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This AGREEMENT is made and entered into between the BOROUGH
OF SPOTSWOOD, NEW JERSEY, hereafter referred to as the “EMPLOYERY
and the INTERNATIONAL CHEMICAL WORKERS UNICN AND ITS LOCAL 626,

hereafter referred to collectively as the "UNION",

ARTICIE I
PURPOSE
It is the purpose of this Agreement to establish a working
basis between the parties hereto for the period hereafter mentioned
which, in the mutual interest of said parties, will provide for the
conduct of the employer's business under methods which will, to
the fullest extent possible, assure the safety of employees and
accomplish economy of operation and quantity of output, It is
recognized by this AGREEMENT to be the desire of the employer and
the UNION to cooperate fully, individually and collectively for

the attainment of said objective.

ARTICLE II
RECOGNITION

Section 1.

The employer recognized the UNION as exclusive representative
for the purposes of collective bargaining with respect to rates of
pay, wages, hours of employment and other conditions of employment
for all hourly employees presently classified as: Road Department,
Utility, Sanitation and Office Clerical Employees of the BOROUGH
OF SPOTSWOOD, NEW JERSEY.

Section 2, Membership
It shall be a condition of employment that all employees of

the employer covered by this AGREEMENT who are members of the
UNION in good standing as of the effective date of this AGREEMENT,

shall remain members in good standing.



DUES DEDUCTLIUONS AND
AGERCY SHOP -

A, The Borough agrees to deduct from the salaries of its
Employeeg, subject to_this Agreement, dues for the Association.
Such deductions shall be made on compliance with Chapteg 123,
Public Laws of 1974, N.J.S.A. (R.S.) 52:14-15.%e, as amended,

B. A check~off shall commence for each employee who
signs a properlﬁ dated authorization card, supplied by the
-Aséociation and veriffgdiby the Borough Treasurer during’ the
month following the filing of such card with the Borougﬁ.l

c. If during the life of this Agreement there shall be
any change in the rate of membership dues, the Associ;tion
shall furnish the’Boroﬁgh written notice thirty (30) days prior
té the effective date of such change and shall furnish to the
Borbugh either new authorizations from its members showing the
authorlzed deduction for each eleoyee or‘an official notification
on the letterhead of the Association and 51gned by the ‘President
of the Association advising of such changed deddetion. .

D. The Association will prov1de the necessary "check of £
- authorization" form and the Association will secure the signa-
tures of its members on the forms énd deliver the signed forms
to the Borough Clerk.

E, Any such written authorization may be withdrawn at
any time by the filing of notice of such withdrawal with the
BoroughI01erk. The filing of notice of withdrawal shall be
effective to halt deductions in éccordance with N.J.S.A.

52:14-15.9¢ as amended.



Mes Deduction end Agency Shop (comtinued)

F. The Borough agrees to deduct the fair share fee from
the earnings of those employees who elect not to become members
of the Aséociation and transmit the fee to the maﬁority repre-
senfative.

G. The deduction shall commence for each employee who
elects mot to become a member;of the Association during the
month following written notice from the Association of the
amcunt of the fair share assessment. A copy of the written
notice of fhe amount of the fair share assessment must also
be furnished to the New Jersey Public Employment Relations
Commission. | '

H. The fair share fee for services rendered by the Asgbcia-
tion shall be in an amount equal to the regular membership dues,
initiation fees and assessments of the Associaﬁion,lless the
cost of benefits financed through the dues and available only
to members of the Association, but in no event shall the fee
| exceed eighty-five (85?) percent of the regular membership dues,

fees and assessments.

I. The sum represenfing the fair share fee shall not

reflect-the costs of financial support of political causes oY
candidates, exdept to the extent that‘it ié necessary for the
Association to engage iﬁ lobbying activity designed to foster
its policylgoals in collective negotiations and contract
administration, and to secure for the employees it represents
advances in wéges, hours and other conditions of employment

which orxrdinarily cannot be secured through collective mego-

tiations with the City.



Jues Deductions and Agency Shop {continued)

*

J.  Prior to January lst and July 31lst of each year, the

Association shall provide advance written notice to the New:
Jersey Public Em?loyment Relations Commission, the Borough and
to all employees w1th1n the unlt the information necessary
to compute the falr share fee for services enumerated above.

K. The Association shall establish and maintain a pro-

!

]
i

cedure whercby any employee can ch%llenge the -assessment as
computed by the Association. This appeal procedure shall in
no way involve the Borough or require the Borough to take any
action other than to hold the fee in escrow pending resolution
of the appeal. ST - '

L. The Association shall indemmify, defend and save the

suits or

Borough harmless againsf any and all cleims,.demands,
other forms of 1liability that shall arise buﬁlof or by reason
of action taken by the Borough in reliance upon salery deduction
authorization cards or-the-fair share assessment information as
furnished by the Association to the Borough, or in reliance upon
the official notification on the letterhead of the Association
and signed by the President'of the Associatien, advising ef such
changed deduction.

M. Membershlp in the ASSDClatlon 1slseparate apart and
distinct from the assumptlon by one of the equal obllgatlons
to the extent that he has received equal benefits. _The 
Association is required under this Agreement to represent all .
of the employees in the bargaining unit fairly and equally,

without regard to Association membership. The terms of this

Agreement have been made for all employees in the bargaining
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unit, and not only for members in the Association and this
" Agreement has been executed by the Borough after it had satisfied

itself that the Association is a proper majority representative.

Section 4, Equal‘Employment Opportunities
; | | ' i L .

The’/employer agrees that it will not discriminate against
any applicant for employment, and the employer and the UNION
agree that they will not discriminate against any emp10yee in
the payment of wages, assignment of jobs, recall, discipline,
dlscharge, senlorlty, promotlon, demotlon, training,. transfer,
layoff or any other. term or condltlon of emp10yment because of
race, color, rellglon, sex, age or hatlonal origin.

Any alleged vioclation of the- above pr0v151on.shall ‘be
subject to the grlevance and arbitratlon provisions of Ehis

L

AGREEMENT, - L

ARTICLE 111

NO STRIKES OR LOCKOUTS

Section 1.

During the term of this Agreement the Union agrees with
the employer on behalf of itself and each of its members that:
there be no strikes, stoppage of work, slowdown, or any other
action interferring with work or production.

In the event any violation of the previous paragraph occurs
which is unauthorized by the Union, the employer agrees that
there shall be no liability on the part of the . International,
or its local Union, Number 626, or any of their officers or .
agents, provided that in the event of such unauthorized action,
the Union first meets the following conditions:

The Union shall, immediately after notice from the employer
to the International Chemical Workers Union and its Local Union
Nunber 626 of an alleged violation of this clause, declare public-
1y that such alleged action is unauthorized:

The Union shall promptly order its members to return to

work, notwithstandine the evictarre AT 9mv widGemod wanbeod Tdmoa




The dnion £hil] net quection the unqualified right of the
«onpléyer to disecipline or discharge employecs engaging in, par- |
ticipation in, or cncouraging such action. It is understood
that such action on the part of ihe employer shall be final and
binding upon‘the Union, and its members and shall in no case
be construed as violation by the employer of any provision of
this Agreement. However, if an issue of fact exists as to whether
or not any particular employee has engaged in, participated in,
or encouraged any such violation, it will be subject to the
Grievance Procedure specifically including arbitration;

During the term of this Agreement, the employer'égrees
with the Union that there will be no lockouts.

ARTICLE 1V

GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. |

Any difference or disagreement between the parties, or between
an employee or group of employees and the Employer, involving the

' interpretation or the application of the provisions of this AGREEMENT

or involving the discipline, . suspension or discharge‘of any employee,
shall be définéd-as griévance and shall be taken up in the following
manner without any suspension’ or work through strikes, slow-down or
lock—ouﬁ on account of such grievances,

'.SteE Oné: The grievance form shall be dated, signed by the employee
or employees involved and the Shop Steward and submitted by the Shop
Steward to the employee's Department Supervisor within seven (7) calendar
days of the initial ocﬁurence of the action or event upon which the
grievance is-bééed, provided, however, that a grievance involviﬁg a
discharge or lay-off shall be submitted in the form and manner set forth
in Step Two within three (3) calendar days, from the date of the discharge
or lay-off and shall immediatély be processed as a Step Two grievance.

The department Supervisor shall reply in writing within seven (7)
calendar days after receiving the written grievance,

Step Two: If the grievance is not settled at Step One the UNION
shall, within seven (7) calendar days after the date of the Department
Supervisor's written answer to the written grievance, request a discussion

of the grievance with the Mayor or his designees.



Such discussion shall take place between the Mayor or his
designees, and representatives of the Union within fourteen (14)
calendar days of the Union's request for discussion. Such dis-
cussion may include the agrieved employee or employees involved.
At the conclusion of Step Two the employer shall give its final

answer within fourteen (14) calendar days.

Step Three: If the grievance is not settled at Stei' two ,
the grievance may be submitted to arbitration as follows: Within
fourteen {14) calendar days after the final writtin answer is
given to the Step Two  meeting, the party desiring srbitration
shall give writtin notification to the other party of its demand
to arbitrate, stating -the nature of the issue to be arbitrated,
the specific provisions of the Agreement invelved, and the re-
lief or remedy sought. The party desiring arbitration shall
simultaneously request the Federal Mediation and Conciliation
Service (FMCS) to submit a panal from which the Arbitrator may
be chosen in accordance with the rules and procedures of FMCS.
The Arbitrator so selected shall hear the grievance at a2 mutally
agreeable time and placé and shall render his award in writing,
which award shazll be final and binding on the employer, the Union

and employee or employees involved.

The Arbitrator shall have no power to add to, subtract
from, change, alter or modify this Agreement or any supplement
hereto. - .

: TﬁeﬁEmployer and the Union shall divide equally and pay
the fees and expenses of the Arbitrator. All other expenses
shall be paid by the party incurring them. Any grievance that
is not processed with the time limits provided or not processed
to the next step with in the time limit provided, shall be con-
sidered settled and the settlement shall be binding upon the
Emplpyer, the Union and the employee or employees involved.
The time limits contained herein may be extended by mutual
agreement of the Employer and the Union.

ARTICLE V
HOLIDAYS



Subject to the provisions of Section 2 of this Article,
the following days shall be considered holidays for the purpose

of the Agreement:

New Year's Day | Mcmdriai bay - | Electioﬁ Day

Lincoln's Birthday Independence Day Veteran's Day
Washington's Birthday Labof Day Thanksgiving Day

Good Friday Columbus Day Day after Thanksgiving

Christmas Day

Each employeé not on leave of absence, layoff or suspension
who is not scheduled to worky on any of such holidays shall be
paid for eight (8) hours at his regular straight time rate of

pay.

Section 2.

The holidays shall be celebrated on such days as the Em-~
ployer shall fix and determine and the schedule for such holidays
in each calendar year shall be posted on the bulletin board not
later than December 1st of the prior year.

Section 3.

If a holiday falls on a Sunday, it shall be observed on
the following Monday, and 'if a holiday falls on a Saturday, it
shall be observed on the preceding Friday.

Section 4.

If an official holiday is observed during an employees
vacation, he shall be entitles to an additional vacation day.
If an official holiday occurs while an employee is on sick leave,
he shall not have that holiday charged against his sick leave,

ARTICLE V-A ~

PERSONAL DAYS -~

Section 1.

All employees will be granted five {(5) personal days off:
on approval of Department Head on 24 hour notice. It is Managements

right to deny a personal day for cause.
ARTICLE VI
SENIORITY

Section 1.




P VPR

Seniority, that principle of cmployment pelicy
rrnarcs the® precedence of one full time employee over apother
bdgtd upon lengrh of service, is hereby affirmed and establiched,

Seniority inithis Agreement accordingly refers to BORO
seniority.

Employees who leave the Employer to enter military .

service under the Selective Service Act, will maintain their sen-
iority as though they had not left the Employer if they are hon-
orably discharged and return to Employer employ in accordance
with the Selective Service Act, as @mended.

Any employee laid off from the BORO for lack of word’ will
retain his seniority for one (1) year unless a reply is not re-
ceived within three (3) days after notice, sent to his last known
address and to the local Union president that a job is open un -
less extenuation circumstances prevail satisfactory to both the
Employer and the Union! No new employee is to be engaged while
gqualified employees are laid off and have not had an opportunity
io return to work,

Any employee transferred out of the bargaining unit shall
retain his seniority and if returned to the bargaining unit, shall .
apply such seniority plus a maximumdof one (1))year which he acerued
while transferred out of the bargalnlng unit.

The Employer will give to the Union a seniority llst‘ on

reasonable request.

Seetion 2.

When an employee is to be laid off he shall exerise his
BORO seniority over employees with lesser BORO senlorlty, provided

he is qualified to £ill the position.
An employee who is recalled from layoff shall be recalled
in accordance with seniority preference provided he is gualified

to fill the open position.

Section 3.

An employee's seniority shall cease if the employee:
1. Voluntarily leaves the service of the Employer.
2. JIs terminated for Jjust cause.
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* Séction 4.

Iﬁ is the Management's perogative to utilize existing Streets,
Roads, Sanitatibn and Utility Deparfment Personnel to £ill in where
needed during emergencies, sickness, vacation etc. Assignments
will be made, to the extent practicable, on the basis of overall
seniority.

. ARTICLE VII
HOURS OF WORK AND OVERTIME

Section 1.

The normal payroll week will be from 12:01 a.m. Monday to
12:00 midnight Sunday.

The normal hours of work shall be:
Roads and Utility Depts: - 8:00 a.m. to 4:30 p.m.
Office: 9:00 a.m. to 4:30 p.m,
Five (5) days work will constitute a normal week's work
and will be scheduled Monday through Friday.

' Eight (8) hours will constitute a normal days work. The
eight (8) hours each day will be worked consecutively except for
lunch, provided at approximately the middle of the shift., How-
ever, employees required to work through their normal lunchtime
shall be paid therefor at the overtime rate.

Seven (7) hours will constitute a normal days work for
office clerical employees,

Section 2,

Wage payment at premium rates shall not be pyramided for
the same hours worked and hours for which compensation is paid
at premium rates under one provision hereof shall not be construed
as hours worked for making payment under Eny other provision hereof.

Section 3..




vne ana one hall (1-%) iimes the regular rate pl pay wild

be for:
! »

. . 1. All work performed in'excess of eight (8) hours on

one day.
2. Hours worked in excess of forty (40) in a work week
3. All ﬁours worked on a Saturday, or Sunday. -
. 4. Double time will be paid For-all hours worked on-any of
_the holidays>set forth in Article V.

Section 4.

Overtime will be distributed as eguitably as p051b1e among

J
s who are actually at wgrk and who normally do this work.

employee;
ualize

Employees will not be requ1red to take time off in order to eq
overtime payments. .The Employer will keep a record of overtime

work and will make these records available 1o the Shop Steward.
d@ shall be considered overtime work

In this regard overtime refuse
The Employer

worked for purppses of equalization of overtime.
will correct any imbalance that develops in the allocation of

overtime within a reasonable time after notice with respect there-
- to is given to the Employer be the Shops Steward.

Sectipn .57 Stand-By Pay

Employees who are on week-end or holiday stand-by will
be compensated based on the following schedule:
. 1. Eight (8) hours straight time pay for stand-by on week-

ends, :
2. Four {&#) hours stand-by pay for holidays.
3. All employees shall be given one and one half (1 1/?)
times the normal ‘hourly pay for each hour worked.
Section 6. . e T

Commenc;ng-January 1; 1981; Empldyees not on standby, called in

to work will_:eceiﬁe two hours pay based on their houriy rate in effect
at the time they are called in.

Section 7.
Employees who are working overtime and work any portion of an

hour shall receive pay for a full hour.



ARTICLE VIII
- 'SICK LEAVE

Section 1,
Sick leave shall accumulate on the basis of one and one fourth days

per month or 15 days per year. Sick leave may be accumulated from year
to year. - Accumulated sick leave may be used as credit for years of
service upon retirement or be paid to employee in graduated and lump |
sum payments after retirement at the employee's option. /

In the event of the death of an employee, unused sick.time,
vacation time and/or other benefits convertible to cash shail be paid
to the employee's spouse, dependent children or in their absence, according

to the laws of interstacy.

Section 2.

Accumilated sick leave may used by an employee for persona}
{llness, illness in his immediate family which may reguire his
attendance upon the ill person, guarantine restrictions, pregnancy

or diabling injury.

Section 3.
"Tmmedizte Family" shall mean a spouse, child, ,parent or

unmarried brother or sister or a relative or delendent living °

"

under the same roof.

Section 4.

A certificate Irom.the employees doctor may be required

as sufficient proof of the need for sick leave.
ARTICLE IX
USE OF BULLETIN BOARD

Section 1. ‘ s
The Union shall be permitted to use the bulletin bohard

in the Boro which is normally used for furnishing information
of general nature to the employees, for the purpose of posting

concerning official Union business.




ARTICLE X
LEAVE OF ABSENCE

Section 1.
Union members shall be granted personal leaves of absence in order

to attend Union conventions and other authorized Union business. No more
than one such member shall be granted leave under this paragraph at one
time nor shall leave of absence exceed two weeks.

The Emﬁloyer agrees to give leave of absence for illness without
affecting the employee's service continuity.

Section 2.

INJURY LEAVE

A. In the event an employee becomes disabled by reason
of a servicé connected injury or illness and is unable to
perform his dutiés, then, in additiﬁn to any sick leave benefits
otherwise provided for herein, he shall be entitled to full pay
for a period of“up to one (1) year, upon compliance with and in
accordance with the rest of this Article.

B. .Any employee who is injured, whether slight or severe,
while working, must makq an immediate report within eight (8)
hours thereof to the ‘Department Head. . y I

C. It is understood that .the employee must file an injury
Teport with the .Department Head.. ... . in charge so that
the Borough may file the appropriate Workmen's Compensation Peti-
.fion. Failure to so report said injury may result in-the failure
of the employee to receive compensation under this Article.

D. The employee shall be %equired to present evidence
by a certificate of a physician designated by the insurance
carrier that he is unable to work and, the Borough may reasonably
require the employee to present such certificate from time to

time.



physician desipnated by the insurance carrier, the Rorough shall
B “
have the right, at its own cost, to require the cmployee to

obtain a physical examination and certification of fitness by

a physician appointed by the Borough.

Injury Leave {(continued)

F. In the event the Borough appointed physician certifies
the employee fit to return to duty, injury leave benefits granted
under this Article shall be terminated, unless thelemployeé
disputes the determination of the Borough appointed physician.

Then the Borough and the employee shall mutually agree upon a third
physician, who shall then examine the employee. Thé cost of the
third physician shall be borne equally by the Borough and the
employee. The determination of the third physician as to the
employee's fitness to return to duty shall be final and binding
upon the parties. 1In the event the third pvhysician also certified
the employee fit to return to duty, injury 1eéve benefits granted
under this Article shall be terminated.

G. The Borough, at its option, and upon certification by
the Borough appointed physiciam, may extend the disability ﬁay for
no more than one (1) additional year. The Borough appointed
physician must certify that the employee is incapable of pefforming
his duties for the additional time period.

H. In the event any employee is granted said injury leave,
the Borough's sole obligafion shall be to pay the employee the
difference between his regular paymand any compensation, disability

or other payments recceived from other sources provided by the



LULLUEIL BIALL VLY pEay (Ne difTerence.,
I« If the Borough can prove that an employee has abused

his privileges under this Article, the employee will ha enhione

to disciplinary action by the Borough. If the employee 1is found

to be in violatidn ¥ this Article, he shall be subject to disci-
ﬁlinafy action by the Borough to the extent which is provided

within this Agreement and any Ordinance in effect .governing the

Borough of Spotswood,

ARTI1CLE X3

JOB VACANCIES

Section 1.

Job openings shall be posted in the Boro for three (3)
working days. Such notice shall include job title and job rate.
Employees wishing to bid for the vacancy shall sign a proper notice
in‘the space provided.

The employee signing the notice whe has the ability and
qualifications to perform the work shall bs assigned to the job.
Ability and qualifications being acceptable, seniority shall be
determining factor. ‘

Section 2. Up Grading of Salaries

All employees with in their department receiving a . higher
paid position will be on a (6) six trial period and would receive
50% or $ of the top wages of that position.

Section 3.
Jobs open under Section 2 of this Article shall be posted and filled

as provided for in this Article, except, if an employee is found un-

satisfactory and returned to their previous job all other employees affected

by this posting will be returned in a 1ike'manner. .

Section 4. . )
Employees bidding for and receiving a job with a lower rate of pay,

will receive the top of the lower rate on the first day assigned.




-

A On completion of (6) six month trial peried his performance
will then be reviewed by the Department Head or his superior.

If his performance is found sﬁtiéfactory he shall be given the
ballance of total rate of pay in that position,.

ARTICLE K11

BARGAINING UNIT WORK

Employees outside of the Bargaining Unit shall not be per-
form work normallyzand regularly performed by employeesjﬁithin
the Bargaining Unit except where the word is being perférmed as
a matter of demonstration or training.

ARTICLE XIIT

CREATION OF NEW JOBS

Wheh new jobs are created or the duties of old jobs merged
or changed, the Company will institute the new or changed jJobs
with a temporary rate. If the Union disagrees with either the
rate or description of the job asrestablished, it may introduce
a greivance within thirty (30) days after work is actﬁally per-
formed under the temporary rate and description. Any disagree-
ment between the parties will ultimately be seitled through the
arbitration procedure and shall be final and bdinding on the parties.
If the Union does not introduce a greivance within the above men-
tioned thirty (30) day period, the job rate and description will
become a permanent part of this Agreement.

ARTICLE XTIV

SAFETY AND HEALTH

The Employer agrees that it will, at its own cost and ex~
pence, perform every reasonable act necessary to promote and in-
sure the safety, health, weifare. sanitary conditions and work-
ing conditions of the employees in the course and scope of their
employment.

The Employer further agrees that it will, at its won cost
and expence, perform and. comply with all laws, rules, reguirements
and regulations of every legislative and administirative body hav-
ing jurisdiction over the health, safety, welfare, sanitary <



.
 conditions and working conditions of the employees.

The Employer will provide for the use of its employees
such safety equipment as is necessary, adn the Union agree that
the workers must.make use of such safety equipment.

Employees will notify the Union Safety Representative of
any questions concerning safety or unsafe or un safe conditions
which he will bring to the attention of the Employer. The Union
Safety Representative and the Supt. of Public Works will meet ;
perildically, and at least once every three months, to discussf /
safety questions and conditions. |

ARTICLE XV

FUNERAL 1EAVE

Section 1.

Leave with pay not exceeding five days shall be granted
to an employee in the event of deatlhrin his immediate family.

(Section 2. \

\

"Immediate family® shall include:
a. The employee's spouse, child, parent, brother or sister.
b. The child, parent, brother, or sister of his spouse
c. A relative living under the same roof.
d. - Cranapérents. ' _

Section 3-

Leave with pay not ‘exceeding two days shall be granted to an employee
in the event of the death of an Aunt or Uncle, The last day an employee
may take under this section will be the day of the funeral, unless time
is néeded_fo? travel, in which case the final day may be the day following
the funeral. _

ARTICLE XVI

JURY DUTY

Upon presentation of acceptable proof every employee who
has lost wages as a result of being required by law perform jury
service, on a regularly scheduled work day in a normal work week,
shall be entitled to compensation upon the following basis. Such
compensation shall be his average hourly earnings for maximumn
eight (8) hours per day, less compensation for jury duty paid

v the state.



ARTICom XVII

v WAGES AND TRAVEL COMPENSATION

‘Section 1. Wages

Attached hereto as Schedule "A" is a schedule of the job

classifications and rates and rates of pay therefor of all employees
in the bargaining unit during the period of this Agreement,

Sectioen 2. Compensation for Travel and Work at Other Locations

Employees required to travel and/or work at other locations
shall be entitled to their regular compensation for time lost
during regularly scheduled work days while traveling and for per-
iods while performing work at such other locaitions., In addition
thereto, such employees shall be reimbursed (or prepaid, if re-
quired for all necessary, proper znd reasonable out-of pocket

disbursements substantiated by receipts or other acceptable re-
cords.

Section 3. Longevity Increases

Employees shall receive longevity increases based on the

following schedule: Longevity increases are to be paid on current salary,
Starting 1st day 5th year you will receive 2%.

Starting 1st day of 9th yaer you willlreceive 4%
Starting 1st day of 13th year you will receive 5%.
Starting 1st day of 17th year you will receive 6%.

ARTICLE XVIil ‘L
VACATIONS

1

Section 1.

Employees on the payroll of . the Employer as of Janmuary 1 of any year
shall be entitled to vacation with pay in accordance with the following
vacation schedule:

Less than one Year - One day for each month worked in the previous year

with a maximum of ten days.

One Year but less - Ten working days during the calendar year of Jamuary
Than Three Years 1 thru December 31.
Three Years but - Twenty working days during the calendar year of

Less than Ten Years January 1 thru December 31.
Ton Yeais but less - Twenty-five working days during the calendar year

than Fifteen Years of Jamuary 1 thru Decembex 3l.
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Fifteen Years and - Thirty working days during the calendar year of
Over January 1 thru December 31l.

Section 2.

Employees may hold over one weeks vacation from one year to the
next.

Section 3.

The Employer shall post a vacation schedule in each department from
January 5 to January 31. Employees shall pick vacation periods in the
departments based on Borough seniority. Vacation not scheduled at this
time may be scheduled at any time by agreement of the employee and de-
partment head,

Employees scheduling vacation at a later date may not use their
seniofity to bump a junior employee from vacation selected during the
posting period.

Section 4.

All employees who have used more than three weeks, vacation may elect
to take pay in lieu cf not more than one weeks pay.

Section 5.

Employees who become eligible for an additional week vacation during
the calendar year under Section 1 of this Article shall receive additional
vacation based on the following schedule.

One additional day for each month worked between the employee's anni-
versary date and December 31 up to a maximum of five days.

Employeés hired on or before the fifteenth of the month will be given
credit for the full month.

Section 6.

Employees leaving the Borough by retirement, quit, termination, etc.;
shall be paid for any unused vacation and in addition will receive a
pro~rata share of their current vacation earnings based on one-twelvth

of eligible vacation as set forth in Section 1 for each month worked.

Section 7.
Employees assigned full-time to the Sanitation Department shall

be entitled to a six-day vacation week.



ARTICLE XIX

GENERAL PROVISIONS

Section 1.
The Employer will pay full cost for present Medical Insurance

i.e. Blue Cross, Blue Shield or Rutgers Community Health Plan.

Section 2. - Health Benefits for Retirees

The Borough shall pay full cost for medical benefits for retirees

and their spouses, The retiree shall be covered by the plan in effect
at the time of their retirement.

Section 3. Clothing Allowance
All employees in Roads, Utility and Sanitation Department shall

receive an antual clothing allowance of $275.00., Employees needing
additional pair of shoes because of wear or damage will receive same
at cost not to exceed §35.,00

It shall be the responsibility of the employee to wear approved
uniforms and salety shoes on the job and maintain them in good repair,

Section 4. Past Practices

Failure to incorporate past practices in the agreement shall not be
construed as a basis or justification for discontinuance of such
practices.,

Section 5. Meals

Any employee required to work six (6) consecutive hours for Road,
Utility, Sanitation and five (5) consecutive hours for Office personnel
will be given $4.00 as compensation for the meal missed.

Section 6 Evecglasses

The Borough will reimburse the employee for eyeglasses and contact

lenses required as a result of an examination,



Secmion -

Employeg to provide police to direct traffic at job site at request

of ' oad or Utility Department.

ARTICLE XX
DURATION

j

This Agreement shall become effective on the first day of January

1281 and shall remain in full force and efiect until Midnight, Deccember

31, 1981.

F

;v WITNESS WHEREQF, the Employer and the Union have caused this Agreement

to be signed by their proper representatives thereunto on this ]16th

day of ‘July 1981.

1OCAL 626 INTERNATIONAIL CHEMICAL WORKERS
UHION
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Dated:

July 16, 1981
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REGGIE PASTERCZYK
BOROUGH CLERK

BOROUGH OF SPOTSWOOD, N.J,
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II.

I1I.

“IV.

V.

VI,

VII.

VIII, DEPARTMENT OF HEALTH, RECREATION AND WELFARE

SALARY OADINANCE

DEPARTMENT OF ADMINISTRATION
1, Salaries

Part-«Time or Seasonal Worker

Violations Clerk/Court Clerk
Deputy Repgistrar of Vital
Statistics

DEPARTMENT OF FINANCE

Senior Clerk
Clerk - Cashier
Chief Account Clerk

DEPARTMENT OF STREETS AND ROADS

Foreman

Mechanic

Lt. Equipwment Operator
‘Laborer/Truck Driver

DEPARTMENT OF UTILITILS

Foreman

‘Treatment Plant Operator

Lt, Equipment/Lelief
Treatment Plant Operator
Laborer/Truck briver/Meter

3.35 - §
8,500,00
100.00

LT £

7,182 -
6,642 =
7,722 -

<

$11,029 -
$ 9,738 =
$ 9,738 -
$ 8,769 -

$11,029 -
$ 9,953 ~
$ 9,738 -

$ 8,769 -

Reader/kelief Treatment Plant Operator

‘Utility Account Clerk
Utility Clerk -~ Typist

DEPARTMENT OF SANITATION

Driver (6 days)
Helper (6 days)

$ 74722 =
$ 7,182

$10,276
$10, 222

Labover/Iruck Driver (6 days) $ 8,769 -

POLICE DEPARTHMENT

Clerk Typist

Recreation Birector (P/T)

$ 7,182 ~

$ 1,500

5450

$10,946
$10,694
$12,052

$17,376
$16,082
$16,082
$14,413

$17,376
$16,082
$16,082

$16,480
$15,890
$14,413

$ 8,575

Bi-Weekly
Bi~Weekly

Bi=Annual

Bi-Weekly
Bi~Weekly
Bi-Weekly

Bi~Veekly
Bi-Weekly
Bi-Weekly
Bi~Weekly

Bi~Weekly
Bi~Weelkly

Bi~Weekly

Bi=-Weekly
Bi~Weekly

Bi~Weekly
Bi-Weekly
Bi=Weekly

Bi~Weekly

Monthly



- ‘_
»  On completion of (6) six month trial period his performance

will then be reviewed by the Department Head or his superior.
If his performance is found satisfactory he shall be given the
ballance of total rate of pay in that position.

ARTICLE KIT1

BARGAINING UNIT WCRX

Employees outside of the Bargaining Unit shall not be per-
form work narmally:sand regularly performed by employeesjwithin
the Bargaining Unit except where the word is being periérmed as
a matter of demonstration or training.

ARTICLE XIII

CREATION OF NEW JOBS

When new jobs are created or the duties of cld jobs merged
or changed, the Company will institute the new or changed jobs
with a temporary rate. If the Union disagrees with either the
rate or description of the job asirestablished, it may introduce
a greivance within thirty (30) days after work is actuélly per-
formed under the temporary rate and description. Any disagree-
ment between the parties will ultimately be settled through the
arbitration procedure and shall be final and binding on the parties.
If the Union does not introduce a greivance within the above men-
ffioned thirty (30) day period, the job rate and description will
become a permanent part of this Agreement.

ARTICLE XIV

SAFETY AND HEALTH

The Employer agrees that it will, at its own cost and ex-

- pence, perform every reasonable act necessary to promote and in-

sure the safety, health, weifare, sanitary conditions and work-
ing conditions of the employees in the course and scope of their
émployment.

The Employer further agrees that it will, at its won cost
and expence, perform and.comply with all lawsg, rules, reguirements
and regulations of every legislative and administirative bedy hav-
ing jurisdiction over the health, safety, welfare, sanitary



.
» coniitions and working conditions of the employees.
The Employer will provide for the use of iis employees
such safety equipment as is necessary, adn the Union agree that
the workers must.make use of such safety equipment.
Employees will notify the Union Safety Representative of
any questions concerning safety or unsafe or un safe conditions
which he will bring to the attention of the Employer. The Union
Safety Representative and the Supt. of Public Works will meet ;
perilqically, and at least once every three months, to discussf /
safety questions and conditions. |

ARTICLE XV

FUNERAL LEAVE

Section 1.

4

Leave with pay not exceeding five days shall be granted
to an employee in the event of deathrin his immediate family.

«Section 2. i

\

"Immediate family" shall include:

a. The employee's spouse, child, parent, brother or sister.
b. The child, parent, broiher, or sister of his spouse
c. A relative living unaer.the same roof.
de - Granﬂpérents. ' -
Section 3.

Leave with pay not exceeding two days shall be granted to an employee
in the event of the death of an Aunt or Uncle, The last day an employee

may take under this section will be the day of the funeral, unless time

is néeded for travel, in which case the final day may be the day following

the funeral, _
ARTICLE EVI1

JURY DUTY

Upon presentation of acceptable proof every employee who

as a result of being reguired by law perform jury

has lost wages
d work day in a normal work week,

service, on a regularly schedule
shall be entitled 1o compenéation upon the following basis. Such
compensation shall be his average hourly earnings for maximuwn

eight (8) hours per day, less compensation for jury duty paid

hv the state.



ARTICLE XVIT

. WAGES AND TRAVEL CCOMPENSATION

-Section 1. Wages

Attached hereto as Schedule "A" is a schedule of the job

classifications and rates and rates of pay therefor of all employees
in the bargaining unit during the period of this Agreement.

Section 2. Compensation for Travel and Work at Other Locations

Employees required to travel and/or work at other locations
shall be entitled to their regular compensation for time lest
during regularly scheduled work days while traveling and for per=-
iods while performing work at such other locations. In addition
thereto, such employees shall be reimbursed (or prepaid, if re-
quired for all necessary, proper and reascnable out-of pocket
disbursements substantiated by receipts or other acceptable re-
cords.

Section 3. Longevity Increases

Employees shall receive longevity increases based on the

_following schedule: Longevity increases are to be paid on current salary.
Starting 1st day 5th year you will receive 2%.

Starting 1st day of 9th yaer you willlreceive 4%

Starting 1st day of 13th year you will receive 5%.

Starting ist day of 17th year you will receive &%.

ARTICLE XVIIL '
VACATIONS

L

Section 1.

Employees on the payroll of the Employer as of January 1 of any year
shall be entitled to vacation with pay in accordance with the following
vacation schedule:

Less than one Year - One day for each month worked in the previous year

with a maximum of ten dayss

One Year but Less - Ten working dayé during the calendar year of January
Than Three Years 1 thru December 31.
Three Yeaxrs but - Twenty working days during the calendar yeaxr of

Less than Ten Years January 1 thru December 31.
Ten Yeais but less - Twenty-five working days during the calendar year

than Fifteen Years of January 1 thru December 31.



.

Fifteen Years and = Thirty working days during the calendar year of
Over January 1 thru December 31,

Section 2.

Employees may hold over one weeks vacation from one year to the

next.

Section 3.

The Employer shall post a vacation schedule in each department from
January 5 to January 3l. Employees shall pick vacation periods in the
departments based on Borough seniority. Vacation not scheduled at this
time may be scheduled at any time by agreement of the employee and de-
partment head,

Employees scheduling vacation at a later date may not use their
scniofity to bump a junior employee from vacation selected during the
posting period.

Section 4.

All employees who have used more than three weeks vacation may elect
to take pay in lieu of not more than one weeks pay.

Section 5.

Employees who become €ligible for an additional week vacation during
the calendar year under Section 1 of this Article shall receive additional
vacation based on the following schedule.,

One additional day for each month worked between the employee's anni-
versary date and December 31 up to a maximum of five days.

Employeéslhired on or before the fifieenth of the month will be given
credit for the full month.

Section 6. _
Employees leaving the Borough by retirement, quit, termination, etc.;

shall be paid for any umused vacation and in addition will receive a
pro~rata share of their current vacation earnings based on one~twelvth

of eligible vacation as set forth in Section 1 for each month worked.

Section /.
Employees assigned full-time to the Sanitation Department shall

be entitled to a six-day vacation week.



ARTICLE XIX

GENERAL PROVISIONS

Section 1.
The Employer will pay full cost for present Medical Insurance

i.e. Blue Cross, Blue Shield or Rutgers Community Health Plan.

Section 2. = Health Benefits for Retireecs

The Borough shall pay full cost for medical benefits for retirees
and their spouses. The retiree shall be covered by the plan in effect
at the time of their retirement.

Section 3. Clothing Allowance
All employees in Roads, Utility and Sanitation Department shall

receive an anmal clothing allowance of $275.00. Employees needing
additional pair of shoes because of wear or damage will receive same
at cost not to exceed §35.00

It shall be the responsibility of the employee to wear approved
uniforms and safety shoes on the job and maintain them in good repair,

Section 4., Past Practices

Failure to incorporate past practices in the agreement shall not be
construed as a basis or justification for discontinuance of such
practices,

Section 5. Meals

Any employee required to work six (6) comsecutive hours for Road,
Utility, Sanitation and five (5) consecutive hours for Office persomnel
will be given $4.00 as compensation for the meal missed.

Section 6 Evyeslasses

The Borough will reimburse the employee for eyeglasses and contact

lenses required as a result of an examination,



Secrion -«

Employe§ to provide police to direct traffic at job site at request

of ‘oaa or Utility Department.

JARTICLE XX
DURATION

This Agreement shall become effective on the first day of January
1281 and shall remain in full force and effect until Midnight, December
31, 1981.

-

77 WITNESS WHEREQCF, the Employer and the Union have caused this Agreement
tr be signed by their proper representatives thereunto on this j¢th
- doy of July 1981,

LOCAL 626 INTERNATIONAL CHEMICAI WORKERS BOROUGH OF SPOTSWOOD, N.J.
UNION
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AT'PROVED BY:
INTERNATIONAL CHEMICAL WORKERS UNION
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Dated: July 16, 1981
ATTEST:
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REGGIE PASTERCZYK 0 |
BOROUGH CLERK




IT1.

ITI.

"IV,

V.

VL.

VII.

VIII. DEPARTMENT CFF HEALTH, RECREATTION AND WELFARE

SALTARY ODIMNANCE

DEPARTMENT OF ADMINISTRATION
1., Salaries

Part~Time or Seasonal Worker

Violations Clerk/Court Clerk

Deputy Registrar of Vital
Statistics

DEPARTMENT COF FINANCLE

Senior Clerk
Clerk - Cashier
Chief Account Clerk

DEPARTMENT OF STRERITS AND ROADS

Foreman

Mechanic

Lt Equipment Opevrator
Laborer/Truck Driver

DEPARTMENT OF. ULILITIES

Foreman

‘Treatment Plant Operator
Lt Equipment/Relief
Treatment Plant Operator
Laborer/fruck Driver/Meter

3.35 = &
8,500.,00
100,00

£ A £

7,182 -
636&'2 -
7,722 -

< 6 <

$11,029 -
§ 9,738 -
$ 9,738 -
$ 8,769 =

1

-

<¥ &0

Iy O
L LS
00 L WD

L,
74
s
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$ 8,769 -

Reader/Reliel Treatment Plant Operator

‘Utility Account Clerk
Utility Clerk - Typist

DEPARTMENT O SANITATTION

Driver (6 days)
Helper (6 days)

Laborer/Truck Driver (6 days) § 8,769

POLICE DEPALTHMENT

Clerk Typist

Recreation Director (P/T)

$ 7,722 -
$ 7,182

$10,276 —-
$10,222 -

$ 7,182 -

$ 1,500

5.50

$10,946
$10,694
612,052

$17,376
$16,082
$16,082
$14,413

$17,376
516,082
516,032

$15,060

$11,588
$ 8,575

516,480
€15, 890
$14,413

$ 8,575

Bi-Weekly
Bi-Weekly
Bi=-Annual

Bi~Weekly
Bi-Weekly
Bi-Weekly

Bi-Weeckly
Bi-Weekly
Bi-Weekly
Bi-Weekly

Bi~Weekly
Bi~Weekly

Bi-Weekly

Bi-Weekly
Bi-Weekly

Bi-Weekly
Bi-Weekly
Bi~-Weekly

Bi~Weekly

Monthly



