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MIDDLETOWN TOWNSHIP POLICEMEN'S
BENEVOLENT ASSOCIATION LOCAL 124 .
CONTRACT FOR 1985, 1986 and 1987

ARTTCLE T
RECOGNTITION

A, The Township hereby recognized the Township of Middletown PBA

1
1ocal 124, as the exclusive collective negoitations agent for all officers and

men in the police department of the Township below the rank of Serygeant.

B. The title of policeman shall be defined to include the plural
as well as the singular and to include males and famales in the use of the

words employee, policeman or officer shall be intended to include all persons

of the bargaining unit.




ARTICLE II.
NEGOTTATTION PROCELDURE

A. 'The parties agree to begin collective bargaining negotiations for
a successor agreement in accordance with the statutes and rules of the State of
New Jersey and both parties shall bargain in good faith in order to reach an
agreement on all matters concerning the terms and conditions of employment.

Such negotiations shall begin with_@:he first mutual bargaining

session to be held between August 15th. and October 1lst. of the calendar year
in which this agreement expires. Any agreament so negotiated, shall apply to
all duly certified menbers of the unit, be reduced to writing, be signed by
the authorized representative of the Township and the Association and adopted

by the Township.

B. Dur:iné negotiations, facts, opinions, proposals and counterpro-
posals, will be exchanged freely by the parties theretc. The Township shall
furnish the Asscciation Representatives with a copy of the introduced budget
before any vote is taken on it and a copy of such proposed Public Budget shall

be sent to the PRA.

C. Neither party shall have control over the selection of negotiating
representives of the cother party. Either party may call upon professional
advisors to serve as consultants during any pericd of phase of the negotiation

at their individual expense.




D. This agreement shall not be modified in whole or in part by the

parties hereto except by an instrument in writing duly executed by both parties.

E. In all negotiation sessions, one person with authority tc repre-
sent each side, shall be present altt the meeting. For this purpose, the parties
agree that no negotiation session shall begin unless the association is repre-
sented by either its President or Vice President and the municipal governing
body is represented by either the Mayor or an elegted comnitteaman, or the
representative appointed by the Township Committee to carry our negotiations.
In addition to the persons required to begin negotiation sessions: either side
may bring to the negotiation sessions any representative it may choose, includ-
ing, but not limited to their respective attormeys, negotiating representatives

or the Township Business Administrator.
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ARTICIE JTJIT

ASSOCIATION RIGHTS AND PRIVLEGES

A. 'The Association shall have the right to conduct meetings at
reasocnable times on mmicipal premises provided twenty—fouf hour notice is first
given to the enployer by giving such notice to the Business Administrator. The
aerployer shall select an appropriate place, depending upon the nunber of persons
to attend as estimated by the association. The Association shall not be required
to identify the persons who are to attend the meeting, nor may the meeting in-

terfere with the efficiency of the police department.

B. The Township agrees to be bound by the provisions of N.J.S.A.

11:26C-4.

C. The Association President and/or his representatives, shall have
the right to visit the Business Administrator, Chief of Police, representatives
of the Business Administrator or Chief of Police, police headquarters and all
other police occupled facilities during off-duty hours for association business.
The Association President or his representative shall have the right to visit
other officials of the Township government for Association business and of such

meetings as are necessary.
bl

D. The Township will provide the P.B.A. with sufficient wall space
no less than 4 feet by 5 feet for a bulletin board. This space must be easily

accessible to all members.
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E. The Township shall provide continuing office space at Croydan
Hall, however, if this office space is lost to the Association, then the Township
shall make its best effort to provide substitute office space for the sole use
of the Association's officers to administer the contract and to execute the

duties of their office. The Association shall bear the full cost of furmishing

this office.

F. The Association shall be furnished with copies o_f all directives,
general orders, special orders, personnel orde.rs,..rules and requlations and
procedures which are in writing for employees covered by thié contract. Said
copies of the above shall be furnished to the associatio_n within approximately

(7} calendar days of the promilgation.

G. The State Delegate has the right to attend PBA-related State,
County and Local functions. The PBA president has the right to attend PBa-
related local funct.ions. In addition to the aforementioned meetings, the
President and State Delegate have the right to attend four (4) additional
functions, each, per year. The PBA may request additional time off to attend
other PBA related functions from the Chief or authorized representative of the

Chief.

H. The Association shall have the right to use the intertownship mail
facilities and Township Hall mailboxes as it deems necessary and wit;_hout approval
of any administrator or management personnel. The right to use the mail facil-

ities shall be limited to PBA business only.
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ARTICLE IV

BILL, OF RIGHTS

Section 1A,

(a) BEmployees covered by this agreement hold a unique status as public
officers in that the nature of their office and employment involves the exercise

of a portion of the police powers of the municipality.

(b) The wide ranging powers and duties - given to the Department and
its menbers, involve them in all matters of contacts and relationships with
the public. Out of these contacts may came questions concerning the actions
of the members of the force. These questions ray require\ investigation by
superior officers. In an effort to insure that these investigations are con-
ducted in a manner which is conductive to good order and discipline, the follow-
ing rules are hereby adopted:

{1) The Township agrees to be bound by the terms of N.J.S.A. 40A:14-147.

B. This article shall not preclude a supervisor's right to question

subordinates relative to their daily activities.

C. There shall be only cne police department personnel file which
shall be maintained in\the office of the Chief of Police and members of the
Police Department shall have the opportunity to review their personnel file

upon request, within a reasocnable period of time, of the Chief of Police or his




designeees between the hours of 9:00 a.m., and 5:00 p.m., Monday through Friday.

The employees may copy any document which is in his file.

'D. An ewployee shall not be required to report the employment of a

spouse or children.

E. Photographs of any employees shall not be displayed or made
available to any menber or segment of the news media without the prior approval

of the employee, except pursuént to valid court order.

F. The address of an employee's residence and telephone nunber,
shall not be made known to anyone without said employee's permission unless

in a criminal investigation.

G. The Chief of Police or his designee will have the sole power

to determine whether an employee shall be required to carry his weapon by
written direction. 'The Township represents that any existing Township Ordinance

shall camply with this provision.



ARTICLE V

SENIORITY

A. Traditional principles of seniority shall apply to employment
covered by this Agreement as to the selection of vacation periods upon notice
by the employee by February 15th. and campensatory days off upon 3 days notice
whether earned or awarded. If the employee fails to give notice to the employer

within the above described time periods, traditidn'al principles of Seniority

will not apply.

B. Traditiomal principles of seniority shall apply to any additional
request for vacation made between Februvary 15th. and March 31st. Traditional
Principles of Seniority shall not apply to additional requests for vacation

made after March 3lst.

C. Upon all cther things being equal, traditional principles of
seniority, shall apply to employment covered by this Agreement as to shift

transfers.

D. A master seniority list based on the ai:ove definitions shall be
maintained and a copy supplied annually to the Association in October of each

calendar year. The list shall indicate the official seniority standard of all

members of the Police Department.
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ARTICIE VI

DESCRIMINATION AND CORRCION

A. There shall be no discrimination, interference or coercion by
the amployer or any of its agents, or the Association or any of its agents,
against employees covered by this Agreement becauge of mabership or non-member-
ship, or for activity or inactivity in the Msocia,tion. The employer or the
Association shall not intimidate or coerce employees into membership. Neither
the employer nor the Association shall discriminate against any employee because

of race, creed, oolor, sex, national origin or political affiliation.

a
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ARTICIE VIT

SAFETY REGULATIONS

A. The Township agrees to establish a Safety and Equipment Comnittee
with three mmhagement and three PBA representatives, which can recommend but

have no binding affect on the Department.

B. The Township agrees to pay for menbership in the Central Jersey

Police Film Library.




ARTICLE, VIIT

SICK ILFAVE

A. All permanent full-time employees covered by this agreement, shall
be granted sick leave with pay in the amount of (1) working day for every month
of service during the remminder of the first calendar year of service and
fifteen (15) working days every calendar year thereafter. The amount of such
leave not taken shall accuamulate from year to year. The enployer reserves the
right to extend sick leave,

B. 2n employee absent on sick leave, shall report his absence at
least two (2) hours prior to the start of his shift except where emergent
circumstances would prevent the employee fram doing so. In those instances,
the employee shall _réport his absence as promptly as possible. Hmployees who
nonmally report to work at seven {7:00) a.m. shall report their absence at least
one. {1) hour prior to the start of their shift.

C. (2) The governing body of the Township of Middletown, by ordinance,
my pr_uvide for granting leaves of absence with pay not exceeding one year to
members and officers of its Police Department and force, who shall be injured,
ill or disabled fram any cause, provided the examining physician appointed by
said governing body sl;é‘\llncertify to such injury, illness or disability.

(b) Disability leave for work-related injuries which does not entitle
the employee to receive workers campensation or temporary disability benefits,

will result in no docking of sick, vacation or campensatory time.

- 11 -




Employees must provide adeguate proof of disability being work-related at man-

agement's request.

(c) After the one year is campleted, if permitted by Ordinance as
provided for in Subsection (1) above, an employee shall be entitied to use
accumulated sick days, vacation days and compensatory time.

(@) If an employee suffers an injury or service connected disability,
said employee must .apply for Worker's Campensation Benefits, if applicable.
Any tamporary disability benefits paid by hbrker's; Compensation during the time
period referenced to in Subsection (a) above, will be paid to the employer.

D. Intentionally self-inflicted injuries shall not be covered
under this provision, nor shall gross negligence. The burden of proof on

these exceptions rests solely with the Township Comnittee/Management.

Any employee who accepts or continues ocutside employment while
receiving disability payments under this section, shall be deemed physically

fit to return to duty subject to loss of disability.

E. The employer retains the sole and exclusive right in its
discretion to extend the period of disability payments for such job connected

disability as a result of illness or injury beyond one (1) year.

T
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F. Sick leave may be extended and paid by and at the scle discretion

of the employer in excess of the amount accrued by the employee.

G. In the event a disagreement should arise between a member of the
association and the employer with respect to the existence or extent of a job-
connected disability or illness, such issue shall be determined by a physician
who shall be mutually agreed upon by the parties on the basis of his qualifications.

In the event there shall be a disagreement between the parties as to
the result of the p}ryéician's examination, it shall be submitted directly to

arbitration in accordance with the terms of this Agreement.

H. Should an officer at the time of his retirement or separation
from service, have accumlated but not used sick days, holidays and/or
vacation time, then. such enployees shall be paid at the rate of 100% of the
amount accrued for any of the above, provided he has served twenty years and one
day or more. Said ewployee shall be paid for his accumilated sick days, holidays
and/or vacation time at the same rate of pay he was earning at the time of his
separation from service, retirement, etc.. Should an officer at the time of his
separation from service serve 20 years or less, then such employee shall be paid
at the rate of 100% of hacgrued vacation and holidays at the time of separation

of service.




ARTICLE IX

CHECKOFE

A. Upon receiving the written voluntary authorization and assignment

of the employee covered by this Agreement (in the form agreed upon between

thé employer and the association and consistent with applicable statutes,
regulations and procedures) in such amounts as Sh;ll be fixed pursuant to the
By-laws and Constitution of the Association during the full term of this agree-
meht and any extension or renewal therecof, the employer shall promptly remit
quarterly any and all anounts so deducted with a list of such deductions to the

Secretary-Treasurer of the Association.

B. If, during the life of this Agreement there shall be any change
in the rate of membership dues, the Association shall furnish to the employer,

written notice thirty (30) days prior to the effective date of such charge.

- 14 -
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ARTICIE X

e ———

A. The parties understand and agree that the standard work week schedule

for amployees covered by this Agreement requires employees services continuing
throughout the seven day week and that the standard work week shall consist

of forty (40) hours of work within said standard work week.

B. Each tour of duty shall be for eight (8) hours of work.

C. S8hift assignments for each officer shall be made as uniformly as

others are made in his division.

D. Whenever the Police Department of the Township is requested or
required to furnish men for any work assignments, these assignments shall be
offered impartially to the Regular Police Officers before being offered to
Special Officers. Only those assignments not chosen by regular officers

shall be offered to speclal officers.

B

E. Managament has the right to change shifts or the hours worked
but must negotiate any impact of its changes in reference to changes, wages,

overtime and other compensation with the Association.

- 15 -
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ARTICLE XTI

A. The employer agrees' that overtime consisting of time and cne-half
(1-55)- shall be paid to all uniformed employees (not detectives) for hours worked
in excess of the normal work day of eight (8) hours and for any normal work day
of eight (8) hours and for any normal work week .m a seven (7) day period

or nore than forty (40) hours.

B. HEmployees shall not be pald overtime for hours of work 1n excess
of the normml day unless such overtime is authorized by the Chief of Police

or the cfficer in charge of the shift.

C. 2Any additional time beyond the tour as defined herein shall be
pald at the rate of one and one-half (1-)%). In the event an enployee is
required to work fifteen (15) minutes or more of overtime, he shall be paid as
though he had worked one-half (%) hour. If he is obligated to work more than
forty-five (45) minutes, but less than cne (1) hour, he shall be paid as though
he had worked an hour. Any portions thereafter, time will be compensated in

the manner described above.

D. In the event a uniformed officer (not detectives) is called into
duty other than for his normal assignment, he shall be paid overtime at time
and one-half (1-%) for all time worked during such periods, but in no case shall
he be paid for less than (4) hours at the rate. For court time, no less than

three (3) hours.

by




E. The Chief of Police may, from time to time, call general police
meetings not to exceed two (2) annually, and the parties agree that no payment
shall be made to the amployee covered by this agreement for attendance at said
meeting.

F. Any emwloyee, including detectives, whose presence shall be required
in any court, including Municipal, County, Superior or any Administrative Hearing
in the Department of Motor Vehicles, at a time other than when they are on duty,
shall be paid for that time at the rate of time a.nd one-half (1-%). This shall
include officers responding to their own conplaints, as witnesses at the direction
of their superior officers or the Chief of Police, and inl response to subpoenas
from any court, on call attendance in Court, in lieu of subpoena arranged either
by the Prosecutor's Office, Superior Officers of the Department, the Chief of
Police or attorneys representing parties in civil litigation, criminal prosecution

or defense or administrative hearings.

G. Unusual assignments. If an employee, including all detectives,
is assigned to any unusual responsibility outside the municipality other than
court assignments, extraditions, investigations out of the county or out of the
state, assigned educatiochal pursuits, riots, civil disturbances and other similar
matters, or to offer assistance to another department, municipality or other

governmental agency or support as in a civil disorder, he shall be paid in the

following manner:
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{a) In each twenty-four hour period, an officer shall be
paid eight (8) hours of straight time.

(b} For additional time involved in a job assignment, but
exclusive of any free time - time and one-half (1-)%)

which time shall include the time expended in trans-
portation to and fram the scene in the Township of

Middletown.

H. Campensatory time. Where overtime payments in accordance with
the above sections are éarned, the employee may at his option elect to take com-
pensatory time off, at the same time and one-half (1) rate. This campensatory
time off shall be taken at such times as the Chief of Police's discretion be-

lieves the amployee!s absence will not impair the good and order of the depart-

ment.

Permission to take conpensatory time off shall be granted sufficiently
early so that it shall be taken within 120 days of accrual. If not taken within
120 days of accrual, it shall be forfeited, unless circumstances are such that the

Township Administrator feels forfeiture is not proper.

Tw
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I. Any amployee involved in an off-duty arrest, shall be paid at the

rate of time and one-half (1-%) for hours worked.

L.
~
3
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ARTICLE XIT

VACATTONS

A. Bmployees shall earn during the first year of enployment, one day

of vacaticm' for each month enployed as vacation with pay at his regular rate

of pay.

B. After the first year of ewployment, each enployee shall earn the
following working days off as vacation with pay at the regular rate of pay:
After one (1) year but less than
Five (5) YEArS .ecececevesacscessccasacsnsssseanas. Thirteen (13) days

After five (5) years but less than
tﬂ'l (10) y%.rS‘o.-.-.-.---o--nc-- ---------- ApsermEe Sixteer.l (16) d.ays

After ten (10 .years but less than
fift&rl (15) Years " A PP AT RS PR ES SA PRSP ASP YIRS RS rI'WEntY—Cﬁ'le (Zl)days

C. The vacation time provided in B above shall be prorated depending

upon the anniversary of each employee's enployment in the following manner:

Anniversary Date ) Quantum of Vacation
Sixth year fram J;nué:ry 1

to April 30 16 days

May 1 to August 31 , 15 days

Septamnber 1 to Decenber 1 14 days

Eleventh year from
January 1 to February 28 21 days

March 1 to April 30 20 days

BN (I P : . . Cvm i . . I
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Anniversary Date Quantun of Vacation

May 1 to June 30 19 days
July 1 to August 31 18 days
Septanber 1 to December 31 17 days

D. After the fifteenth yvear of service, employees shall receive an
additional day of vacation with pay at the regular rate of pay for each year
employed beyond fifteen (15) years. This day off Shall be received during the
yvear earned. Thus, an employee after twenty three years shall receive twenty-
nine (29) days vacation during the twenty-third year. No more than thirty (30)
days may be carried over to the following year without prior written approval

of the Chief of Police or Township Administrator.

E. All vacation time provided for herein may be accumulated from
year to year up to an accumulation of thirty (30) days. No more than thirty (30)
days may be carried over to the following calendar year without prior written

approval of the Police Chief or the Township Administrator as the case may be.




ARTICLE XIII

DEATH TN FAMILY

A. Eve.ry enployee shall be granted three (3) days leave with pay
upon the death of a family member of his immediate family. Such leave shall be
taken within 7 days following family members death. "Family" shall include

spouse, children, parents, brothers, sisters and spouse's parents.

B. In the event of the death of a relative other than those enumerated,
Including first—cousins and those as closely related as the (second degree of

kinship), one day leave with pay shall be granted.
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ARTICIE XTIV

BHOLIDAYS

A. The following shall be recognized as holidays under this agreement:

New Year's Day Good Friday

Memorial Day General Election Day
Veterans Day Colombus Day
Thanksgiving Friday Christmas Day
Washington's Birthday Lincoln's Birthday
July 4th. (Independence Day) Thanksgiving Day
Labor Day : Martin Iuther King Day

B. Employees shall be entitled to four (5} personal days in 1985,
five (5) in 1986 and five (5) in 1987 with pay per year in addition to the holidays
authorized in Sectlm A of this Article. Reasonable notice shall be given to the
shift cammander or officer in charge of the patrol division. The employee need

not give any reason for the taking of personal leave.

C. Should the Township Conmittee or their agent, because of a special
holiday proclaimed by the President of the United Si:ates, or the Governor of
the State of New Jersey, or the Township Caunittee, or their Agent give time off
for persohnel employed By *the To«mship (excluding weather emergencies} the
anployees covered by this Agreement shall be awarded leave time in an amount
equal to that given at such time that it will not interfere with the efficient

police cperation or may at their option accumiate such time as compensatory time.
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D. The sum of one (1) days pay for each holiday shall be paid tc each
employee no later than the first day in November of the calendar year during
which the holiday 'occurred. For time keeping purposes, this sum shall be treated
as a yearly earning. These payments shall be treated as a bonus and incamwe taxes

shall be withheld as though the same were paid over the entire calendar year.

- 24 -
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ARTT XV

SURGICAL, AND HEALTH PLANS

A. The employer will provide at no cost to the employee, health insur-
ance coverage as discribed in genéral terms herein to cover full family responsib-
ilities including husbands and wives of the amployee and the children of employee
below the age of 23, if said children' are dependents and otherwise qualify under -

police definition.

B. The amployer wili provide at no cost to the amployea health '
insurance coverage as discribed in general and of a quality and containing series
of benefits at least equal to those provided by the New Jersey State Health
Benefits Program Blue Cross/Shield and New Jersey Major Medical under 14/20

series-Rider J.

C. The employer will provide at no cost to the enployee dental
insurance coverage pursuant to the New Jersey Dental Service Plan beginning on

January 1,1984.

D. The enployer may change insurance carriers at his option provided

substantially similar benefits are provided.

E. Pursuant to authority set forth in public laws 21 of Title 40
(Chapter 11) the enployer agrees to provide such benefits enumerated in Section

A and B of this Article to all enployees who have retired.

F. A booklet discribing the foregoing benefits will be provided to

each employee following the execution of the new contract.




ARTICLE XVI

QOTHING ALLOWANCE

A. A clothing allowance in the amount of $850.in 1986 and $900. in

1987 shall be paid by the Towmship of Middletown to all officers as heretofore.

B. In the event of a uniform or equipment change ordered by the

Department or Township Comnlttee, the Township shall pay all costs incurred.

C. 'The clothing allowance as specified above is for the replacement
of clothing due to normal wear and tear and not for replacement of clothing,

equiprent or personal property of an employee.

D. Any employee who retires after receiving a clothing allowance,

shall not be required to make repayment to the Township.




ARTICLE XVII
FALSE ARREST AND LIABILITY INSURNACE

A. The employer will ket:-:p in effect to cover each awployee in the
performance of his duty or for any litigation instituted alleged to have arisen
in the performance of the officer’'s duty, false arrest and liability insurance
in the amount of one hundred and fifty thousand ($150,000.00) per incident of
exposure, three hundred thousand ($300,000.00) aggregate. If the Township
offers to purchase a policy which would offer like or better coverage, the

Assoclation can elect to accept either policy.

B. Since employees of this department are required by accepted tra-
dition and policy to volunteer to suppress criminal acts and assume other law .
enforcement responsibilities at all times whether on regular duty assignment
or not, and whether-in the Township of Middletown or not, the employer agrees

to obtain such false arrest and liability insurance coverage in a contract of

insurance which shall provide coverage to the employee for acts occurring pursuit

of this policy beyond regular duty assignment. In the event such insurance is

not cbtained, the employer agrees to provide legal defense for an employee against

whom a civil claim or a suit is instituted and to indemify the employee for any

damages awarded to a claimant. Any policy of insurance obtained in accordance

-
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with this provision shall be delivered to the emloyee bargaining unit's

Executive Camnittee for examination and approval.

C. The employer agrees to be bound by the provisions of N.J.S.A.

40A:14-155,

k!‘,'-.!'*;r':':




ARTICLE XVIIT

PENSIONS

A. The employer agrees to be bound by N.J.S.A. 43:3(c)1 et seg and

43:16A-1 et seq.

- 29 -~
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ARTICLE XIX

VACANCIES AND PROMOTTONS

A. All vacancies which occur in the Table of Organization shall be

filled in accordance with all applicable Civil Service Statutes and Regulations.




ARTICLE XX

DISCHARGE AND SUSPENSION

The Township agrees tolbe bound by the terms of N.J.S.A. 40A:14-147

et seg.




ARTICLE XXT

GRIEVANCE PROCEDURE

A. In order to provide for an expeditious and mutually satisfactory
settlement of grievances, the procedure hereafter set forth shall be followed.
A grievance is hereby defined as any controversy arising over the application of,
or adherence to the terms and conditions of this.Ag;eenent as it affects the
members of the Association as Police Officers. A grievance may be filed by an

individual, the Association on behalf of an individual, a group of individuals

or the employer.

STEP 1:

The President of the Assoclation or his duly authorized represen-
tative shall present. and discuss the grievance or grievances orally with the
imnediate supervisor within thirty (30) days of the occurance, giving rise to
the grievance, otherwise said grievance shall be deemed waived. The imrediate'
supervisor shall answer the grievance within five (5) working days from the date

of the presentation.

STEP 2: ~ }

If the grievance is not resolved at Step 1, or if an answer has not
been received by the Association within the time set forth in Step 1, the
Association shall present the grievance in writing within five (5) working days,
furmishing one {1) copy to the Police Chief and the other to the Business Ad-

ministrator. If it is not filed, it is waived. This presentation shall set forth

" -
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the position of the Association. At thé request of either party discussion to
settle said grievance may ensue. The Police Chief shall answer the grievance in
writing within five (5) working days after receipt of said grievance. At his
option, the Chief of Police, with the consent of the Director of Public Safety
may refer the handling of this step to the Director of Public Safety. All actions
however, in the event the option is exercised, must be taken within the time

frames as provided herein.

STEP 3:

If the grievance is not resolved in Step 2, or if no answer has been
received by the Associat;on within the time set forth above, the grievance may
be presented in writing to the Mayor and Township Canmnittee within five (5)
working days. The final decision of the Mayor and the Township, shall be given
in writing to the Association within fourteen (14) working days after receipt

of the grievance by'the Mayor, Township Camnittee and Administrator.

B. If the grievance has not been settled by the parties in Step 3
of the grievance procedure, or if no answer in writing by the Mayor, Township
Camiittee or Administrator has been received by the Association within the time
provided above, the agrieved party shall have the right to make a firm choice
of submitting such grj_.evance to arbitration or avail themselves of all legal
remedies at his disposal as provided by Title 34 of the Revised Statutes of New

Jersey.
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The agrived employee shall make an election in writing, as he is not entitled to
pursue both remedies. This written election of remedy shall be transmitted by
the president of the association, or his duly authorized representative, to the

Township Administrator.

C. Grievances initiated by the employer shall be filed directly with

the Association within seven (7) working days after the event giving rise to the

grievance has occurred. A meeting shall be held within five (5) working days
after the filing of a grievance between representatives of the employer and the
assoéiation in an earnest effort to adjust the differences between the parties.
In the event no such agreement has been satisfactorily make within twenty (20
calendar days after such meeting, either party may within ten (10) calendar

dafs thereafter file for arbitration in accordance with Article XXII.
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ARTICIE XXT1

ARBITRATION

A. If a grievance is not settled under Article XXI, such grievance
shall, at the request of either the Association or the employer, be referred
for bmding arbitration to the State Board of Mediation for the selection of an

arbitrator according to its rules.

B. An arbitration hearing shall not be scheduled sooner than thirty
{30) calendar days after the final decision of the Mayor and the Township Committee
unless the Camnittee otherwise elects. If the agrieved elects to pursue legal
remedies provided by Title 34, the arbitrafion hearing shall be cancelled and

the matter withdrawn from arbitration.

C. The arblitrator shall be bound by the provisions of this agreament
and restricted to the application of the facts presented to him involving the
grievance. The arbitrator shall also be bound by applicable Federal and State
lJaw in cases. He shall have no authority to add to, modify, detract from or
alter in any way the provisions of this agreement or any amendment or supplement

thereto.

D. The cost of the services to the arbitrator shall be borne equally
between the Association and the employer. Any other expense incurred, including
but not limited to the presentation of witnesses, shall be paid by the party

incurring same.
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ARTICLE XXIT

SATARY

A. Effective January 1, 1985, the annual base salary for each of the

classifications set forth below shall be as follows:

Classifications Base Salary

Patrolman in first year
of service $15,927.00

Patrolman in second year
of service $19,996.00

Patrolman in third year
of service $24,397.00

Patrolman in fourth year
of service $27,995.00

B. Effective January 1,1986, the annual base salary for each of the
classifications set forth below shall be as follows:

Patrolman in first year

of service $17,201.00

Patrolman in second year :
of service $21,596.00

Patrolman in third year
of service $26,349.00

Patrolman mTourth year
of service $30,235.00

C. Effective January 1,1987, the annual base salary for each of the

c-l_assifications set forth below shall be as follows:

Patrolman in first year

of service 7 $18,577.00
Patrolman in second year
of service $23,324.00
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Patrolman in third year ‘ ‘
of service $28,457.00

Patrolman in fourth year
of service $32,654.00

D. VWhenever an amployee is assigned in writing under the authority
of the Chief of Police to perform duties of higher classification for a period

of thirty days or more, he shall receive pay of higher rank for the entire period.

E. In addition to the salaries provided' heretbfore, Detectives shall
be paid a differential because of their increased responsibilities of $500.
a year in addition to the salary provided above and the longevity provided in

Article XXIIT.
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ARTICLE XXTV

IONGEVITY

A. FEach amployee shall be paid in addition to his current annual
wage, a longevity increment based on his years of continuous employment in the

Police Department in accordance with the following schedule:

YEARS OF_SERVICE N INCREMENT OF BASE PAY
Upcn conpletion of five (5) years of service 3%
Upon campletion of ten (10) years of service 5%
Upon campletion of fifteen (15) years of service 6%
Upan campletion of twenty (20} years of service 8%

B. Each officer of the Police Department shall qualify for the long-
evity increment on Ehe date of the anniversary of employment and such increments

shall be paid fram and after such date.

C. All logevity will be based on the top patrolmen's salary.




ARTICLE XXTV

TERMINAL, LEAVE AND TERMINAIL, PAY

A. Any employee whose enployment 1s terminated either voluntarily or
because of disability, shall be entitled to'terminal leave for such accrued leave

as set forth and provided for in Article VIII and Article XII of this agreement.

B. If the laws of New Jersey do not permit the lump sum provided in
the option set forth above the accumulated vacation and sick leave shall be granted
as terminal leave in an amount set forth in Articles VIII and Article XII of this

agreement.

C. Upon the death of any employee, his estate shall be paid for his
accumlated vacation, his earned personal days and holidays. Comp time shall be
Paid in accordance with FLSA Regulations. Upon the death of any employee having
campleted 20 years of service, his estate shall be paid for his accumlated sick

time in addition to other benefits.
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ARTICLE XXVI
MAINTENANCE OF QPERATTIONS

A. It is recognized that the need for continued wninterrupted oper-
ations of the Township's Departments and Agencies is of paramount importance
to the citizens of the commnity that there should be no interference with such

operations.

B. 'The Associlation covenants and agreeé that during the term of this
agrecment neither the assocliation nor any person acting in its behalf will cause,
authorize or support, nor any of its merbers take part in any strike (i.e.,
concerted failure to report for duty, or wilful absence of an employee fram his
position, or a stoppage of work or absence in whole or part from the full,
faithful and éroper perfonnénce of the employees duties of amployment) work

stoppage, slcm—-down‘, walkout or other job action against the Township.

C. The Assoclation agrees that it will make every reasonable effort
to prevent its members from participating in any strike, work stoppage, slow-
down or other activity aforementioned including but not limited to publicly
disavowing such action and directing all such members who participate in such
activities to cease and desist fram same immediately and to retwrn to work along

with such other steps as may be necessary under the circumstances, and to bring

about compliance with its order.
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D. In the event of a strike, slow-down, walk-out or job action, it is
covenanted and agreed that participation in any such action by a member of the
association shall entitle the Township to take appropriate disciplinary action

including the possibility of discharging according to applicable law.

E. Nothing contained in the agreement shall be construed to limit
or restrict the Township in its right to seek and obtain such judicial relief
as it may be entitled to have in law or inequity for injunction for damages or

both in the event of such breach by the Association or members of this article.
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ARTICLE XXVITI

EDUCATIONAT, INCENTIVE

A. ployer agrees to pay each employee of the department in addition
to his annual salary, an educational incentive based upon the following table:

1. Associated degree $100.00
2. Bachelor's Degree $250.00
3. Masters Degree 7$400.00

4. 'The incentive will be .
paid following (1) vear
of service.

B. The atployerw_.agrees to pay each employee of the department full

" reinbursement for college tuition and required books for college courses. It

is understood and aé;reed thaf the degree referred to shall be in subject matter
related to police responsibility. This shall include, in addition to police
science business administration, chemistry, any of the branches of laboratory

and investigative science, public relations, para medical courses, mechanical
sclences or engineering reasonably relevant to police investigation or experience,
law, social sciences, criminclogy, police administration, criminal justice or
public administration.. The enuberation of ‘these course offerings is not intended
- to limlt, but to describe‘ the broad range of education necessarily relevant

to police work. All courses taken while employed by Middletown shall be subject

to prior written approval of the Director of Public Safety.
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ARTICLE X(VITT

LIFE JNSURANCE

A. The employer shall provide each employee with term life insurance
having a death benefit of $20,000.00 plus double indemnity for accidental deatl"l.
If the Township puréhases a policy which would offg:r relative or better coverage,
the Association can elect to accept either policy. ‘ The policy shall be a term
life insurance policy and shall provide that it may be converted by the individ-

ual whole life policy at the termination of employment or retirement.
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ARTICIE XXTX

DURATION

A, The temm of this agreement shall be fram January 1,1985 through

December 31, 1987.

B. In the absence of written notice givgn not more than one hundred
eighty (180) nor less than one hundred fifty (150) days prior to the expiration
date by either party, this agreement shall autamatically be renewed for a pericd
of another year, and fram year to year thereafter, until such time as appropriate
notice is given prior to the annual expiration in accordance with the terms of

this article.

C. If, following receipt of such notice, negotiations have not been
campleted prior to the temmination date, this agreement may be extended for
an additional thirty (30} days from its termination date, upon fifteen (15)

days notice in writing by either party to the other.

D. In such event, however, and if an extension is accepted, any
changes made shall be effective as of the expiration date. If the parties fail
to reach an agregnenf “either before the termination or the date the extended

period terminates, this agreement shall terminate.
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ARTICLE XXX

SCOPE OF AGREEMENT

This agreement represents the issues which the parties have negotiated.
Any other disputes concerning the terms and conditions of employment which arise
during the temm of this Agreament, the application of policy, regulaticns and
the terms of this agreement shall be subject to bigding arbitration as provided

herein.

IN WITNESS WHEREQF, the parties have, by their duly authorized

representatives set their hands and seals this V' § day of May 1986.

ATTEST: TOANSHIP OF MIDDLETOWN :
Herbert E. Bradshaw, - Olga Bodckel, Mayor

Administrator

ATTEST: TOWNSHIP OF MIDDLETCWN,

PBA LOCAL 124

Y

Lawrence J. Cell&! Clerk
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