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EREaMBLE

This agreement is entered into in its eqtirety, by and
between the New Milford Board of Educatfbn of New Milford, New
Jersey, hereinatter called the "Board" and the New Milford
Administrators Association, hereinafter called the "Association’
pursuant to Chapter 123 Public Laws of 1948, which provides for
negotiations between the Board ancd the Assocation with respect to

the terms and conditions of employmenrt.
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@RTICLE 1 = RECOGNITION
The Board recognizes the Assaciation as the exclusive and
sole representative for cellective negotiations cohcerning
the terms and conditions of emp |l oyment for albl

administrative personne! listed below:

High Schoo! Principal
Middle School Principal
Elementary School Principals

High School Vice-Principal




ARTICLE Il = NEGOT]aTIONS EROCEDURE

A.

The Board and the Association agree to enter into
professional negotiations no later tﬁan October I of each
year for the purpose of concluding an agreement in
accordance with Chapter 123, Public Laws of {9¥74, on all
mattere concerning the terms and conditicons of employment.
Any agreement so negotiated shall apply to all employvees

listed in aBTILLE 1, be reduced to writing, and be signed by

the Board and the Association.

Neither party in any negotiations shall have any control over

the selection of the negotiating representative of the other

party .

This agreement shall not be modified in whole or in part by
the parties except by an instrument in writing duly executed

by both parties.

In the ewvent that the contract under negotiaticons is not

agreed to by the start of the new contract year, the
existing rcontract will continue in effect. Upon rearching
an agresment for 2 new contratt, terms and conditions will

be retroactive to the start of the new contract vear.




aRTICLE 1l = GRIEVAGNCE BROCECLRE
. OEEINITIONS:

A grievance shall mean that administrators or a
representative of administrators may appesl the
interpretation, application or violation of policies,
agreementg, and administrative decisiocns a¥fecting
them.

A grievance to be considered under this procedure must
be initiated in writing, within forty-Ffive (45) school
days from time when the employee Knew or should have

Known of ites occurence.

B. BROCEDURE
{. Laupl QOne:
The administrator with a grievance 3hall +first
discuss it with hissher immediate superior, with the
objective of resoluving the matter informally.
2. Lausl Two:
If, within szseven (7} school days thereafter, a

problem remaine unresolved, the grievant shall set

forth his/her grievance in writing to hiss/her imme-
diate superior stating:

a. The date of the occurence that caused the
grievance.

k. The nature of the grievance and specific re-
quest for resolution.

c. The nature of the lass, inJury or
inconvenience.
The superior shall communicate his decision
to the grievant in writing with five (3)
school days of receipt of the written
complaint.




Grievance Boocedurs

3.

Lauel IThree:

The ogrievant may app2al the immediate superior‘s
decision t¢ the Superintendent of Schools or the
Board of Education, whichever level applies, The

appeal must be made ir writing &nd must set +orth

the grounds upon which the grievance is based. It

should alsc contair copies of ali materiai

relating to the previous actions taken on 1%, The

Superintendent or the Board, whichever leue} is
applicable, shall atiempt to resolve the matter as
quickly as possibie, but within a period nat to
axceed ten (i0) school dare.

Lenpgl Eaur:

If tevei three was on the Superintendent s jevel,

the grievant may» requsst a review by the Board.

The request shal) be submitted in writing through

the Superintendent of Schools who shall attach 211

related papers and forward the request to the

Beoard.

The 8Bcard, or a committee thereof, shall review
the grievance, hold z hearing with the grievant,

anc present a decision in writing to the grievant,

with copies to the Asscciation within fifteern (152

school! dave.
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Groigvance Perocedure

c.

Failure at any step of this procedure %to communicate
the decision on the grievance within the specf¥ied tine
limite shall permit the grievant to proceed to the next
step. Failure at any step, within the same time limit
prescribed for a decision shall be deemed +to be

acceptance of the decision rendered at that step.

In the case of a grievance affecting a group or class
of employees, the person or persons involved may submit
such grievance to the Superintendent of Schools and

follow the procedures starting with level one.

All documents, communications and records dealing with
the processing of a grievance shail be +Filed in a
separate grejvance file, located in the Board of
Education Office and shall not be Kept in the personal
file of any of the participants. Such file shall only

be accessible to the Superintendent and the grievant,

All meetings and hearings under this procedure shall be

held in private, unless the grievant specifically

requests a public hearing.




ARIICLE IV = SalakY PROVISIONS

A, Al members of the New Milford Administrators Association
will receive, during this two-year contract, the following
annual salary increases!

1984-87 - 4.54 1987-88 - 7.0%

B. The salary of the Middle School! Principal shall be adjusted
to reflect the difference in the work year of a 12 (twelve)
month administrator versus a 10 1/2 (ten and one-hal+f} month
administrator.

Agreed-upon salary adjustment of 2,130 (two thousand one
hundred and fifty dollars) to be applied to salary after
initial 1986~87 salary increase (5.5,

. C. In recognition of In-district administrative experience,
memberse of the Association will receive a longevity payment
as follows:

At the conclusion of - 10 years - % 3500.00
’ 15 years - 1,000,000
20 years - 1,3500.00
25 years - 2,000.00
30 years - 2,900,000
35 vears - 32,000.00
40 years - 3,9500.00
Longevity will be added toc each administrators’ base
salary during the year it is due, and paid as part of
the administrators’ semi-monthly salary.

D. In the 198&-87 contract year, administrators will receive
fht appropri#to tongevity amount based on in-district
administrative experience as of June 1984.
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ARICLE W = BEaLIH INSUBabLE

A,

The Board of Education sh#il provide health care
insurance protection as follows:

t. Biue Cross and Blue Shield

2. Kider J

2. Major Medical

4. Dental

3. Prescriptien Drug Plan

The Board shall pay the full premium of each
administrator’s individual coverage and in cases where
such plans exiet, full premium for family plan coverage

during 1924-87 and 1987-328.

The Dental Plan and Prescriotion Plan shall have a cap
during the term of this contract. This cap shall be
based on the proportional amount of do!lar cap that has

been negotiated in the teacher contract of 1785-87.

The Board reserves the right to change i1nsurance

carriera, provided benefits are not diminished.




RTICLE UL = BMYSICAL EXAMINIATION

Each administrator shall be eniitied to obtain a complete

physical examination, at a cost not to exceed $200.00 per

person annually. The cost is to be borne by the Board.

Baid examination is to be performed by a physician of the
adninistrator’s choice, with the approval of the
Supsrintendent. The results of the physical shall be
discussed by the administrator with the Superintendent upon

rodunst.




eRTICLE WII = SICK LEGUE

A.

All administrators emploved shall be entitled to ten
and one—hal¥ (10 1/2) sicK dars each schocl year i+
emplor¥ed on a ten and cone-half month contract and
twelve (12) sick daye each year if emplored on a twelve
month contract. When an agministrator is working +for
lese than a +ull contractual year (10 12 or 12

months?), the ﬁumber of sick days will be prorated

accordingly.

Sick leave accumulated prior to formulation of this

contract shall remain in full force.

Unused sick leave shall be accumulatad from year to

ryear With no maximum 1imit.

Non—accumulative additional sick leave benefit may be
allowed to administrators upon approval by the Board in

each individual case.

10




ARTICLE UILL = TEMPORGRY LEGUES OF ABSENCE
A. As of the beﬁinning of school year, administrators

ghall be entitled to the folluwiﬁg temporary leaves of

absence as follows:

1. Death in the Immediate Eamily
Leave with pay following death in the immediate
family <(wife; husband, son, daughter, mother,
father, mother—in-law, father-in-law, sister, bro-
ther, grandparents} shall be fixed from the date
b¥ death unti} one day beyond the date of burial in-
clusive., If it is found necessary to exceed the time
allotted above, the Superintendent may grant additional
tjme, not to exceed two (2) days at full pay.

2. Death of Other Relatiues
In case of the death of any relative not listed in
BPart 1, above, the staff member shall be granted a
one (1) working day leave of absence, without loss
of pay, to attend tﬁo funerzl.

3. legal Peocess

" Time necessary +for éppearances in any iegal

proceeding connected with the administrator’s
employment or in any other lsgal procoudihg that
the administrator is required by law to attend,

4. Lither Laauss

For the contract year 1986-87, leave up to two (2)
. days with pay for personal emergencies (illness in
immediate family, religious holidays and other pepr-

‘acnal business) shall he granted by the 3uperint§n~

11



Tempocary Lesuss of dhsence

dent of Schools. For the contract year 1987-8B8, one
addi tional day with pay will be added — granting a

total of up to three <(3) personal days.

Up to twenty-onhe (21 calendar days necsssary for
persone called into involuntary temporary active
duty of any unit of the U.E. Reserves or the State
National Guard, provided such obligations cannot
be fuifilied on days when school is not in
sessgion, An administrater shall be paid his/
her regular pay in addition to any pay which ha-/she
received from the federal or state government.
Time may be granted For the purpose of visiting
other schools or attending meetings or conferences
of an educational nature and where such attendance
ghall be pertinent to areas of studyy time may be
granted for two (2> representatives of the

Association to attend conferences and conventions

of state and national affiliated organizations
each year. The time menticned in this paragraph (&)
shall be deemed professional time and shatl be sub-

Ject to approval by the Superintendent.



Tamporary Leavuss of dbsencs

7. Leavez of absence not covered by an¥ of the
preceding paragraphs, but which are sanctioned by
the Superintendent, shall be granted with the
stipulation that the adminigtr;tor shall forfeit

. 17200 of his her base salary.

8. Any administrator requesting Jeave wunder this
article shall be given the proper forms to fill

out,

B. Leave taken pursuant to Section A shall be allowed with

the fallowing stipulations;

1. It shall he in additiaon to any sick leave to which
the administrator is entitled.

2. No leave shall be permitted the day prior te, nor

the day +following, a school heliday or holiday
weekend, except at the discretion of the
Superintendent.

3. Except in cases of emergency, all requests Ffor

leave ¢ehall be in writing stating the reason for

the request. After approval by the
Superintendent, the request shall be Filed in his
office. In emergency cases, the leave form will

. be completed the day an individual returns to
work .

4, Leave under Article VIII ahall not be cumulative.

13



AETLICLE IX = SaBBalllal LE&JE
The Board of Education wil) deal with sabbatical leazves for
administrators on an individual basis as the need arisee and

to fit particular needs,

Applications shall be made in writing to the Superintendent

no later than January 15th, #or the subsequent year.

Each applicant shall be notified in writing by the

Superintendent no later than April ist of the decision
concerning hie/her application. The sabbatical leave shall

commence on the first day o+ the contract yeaf and shall

terminate on the last day of the contract wvear.
An  administrator shall enjoy al] rights and privileges

during his/her sabbatical! az i¥ he-she were in fu!l employ as

an adminiatrator.
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ARIICLE X = ALCUMULATED SICK LEAVE
A. Bualifications

1. The administrater must have been:

a. Actively emploved in the teaching profession
in a fully certified capacity at least
fifteen (15} wears prior to the effective
date of retirement.

b. nctiuelz employed in & Ffull-time, fully
certified capacity in the New MilTford Public
School system at least temn (10> of the
fifteen (13) years immediately prior to the
effective date of retirement.

2. The administrator muzt notify the Superintendent
of Schools, in writing, of his’/her intention to
retire. This notification must be received by the
Superintendent at least five (5) months prior to
the affective date of retirement.

3. Retirement before age Ffifty-five (55, and
retirement after age sixtyr—four (44) will nuot
quatify <for any benefit provided for in this
Article,

q, In the event of death of an administrator who has
cherwise fulfilled ths requirements of this Article,
the benefit noted in Section B shall be paid to the

administrator s designated beneficiary or estate.




LCalculation of Benefit

The amount of the sick leave benefi,t shall be determined
by the sick leave time balance at the effective date of
retirement, accumuiated since the beginning date of
employment, btut not earlier than September 1, 1934,
times +30.900 for the first 100 days of accumulated sick
leave. The accumulated sick leave in excees of the
first 100 days shall be multiplied by $40.00 per sick

leave day. The total sick leave benefit shall not

exceed $10,000.00.

Bayment af Bepefit

The Accumulated Sick Leave Compengation shall be parable
in a lump sum or in twelwve (12 equa) monthly payments
in the schoo)l year starting September lst +Following
retirement, at the option of the administrater, and
subject to any applicable federal or state law or

regulations.
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@RTICLE X! = MISCE! LaNEGUS PROVISIONG

A.

o.

The High School and Middle School Principals”’ contract
will be a twelve-month contract with four weeks vacation
(22 workKing days), to be taken as the need of the schoal
permi ts.

The High School Vice Principal s contract wili be a
twelve-month contract with four weeks vacation ¢ 22 work-

ing days), to be taken as the need of the schon! permits.

During the two years of this contract, the Elementary

Principals shall work the first five (5) working days in

July and the last seven (?) workKing daye in fugust.

The Board will pay the cost of membership for each

administrator in the County, State, and Mational
Principals” Association exclusive of NJE&, NEA and BCEA
dues.

All days that sgchool iz clogsed as per the student
calendar, adopted by the Hoard of Education, shall he
extended to members oFf this Association, The
Superintendent may require principals and vice~
principats to worK on theee recese days established by
the student czlendar.

During the 1(986-87 contract year, administrators shall

receive $100.00 as a mileage allowance for attending in-

district s«choo! meetings and other in-district functions

deemed appropriate by the Superintendent. The decision on

appropriateness wi | rest solely with the




Miacellangons Brouisinns

B,

Superintendent. This allowance will increase to %150.00
per administrator during the second year of this contract.
1987-88.

Privileges, such as dues deduction, annuity deductions
and the summer savings plan previously granted to
adninistrators will continue in effect the same as
prior to this sgreement.

With respect to matters not covered by agreement
between the Board of Education and the Association, the
Board of Education agrees that it will make no changes
in terms and conditions of employment without prior
consul tation with the Administrators”’ hssociation. The
decision of the Board will be final in any event and
not be subject to the grievance procedure as previously
stated.

All 12-month administrators earn vacation time at the rate

of two days per month up to a mak imum of 22 dayes in a fiscal
Year.

Vacation is to be taken in ths fiscal year following the fis-
cai year i1t is earned - as the needs of the school permits,
Unused vacation days will be reimbuyrsed by the Bocard annually
at the szalary received during the fiscal year the dars were
unused.

Vacation days shouid not accumulate from year to yvear. The

Superintendent may permit an accumulation of no more than

five days in a year. A request to accumulate days bevond

five is subject to Board approvatl.
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Miscellanesus Phhuisinns

In order to clear up all vacation days earned and aé:umulatod
prior to the 19846-87 contract, administrators will receive
payment for these days at the 1985-8¢ saiary rate, parable

#t the discretion of the Boird, but at an equal-éércentage
rate per administrator. However, upon an administrative

retirement, all prior accumultated vacation days will be paid

in full,

1%
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QBTICLE X11 = SEPaRGBLLITY

I+ any provision of this Agreement or any application of
this Agreement to any principal is held invalid by operation
of law or by a court or competent Jjurisdiction, such
pravisions shall be inoperative but all other provisions
shall not be a+fected thereby and ehall]l continue in +Ffull

force and effect,

20
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ARILILLE XIIJ] = DURATION
A The provisions of the agreement shall be effective as of
July 1, 1PB& and shall remain in full force and effect
untit June 30, 1988 subject to the right of the Board
and the Association to negotiate for a modification of
the agreement,

B. Attested to on this tenth dar of April, 1984.

Ibae Schoaol Distrirt of New Milford, Mew Jecesy

Artie Warmbrand
President of the Board of Education

By:

By

Secretary'nf the Board of Education

Ihe New Hilford administratoes gssociation

Bys
Rohert Seifert, Representative

R4 Q49

Thomas Hoban, Representative

T Ao 9. P e
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