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AGREEMENT

THIS COLLECTIVE BARGAINING AGREEMENT made the T2day of July
2017, between the GLOUCESTER COUNTY UTILITIES AUTROY (hereinafter
referred to as the “‘EMPLOYER,”) and the UNITED STEEPAPER, FORESTRY,
RUBBER, MANUFACTURING ENERGY, ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL UNION, AFL-CIO-CLC (hereinadtr referred to as the

“UNION”), on its own behalf and on behalf of its ¢al Union No. 4-380.

WITNESSETH:

WHEREAS, as a result of collective bargaining, areament intending to
promote and improve industrial and economic retetibetween the Parties, concerning
benefits, wages, hours of work, and working coodsgi of employment, now therefore be
it agreed as follows:

10|Page



ARTICLE 1
RECOGNITION OF THE UNION

1.1. The Employer recognizes the Union as the sole actligive collective
bargaining agency for all employees except supersjs office personnel, and
confidential employees.

1.2. Pursuant to a certification by the New Jersey Rubinployees Relations
Commission, dated December 4, 1974, as to restildsreferendum on November 26,
1974, under the provisions of the New Jersey Engl@mployee Relations Act of 1968,
the following Agreement is effective as to all eoydes in the bargaining unit covered
by this Agreement.

1.3. This Agreement shall be binding upon the successmisassignees of the
Parties and no provision, term, or obligation heshall be affected, modified, altered, or
changed in any respect by a change in the statiiseobwnership or management of
either party.

1.4. During the first 90 calendar days of employment employee is
considered a probationary employee and the Emplayay terminate his/her
employment within that time without challenge bther the employee or the Union and
without resort to the grievance procedure or anyeiothearing procedure. At its
discretion, the Employer may extend the probatipmseriod an additional 90 calendar
days, with the concurrence of the Union.
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ARTICLE 2
MANAGEMENT RIGHTS

2.1. The Employer retains, subject to, and only as nnedliby, provisions of
this Agreement, the exclusive right to manage tihérity and to make any decisions
affecting the Authority, whether or not specifigalinentioned herein. These rights
include, but are not limited to:

. Location of operations

. Types of equipment to be used

. Materials purchased or sold

. The type and/or nature of service or activity anlfaes to be provided or
delivered, added to, modified, or eliminated.

. The number of employees determined to be necessiaAuthority wide
staffing

. The number and type of sections, divisions, or depents needed by the
Authority

. The number of employees assigned to each divisiaepartment

. The number of employees assigned to any particulark or job
assignment

. To establish and or change job classifications. UAGwill meet with
Union representatives in case of elimination of groyclassification.

. To modify, change, or combine the job content of ja classification or
classifications

. To establish the qualifications for any job classifion

. To establish the means and methods of determihieagytialifications for
any job classification

. To determine when and where overtime shall be wbrke

. To establish and schedule working hours of emplsydacluding
establishing shifts

. To determine and establish the minimum reasonaldek vpace and
performance levels for any employee and any jossdiaation

. To determine the required safety devices and/oipetgnt required plant
wide or job specific

. To discipline, suspend, demote, and/or discharggifh cause

. To establish training programs, their contents,ation and means of
determining successful completion by employees

. To transfer, layoff and/or promote in accordancethwapplicable

provisions of this Agreement

2.2. The foregoing statement of rights of managementadride Employer are
not all inclusive, but indicate the type of mattensrights which belong to and are
inherent in management and shall not be construady way to exclude other Employer
functions not specifically enumerated.
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2.3. Except in the laboratory, which will continue tonfilion as in the past,
supervisors shall act in a supervisory capacitgepkthat they may work for the purpose
of instructing employees; to cover absent employe®d a qualified replacement is
obtained; to perform experimental work, testingd atarting up of new equipment; and
in cases of emergencies. Supervisors shall door& fer the purpose of replacing the
employees or depriving them of overtime. In thesecaf experimental work, the
Employer will notify the Union, through officialstvere available, as to the nature of the
experimental work prior to the start-up of the wothk the case of emergencies, any work
performed by the supervisor must be recorded inldigebook to the same extent as
recorded by bargaining unit personnel.

2.4. The Employer agrees that these rights will not $edun violation of this

Agreement or for the purpose of discriminating aghior coercing any employee
because of his/her lawful activities in or for theion.
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ARTICLE 3
CHECK OFF

3.1. In accordance with the provisions of the Law, amplyee may authorize,
in writing to the Employer, the deduction of Unialues from his/her pay. Upon
receiving said authorization, the Employer shalkenghe deduction from the first pay
period following the second Tuesday of the montt fmmward these funds to the Union
within ten days.

3.2.  The employee may withdraw the above authorizatpfiling a notice of
withdrawal with the Employer, which filing shall leéfective to halt the deduction within
30 days following said filing.

3.3. The authorization for deductions is as follows:
TO: Gloucester County Utilities Authority

VOLUNTARY CHECK OFF AUTHORIZATION ,
20

| certify that the United Steelworkers and its Uog&80 is my designated
collective bargaining representative. You are bgrauthorized and directed to
deduct from my earnings monthly, commencing wité tinst payroll period of
each calendar month, an amount equivalent to duek imitiation fees as
designated by and submitted to the Internationete®ary Tresurer.

This authorization and assignment is voluntarilydea consideration for
the cost of representation and collective bargairand is not contingent solely
upon my present or future membership in the Unidrhis authorization and
assignment shall remain in effect unless | fileti@ri notice of withdrawal with
the Employer and the Union which would become éffecwithin 30 days
following said filing. This check off procedureahbe subject to any limitation
required by law or regulation of any authorized ggonmental agency.

The Financial Secretary of Local 4-380, USW, ihauized to deposit this
authorization with any Employer under contract wiltis Local and is further
authorized to transfer this authorization to anlgeotEmployer under contract
with Local 4-380 in the event that | change empleypin

Date
(Employee’s signature)

Social Security Number
(Printed name)

3.4. The Union shall indemnify, defend, and save the Eygy harmless
against any and all claims, demands, or suitstleerdorms of liability that shall arise
out of or by reason of action taken by the Emplayereliance upon salary deduction
authorization cards or by the representation fé@nmation as furnished by the Union to
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the Employer, or in reliance upon the official fication on the letterhead of the Union
and signed by the President of the Union, advisirguch change in deduction.

3.5. The Employer agrees to an Agency Shop for its tfole permanent
employees who have completed their probationanpger

3.6. The Employer agrees to deduct the representatefrden the earnings of
those employees who elect not to become membetedinion and to transmit the fee
to the Union.

3.7. The deduction shall commence for each employee wleots not to
become a member of the Union during the month folig written notice from the
Union of the amount of the representation fee assest.

3.8. At the onset of each membership year, the Unioh natify the Employer in
writing of the amount of the regular membershipgjusitiation fees, and assessments charged by
the Union to its own members for that membershar.ye

3.9. The representation fee for services rendered byJtien shall be in an
amount equal to the regular membership dues, tioiafees, and assessments of the
Union, less the cost of benefits financed throulgh dues and available only to the
members of the Union, but in no event shall the éaeeed 85% of the regular
membership dues and assessments. The approgpaesentation fee must be certified
to the Board by the Union annually.

3.10. The sum representing the representation fee sbaltaflect the cost of
financial support of political causes of candidaescept to the extent that is necessary
for the Union to engage in lobbying activity desdnto foster its policy goals in
collective negotiations and contract administrateord to secure for the employees it
represents advantages in wages, hours, and otmelitioas of employment which
ordinarily cannot be secured through collectiveatiagjons with the Employer.

3.11. The Union shall establish and maintain a proceddrereby an employee
can challenge the assessment as computed by tloa.Umhis appeal procedure shall in
no way involve the Employer or require the Emplotgetake any action other than hold
the fee in escrow pending resolution of the appéwlcopy of the demand and return
system must be furnished to the Board prior to deguctions being made under this
paragraph and annually thereafter.
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ARTICLE 4
STRIKES AND LOCKOUTS

4.1. The Union agrees that for the duration of this Agnent there shall be no
strikes, work stoppages, slowdowns, or sick-outs assult of a labor dispute and the
Employer agrees that there shall be no lockoutghe event of a breach of this provision
by any member of the Union, the Union, throughrépresentatives, will immediately
take every reasonable active means to terminate isterference. It is further agreed
that any member of the Union who engages in arthefbove, having been notified to
the contrary, shall be subject to disciplinary @etup to and including discharge.

4.2. The parties recognize that, under New Jersey lawligpemployees have
no right to strike.

4.3 There shall be no layoffs during the legal lendtkhes contract dated June
16, 2017 — June 17, 2020.

4.4The Employer shall not be required to discuss gotiate or hear or rule on
any problem or grievance related to any strike threio work stoppage or
slowdown until such time as such prohibited actsdascontinued.
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ARTICLE 5
GRIEVANCE PROCEDURE

5.1 The term grievance as used in this articlel gm@lan a complaint by an
employee against the Employer alleging failure amply with the provisions of
this Agreement and/or concerning the meaning oliggipn of any terms of this
Agreement. The grievance shall proceed througih etep of the grievance
procedure, until resolved, as follows:

5.1a. NOTIFICATION TO MANAGEMENT - The employee,
within fifteen (15) working days of the first knosdge of the alleged
grievance, shall notify his/her supervisor by preseg the oral grievance.
Upon notification, Management shall implement tbBofving grievance
procedure steps.

5.1b. STEP 1. EMPLOYEE-SUPERVISOR RESOLUTION
PROCEDURE - Upon discussion, the employee, shop steward,tla@
supervisor shall make every reasonable effort tusadhe grievance
within five (5) working days of the notification bthe Union of the
grievance.

5.1c. STEP 2. EMPLOYEE-MANAGER OF OPERATIONS
RESOLUTION PROCEDURE - If the Step 1 answer does not resolve
the grievance, then, within five (5) working dayfstiee failure to resolve
the grievance, the Union shall present the griewamnt writing, to the
Manager of Operations. Upon receipt of the writigmevance, the
Manager of Operations shall have five (5) workireysl to schedule a
meeting with the employee, immediate supervisod, e shop steward.
Within ten (10) working days of the meeting, theridger of Operations
will render a written decision to the Union.

5.1d. STEP 3. UNION-EXECUTIVE DIRECTOR

RESOLUTION PROCEDURE - If the written decision in Step 2 above
is not acceptable, or if the decision is not timisisued, then, within five
(5) working days of this failure to resolve theayance, the Union may
present the written grievance to the Executive @me Upon receipt of
the grievance, the Executive Director will schedaleneeting, schedules
permitting, within ten (10) working days by coniagt the International
Representative and they together will schedulentbeting at a mutually
agreeable date and time, between the employeeastewehief steward,
local Union president and/or the International Repntative. The
Executive Director will, within ten (10) working gs of the conclusion of
the scheduled meeting, render a written decisidhd@rievance.

5.1le. STEP 4. UNION-BOARD OF COMMISSIONERS
RESOLUTION PROCEDURE - If the written decision of Step 3 is not
timely received or not agreeable to the Union, ttenUnion may proceed
to a hearing before the Board of Commissioners ddystting within
thirty (30) working days thereafter, a written metiof request for a
hearing of the grievance to the Secretary of thar8@f Commissioners.
A hearing, schedules permitting, shall be schedutede held within

17|Page



fourteen (14) working days of receipt of the wntteequest. Within ten
(10) working days of the date of the hearing, tlrafd of Commissioners
shall provide a written reply to the grievance.

5.1f. ARBITRATION RESOLUTION PROCEDURE - Any
grievance not amicably resolved by Step 3 or 4 abuay be referred to
arbitration by either party as a method of grievaresolution as follows:

5.1f.1. If, as a result of Step 3, written notifica
shall be given to the other party of the desirartotrate the
unresolved grievance within thirty (30) working dayf the
conclusion of Step 3 of the Grievance Procedure.

5.1f.2. If, as a result of Step 4, written notifica
shall be given to the other party of the desirartotrate the
unresolved grievance within thirty (30) working dayf the
conclusion of Step 4 of the Grievance Procedure.

5.1f.3. In the event the matter is taken to
arbitration; it shall be referred to the Americarbiration
Association for the selection of an impartial aidtior and
thereafter shall proceed in accordance with thesrof the
American Arbitration Association.

5.If.4. Each party shall bear its own expenses for
the presentation of its case, including costs of an
witnesses. The arbitrator's fee shall be borneakyiy
the parties.

5.2The time limits referred to within this Article maye extended by mutual
consent of the appropriate Union and Managementeseptatives. The
reference to working days in this Article shall médonday through Friday
and shall not include Saturdays, Sundays, or Hgdida

5.3In the case that the subject matter of a grievasceither discharge or
suspension of an employee, the grievance may biatéd in writing to the
Executive Director.

5.4Either the Union Grievance/Negotiation Committee the Authority’s
Management Committee may request that a meetingdbheduled at a
mutually convenient day and time to consider matteith respect to safety,
health, working conditions, and improvement of hamnous labor-
management relations. The party requesting sucétimge shall submit a
written agenda at the time of the request. Therogarty, within three (3)
days of the original request, may submit an agefdssues for consideration.
Within five (5) days of submission of the requegtiparty’s agenda, the
parties will schedule a meeting at a mutually conemet day and time.

18 |Page



5.5The appropriate shop steward, as well as the Gtefvard, shall have the
right to be present at all steps of the Grievanwedture. In the event that
his/her presence thereat is during his/her schddwerking hours, the
steward shall suffer no loss of pay.

5.6  Any duly accredited Union official may visitetplant after requesting
permission from the Employer and such permissiat siot be unreasonably withheld.
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ARTICLE 6
HOURS OF WORK

6.1For payroll purposes, the work week for all GloueesCounty Utilities

Authority employees shall be from Monday 12:01 atm. midnight the
following Sunday.

6.1a All GCUA employees will be on a Bi-weekly psghedule.

6.2The work day for the Gloucester County UtilitiestAority employees shall

be the twenty-four (24) hour period beginning a time the employee is
scheduled to report for work.

6.3 The normal work week shall consist of five (5) &i¢B) hour days within the
period from 12:01 a.m. Monday through Sunday milhithe specific shifts
to be scheduled as needed by the Employer. Fdmoows shift coverage

scheduling order shall be to progress with the toloek as per operator’s
schedule.

6.4 The posted work schedule shall be at least a ok wehedule kept current
by posting the schedule for each subsequent welelasttby 4:00 p.m. on the
first business day of the preceding week.

6.5When an employee is scheduled to work hours otler those shown on the
posted work schedule, a revised work scheduleHosd employees affected
will be posted indicating the hours to be workesh employee assigned to a
revised work schedule will be paid four (4) houdsliional at straight time
plus applicable shift differential for the firstifhworked on such revised
work schedule unless at least forty-eight (48) Bouaptice has been given.
The four (4) hours shall not be counted in compgutmertime.

6.5b It is the policy of the Authorityt to require employees to work in excess
of twelve (12) consecutive hours, however thatqythay be waived in either of the
below listed situations.

6.5b1. Inthe event that the GCUA and the locaB8-mutually agree to an
alternate shift schedule that includes twelve (id)r shifts which would provide for
occasional OT of twelve (12) hours.

6.5b2. Recognizing that the Authoriista statutory responsibility to operate
certain equipment or processes on a twenty-four l{gdr and three hundred and sixty
five (365) day basis, in the event there is no cage available by the call in of other
qualified employees, the least senior qualified lyge on duty may be required to work
in excess of twelve (12) hours as well as the sdieglof Shift Breakers and Temporary
Transfers and or in the eventehergency operation needs.

6.6 An employee shall notify the Employer if he/sheuigble to report to work

for his/her scheduled shift unless circumstancesent him/her from calling,
according to the following schedule:
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6.6a. First (1st) Shift - 5:00 AM to 1:00 PM

or 6:00 AM to 2:00 PM
or 7:00 AM to 3:00 PM
or 8:00 AM to 4:00 PM

One (1) hour notification

6.6b. Second (2nd) Shift- 2:00 PM to 10:00 PM
or 3:00 PM to 11:00 PM
or 4:00 PM to 12:00 PM
Two (2) hour notification

6.6¢c. Third (3rd) Shift - 10:00 PM to 6:00 AM
or 11:00 PM to 7:00 AM
or 12:00 PM to 8:00 AM

6.6d Two (2) hour notification - It is the employ®eequirement to
arrive to work on time. The employee will have ogwo (2) hours
after the start of their shift to either appeamark or to notify the
Employer.

6.7 Shift trades will be allowed under the followingnttitions:

6.7a. Prior approval by immediate supervisor;

6.7b. The trade does not result in added cost éoEimployer,
such as when overtime would result;

6.7c. The employee involved is qualified to work fab.
6.7d. Approval of shift trades shall not be unreaddy withheld.

6.8 Should the Authority determine it needs maintenapeesonnel, laboratory
personnel, or laborers for work on a shift othamtlirst shift, the Authority
shall:

6.8a. Post the position by job classification andldjcations
with identified hours of work.

6.8b. If more than one (1) bid is received, the tm®&snior,
qualified employee shall be awarded the shift assagnt.

Should no employees bid, going from most senioisqerto the least senior
person, on the shift availability, the Authorityaihdevelop a weekly rotating schedule
encompassing all employees qualified to performjtie The least senior employee
shall be the first employee assigned to the shift the weekly rotation will continue
based on seniority, least senior to most senior.
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ARTICLE 7
SHIFT DIFFERENTIAL

7.1 During the term of this agreement, shift défeial shall be paid in
accordance with the following schedule:

2d Shift $1.40/hour
3'd Shift $1.65/hour

For the purposes of this agreement, shifts shatliéstified as follows:

First (1st) Shift - 5:00 AM to 1:00 PM
or 6:00 AM to 2:00 PM
or 7:00 AM to 3:00 PM
or 8:00 AM to 4:00 PM

Second (2nd) Shift- 2:00 PM to 10:00 PM
or 3:00 PMto 11:00 PM
or 4:00 PM to 12:00 PM

Third (3rd) Shift - 10:00 PM to 6:00 AM
or 11:00 PM to 7:00 AM
or 12:00 PM to 8:00 AM

An employee shall be paid the prevailing wage Ifer particular shift worked for
all hours worked within that shift, except as note&ection 7.2.

7.2 When operating conditions permit, and managémuet the employee agree,
a change of working hours outside of the identifgdft, requested by the
employee, for the employee’s benefit, may be estadd. If this change in
working hours would place the employee in a higbevailing wage rate, the
employee will not be eligible for the higher prdireg wage rate.
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ARTICLE 8
MEAL ALLOWANCE

8.1Upon completion of the tenth consecutive hour ofkna any given day, an
employee shall be entitled to a one half hour rbeadk, without pay. He/she
shall also be entitled to a meal allowance of $7@B payment thereafter
being made by the employee submitting a petty casitcher. He/she shall
also be entitled to a meal allowance if he/sheeguired to return to work
within two (2) hours after having worked a full btd8) hour shift.
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ARTICLE 9
CALL-IN PAY

9.1When an employee is required to return to the glamtork outside of his/her
regularly scheduled work hours, it shall be congdea call-in.

9.2The minimum pay for any employee reporting to d-icekhall be four (4)
hours at the appropriate rate. For the purpossoofputing overtime hours,
the entire four (4) hours shall be consideredras tivorked.
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ARTICLE 10
REPORTING PAY

10.1 When an employee is scheduled to report for work aomegularly
scheduled work day and there is no work availadéshe shall receive four
(4) hours straight time pay unless the Employer gi@eén him/her at least
two (2) hours prior notice not to report.

10.2 An employee who commences work on a regularly sdeedwork day
shall be guaranteed eight (8) hours pay at hisgtraight time basic hourly
rate unless the employee leaves by his/her owrcehoi

10.3 For the purpose of computing overtime hours, ofilg time actually
worked shall be counted.
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ARTICLE 11
STANDBY PAY

11.1 When an employee is scheduled for standby emergevark, that

employee is expected to be available for work ablé@ & be reached by
telephone, either at his/her home, or at a telephmmber which has been
given to the supervisor on duty. The employeegassi to be on standby
should be no more than one (1) hour driving distafrom work unless

he/she receives supervisory approval.

11.2 Standby period is defined as the time from whereaployee’s regular

shift ends to when his/her next regular shift begin

11.3 The Employer may issue, on a periodic basis, adbtanschedule

assigning all GCUA personnel to standby status. nddement will try to
ensure that standby is not given to an employeé ®@ibr more days off
during the stand by time management requests. abpeal needs will
dictate management’s decision.

11.4 Payment for a scheduled standby is four (4) houesght time pay at the

regular rate. The four (4) hours will not be colesed time worked when
computing overtime. If an employee cannot be redcturing the time
he/she is scheduled to be on standby, he/she utlreteive payment and
may be subject to disciplinary action, dependingruphe circumstances
surrounding his/her unavailability.

11.5 No employee may trade days without prior approvamf his/her
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ARTICLE 12
TEMPORARY TRANSFERS

12.1 A temporary transfer is defined as a transfer oémployee from his/her
job classification to another job classificationaday-to-day basis as a result
of the absence of another employee, transfer ofthanoemployee, or
operational requirement. Any qualified union enygle may be used for up
to ¥2 hour per shift to push sludge without the nedall in an equipment
operator.

12.2 The Employer shall develop and update a list oéalployees qualified to
work in one or more job classifications. This Igtall contain the date of
employee hire, permanent job classification, arfteioposition(s) for which
qualified. This list will provide guidance in offag employees temporary
transfer assignments.

12.3 In the event that an employee is temporarily tramefl to a different job
classification, he/she shall be paid at the jole @t his/her regular straight
time hourly rate, whichever is higher, for all tiraetually worked on the
temporary assignment.

12.4 If the assignment is for four (4) hours or mores @mployee shall receive
the higher rate for all hours for his/hers eighth{8ur shift.

12.5 If, after thirty (30) consecutive working days, thecancy still exists, then
another employee will be transferred to fill thatre position provided that
the employee possesses the qualifications to pertioe job.

12.6 In the case where the temporary transfer involv@&otogical Operator,
Sludge Processing Operator, or Incinerator Operadar employee fully
trained and qualified as a Shift Breaker (Exhibjtskall be assigned as the
temporary transfer.

12.7 In the case where two (2) or more employees arly twhined and
gualified as a Shift Breaker or a transfer, the hbdaty shall assign by
seniority preference in accordance with Article 38¢tion 23.2.12.7a.In  the
case where an employee is in the bidded positie3tsft Breaker and is out
due to illness, or injury, then the employee whdeisporarily transferred
into the position of Shift Breaker will be considdrthe interim Shift Breaker
for the purpose of scheduling and for overtime.

12.8 If, due to the demonstrable, non-routine operationaeds of the
Authority, the most senior employee is not assigoethe temporary transfer,
he/she shall be paid the higher of his/her norratd of pay or that of the
temporary transfer job classification during theperary transfer period.

12.9 If an employee is temporarily transferred into b massification with a
higher hourly rate, and works at least 32 regutam{overtime) hours in a
work week in that job classification, any additibhaurs thereafter actually
worked during that workweek shall not be compernbkatean hourly rate
lower than the rate for that job classificationcept any overtime worked
shall be paid at the classification worked at dyitime overtime period.

27|Page



ARTICLE 13
TRAINING

13.1 In the event that the Employer determines it isessary to train
employees for the purpose of working as temponanystfers, a notice will be
posted on the bulletin board for seven (7) calenidas, in accordance with
Article 24, Vacancies and Job Bidding.

13.2 All existing Laborers or Utility Workers who havetbeen trained and/or
certified as qualified for any other job classifica who desire to enter a
training program for Biological Operator, Sludgeo&®essing Operator, or
Incinerator Operator provided by the Authority Wik required to achieve a
minimum score of 70% on the Authority’s Basic Skillest (BST), provided
they meet the minimum qualifications for these poss.

13.3 All current employees not covered by Section 18a&lsot be required to
take the BST and will be eligible to enter the Aarity-provided training
program, provided they meet the minimum qualificas for the job title
training program.

13.4 Seniority will prevail in selecting the number ahployees qualified to
enter the training program.

13.5 The training program consists of fifteen (15) warkidays and may not
interfere with operational needs. It should be cletegl in 30 working days.
The trainee can request to be allowed to takedsieany time after a ten day
training period if the employee and management allytagree. At the end
of the training period the employee(s), where dpettaining has been given,
will be required to achieve a minimum score of 70&¢he skills test specific
to the job classification for which the employees Heained. Should the
employee fail to achieve the minimum score reqyited employee will be
provided an additional fifteen (15) days of tramithen be administered the
same job specific test. Failure to achieve theimmim score will deem the
employee not minimally qualified for the job cldgsation. The employee
shall not be eligible to bid on entry into a traigiprogram for the same job
classification for a period of 12 months. The el to be minimally
gualified for one specific job classification witlot prevent the employee
from bidding for training for another job classdtgn.

13.6 Employees shall have up to 2 1/2 hours to completelob Specific Test
(JST). The test shall be administered during tlvst Fshift and in an
environment conducive to test taking.

13.7 The employee shall have the right to review the a8d the employee’s
answers, as well as the correct answers, with @ Sheward present, and be
given the test results, whether passed or failedhiw one week of
completing the exam. The Union shall have the trigh question and
challenge any specific question(s) on the JST wiscimappropriate or not
job specific.
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13.8 Section 13.5 shall not be construed to apply timitrg and testing on new
equipment. Where training for new equipment isvfgted by the vendor, the
length of training shall be as specified by thedan If training is provided
by the Authority, it shall be one (1) day in lengthas appropriate.

Upon completion of training, employees will be &sstfor overall proficiency
(70%) on the piece of equipment. In cases of failtp meet proficiency standards
(70%), the employee will be given an additional (&@) days to train and an opportunity
to re-test. Should an employee not meet the stdn(@&%) after retraining, the
employee shall be given the opportunity to fielst e demonstrate overall proficiency.
The field test will be administered five (5) worgidays after the second proficiency test.
Employees who fail the field test shall have thghtito bump employees with less
seniority in other departments or sections in ataoce with Article 23.

13.9 The employee shall agree in writing that he/shé wiirk as a temporary
transfer in the job for which he/she has traindd. those instances where
circumstances (including, but not limited to metliceasons and family
obligations) prevent the employee from working aeraporary transfer; the
employee shall notify the Authority in writing.

13.10 Internal or external departmental training prograheg would qualify an
existing permanent employee for an economic or ptamal opportunity
shall be offered first to the most senior emploggef that department.
Temporary transfers or probationary employees stwlbe eligible for these
training programs.

13.11 During an employee training and evaluation pertbd,employee shall be
paid a premium of $1.00 per hour, provided the jmemdoes not exceed the
rate of pay for the job classification for whictetamployee is being trained.

13.12 A Training Advisory Committee (TAC) will be estaslied in the
following manner:

The Training Advisory Committee will be a committeé six (6) members
comprising the Manager of Operations, who will e tCommittee Chairperson,
Assistant Manager of Operations, a Supervisor thyrenvolved with the training, the
Chief Steward, a Craftsman or employee who culydmtlds that job title, and another
employee selected by the Union who has already Eetpa training program.

The TAC will meet quarterly to evaluate the tramprogram’s effectiveness.

Halfway through the training period the TAC will gteto review each trainee’s
progress.

If a training problem has occurred, the Chairpensdhinform the TAC about the
problem and request their input and assistance.

The TAC Chairperson will coordinate, schedule, tauilitate all TAC meetings,
and keep the TAC informed of all activities surrding program updating and changes.

It is recognized that discipline is managementspamsibility, not the TAC's.

29|Page



ARTICLE 14
LEAVES OF ABSENCE

14.1 Time off as provided in this Article shall bensidered as time worked in
determining overtime pay, except that FMLA time affer an employee has exhausted
his or her accrued paid sick leave is not countech@urs worked for purposes of
computing overtime.

Bereavement Leave An employee shall be granted paid bereavemenelas
follows:

RELATIVE AMOUNT OF LEAVE
Brother, sister, grandparent,
grandchild, spouse’s grandparents,
brother-in-law, sister-in-law, son- Three (3) days
in-law, daughter-in-law
step-brother, step-sister

Spouse, child, mother, father,
mother-in-law, father-in-law, step- Five (5) days
mother, step-father
One (1) Day —
Aunt or Uncle 4 occurrences during the
length of this current
contract.

The leave of absence shall begin the day follovdegth and is contingent upon
attendance at the funeral. If the distance inwblugakes it impractical to attend the
funeral, the benefit shall be reduced to the tiimé blwhich the circumstances require.

14.2 Military Leave : A military leave of absence will be granted toptoyees
who are absent from work because of service inXl& uniformed services
in accordance with the Uniformed Services Employnze Reemployment
Rights Act (USERRA) as well as applicable State.lasdvance notice of
military service is required, unless military nesigsprevents such notice or
it is otherwise impossible or unreasonable. Nosheuld be given to the
Executive Director as soon as practicable.

As required under New Jersey statute, N.J.S.A.38;2employees in the U.S.
Armed Forces reserves, or the National Guard ofade Sother than New Jersey, will
receive full pay while engaged in any period ofefied active duty (including training
time) for up to thirty (30) days per calendar yEartraining assignments (without regard
to the amount of military pay received by the empl) Such leave of absence shall be
in addition to the regular vacation or other acdrdeave allowed such officer or
employee. Note that any leave of absence for duthin excess of 30 work days shall
be without pay but without loss of time.

With respect to employees who are members of Neseyea\ational Guard, as
required under New Jersey statute, N.J.S.A. 38A:gudéh employees will receive full
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pay while engaged in any period of state or Fedmtive duty (including training time)
(without regard to the amount of military pay re@sl by the employee), provided that
paid leaves of absence for Federal active dutyctveaduty for training do not exceed
ninety (90) work days in the aggregate in any aaleraar year for training assignments
Such leave of absence shall be in addition to e¢lgellar vacation or other accrued leave
allowed such officer or employee. Note that anyéeaf absence for such duty in excess
of 90 work days shall be without pay but withowgdmf time.

Continuation of health insurance benefits is awddlaas required by USERRA
based on the length of the leave and subject ttethes, conditions and limitations of the
applicable plans for which the employee is otheevaBgible. Continuation of coverage
may also be available under COBRA.

Benefit accruals, such as vacation, sick leavehaiday benefits, will be
suspended during military leaves in excess of 2kwesnd will resume upon the
employee's return to active employment.

Employees on military leave for up to 30 days @&guired to return to work for
the first regularly scheduled shift after the efdervice, allowing reasonable travel time.
Employees on longer military leave must apply femstatement in accordance with
USERRA and all applicable state laws.

Employees returning from military leave will be usted to work in accordance
with USERRA and/or applicable State law, whichepsovides a greater benefit. They
will be treated as though they were continuouslyleyed for purposes of determining
benefits based on length of service.

14.3 Jury Duty: Management recognizes that employees have a diy to
serve as jurors when called. To this end, emplowed receive their regular straight
time rate of pay when serving on a jury on schetiwerk days.

In order to receive full pay during jury servicengoyees will be required to
present the certification of service provided bg tBourt to the Personnel Clerk or the
office staff designated to do this job on any sfieclay by noon on Monday following
each week of service. If this is not possible beeaof the juror's schedule, notification
to the Personnel Clerk by telephone will sufficdiluthe physical certification can be
produced.

Employees will also be required to turn over to theployer any payment
received from the Court for jury duty service. |&e@ to turn over jury duty pay will
result in withholding of the Employee’s pay for treal week of jury duty service.

During the course of jury duty service, employees i@quired to notify their
supervisor in advance and report to work on anyttlay do not have to report for jury
duty. Employees must also report to work any dayvbich they are released from jury
duty prior to noon.

Time served on jury duty shall be considered tinoeked for the computation of
overtime.
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14.4 Personal Leave A leave of absence for personal reasons may ety
to an employee upon application to the Executivee®or. The Executive
Director will provide appropriate forms for leavé absence requests. The
nature of the leave requested must be made knotie tOperations Manager
and Executive Director. Personal leaves will bantgd based on the
operational requirements of the plant. Any empboyeho takes an
unauthorized leave of absence will be subject sziplinary action which
could lead to discharge.

14.5 Family and Medical Leave

FMLA/NJFLA- All leave granted under the terms ofetltontract (paid and
unpaid) leave will comply with and be subject te tholicies of the Gloucester
County Utilities Authority and all applicable lawgherever such provisions are
applicable.
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Articulate 15
HOLIDAYS

15.1 HOLIDAYS: The following days will be recognized as holidays:
New Year's Day, Martin Luther King's Birthday, Préents’ Day, Good Friday
(except for employees who are scheduled to workaster Sunday who will be
paid holiday pay for Easter Sunday instead of G&dday), Columbus Day,
Memorial Day, July 4th, Labor Day, Veterans Day,n€&ml Election Day
(November), Thanksgiving Day, Christmas Eve, Chrést Day.

15.2 For the purposes of this article, the dayHbé&day is observed will
be the day for which Holiday pay is made to all &ygpes.

Holidays falling on a Saturday will be observed the preceding Friday and
holidays falling on a Sunday will be observed oa thllowing Monday; provided that
when December 24 and/or December 25 fall on Sayuadd/or Sunday, the Employer
and the Union shall mutually agree as to the dayf(spservation.

15.3 Any employee not required to work on a Holidalyy be granted the
day off with pay at his/her regular straight timster These hours will be
considered as hours worked for the computatiorveftone.

15.4 Any employee required to work on a Holidayl \wé paid at two-and-
one-half times the appropriate hourly rate for tatie worked, except that an
employee who works less than eight hours on a ylidill be paid eight hours
holiday pay, plus time-and-one-half pay for thosers actually worked.

15.5 Should any of the above Holidays be observigdirwthe vacation
period of an employee covered by this Agreemerighegewill be granted an extra
day immediately before or after the vacation.

15.6 An employee who is scheduled to work, butsftl report to work,
on the last scheduled work day before the Holidlag,Holiday itself or the next
scheduled work day after the Holiday shall not rexéioliday pay unless he/she
offers medical documentation or offers the Emplogmracceptable explanation
for the absence within 48 hours of their returmvtwk. A shift worker can wait to
hand in their doctor’s note until they can handintto the next available
supervisor on duty due to privacy concerns.

15.7 Personal DaysThe Employee’s Birthday and the anniversary date
of the Employee’s hire date are two (2) of threpf@rsonal days the employee
will use during the calendar year. Personal dag<alculated for overtime.

15.7a. Employees may take one (1) Personal Dagglaach year of the
agreement at their discretion. Employees workindirsh shift must notify the shift
supervisor one (1) hour prior to the start of ttseineduled shift. Employees working
on second and third shifts must notify the shifbeswisor two (2) hours prior to the
start of their scheduled shifts.
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ARTICLE 16
VACATIONS

16.1 Vacations are awarded on the basis of active cootis
service from the employee’s date of hire, as folow

Vacation time is to be used for calculation of dvee.

LENGTH OF SERVICE AMOUNT OF VACATION
At least one (1) but less than
five (5) years Two (2) weeks
At least five (5) but less than ten
(10) years Three (3) weeks
At least ten (10) but less than
fifteen (15) years Four (4) weeks
At least fifteen (15) years Five (5) weeks
* At least twenty (20) years of Five (5) weeks

GCUA employment for those
hired after June 2014

16.2  The scheduling of vacations shall be subject taaphroval
of the Employer and shall be scheduled in a manaesistent
with the operating needs of the Employer. As &reasonably
possible, vacations shall be granted in accordaitteseniority.

16.3 During any given calendar year an Employee shall be
entitled to the amount of vacation time as defimedrticle 16,
Section 1. Should an Employee’s anniversary of leympent
occur during any calendar year that would enthle Employee
to additional vacation, the newly earned vacatiamnot be
taken prior to the Employee’s anniversary date.ough the
Employee’s anniversary date occur at a point in dakendar
year that precludes the taking of vacation in ttedéndar year,
the Employer and Employee will mutually agree oschedule
for taking the vacation.

16.4  Vacations must be completed by the end of the dalen
year in which the vacation is due unless mutualyyead
otherwise.

16.5  Vacation pay shall be calculated at the employesgsilar
straight time hourly rate of pay times forty (4@uhns per week
for each week of vacation.



35|Page

16.8

16.6 If prior to an employee commencing any week ofHas/

vacation, he/she becomes incapacitated due to esskror
accident, he/she shall notify the Employer of theapacity as
soon as possible. When such incapacity due tonessk or
accident has been substantiated and, if the emplsyentitled
to benefits under the Employer’s Plan for Sickreasd Accident
Disability Benefits, he/she shall be placed on sielave
immediately and entitled to all benefits that woukularly
apply. The vacation shall then be rescheduledaftater time.
An employee may elect to take his/her vacation rtbstanding
this paragraph.

16.7  An employee may take ten (10) of his/her vacatiaypsdas

single days or combinations thereof provided adegoatice is
given and the scheduling can be done without iater§ with
plant operations. An employee with fifteen (15)noore years
of continuous service may take three (3) weeks isthér
vacation in the same manner. The Employer may giaat
vacation time off in increments of (10) ten onefl{af2) days
provided adequate notice is given and the schegiudan be
done without interfering with plant operations.

discharge for just cause or if the employee quitbaut two (2)
weeks’ notice, an employee with six (6) months ontmuous
service since his/her last employment anniversate dhall
receive pay for any vacation period which has aatrand not
been taken up to the last day of employment. lerdening
proportionate vacation or vacation pay, an emplosieall be
deemed to have earned one twelfth (1/12) of hisArerual
vacation for each full month of active service aftes/her last
employment anniversary date.

On termination of employment for any reason except



36|Page

ARTICLE 17
RETIREMENT BONUS

17.1 Eligibility for Retirement Payment. Upon retiring on a
service pension, an employee shall be eligible &dbonus
payment based on the number of unused sick dayaimam
to the employee’s credit deng as it falls under State and

Federal laws.

17.2 Calculation of Payment Upon retiring on pension, an
employee shall be eligible for a one-time paymegdedl on
the number of unused sick days remaining to theleyap’s
credit. The payment to retirees will be calculatsdollows:

(@) The number of unused sick hours will be dididehalf;

(b) The result in (a) will be multiplied by thelua of the hourly pay rate
for the employee at retirement;

(c) The resulting figure will constitute the paymheexcept that in no case
shall the payment exceed what is New Jersey State L



ARTICLE 18
LUNCH PERIODS

18.1 Each employee shall be entitled to a one half (h@)r
lunch period after the first four (4) hours of wpik lieu of
two (2) fifteen (15) minute break periods, subj¢ct the
Employer’s requirements or emergencies.

Every effort will be made to avoid having an em@eywork through his/her
lunch period. However, if an employee works thiodgs/her lunch period with the
permission of his/her supervisor, he/she may leawoek with his/her supervisor's
permission for a time period equal to his/her lumpehiod. If the employee is not

permitted to leave, the time equal to his/her lupehiod will be credited towards the
computation of overtime.

18.2 Any employee working more than ten (10) consecutive
hours shall be entitled to a thirty (30) minutet#esch period.
If the employee works straight through, he/she |steadeive

time and one half (1 1/2) compensation for thist-heisch
period.

18.3 Employees shall have the right to five (5) minutk=san-up
time prior to their scheduled lunch period andegft (15)
minutes clean-up time prior to the end of theiresttiied shift.

18.4 Employees remaining on the treatment plant premises
who are assigned to work at locations remote frdra t
treatment plant premises shall not be requireddokcout at
the beginning of their lunch period or clock intae end of
their lunch period. Employees leaving the treatmgant
premises during their lunch period shall be reglui@ clock
out at the beginning of their lunch period and klat at the
end of their scheduled lunch period or when théyrreto the
treatment plant premises, such as the case may be.

37|Page



ARTICLE 19
SAFETY

19.1 Management shall continue to develop, instituted an
maintain programs for safeguarding the health afetys of its
employees, and all employees are expected to caiepier the
implementation thereof. Management recognizes its
obligation to prevent, correct, and eliminate alhaalthy and
unsafe working conditions and practices. The USW
recognizes its obligation to participate fully implementing
these programs.

19.2 Management shall continue to maintain a Health Saiety
Committee consisting of designated representativés
Management and the local Union. The Committeel $tuddl
meetings as often as necessary, as but not lesotite each
month, at a regularly scheduled time and placethempurpose
of jointly inspecting, investigating, and reviewihgalth and
safety conditions and practices. All matters cdexed and
handled by the Committee shall be reduced to vgitisnd
joint minutes of all meetings of the Committee &ih@ made
and maintained. Time spent in connection with woek of
the Committee by Union representatives shall besidened
and compensated as their regularly assigned wbhle. Health
and Safety Committee shall have the right to ingagt
accidents.

19.3 The Company agrees to provide and maintain adequate
health and safety facilities, personal protectivevices,
clothing, and equipment at Company expense. Thapaay
will also provide in-plant apparatus for detectirand
recording potential and actual safety and healtld an
environmental hazards, and the Company furtheresgte
provide a continuous training program to ensurallatimes
that all employees are adequately trained in migiimig,
handling, and using such facilities and apparatus.

19.4 No employee shall be required to perform work that
endangers his/her or any other employee’s healtbhgsical
safety; or work under conditions which are in vima of
Company health and safety rules, or any local, eStatr
Federal health or safety laws. An employee’s @fus
perform such work shall not warrant or justify gongsent or
future disciplinary action.

19.5 No employee shall lose pay, benefits, or any otlgts
provided for under the collective bargaining agreemfor
fulfilling any obligation consistent with this Adie and/or for
carrying out any function under the Occupationade&aand
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Health Act of 1970 or any other Federal, Statemonicipal
regulatory function on health and safety.

19.6 All employees agree that they will utilize safetyugoment
when designated as necessary in work areas anabidle by
the rules and regulations of the Safety Manuallations of
which shall be grounds for reasonable disciplirestjon. The
Drug and Alcohol Policy agreed to by the Authordtnd the
Union is hereby incorporated by reference.

19.7 Any dispute arising out of interpretation of thigtiale
shall be subject to grievance and arbitration pitaces.

19.8 OSHA Language- Pursuant to N.J.S.A. 34:13A-5.3,
proposed new rules or modifications of existing rules
governing Union employee working conditions shall be
negotiated with the Union before they are established. Any
rules enacted in compliance with OSHA, or any other laws,
rules, or regulations, shall be exempted from this negotiation
requirement, as shall any rules enacted pursuant to
managerial prerogative.
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ARTICLE 20
PRIVILEGES OF AGENTS OF THE UNION

20.1 The Employer will not discriminate against any odii,
representative or steward of the Union becauseoofpy
reason of any lawful orderly action taken by hinn/be them
in good faith, under or pursuant to the provisimfsthis
Agreement and the Employer agrees not to discrimina
against or coerce any member of the bargaining hetause
of his/her Union affiliation.

20.2 The Employer agrees to grant leaves of absencéputit
pay, to attend to Union business when requestatéignion.
No more than two employees, not from the same tiepat
unless by mutual consent, shall be absent at aeytiome.
Such leaves of absence shall not exceed a tofadeof5) days
per year and not more than three (3) consecutiys daany
one time. In addition, the Employer shall granteave of
absence, without pay, to one (1) employee per j@athe
purpose of attending the Union’s National Convemtio

20.3 If, in the opinion of the Union, it is necessaryestablish
facts where the Employer and the Union are in desagent
concerning an employee’s grievance, the employee’s
Personnel Record file shall be made available rigpéction
by such employee or accredited Union Representapoa at
least twenty-four (24) hours’ prior written notid® the
Executive Director. This prior notice period isedeed to refer
to notice given during the period Monday througlu&y.

20.4 Bulletin Board Privileges. The Employer shall supply a
Bulletin Board in the lunchroom for the Union tospahe
following announcements: notice of Union recreaborsocial
affairs; notice of Union elections and results;icetof Union
appointments; notice of Union Meetings; union masuif
Joint Conference.

20.4a. all notices are to be signed by the Union
President, Secretary or duly authorized represeataaind
there shall be no posting of any notices other ttian
above, except after such notice has been approved i
writing by the Employer and the Union.

20.4b. The material posted by the Union shall be of
noncontroversial nature.

20.4c. The Union shall not post any material on the
Employer Bulletin Board.



20.5 The officers and Grievance Committee of the Locaiod
shall have access to the plant during any reasertahirs that
the plant is operating in order to handle grievammeessential
Union contract related business. The International
Representative of the Union shall have access doptant,
upon request and making his/her presence known to a
Management representative on entering the plaot. aécess
to the working areas of the plant, the Employeemness the
right to have the Executive Director or a GCUA desie
accompany the representative.
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ARTICLE 21
OVERTIME

21.1 Insofar as practicable, the Employer will distriduall
overtime work equitably within the classificationto
employees qualified and available. All hours warken
overtime shall be recorded on the overtime list aedkept
current.

21.2 All refusals to work overtime shall be charged @ids
overtime list for the number of hours offered ortuatly
worked by the employee accepting the overtime offéhen
an employee is called to work overtime and he/shedt
home, the time not worked will be recorded on thertbme
list, but the time will not be charged to the enygle as time
worked. However, such time will be used to sulisié that
overtime is being distributed in as equitable a mesinas
practicable.

21.3 When distributing overtime (OT) to operators, stith
least hours to most hours. When hours are eqeribrity
prevails. If operator # 1 states he/she will wiankr (4)
hours but refuses to work all eight (8) hours, oard to
operator #2. Let #2 operator be aware that opetdtovill
work four (4) of the hours. If operator #2 wardsatork all
eight (8) hours let #2 do so and issue operatavitiia
refusal for eight (8) hours. If operator #2 stdtest he/she
will work four (4) hours then Operators #1 & #2 hgplit
the eight (8) hours with operator #1 receiving ai\& R-
4 on OT sheet and operator #2 receiving a W-apdrator
#2 refuses all eight (8) hours then mark the OfT lis
accordingly and continue this same process for the
remaining operators. If necessary go to the ndixtarshift
Breaker. If he/she states they will work all ei¢li hours,
charge all the previous operators who refused td\atb
eight (8) hours with appropriate refusals on OT. li$ shift
breakers refuse, then move on to temporary trag\dbgr
least to most OT on plant wide OT list. When isgudil to
equipment operators, ask employees within that
classification first, by least to most OT. Thek as
temporary transfers by least to most OT on plagevdT
list. Temporary Transfers and shift breakers dhall
offered overtime only after all permanent employees
gualified for the job classification for which tleeertime is
being offered. Temporary Transfers and shift bresakball
be offered overtime before probationary employees.

21.4 Probationary employees shall be offered overtimé on
after all permanent employees have been offered the
opportunity to accept or refuse overtime.
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21.5 At the conclusion of each calendar year, the nundier
hours worked will be compared and every reasonafitat
will be made to equalize the hours worked withinchea
classification.

21.6 Time and one half (1 1/2) shall be paid for thelsi6th)
day worked during the week and double time shalbdid for
the seventh (7th) day worked during the week. Jikth (6th)
day is defined as the first scheduled day off mmweek that is
worked and the seventh (7th) day is defined asst#wond
scheduled day off in the week that is worked.

21.6a An employee can use only five (5) certified
sick days and five (5) non-certified sick days in a
calendar year for calculation of overtime when
calculating overtime for hours worked over forty
(40) hours in a pay week and over eight (8) howrs i
a day.

21.7 In the event that overtime hours between employees
equal, the most senior employee shall be offeredotlertime
first.

21.8 All overtime hours worked, notwithstanding clagsations,
shall be totaled on the plant wide overtime list.

21.9 If an employee works through his/her lunch breaklean-
up period(s) at the request of the Authority, he/shall be
given the option of receiving in compensation tiamel-one-
half (1 1/2) pay or compensatory time equal to temd-one-
half for all time worked as such. Compensatoryetimust be
taken in the same pay period as earned or emphilebe
paid at time-and-one-half (1 1/2) pay.
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ARTICLE 22
SICK LEAVE POLICY

22.1 Sick days are granted by the Employer for bgethe
employee for illness and are not to be considessation days.

22.2 During the first calendar year of employment, thepboyee
will accrue one (1) sick day for every six (6) weeak service.
Thereafter an employee will accrue ten (10) daysicK leave
for each year beginning the following January 1st.

22.3 Any absence of three (3) consecutive days or lospafl
be substantiated by a Physician’s Certificate withequest
by the Employer. The Employer also requires a Rlass
Certificate for any sick day taken in excess okfis) non-
certified sick days during any calendar year. Ehgployee
shall provide the required Certificate to his/hepervisor no
later than forty-eight (48) hours following the doyee’s
return to work. Failure of the employee to provitee
required certificate, in conformance with the abowme
frame, shall result in loss of pay for the day(s) worked. In
the event the employee has no sick time remairtiveq) other
disciplinary action may be forthcoming.

22.4. Unused sick days may be carried over forréutu

illnesses from year to year.

22.4a. When an employee resigns, he/she will be
compensated for accrued sick leave at a rate eigual
twenty-five percent (25%) of his/her current daiste of
pay. All rights to accrued sick leave are forfdii@ the
event of disciplinary discharge. When an emplagtiees,
he/she will be compensated for accrued sick leaualeto
fifty percent (50%) of his/her current daily ratepay.

22.4b. If an employee is laid off, the employee may
choose to be compensated for unused sick timeeatatie
of twenty-five percent (25%) of his/her currentlgdaate of

pay.

22.5 If an employee is absent from work duert@ecupational
illness or injury, the Employer will make up theffdience
between his/her Worker’'s Compensation Benefits fatichay for

a period not to exceed twenty-eight (28) work diayany calendar
year. The above mentioned payment will not be taims sick
days.

22.5a. To utilize this benefit, the Employer may
require the employee to be examined by a physician
selected by the Employer. Unless the physiciaciBps to
the contrary, the employee shall report to the tpédri:00
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p.m., sign in, and then be excused for each daghbe/
receives full pay under this provision.

22.6 After an employee has exhausted all their sick time,
he/she will have four (4) more additional days, without pay,
accompanied with a Physician’s Certificate or progressive
disciplinary action will commence. All stored sick time must
be accompanied by a Physician’s Certificate or progressive
discipline will commence.



ARTICLE 23
SENIORITY

23.1 The Employer and the Union affirm and agree that
seniority is a principle of employment policy wi@loucester
County Utilities Authority. This principle and poy gives
preference to a senior employee over a junior eygaon
cases of promotion; reduction in force; layoff aedall; and
transfer of employees based upon the length ofr thei
continuous service.

23.2 Plant seniority is defined as length of continu@esvice
with the Gloucester County Utilities Authority. iBhprinciple
of seniority shall be applied provided that the &oype under
consideration possesses the qualifications to partbe job in
guestion. As used herein, the term qualificat®mtended to
mean such factors relating to job performance kd: and
ability; job knowledge; and licenses where required

23.3 Plant seniority shall terminate:

23.3a When the employee resigns.

23.3b.  When the employee is discharged for just
cause.

23.3c. Upon leave of absence (not caused by
accident or illness) in excess of ninety (90) daydess
extended by mutual agreement.

23.3d. Upon absence without leave in excess of folir
consecutive working days without justifiable reason

23.4 All incumbent permanent employees as of June 184,19
cannot be reduced in classification to that of “tueds”. All
terms and conditions of employment shall remainstae.

23.5 Employees hired after June 16, 1984 who are disglac
from their current job classification due to a teclogical or
operational change or due to a reduction in workdashall
not be placed in a classification below Laborerdlexi.
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ARTICLE 24
VACANCIES AND JOB BIDDING

24.1 In the event of a job vacancy, the Employer sha#itghe
same for seven (7) calendar days. The job postiigshow
group; job title; hours of work; minimum qualificans
necessary; rate of pay; and the number of vacancies
Applications for the posted job must be submittedvriting,
within the posted time limits, to the bidding emme’s
immediate supervisor. This job posting procedui# ke
plant wide. The award of bid will be made withieven (7)
calendar days.

24.2 Bid positions will be filled on the basis of senigramong
employees bidding on the job who possess the mimimu
qualifications. If the qualifications of any twe more bidders
are relatively equal, then the award shall be naadthe basis
of seniority. If there are no minimally qualifiégddders, or no
bids are received, the Employer may hire from oletsihe
bargaining unit.

24.3 The Employer will give to the Chief Steward a lidtthe
applicants for the job opening, including their iseity dates,
and will advise the Union of its selection.

24.4 If at any time during the sixty (60) calendar dagltperiod
the Employer determines that the employee lacks the
necessary qualifications to do the job, the Empidyas the
right to return him/her to his/her previous job.

The employee will have thirty (30) days to decifiheé/she wants the job or
would like to return to his/her previous job witb loss of seniority or progression.

24.5 A vacancy shall exist when a new job classificatien
created or when an employee leaves a positionnfpreason,
unless that position is abolished.

The Employer shall not, without consultation withetUnion, abolish any job
classification covered by this Agreement. The Eoyel may, at its discretion, choose
not to fill the position and a vacancy will exist.

24.6 Vacancies of more than twenty-eight (28) days Wi
posted and the job bidding procedure followed, pkeghen
the vacancy is temporary due to vacations, illnesspther
temporary absences from the Employer.
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24.7 Reduction in Work Force: When it becomes necessary to
reduce the number of employees, the senior emogball
bump employees with less seniority, provided thhe t
bumping employees affected possess the minimum
qualifications to perform the job. The rate of hall be the
regular rate of pay for the job assumed.
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ARTICLE 25
LAYOFF - RECALL

25.1 In cases of layoff either temporary or permanerdt, a
probationary employees shall be laid off first.

25.2 The Employer shall notify the Union Committee, in
writing, at least two (2) weeks prior to any permainlayoffs.
For temporary layoffs, anticipated to be thirty X3talendar
days or less in duration, the Employer shall notifg Union
Committee, in writing, at least one (1) week prior the
anticipated layoff. Prior to the expiration oflarty (30) day
temporary layoff, all employees will be recalledaiccordance
with Section 5 below. Employees not recalled &t time will
receive five (5) days’ pay at their base rate.

25.2a. In the event an employee has received
notification of permanent layoff; i.e. more thanrty (30)
calendar days, and is not laid off; the employeallsh
receive a minimum of two (2) weeks prior noticetbé
revised effective date of layoff. If such notiseniot given
the employees laid off, they shall be given fot@)(hours
pay in lieu thereof.

25.2b. This notification shall not apply for any
layoff (permanent or temporary) where work is not
available due to circumstances beyond the contrgh®
Employer (i.e. fire, labor dispute, equipment orwpo
failure), which arose too suddenly to permit sudtiae.
Nevertheless, such notice shall be given as soon as
possible.  The Union Committee shall be notified
immediately of any recall.

25.3 In all cases of permanent layoff, same shall be in
accordance with the employee’s plant wide seniodahd
minimum qualifications for the job. However, inseaof
doubt or disagreement, the employee will be given a
reasonable time, or a hearing attended by the Union
Committee and representatives of the Employer, to
demonstrate his/her reasonable qualifications.

25.4 During temporary layoffs of thirty (30) calendarydaor
less, employees who have qualified in their current
classification and are voluntarily or involuntarilisplaced
because of such layoff from their present classiion to any
classification will retain their current rate ofypar any new
rate, whichever is greater.
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25.5 Recall Employees lay off, either temporary or permanent
shall be placed on a plant wide recall list andldb@recalled
in inverse order of their layoff. Employees torbealled from
layoffs may be notified by telephone whenever dekme
necessary by the Employer. However, the Employraigo
notify the employee eligible for recall by certdi¢etter, return
receipt requested, to the employee’s last addressecord
with the Employer, stating the employee has fived@endar
days to notify the Employer of his/her intent téure to work
from the date the letter is received. Further, semior
employees will be bypassed for choice of available
classifications and shift. Upon completion of tatecall and
all laid off employees are back to work, the re=all
employees shall be moved back to the classificadimeh shift
held prior to the layoff. Failure to report backwork within
ten (10) calendar days from the date of notificatod recall,
the employee shall be considered terminated.

25.6 Should a long-term opening develop during a tempgora
layoff for iliness, vacation or leave of absentes hext senior
employee will be recalled. For the purposes of tBection,
long-term is defined as an absence the Employeactcipate
being a minimum of five (5) working days in duratio

25.7 All overtime requirements during any layoff shale b
handled by the normal overtime procedure.

25.8 No new employee shall be hired by the Employer joba
covered by this contract until all laid off emplege with
seniority have been given the opportunity to retiormvork in
accordance with Section 3 above.

25.9 When an employee is permanently moved to another jo
due to a layoff or other work reduction, he/shellstexeive
the rate of the job being performed. When a fuilitras been
curtailed and is resumed within six (6) months, hsuc
employees may select to be moved back to theiriqueyobs.
When employees select not to move back, such joal Ise
posted in accordance with the appropriate Article.

25.10 For any period that an employee serves as an active
member of the Negotiating Committee, his/her nahedl e
placed at the head of the plant seniority list Igofer the
purpose of layoff. = Such employee, however, will be
considered for promotion on the basis of his/hduacand
regular position on the applicable seniority list.
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25.11 The Employer will grant separation pay to employe&s
are laid off due to lack of work in accordance witie
following schedule:

LENGTH OF CONTINUOUS SERVICE AMOUNT OF
AS OF DATE OF LAYOFF SEPARATION PAY
3 years but less than 5 years 40 hours
5 years but less than 10 years 80 hours
10 years or more 120 hours

25.11a. An employee’s plant seniority shall bedugor
the purpose of computing Separation Pay. Separ&&ynshall be
computed at the base rate and shall be made inuomg sum
payment.

25.11b. In order to be eligible to receive SefiamaPay,
the employee must be laid off due to lack of wark thirty (30)
consecutive days or longer.

25.11c. After becoming eligible to receive SefiaraPay,
an employee may select either of the following @i

25.11c.1. He/she may postpone payment of
Separation Pay for the duration of the layoff
providing he/she is recalled prior to exhausting
his/her recall rights to two (2) years. Upon
exhaustion of recall rights, the separation pay
allotment will then be paid according to “A” and
“B” procedures above; OR

25.11c.2. He/she may accept the Separation
Pay as in “A” and “B” above and if the employee is
then recalled after the Separation Pay has beel pai
a new service date will begin and none of his/her
previous services shall be accrued for the purpbse
this Article.



ARTICLE 26
ADJUSTMENT OF WAGE RATE

26.1 Bargaining Unit employees shall receive an actbss-
board increase of two percent (2.0%) effective uoel17,
2020; effective June 17, 2017, employees shallivecan
across-the-board increase of two percent (2.0%);ediective
June 17, 2018, employees shall receive an acresisethrd
increase of two (2.0%); and effective June 17, 2019
employees shall receive an across-the-board irerehswo
percent (2.0%).

26.2 Upon completion of a bachelor's degree in biology,
chemistry, or other acceptable environmental segmegree,
or if a newly hired laboratory technician possesses
acceptable bachelor's degree, said employee wikive
$1,000 above the prevailing rate for Laboratoryhrecian.

Upon completion of a bachelor's degree in electrieagineering, or a field
related to instrumentation/electronics or if a newired Instrumentation/Electrician
possesses an acceptable bachelor’'s degree, saidyemshall receive $500 above the
prevailing wage rate for Instrumentation/Electnicia

Upon receipt of an electrical license, or if a newired Electrician possesses an
acceptable license, said employee shall received &fbve the prevailing rate for
Electrician.

This shall apply to incumbent employees who possassdegree or license.

26.3 Automatic Wage Progression for Laborers will bedaasn
the following schedule:

Level 1 - Hourly rate equivalent to that in the Collective
Bargaining Agreement.

Level 2 - Successful completion of Introductory Wastewater
Course must be completed within 2 years of hirealbemployees hired
on or after July 1, 2014.

Level 3 - Successful completion of Advanced Wastewaterr§&ou
must be completed within 2 years of completingddtrctory Wastewater
Course for all employees hired on or after Jul@14

Level 4 - Receipt of S- Wastewater Operator's or C-I Edilon
Systems License.

Level 5- Receipt of S-2 Wastewater Operator’s or C-2 &xibn
Systems License.

26.4 New entry level operator position: New employbesd
after June 16, 2017 that gets trained into theowahg job
classifications (Biological Operator, Sludge Dewiaig
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Operator, and Incinerator Operator) will receivaev entry
level rate listed in Contract of said year.

New entry level rate for new hires that will beined in the
Biological department, Sludge Dewatering departmeand
Incinerator department will start at the entry lenage listed in the
contract (Exhibit A) at that said year. If, aft&) (years of training
and he/she has obtained an S-1, C-1 or highersigdme/she will
move into the higher rate at the beginning of thairth year.

All other wage provisions of this Agreement shadintnue in full force and

effect.

The above progression will take effect the payqekisucceeding the week in
which the Employer receives either the Certificaft€€ompletion or a copy of the S-I, S-
2, C-l, or C-2 License.

Laborers and any other employees working in Bia@algOperations hired after
June 17, 2003 must obtain their S1 Wastewater @gé&rd.icense within three (3) years
after completion of the probationary period.

Employees shall be eligible to receive a one-tbonaus payment

according to the following schedule:

$200

$400

a) Successful completion of the Introductory Wastiew Course -
b) Successful completion of the Advanced Wastew&murse -

¢) Receipt of S- Wastewater Operator’s or
C-l Collection Systems License - $600

d) Receipt of an S-2 Wastewater Operator’s or
C-2 Collection Systems License - $800

e) Receipt of an S-3 Wastewater Operator’s or
C-3 Collection Systems License - $1,000

f) Receipt of an S-4 Wastewater Operator’s or
C-4 Collection Systems License - $1,200

26.5 Longevity Payments: Employees hired after July 1, 2014
are not eligible for any longevity payments. Otkeamployees
meeting certain longevity thresholds on or befauty 1 of
each year shall be entitled to a lump sum longgxtyment as
follows:

a) Employees who have completed at least 10 yafaservice

shall be paid a longevity payment of 4% of the atimed salary for their
job title for that year of the contract.

b) Employees who have completed at least 15 yefaservice

shall be paid a longevity payment of 5% of the atimed salary for their
job title for that year of the contract.

c) Employees who have completed at least 20 yefservice

shall be paid a longevity payment of 6% of the atimed salary for their
job title for that year of the contract.
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Longevity payments shall be paid by December 1 gaeln, but only to
Employees employed at the Gloucester County Wdithuthority, in a covered
position, on December 1 of each year, and shalbegbaid to any Employee in
any calendar year in which the Employee has non laetively employed for at
least six months.

“Years of Service” refers to the total years emplbyoy the Gloucester
County Utilities Authority.
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ARTICLE 27
PROCEDURAL RIGHTS

of the Employer to make and to alter, from timetitoe, the
rules and regulations to be observed and compliddly the
employees, which rules and regulations shall not
inconsistent with the provisions of this AgreementlThe
Authority shall provide the Union with a ten (10aydwritten
notification of proposed Work Rule revisions, nealipy(s),
policy change(s), or modification(s) in order totah the
Union’s input. Rules and Policy(s) will be admiei®d in as
fair and equitable a manner as possible.

State, or Municipal legislation and/or any courtcoimpetent
jurisdiction cause any portion of this Agreementbi&come
invalid, it is agreed that all other portions ofstiAgreement
will remain in full force and effect.

27.3 NEW OR CHANGED JOB: If a new job classification is

established or there is a material change in astiegi job

classification, the rate of pay for the new or mathy

changed job classification shall be negotiable.thd Union
disagrees with the rate of pay for the new jobsifecstion or

materially changed job classification, it may prexéhe matter
in accordance with Article 5, Grievance Procedwt this

Agreement.

27.4 Disciplinary actions more than two (2) rolling ysaold

will not be considered in any subsequent discipyiraaction.

27.1 WORK RULES: The Union further recognizes the rights

be

27.2 LEGAL RESTRICTIONS : In the event that any Federal,



ARTICLE 28
NONDISCRIMINATION

28.1 There will be no discrimination against any empkye
because of race, creed, color, national origin, agkgion,
sex, or sexual orientation. There also will be no
discrimination with regard to veteran or disabiliatus. The
Employer and the Union agree to comply with the Anans
with Disabilities Act.
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ARTICLE 29
BENEFITS

All benefits which the Union employees are entittecare listed in this contract
and are as follows:

29.1 HEALTH BENEFITS - The Authority provides health
benefit coverage to full time employees under ttageSHealth
Benefits Program (“SHBP”). Employees may electerage
for themselves or their family members under dédferplans
available  under the SHBP - currently the

plans.

Employees are responsible for paying the premiuaneshs set forth in Paragraph
D below. The different plans offered by the Auibpunder the SHBP each offer a
different level of benefits, with the premium secarding to the plan level benefits.
Employees seeking to reduce the amount of themjor®a share amount may elect from
a lower cost plan. Additional information on thians, including a schedule of benefits
for each plan, is available from any employee midealth Benefits Department.

In conjunction with the employee premium shareedmth herein, the Authority
will pay the premium for the medical insurance mati above for all full-time
employees and eligible family members. Employdestiag health benefits coverage
shall be required to pay contributions based oaragmtage of the cost of coverage as set
forth in Section 39 of P.L. 2011, c. 78. Notwidnstling any expiration of Sections 39 to
44 four (4) years after the effective date of P2011, c. 78, the fully phased in
applicable employee contribution rates set by 8ac89 of P.L. 2011, c. 78 shall be
considered part of this Agreement unless and wspecifically modified by collective
bargaining permitted by law. Any employee conttibn shall be subject to any
applicable contribution phase in periods set fartBections 40 to 44 of said public law.

Health benefits will commence once the employeeptetes the waiting period
of sixty (60) consecutive days as an active emmayewhat the New Jersey state law
dictates at the time the employee is hired.

Employees may choose either of the current Patrmt Patriot X point of service
plans. A $25,000 AD&D insurance policy is alsopded for each employee as part of
the benefit package. Dental insurance shall beigeovby the Employer. An option of a
flagship program is available to all GCUA employedsmployees will be reimbursed
annually, upon presentation of paid receipts, $&v@ard the purchase or replacement
cost of hearing aids. Information regarding theivitibal policies and forms for filing
claims are available from the personnel office.

The Employer reserves the right to change its arste administrator so long as

there is no change to the plan benefits. The Eyeplshall provide the Union thirty (30)
days’ notice of any change in administrator.
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29.2 PENSION - The GCUA is a member of the Public
Employees Retirement System (PERS) which is adieied
by the New Jersey Division of Pensions. Pensiafuckons
from an employee’s pay shall be in accordance waties
established by the State of New Jersey throughsl&gn
and/or regulation, which may be amended from timérme.
Along with retirement benefits the system allowspéoygees to
take out low interest loans after 40 months of menstp.

Contributory Death Benefits (CDB) are mandatory ftre first year of
membership in PERS. This provides an insurandeypiol the amount of three (3) times
an employee’s base salary. If an employee eleatsdp CDB, a policy in the amount of
one-and-one-half (1 1/2) times his/her salary wthain in place.

29.3 WORKER’S COMPENSATION INSURANCE - The
Employer provides Worker's Compensation Insurahceugh
the company insurance carrier. This insurancesggthed to
cover complete medical costs incurred due to jténed
accidents or illnesses, and a wage benefit asrextjbiy law.
In accordance with Article 22.5, the Employer wilbke up
the difference between Worker's Compensation Bé&neiind
an employee’s full pay for a period not to excegdrty-eight
(28) work days in any calendar year. After tweeiyht (28)
work days, the employee may choose to supplemesftéri
Worker's Compensation Benefits up to the amountisfher
full pay with the use of his/her sick pay or vacatpay for so
long as that pay is available.

29.4 VISION CARE REIMBURSEMENT PLAN - To the
extent not covered by insurance, the Authority welimburse
employees up to $250/year/person for eye glassed/ora
contact lenses for themselves and their eligibfeeddents.

29.4a. - To the extent not covered by insuranee, th
Authority will reimburse employees up to $225 evetlyer
calendar year/person for safety eye glasses.

29.5 TUITION REIMBURSEMENT - The Management of
GCUA wishes to support the efforts of all employaas
furthering their education. To this end, reimbumsat of
tuition will be made to employees who take jobieia
courses and complete them with a passing gradeurs€®
must be approved by Management and requests for
reimbursement filed with the Personnel Office.

29.6 FEDERAL INSURANCE CONTRIBUTIONS ACT -
All employees are eligible for the Federal Insumnc
Contributions Act (FICA). More commonly known aechal
Security, it provides Social Security Retirementng/ors’
Disability and Health Insurance Benefits. Mandgatpayroll
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deductions, which are matched by the Employer, magle
from the employee’s wages. The deduction rate and
maximum contribution amount are subject to changehe
year.

29.7 UNEMPLOYMENT INSURANCE - The GCUA is a
member of the New Jersey State Unemployment Insaran
System which provides compensation to persons wieo a
without employment. Mandatory payroll deductioms made
from the employee’s wages each week until the maxinset
by the State is reached. Contributions are alsoeniadthe
Employer on behalf of each employee in this program

29.8 DISABILITY INSURANCE - Both temporary and long-
term disability insurance are available to the appés of
Gloucester County Utilities Authority.

29.8aTemporary Disability Insurance - The Employer is
a member of the New Jersey State Temporary Disahiisurance
Plan, which provides benefits to those who areobuwtork due to a
non-job related injury or illness. It is adminigd in the same
manner as the Unemployment Insurance Program.

Employees who have exhausted their benefits unider New
Jersey State Disability Program will be entitled up to 13 weeks
additional paid leave. Such paid leave shall bgest to the same terms
and conditions as those which apply to NJTDI.

29.8b. Long-Term  Disability Insurance -
Employees shall have the option of enrolling in the
GCUA'’s long-term disability insurance plan at the
employee’s expense at the appropriate group rate.

29.9.PHYSICALS - Each Truck Driver will be required to
pass a yearly physical certifying his/her ability drive safely.
Incinerator Operators and Sludge Disposal Operatdtgeceive
expanded physicals in even years only (beginnintP®8). These
physicals are voluntary. Anyone refusing to takghgsical must
sign a waiver form.

29.10 Banking of Vacation - An employee may, at

his/her discretion place one (1) week per yearntitled vacation
in a “bank”, up to a limit of eight (8) weeks, ftbre following uses:
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29.10a Retirement

29.10al. An employee may elect to
take banked vacation prior to the designated
date of his/her retirement.

29.10b. Major illness or accident. A major
illness or accident is defined as an illness or
accident that prevents an employee from working
for more than thirty (30) days. Under this
provision, an employee may elect to use banked
vacation in the following manner:

29.10b.l. In the case of a work
related illness or injury covered by Worker’s
Compensation, an employee may elect to
use banked vacation in accordance with the
provisions of Article 29.3.

29.10b.2. In the case of a non-work
related illness or accident, the employee
may elect to use banked vacation to
supplement Temporary Disability Benefits
up to the amount of his/her full pay for as
long as the banked vacation is available.

29.11REIMBURSEMENT FOR LICENSES - The GCUA will
reimburse all employees who hold current, New Jersstified
licenses related to the operation of the treatmpkartt or collection
system, the cost of obtaining the license while leygd by
GCUA.

29.12 DEFERRED COMPENSATION PLAN - The GCUA
offers a 457 deferred compensation plan throughuilubf
America. Employees may join the plan during Jaypuar
July of each year and have contributions to saidn pl
deducted from their pay.

29.13 UNIFORM ALLOWANCE - Employees who cannot
or do not elect to utilize uniforms supplied by t@ployer will be
reimbursed $350 annually. Employees who opt forfonmi
reimbursement shall provide their own work clothegeting
guidelines established by the Employer, and shaltdsponsible
for the maintenance of their work clothing. Payir&rall be made
after the GCUA's first Board meeting in February.

29.13a BOOT ALLOWANCE - Employees will annually
be reimbursed $200.00 with a receipt. Payment beahade after
a GCUA Board meeting.



29.14 COBRA PROTECTION - Employees leaving the
employment of the GCUA may be eligible to maintain
certain health benefits provided by the GCUA at the
employee’s expense. This protection is providediean
Federal statute and information will be provided tte
employee at the time of his/her separation.

29.15 RETIREMENT BENEFITS - Any employee retiring after
June 17, 2000 who at the time of retirement iseastl 55
years of age with at least 25 years of GCUA seroic&?2
years of age with at least 15 years of GCUA sersial be
eligible for retiree health benefits. These besefhall be
provided to the eligible retiree and spouse of mreed time of
retirement only. If spouse of record at time dfireznent
should survive retiree, only he or she shall camirto
receive benefits under this section.

The GCUA shall provide the following health berefifior eligible retirees:
GCUA medical (excluding dental and vision care) gméscription plan coverage
between ages 55-65; after age 65 or the age ettabliby the Social Security
Administration for Medicare eligibility, the GCUAhall provide medical (excluding
dental and vision care) and prescription plan cageras a supplement to Medicare.

29.16 In the event the employee’s alternative coveragmines
unavailable due to a COBRA qualifying event, thepkayee
may re-enter the GCUA plan immediately without any
qualification.

29.17 TRAVEL FOR TRAINING - Employees required to
travel to a remote training site shall receive giem pay at
the following rate:

. If travel time is in excess of two (2) hours, thepoyee shall receive a
maximum of four (4) hours pay.

. If travel time is less than two (2) hours, the eoyple shall receive two (2)
hours pay.

29.18 CEU SCHEDULING - Certain employees require CEU
credits to maintain licenses applicable to theiplEyment
with GCUA. Such employees shall be permitted, opee
calendar year, to switch schedules from a non-tidy t® a
day shift to accommodate a CEU course offered wihidsy
are on a non-day shift schedule. The single ngnsddt that
will be switched will be the shift which is contigus with
the day shift during which the employee will beeatting the
CEU course. Those employees possessing eithei3ais 4,
C-3, or C-4 license shall be permitted to change (@) times
per year. A certificate from the CEU course muesglven to
the GCUA As proof of attendance. Any employee Vidits
to provide said certificate will not be paid forathday nor
reimbursed for that course. Any employee utilizitige
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above given day or days and fails to attend saidtssoshall
forfeit their day or days for that calendar year.

Employees seeking a shift switch to take advantddjeis provision must
give two weeks advance notice of their intent t@ta day CEU course and their need for
a schedule change.
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ARTICLE 30
OUTSIDE EMPLOYMENT

30.1 Any employee who intends to engage in outsidployment, shall submit
written notification to the Director. The writte@mtice shall identify the name and
address of the employer (including self-employmeantyl the nature of such
employment. This policy applies to current andifatoutside employment.

30.2 Outside employment is permitted unless thera reasonable likelihood
that the outside employment will create a confiitinterest with the employee’s
activities at the GCUA.

30.3 An employee’s employment with the GCUA is th@imary employment
and employees will be expected to resolve any msfbetween their obligations
to the GCUA and their outside employment in favioGCUA.

30.4 No employee may be engaged in any outsidesgmgnt simultaneously with his
or her duties to GCUA.

30.5 No employee may engage in any outside emploiwieen receiving Worker's
Compensation or while on light duty in their regysasition or while on certain leaves of
absence.

30.6 In addition, all outside employment is subjedthe applicable provisions of the
Local Government Ethics Law.
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ARTICLE 31
TERM OF AGREEMENT

31.1 This Agreement shall become effective on June 117720
and shall be effective for three (3) years, throudgine 16,
2020.

31.2 It is understood in reaching this Agreement thag¢ th
Authority and the Union have considered all matserisject to
collective bargaining. This agreement contains phaeties’
entire agreement including any and all practices muay be
supplemented only by further written agreement betw
them.

31.3 It is further understood in reaching this Agreemidait all
employees permanently classified in a job classifbn are
not required to meet the qualifications separai@iyosed by
the Authority for any job classification after teffective date
of this Agreement for the position they held asJahe 17,
1994. It is understood that any employee who monts a
job classification different from the one he/sherently holds
must meet the Authority’'s qualifications for the bjo
classification the employee is moving into.

31.4 The right of either party to require strict perfance
hereunder by the other party shall not be affedigdany
previous deviation from strict performance under térms of
this Agreement.

31.5 If any part or parts of this Agreement at any tishmall be
held invalid by any court or competent jurisdictiosuch
decisions shall not invalidate any other part ortgaf this
Agreement, it being the intention of the partieattall other
provisions shall remain in full force and effect.

31.6 Exhibits A and B, attached hereto, are made algagof.
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IN WITNESS WHEREOF, the parties hereto have catisisdContract to be duly executed as of the day and

year first written above.

UNITED STEEL, PAPER AND FORESTRY,
RUBBER, MANUFACTURING, ENERGY,
ALLIED INDUSTRIAL AND SERVICE
WORKERS INTERNATIONAL UNION
AFL-CIO-CLC

Leo W. Gerard, International President

Stanley W. Johnson, Secretary/Treasurer

Thomas Conway, Vice-President, Administration

Fred Redmond, Vice-President, Human Affairs

GLOUCESTER COUNTY UTILITIES
AUTHORITY

Howard Bruner, GCUA Board Chairman

James Sabetta, GCUA Board Vice-Chairman

John J. Vinci, Sr., Executive Director

Dave Hilbmann, Manager of Operations

John Shinn, Director, District #4

Edward Bowman, Assistarardger of Operations

Kenneth Gomeringer, Staff Representative

Robert Gezzi, Maintenance Supervisor

NEGOTIATING COMMITTEE LOCAL UNION #4-380

Robert Tapp, President - USW LU 4-380

Joseph Marianna, Vice President - USW LU 4-380 B8it

Terill Hargrove, Chief Steward

Steven Kenny, Steward
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EXHIBIT A

RATES FROM JUNE 17, 2017 - JUNE 16, 2020

JOB DESCRIPTION Gisn7 | shens | easno | selzo
2% increase each of the 3 years Current Rates 2% Increase 2% Increase 2% Increase
starting on 6/17/17
Electrician $36.14 $36.86 $37.60 $38.35
Electrician - Licensed $36.59 $37.32 $38.07 $38.83
Assistant Instrumentation $35.48 $36.19 $36.91 $37.65
Instrumentation Electrician $41.37 $42.20 $43.04 $43.90
Instrumentation Electrician $42.23 $43.07 $43.94 $44.81
w/Degree

Eleéﬁéir;mg?éztr'g:nmer $44.27 $45.16 $46.06 $46.98
Facilities Mechanic | $33.71 $34.38 $35.07 $35.77
Facilities Mechanic Il $36.18 $36.90 $37.64 $38.39
Vehicle/Diesel Mechanic $35.71 $36.42 $37.15 $37.90
Master Mechanic $38.10 $38.86 $39.64 $40.43
Inventory Control Clerk $28.59 $29.16 $29.75 $30.34
Sr. Inventory Control Clerk $31.52 $32.15 $32.79 $33.45
Incinerator Operator $33.02 $33.68 $34.35 $35.04
Sr. Incinerator Operator — B $35.14 $35.84 $36.56 $37.29
Sr. Incinerator Operator - A $35.58 $36.29 $37.02 $37.76
Biological Operator $33.02 $33.68 $34.35 $35.04
Sr. Biological Operator — B $35.14 $35.84 $36.56 $37.29
Sr. Biological Operator - A $35.58 $36.29 $37.02 $37.76
Sludge Processing Operator $33.02 $33.68 $34.35 $35.04
Sr. Sludge Processing Operator {B  $35.14 $35.84 $36.56 $37.29
Sr. Sludge Processing Operator - $35.58 $36.29 $37.02 $37.76
Entry Level Operator $28.02 $28.58 $29.15 $29.74
Equipment Operator $35.14 $35.84 $36.56 $37.29
Equipment Operator - Senior $35.58 $36.29 $37.02 $37.76
Truck Driver $32.52 $33.17 $33.83 $34.51
Laboratory Technician $32.92 $33.58 $34.25 $34.93
Laboratory Technician - Senior $34.17 $34.85 $35.55 $36.26
Laborer-Level | Entry Level $16.64 $16.97 $17.31 $17.66




EXHIBIT A

RATES FROM JUNE 17, 2017 - JUNE 16, 2020

Laborer-Level | $20.80 $21.22 $21.64 $22.07
Laborer - Level Il Entry Level $17.07 $17.41 $17.76 $18.11
Laborer - Level Il $21.23 $21.65 $22.09 $22.53
Laborer — Level Il Entry Level $17.51 $17.86 $18.22 $18.58
Laborer - Level I $21.67 $22.10 $22.55 $23.00
Laborer — Level IV Entry Level $17.95 $18.31 $18.68 $19.05
Laborer - Level IV $22.10 $22.54 $22.99 $23.45
Laborer - Level V Entry Level $18.37 $18.74 $19.11 $19.49
Laborer - Level V $22.54 $22.99 $23.45 $23.92
Laborer - Level VI $26.84 $27.38 $27.92 $28.48
Septage Attendant $21.67 $22.10 $22.54 $22.99
Septage Attendant - Senior $22.10 $22.54 $22.99 $23.45
Group Leader $31.09 $31.71 $32.34 $32.99

Senior Group Leader $34.05 $34.73 $35.42 $36.13
Utility Worker $28.58 $29.15 $29.73 $30.33
Collection System Operator $35.14 $35.84 $36.56 $37.29
Collection System Operator- Senipr ~ $35.58 $36.29 $37.02 $37.76




EXHIBIT B

JOB DESCRIPTION
GROUP LEADER and INTERIM COLLECTION SYSTEM OPERATOR

Should management determine that there is a neétl tloe Group Leader and or the
Interim Collection System Operator position, mamaget and the union will then sit
down and come to a mutual agreement on the jolrig@sa.

JOB DESCRIPTION
INSTRUMENTATION TECHNICIAN/COMPUTER PROGRAMMER

Duties and Responsibilities: Include, but not limiéd to:

1. Maintains backup and master copies of all phauat systems software.

2. Makes programming changes and updates to GCixese systems.

3. Troubleshoots and repairs all plant and systamguters.

4. Generates new computer graphics as required.

5. Also includes other duties and responsibiliisslescribed and listed for
Instrumentation/Electrician.

Supervisory Control:
Reports directly to the Maintenance Supervisondris/her absence to the Assistant Manager of

Operations or the Shift Supervisor.




JOB DESCRIPTION
INSTRUMENTATION/ELECTRICIAN

Duties and Responsibilities

1. Troubleshoots all electrical, electronic, anstiamentation equipment.

2. Visually inspects all electrical, electronicdanstrumentation equipment to determine
irregularities, malfunctions, deterioration, or olescence of equipment.

3. Inspects, maintains, calibrates and repairgifiglsystems, electrical control equipment,
panels, flow meters, and thermal metering equipment

4. Must have adequate knowledge of approved metipodstices, code requirements, and safety
standards.

5. Must have current knowledge of electrical arettbnic operations and use of all mechanical
and instrumentation within plant and systems.

6. Must have ability to interpret technical manudiswings, specs, layouts, blueprints,
schematics, wiring diagrams, and codes.

7. Installs and calibrates new equipment usingtdgst and calibration equipment.

8. Keeps and maintains records on equipment irt plach systems.

9. prepares labor and material estimates.

10. Establishes and operates scheduled maintepamgeams for plant and systems equipment.
11. Responsible for other personnel assigned t& with or assist in performing his/her duties.
12. Performs all other functions as assigned bye&usgor.

13. Must have ability to converse with engineers saesmen on new types of electronic and
instrumentation equipment.

14. Will be required to successfully demonstrateulgh written and operations testing, his/her
knowledge and ability in the electrical/instrumeiua field.

Supervisory Control:
Reports directly to the Maintenance Supervisoirohjs/her absence, to the Operations
Manager.




JOB DESCRIPTION
INSTRUMENTATION/ELECTRICIAN w/Degree

Duties and Responsibilities

1. Troubleshoots all electrical, electronic, anstiamentation equipment.

2. Visually inspects all electrical, electronicdanstrumentation equipment to determine
irregularities, malfunctions, deterioration, or olescence of equipment.

3. Inspects, maintains, calibrates and repairgifiglsystems, electrical control equipment,
panels, flow meters, and thermal metering equipment

4. Must have adequate knowledge of approved metipodstices, code requirements, and safety
standards.

5. Must have current knowledge of electrical arettbnic operations and use of all mechanical
and instrumentation within plant and systems.

6. Must have ability to interpret technical manudiswings, specs, layouts, blueprints,
schematics, wiring diagrams, and codes.

7. Installs and calibrates new equipment usingtdgst and calibration equipment.

8. Keeps and maintains records on equipment irt plach systems.

9. prepares labor and material estimates.

10. Establishes and operates scheduled maintepamgeams for plant and systems equipment.
11. Responsible for other personnel assigned t& with or assist in performing his/her duties.
12. Performs all other functions as assigned bye&usgor.

13. Must have ability to converse with engineers saesmen on new types of electronic and
instrumentation equipment.

14. Will be required to successfully demonstrateulgh written and operations testing, his/her
knowledge and ability in the electrical/instrumeiua field.

Supervisory Control:
Reports directly to the Maintenance Supervisoirohjs/her absence, to the Operations
Manager.




JOB DESCRIPTION
ASSISTANT INSTRUMENTATION TECHNICIAN

Duties and ResponsibilitiesShall include, but not be limited to:

1. Troubleshoots all metering, sensing, and reagrdguipment.

2. Inspects all metering, sensing, and recordingpegent to determine irregularities,
malfunctions, deterioration, or obsolescence offggant.

3. Responsible for informing Supervisor of needears and repair parts for all metering and
recording equipment.

4. Responsible for on the job safety.

5. Must have adequate knowledge of all equipmefstieds responsible for maintaining.

6. Must have the ability to interpret technical mals, drawings, specs, schematics, and
wiring diagrams of metering, sensing, and recoréqgipment.

7. Must have the ability to calibrate new equipmesing latest test and calibration
equipment.

8. Keeps and maintains records on all equipmenkegbon.

9. Advises his/her Supervisor of progress on ptsjassigned.

10. Will be required to successfully demonstraiepuigh written and operational testing, his/her
knowledge and ability in the field.

11. Performs all other job-related duties as agsign

Supervisory Control:
Reports directly to the Instrumentation/Electriceard the Maintenance Supervisor or, in his/her
absence, to the Shift Supervisor.




JOB DESCRIPTION
ELECTRICIAN

Duties and ResponsibilitiesShall include, but not be limited to:

1. Responsible to repair, maintain, and instalekdttrical equipment of the Authority.
2. Instructs other maintenance personnel and lebaseassigned.

3. Responsible to inform Supervisor of spare apdirgarts needed for all electrical
equipment.

4. Responsible for the operation of certain esakelectrical equipment.

5. Responsible for on the job safety.

6. Must be available for emergencies on a 24-haarshon his/her assigned days.

7. Advises his/her superiors of progress on prsjassigned.

8. Responsible for proper installation of conduid aviring.

9. Must have adequate knowledge of approved metlpodstices, and code requirements.
10. Performs other duties as assigned.

11. Troubleshoot main switching gears and transéosm

Supervisory Control:
Reports directly to the Maintenance Supervisondris/her absence, to the Shift Supervisor.




JOB DESCRIPTION
VEHICLE/DIESEL MECHANIC

Duties and Responsibilitiesinclude, but not limited to:

1. All preventive maintenance and diesel repairwks, including tire repair if required.

2. Repairs and maintains all GCUA vehicles, inahgdsewer cleaning and construction type
vehicles.

3. Repairs lawn mowers, steam cleaners, portalvlergeors, portable pumping equipment and
compressors.

4. Does minor body and fender repair.

5. Must keep work area and tools clean.

6. Responsible for replacing lost tools.

7. Must meet with Maintenance Supervisor on a daalyis to discuss major repairs, parts and
equipment needed, and the condition of vehicles.

8. Will be required to adhere to all safety codes segulations.

9. Notifies Maintenance Supervisor of vehicle abuse

10. Performs other duties as assigned.

Supervisory Control:
Reports directly to the Maintenance Supervisor daiby basis or, in his/her absence, to the
Assistant Operations Manager.




JOB DESCRIPTION
MASTER MECHANIC

Duties and Responsibilitiesinclude, but not limited to:

. All structural, plumbing, mechanical, and pipfiagrications and repairs.

. Assists the Maintenance Supervisor with the-saand evaluation of all new equipment.
. Performs general repairs to buildings, includiagpentry, roofing and concrete repairs.
. Sets rigging for handling heavy equipment.

. Performs all major welding repairs.

. Installs and repairs all stairways, railingsj gnatings.

. Responsible to visually inspect all equipmerdétermine irregularities, malfunctions,
deteriorations, or obsolescence and to repair, tanainnstall, and overhaul all mechanical
equipment of the Authority's treatment facilitipsimp stations, metering stations, etc.

8. Instructs other mechanics and laborers as assign

9. Responsible for reporting needed spare partgqughment to the Inventory Control Clerk, in
his/her absence, to the Maintenance Supervisor.

10. Performs maintenance on all vehicles.

11. Must be available for emergencies on a 24-bhaasis on his/her assigned days.

12. Advises his/her Supervisor of progress on ptejassigned.

13. Performs preventive maintenance as outlinedanufacturer's O&M Manuals or in
accordance with the Supervisor's direction.

14. Implements safety procedures when working ampagent.

15. Responsible for minor electrical repairs andnezting and disconnecting electrical
equipment.
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Supervisory Control:
Reports directly to the Maintenance Supervisondris/her absence, to the Assistant Operations
Manager.




JOB DESCRIPTION
FACILITIES MECHANIC Il

Duties and Responsibilitiesinclude, but not limited to:

1. Responsible to visually inspect all equipmerdetermine irregularities, malfunctions,
deterioration, or obsolescence of equipment amdgair, maintain, install, and overhaul all
mechanical equipment of the Authority's treatmawtlities, pump stations, etc.

2. Instructs other mechanics and laborers as asign

3. Responsible for reporting needed spare partequiggment to the Inventory Control Clerk.
4. Performs maintenance on all vehicles.

5. Must be available for emergencies on a 24-haasrshon his/her assigned days.

6. Advises his/her Supervisor of progress on ptsjassigned.

7. Performs preventive maintenance as outlinedanufacturer's O&M Manuals or in
accordance with the supervisor's direction.

8. Implements safety procedures when working orpagent.

9. Responsible for minor electrical repairs andnamting and disconnecting electrical
equipment.

10. Responsible for all piping and other plumbiapgairs as required.

Supervisory Control:
Reports directly to the Maintenance Supervisor daiby basis or, in his/her absence, to the
Shift Supervisor.




JOB DESCRIPTION
FACILITIES MECHANIC |

Duties and Responsibilitiesinclude, but not limited to:

1. Encompasses all duties and responsibilitiesMéehanic, but with instructions in methods
and applications from a Mechanic, Instrumentatiegtician or Supervisor until he/she has
acquired the experience necessary to proceed frehmvn ability.

2. Performs other job-related duties as assigned

Supervisory Control:
Reports directly to the Maintenance Supervisor daiby basis or, in his/her absence, to the
Shift Supervisor.




JOB DESCRIPTION
EQUIPMENT OPERATOR

Duties and Responsibilitiesinclude, but not limited to:

1. Operates sewer equipment, such as a jet travlersodder, and other small mechanical
equipment.

2. Operates a backhoe and other construction egmipused for excavating, clearing, and
grubbing.

3. Must have wide knowledge of the care and saéeation of equipment, including cleaning,
greasing, servicing, and making minor adjustmentsrapairs. Also must have knowledge of
construction and maintenance operations and proesdu

4. Must have the ability to analyze problems asgediwith the operation of sewer and
construction equipment. Must be able to carry wat and written directions, to learn quickly
from explanation and demonstration, and to opexthequipment in a skilled and safe manner.
5. Keeps records of work done, including minor atipents and repairs to construction and
sewer equipment.

6. Operates other vehicles, such as lugger and duwmois, when required.

7. Assists in repairs of sewer and water lines.

Supervisory Control:

Normally receives orders and assignments fromweorits under the direct supervision of, the
Systems Supervisor. However, when working in tlamphe/she will be under the direction of
the Assistant Operations Manager.




JOB DESCRIPTION
LABORATORY TECHNICIAN

Duties and Responsibilitiesinclude, but not limited to:

1. Must be familiar with "Standard Methods" for #seamination of water and wastewater.

2. Maintains a proper log of all tests performed.

3. Provides Laboratory Director with schedulesdatering chemicals, reagents, and equipment
as required to maintain the laboratory.

4. Informs Shift Supervisor, Chemist, or Biologi$tadverse or abrupt changes in the process.
5. Prepares solutions and is responsible for goodékeeping.

6. Must have an understanding of, or the acadeat&dround needed to understand, the
chemistry and biology of the treatment process.

7. Works with limited supervision.

8. Must have the ability to utilize, maintain, acalibrate analytical instrumentation.

9. Performs other duties as assigned.

Supervisory Control:
Reports directly to the Laboratory Director, Chiéfemist, or Laboratory Biologist.




JOB DESCRIPTION
SENIOR SLUDGE PROCESS OPERATOR

Duties and Responsibilitiesinclude, but not limited to:
1. Responsible for the safe and proper operatiail sfudge processing equipment, performing
control tests and regulating polymer and sludgd fages in order to obtain the driest cake, with
an acceptable amount of solids in the filtrate¢hatlowest possible chemical dosages.
. Maintains legible and accurate records andtassishe preparation of operating reports.
. Reports all equipment malfunctions and abnotmealto the Shift Supervisor.
. Must keep a shift log detailing all shift acties.
. Responsible for good housekeeping of assignek area.
. Must remain in assigned work area until relieved
. Monitors gauges, meters, seal water, vibraticalgertinent equipment.
. Must be capable of taking any corrective actioesessary to maintain operational control.
. Must adhere to all directives issued by the M@naf Operations or the Shift Supervisor.
10. Responsible for the operation of, and maintaitogbook for, the odor control scrubber
system.
11. Performs other job related duties as assigned.
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Supervisory Control:
Works under the supervision of the Shift Supervismm whom he/she will receive his/her
general directions.




JOB DESCRIPTION
SLUDGE PROCESS OPERATOR

Duties and Responsibilities:
Same as Senior Sludge Process Operator, excepfullpttrained and competent, he/she will

require more supervision and instruction than adesludge Process Operator.

Supervisory Control:
Works under the supervision of the Shift Supervismm whom he/she will receive his/her

general directions.




JOB DESCRIPTION
SENIOR BIOLOGICAL OPERATOR

Duties and Responsibilitiesinclude, but not limited to:

1. Operates all process equipment; performs babmrtory control tests; regulates flows,
valves, and any related equipment necessary toatfieol process.

2. Assists the Shift Supervisor.

3. Maintains proper legible records and assisteerpreparation of operating reports.

4. Checks all equipment for proper operations anditars all gauges, meters, and control
panels.

5. Responsible for good housekeeping.

6. Must maintain proper communication with Shif{p8tvisor.

7. Must adhere to all safety standards and exthibitbility to take corrective measures should a
safety hazard occur.

8. Must report all equipment malfunctions and openal irregularities to the Shift Supervisor.
9. Must adhere to all directives issued by the M@anaf Operations or Shift Supervisor.

Supervisory Control:

Works under the supervision of the Shift Supervismm whom he/she will receive his/her
general directions. In the absence of the ShifeBupor, the Operator will be responsible for the
proper operation of the plant, plant safety, araligty. He/she is not responsible for other
supervisory functions, such as directing the worké, paper work, etc.




JOB DESCRIPTION
BIOLOGICAL OPERATOR

Duties and Responsibilities:
Same as Senior Biological Operator, except, ually trained and competent, he/she will

require more supervision and instruction than ad@dsiological Operator.

Supervisory Control:
Works under the supervision of the Shift Supervismm whom he/she will receive his/her

general directions.




JOB DESCRIPTION
TRUCK DRIVER

Duties and Responsibilitiesinclude, but not limited to:

1. Insures that truck is filled to capacity andgedy sealed before departing for the landfill and
that the truck is completely emptied and sealedreafeturning to the treatment plant.

2. Must comply with all motor vehicle regulations.

3. Will be required to work as a utility worker whthere is no sludge or ash to be hauled.

4. Responsible for keeping assigned truck and smtacleaned and for changing flat tires.

5. Performs daily checks of tires, battery, oiltevalights and brakes, hydraulic and pneumatic
systems, including draining condensate from tanks.

6. Must work on holidays when required.

7. Will be required to clean up all truck spillsthre plant and on the road.

Supervisory Control:
Reports directly to the day shift Operations Supernvand, in his/her absence, to the Operations
Manager.




JOB DESCRIPTION
SENIOR INVENTORY CONTROL CLERK

Duties and Responsibilitiesinclude, but not limited to:

1. Must keep a detailed inventory of parts for pgquent in plant and systems, also nuts and
bolts, fittings, etc.

2. Must have the ability to interpret manuals, dreys, specs, layouts, and blueprints from
which to order parts.

3. Must keep and maintain records on equipmenlkant@nd systems.

4. Prepares labor and materials estimates.

5. Must have the ability to converse with salesmemew types of products and, equipment.
6. Will work up price quotations and make up pusgheequisitions for Maintenance Supervisor
and Shift Supervisor.

7. Must have basic knowledge of pumps.

8. Must be able to type.

9. Must perform all other job-related functionsigsed by the Maintenance Supervisor.

10. Responsible for all shipping and receivingdtant and systems.

11. Identifies and keeps records of all incomingga

12. Must have the aptitude to perform computeringdntory control.

13. Performs daily functions on computer which uiggs a continuous update of the
maintenance department's "Spare Parts" and “Prigeddfintenance"” programs.

14. Performs all the duties of the Purchasing Agehis/her absence, with the exception of
contracts and bidding procedures.

Supervisory Control:
Reports directly to the Maintenance Supervisor antlis/her absence, to the Operations
Manager.




JOB DESCRIPTION
INVENTORY CONTROL CLERK

Duties and Responsibilitiesinclude, but not limited to:

1. Must keep a detailed inventory of parts for pgquent in plant and systems, also nuts and
bolts, fittings, etc.

2. Must have the ability to interpret manuals, dreys, specs, layouts, and blueprints from
which to order parts.

3. Must keep and maintain records on equipmenltant@nd systems.

4. Prepares labor and materials estimates.

5. Must have the ability to converse with salesmemew types of products and equipment.
6. Will work up price quotations and make up pusgheequisitions for Maintenance Supervisor
and Shift Supervisor.

7. Must have basic knowledge of pumps.

8. Must be able to type.

9. Must perform all other job-related functionsigsed by the Maintenance Supervisor.

10. Responsible for all shipping and receivingdtant and systems.

11. Identifies and keeps records of all incomingga

12. Must have the aptitude to learn computerizgdntory control.

Supervisory Control:
Reports directly to the Maintenance Supervisor antlis/her absence, to the Operations
Manager.




JOB DESCRIPTION
LABORER

Duties and Responsibilities:
Encompass many of the manual tasks performed bwtilitg worker. However, a laborer shall

not be required to perform the technical functigaserally performed by a utility worker such
as, meter reading, recording checkouts, or recagnthe process and pumping irregularities.




JOB DESCRIPTION
UTILITY WORKER

Duties and Responsibilitiesinclude, but not limited to:

1. Does yard work; drives vehicles; maintains icéptors, pump stations, and metering stations;
and does general housekeeping duties.

2. Provides general assistance to operators.

3. Should be able to recognize process irregutardaind safety hazards and report same to Shift
Operator.

Supervisory Control:
Reports directly to the Shift Supervisor for his/agsignments.




JOB DESCRIPTION
INCINERATOR OPERATOR

Duties and Responsibilitiesinclude, but not limited to:

1. Writes repair orders for all equipment malfuans and report all incinerator abnormalities to
the Shift Supervisor.

2. Keeps a shift log book detailing all shift adtes.

3. Responsible for keeping the Incineration Buiipahean and for maintaining a safe working
environment.

4. Must have adequate knowledge of the operatigheoincinerator and understand the basic
principles of combustion so that he/she can maleeatipnal changes to insure that the
incinerator is kept running at maximum efficiency.

5. Must assist the Sludge Processing Operator wadggnred to do so by the Shift Supervisor or
when operational problems occur which require gsséance of another person.

6. Must adhere to all directives issued by the M@anaf Operations or the Shift Supervisor.

7. Responsible for monitoring and controlling tlieage thickening process and for controlling
the feeding of grease to both incinerators.

Supervisory Control:
Works under the supervision of the Shift Supervismm whom he/she will receive his/her

general direction.




JOB DESCRIPTION
GROUP LEADER

Duties and Responsibilities:

Will perform the same duties as a utility workedaworer and, in addition, be responsible for the
disbursement and for the accountability of all soahd material used by the plant utility men and
laborers when performing their assigned tasks.h¢e/sll also keep track of the different daily
tasks being performed so as to insure that the &rad materials are available for the tasks
assigned for that day. He/she will also be respbasor giving instructions in the proper
procedures for using the tools and performing #is&g requiring the use of those tools.

Supervisory Control:
Reports directly to the Assistant Manager or, midbsence, the day Shift Supervisor.




JOB DESCRIPTION
SHIFT BREAKER

Duties and Responsibilities: Same as shift operator.

Supervisory Control:
Works under the supervision of the shift supervismm whom he/she will receive his/her

general direction.
The shift breaker will receive the lower level sluperator's rate of pay, unless he/she meets the

job description qualifications of a senior operatorwhich case he/she will receive the senior
operator's rate of pay.




JOB DESCRIPTION
SENIOR INCINERATOR OPERATOR

Duties and Responsibilitiesinclude, but not limited to:

1. Writes repair orders for all equipment malfuans and report all incinerator abnormalities to
the Shift Supervisor.

2. Keeps a shift log book detailing all shift adtes.

3. Responsible for keeping the Incineration Buiipahean and for maintaining a safe working
environment.

4. Must have adequate knowledge of the operatigheoincinerator and understand the basic
principles of combustion so that he/she can maleeational changes to insure that the
incinerator is kept running at maximum efficiency.

5. Must assist the sludge processing operator wéeprired to do so by the Shift Supervisor or
when operational problems occur which require gsséance of another person.

6. Must adhere to all directives issued by the M@naf Operations or the Shift Supervisor.

7. Must be capable of troubleshooting operationablems relevant to the incinerator's
performance and taking (necessary) corrective mat¢tionaintain good operational control.

8. Responsible for monitoring and controlling tlieage thickening process and for controlling
the feeding of grease to both incinerators.

Supervisory Control:

Works under the supervision of the Shift Supervismm whom he/she will receive his/her
general direction.




JOB DESCRIPTION
COLLECTION SYSTEM OPERATOR

Duties and Responsibilitiesinclude, but not limited to:

1. Assists the Systems Supervisor in his/her duties

2. Keeps Supervisor appraised of ongoing conditadnmimp and metering stations.

3. Prepares work orders for malfunctioning equipimen

4. Operates and inspects collection system vapuesps, generators, HVAC systems, odor
control systems, chemical feed systems, telemeuipenent, and other associated equipment.
5. Performs routine cleaning and housekeeping slati@ll pump and metering stations,
including wet wells and bar screens as required ificludes cleaning debris from pump
volutes.

6. Monitors fuel levels for all generators.

7. Inspects all buildings and grounds for vandalsmd needed repairs.

8. Inspects all manholes and interceptor lineska®gs records of the same.

9. Performs hydrogen sulfide tests and other testirected, and keeps accurate records of the
same.

10. Assists interceptor rehabilitation crew whequiead.

11. Must adhere to confined space entry requiresnent

12. Maintains responsibility for GCUA issued toalsd equipment.

13. Must comply with all GCUA safety rules, incladilock-out, tag-out procedures.

14. Must be able to work overtime when availabld as required.

15. Performs other duties as assigned.




JOB DESCRIPTION
SEPTAGE ATTENDANT

Duties and Responsibilitiesinclude, but not limited to:

1. Provides general assistance to operators.

2. Washes out holding tanks of rags, small depo§igsit, etc.

3. Inspects empty clean tank for structural or mmeatal damage (day shift only).

4. Checks operation of odor control system eveify ahd records pressure gauge readings and
enters in log book. Reports odor breakthrough di@abed to supervisor.

5. Decants water from grease, screenings, andartainers every night (night shift only).
6. Cleans floors and flushes channels every shift.

7. Cleans bar screens as often as needed to pugging.

8. Monitors any pumps operating on the shift so tiy do not run dry.

9. Empties all sample containers that are more #&amours old (night shift only).

10. Responsible for delivering samples to the lalemdirected to do so.

11. Checks all vehicles to insure that they haviel \ @CUA and NJDEP stickers. Notifies
supervisor if any stickers are expired.

12. Insures that all GCUA manifest forms are cortgbyeand correctly filled out and signed.
13. Samples every incoming truckload of waste.

14. Responsible for keeping waste streams segceegatifferent holding tanks as directed.
15. Makes sure haulers clean up all spills. Ntifigpervisor if they don't.

16. Responsible for good housekeeping of septaiddinny unloading pad, and all grounds
around septage area.

17. Performs other duties as assigned.

Supervisory Control:

Works under the supervision of the shift supervismm whom he/she will receive his/her
general direction.




