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~ PREAMBLE

This Agreement made as of this lst day of January, 1983
by and between the TOWNSHIP OF RARITAN, a Municipality in the
County of Huhterdon, State of New Jeisey, hereinafter referred
to as the "Employer”, and the HUNTERDON COUNTY ROLICEMEN'S
_BENEVOLENT ASSOCIATION LbCAL No; 273, hereinafter referred to
as the “UNION". - -;KQ. .

Witnesseth:

WHEREAS, it is the ihtent and purpose of the paxtieé
hereto to promote and improve the harmonious and economic
relation§ between the employer and its employees and to es-
tablish a basic understanding relative to the rates of pay, .
hourxs of work, and other conditions of.employment conslstent

with the law; '

NOW, THEREFORE, in consideration of these piémises
and mutual covenants herein contained, the parties hereto
agree with each other with respect to'fﬁe‘employees of the

Fmployer recognized as being represented by the Union as follows:



ARTICLE I

RECOGNITION

The Township hereby recognizes P.B.A. Local“No. 273
as the exclusive and sole representative for collective ne-
gotiations concerning salaries, hours of work, and other terms

and conditions of employmernt for all full~time Patrolmen and

Sergeants employed by Raritan Township and specifically

excludes the Chief of Police, any superior officer from the
rank of Lieutenant and Captain hereinafter established,

special school guards, special officers, and clerical employees.

T e T
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ARTICLE IX

CONDUCTING P.B.A. BUSINESS ON TOWNSHIP'S TIME

Section l. The Townsﬁip shali perﬁié mamhei; of the .
P.B.A. grievance committee (not to exceed one él)) to conduct
the business of the committee, which shall consist of conter-:
ring with employees and management on specific grievances in
accordance with the grievance procedure qgt forth hqrein; during
the duty hours of the members withgﬁt_loss of éay,-provided the
conduct of said business shall not diminiéh the effectiveness
of the Police Departﬁ;ﬁi'or require the recall of off duty ...
policemen to bring the Depérﬁment to its proper e!fecti§eness.

~Section 2. The Township shall.permit members of the

P.B.A. negotiéting committee (not to exceed one (1)) to attend
collective_negotiaéing-meetings during the duty hours of tﬁe
members, provided thé con@uct of negotiations shall not diminish
the effectiveness of the Police Department or require the recall
of off duty policemen to bring the'qunrtﬁant to its proper
effectiveness. ' o a

Section 3. The Township agrees to grant a maximum of
one day per month pff, if neéded; to an Officer of the Huntexdo:
County P.E.A. ﬁocal No. 273 to attend P.B.A. meetings without
loss of pay, provided the éonduct of such business shall not
diminish the effectiveness of the Police Department. Any such
Officer who attends a P.B.A. meeting shall provide ﬁis own
transportation and shall not use Police Department vehicles

unless instructed otherwise by the Employer.
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ARTICLE IIT T

MANAGEMENT RIGHTS

Section 1. It is-understoqd and agreed that the
Enployer possesses the sola and exclusive right to'condqct
the businksg of the Townahip, and, except as modified by
this Agreement, to manaée and direct the affairs of the.

Police Department, and to fulfill its lawful obligation.

Section 2. It is. further understood and agreed
that all rights of'ﬁﬁnagement are retained by the Employer,
except as modified by this Aéreement, and that these rights
shall include, but not by way of exclusion, the. right to
(a) select and direct the employees; (b) hire, promote,
transfer and assign; (c) suspend, demote, discharge or
take other disciplinary action for good caﬁae; (d) esta-~-’
blish the d&llfnand weekly work schedules; (e) maia-changes}
in the starting and stopping time of the ﬁ&ily work schedule
and to vary from the daily or weekljﬁworﬁ schedule; (f) re- -
lieve employees froﬁ duty because 0f lack of work or for
other legitimate reasons; (g) determine the work to be per~
formed within ﬁhe unit of employees covered by this Agreement;
(h) purchase the services of othexs by contract or otherwise;
and (i) make reasonable and binding rules and regulations to-

gether with modifications of existing rules and regulations.
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ARTICLE IV oo

DISCRIMINATION OR COERCION

There shall be no discrimination, interference or
coercion by the Employer or any of its agents against.fhp
employees represented by the Union“becaus% of memhérship
or aqtivity in the Union. ihe Union éhali not intimidate
or coerce employees ihto membership. Neither the Employex
nor the Union shall disériminate agginst any employee because -

of race, creed, color, pex, national origin or political af-

filiaticn.
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ARTICLE V

NO STRIKE/NO LOCKOUT ..

Section 1. " It is recognized that the need for
continued and uninterrupted operation of the Township's
departments and agencies is of paramount importapce to

- the citizens of the community and that there shall be ndi
interference with such operations, Adequéte procedures
having been provided_for the equitable settlement of
grievancés arising out of this Aéreemént, tha'part1§§ _
hereto agree thyt there will not be and that the Unlon,
its officers, members, agents, or érincipais will not
engage in, encourage, sanction or éuggest strikes, slow-
downs, job action, lockouts, mass res;gnations; mass ab-
senteeisn oroothgr similar action which would involve
suspension of or iﬂterfe:eﬁce with normal work performanca.'z
Section 2. The Employer shall have the right to
discipliné or discharge any emplo&ee participating in any

prohibited activity set forth in Section 1 of this Article;.
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i'.. . - ARTICLB VI } ) . :"".l-'

' . . " RULES AND REGULATIONS . AR A

Section 1. The present'rules and regulations éertain}ng
to the operation of thé Police Department and maintenance of dis-
cipline will remain in effect subject to future change. The
Employer may modify existing rules, and may establi;h.qnd enforce
new rules and regulations, not jinconsistent with the terms of thi
Agreement, in éonnection with the operation of the Police Depart-
ment and maintenance of hiscipline. Emergency rules and regulati
shall be implemented immediately. .'Any dﬁﬁer new rule or régulaéi
may be discussed between the Union an& théhEmployer within a foux
teen (14) day period'hfter notification to the pnion‘and priox to
implementation. After guch discussion or the expiration of the
fourteen day limit, whichever occurs first, the Employex may im-
mediately implement any such new rule or regulation.

Section 2. It is understood that the employees shali con
pPly with all such ruies and regulations. _Employees shall promptl
and efficienklf.eiecute the instructions and orders of the QQad )
of the Police Department or- his Aesignated representative. It
any‘employee or eméloyees believe a fhle,'regulation, instructio
or order is unreasoﬁable, unjﬁst or in violation of the contract
between the partigs, the employee or employeeé shall comply with
the rule, reguigtion, order or instruction, subject to the right
provided in the grievance procedure set forth in-this hgreamant.

Section 3. In the event that an employee or emplogeas'
refuse to comply with a rule or regulation, or refuse to execute
promptly and efficiently an instruction or order of the Head of

the Police Departmént or his designated representativa, the

" Employer shall have the rights, at its option, to suspend or
PAGE .6



b 8 _ “
-dischargé thé‘bfféndiné éﬁéloyea-or emplo&ees..subject only
to the right of the employee or employees to have the sua-
pension or discharge treated as.a grievance. &his rfhht

shall not operate as a ﬁtay or the suspension or ¢1achar§e.
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ARTICLE VII

GRIEVANCE AND ARBITRATION PROCEDURES

SECTION 1 |

A grievance is hereby jointly defined as any com= -
plaint or question arising between the Employer and any
employee represented by the Union as to the meaning, application,
or operation of any provision of ﬁhis Agreemeht'with raespect
to wages, hours of work, or other conditions of employment.. .

For the purpose of providing an orderly ﬁathod for ’
handling and disposing of grievances as définéd. it is hereby

agreed that all such grievances shall be adjusted as follows:

STEP 1. The Presidént of the Union or his designated
representative shall present and discuss the grievance or ot
grievances orally with the Head éf the Police Department or
his duly designated representative within (15) fifteen days
after the employée knew or should have known of the grievance,
but in no event latér than (60).sixty days after_the occurrence
of the facts giving rise to the grievancell The Head of the
Police Department, or his duly designat&d representative,

shall answer the grievance orally within (5) five days from

the date of its preserntation.

STEP 2. 1If the grievance is not resolved satisfactorily

at Step 1, or if no answer has been received by the Union within
the time limits set forth in Step 1.:the Union shall present

its grievance, in writing, within (5) five days, furnishing

one copy thereof to the Head of the Police Department and anothex
copy to the Townshié Administrator. This presentation shall

set forth the nature of the grievance involved, the applicable
PACF. 8




provisions of this agreement, and the po.ition-of the Union
with respect to same. The Head of the Police Department shall

answer the grievance in writing within (5) five days after

receipt of same. - S .

STEP 3. . If the grievance is not'resolved satiafactorily
at Step 2, or if no answer.haa been received by the Union -
within the time limit as set forth in Step 2, the grievance
shall be presented in writing, to the Townéhip Adminiatrator,
o Upon agreement 6f the parties, a meeting may be held on
the grievance between the Union And.the Townsﬁip Administrator,
at which meeting the parpias may be represented by legal counsel.
Said meeting shall not be held publiély unless -the parties:so

agree in writing.

The Township Administrator shall render his final written
decision on the grievance within (15) fifteen working days
of the date of its presentation or of the date of the meeting,
whichever is later, setting forth the position of the Employer.

§I§E 4. If thé grievance is not resolved a£ Step 3, or
if no answer has been received by the Union within the time set
forth in Stép 3, the grievance shall be presented in writing
by the Union to the Mayor and Township Committee within (5)
five working days. ,Upén mutua1 $gréement by.tﬁé parﬁies,';
meeting may be held on the grievance between the Union and the
Mayor and Township Committee at which meeting the parties may
be represented by legal counsel. Said meeting Qhall not be
held publicly unless the parties so agree in writing. The
Mayor and Township Committee shall render a final written de-

cision within (15) fifteen working days of the date of pre-

sentation of the grievance or of the Township meeting,
PAGE 9
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| ¢ ARTICLE VII (CONT.) (

whichever is later.

STEP 5. If the grievance has not been satisfactoflly
resolved in Step 4 hereof, the Union or the Embloyer hiy re-
fer the matter to the Public Employment Relations Commission
(PERC) for selection of an arbitrator when a dispute exists
regarding the interpretation and/or application of a specific
Provision of this Agreement.

A. The decision of the arbitratof_shall be final
and bindihg.upon the parties. The expeﬂée of such arbitration
shall be bor;e equally by the partigs.

' B. All submigsions to arbitration must be que"
within (15) fifteen working days followlhg the answer of the
Mayor and Township Committee, or wiéhin {15) fifteen working
days following the time period set forth in Step 4 if no
answer is furnished by.tﬁe Mayor and Township Committee.

C. The arbitrator's decision shall be in writing
and shall be issued not later than (30) thirty calendar days
after the close of the arbitraﬁion ﬁearing.- The decision shall
set forth the arbitrator's findings of fact, and the reasons
and conclusxons on the issue or isaues submitted. R .

D. The arbitrator shall be bound by the provisions
of this Agreement and shall be restricted to the application
of the facts presented to him in the grievance. The arbitrator
shall not have the authofity to add to, modify, detract from,
or, alter in any way the provisions of this Agreement or.any
amendment or supplement thereto.

E. 1In cases involving back pay the arbitrator may

award such back pay only to the date for which the grievance

was filed.



- M ddals WAL LU . )

SECTION 2

All of the time limits contained in this Article of-this
Agreement may be extended by nutual consent.

Unless such‘time limits are extended by mytual consent,
the failure to observe the time limits herein stated for the
presentation of the griévance or submission of said grievance
to arbitration shall constitute an abandonment of said grievance

or right to arbitration and settlement thereof.

PAGE 11



M el . . ARTICLE VIII N el

SUSPENSION AND DISCHARGE -~ EXPEDITED ARBITRATION .

‘Section 1. The parties agree that nothing herein shall
in any way prohibit the Employer from diséhirging oxr suspending
any employee covered by this Agreement, regardless of seniority
for just cause. Notice of dischafga_or suspension shall be

sexved upon the Union at the same time it is sexved upon the

employee involved. o ' .

| Section 2. In the event an emploiee.feals.thﬁt he is
being discharged or suspended unjustly, said employee or the
union, must filé a grievance, in writing with the Employer
within five (5) days from the date of ‘receipt of notice of
discharge or suspenéion.. The;gafter, the hearing provisioni
of Titlé 40A 6f'the New Jersey Statutes shall be substituted
for the nermal grievance procedure as herein provided. If the
'grievance'ia'not_satisfactorily rééélved‘at the conclusion of
the Title 40A hearing process, the Union may refer the matter
to PERC for salectioh of an arbitrator, and arbitration‘;hall
be the exclusiﬁe remedy; notwithstanding Title 40A or any other
provisions of New Jersey Statutes perta;ning to re#olgtiqn of .
disputes concerniﬂq éuspension of discharge of Police Officers.

If no grievance is filed within the time period speci-

fied then said discharge or suspension shall be deemed to be
absolute unless such time period is exténded by mutual consent’

of the parties.



TR ARTICLE IX

HOURS OF WORK

Section 1. The parties underatanq.and agree that the
standard weekly work schedule for employees coveré& by éhis
Agreement requires employee services continuously throughout
the s;ven day week. ' ' ] .

Section 2. The parties agree that the basié tdu?s of
duty now in exiétenée Are as follows:

(a) .Employees of the éatrol inision shali Qork a
continging six daye.on, eight hours per day, followed by three
consecutive days off. In_additién,.the'pétrol di&ision shall.
wofk'three shifts as folloﬁs: i

1. 11:00 p.m. to 7:00 a.m.

2. 3:00 p.m. to 11:00 p.m.

| 3. 7:00 a.m. to 3:00 p.m.

The employer agrees that the patrol shift should have

a minimum of éwo men per shift working, ané will expend every

aeffort to accomplish same. Each 'employee shall rotate to the

"above shifts at the completion of his six day work week.

{b) Employees asg;gngd to nbn—unifoimed and/or none
patrol police duties shall wérk a ahiftlaé asgigned‘hy"the Hé
'of-the Police Department. _

Section 3. The Head of the Police Department shall h
the right to maké chanées in the starting and stopping time @
the daily work schedule in cases of emexgencies. Any such te
porary scheduling changes shall be for the efficiené operatic
of the department and only during the extent éf the emergency

An emergency shall be in accordance with the definition set |



The P.B.A. shall be notified prior to the implementation
of any permanent changes in the tours of duty, and shall have |
the right to discuss any permanent changes with the Head of the
Police Department and/or the Township Admiﬁiatratot; the !ayorf
and the Township Committee wighin'gourteen (14) days from the
date of receiving notice of the proposed changeﬁ or by the date
of the regularly scheduled Township Committee meeting next fol-
lowing notice of thé préposed'changes whichever.is latex. Upon
termination'of the notice period, the Emgloyer shall have the
right to implement any such proposedzéhanﬁes in the tours of

duty. The employee retains the right to grieve any such change

PAGE 14



) : ARTICLE X

OVERTIME

Section.l. The parties agree that any compensation for
overtime shall be made in either cash or compensatory time at
the choice of the employee. | _

It is mutually understood, however, fhat compensatory time
shall be granted when adeguate notice i; given onl& at the dis-
cretion of the Head of the.Policé Department as operational needs

require, based on seniority.’

*
]

The employer agrées that authorized overtime consisting of
time and one half shall be paid to all employées covered by this
Agreement for hours workeg in excess of the normal work day.

Compensatory time will be given bn an hour for hour basis.

oﬁertime cash will be at 14 times the hourly rate of pay.

Section 2. Employees shall not be paid overtime tpr hours
of work in excess of the normal work day unless such overtime is
authorized by the Head of the Police Department, the Sergéant on

duty at the time.or -the senior man on duty at the time.

*

Section 3. It is recognized that the employees may be re-
quired to report in advance of the tour starting time, and for

the purpose of report making at the end of a tour, to remain at

the termination of a tour.

L3

In accordance with' this recoéniﬁion. no'ﬁﬁe;time shali ba:
paid for a thirty minute period prior to the commencement of a
tour or for a thirty mindte period at the termination of a tour.
However, in éhe event an employee is required to report earlier
than thirty minutes prior to the commencement of a tour or to
remain beyond thirty minutes after the end of a tour, the en-
Ployee shall be paid the overtime rate for all time worked in

excess of the normal hours of work per déy.
PAGE 15



ARTICLE X (CONT.)

Section 4. Any employee called back for any unscheduled
overtimo shall receive a.minimum of four (4) hours overtime
compensation,

Additionally, all hours worked in excess of four (4)
hours shall be paid at the regular overtime rate hour for hour,

Section 5. A published overtime list of ail members of the.
Department shall be mointained by the Head. of the Police Dopgrt-
‘mént, and overtime shall be equally.distfibutéd to the extent
possible on a rotating basis among'the‘;oiforoad officers,
except in emergency situations. . |

If an officer declioes to perform overtime work'it-sholl
be considered as if he had worked the overtime for the por-
pose of equalization of overtime despite the fact that no pay-
ment of any kind shall be made for overtime not dctually.worked.

1f all officers decline to‘perform overtime work, the first
officer from the.liot who was offered the overtime shall perform
the work. |

At no time shall uniform potrol services be suspended.

Section 6. Monetary compensation for overtime worked
thhln the flrst pay period of any month shall be made within
the second pay per;od of the month in which the overtlme was |
earned.

Monetary compensation for overtime worked within the second
pay period of any month shall be made within the pay period which

immediately follows the second pay period.
1f a third pay period exists in any month, monetary
compensation for overtime worked within that pay period

shall be made within the pay period which immediately follows.
PAGE 16




ARTICLE XI -
SALARY

The parties recognize the need for continued high quality
service to the community, and the parties agree to cooperate
with each other to provide this sérvice. The P.B.A. and each
Police Officer will do all things.necessary to increase pro-
ductivity and thereby continue to'impfove service to the com-
munity. In recognition of this pledge of continued high service
and improved productivity, the Employer agrees to improve the
salaries fo; all employees cbvered by this Agréement l

Accordingly, the annual basic salary'foriemployees covered -
by this Agreement, which is based upon continous, uninterrupted
and completed ménths of service as an employee with the employer

in the classifactions and periods set forth as follows:

' .SEE ADDENDUM 1

Except as herein set forth in Artic;g XI, there shall be
no incremental or other adjustment to the annual base salary
duriné tﬁe life of this Agreement.

All Personnel witﬁ over sixé& 160), but less than eigﬁty-'
four (84) months of continous, uninterrupted service shall receive
2% longevity added to their base salary.

All personnel with over eighty-four (84) months, but less
than one hundred twenty (120) months of continous, uninterrupted

service shall receive 3% longevity added to their base salary.
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ARTICLE XI (CONT)

SALARY SCHEDULE

All personnel with over one hundred twenty (120) months
of continous, uninterrupted service shall receive ‘4% longévity

added to their base salary.

1986 LONGEVITY AGREEMENT

. It is égreed upon by both partiés and recogniied that the
Hunterdon COunty Central P.B.A. #273 w111 actlvely support and
attempt to gain transfer for members of the Townshlp of Raritan
Police Department from the-PUBLIC EMPLOYEES RETIREMENT SYSTEM to
THE NEW JERSEY POLICE AND FIRE PENSION SYSTEM through a Yoter
referendum in the 1984 General Election. It is agreed that if
the Township of Raritan Police Department is unstceasful in this
transfer and is not in the NEW JERSEY POLICE AND FIRE PENSION
SYSTEM in the calendar year 1985 the following longevity pay

schedule will take effect January 1, 1986:

All personnel with'oter sixty (60) months but less than
eighty-four (84) montﬁs of continous, uninterrupted service shall
receive 3% longevity added to their base salary.

All personnel with over eighty-four moqths,j84) but 1g§s '
than one hundred twenty (120) months of continous, uniﬁtertuptéd

service shall receive 4% longev1ty added to their salary.

All personnel with over one hundred twenty (120) months,
but less than one hundred eighty (180) months of continuous,
uninterrupted service shall receive 5% longevity added to their

base salary.

[y -
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ARTICLE XI (CONT)

1986 Longevity Agreement

All Personnel with over one hundred eighty months of
continuous, uninterrupted service shall receive 6{ longev;ty.

added to their base salary.

-
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ADDENUM 1
SALARY SCHEDULE

t

CLASSIFICATION EFFECTIVE 1/1/84
Patrolman (start through 12 months)............._§ 18,098.91
Patrolman (13 months through 24 months)......... § 21,196.92

Patrolman (25 months through 60 months)......... § 25.028.66

Patrolman (61 months through 84 months
includes 2% longevity)....cee... $ 25,529.23

Patrolman (85 months through 120 months
includes 3% longevity)...ecseeose § 25,779.52

Paérolman (121 months and above )
includes 4% longevity).......... $ 26,029.81

Sergeant ( to 60 MONthS)...eesessvocorssconness § 26,659,20

Sergeant (61 through 84 nonths .
includes 2% longevity)....{...., $ 27,192.38

Sergeant (85 through 120 months '
includes 3% longevity).......... $ 27,458.98

Sergeant (121 months and above
includes 4% longevity).......... $ 27,725.57

EFFECTIVE 1/1/85

Patrolman (start through 12 monthS}....eeceeece.s $ 19,365.83
Patrolman (13 months through 24 months)......... $ 22,680.70
Patrolman (25 months through 60 monthS)......... $ 26,780.67

Patrolman (61 months through 84 months
includes 2% longevity)....ceee.. $ 27,316.28

Patrolman (84 months through 120 months
includes 3% longevity)..v.eeese. $ 27,584.09

Patrolman (121 months and above
includes 4% longevity)..e.vveee.' $ 27,851.90"
Sergeant (through 60 monthS).eeveeeesvnossresaas 9 28,525,34

Sergeant (61 months through 84months
includes 2% longevity)...esee... $ 29,095.85

Sergeant (85 months through 120 months
includes 3% longevity)..eevee.n. $ 29,381.10

Sergeant ( 121 months and above
includes 4% longevity).......... $ 29,666.35

PAGE &)



v ADDENUM 1 (CONT)
) *
SALARY SCHEDULE

CLASSIFICATION SCHEDULE A¥* EFFECTIVE 1/1/86

' Patrolman (start through 12 months)......eevev... §$ 20,915.10
Patrolman (13 months through 24 months).....e0.0.. $ 24,495.16
Patrolman (24 months through 60 monﬁhs).........., $ 28,923.12

Patrolman (61 months through B4 months -
2% longevity added.......... ceeee S 29,501.58

Patrolman (85 months through 120 months
3% longevity added)..ccececceess. $ 29,790.81

Patrolman (121 months and above
4% longevity added)...esvccessse.s $ 30.080.04
Sergeant (through 60 monthsS)..eevescencscccecs cee - 9 30.807.04

Sergeant (61 through 84 months )
2% longevity added)...cceeveeeses 9 31,4?3.52

Sergeant (85 months through 120 months
3% longeVi'tY added) secst s e $ 31;731.59

Sergeant (121 months and above
4% longevity added).svesceccseaces $ 32.039.66

* This schedule will be effective 1/1/86 if POLICE AND FIRE
question is passed on November 1984 ballot and the Raritan
Township Police Department is in the NEW JERSEY POLICE AND
FIRE PENSION SYSTEM in the calender 'year 1985,

21



Patrolman
Patrolman
Patrolman
Patrolman

Patrolman
Patrolman
‘Patrolman
Sergeant
Sergeant.
Sergeant
Sergeant

Sergeant

{ through 60 months)......

ADDENUM 1 (CONT)
SALARY SCHEDULE*
CLASSIFICATION SCHEDULE B*

(start through 12 months), ceeeesed
(12months through 24 months) ...eeveeee..$
(24 months through 60 months)...........$

(61 months through 84 months
3% longevity added).cccesccssccncesd

(85 months through 120 months
4% longevity added)..eicesevesneecs$

(121 months through 180 months
5% longevity added) .cc.cvecesscesarssd

( 181 months and above: -
6% longevity added) . .cccesncsssecs9

—

cereeesceanasa$

( 61 months through 84 months
3% longevity added)..........

( 85 months through 120 months
4% longevity added)...ccectecsccsas$

A

{ 121lmonths through 180 months

5% longevity added) ...ccersceaners$

( 181 months and above
6% longe\’ity added)-.......--......s

* This schedule will take effect 1/1/86 if
the Raritan. Township Police Department does . .
not gain entry into the NEW JERSEY POLICE AND
FIRE PENSION SYSTEM in the calender year 1985,
SCHEDULE A will be disregarded.
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EFFECTIVE 1/1/86

20,915.10
24,495.16
28,923.12

29,790.81
30,080.04
30,369.28
30,658.51
30.087.37
31,731.59
32,039.66
32,347.74

32,655.81



ARTICLE XII

PROBATIONARY EMPLOYEES

New patrolmen shall be regarded as probationary employees
for the ii;nt year of employment, during which time thaf'lhlll
not be considered permanent members of the Police Department
under this Agreement or under any applicable provisioné of law,
including the provisions of Title 40A of the New Jersey statutes.

- The Employer may- discipline or discharge a probationary
employee without being challenged by the Union, and there shall
be no obligation to such probationary employee for re-employment
or otherwise in the event of discharge.

Upon snccessful completion of the probationary period,
new éuployees will be placed upon the seninrity 1is£. retro~

active to their first day of work.

The probationary period may be extended upon mutual con-

sent of the parties.

1”
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ARTICLE XII}

EDUCATIONAL INCENTIVE

Section 1. The Employer agrees to pay each employes
covered by this Agreement, in addition to his annual lilq;y.'
an educational incentive based upon the fqllowing table:

An employee shall receive five doliaré 1$5.00) éer

college credit hour earned up to a maximum of one hundred
f;fty {150) hours.

Thzs payment to be made annually on the first pay day
of September. -

It is agreed and understood by the parties that the Employer

may request reasonable proof of the credits earned.

Scction 2. The .Hcad of the Police Department shall ap~-
prove necessary schedule changes to permit employeces qovarod
hereunder to attend léw.enforcement courses approved by the Em-
pPloyer, provided such schedule changes shall not interfere Uith

the efficient opqxatlon of the Police Department and shall not

increase the cost of overtime. Permlsaion for such schedule

changes shall not be unreasonably withhald. conaistent, how-
ever, with the needs of the department,

Section 3. The Employer agrees to pay three hundred
dollars ($300.00) toyafd the cosfé of tuitioﬁ,'iéxtbookl, and
fees for any police‘related courses which are approved by the
lead of the Police Department, and provided that:

A. Appropriate voqchers.ara submitted to the Em~

ployer before payment is made.

B. The employee successfully completes the course

or courses
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ARTICLE XIII (CONT.)

EDUCATIONAL INCENTIVE

C. No other source of outside funds for schooling
(such as scholarships, military entitlement, etqt) is
available to pay these costs.
Said three hundred dollars ($300.00) entitlement or
portion thereof will be évailable as needed if outside sources

of. funds do not cover full cost of tuition and books.
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' ARTICLE XIV.

DEATH IN FAMILY

Every employee covered by this Agreement shfll b& granted
leave with pay upon the death of a member of his family. Such
leave shall be taken between the day of death and up to and in-
cluding the third (3rd) day after burial based upon the following
schedule: o '
- A. For death of father, pothei, sigter, brother,
son, daughter or other relative residiﬁa\in the household--
maximum of.three {3) working days. o

B. For death o% aunt, uncle, grandmother, grahdfather,
mother~-in~-law, father-in-law, sister-in-law, Brother—in—law:-
maximum of one (1) working day.

C. For death of épouse--maximum of twelve (12)
working days.

The aforementioned time limits pertaining to this Article

may be extended upon mutual consent of both parties.
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ARTICLE XV

PERSONAL DAYS

Each employee covered by this agreement shall be granted ‘
three (3) days leave with pay for personal business during the calende
year 1983.

Employees are required to give reasonable notice to the Head
of the Police Department of their requests for personal leave, except
'in cases of emergency, and the granting of personal leave shail not
interfere with the efficient operaiion éf the Police Department.

Personal leave days shall not accrue from year to year.
. .
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-turned to duty at the rank and salary classification he would

Olmully be at with no loss of Lorlty or othcr con- v e e
7L YORNNL VS8 St _ ARTICLB VI , . . AT
erc‘.udl bl-anlt.a. -

LEAVE OF ABSENCE

The Employer éqrees to grant a leave 6f.hbsenc§ with-
out pay for personal reasons,’ for a period of up to one ;11
year, upon thirty (30) days prior'writtén noticq_givan‘by
the employee. If, at the end of the one year period or at any
tlme prior to the exp;ration of the one year parlod, the employee
wishes to return to employment he Wlll be immedlately rehired
and returned to duty at the rank and salary classification
he would normally be dat with no loss of senior;ty or ‘other

- contractual beneflts prov:dlng a replacement has not previonsly

been hired, _ = .

Permanent réplacements may be hired by the Employer

during the leave of absence. .
The employee shall be notified by the Employer at his

last known address of the intent to hire a permanant re=-

placement. Upon said notifxcpt;og, if the employee wishes

to return tp duty he will be immediateij rehired and re-

turned to duty at the rank and salary claﬁs}ficati&n he would

normally be at with no 1055 of-seniority or :other con- |

tractual benefits.
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ARTICLE XVII

VACATIONS

Section 1., All full time employees covered by this
Agreement are authorized an annual vacation allowance with
pay which shall accrue to each employee on a calendar year
basis as follows:

A. Probationary employees shall accumulate vacation
days on a pro-rated bas;s; one (1) vacation day for each month
of service starting with the seventh (7th) moﬁ;h of service,

B. Employees shall be entitled to two. (2) weeks
vacation upon completion 8f their first (1st) year of service
with the Employer: total of twelve (12) days.

C. Bmployeeslshall be entitled to three (3) weeks
vacation upon cdmpletion of their fifth (5th) year of service
‘with the Employer: total of eighteen (18) days.

D. Employees shall be entitléd to four (4) weeks
Qacation upon combléiion of their tenth (10th) year of service
with the Employer: total of twenty-four (24) days. |

E. The foregoing vacation leave is based upon &n
employee'’s schedule of working for six (6) congécutive days
which equals a week and then time off for three (3) consecutive
days. .

Section 2, Vacations shall not be cumulative from one year
to the next and must be taken in the year in wﬁich they are earned
providing the manpoﬁer ne;ds of the Police Department permit. .

In any case where the manpower needs of the Department, as-

determined by the Head of the Police Department, do not allow an

cmployee to take his full vacation allowance, said employee may
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% ARTICLE XVII__(CONT.) =

VACATIONS

cither receive monetary payment at the straight time rate for those
unused days, or he may be permitted to carry over into the next yea:
those unused days; this at the discretion of the emp;ojée.

In cases where payment is.requested, that payment is to be made
to the employee on the last pay day of'that Calendar yeaf.

Yacation days may not be carried over into a second year.

Section 3. Employees agree that they must take a minimum of
'oﬁe (1) weeks' vacation at'any one time, Un{form personnel that wor
a 6 day on, 3 day off schedule must take a minimum of 1 week or 6 da
vacation at any one time ‘

Non-uniform personnel, or those that work a 5 day on, 2 day off
schedule, will take 8 minimum of 1 week or 5 day facatioﬁ &t any one
time. Days remaining from the multiple of 5 will be taken in whatevy
amount is applicable. | | _

Section 4, The Employer shall have the right to determine the
scheduling of an'emﬁ}oyee's vacation, The Employer agrees to give

reasonable considefation to an employee's wishes in this regard. Wh
“conflicts ‘in choice of dates occur, prcfeience'will bé governed by s
iority, insofar as effective.staffing requirements permit.

Section 5. A permanent employee who retires ér terminates his
ployment in good standing with the Township shall be entitled to the
vacation allowance for ihe current year pro-rated on the basis of on
twelfth (1/12) of his vacation entitlement for each month worked as

the date his separation becomes effective.
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ARTICLE XVIII

HOLIDAYS

Section 1. The following days are designated as "holidays”

for all employees covered by this Agreement for calendar ysears

1981 and 1982:
New Year's Day
Washington's Birthday
Good Friday
‘Easter Sunday
Memorial Day
Independance Dé}
Labor Day
Columbus Day
General Election Day
Veterans Day
Thanksgiving Day
Friday.after Thanksgiving_
Christmas Day ' |
Employee'’s Birthday

The'above *holidays” shail be observed on the dates in-
dicated by the‘observaFion of same by the State. Government 'of .
New Jersey with the”exception of "Employee's Birthday" which
shall be observed on that specific date.

Section 2. Employees who do not work on an observed
holiday shall receive their regular dailly rate of pay for the
holiday proyided that any absence.oqcurring on the day before
or after the holiday has been excused by the Employer. If
absence prior to or following the holiday is due to illness,
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ARTICLE XVIII (CONT.)

HOLIDAYS

the Employér may request reasonable proof thereof.

Section 3. Employees who are required to work on an
observed “holiday®” will be paid their 'regular holiday pay plus
payment at.their regular rate of pay for all hours worked on such
holiday, and shall receive compensatory time on an hour for hour
baSLS for all such hours actually worked on such holiday.

Section 4. Employees who shall work overtime on an
observed 'ﬁéiiday shall.receive their regular daily rate of
pay, their regular dailﬁlxate of holiday pay, their regular
daily overtime rate and compensatory time on an hour for hour
basis for all such hours actually worked.

Section 5. Monetary compensation for all holid#ywtime‘
will be made in the following manner:

A. . Monetary compensation for all such time worked
within the first.pay pefiod of aﬁy month shall be made within
the second pay period'of the month in which it was earned.

B. Monetary compensation for all such time worked
within the second pay perxod of any month shall be made within
the pay period which 1mmed1ate1y follows the aecond pay period.

C. If a third pay perlod exists in any month, monatary
compensation for all such time worked within that pay period shall

be made within the pay period which immediately follows the
third pay period.
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LA I e s ARTICLE XIX R R

- - n.o. e
.

SICK LEAVE

Section 1. Sick leave is the absence of an employee
- from work because of illness, accident, exposure to'contagious
disease, or attendance for short periods of time upon a mewber -
of the employee's immediate family seriously iil requiring care
_or attendahceof such employee. . ‘
Sectxon 2. If an employee is absent for reasons that
entitle hxm to sick leave, his supervxsor shall be notified
promptly.' Pailure to'notify the auperviso; may be cause for

dzscxpl;nary action. Absences without notice foxr five (5)

conbecu;;ve days shall constitute a resxgnation.

Section 3. Sick leave shall be earned in the following
manner: | . ‘ '

- {a) One (;) day for each full month of sefQicg with
the Employer hﬁfing the first year of employment.

- (b) One and one quaf;er (1-1/4) days for each full
month of service with the Employer.beginning with the second :
year of employment. .

(c) Sick 1eave credits shall not accrue while, an en-
ployee is ab,ent on a leave without pay.

Sect;on 4. Any employee who is absent on sick leave
for five (5) or mbrg consecutive working days shall be required
to submit a physician's certificate as evidence substantiating
the illnesé. The Employer may require an employee who yas been
absent because of personal illness, as ; condition of his return

to work, to be examined@ by a physician at the expense of the Em-

ployer. | PACTE 33



ARTICLE XIX (CONT.)

SICK LEAVE

Section 5. In the event a member suffers an on-the-job
injury, payment at his full salary will continue-for a period
of up to one (1) year from the date of occurrence, with the pro-
vision that any compensation he received during the one (1) year
period in the form of disabi;ity payments, etc., are turhed over
to the Township. _

He will not be charged for sick leave, vidcation leave o;
personal 1é$§e during this absence.

If, at the end of that one (1) year'period, the member Is
still not able to return to full duty, the Township Committee
will ovaluate the situation and, at its discretidn, may extend
the time period that the member may remain off-duty.

In the event a member.is off duty ‘due to illness, or non-
job related injury, and has used up all his sick time, vacation
time and/or personal leave during his illness, the Township
Committee at its dlscretlon, may extend the Bick leave time
of the member.

Section 6. Sick leave credits shall accrue from one year
to the next but not for more than one hundred flfty {(150) days.

The Employer agreés to make a monetary rezmbursement at
ten dollars ($10.00) per_sick day not used by the employee
up to a maximum payment of-fifteen'hundred dollars ($1500.00).

It is un@erstood and agreed upon by both parties, that no

such payment shall be made if the member is terminated for cause.
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. ARTICLE 2(_1(_

ACTING OFFICER

Any employee covered by this Agreemant who shall have
been directed by the Head of the Police Department to act in
the capacity of a senior ranking officer for a continuous
period of two (2) weeks or more shall be compensated at that

. senior ranking officer's rate of pay for all such time.

. %
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. ARTICLE XXI

UNIFORMS and CLOTHING

Section 1. Past practice with respect to furnishing
and cleaning of uniforms and equipment to emp16§ees covered
hereunder shall be continued ﬁorlthe duration of this Agreement.
Section 2. All members covered by this Agreement who
are assigned to work in plainclothes shall receive an annual

<lothing allowance of five hundred dollars ($500.00).

—
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ARTICLE XXII

FUEL OIL CREDIT CARD

The Employer agrees to obtain at least one majﬁr olil
company credit card for use by members of the Police Deﬁhrtment
when on offig?al business outside the Raritan Township area.

Such card and its use Qill be under the strict control

of the Head of the Police Department at all times.
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ARTICLE XXIII

MISCELLANEOUS

Section 1. Employees covered hereunder shall.have access
to and shall be permitted to examine their own personnel files

upon giving the Employer at least two (2) working days advance
notice.

Section 2. If an employee covered hereunder is made a
_defendant in a law suit or other legal proceeding arising out
of the performance of Townsh;p Police duties ‘for which the Town-
ship does not have insurance coverage, then and in that event,
the Township will prov1de the employee with counsel to defend
such suit or legal proceeding. I1f the employee is not satisfied
with counsel provided by. the Towashiph he may, at his own ex-
pense, retain private counsel; in which event the Township shall
reimburse the employee an amount which the Township Attorney
determines is a just fee for reasonably disposing of the matter.

Section 3. . Upon receiving priorﬂapproval by the Head of
the Police Department, employees covered hereunder shall be
reimbursed for out of pocket expenses lncurred in connection
with the performance of official duties on the following basis:

A, Meals-—eight dollars ($8 00} per meal except
breakfast, which shall-be five dollars ($5 00) per meal, when
meal periods fall outside the scheduled tour of duty.

B. Mileage--eighteen cents ($;18) per mile computed
to and from Raritan Township Police Headquarters when using
employee’s own vehicle. (This shall not be construed to
cover use of employee's vehicle in reporting for or leaving

duty.)
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ARTICLE XXIII (CONT.)

MISCELLANEQUS

C. Tolls, parking fees, lbdging—-reimbursemgnt of reasonable
expenses incurred for the aforementioned items shéll be made by
the Employer upon presentation of validatéd receipts.

D. PaYment for the aforementioned shall be made within
fifteen (15) days of submission of a voucher. .

Section i: Bulletin Board--Thc P.B.A. shall have the use °
of a bulletin board at Police Headquartefs fpr posting of notices
relating to P.B.A. meetings, official business, éocial functions,
news items and other rela£é§ items. 'No'defahatory or maliéiops
writing of any nature whatsoever shall be placed on the P.B.A;
bulletin board,'and the P.B.A. agrees to maintain said board
in a neat manner at all times.

Sectionrs. Dues Check off. The Employer agrees to make a
bi-monthly deduction from the employees pay check at the request
of the cmployee. Such deductions will be used to pay for said em-
ployecs PP.B.A. dues, Such deductions will be turned over to the
P.B.A. on a monthly basis. The amount to be deducted from each

pay check ﬁill be one half (1/2) of the employees monthly dues.
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" ARTICLE XXIV

I:ISURANCE

Section 1. The Employer agrees to continue all insurance
enjoyed in the past by employees covered hereunder and their
dependants.

Section 2. Any empiqyee who is injﬂred in an accident
arising out of or in the course of his empléyment and who is
temporarily unable to work as a result thereof shall not be
.charged sick leave and shall be entitled to all such considerations

—

as appear in Article XIX of this Agreement.

The Township reserves the right to have a phyaician_of.itg.
own choice, at the expense of the Township} examine the émp;oyée
to determine whether or not he is fit for duty. If the employee
refuses to submit to such examinétion, payment under this section
shall automatically terminate.

Section 3. Employees covered hereunder shall execute and
deliver to the Enmployer a subrogation agreemenﬁ relating to
workmen's compensatién, temporary disaﬁility payments received
by an Officer while he is receivﬁng a salary from the Township,
and all checks received by the Officer for teﬁporary disability
benefits as stated above shall be endoraed and delivered to the
" Township. 1In the event of third party lltlgatlon, the officer
involved shall be responsible for payment of any insurance liens
or claims fro$ proceeds of such third'party'action without re-
course to the Township for any reimbursement thereof.

Section i. The Employer shall provide False Arrest In-

surance for employees covered by this Agreement as has been

provided in the past.
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ARTICLE XXIV

Section 5. The Employer agrees to provide. Dental .
Insuranée for employees covered hereunder and their dependants
at no cost to the employee. The said coverage shall be through
New Jersey Dental Inc. and shall be their Intermediate Program
-II-A. This coverage shall begin as of July 1, 1984. If at any
time thi§‘polic§ becomes unavailable to the Township for an&
reason, the Township will immediatly replace it with another
Dental Insurance Plan of equal coverage.

Section 6. The Employer agrees to pr&vide Prescription
Drug Insurance for employees covered hereunder and their
dependants. The coverage will have a maximum $1.00 deductible
per prescription, otherwise the insurance will be of no cost to

the employee. This insurance shall begin as of January 1, 1985.
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ARTICLE XXV

PROMOTIONS

Section 1. The Employer agrees to give preference and
advancement to the then current employees as explained in .
N.J.S.A. Title 40.

Section 2. If a newly created job or an open job
~within the unit cove?ed by this‘Agreement exists which re-
presents a promotion or advancement or transfer for empioyees
covered by this Agréemeﬁt, such job will be poséed'on the
bulletin board for fifteen (15) working déyé. Sﬁch notice
shall contain a description:of the job and the rate of pay
(minimum and maximum where applicable). Employees wishing
to acguire said poséed jobs shail sign théir names to the

notice.
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. : ARTICLE XXVI
SAVINGS CLAUSE

Section 1. It is understood and agreed upon that if
any provision of this Agreement or the application of this
Agreement to any person or circumsﬁance shal} be held invalid,
the remainder of this Agreement or the application of such

provision to other persons or circunstances shall not be

affected thereby.

Section 2. If any such proviéioh_is invalid, the Em-
ployer and' the Union will meet for the pufposé of negotiating
changes made necessary by applicable law. _
Section 3. It is understood and agreed upon that upon:
mutual cnnsent of both the Employer and the Union the two
parties may meet for the purpose of affecting a change or
providing an addendum to any section of the Agreement.

It is further understood and agreed upon that the re-
maining sectfona;oﬁ:;he Agreement: shall remain in full force.
'Section 4. It is undératodd and agreed upon that all
benefits, terms and conditions of employment presently en~

joyed by the employees covered by this Agreement, unlass

otherwise modified by this Agreement, shall be continued.

v
Ly
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ARTICLE XXVII-
DURATION OF AGREEMENT

The provisions of this Agreemenﬁshall become effective
on January 1, 1984 and shall continue in full force and effect
until December 31, 1986, both dates‘inclusive.

Unless one party hereto gives notice of intent to ter-
minate or modify this.Agréement to the other pafty in writing,
not more than sixty (60) days nor less than forty-five (45) .days
prior to December 31;-19367this Agreement shéll continue in full
force and effect for an additional year,:and'henceforth from
year to year until eithér party gives the other party a:
written notice of its intent to terminate, modify or amend’
this Agreement not more than sixty (60) days nor less than
forty-five (45) days prior ta any anniversary. of the original
expiration date.

IN WITNESS WHEREOF, each of the parties hereto has caused

this agreement to be executed by its duly authorized repre-

sentatives on this Z{m-day of q-gsnvkg- 1984,

ATTEST: : THE TOWNSHIP OF RARITAN:

Qﬁ?ﬁ“ﬂ\ Y ?g‘t"
' . HUNTERD#N COUNTY POLICEMEN":

BENEVOLENT ASSOCIATION LOCAI
NO. 273

Gl B
Lboods

. Sy
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