AGREEMENT

BETWEEN

BOROUGH_OF K
MORRIS COUNTY, NEW JERSEY

LOCAL-550

January 1, 1978 through December 31, 1979

LiBRAR Y
(noduie of Management and
tabor Relations

won Y g 1980;

RU s USHVERSITY.



e AR e

TABLE OF CONTENTS

Agreement
Article
1. Recognition
2. Discrimination and Coerclon
3. Union Security .
4, Dues Checkoff |
5. Management Rights
6. Grievance Procedure
7. HNo Strike Pledge
.
8. Probationary Period
9. Senjority
10. Wages
11. Holidays . .
1Z2. Longevity
13, Vacation Leave
14, Sick Leave
15. Bereavement Leave
16: Military Leave
17. Jury Duty Leave
18. Hours of Employment
19, Overtime
20. Hospital and Medical
21. Borough/Union Cooperation

22,

Uniforms '

20,
21,22,23,
24,25,26.,
28,

29,

30.
31,32.
33,
34,35.

36,

-

i



23.
24.
25'

26.

30.
31.
32.

33.

35.
36.

3?.

Article. . - __; —
Injury'ﬁeave
Imion Representatives
Bulletin Boards‘

Leave; of Absence

Personal Leave

Replacement of Tocls

Volunteer Fire or First Aid Squad Duty
Use of Private Vehicles

Mutual Respect Clause

Work in 4 Higher Classification

Union Leave

Continuation Clause

Fully Bargained Provisions

Separability and Savings Clause

Term and Renewal

Page
37,38.
39,
40,
41,
62,
43,
44,
45.
56,
47,
48,
49,
50,
51.

52,




AGREFMENT

By this AGREEMENT, made this day of , 1975, wy and
begween th; BOROUGH OF LIN&OLN PARK (hercinafter referred to as "Borough") and
the SERVICE EMPLOYEES IWTERNATIONAL UNIOK, AFL-CIO (hereinalter referred to as
the "Union'), which has as its purpose the prom;tion of harmonious relations
between the Borough and the Union, the establishment of an eguitable and peaceful
procedure for the resolution of differences, and the establishment of rates of

pay, hours of work, and other conditions of emplovment, the varties hereto mutually

agree as folldus:

_kﬂjx
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ARTICLE 1 .

RECOGNITION

The Borxough of Lincoln Park recognizes the Union as the exclusive celiective

bargaining agent concerning salaries, hours and other terms and conditions of employment
for clerical and public works employees (hereinafter referred to as "employees™ or

"members of the bargaining unit") working in the job titles listed below, excepting

therefrom all C.E.T.A. employees, which may be amended from time to time:

Clerical D.P.W.
Account Clerk Laborer
Assessing Clerk Public Works Repairer
Bookkefeping Machine Operator Mechanic
Cashier Road Foreman
Civilian Police Dispatcher Sewer Foreman
Clerk Bookkeeper Recreation Foreman
Clerk Stenographer Water Foreman
Clerk Typist Garage Foreman

Court Clerk

Payroll Clerk .

Police Records Clerk

Tax Clerk

The following shall be excluded from the bargaining unit: (A} all professional,
managerial and supervisory staff, (B} all confidential, seasonal, police, schoel

crossing guard or temporary employees, and (C) all workers hired and fum vn a

joint, cooperative basis with another unit of goverument,



" ARTICLE 2

SISCRIMINATION AND COERCION

Neither the Borough, nor the Union, nor any cof their agents, shall discriminate
against, or in favor ol, or intimidate or coerce any employee because of his Union
membership or non-membership or his participation or non-participation in Union
activities, Neither the Borough nor the Union shall discriminate against any
employee because of race, color, sex, religion, national origin, political affilia-
tion, marital status, age, or physical disability (unless based on a bona fide job

requirement),




ARTICLE 3

L : " UNION SECURITY

The Borough agrees to give effect to the fellowing form cof Union security:

A.

All permanent, full-time employees, and all permanent, part-time employees,

who are members of the bargaining unit on the date of execution of this
Agreement, hmy remain members of the bargaining unit in good standing.
Tt is agreed that at the time of hiring, the Borough will inform newly hired

sloyees, who fall within the bargaining unit, that they may join the Union

ninety (90) calendar days thereafter.

3.
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ARTICLE 4

DU.,:S CHECK-OFF

The Borough agrees to deduct the Union's monthly mewhereois dues from the pay
of tho;e emplo&ees ;éo individually request such in writing. The deduction
ghall be made in compliance with State law.

If, during the term of this Agreement, the bnion effectuastes any change in
the rate of membership dues, the Union shall furnish to the Borough written
notice of same sixty (60) days prior to the effective date of such change.
Within fifteen (15) days of deduction, the amounts so deducted shall be
certified 1o the Borough by the Union and the aggregate deductions of all
euployvees shall be remitted to the Union together with the list of names of
all employees for whom the deductions were made.

The Union shall provide the necessary "check-off authorization" form and the
Union shall secure Ehe csignatures of its members on the forms and deliver the
signed forms to the Borough. The Unioﬁ shall indemnify, defend and save the
Borough harmless against any and all claims, demands, suits or other forms of

liability that shall arise out of or by reason of action taken by the Borough

in reliance upon the salary deduction authorization forms submitted by the

" Union to the Borough.

An enmployee may terminate his dues deduction by writing to the Union and
Borough in accordance with State Law. The Borough shall cease deducting dues
for said emplovee as of January 1 or July 1 next succeeding the date on which

the notice of termination was filed by said employee.



ARTICLE 5

MANAGEMENT RIGHTS

A; In order to effectively administa; the affairs of the Zerough and to properly
gerve the public, the Borough hereby reserves ana retains unto ilself, as
public employer, all the powers, rights, authorities, wuties and responsi-
billties conferred upon and vested in it by.law or otherwise prior to the
slgning of this Agreement, in acecordance with Civil Service Hules and Re-
gulations, except where expressly modified by this Agrecment, the Borough's
prerogatives include the following rights wirhout the limit of the foregoing.
1. to manage and administer the affairs and operatioms oY the Barough}

2. to di;;ct the Borough's working forces and operations;
3. to hire, promote and assign employees;
4. to demote, suspend, discharge or otherwise discipline emplovees;
5. to maintain efficiency of the Borough's operatioms;
6. to determine the methods, means, job classifications and personnel
by which such operations are to be conducted;
7. to discharge employees from duties because of lack of work or for cother
legitimate reasons, such layoffs to be made in order of seniority. ‘n
the class, the person(s) last appointed to be the first laid off;
8. to determine reasonable schedules of work and establish methods and
.
processes by which suech work is to be performed;'
9, to take whatever actions may be necessary to carry out the responsibilities
of the Borough;
10. to hire all employees and, subject to the provisions ¢f law, to determine

their qualifications®and the conditions for their continued employment,

or thelr dismissal or demotion; and



11. to promulgate rules and reguiations from time to time, which mer effect
p g & >

the orderly and efficient -administration of munlcipal government.
- i 1

With respect to Paragraph A above, the Borougn's use anc enjoyment of its

powers, rights, authorities, duties an¢ responsibilities. the adoption of
its pokicies and practices or the promulgation of rules and regulations in
furtherance thereof, and the exercise of discretion in connection therewith,
shall be limited only by the terms of this Agreement and bo the extent that
the same conform to the laws-of New Jersev and of the ‘nited States.
Nothing contained in this Agreement shall operate to denv to or restrict the
Borough in the exercise of its rights, responsibilities and authorities
pursuant to the laws of this State or the United States.

*
The Union hereby acknowledges that the Borough being a public agency is free
to use Union or non-union contractors and subcontractors without interference
the Union, its cfficers or its members. Further, the Borough shall have the
right, at its sole discretion, to apportion work by subcontract ar other

similar means, as it may see fit, in order that the services to be performed

by the Borough may be carried out for the benefit of the public.

from
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ARTICLE 6

CGRICVANCE PROCEDURE

Purpose

1., The purpose. of this vrocedure is to sccure, at tue lowest -
possible level, an equitable solution te the problems
which may arise affecting the, terms and conditions of
this Agreement, The parties apree that this orocedure
will be kept as informal as may be appropriate. \Vhere
there 15 a dispute, and pending the prievance procedures,
work shall continue 1n the regular and orderlv manner
wlthout interruption.

2. HNothing herein contained shall be construed as limiting
the right of any employee having a grievance to discuss
the matter infnrmg}ly with any appropriate member of his
departmental supervisory staff and having the grievance

adjusted without formal proceedings,

Definition

1. The term "grievance” as used herein means any contr ‘ersy
ariging over the interpretation, application or violation
of the provisions of this Agreement and may be raised by
an individual, the Union or the Borouéh.

2, "Days" means working days exclusive of weekends and

holidays.

Steps of the Grievance Procedure

The following consétitutes the sole and exclusive method for

resolving grievances between the parties covered by this



Agreement and shall be followed in its entirety urnless any

%

1. 'Step One: 'Department Head

de

A member of the bargnining unit haviang a prievance

shall, within ten {10} wavs affer tioe gecurreace of

the grievance, submii such grievance, in writing,

signed and dated, tec the department head. Any griev-
ance not filed within ten’(lﬁ) days of its occurrence
shall he considered void.
The written grievamce must identify the prievant by
name {(s); 1f filedé¢ by the lUnion, it must icentify the
Union's representative as well; must set forth with
particularity a clear and concise statement of the
facts constituting the grievance, including the
specific action or failure to act alleged, the time
and piace of occurrence of such specific action or
failure to act, and the names of the perscn(s) causing
such action or failure to act, if a2pplicable, and the
specific contract provision(s) forming the basis of
the grievance; and nmust set forth with particui. ity
the remedy sought by the grievant. The matters and
perscns specified and identified iAn a written grievance
shall not be expanded upon or added to subsequent to
its filing.
Once a grievance comporting with the foregoing require-
ments of specificity and identification is timely

'
filed, the derartment head shall render a decisiaon
within five (5} working days after rteceipt of the

grievance.

g4



2, Step Two - Department Director

da

In the event the grlevance is not resolved to the
grievagt's satisfaction at Step One, or in the event
the imrmediate superior Lias not served a timely written
Tesponse at Step One, taen within five (5] werking
days after the response date set forth in Step One the
grievant may present the written grievance and any
written response received at Step One to the Depart-
ment Director, together with a written, signed and
dated statement of the grievant's dissatisfaction

with the results at Step One.

Upon receipt of the grievance, the Department Director,
or his representative, shall render a decision in
writing within five (5) working days from the receipt

of the grievance.

-

3. Step Three = Borough Administrator

a.

In the event the prievance is not resolved to the
prievant's satisfaction at Step Two, or in the event
the Department Director has not served a timelvy
written response at Step Two, then within five (5}
working days after the response date set forth in
Step Two, the grievant may present the ;ritten
grievance and any written response{(s) received at
Steps One and/or Two to the Borough Administrator,
together with a written, signed and dated statement

of the gr€evant's dissatisfaction with the results

in Step Two.



Upon receipt of the grievance, the 3Borough Adminis-
trator, or his representative, shall review the matter

and wake a determination within ten (10) weorking davys

from the receipt of the grievance,

+.. Step Four - Arbitration

a.,

Should the aggrieved person be dissatisfied with the
decision of the EBorough Administrator, or should the
3orough Adminﬁstrator fail to respond within the time
period prescribed in Step Three, then such aggrieved
person may file within ten (10) workinp davs for bind-
ing arbitration., The Arbitrator shall be chosen in
accordance with the rules of the New Jersey Loard of
Mediation,

If the aggrieved elects to pursue Civil Service
Procedures, the arbitration hearing shall be cancelled
and the matter withdrawn from arbitration.

The arbitrator shall be bound by the provisions of

this Agreement and restricted to the application of

the facts presented to him involved in the gri. .nce,
The arbitrator shall not have the authority to ada to,
modify, detract from or alter In any way the preovisions
of this Agreement or any amendment or s;pplement thereto,
The cost of the services of the arbitrator shall be
borne equally between the Borough and the Union. Any
cther expense incurred, including but not limited to

the presefitation of witnesses, shall be pzid by the

party incurring sane,

10,



The arbitrator shall set forth his findings of facts
and reasons for making the award within thirty (30)
calendar days after conclusion eof the arbitration
hearing unless agreed to otherwise by the parties,
The awari of the arbitrator shall be firnal and

binding on the parties,

Scheduline of Conferences, Meetinps and Hearings

Grievance and arbitrztion conferences, meetings and
hearings shall be held at nutually acceptable tilmes
and places, provided that such conferences, meetings
and hearings shall be scheduled after an employee's
regular working hours whenever reasonably possible,
The individual grievant may have, if he so chooses,
an employee representative from the Union to assist
in the resolution of the grievance at su¢h confer-
ences; meetinéﬁ and hearings. 1In the event such con-
ferences, meetings and hearings are scheduled during
employees' regular working hours, the individual
grievant, the participating employee representative
from the Union, and any necessary ecployee witnusses
shall be released from work without loss of regular
straight time pay for the purpose of participating
thereat., Requests for employee representatives and
witnesses shall be made to the Borough Administrator

in writing by no later than three (3) days prior to



the date of any conference, meeting or hearing, and

such dates shall be scheduled considering—the availw S .
abilitf of all parties and witnesses and the needs of

the Beorough,

2orouph Grievances

Grievances initiated by the Borough shall be filed directly
with the Unicn within ten (10) calendar days after the ecvent
giving rise to the grievance has occurred. Failure to act
within saild ten (10) calendar days shall be deemed to con-
stitute abandonment of the grievance on the part of the
Borough. A meeting shall be held within ten (10) calendar
days ;fter filing a grievance between the representatives of
the Borough and the Union in an earnest effort to adjust the
differences between the parties. In the event no such adjust-
ment has been.satisfactorily made within twenty (20) calendar
days after such meeti;é, the Borough Administrator may within
ten {(10) calendar days thereafter file for binding arbitration
in accordance with Step Four above. In no event shall the
exercise of this provision or the fact of 1ts availabil +y to
the Borough be deemed a waiver of any right under appropriate
circumstances to injunctive relief,

Grievance Representative

A grievant may be represented by a member of the Unien or
anyone else of the grievant's choosing at Step One or at any
subsequent proceeding, but only if the grievant so reqguests

such representation. If the grievant does not elect to be

12.



represented by the Union at sald proceeding, a Union repre-

sentative mey, névertheless, Le present to protect the —

1

Union's contractual interests.

Civil Service Jurisdiction

Kotwitnstanding any foregoing provisions to the contrary, it

i)

is the intent of the parties that no matter in dispute that
is subject to the review and/or the decision of the Civil
Service Commission of the State of New Jersey may be sub=
mitted to arbitration. The parties hereby direct the
arbitrator not to accept or to decide any matter in dispute
that 1s subject to Civil Service Commission Review and

»
Decision,

Grievance Limitation

It is mutually agreed by beth parties that no grievance
relating to an incident that occurred prior to the execution

of this contract will be entertalned under the provisions of

this contract.

Disciplinary Proceedings

Civil Service Rules and Regulations shall govern all di--
ciplinary actions, When a suspension, fine, demotion or
discharge for disciplinary purposes is taken against any
member of the bargaining unit, the employee subiect te said
disciplinary actlion may grieve such actien iIn aecordance
with Section C of thig Article provided the employee first

submits to the Borough a written waiver of his right to

appeal before theiCivil Service Commission.

1%
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ARTICLE 7

20-STRIKE PLEDGE - -~

The Union cevenants and agrees that during the term of this

Agreement nelther the Unlon, its officers or members, nor

r

any person acting in its behalf will cause, autherize, ot
support, nor will any of its members take part in any strike
{l.e,, either the concerted or planned failure to report for
duty, or stoppage of work or abstinence in whole or in part,
from the full, faithful and preoper performance of the
employee’s duties of employment), work stoppape, slow~down,
walko;t or other job actlon against the Borough. The Union
agrees that such action would constitute a material breach
of this Agreement.

In the event ?f a strike, slow-down, walkout or other Jjob
action, it is convenanted and agreed that participation in
any such activity by any employvee covered under the terms of
this Agreement shall be deemed grounds for termination of
enployment of such employee or embloyees.

The Union will actively discourage and will take whatever
affirmative steps are necessary to prevent any strike, work
stoppage, slow-down, walkout or other job'actio; against the
Borough. In the event that any of the emplovees violate the
provisions of this Article, the Uniom shall immediately order
any of its members who narticipate In such actiom back to
their jobs, forward coples of such order to the Borouzh, and

use every nmeans at its disposal to influence the employees to

return to work.

14,
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R T I

Nothing conteined in this Agreement shall be construed to
obtain sueh judicial relief as it may be entitled to have

in law or in eguity for injunction or damages or both In the
event of suci breach by the Union or 1its members,

The Dorough shall not "lock out" members of the bargaining
unit on a concerted or discriminarory basis, as a means of

bringing them to accept the Borough's terms.

15
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ARTICLE 8

PROBATTONALY PERIOD

All new and promoted employees shall serve -

period according to applicable lZivii

Servicge

Regulations for the State of New Jersey, ac

sroebationary
Ruler and

revised.




ARTICLE 9

Seniority, which is defined as continuour s--leovment with
the Borough from date of last hire, will bHe gciven uue con=~
sideration by the Borough under the folleowii, circumstances!?
1, The most senior employee shall be giver sreference in
the gelection of ﬁacations, provided thzt there is no
interruption of the normal operations of the Dorough,

2. Overtime shall be equally distributed by a listing
starting with the mest senior employee irn a descending
o;der to the least senior employee.

3. On promotlions 1in the unclassified service where two
candidates' abiiity, past pérformance, cxperience, - - .
qualifications, education, aptitude, and other job

requirements or qualifying criteria are equal, the most

senior employee shall be promoted,

17.



ARTICLE 10

* WAGES

Each member of the bargaining unit ernloved L+ the Horough
in 1978 shall receive a paymen!t equal to six o~ercent of the
salary paid him by the Borough in 157&, Lach exmplovee, other
than those hired in 1979 at an entrv-ievel szlary already in-
corporating the aforementioned six percent raise, snall receive
a salary increase of six percent effective retroactively to
January 1, 197%, pro-rated by the number of wonthns emploved by
the Borough in 1979. 1In addition to the aforementioned six
percent raise, all employees shall receive a salary increase of
six and four-tenths percent effectiYe tetroactively to January
1, 1979, pro-rated by the number of months employed by the
Borough in 19279, -« The RBorough may grant individuai employees
additional salary increases, bhased upon merit, effective during

the balance of 1979,

182
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ARTICLE 11

HOLIDAYS

Employees shall be entitled tc 12 ofif-duty cavs per annun
during the term of this Agreencnt, vhiclh zna.. . Lue uwcuivaient
L) o
of Holidays. The off-duty time fcr holidave shall be 1. accord-

ance with a schedule established cr approved &y the Zorourh

Administrator,
The designated holidays are:

New Year's Day Labor Day
Lincoln's Birthday Columbus Day
washington's Birthday Veteran's Day
Good Friday Thanksgiving Day
Mémorial Day Christmas Day
Independence Day Floating Day

Additional holidays may be designated at the discretion of

‘the Borough Council.

A, In the event that a holidav falls on a Saturday, the holiday
shall be observed on the preceding Friday. In the event that
a holiday falls on a Sunday, the hecliday shall be observed on
the following Monday.

B, 4 designated holiday falling within the vacation perio: »f

an employee, shall not be charged as a vacation day.

19 .



e ARTICLE 12

. ) ' LOUGEVITY
Effective in 1979, employees, working 20 ¢or -cre Lours per
week, shall be entitled t¢ longevity computiéd LICL wdow 3d) Ln

accordance with the followirng schedule:
l - 5 vears - no compensation

+ oo

6 - 10 years -~ pne percent {(L%; &! basc szlary

11 = 15 years two percent (22} of basc salary
16+ years ~ two and one-half percent (2-1/2%)
of base salary

Durin; the Initial year of eligibility (start of the 6th
year of employment), longevity pay will be pro-rated from the
employee's anniversary date to the énd of the vear,

The longevity will be Paid in a lump sum on or before
December 15, of each year.

Permanent part-time employees, working 20 or more hours per

week, shall raceive pro-rated longevity pay based upon total

hours worked in relation to full time hours:

20 .




ARTICLE -13

YACATION ™

The aunnual vacation leave with pay for members of the

et

department in 1579 shall be earned at the followiny rate:

l, 1In the first calendar year of employment, each menmber
shall earn and receive one (1) vacation day for each
complete month of-service.

2, From the beginning of the second (2nd) calendar year
to the completion of the fifth (5th)} calendar year of
service - thirteen (13) working days annually.

3. F:om the beginning of the sixth (6th) calendar year to

the completion of the tenth (10th) calendar vear of

service - fourteen {(l4) working days annually,.

4. TFrom the beginning of the eleventh (11th) calendar year

to the completion of the fifteenth (15th) calendar year

of service - seventeen (17) working days annually.

5. From the beginning of the sixteenth (l16th) calendar year

to the completion of the twentieth (20th) calendar - -ar

of service - eighteen (1l8) working days annually.

6., Upon the completion of the twentieth (20th) calendar

Y

vear - twenty-one {21) working days dnnually.

For the purpose of this Article, each "year of service” shall

mean each anniversary year worked., Permanent part-time

employees shel)l receive vacation credit allowance preoportion-

ate to number of hours worked.

21.



Au employee will neot be granted vacation leave during the
initial (3) months of ‘employment but such period may be
credited towards annuai vacation allcowance,
Cligibiiity fov addition;l vacation davs based upon length
of .service shall veslL at the time of an ewmplovee's annivers-
ary date. llowever, such additional vacation days may be
utilized as of January 1 in any calendar year in which an
emplovee shall become so eligible.
An employee may request approval te carry over to the yvear
immediately succeeding not wore than ten (10} vacation days.
No suchcarry over shall be approved witheout the nrior

*

written consent of the Department liead and the Eorouph

Admindstrator.

Except in the case of retirement, {as specified in Section

F) or termination resultinpg from moral turpitude, an employee

who is terminated or who voluntarily terminates his employ-
ment, shall Le entitled to the vacation allowance for the
current year pro-rated upon the number of months wotrked in
the calendar year in which the separation becomes effe- ve,
If at any time during a calendar year an emnloyee retirves
after 25 vears or more of employment, he shall be entitled
to full vacation allowance for that year;

Vacations should be taken in segments of at least one (1)
week - that 1s, five (5) or more consecutive vacation davs.
One-half (1/2) days shall be discouraged; single days may be
taken upon adegquate prior notice, 1f approved by the Depart=
nent Head and Division Head, anéd shall not be unrezasonably

denied.

29
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Where & conflict of vacation schedules amwong emplovees oceccur,
the.most seniicr enployee shail have preference,

If upon termination from the Borough's service, an employee
has used more paid vacation leave than that to which he is
entit.ec under tuls Article, he shall have deducted frowm his - .
final pay an awmount equal to his daily rate of pay for each

day of paid vacation leave taken Jin excess of the number of

paid vacation leave days to which he is entitled, TFor

purposes of computing such entitlement, vacation allowance

for the current year shall be pro-rated upon the number of

months worked in the calendar vear in which the termination

from ;ervice becomes effective, and any paid wvacation leave

which may have been carried over from the precading calendar

year pursuant to paragraph C above.

23,



ARTICLE 14

SICK LEAVE

Credit for Sieck Leave

vl

1. S3leck lcave wmas be utilized by employeses when they are

unable te perform thedir work by rezson of personal
iliness, accident or exposure to contagious discase.
Sick leave may also be used for short pericds for the
attendance of the employee upon the member of the
immediate family who is seriocusly 111,

2, Such sick leave shall not include any extended period
vhere the erployvee serves as nurse or housekeeper
during thies period of illness.

Amount of Sick Leave

Sick leave shall accrue to each emnloyee on the basis of

one working day per month during the remainder of the firt
calendar year after initial date of appointment, Thereafter,
each employee shall be entitled to compensable sick leave of
fifteen (15) days per calendar year, and any arount of -ick
leave allowance not used in any calendar year shall accumu-—
late to an enployee's credit from year to year to be used

only if and when needed for such purpose.

Verification of Sick Leave

1. An employee who shall be absent on sick leave for five
(5) comsecutive working days shall be required teo submit

acceptable medical evidence substantiating the illness.



a. An emrloyee who has been absent on sick leave un~
verfied by a physician, for periods totalinp ten
{10, cgavrs in one (1) calendar year consisting of
neTisds of less than Tive (8} days, shall subnmit
accenidrae medical evidence for any additional
sick leave 1in that vear unless such Zllness is of
a chroniec or recurring nature recufiring repeated
absences of one {1) day or less, in which case
only one (1) certificate shall be necessary for
a period of six (6) months.

The Borough may reaquire nroof cf 1llness of a member

-
on sick leave whenever such requirement appears re¢ason-

able, Abuse of sick leave shall be cause for disciplin-

ary action.

In case of leave of absence due tec exposure to contagilous
disease, a8 certificate from the Department of Hezlth
and/or physician shall be required by the Borough.

The Borough may require an employee whoe has bheen gzt L
because of personal illness, as a condition of his refurn
to duty to be examined, at the expense of the Borough, by
a physician designated by the Borough; Such examination
shall establish whether the employee is capable of per-

forming his normal duties and that his return will not

jeopardize the health of other employees,



F.

Reporting of Absence on Sick Leave

If an employee is absent for reasons thol <1u.i.e aim  to

such leave, his supervisor shall be neot.l:«: ~riorv te the

employee's starting time whercver posgsible:

1. Failure to s0 notify his supervisor mnav e cause of

denial of the use of sick leave for ta¢ oLbhseuce and
constitute cause for disciplinary actiec:..
Absence without notice for five (5) consccutive days

shall constitute a resignation,

Sick Leave Compensation

1.

AE retirement in good standing followin; fiitecn (15)
or more total vears service, caployees will be compen-—
sated for unused accumulateq sick leave not tc exceed,
however, two hundred ten (210) days based upon the
individual's rate of pay for the year durinpg which such
sick leave shall have been earned provicded that sick
leave shall be paid on the basls of one paid day for
every three sick days accumulated and in no event shall

such compensation exceed the sum of %$5,000,00,

The Union agrees to cooperate fully in minimizing sick leave

taken and eliminate any abuses called to its attention.

26,
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ARTICLE 15

REREAVEMENT LIAVE

In case ¢f death im the immediate Jlawmlily, an smnolovee shall

be,granted up to three {3, days leavVe . 0vauwvl fhw Chplioyee

attends the funeral or memoriel services,

Immediate family shall be definec.as tLhe ernioyee'sz husband,

wife, child, stcpchilﬁ, mother, father. .rether or sister,

father-in-law, mother-in-law, brother~ipn-law, sister-in~law,

maternal and paternal grandparents.

Reasonable verification of the event may te reguired by the
,

Borough.

In the event of a death in the immediate familvy which would

cause the enplovee to travel coﬂsiderable distance or would

otherwise entail addit}onal time off, 2 maximum of five (3)

days may be granted by the Borough Administrator at his dis-

cretion in unusual or extraordinary circumstances.
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ARTICLE 16

ARY LEAVE

MILZ

Any employee covered under fhic apnreenent, vwiho .s o renbevy
of ,the National Guard or lLaval 2ilt.a o) La. LiudzZe or tue
Military or Naval Forees of tue ¥nited States, and is re-
guired to undergo annual active duty field traininz, shall
be entitled to such Qdditional leave as is provided by
State Law.

The employee shall make formal written reguest throupii the
Department Head to the Dorouph Administrator as soon as
reaso;ably possible after receipt of orders. The emnlovee
shall submit a copy of the !ilitarv Order to the Department
tlead, unless such order is of a-classified nature, The

employee, upon return from duty, shall submit a certificate

showing the dates of participation in the training program.



ARTICLE 17

s o JURYDUTY

An employee who is called for jury duty ashal. 2¢ paid the
difference between the daily Jee olleowed oy Che Zourt and
straight time pay for regularly scheduled worhiog tirmc lost,
exclusive of overtime and standby pav., A writte:i recuest for
such leave shall be giveﬁ‘by the emplovee to is zuncrvisor at
least two (2) weeks in advance, or upon receipt ef summons, if

this occurs within two weeks of jury duty.
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ARTICLE 18

Department of Public Works

The regular work week shall »¢ Irer lYoneoa 1o Triaay, beth

inclusive, and shall consist of five 3. wevei, cizht (8)
hours each, exclusive of one-halfZ (1L/2), .ocwr for Lunch,
The lunch break shali be scheduled hv i ‘roreman on each
job site.

Full-Time Clerical

The regular work week for full-time emplovees chall be from
1
Monday to Fridavy, both inclusive, and shall consist of five

(5) davs of seven {7} hours each exclusive of cvne (1) hour

for lunch., The lunch break shall be scheduled by the Depart=

ment Head,

Coffee Ereak

Employees will be granted two (2) fifteen minute coffee
breaks daily, one {1) such coffee break shall be in the
morning and the other in the afternoon at times and loc -ions

designated by the Department Head, Foreman or Supervisor.

30,
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ARTICLE 19

OVERTIME —

Faa

£ forty 74 Lowrs duriag th

Any work performed in excess of
normal work week shall bé considered oversi—-o om ~emnansated
for at one and one-hali (1-1/2) times ihec vTorular hourly rate
of pay or by compensatory time off at the discretion of the
Borough Administrator. Unused compensasecry time shall be
taken by the end of each calendar year, or It shall be
forfeited.

Any employee who 1s assigned to be on-calill outside regular
worki;g hoprs for a period of seven (7) counsecutlve days,
shall be paid straight time for an additional ten (10) hours
for the week aand, 1f assipgned to the Water or Sewer Depart-
ments, shall pe responsible for maintaining and inspecting
the water or sewerage system on weekends anc holidays during
the period. Except for such routine maintenance and in-
spection, each time an employee is called in to work while
on~call, he shall be guaranteed a minimum of three hour  pay
at a rate of one and cone~half times his regular rate of pay,
provided that an employee shall be paid eonly for actual hours
worked at the rate of time and one-half for the‘third or gub-
sequent c¢all-in on any day. On=-call employvees shall recelve

for each seven day perlod either their overtime pay or the

ten hours regular pay, whichever is greater.



reg

Employvees assigned weekly on~call dutv shall be available
for‘emergency response on a 24-Lour Gabtios. On-cal. assipgn-
ments shall be distributed among gquailfied employees as
equitably as possible. Zmplovees s5¢ asslgned way, vith the
concurrence of the appropriate supervisc:, Lrranpe Zor a
qualified replacement provided in the judgement of the
supervisor sald replacement has the abllitv to do the work.
If an employee 1is calied into work ocutsiue the Tersular work-
ing hours, he will be guaranteed a nininun of three (3) hours
pay at the rate of time and one-half {(1-1/2), provided that
sald three~hour guarantee does not apply if an enployee 1is
requi;ed to remain on the job after regular hours without his
having already left work for the dav.

Any employee required te work oﬁ a2 holidav shall be paid for
such work at one and qpe—half (1-1/2) times the enployee's
regular rtate of pay.

Overtime shall be distributed by department as equitably as
possible provided the employee has the abllity to do the weork.
A published cvertime list of all employees based on ser -rity
shall be maintained and overtime shall be offered to each
expleoyee as hils turn arises, If an employee is unavailable,
he shall forfeit his turn.

1f an emergency situation 1is anticipated or declared by the

Department Head, each and every employee shall be subject to

call for overtime duty,
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ARTICLE 20

HOSTITAL AND MEDIGAL TNSURANCL

[ R

All employee;regularly wvorking ip excess &7 77 Lenooo o ook
coqerad by this Agreeacng and Tllniulc LT
family shall be entitled to fuell coverare ¢ Zl:e Treoss, Llue
Shield, Rider J and Major Medical Iimsurance or orev.ood for
in the State Health Plan. The premiums {or theac wrmeflits
shall be paid by the Borough,

The Borough shall not afford coverage to arn ewmnlovee 1f
covered by another family member's enrollment ir tlec 5. J.
Healta Benefits Progran,

The Borough shall have the right to chanpe insurance carriers

s¢ long as equivalent, but not necessarily identiczl, benefits

are provided.

Coverage shall continue while oan paid sick leave.
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ARTICLE 21

DORCUGH/UNION COOPERATION

The Union recosgnizes rhat it is the responsibility of the
Borougn co aetermine levels of performance and working condi-
tions for employees. The Unilorn pledges its cooperation in the
following areas: .

A. Lnvlovee Performance - The Union shall encourage all

euployees to:

1. maintain and improve levels of performance;

2. cooperate in the installation of methods and techno-
l;gical improvements and suggest other improvements
where possible;

3. assist, where possible, in building good will between

the Borough and the Union and the public at large.

B. Emplovee Training -~ The Borough and Union agree that traian-

ing is an integral function of management and an essential
regquirement for all employees to promote acceptable and inp-
creased levels of conpetence. The Union shall encourz;
employees to maintain acceptzble and increased levels of
competence by: .
1, keeping abreast of changes occurring in their operation.
2, vparticipating in development activities in order to
perform more efficiently in current and future assign-
ments,

3. wutilizing and'’'sharing with fellow erployees new shkills

acquired through tralning,
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A Borough representative and the Union agree to meetl to

céngidégncfglting and development proé}ams for empiovees
covered by this Agreement., Such programs, as required by
the Boroughl, shail include full reimbursement by the
Bovough for approved courses which are completed ov

employees as vart of employee training proprawm,

Emplovee Safety and Health .

1, The Union pledges to encourage all nmenbhers %o use safety
equipment and observe safety rules. The Iorouph shall,
at all times, endeavor to maintain safe and healthful
working conditions, and provide employees with tools or
d;vices to promote the safety and health of said
enployees,

2. A Borough representative an& designated Union member
shall meet periodically to discuss safety rules and
health conditions and recommend to the Borough 211 the
necessary provisions to insure the safe use and operation
of all tools, equipment and work sites.

3. It shall be the responsibility of B.P.W. employees
covered hereby to insure that all locker rooms, wach-

rooms and dressing room facilities are maintzined in a

clean and healthy condition,
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ARTTCLE 22

URIFORMS

D.P,w. Emplovees

The Borough will provice eaci sepaiiwient GI Juuvlil «OTKE
earployee with uniforms for use during workanpg hours. The
term "uniform” shall include shirts, trousers and work
facket, Regular maintenance, cieanlng ané replacecent af
uniformes shall be assumed by the Borough., In addition, the
Borough shall provide reimbursement of S2C.00 towards a
pair of safety shoes per vear. Proof of purchase shzll be
-4

supplied by the employee.

Police Dispatcher Emplovee

For the first vear of employment, the Borough will supply a
unifore to each new, full-time civilian Police Dispatcher,
Thereafter, each uniformed employee shall be allocated $150.00
per vear fer maintenance, cleaning and replacement of uniforms,.

Other Conditions

Zmployees shall be required to wear the uniform, when : -ilable,
during working hours, All uniforms shall be inspected by the
Department Head or his desipnated representative from time to
time during the year to insure proper conaition. cleanliness

and uniformity. Upon termination of employment, the emplo&ee

shall be responsidble for returning all uniforms to the

Department Head,
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ARTICLE 23

INJURY LEAVE

Where an cruilcyec covered under this Agreecment suliers a
WOLR-ConREesLew iujury Oor disability, the Borough saall con=-
tinue such ewmployee at full pay for six {6} months during
the continvance of such emplavee's inabilitv to work.
During this period of time, 3ll temporary <isability
benefits accruinpg under the provisions of the Worker's
Compensarion Act shall be paid over to the Lorough,

After the six (6) month period, the Beroupgh will continue
to pr;vide full pay until a final judgement 1is wade by the

State Workmen's Compensation Board. During this period,

the employee's accumulated sick leave will be applied at

the rate of one~half (1/2) siek _day per day of continued injury leave

The employee shall be required to present evidence by a
certificate of a respounsilble physician that he is unable

to work and the Borough may reasonably require the said
employee to present such certificates from time to tiwme

In the event the employee contends that he is entitled to

a perlod of disability beyond the perled established by the
treating physieian, or a physician emplayﬁd by the Eorough
or by 1ts insurance carrier, then, and in that even:, the
burden shall be on the emplovee to eztablish such additional
period of disability by obtaining a judgement in the
Division of Worket's Compensation, cr by the final decision
of the last reviewing court which cshall he bindirg uvon the

narties.
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Far the purpose of thie Article, injury or illnesc ircurves
while the emp.oyee is werking :in any doreough authorized
activity shali be considered in the line of duty, in keeping
with State Lav or applicqble court decisions,

in.tae eveny o« c¢ispute darises as to wheiher an absence shall
be computed or designated as sick leave or as an injury on
duty, or as to the extent of temporary disability, the
parties agree to be hﬁund by the decision of an zanpropriate

wWorker's Compensation judgement, or, if there is an appeal

therefrom, the final decision of the last reviewlng court.
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ARTICLE 24

UNION REPRESLENIATIVE

Accredited representatives ol Lnc
Borough facilities or premises a! reasonav.w pnours for the
purpose of briefly observing conditicut ca. 2assiscting in the
adjustment of grievances. Wher tuc Union tesires to have

Its representatives enter the Ioreough fgcilities or premises,
it shall give prior notice thereoi to thue aonropriate

Borough representative and the Union representative shall not

1

hiere shall be

be reasonably denied access to the premises., T
k4
no interference with the normal operations of the business of
Borough government or the normal duties of emplovees. There
shall be no Union business transacted nor meetings held on
Borough time.. .
The Unicen shall notify the Borough of the officers and
stewards representing the Union in connection with the terms
and provisions of thig Agreement. A steward, upon prier
nobtice to and approval by his lmmediate supervisor, ma: -
vestigate a grievance during working hours without loss of
ray. Such approval by the superior sh:11 not be unrezsonably

L3

denied.
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ARTICLE 25

BLLLEY I, BOARDS

The Borough shall permit the Unien the nsc =f one rulletin

board far the nurpose of postine notices, communicaticns aov

other informatlon In connection with the Union and ifiw activities.
Such pestings shall be in;tialeﬁ by a'Unigr rerrescntal. e and
shall not be of an unreasonable nature. A copyv af all nostings
shall be submitted to the DBorough Administrator., The sizc and

location of the bulletin board shall be agreed to hv both the

Barough a%d the Uﬁiou.



ARTICLE 26

L . LLAVES OF ABSENCE

Employees subijcet Lo

t

o

1e Aarecenont mo-

of absence according to the anplicable Civi. "o

the State of Hew Jersey,

revised April 15,

197
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ARTICLE 27

e o PERSONAL LEAVE
Three non-cunulative persconal dave cnall Lo nranted in 2979
to any .enplovee who has a record vi fdakew: wu wavn Savs dULLIDR
the preceding 1978 calendar year. Iw¢ aou-eunlillative personal
days shall be granted in 1979 to anv menbe: whe has & record of

taking four sick days or less during 1%Vt cae_endcar vear.

F e
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ARTICIE 28

REPLACEMENT OT TOOLS

Employees covered by this Arrecrment o rding toe mocition

comniEet

s

of Gardge Foreman or Mechanice, whe rverularl- uxe Lhe::

-
M

set of personal mechanies tools fcr revwaliring Boroup: wcuipment,

shall be entitled to a tool aliowance of $75.0{ wer venr -navatle
semi-annually to cover maintenance anc breskage replacement of

tools.
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ARTICLE 29

VOLUNTEER FIRE OR
FTRET AID S50UVAD DUTY

Lmployeces whco wre mewbers of the Lincolwn Park volunteer
fire companies ov the First Aid Squad, upon being summoned -
to an emergency call in response Yo & fire alarm, radic dis~-
patch or telephone call, shall be excused frowm their work
duties during regular work hours with ne loss of pay untiil
the emergency has ended, provided, however, that in the
judgement of the supervisor at a work site, the cmplovee'’s

absence will not result in a public safety detriment.
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ARTICLE 30

8L OF PRIVATL VEHICLES

Any employee, who 1s reguested by the Borough te use his/her-
personal vehic.e it the performance of his work, shali receive
reimbursement in the sum of 5.17 per nmile to cover the cost of

malntenance and operation.
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ARTICLE 31

MU vi. ALSPECT CLAUSE

The Boreough and Union agree that on-the-job relationships
between masnagemeni and other ermplovees shall be based orn mutual
respect, within the prevogatives established under Article 5,

"Management Rights",



ARTICLE 32

s ano o niGHERK CLASSIFICATION

If an empiecyec If zssigned to 8 higher job classification
for mote than four (4) consecutive weeks due to a positicn
vacancey or an ewrlovee's extended illmess or injury, said
employee shall be pnlaced at the bottowm scaliunpg of the higher
classification reculting in a pay increase untii the vacancy

is filled or an atsent emplovee returms to work.



ARTICLE 33

URION LEAVE

The borough shzil grant up
gnpalc roays of .eave every two
members of the bargaining unit
Suclt leave shall he

seminars.

not be unrezsonably denied oy

to an aggregate of five (5)

vears to be distributed awoung
te attend Union conventions or
requested in advance and shall

the Lorough Administrator,



ARTICLE 34

C CONTINUATION CLAUSE

- e A - . |

Subject to the Public Hmtlovment T-Il:¢in e Toiern
and Borough agree.thai all contyact Lorwe Coall rera.n o full
force and effect after expiration of tiae contr.cit: and the con=-
tract may be terminated thereafter bty elthovr ti. Union or the
Borough only in accordance with the notification procedures man=-

dated by the Public Employment Relations Jommission,
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LPTIELY ORI

FLoLY BARA L. LTINS
This Agreement TepTesSeRtL &L . T0ATTo T, Lt o o g b
anéd finaY understandings and ascttlement bt omhe omgriic. of

nable issues wihic

[

ail barga

subject of negotiations. o

h wele oF could .ave Seen the

Uuran. Labk o Cery ol this Lo ruoement,

ncpotiations shall neot be imii. nno. tli. Tenioll fo i Saih

matter whether or not covered by iz arrearent, and vhether

or not within knowledge or centemplation of either ar hoth

narties at the tinme they ncgoticthec or sipned this acreervent

”

unicss hoth the Union and =t

writing te the reopeninpg of

175 Arreement shall not he
the parties except by an In

by both psarties,

he Dorouprh ratually connent in

nepeotiations concerning the

rodified Iin whole or in part by

strument in writinpg duly executed
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necessary by applicable law.
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TLREM O OANT RENEWAL
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]

This Agreement  -shall be in full fores au/ Sl oo s Laesivelw

- e v e "f-” o . . i . . .- s
aL QL JAaAnUarws o A L I O T T L I T . I o e lio e lning

Decenmber 31, 1979, This Acreercn? st07 0 oo : . L. L foree

Yq
1
1
1
i

and effeet from vear to year thervealite czrt. or the
other gives notice ia writing, no soonc: “has <. LuDcTow and
fifety (150) days, nor later than ainety 400 Js5+. =ricr <o the
explratioen date cf this Apreemncent of 2 Jesliss & zliooe, oot

oY terminete this Arreement,
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