1 Employees shall consider their positions with the Borough as their primary job. Any

autside empioyment must riot interfere with an employee’s efficiency in the performance
. of his/her duties and must be approved by the Borough Manager.,

ARTICLE22

UNION REPRESENTATIVES

22.1 The Borough agrees to grant Gme off without loss of regular pay, not to excead six (6)
days to the fires (3) Local Union Delegates, to attend Union Conferences and Seminars,
provided five (5) days’ written notice specifying the dates of the Confercace and
Seminars is given to the Borough Manzger by the Union. A cestificate of attendance to
the Conference/Seminar shall, upon request by the Borough Mandger, be submitied by
the representative attending,

232 Designated represemtatives of the Usion may enter Borough facilities or premises af
’ reasonable hows for the pwrpose of observing working canditions or assisting in the
adjustment of grievances. When the Union decides to bave ils representatives ester
Borough faciliies or premises, it will request such permission from the Borough
Manager and such permizsion wilt not be unrcasonably withheld, provided there shall be
no inferference with the normal operations of the business of Borough povemment or
normal duties of its employees.

20
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232

233

24.2

243
14
4.5

Employees with twelve (12) hour schedules who are granted time off under this Arfcle
{Article 22) will have such time caleulated in terms of hours based on the existing seven
{7 hour per day schedule.

ARTICLE 23

NO-STRIKE PLEDGE

1t is understood that there shall be no strikes, sit downs, slowrdowns, work stoppages, ot
lomitations wpon ectivity or productions during the life of this Agreement, nor shall any
employee representative or official of the Union authorize, assist, take part in, or
encoutage any such strike, sit down, slowdown, coneerted failure to report for duy, work
stoppage, or limitation upon production aguinst the Borough. The Union shall oot be
held lieble to unguthorized acts of its members provided the Union onders ail who
participate in such activity to cease and desist from seme immediately 20d to retumn fo
work znd takes such other sction as may be necessary under the circnmstances to bring
about compliance wi¢h its orders.

The Borough reserves the right to discipline or discharge any € ployee or employm
whao violate the provisions of this Article.

Nothing contained in this Agrecmtent shall be construed to [imit or vesirict the Borough in
its right o seek and obtain such judicial relief as it may be entitled w0 have in law or
equity for injunction or damages, or both, in the event of such breach by the Union or ifs
members.

ARTICLE 24

PERSONAL DAYS

Five (5) days leave of absence with pay will be granted to each fhil-time employee, to be
referred 1o as Personal Days.

The employes shall provide forty-cight (48) hours written notice to their department head
when requesting use of personal days unless it is deterntined by the Borough Manager
thet the request is of an extroms amergency,

No maore than twa (2) personal days shall be used in Decernber,

Said personal days shall not be accunulative and must be utilized esch year ar forfeited.

While an employee s absent fom work, wiliziog sick time - sick, vacation,
compensatory, aud personal time ag well as longevity Is samed as if you are active at
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work. While an employee is absent from work, being paid only by the disability
insutsnce, it s considered fime without pay and sick, vacation, compenasatory, and
personal time as well as longevity is not eamied.

246 Employess with twelve (12) hour schedules will have thelr personal days calculated in
terms of hours based on the existing eight (8) hour per day schedule.

ARTICLE 25
JURY DUTY

25,1 Any employce summoned to Jury Duty oras a witness on behalf of the Borough shall
receive fall pay at the regular rate while absent from their place of employment. Ample
prior notice and proper evidence mmust be presented to the Borough Menager prior to any
payment for such service.

ARTICLE 26
SAFETY COMMITIER,

961 CWA Local 1032 will provide names of representatives to serve on & joint Health ond
Safety Committee along with designees of the Borough. The Union representatives shall
be from the Police Department, Borough Hall, and Public Work and Water & Sewer,
‘They shaff mest at least three {3) times per year to review conditions in general and to
make recommendations when appropriate. '

ARTICLE 27 i

NEW BARGAINING UNFT PGSITIONS

271 If during the werm of this Agreement the Borough creates any new bergeining unit
posiifons, the Borough shall negotiute with the Union fo establish a salary seale for that
titie.

ARTICLE 28 !

SEVERABILITY OF AGREEMENT

28.1 In the event that any part of this Agreement is found to be illegel by any court of law or
by any Federal or State administrative agency, then it is distinctly undersiood that the

22
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283

223

remalnder and balance of this Agreement shall remaits in full force and effect for the term
of tie Agreement and that such finding shall not afitct the remainder of fhe Agreement.
For this purpose, the provisions of this Agreement shall b severable and the illegelity of
one shall not make the remeinder of this Agreement null and void.

Simitarly, a legislative act or govemsmenta) regulation or order affecting amy particular
provision of this Agrecroent shall supersede only the specific portion of the Agreement
affected thereby.

Nothing contained herein shall be constmed to deny any employee hisfher rights under R.

. 8. VI{Civil Service},

ARTICLE 29

TERM AND RENEWAL,

This Agsoement shall be in full force and effect as of January {, 2014 and shall resin in
effect up to an including December 31, 2014 withowut any reopening date,

The parties hereio shall commence negotations for a new Apreement at least ninety (30)
days prior to the expiration of this Agrecment,

If the terms of 2 new Agresment ase not reached until after the expiration date of this
Agreement, those terms finally agreed upon shall be tetroactive to the expiration date
this Agreement. .

3
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IN WITNESS WHEREOF, the parties have heremnto scl their hands and seals at Keansburg,

Monmenth County, New Jersey, on this 28t day of May, 2014,

THE BOROUGH OF KEANSBURG

BY:

Mayor

. <Ol

BY: _\| Aon

gtaff Represontative, CWA Local 1032

National SmffRepresenmﬂveCWA

J— g [P
Borompgh Clark ~ '

F .

24

17 Borough Manager
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Boraugh of Keanshuik
T LAch Street Keansioum, New

Resolution#  14-068

FAF-FRT0INE

014 RESOLUTIONS—MUAY 28, 2014

BE IT RESOLVED, by the Mayor and Council of the Borough of Keansburg, in

the County of Monmaouth, New
Clerk to execitte the

January 1,

Jersey do authorize the Borough Manager and Borough
CWA Contract dated for the contract term of
2014 through December 31, 2017. ’

L LTROMASFYSGA, CkulPr, - -
? omsghnrancin e Comtre VAR, &

o scoeilon b opledbrin |
H

et b fu s WS Dl DU DGR

12 efed GROIOZGZE8 ZEOL YMD 85CL ¥I/92f2L




