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PREAHMBLE

This Agreement, bv and between the Boavwd of BEducaticon 2L Montvale.

Countv of Bergen, State of New Jersev. hereina’t=r called the "SBeard" and the

itfontvals Teachers' Association herelnalter cailsd the "Association", 1s entered

into on this 3rd day of June i9%1.
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ARTICLE I

RECOGNITION

A. The Board hereby recognizes the Association as the exclusive representative for
the purpose of collective negotiations concerning terms and conditions of
employment on behalf of classroom teachers, nurses, library/media teachers,
learning disabhilities teacher-consultants, speech therapists, guidance counselors
and social workers in the negotiating unit; and excluding all others not
specifically mentioned herein.

B. Supplementary instructors shall be paid on an hourly rate based on their placement
on the saiary guide.

C. unless otherwise indicated, the term "teachers"”, when used hereinafter Iin this
Agreement, shall refer to all professional employees represented by the
Association in the negotiating unit as above defined.



ARTICLE IT

NEGOTIATION PROCEDURE

A,

The parties agree to enter into c¢ollective negotiations over a successor Agreement
in accordance with New Jersey Employer-Employee Relations Act, in a good faith
effort to reach agreement on all matters concerning the terms and conditions of
teachers’' employment. Such negotiations shall begin no later than the first week
in November preceding the calendar year in which this Agreement expires. The
parties will mutually schedule as many formal sessions as nec¢essary in an attempt
to conclude a successor Agreement prior to 50 days of the date set for voter
approval of the school budget unless public iaw mandates & different schedule.

Any Agreement so negotiated will be reduced to writing and submitted for
ratification by both parties. If approved, it shall be signed by the Board and
Association.

Reither party in any negotiations shall have any control over the selection of the
negotiating representatives of the other party. The parties mutually pledge that
their representatives shall be clothed with all necessary power and authority to
make proposals, consider proposals, and submit counterproposals in the course of
negotiations. Each side shall furnish names of its committee members to the
other, When either party engages a consultant to be present during the
negotiations, the other party shall be so advised.

Board approved representatives, the Superintendent of Schools, and members of the
MTA team may meet when mutually agreed to do so and discuss the administration of
the terms and conditions of the contract only. Items proposed for discussion to
be submitted by the requesting party in writing with the request for a meeting.

Should mutualiy acceptable amendments to this Agreement be negotiated by the
parties, they shall be reduced to writing and submitted for ratification by both
parties. If approved, they shall be signed by the Board and the Association.
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ARTICLE IIIL

GRIEVANCE PROCEDURE

A,

Definition

A “grievance” shall wmean a c¢laim by a teacher, a group of teachers, or the
Association, that there has been to him/her {them)} a perscnal loss, injury or
inconvenience because of a violation, misinterpretation or inequitable application
of Board policies which affect teachers, agreements, or administrative decisions
affecting said teacher(s). The term "grievance” and the procedure thereto shall
not be deemed applicable in matters where the Board does not have the authority to
act or 1n matters where a method of review is prescribed by law, or regulation of
the State Board of Education.

A grievance, to be considered under this procedure, must be initiated by the
teacher within 20 school days of the time of its occurrence or when the teacher(s)
should have reasonably known.

Purpose

The purpose of this procedure is to secure at the lowest possible level solutions
for both the teacher and the Board of Education. Both parties agree that these
proceedings shall be kept informal and confidential.

Procedure

Tt is understood that the teacher shall continue to observe all assignments,
rules, and regulations until such grievance shall be fully determined. It is
important that grievances be processed as rapidly as possible and the days at each
level should be considered as maximum and both parties should make every effort to
expedite the process.

Failure at any step within the procedure to communicate the decision on a
grievance within the time limit shall permit the aggrieved to proceed to the next
step. .

Fajling at any step of the grievance procedure to appeal to the next step within

‘the time limit shall be deemed to be acceptance of the decision rendered at that

step. An extension of time limits shall be granted, however, by mutual written
consent of both parties.

In the presentation of a grievance, the teacher shall have the right to he
represented (from Level II on} by himself/herself or a representative of the
Asso¢ciation. 1f the. teacher chooses to represent himself, the Association shall
have the right to have a representative present to speak on behalf of the
Association.

Teachers presenting a grievance or assisting in the presentation of a grievance
are assured that ne reprisals shall result because of participation in the
procedure.

All Grievances shall be filed on the standard district grievance form.
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Level I

Any teacher who has a grievance shall within 20 school days discuss it first with
his principal or immediate superior in an attempt to resolve the matter informally
at this level. If the discussion does not result in a scluticn of the grievance,
the teacher shall sign and submit the initiation form for compliance with Level I.

Level II

&.

If the grievance is not resolved at Level I to the satisfaction of the teacher
within a maximum period of 10 schoel days. his grievance shall be submitted in
writing to his principal specifying:

1. Clear identification as tc the nature of the grievance.
2. The relief sought.

The principal shall communicate his decision in writing with the reasons within i0
school days.

Level ITX

d.

If the grievance is not resolved at Level II the teacher, within a maximum period
of 10 school days, may appeal the principal’s decision to the Superintendent of
Schools. This appeal must be in writing and must recite the original grievance
and the teacher's reason for dissatisfaction with the decision previously
rendered,

The Superintendent shall attempt o resolve the matter as quickly as possible but
within a period not to exceed 10 school days. The Superintendent, within this
same period of time shall communicate the decision in writlng with reasons to both
the teacher and the principal.

Level IV

a.

If the grievance is not resolved to the teacher's satisfaction at Level III
grievant may, not later than 10 school days after receiving the Superintendant's
decision, request a review by the Board of Bducation.

The Board, or a gquorum thereof, shall review the grievance and at the request of

the grievant or the request of the Board hold a hearing with the grievant within

thirty (30) calendar days of receipt of the grievance by the Board on a mutually

acceptable date. The Board shall not be required to render a written decision in
less than fifteen (15) calendar days following the hearing.

No claim by a teacher shall constitute a grievable matter bevond Level IV unless
it pertains to the violation, misinterpretation, or misapplication of the terms of
the Agreement.

This procedure shall not be applicable in the failure or refusal of the Board to
renew the contract o6f a non-tenure teacher.
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SCOPE OF ARBITRABILITY
Binding arbhitration under grievances shall not include:

1. The failure or refusal of the Board to renew the contract of a non-tenured
teacher.

2. Any action dealing with the tenure rights of a teacher.
3. Any action dealing with the suspension of a teacher.

In the above instances, the proceedings to he had shall be under the provisions of
Title 18A and any proceedings with reference thereto shall be before the Commissioner
of Education and no arbitrator shall have any authority to act in such matters.

The above clause shall not be deemed to be a waiver of teachers'™ Constitutional
protections.

Level V

If the teacher is dissatisfied with the Level IV decision of the Board of
Education, the Association may request the appointment of an arbitrator.

a. The request will be made to the New Jersey Public Employment Relations Commission
to submit a roster of persons qualified to function as an arbitrator in the
dispute in question. Both parties shall then be bound by the rules of the New
Jersey Public Employment Relations Commission. Said request shall be made within
20 calendar days of receipt of the Board's response or the expiration of the
Board's 30 calendar days.

b, The arbitrator shall limit himself/herself to the issues submitted to him/her and
shall consider nothing else. He/she can add nething to, or subtract anything from
the Agreement hetween the parties or any policy of the Board of Education. The
decision of the arbitrator shall ke binding. Only the Board and the aggrieved
and his/sher representatives shall be given copies ¢f the arbitrator’s award.

B. Costs
1. EBach party will bear the total cost incurred by themselves.
2. The fees and expenses of the arbitrator are the only costs which will be
shared by the two parties and such costs will be shared equally.
3. If time is lost by any teacher due to proceedings with the arbitrator {re:

hearing{s]}) necessitating the retention of a substitute, the Board will pavy
the cost of the substitute and the teacher shall suffer no loss in pay or
leave benefits. :
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ARTICLE IV
BOARD RIGHTS

The Board retains and reserves unto itself, without limitations, all powers, rights,
authority, duties, and responsibilities conferred upon and vested in it by the laws
and the Constitution of the State of New Jersey and of the United States, by the
decisions of the Courts of the United States and of the State of New Jersey, the
Commissioner of Education, and the State Board of Education of the State of New
Jersey, subject to the terms of this Agreement.

It 15 understood by all parties that under the rulings of the Courts of New Jersey and
the State Commissioner of Education, the Board of Education is forbidden to waive any
rights or powers granted it bv law.
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ARTICLE V

TEACHERS® RIGITS AND RESPONSTIBILITIES

A.

The Board agrees that it will not deprive or coerce any teachey in the exercise of
any rights granted to them under the New Jersey BEmplover-Employee Relations

Act, or any other laws of the State of New Jersey or by virtue of any rulings or
regulations of the State Board of Bducation or any rights granted to them under
the Constitution of the State of New Jersey or under the Constitution of the
United States.

That whenever any teaching staff member is required to appear before the Board of
Education or any committee or member thereof concerning any matter which could
adversely affect the continuation of that teaching staff member in his office,
position or employment or the salary or any increments pertaining thereto, then
he shall be given prior written notice of the reasons for such meeting or
interview and shall be entitled to have a person of his oun cheoosing present to
advise and represent him during such meeting or interview.

Teachers shall perform regularly assigned and/or temporary duties forthrightly and
to the best of their ability. Teachers shall remain under the direct supervision
of superiors as deemed appropriate hy the Superintendent and the Board of
Education, notwithstanding pending grievances, New Jersey Commissioner of
Education decisions, and court cases. Teachers shall perform their professioconal
charge in accordance with the laws of the United States and New Jersey, rules and
regulations of the New Jersey Commissioner of Education and the New Jersey State
Board of Bducation.
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ARTICLE VI

WORK YiAR

A.

The Association shall, if it so desires, submit its recommendation for a school
calendar to the Board and Superintendent prior to the adoptiocn of the school
calendar.

The in-school work vear of teachers {other than new personnel who may be required
to attend an additional five [5] days of orientation) emploved on a ten (1¢) month
basis shall nct exceed one hundred eighty-three (183) days. The in-school work
vear shall include days when pupils are in attendance, orientation days and any
other days on which teacher attendance is regquired. However, two (2} additional
days shall be included in the calendar for emergency school closings. In the
event these days are not utilized for said purposes, the number of work days shall
be reduced accordingly. ’

1. Employment Beyond 1832 Days for Child Study Team - Where tha Beoard requests
Child Study Team members covered by this Agreement to work bevond the 183 days
through June 30 of the school yvear and the employee accepts, compensation
shall he based on the per diem rate of the annual salary, pro-rated based on
the number of hours authorized to work per day.

Teachars shall be responsible for completion of their professional assignments
before leaving for summer vacation. If a teacher completes all professional
assignments and a teacher has completed the approved checkout list befere the
conclusion of the teacher's last day, a teacher may leave after the students are
dismissed. This does not preclude voluntary professional services beinyg rendered
at teachers' convenience.

School Year

183 teacher days .
180 student davs

There shall he a one-session day before Thanksgiving recess.

I1f for any reason whatsoever the minimum number of days required by school law or
the rules and reguiations of the State Board of Education have not been met, then
the number of days in the calendar shall be extended for such period of time as
may be necessary to comply with the minimum requirements of the State Department
of Bducation as set forth in the rules and regulations of the State Board of
Education.

The calendar is a part of associated Board policy. The Association will he
advised when the calendar is adopted by the Board.
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ARTICLE VITI
IN-SCHOOL HOURS

The Board and the Association recognize and agree that the teachers' responsibility to
their students and their profession generally entails the expenditure of time beyond
the normal working day, but that the teachers are entitled to regular time on which
they can rely in the ordinary course and which will be fairly and evenly maintained to
the extent possible throughout the school system, except in emergencies, and without
prejudice to voluntary professional service above and beyond contract regquirements.

K-8 teachers shall not be required to report earlier than ten (10} minutes beforée the
start of the school day.

The total weekly in-scheel hours for grades 1-4 shall be 30 hours 37 wminutes excluding
lunch.

The daily hours are:

*Monday 8:35 a.m.=3:55 p.m.~6 hrs. 35 min. excluding 3/4 hr. lunch
**Tuesday 8:35 a.m.-3:10 p.m.-5 hrs. 50 min. excluding 374 hr. lunch
**Wednesday 8:35 a.wm.-3:10 p.m.-5 hrs. 50 min. excluding 3/4 hr. lunch

***Thursday 8:35 a.m.-4:00 p.m.-6 hrs. 40 min. execluding 3/4 hr. lunch
Friday 8:35 a.m.-3:02 p.m.~-5 hrs. 42 min. eXcluding 3/4 hr. lunch

ROTE: Pupils enter at 8:40 a.m., c¢lasses begin at 8:50 a.m. and are dismissed at
3:02 p.m. ({This would provide an additional 17 minutes pupil/teacher
instructional time). :

Extended Kindergarten Day Teachers' Work Schedule:

*Monday B:35 a.m.- 1:20 p.m. - 4 hrs. 45 min.
**Tuesday 8:35 a.m.~ 1:00 p.m. - 4 hrs, 25 min.
“*Wednesday £:35 a.m,- 1:00 p.m. - 4 hrs. 25 min.

***Thursday 8:35 a.m.- 1:18§ p.m. - 4 hrs. 43 min.
Friday 8:3% a.m.-12:2% p.m. - 3 nrs, 50 min.

Total 22 hrs. 8 min.

NOTE: Pupils enter at 8:40 a.m., classes begin at 8:50 a.m., and are dismissed at
. 12:20 p.m. Kindergarten teachers shall be responsible for supervising the safe
entry and departure of their pupils.

The weekly in-school hours for the Fieldstone staff shall be 31 hours 52 minutes
excluding lunch.

*Monday 8:35 a.m.-3:55 p.m. -6 hxs. 50 min. excluding 1/2 hr. lunch
*Tuesday 8:35 a.m.-3:10 p.m.-6 hrs. 5 min. excluding 1/2 hr. lunch
**Wednesday 8:35 a.m.-3:10 p.m,-6 hrs. 5 min. excluding 1/2 hr. lunch
**Thursday 8:3% a.m.-4:00 p.m.-6 hrs. 55 min. excluding 1/2 hr. lunch
Friday 8:35 a.m.-3:02 p.m.-5 hrs. 57 min. excluding i/2 hr. lunch

NOTE: Pupils enter at 8:40 a.m., classes begin at £:50 a.m. and are dismissed at
3:02 p.m. [This would provide an additional 17 minutes pupil/teacher:
instructional time. Ex. Homeroom - §:40-8:60; Mentor/Study Skills - 8:50-
9:10 (all FMS full time certificated teachers); lst period ~ $:12].

In 198%-30 MTA shall participate in the planning and development of the
- Mentor/Study Skills Program.
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AFTER SCHOOL CLOSING

*MONDAY will be set aside for Professional staff meetings, one of which will be
designated each month for M.T.A. meetings. However, the following Tuesdays will he

reserved for professional staff meetings:

1991-92 - May 26
1992-93 - June 1

*+MESDAY & WEDNESDAY will have a 3:10 p.m. dismissal for all schools. However,
the teacher will remain for remedial as well as enrichment assistance for as much as
one hour heyond the dismissal time on either or both days upon a student’'s need at the
request of the Administration, the teacher or the parent. Time may be divided at the
discretion of the teacher if assistance is given on both days. When assistance is not
being given to students, teachers shall be available for team/grade meetings,
conferences, and curriculum development.

TUESDAY-FRIDAY (Fieldstone Middle School only) Teachers shall be available to
provide after school detention supervision on a rotating scheduled basis Tuesday
through Friday (schedule te be availahle on or about October 1st.} One Friday
assignment per teacher per school year.

***THURSDAY will be set aside for in-service meetings, curriculum development, and
departmental meetings/grade level meetings., Although these meetings may be scheduled
for every Thursday, however, no teacher will be required to attend more than Lwo
meetings per month, All meetings will end at or hefore 4:00 p.m.

Persons attending college courses scheduled on Thursdays will be excused from
attending said meeting{s) when course approval has been received from the
Superintendent of Schools.

FRIDAY will be set aside for Teachers' Day. Teachers may leave at the close of
gchool except as otherwise set forth in this Agreement.

If teachers are not required te be in a Monday or Thursday meeting, they will be
permitted to leave at 3:10 p.m.

PARENT /TEACHER CONFERENCES shall be held on the following days:

Pay 1 - One-session day (Conferences 2:00-4:00 p.m.)

Day 2 - One-session day (Conferences 2:00-4:00 p.wm.)

Day 3 & 4 - Bvening Conferences 7:00-9:00 p.m. Teachers will leave at 3:02. There
will be no extra-curricular or tutorial activities. No afternoon parent-
teacher conferences. No teacher will have more than 2 evenings'
obligation in the fall and one evening's obligation in the spring, nor
more than three consecutive conferences during an evening.

Priday - Regular school day (¥o conferences) '

There will be no schoolwide parsnt/teacher conferences in the week of Thanksgiving.

The initial scheduling of parent-teacher conferences during the life of this Agreement
shall take place in June for inclusion in the district's long range planning calendar.
At this time, representatives of the MTA will submit the Association’s recommendations

In September, the MTA representatives and the principals will meet to finalize the
conference dates for the scheol vear. These recommendations will be submitted to the
Superintendent for final approval.
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ARTICLE: VIT — PARENT/TEACHER CONFERENCES {Cont.)

When the 183rd day for teachers fits into the school calendar, that day shall be
devoted to parent/teacher conferences. There would be no school for students.
Conferences should be held as follows:

5:00 a.m. to 12:00 p.m. ~ Conferences
12:00 p.m. to 1:30 p.m. - Lunch
1:30 p.m. to 3:30 p.m. - Conferences

W wr-—vren. 3 conferences will be scheduled in succession. When such conferences are
Scheduled one- bt:a.:Lr:ﬂ m‘muld ke IEM prOpOrU Onately

Nothing contained 'in this provision shall preclude the scheduling of additicnal
conferences as needed.

ACADEMIC TINTRAMURALS

During the school year, at a time to be determined by teachers at each grade level,
one through eight, an Academic Intramural Pilot Program will be conducted through
intra ¢lass and inter olass "quiz bhowl" type activity. The scope of such activiey
shall he such so_gg_n%%‘EB;;ﬁyclughmore than 15 hours, of after school rime. This

Y W OAKT CLiZEAHZ JELci scnool time schedule.

BOARD FRESENTATIONS

Anybody covered by this Agreement, except facilitators functioning in that role, if
called upon te make more than one presentation in a given year at Public Toard-
Meetings, shall be paid $30 for each subsequent presentation.
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ARTICLE VIII

NON-TEACHTRG DUTIES/RESPONSIBILITIES

It is recognized that a teacher's primary responsibility is to teach. However,
certain areas of related non-teaching responsibilities exist.

Teachers shall not be required to perform custodial duties, attendance registers,
chaperoning, and lunch room supervision.

Teachers shall continue to be respeonsible for the following general related areas:

A. Cleriecal

Clerical work related to teaching assignments such as administrative data,
attendance cards, cumulative folder data, budget infermation, accident reports,
and reporting to parents.

B. Supervisory
Corridor, study halls, transportation, recess, aésemblies, fire and emergency
drills, field trips during the normal school day {trips which are scheduled to
extend hevond the school day, overnight, or on days when school is not in session
shall be strictly voluntary).

Teachers shall not be required to transport pupils to activities which take place
away from the scheool building.

C. Public Relations

Approved newspaper releases where classroom and school educational functions are
directly concerned, parent/teacher conferences, information programs.

The M.T.A. acknowledges the Montvale Parent-Teacher OQrganization as a vital
auxiliary to the district, however, support of and participation in.-the P.T.0. by
the professional staff shall be on a voluntary hasis.

D. Care of Facilities and Equipment

Inventories, c¢lassroom readiness, key, files,

The Board agrees to employ a teacher aide to assist the faculty, on the basis of need
as determined by the administration.
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ARTTICLE IX

SALARIES - Beard peolicy complies with New Jersey Statutes 18A:25 - 7,

A.

The 1591-93 salaries of all teachers covered hy this AGREEMENT are set forth in
Appendix "A" which is attached hereto and made a part hereof.

The B.A. +30 column shall be eliminated except for teachers on that column on
June 30, 1976. Those steps shall be phased ocut as teachers move to the next
higher training level,

Teachers empleoyed on a ten {10) month basis shall be paid in twenty (20) semi~
monthly installments except that effective September 1989, teachers will receive
an initial check representing 1/4 {1 week) of their regular monthly pay on the
Friday of the first week of work,

Salary checks shall be issued each month eon the fifteenth {15th) and the last day
of the month to all permanent full-time professional employees except that
distribution of payroll c¢hecks will be made at the close of the work day of the
30th day of the month in those months which have 31 days. Salary checks due on
these days and, when such dates fzll on Saturday or Sunday, will be issued on the
preceding Friday. Salary checks due on these dates and, when such dates fall
during a vacation period, shall be issued the last day of work prior to the
vacation period.

Salary guide credit of up to eight (8} years shall be allowed for prior teaching
gxperience. For eguity reasons, credated prior experience shall be ¢ounted as if
there was a Step 1.

Salary guide credit of up to four (4} vears shall be allowed for military service
in accordance with New Jersey Statutes 183:;25-11, Up to two (2} vears shall he
allowed under the first contract, and balance under second contract.

Any éourse credits received by a téacher which gqualify that teacher for ney
placement on the salary guide shall be accepted through the completion date of the
fall semester and salary appropriately alterad.

In order to advance 1n training level effective September 1, appropriate
certification must be provided to show completion of the course occurred prior to
September 1. Any course completed after September 1, and upon completion of the
£all semester which would cause salary level change, such salary level change
shall be effective February 1, and retroactive to February 1, if applicable.
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ARTICLE X
A. SICK LEAVE
1. Bxcept az hereinafter set forth, as of the first official day of the school

yvear, {September 1, all teachers employed are entitled to ten {10) personal
sick leave days whether or not they report for duty on that day. Unused sick
leave days will be credited for additional days beyond the regular ten {10)
days for any one year. Leave for personal illness 1s defined as absence due ta
the physical inability of the teacher to carry out his/her assigned duties.
The' interpretation as t¢ whether or not the teacher is 1l1l enough to absent
himself/herself may be questioned at anv time by the superintendent, building
principal or department head. A doctor's certificate may be requested by the
Superintendent, at any time, if in his/her judgment one is needed to properly
document claimed sick leave.

A statement listing the total amount of cumulative unused sick leave credited
is to be submitted to the teacher at the beginning of each school year by the
Superintendent.

The Board has discretion to grant additional time beyond accumulated time.
Board may grant full pay, partial pay, or no pay. Application shall be on a
fair and equitable case by case basis.

a. Whenever any teacher never reporte for duty during the school year, the
ten sick days referred teo in Paragraph 1 above, shall not be credited to
any such teacher.

b. Whenever any teacher shall report for duty later than one month after the
commencement of the school year, the ten days referred to in Paragraph 1
above shall be reduced by one day for each month or fraction thereof in
excess of fifteen calendar days in any one month that such teacher reports
late for duty.

PAYMENT FOR UNUSED SICK LEAVE

The provision to provide payment to career teachers who are eligible to retire
shall bhe as follows:

Accumulated siék leave up to a maximum of 100 days shall be compensated at the
rate of $67.00 and $72.00 per day for 1951-382 and 1592-93 respectively. To be
eligible under this provision, an emplovee must have 40 days accumulated sick
leave,

To e eligible under this Agreement, a teacher must declare his/her intention
to retire in writing to the Superintendent on or before April 1, 1991 in first
vear and April 1, 1932 in second vyear of this Agreement. For continuity of
instruction, retirement would he effective June 30 of the applicable year.

1f a teacher has fulfilled the eligibility requirements of ARTICLE ¥,
including written notice as required in Paragraph 2, and said teacher dies,
the benefit will be paid to the teacher's estate in accordance with provisions
of this Article.
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ARTICLE X

B. PAYMENT FOR UNUSED SICK LEAVE (Cont.)

The amount paid to any teacher shall be subject teo any deductions required to be
made by law.

Pavment for ac¢cumulated sick leave shall be made with the last pay check in June
of the year of retirement. Teachers may elect to receive this payment in January
of the year following retiremsnt.
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BRTICLE XI

TEMPORARY LEAVES OF ARSENCE

A. Teachers will be entitled te the following noncumulative leaves of absence with
full pay:

1.

Bereavement - In the "immediate® family, fiwve (5) days. Definition of
"immediate"” family will wmean parent, spouse, children, brother, sister,
brother-in law, sister-in law. Three {3) days for parent-in-law, grandparent,
aunt, or uncle.

Poersonal Business Days - Two {2} Days

a. The written request for a personal business day must be submitted to the
building principal for concurrence one calendar week prior to the day for
day that is requested. The request is to be submitted immediately to the
Superintendent or his designate for disposition.

If a personal day is regquested for less than one calendar week prior to
such day, a reason must be given and the request is subject to the
Superintendent's approval.

Psrsonal business days may not be granted on work days immedjately
preceding or immediately following scheduled holidays. Personal davs alsc
may not be granted at a time when the teacher's absence may seriously
hinder the overall operation of the school; e.g., opening day, clesing
day, examination day, evaluation days, parent/teacher conference days.

r

The Superintendent of Schools may approve the use of personal business day
entitlement immediately preceding or following a school holiday for good
cause showun. The decision of the Superintendent is final and shall not be
subject to the provisions of the grievance procedure. Requests shall be
submitted to the Superintendent on the standard districet form specifying
the reasons for said request wia the Principal.

FProfogsional Days: - Two {2) Days

Teachers may be granted, at full pay, two (2) days of observation each school
year to visit other school systems, or for other educaticnal purposes subject
to the approval of the principal an@/o?ASuperinténdent. A written reguest for
such must be submitted one calendar’week prior to the day that is requested to
the building principal for concurrence. A verbal or written report may be
recquired at the discretion of the building principal or Superintendent.

Illness in the Family - Three {3) Days

Three {3} days absence will be granted with payv for absence because of illness
in the family, specifically, parent, parent-in-law, spouse, children, brother,
sister, or grandparent -for illness which the attending physician considers
sufficiently serious to require the teacher's presence at the bedside., A
doctor's certificate may be required by the Superintendent if, in his opinion,
ane 1s needed to documant said leave.
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ARTICLE X3 - TEMPORARY LEAVES OF ABSENCE (Cont.}

Birth - Two {2) Days

Male instructional personnel will be allowed two {2) days absence with pay for
purpose of a wife's hospital confinement for maternity.

Emergencies - Absences due to weather conditions so extreme that a teachery is
unable to get to schocl shall be referred with recommendation by the
Superintendent to the Board of Education for decision. However, the teacher
shall make every effort to report to school as soon as improved conditions
will permit.

Any other application for temporary leave of absence for gocod cause not
covered by the foregoing shall be applied for in writing and reviewed hy the
Superintendent and Board of Education for decision.
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ARTICLE XIY

EXTENDED LEAVES OF ABSERCE

A.

Militaxy Leave - Military leave without pay will he granted to any teacher who is
inducted or enlists in any branch of the armed forces of the United States for the
period of said inducticon or initial enlistment. The period of armed forces
service will not c¢ount toward tenure; however, service in the school system
preceding induction or initial enlistment will be c¢redited toward the teacher's
tenure status upon his return to the system.

Critical Illness - A leave of absence without pay of up to one (1) yvear will be
granted for the purpose of caring for a critically ill member of the teacher's
immediate family. Immediate family shall mean parent., spouse, children, brother,
or sister residing with the staff member.

Child-Rearing & Adoption - Child-rearing leave shall be granted in accordance with
applicable statutes, rules, regqulations and case law.

Benefits - All benefits te which a teacher was entitled at the time hissher leave
of absence commenced, including unused accumulated sick leave, shall be restored
to him/her upon his/her return, and hesshe shall be reassigned to the same
position which he/she held at the time said leave commenced, if available or, if
not, to a substantially eguivalent pasition.

Extensions and Renewals - All extensions or renewals of leaves shall be applied
for in writing and a written response shall he given.
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RARTICLE XTV

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

A. The Board of Education agrees to:

1.

3

A reimbursement for up to six graduate credits up to a maximum of one thousand
fifty ($1,050) dollars for 1991-82 and one thousand one hundred fifty ($1,150)
dollars for 19%2-93, (per 12 wmonth school year) toward the cost of tuition for
courses which have been approved prior to completion and the cost verified by
the Superintendent, pavable upon satisfactory completion of the course as
deemed by the school] attended and official transcript verified by the
Superintendent and placed on file in personnel file.

Full reimbursement of tuition, books, and fees for a course of study at an
accredited college or university which a teacher takes at the written request
of the Superintendent and which has been approved by the Board of Education.
Reimburszement is pavable upon satisfactory completion of the course as deemed
hy the school attended.

All expenses will be granted toward transportation, toll, and parking expenses
incurred.

The Beard of Education and the Association recognize that professicnal
development is a continuing process. Graduate study, committee work, in-
service programs, professional programs, institutes, teachsrs’ meetings,
curriculum development and research, and innovative techniques will be the
responsibility of each teacher for the sake of himself/herself as a
professional and the school system as a whole.

Application of c¢redits beyond the Master's degree shall be limited to credits
earned vthile matriculating in an approved Haster's degree program up to a
maxiinum of ten (10) credits as approved by the Superintendent of Schools; and
other approved c¢redits earned subsequent to the achievement of the Master's
degree.

Graduate courses initiated on or after July i, 187¢6, including 1976 summer
school courses which may begin in June, may be c¢redited toward the
Professional Certificate/MA+45 in the field if they are in the teacher's area
of assignment; e.qg., mathematics, and approved by the Superintendent of
Schools. (There shall be no retroactivity toward the MA+45)



Page 20

ARTICLE XV

TNSURANCE PROTECTION

A.

The Board of Bducation will pay the full premium for each teacher, and, in cases
where appropriate, for family-plan coverage. In the event the Board of Education
¢hanges insurance company(ies), the Board will consult with the MTA and assures
the Association there will be no loss in protection or benefits.

1.

td

For each teacher who remains in the employ of the Board of Education
for the full school year, the Board will make payment of insurance
premium in order to ensure uninterrupted coverage to provide insurance
commencing September first {1lst] and ending August thirty-first (31st}).

The Board will provide the following:

STATE HEALTH BENEFITS PLAN ENCCMPASSES
BLUE CROSS/BLUE SHIELD *14/20
AND PRUDENTIAL MAJOR MEDICAL
NEW JERSEY DENTAL SERVICE PROGRAM I (Upgraded}

The Board of Education will pay the premium in effect July 1, 1931 for
teachers and, in cases where appropriate, for teachercs and dependents.
Any 1ncreases during the contract vear will be paid by the Board through
June 30, 1993. Any payment above the rate in effect on July 1, 1991 will
be subject to negotiation in the successor Agreement. '

The Board of Education will provide each teacher with a description of
conditions and limits of coverage of the health-care insurance protection
as supplied by the company({ies) provided under this article.

The Board of Bducation will provide a self insurance vision plan in which
each member may be reimbursed on presentation of receipts for eye

examination by an ophthalmologist, optometrist, optician or any eve care
spec¢ialist establishment and/cor corrective lenses/frames for up to the first
$135% and 50% of the next $100. The Board will authorize payment within 30
days of presentation of receipts. Presentation of said receipts can be made
at anytime. However, in cases invaglving a health related problem, the Board
reserves the right to request to have the receipts submitted to the State
Health Benefits plan first and then, if rejected, the Board will reimburse as
per provision of this paragraph.

*Mandated by State Law
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ARTICLE XVI

MISCELILANEQUS PROVISIONS

A.

If any provision of this Agreement or any application cf this Agreement to any
teacher or group of teachers is held to be contrary to law, then such provision or
application shall net be deemed valid and subsisting, except to the extent
parmitted hy law but all other provisions or applications shall continue in full
force and effect.

Except as this Agreement shall hereinafter otherwise provide, all terms and
conditions of employment applicable on the effective date of this Agreement to
teachers covered by this Agreement as established by the ruales, regulations,
and/or policies of the Board in force on said date, shall continue to be so
applicable during the term of this Agreement.

The Board agrees not to negotiate concerning said teachers in the negotiation
unit as defined in ARTICLE I {RECOGNITION} of this Agreement, with any
organization other than the Association for the duration of this Agreement.

This Agreement incorporates the entire understanding of the parties on all matters
which were the subject of negotiation. During the term of this Bgreement, neither
party shall be required to negotiate with respect to any matter whether or not
covered by this Agreement and whether or not within the knowledge or contemplation
of either or both of the parties at the time they negotiated or executed this
Agreement.

All terms and conditions of employment not covered by this Agreement shall
continue to be subject to the Board’'s direction and control and shall not he
subject of negotiations until the commencement of the negetiaticns for a successor
to this Agreement. :

This Agreement. shall not be modified in whole or in part by the parties except by
an mnstrument in writing duly executed by both parties,
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ARTTICLE XV1E

DURATION OF AGREFMENT

A. This Agreement shall be effective July 1, 1991 and remain in effect through
June 30, 1993 subject to the Association’s right to negotiate over a successor
Agreement as provided in Article II, This Agreement shall not be extended

orally; and it is expressly understocd that it shall expire on the date
indicated,

B. IN WITNESS WHEREOF the Montvale Board of Education hereto has caused this

Agreement to be signed by its president, attested to by 1lts secretary, and

its corporate seal to be placed hereon; and the Montvale Teachers' Association
has hereunto set its hand this

3rd day of June 1991

BY }/@{ o % pazing) By
Matita Spoone

)

Eta iena
President Egdident
Montvale Board of Education Chief Negotiator

Montvale Teachers' Association

o Jugh A P

rank H. Weir
Co—Chief Negotiator
Montvale Board of Education

BY actes
Marita Spooner
Co~Chief Negotiator

Montvale Board of Education

w_Tgrgn fak

Marian A. Latz

Secretary/School Busiuess Administrator
Montvale Board of Education




TNFORMAL AGREEMENT

EXTENDED SCHUOL YEAR PROGRAM

Salary: 58.5% ¥ per diem <contractual salary £1/200

If a facultv member works less than the fu
such member shall be compensated on a pro-rate

class.
1 Class - 14.5% X per diem contractual salary @1/200
2 C(lasses - 29% X per diem contractuai salary @1/200

3 (Classes 44% ¥ per diem contractuzl salary 81/200

The same formula shall apply for the mathematics/computer technelogy facilitator,
sciefice facilitator, guidance counselor, and other certified staff in the performance

of summer duty during the pericd of July 1 to August 31.

May 23, 198%
Revised Qctober 2, 1989



APPENDTX "aA“™

HONTVALE BOARD OF EDUCATION
1991-92 SALARY GUIDE*
B.A.+45

STEP B.A. B.A.+15 B.A.+30 M.A. M.A.+15 M.A.+30 M_A.+4SF DOCTORATE
4 $25,008 $26,509 $28,758 $30,214
5 $26,498 $27,999 $30,248 531,705
6 $27,988 §29,489 $31,738  $33,195
7 830,611 $32,113 $34,362 $35,818
8 $32,101 §33,603 $35,852 $37,308 §38,794
9 $33,59%1 £35,093 $37,342 $38,798 540,284
10 $35,08% $36,583 $38,832 $40,288 $41,774
11 $36,572 $38,073 540,322 $41,779 $43,264
12 $3B,062 $39,563 $41,812 $43,269 $44,755 $45,782
13 $39,552 $41,053 $43,302 $44,759 $46,245 $47,272 $48,784
14 $41,042 $42,544 $44,792 546,249 $47,735 $48,762 §50,274
15 $§42,532 $44,034 $46,282 $47,739 $49,225 $50,252 $51,764
16 $44,022 $45,524 $47,773 $49,229 $50,715 $51,742 $53,254
17 '$§45,212 §47,014 549,263 $50,719 §52,205 $53,232 §54,74S
18 $47,002 $48,504 $50,753 $92,209 $53,695 ' $54,723 §56,235
19 $48,492 §49,994 $52,243 §%3,699 $55,185 §%6,213 $57,725S
20 $49,983 $51,484 $53,733 §55,189 -§56,675 $57,703 §%59,215
M-1 $51,473 §52,974 $55,223 $56,680 §58,165 §$59,193 $60,705
M-2 $52,207 §54,464 $56,713 $58,170 $59,656 $60,683 $62,195
M-3 $53,697 $55,954 $58,203 $59,660 561,146 $62,173 $63,685
H~4  §$55,187 $57,44S $59,693 $61,150 . $62.,.636 - $63,663. $65,.1175
OFF §56,677 §58,935 §59,669 $61,183 $62,640 $64,126 $65,153

* A .94 FACTOR WILL BE APPLIED FOR THE FIRST THREE YEARS OF NONTENURED
EHPLOYHENT,

LONGEVITY

18 Years - $ 650
22 Years - $ 830
25 Years - $1,130

2B Years - $1,450



APPEN-DIX NAII

HONTVALE BOARD OF EDUCATION
1992-93 SALARY GUIDE"

B.A.+45
STEP B.A. B.A.+15 B8_A.+30 M.A. M.A.+15 M.A.+30 H.A.+4SF DOCTORATE
4 §25,386 $27,006 529,434 531,006
5 $26,996 §$28,616 531,044 $32,616
& $28,605 $30,225 $32,653 $34,226
7 §30,213 $31,833 §34,261 535,834
-8 533,045 $34,666 $37,094 538,666 @ 540,268
9 $£34,653 836,274 $38,702 $40,.274 $41,878
10 $36,261 $37,883 $40,311 541,882 §43,487
11 $37,870 $39,491 $41,919 543,491 545,095
12 839,479 §$41,100 $43,%528 $45,100 $§46,703 547,812
13 541,088 $42,708 545,136 546,709 $48,313 §49,422 §$51,082
14 $42,696 $44,317 546,745 $48,317 $49,921 $51,030 $52,6&2
1S 544,305 545,926 848,353 849,926 $51,530 $£52,639 854,271
16 $45,913 S$547,535 $49,961 §$51,534 553,138 554,247 $55,879
17 $47,522 549,143 $51,571 §53,143 §54,747 555,855 §57,488
18 548,806 $50,752 $53,179 554,751 $56,359 §57.,464 559,097
19 8§50,739 $52,360 §54,788B §5%6,360 $57,964 559,073 860,706
20 $52,347 §$53,9869 $56,396 §57,968 §59,572 §60,682 562,314
H-1 $53,957 §55,577 $58,005 $59,577 S£61,181 562,280 $63,923
H-2 555,565 7 §$57,185% $59,613° §6l1,186 $62,789 563,899 $65,531
H-3 856,357 §58B,794 561,222 562,795 §64,399 565,507 567,144
H-4 §57,966 $60,402 $62,830 £564,403 $66,007 S$6€7,116 568,748
OFF 589,574 562,012 . .%64,439 $&6,011 $67,616 568,724
DFF/ §61,1B3 $63,620 564,413 '$66,047 567,620 §$6%,224 570,333
* A .94 FACTOR WILL BE APPLIEN FOR THE FIRST THREE YEARS OF NONTENURED
EMPLOYHMENT. .
LONGEVITY
18 Years — $ 650
‘22 Years - $ B30
25 Years - £1,130
- $1,450

28 Years



CO-CURRICULAR STIPERDS

APPENDIX "B~

ACTIVITY 1991-92 1992-93%
Memoerial School
Cnoras S 92¢ 51,000
Computer Ciub 288 419
Intramaralis - Gr, 1 767 B28
Intramurals - Gr. 2 767 528
Intramurals - Gr. 3 767 32
Intramurals - Gr. 4 187 B28
Safety Patrol £53 921
Student Government 853 g21
Student Press 700 756
Fieldstone Middle School
Architecture Club $ 852 o 921
re Club 853 a2l
Astronomy Club 853 921
Band/Music Director 1,223 1,321
Cheerleaders 980 1,058
Choral Director a6 1,000
Computer Club 700 756
" Drama Club . 1,000 1,080
Gymnastic¢ Club . 1,382 1,493
Intramurals-Golf-Fall 642 €93
Intramurals-Golf-Spring 642 6933
Intramurals-Tennis-Fall/Spring 1,279 1,381
Intramurals-Winter 967 1,044
Literary Magazine 834 a0l
Hemory Book 167 828
Newspaper Club 853 921
Photography Club 853 321
Rocket Club 853 921
Service Club 833 954
Student Government Advisor 967 1,044
A.V.A. Coordinators
Memorial School 31,090 $1,177
Fieldstone HMiddle 3chool 1,208 1,301
Bus Duty 511,18 Per Diem 812.07 Per Diem

Chaperone Fee

5th Gr. Cutdoor Education Program -

2o4th Gr. bach:,D.C. Experience
7th Gr. Philtadelphia Trip

Dances

$164 Per Bvening
S 6&

S 41 FPer Dance

%177 Per Evening

73

9]

o

3 44 Per Dance



Lopendix

COACHING STIPENDS

198132

Coaching Experience in Montvale

Activity 0 Yrs. 1-2 ¥rs. 3 ¥zs.
Athletic Director 52,5154 _,.547 £2,912
Basehall Coach 2,547 2,820 3,184
Baskethall Coach - Bovs 2,547 2,.u0 3,184
Basketball Coach - Girls 2,547 2.220 3,184
Softhall Coach 2,365 Z.637 2,912
Track Coach - Bovys & Girls 2,730 3,001 3,456
Wrestling Coach 2,947 2,826 3,184
1992-93

Coaching Experience in Montvale

Activity 0 Yrs. 1-2 Yrs. 3 Yrs.
Athletic Director 52,358 52,750 53,145
Baseball Coach 2,750 - - 2,045 3,429
baskethall Coach - Boys 2,750 3,045 3,425
Basketball Coach - Girls 3,750 x,0458 3.439
Softhall Coach z,554 oL EAG 2,145
Track Coach - Boys & Girls 2,949 2,241 3,732
Wrestling Coach 2,750 2,045 3,439

B



