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ARTICIE I (1) PREAMBLE

1. Agreement made and entered into this 18th day of December,
1981 by and between Irvington General Hospital, 832 Chancellor Avenue,
Irvington, N.J. 07111 (hereinafter "EMPLOYEH"S and Irvington General
Hospital Employee's Assoclation, 832 Chanceller Avenue, Irvington,N.J.
07111 (herein after "ASSOCIATION").

2, Wheras, the Irvington General Hespital has an obligation
pursuant to Chapter 123, Public Laws of 1974 to negotiate with the
ASSOCTATION as the representatives of employees hereinafter designated
with respect to the terms and conditions of employmenty and

Whereas, the parties, through negotiations in good faith, have
reached certain agreements which they desire to set forth in this collective
negotiation agreement;

Now, therfore, in consideration of the following mutual covenants

and other good and valuable consideration, the EMPLOYER and the
ASSOCIATION agree:s

ARTICLE IT (2) RECOGNITION

1. The EMPLOYER recognizes the ASSOCTATION as the sole and exclusive
collective bargaining representative of all full and part-time employees
employed an average of twenty (20) hours per week or more, exculsive of
Administration, Administrative Staff, Confidential Employees, Department
Heads, Supervisory Staff, Reglstered Nurses, Graduate Nurses, Licensed
Practical Nurses, and per diem employees.

2, Wheneve the word EMPLOYEE is used in thls Agreement, it shall
be deemed to mean the employees in the bargaining unit.

3. Upon the signing of this Agreement, the EMPLOYER shall furnish
the ASSOCIATION with a copy of a 1list of their employees covered by this
Agreement. This list of employees in the bargalning unit is to contain
the following information: employee's name in order of senlority, date
of hire and rate of pay. The EMPLOYER shall supplement this list at
six (6) month intervals to keep 1t up to date as far as practicable.

At the time a new bargaining unit employee, as deflned in this
Agreement, is hlred, the EMPLOYER ghall deliver to said bargaining unit
employee, with a copy th the Association representative, a written notilce
the the employy recongnizes and is in contractual relations with the
Asscociation,

4, Part-time employees working an average of twenty (20) hours per
week or more shall be included with the bargaining unit and shall receive
all benefits including but not limited to fringe benefits on a pro-rated
basis,

Part-time employees shall be deslignated as more or less than
twenty (20) hours per week employees upon hiring.
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Twice gnnually, in July and December, the EMPLOYER shall average
the hours of part-time employees working less than twenty (20) hours per
week., If the averags equals or exceeds twenty (20) hours per week, then
the employee shall recelve fringe benefits on a pro-rated basis.

The ASSOCIATION shall be Informed of the data contained in the
part-time calculatlons referred to in this section.

5. The EMPLOYER shall notify the ASSOCIATION with five (5) working
days of any new bargaining employees hired and sald notifiecation shall
inelude the following information: employee's name, date of hise, job
classofocation, and rate of pay.

6. It is agreed that per diem employees shall not be employed more
than ninety (90) consecutive calendar days in any individual position
unless in an emergency, in which case the ASSOCTATION shall be notified
that an emergency exists.

ARTICLE IIT (3) SEPARABILITY

1. It is understood and agreed by the partles that if any of the
provisions of this Agreement or the applicatlon thereof shall be held
invalld as a matter of law, the remainder of this Agreement or the
applicatlion shall not be affected thereby.

ARTICLE IV (&) NO DISCRIMINATION

1. Neither the EMPLOYER nor the ASSOCIATION shall discriminate
against or in favor of any employee con account of race, color, creed,
national origin, political bellef, sex, age, handicap,or Associatlon
membership.

ARTICLE V. (5) NEGOTIATION PROCEDURE

1. This Agreement incorporates the entire understanding of the
parties on all issues which were, or could have been, the subject of
negotiations. During the term of this Agreement, neither party will
be required to negotiate with respect to any such matter, whether or
not within the knowledge or centemplation of either or both of the
parties at the time they negotiated or signed thls Agreement.

2. The parties agree to enter into collective negotiatlons over
a successor Agreement in accordance with Chapter 123, Public Laws of
1974 in good falth effort to reach an Agreement on all matters concerning
the terms and conditions of employement. Such negotliations shall not
begin later than October 1st of the calendar year preceding the calendar
year in which this Agreement expires. Any Agreement so negotiated shall
apply to all members of the negotiating unit as set forth in ARTICLE I
herein, and shall be reduced to writing, be signed by the EMPLOYER and
the ASSOQCIATION and be adopted by the Hospital.
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3. Time for negotiations will be mutually agreed upon by the
ASSOCTIATION and the EMPLOYER. Up to seven (7) members of the ASSOCTATION
Negotiation Committee shall receive thelr customary rate of pay for the
time spent at the negotiations, provided such negotiations take place
during the employee's regularly scheduled shift.

4, This Agreement shall not be modified in whole or in part by

the parties except by an instrument in writing only, excuted by both
parties.

ARTIGLE vI (6) MANAGEMENT RIGHTS

1. This Agreement shall not affect, 1limit or restrict the rights,
power, or authority of the Irvington General Hospital to direct its
work force, the performance of services in the Hospltal, or the assignment
of work,or its cther rights as employer, including but not limited to,
the right to hire, fire, suspend, transfer, classify cr assign employee
for economic, administrative or cther reasons.

2. This Agreement shall not restrict, limit, derogate from or
affect the rights, power or authority of the Irvington General Hospital
(or the governing Board thereof), under the law to determlne, establish,
administer and carry out policies, practices and procedures or adopt
rules, regulations and orders in relation to the Hospital or in the
discharge of their functions under the law; 1t is understood that should
proper discharge by the Hospital (or governing Board thereof) of their
responsibility under the law to operate the Irvington General Hospital
according to the best 1lnterest of the public health require, in their
discretion, the adoption and executlon of particular policies, practices
and procedures; the same may be adopted and carried out,

3. It_.is understood that this Agreement, in its execution, 1ts
interpretation, and its effect, shall generally be subject to the provisions
and requirements of the law as it may from time to time exist. Any
provisions of this Agreement which may at any time be in conflict with
any governing, federal, state or local law shall be, and herein is,
deemed modified, amended and/or waived to conform with such law.

ARTICLE VII (7) ALTERATION OF AGREEMENT

1. No Agreement or amendment shall be binding on any of the
parties hereto, unless such Agreement is made and executed in writing
between the partiss.

ARTICLE VIII (8) COMPLIANCE WITH RULES, REGULATIONS AND ORDERS OF
THE HOSPITAL

1. There shall be full and faithful compliance by employees with
all rules, regulations and orders of the Hospital and there shall not
be caused, encouraged, or participated in any stoppage or interruptiocn
of work in the Hospital, during the term of this Agreement.
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ARTICLE IX (9) EMBODIMENT OF AGREEMENT

1. This document constitutes the sole and complete Agreement between
the parties, and embedies all the terms and conditions governing the
employment of employees in the unit. The parties acknowledge that they
have had the opportunity to present and discuss propesals on any subject
which is (or may be) subject to collective bargaining. Any prior
commitment or agreement between the EMPLOYER and the AS30CIATION or any
individual employee covered by this Agreement is hereby superseded.

ARTICLE X (10)  HOURS OF WORK

1. The full time employee's regular work period shall be designated
by the Hosplital and shall be a consecutive period of fourteen (14)
calendar days. Stralght time hourly rates shall apply up te a maximum
of eighty (80) hours bi-weekly pay period, eight (8) hours per day. A1l
work in excess of eight (8) hours per day or eighty (80) hours per bi-weekly
pay period shall be paid for at the rate of one and one-half (137) times
the basis straight time hourly rate.

2. Each full time employee shall receive four (4) days off each
bl-weeklt pay period; provided thatthe days off may be split or rotated
according to the Hospital's personnel needs and/or the employee's requests
without penalty.

3. The immediate supervisor shall assign a one-half (%) hour paid
lunch period for each employee under their jurisdiction. The paid lunch
periocd constitutes working time and is part of, not in addition te, the
regular eight (8) hour day.

4. The immediate supervisor of each department shall keep accurate
and current records of attendance and absence of all employees under their
supervision., He or she shall complete and submit the reports to the
Coordinator of Employee Relations of the Hospital on the approved form.

5. *Shift Differential - The EMPLOYER shall pay a shift differential
as listed belew. Said differential shall apply only to those employees
whose normal tour of duty begins on or after 3:00 PM but before 5:00AM.
Part-time employees in the listed classification shall recelve a pro-rated
shift differential.

Job Classification Shift Differential Per Year
(a)Admitting Clerks $600.00
(b)Clerk Typists $600.00
(c)Computer Operators $600,00
(d)Hospital Attendants $600.00

(e)Inhalation Therapy, Medical
Technicians, X-Ray Technicians,$900.00
BKG - EEG Technlcians

(f )Receptionists $600.00
(&g)Security Guards $700.00
(h)Stationary Fireman $800.00
(1)Swichboard Operators $600.00
(j)Ward Clerks $600.00

* See STIPULATION IIT (3)
-



6. Call Time
A, Call time for departments with on call status will be paid
at the rate of fifteen (15) dollars per period of coverage plus time and
one-half (1%) of the basic straight time hourly rate for hours actually
worked.

B, Hospital Attendants recelving Emergency Medical Techniclan

(EMT) Certification will recelve an additional three hundred eighteen ($7318.00)
dollars per year as long as certificatlion is maintained current.

ARTICLE XI (i1) OVERTIME

1., Overtime will be recompensed at time and one-half (13) in pay or
compensatory time, in accordance with the Fair Labor Standards Act for
non-exempt persomnel., (the Full time employee's regular work period is
determined by the Hospital.) It consits of a consecutive period of
fourteen (14{ calendar days. Stmaight time hourly rates apply up to a
maximum of eighty (80) hours per bi-weekly pay period and/or eight (8)
hours a day. Time worked in excess of eight (8) hours per day and/or
elghty (80 hours per pay period is paid at the rate of one and one-
half (1%) times the basic straight time hourly rate.

2. Holidays and vacation time will be included when computing
overtime rates of pay. Sick time will not be included in this calculation,
if such sick time 1s deemed inappropriate or abuslve throught procedures
established in the contract and/or New Jersey Civil Service Rules and
Regulations.

3., Overtime hours worked wlll not -‘be considered in the calculation
of compensation, holiday, vacation, personal and sick time benefits.

4, The Hospital agrees that be fore overtime is assigned out of

the Department, the employees assigned to that Department will be given
first preference.

ARTICLE XIT (12) SALARY AND WAGES

SEE ATTACHED PROGRESSION GUIDES #1 and #2.
ALSO STIPULATION IV (4). IMPLEMENTATION OF THE EMPLOYEES' ASSOCIATION
AUTOMATIC PROGRESSION SALARY GUIDES

ARTICLE XIIT (13) LONGEVITY

SEE STIPULATION IT (2).

ARTICLE IV (14) MERIT BONUS

1. The Hospital agrees to implement a one time merit bonus program
for employees covered under the terms of this Agreement. It is specifically
understood and agreed that (1) the Hospital has the sole discretion in
determining who shall receive the bonus as well as the amount, (2) the
bonus will not be made a part of salary, (3) the program will not be
considered an existing benefit or be deemed a past practice, and (4)
the implementation of thls program and the application of same shall
not be grievable under the grievance procedure contained herein.
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ARTICLE XV (15) WORKING IN A HIGHER CAPACITY

1. Any employee covered under the terms of this Agreement who
assumes the temporary responsibllity of a higher classification herein,
for greater than ninety (90) days in a one (1) year period (not necessarily
consecutive) will receive a higher salery to be negotiated between
Management, the President of the Association, and the Employee. Said
salary will take effect on the ninety-first (915t) day until the conclusion
of the temporary service in the higher classification. At the conclusion
of the temporary service, the employee will return to the salary rate -
appropriate for the original job classification.

ARTICLE XVI (16) SENIORITY

1. Seniority, for purposes of this contract, shall be defined as
the length of an employee's continuous unbroken service with the EMPLOYER.

2. Service will be considered broken, for the purposes of this
Article, if any employee 1s discharged for cause.

3. Employees shall accrue seniority following the completion
of the probationary periond but retrocactive to the first day of employment.

L, Layoff shall be according to Civil Service Rules and Regulations.
Layoff and recall shall occur in inverse order.

5. Senlority shall continue to accrue while an employee is on leave
with pay. Seniority shall not accure while an employee is on any leave
without pay, except military leave (in accordance with Civil Service Rules
and Regulations).

ARTICLE XVII {17) EMPLOYEE STATUS

1. Employees covered by this Agreement will be classified as either:
A, Full-time employees; or
B. Part-time employees

2, Pull-time employees shall be defined as those who have completed
the Civil Service required probaticnary period and who regularly work
forty (40) hours inclusive of two and one-half (2%) hours paid lunch
per weekly pay pericd.

3. Part-time employees should be defined as set forth in Article IT
(2), Section 4.

4. Those employees who do not meet the requirement set forth in
Sections 2 and 3 above should be deemed to be "per diem"” employees as
defined in Article II (2), Section %, and excluded for the initial ninety
(90) consecutive calendar days from the bargaining unit.

5. The Personnel Office will post, within twenty-four (24) hours of
receipt, Clvil Service job opportunity bulletin notices which will remain
posted until the final date of application.
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ARTICLE XVIII (18) PROBATTONARY PERIOD

1. All employees hired after the date of this Agreement shall be
probationary for a periocd of ninety (90) days from the date of commencement
of work. During the pericd of probation, an employee shall have all rights
under this Agreement.

2. Upon successful completion of the probationary period, an employee
shall have seniority as defined in Article XVI (16) herein retroactive to
the commencement of work.

3. The Hospital shall furnish a new employee an application for Civil
Service Examination upon hire., It 1s specifically understood and agreed
that the employee assumes total responsibility for the proper and timely
submission of the completed application.

ARTICLE XIX (19) DISCIPLINE AND DISCHARGE

1. The Hospital may discipline or discharge an employee for just
cause, however, an employee terminated during the probationary period
for any reason shall not be permitted to grieve or arbitrate such termination,
pursuant to this Agreement.

2. An employee suspended, fined or demoted more than three (3) times
in any one (1) year (one year being from date of first suspension, fine
or demotion) or more than five (5) days at any one time, or for a period
of more than fifteen (15) days in the aggregate in any one calendar year
shall be served with written charges and have the right to appeal to the
Givil Service Commission,

3. The Hospital shall notlfy the employee and the President of the
Association or designee of the reasons for the discharge, suspension, fine
or demotion regardless of the extent or duration of the disciplinary action
no more than forty-eight (48) hours following such action.

4, If the Association desires to contest the discharge or suspension,
it shall give written notice thereof to the Hospital within five (5) working
days, but no later than ten (10) working days from the date of the discharge
or discipline of the employee. The time limits set forth in this section
shall be deemed exclusive of Saturdays, Sundays, and legal holidays.

5., Disputes arising under this Article may be submitted directly to
Step 3 of the Grievance and Arbitration Article set forth in this Agreement.

6. TIf the discharge, suspension or discipline of an employee results
from conduct relating to a patient and the patient does not appear at the
arbitration, the arbitrator shall not consider the failure of the patient
to appear as prejudicial.

7. The term "patient” for the purpose of this Agreement shall include
those seeking admission and those seeking care or treatment in clinics
or emergency rooms, as well as those already admitted.

8. An employee may have an Assoclatlon representative present at
an lnvestlgatory interview.
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ARTICLE XX (20) BREAK AND LUNCH PERICD

1. All full-time or part-time employees shall be entitled to one (1)
ten (10) mirute break per eight (8) hour shift.

2. All full-time or part-time employees working an eight (8) hour
shift shall be entitled to one-half (3) hour paid lunch within the eight (8)
hour shift.

3. A part-time employee scheduled to work a minimum of four (4) hours
shall be entitled to one (1) ten (10) minute break during the four (4) hours.
In addition, a part-time employee scheduled to work a minimum of six (6)
hours shall be entitled to a pald one-half (3) hour lunch during the six
(6} hours.

ARTICLE XXI (21) PHYSICAL EXAMINATION

1. The EMPLOYER shall provide a pre-employment and annual physical
examination, for total state conformance, the following:

CBC

Urine Analysis

VDRL

Rubella Screening

PPD skin test or chest x-ray if skin test is not medically indicated
ACA 12

Routine examination of heart, lungs, abdomen, breasts and extremities
Height, weight, and blocd pressure

Health history

HEOQOHEHEDOQWE -

2. The pre-employment physlcal must be completed at the Hospital's
employee health clinic and will be provided at nc cost to the employee.
The Hospital reserves the right, in its socle discretion, not to continue
employment for any medical deficiencies uncovered as a result of the pre-
employment examination.

3. The employee may have the annual phyical examination completed
by a private physician at no cest or expense to the Hospltal. The employee
assumes total responsibility for submission of the physician's written
results of all inclusive tests within twenty-one (21) calendar days of the
completlion of the physical,

4, For purposes of infection control, the Hospital may require other
tests to be administered at no cost to the employee.

5. Nothing in this Article shall obligate the Hospital to provide
primary medical care.

ARTICLE XXIT (22) JOB POSTING

1. All promoticns and vacancies in positions subject to this Agreement
shall be posted on the approved Association bulletin boaxrds for a periecd
of five (5) consecutive work days.

2. Upon filling of the vacancy, the name and tltle of the perscn
appointed shall be posted on the approved Association bulletin board.
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3. If no one bids for the position or no one meets the minimum
qualifications announced for the position the EMPLOYER shall have the
right to fill the position as it sees fit.

4, The posting announcement shall include the job title, salary
range, Civivl Service job description, shift assignment and required
qualifications.

5. Current employees will be given preference of non-employees
where legally permitted in filling the position.

6. Where more than one person 1s under consideration for a position,
Civil Service job classification seniority shall be a factor in the
EMPLOYER's determination unless there is a difference in the candidate’'s
ability to perform the duties of the job.

7. The provisions of thls Article shall not apply to any opening
governed by Civil Service regulation.

ARTICLE XXTIT (23) LEAVE OF ABSENCE

1. General:

A, Eligibility for leave of absence for emergency or unusual
clrcumstances will be determined in accordance with Civll Service Rules
Title 4, New Jersey Administrative Code, Department of Civil Service and
will not be glven in excess of ninety (90) days per leave period.

2. Personal:
A. Eligibility as determined in Section 1 / A above.

B. Vacation and holiday accruals must be exhausted before a
leave of absence without pay is granted.

3. Maternity:

A. Both parties agree that maternity leave will be granted
to conform with New Jersey State law.

4, Tllness:
A. Eligibility as determined in Section 1 / A above,

B. All sick leave accruals must be exhausted before a leave
of absence without pay due to illness is granted, 1In addition, after
sixty (60) days of leave, all vacation and holiday accruals must be ex-
hausted before any further leave time is granted.

5. Health Insurance While on Leave of Absence:

A, It is the employee's responsibillty to reimburse the Hospital,
on a monthly basis due on the first of the month, for health insurance
coverage while on a leave of absence status., Fallure to submit reimbursement
within ten (10) days of the due date will result in immediate termination
of coverage. If the EMPLOYER has made payment, the employee shall have
said payment deducted from the pay, upon return to work.
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ARTICLE XXIV (24) HEALTH INSURANCE PROTECTION

1. The Hospital agrees to pay one hundred per cent (100%) of the
preminm cost of Blue Cross, Blue Shield, Rider J and Major Medical (Series
1420)* insurance coverage for all employees covered by this Agreement
and their immediate families (spouse and children). If the employee elects
to join the Crossrcads Medical FPlan, a premium equal to the amount paid
by the Hospital for the Blue Cross/Blue Shield Plan will be applied for
the employee's participation in that program, but it should be understood
that the employee will be responsible for any variance in premiun costs.
Said coverage shall not become effective until after three (3) months
of continucus employment and will be available only tc those employees
who work a minimum of forty (&O) hours per pay periecd. All employees
who wish to avail themselves of the aforesaid insurance coverage must
make application for said coverage to the Hospital at the time of thelr
employment, for themselves and for eligible members of their family who
wish to be covered by sald insurance., It is specifically agreed by and
between the parties hereto, that where the employee and their famlly are
already covered by the same type of insurance coverage, that they will
not make an applicatlon to be covered under the Hospital's insurance
coverage., It is further agreed that the employee holds sole responsibility
for the propercompletion of enrollment forms.

* SEE STIPULATION I (1)

2, Preseription Plan - Employees may have prescriptions filled
for themselves in the Hospital pharmacy at a discount of five per-cent
(5%) below manufacturer's cost. A minmum charge of $1.50 will apply
to all prescriptions. The Hospital may, at some future date, charge
the employees thru a payroll deduction.

ARTICLE XXV (25) DISABILITY

1. The Hospital agrees that effective January 1st,1982, employees
covered under the terms and conditions of this Agreement shall be enrolled
in the New Jersey State Disability Plan on an equally shared basis,

ARTICLE XXVI (26} INJURIES ON THE JOB

1. In the case of accldent or injury while on duty, employees are
to report to their supervisors and immediately report tc the Emergency
Room for treatment. This must be done no matter how minor the injury.
The supervisor wlll prepare an Incident Report which must reach the Per-
sonnel Office within twenty-four (2%) hours of the accident or injury.
If the Personnel Office is closed, the Incident Report should be given
to the Nursing Supervisor.

2. All absences caused by such on the job injury must be reported,
The employee shall advise the Hospltal of any and all amounts of Worker's
Compensation awards made for temporary disability. The Hosplital reserves
the right to have the employee examined at intervals designed by the
Hospital or its insurors, by a physician or physicians appolnted by the
Hospital or its insurcrs and may include but not be limited to, all x-ray
examinaticns, laboratory, physical functions and examinations and tests
as the Hospital may deem necessary to determine the capability and/or
the ability of the employee to meet the mental and physical requirements
of the job classification requirements.
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3. Subject to the reservation by the Hospital of its legal rights,
it is provided that whensver an employee is absent from the job as a result
of a personal injury caused by an accldent arising out of and in the course
of this work, the Hospital shall pay to the employee the full salary for
the period of absence reduced by the amount of Worker's Compensation benefits
received for each day of absence, Salary paid during the waiting period
shall not be charged to accrued sick leave.

ARTICLE XXVII (27) REDUCTION OF EMPLOYEES

1. The Hospital may reduce the number of employees subject to
the Civil Service Rules, New Jersey Administrative Code, Subchapter 16.

ARTICLE XXVIII (28) RETTREMENT BEFEFIT

1. Employees having completed fifteen (15) years of continuous
employment shall, upon retirement, receive two (2§ days pay, at current
shift rate, for each year of service at the Hospital.

ARTICLE XXIX (29) MALPRACTICE ACTIONS

1. All full-time and part-time employees who are subpoenaed to appear
before any federal, state or municlpal tribunal or requested by the Hospital
to appear in any action to which the Hospital 1s party or which involves
their employment at the Hospital ,but not when the appearance i1s on behalf
of any prospective, present or former employee who is an adversary party
to the Hospital, shall be paild at the regular rate of pay for time spent.
Each employee who recelves a subpoena or request shall immediately report
same to their supervisor who shall make the necessary arrangements for
time off.

ARTICLE XXX (30) QIVIL SERVICE EXAMINATIONS

1. Emplcyees who are scheduled to take open competitive exam-
ination for titles within this bargaining unit, or promotional exam-
inations administered by the Civil Serwvice Department of the State of
New Jersey for position in Civil Service, shall be granted time off with
pay to take such examlinations if they are scheduled during the work shift
of the employee. Such privileges may not be abused.

ARTICLE XXXI (31) MILITARY LEAVE

1. Employees shall be entitled to military leave in accordance
with applicable law and Civil Service Rules and Regulations.

ARTICLE XXXII (32) JURY DUTY

1, Each employee covered under the terms of this Agreement in full
pay status actively at work performing assigned duties who loses time
from the job because of Jjury duty certified by the Clerk of the Court,
shall be paild by the Hospital the difference betwesn the regular daily
rate of pay and monles received from the Court,subject to the following
conditions:

A. When jury service is completed prior to three {3) hours before
termination of the employee's schedule shift, the employee is required
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to telephone the immediate non-bargaining unit supervisor, and report to
work if requested.

B, The employee must submit the summons to report for jury duty
to the supervisor on the next working day following the receipt of a
summons for jury service.

C., Adequate proof of time served on a Jjury and the amount
received for such service shall be submlitted to the Hospltal within seven
(7) calendar days of completlon of jury duty or the employee shall for-
felt the Hospital's share of compensation.

2. The provisions of this Article do not apply when an employee
voluntarily seeks jury duty service or falls to exhaust avallable legal
means of obtalning exemptlon from such service.

ARTICLE XXXIII (33) ABSENCE DUE TQ DEATH IN IMMEDIATE FAMILY

1. Employees, after ninety (90) days of continuous employment shall
have earned leave as follows:

A. In case of death of a member of the employee's family, limited
to spouse, child, mother ,father, sister, brother or grandparent, the employee
may have three (3) calendar days off with pay.

B. In case of death of a memher of the immedlate family of the
employee's spouse, limited to father, mother, slster, brother,or grand-
parent, the employee may have three (3) calendar days off with pay.

2. Time off must be taken in consecutive days and within the time
immedlately before cor after the day of interment.

3. A written statement indicating the name, date of death, and
relationship to the deceased must be submitted to the Personnel Office
within five (5) working days of the date of first day of leave.

ARTICLE XXXIV (34) PERSONAL DAYS

1. Upon completion of one {1) full year of continuous employment,
an employee will be entitled to personal days as follows:

1 thru 5 years one (1) personal day
6 thru 15 years two (2) personal days
16 years or more three (3) personal daye

2. Personal days shall be calculated by anniversary date.

3. Personal days shall be scheduled at least ten (10) days in
advance with approval of the supervisor, except in the case of personal
emergency, wWhen a personal day may be granted that same day.

4. Personal days shall not accumulate from years to year.

5.
5,

Personal days may be utilized to extent a vacation or holiday time.
The number of perscnal days shall be pro-rated for part-time employees.
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ARTTCLE XXXV (35) HOLIDAYS

1. Full-time employess shall be entitled to the following paid
holidays, thirteen (13), within each contract year:

A. Designated - New Year's Day, Washington's Birthday, Memorial
Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day and
Christmas Day.

B. Elective (any five (5) of the following) - Martin Luther
King Day, Lincoln's Birthday, Crispus Attuchs Day, St. Patrick's Day,
Good Fridsy, Passover, Rosh Hashanah, Yom Kippur, Columbus Day, Election
Day, Puerto Rico Discovery Day, or Employee's Birthday.

2. If a holiday fall on an employee's scheduled day off, the employee
shall receive an additional day off at regular compensation rate within
thirty (30) days of the holiday or one day's pay, determined by mutual
agreement providing the schedule permits. In the event the parties
are unahle to mutually agree upon the scheduling of the compensatory
day within the first (1st) thirty (30) days, then the Hospital may, in
its discretion, either pay one day's pay to the employee or unilaterally
schedule a compensatory day off during the second (2nd) thirty (30) day
period following the holiday.

3. To be elibible for holiday pay, an employee must work the day
before and the day after the holiday, if scheduled. If an employee calls
in sick elther the day before and/or the day after the holiday and it is
determined the employse abused the sick leave in accordance with Civil
Service standards, the employee shall forfeit the work day for which
sick leave was sought to be used and the holiday. If an employee was
legitimately sick either the day before and/or the day after the holiday,
the employee shall be paid for such hollday in accordance with Section 2
herein,

B, If a holiday occurs during a period when an employee 1s on paid
and verified sick leave (for a period longer than the two (2) days refer-
red to in Section 3 herein) the employee shall be charged sick leave for
that day and may schedule a compensatcry day off at any time prior to the
end of the calendar year or ninety (90) days following the employee's
return to duty, whichever is later.

5. If an employee is scheduled tc work on a disignated holiday
and calls in sick and it 1s determined that the employee abused such
sick leave in accordance with Civil Service standards, the emplayee shall
forfeit the holiday for which sick leave was sought to be used and the holiday.

6. If a designated holiday falls on a day when an employee is
scheduled to work, the employee will be paid time and one-half (13) the
regular rate and will recelve another day off 1n accordance with Sectlion
2 herein,

7. The Hospital shall not be liable for elective holidays not
used by the employee during the year, amfiielective holidays may not be
carried over from one year to the next, unless Hospital staffing conditlons
did not permit the use of elective accurals and such can be determined.
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8. The Hospital will make every attempt to approve elective holiday
selections by employees. However, since the Hospital does not wish to
shut down ancillary or support services completely on electlve holldays,
it will normally not be possible for all employees in a given department
to have the same day off.

g, Part-time employees will receive a pro-rated share of holiday
benefits.

10. Helidays will be celebrated on the calendar days officially
recognized as the legal holiday by the State of New Jersey wilth the ex-
ception of New Year's Day, Independence Day and Christmas, which will
be celebrated on the actual date.

ARTICLE XXXVI (36) SICK LEAVE

1. BSick leave as used is +this sectlon is defined to mean absence from
a post of duty because of perscnal disability due to 1llness or injury
or for any other reason authorized by Clvil Service regulation.

2. After six (6) full months of continuocus employment, sick leave
is earned and accumulated at the rate of one (1) sick day for each month
of employment, retroactive to the employee's date of employment. All
employees who have completed one (1) year of service with the Hospital
shall earn fifteen (15) days per year sick leave.

3. If an employee requires in any calendar year, less than the
allowed days for sick leave, all days of leave not utilized that year
shall be accumulated to be used for sick leave as needed in subsequent
years, provided the employee is still employed. Notification of accumulated
sick leave balances will be made to the employee during the month of January.

4, In case of sick leave the Hospital may, at its discretion, require
proof of illness or injury which shall include a physician's written
affidavit attesting to the fact that the sald employee’s physical or mental
allment was treated and that such allment is cured or abated or arrested
and will not impede the employee's efficiency nor incapacitate said employee
in the routine functions of the employee's Jjob classification.

5. The Hospital reserves the right at its expense to require a complete
physical examination, by a physician or physicians of its own choice of any
employee ¢laiming sick leave. This examination may include, but not be
limited to, all x-ray, laboratory, physical function and examination tests
as the Hospital may deem necessary to determine the capability of the
employee to meet the mental and physical requirements of the job classifi-
cation requirements prior to, or contingent upon, the employee's resumption
of work.

6. The results of the Hospital's findings will be binding upon all
parties involved.

7. BSeniority and benefits shall continue to accure while an employee
is on sick leave with pay. However, an employee who does not have accrued
sick leave will not accure seniority and benefits while on a leave of
absence due to illness status.
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8., Calculaticn of sick leave used for payroll and personnel purposes
will be on a hourly basis.

9, A "Bonus Day" benefit will be initiated and evaluated for one (1)
year wherein after three (3) consecutive months' perfect attendance, one
(1) bonus day will accure.

ARTTCLE XXXVII (37) VACATION LEAVE

1. After six (6) months of continuous employment, employees will be
credited with six (6) days vacation leave, or one (1)} vacation day for
each full month of continuous employment, retrcactive to the employee's
date of hire.

2. Vacation benefits, after one (1) full year of continuous employment
and each year thereafter, shall be as listed:

1 thru 5 years 12 working days
6 thru 10 years 15 working days
11 thru 15 years 18 working days
16 true 20 years 20 working days
21 years and over 25 working days

3. A pro-rated share of vacatlion leave may be earned hy:

A. Part-time employees who work a minimum of forty (40) hours
per pay period, for an average of 1,040 hours per year.

B, Full-time employees who have had their continuocus employment
interrupted by leave of absence.

L4, Vacation leave may not be accumulated except upon express approval
of the Administrator or designee.

5. Vacation leave must be authorized by Department Heads and if a
check is to be advanced, shall be submitted tc the Personnel Department
four {4) weeks prior to expected date of departure.

6. Vaetation preference shall be given to the employee who has
seniority in each department, according to the established policies of
allocating vacations within that department.

7. A written request for all vacation leave must be submitted to
the supervisor no later than May first (1st)} of each year, otherwise
seniority will not prevail,

ARTICLE XXXVIII {(38)  CRIEVANCE PROCEDURE

1. Definition

A. A grievance shall be defined as a complaint by an employee,
group of employees or the Assoclation and shall be defined as a complaint
that there has been a misapplication, mlsrepresentation or viclation of
a term or conditlion of the Agreement.

B. The term "grievance" and the procedure relative thereto
shall not be deemed applicable in the case of the failure or refusal of
the Hospital to continue the employement of a probationary employee.
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¢. The term "employee" shall mean any employed individual
coversd in Article ITI (2), Recognition.

D. The term "immediate" superior shall mean the first (1st)
non-bargalning unit person to whom the aggrieved employee is directly
responsible,

2. Procedure:

A, STEP #1 - The grievant or representative shall reduce the
matter to writing on an approved Grievance Form with thirty (30) calendar
days of the date the employee(s) received notice of the event or occurrence
giving rise to the grievance. During this first (1st) thirty (30) day
period nothing shall prevent the employee{s) and/or representative from
discussing the matter informally with the employee's immediate supervisor.
The Grievance form shall be submitted to the appropriate immediate
supervisor who shall have ten (10) working days within which to respond
in writing.

B. STEP #2 - In the event the grievance is not resolved at Step #1,
then within five (5) working days of the response at Step #1, the Shop
Steward, and only the Shop Steward, may submit the matter in writing on
the approved Grievance Form tco the Department Head. The superviscr or
disignee shall respond in writing no later than five (5) working days
from receipt of the grievance.,

C. STEP #3 - In event the grievance is not resolved at Step #2,
then within five i5; working days of the response at Step#2, the President

of the Employees' Association or disignee, and only the President or disignee,
may submit the matter inwriting on the approved Grievance Form to the
Hospital Administrator or disignee., The Hospital Administrator or disignee
shall respond in writing no later than five (5) working days from receipt

of the grievance.

D. STEP #4 - In the event the grievance is not resolved at Step #3,
then within five (5) working days of its submission to the Hospital
Administrator, the Association and only the Association, may submit the
matter in writing on the approved Grievance Form to the Personnel Committee
of the Board of Managers. The Board of Managers shall have up to five
(5) days to review the matter.

E. STEP #5 - In the event the grievance is not resolved at Step #4,
then the Assoclation, and only the Association, may submit the matter to
binding arbitration in accordance with the procedures of the New Jersey
State Board of Mediation. The written request for arbitration by the
Association must be filed with the appropriate agency and a copy served
upon the Hospital Administrator no later than fifteen (15) working days
from receipt of the response at Step #4.

1. ©No response at any Step within the time allotted shall
be deemed to be a denial of the grievance at that Step.

2. Association sponsored grievances may be filed at Step #2
within its discretion.

3. Written dispositions of all grievances at all Steps
shall be forwarded to the Association.

-16-



4, In the event of arbitration, the costs of the arbitrator's
services shall be shared equally by the parties, except that late cancel-
lation fees shall be the sole responsibility of the party reguesting
the postponement.

5. Time limits shall be strictly adhered to and a grievance
not raised or processed within the time allotted shall be deemed to be
abandoned, unless mutually agreed by the parties in writling.

6. All documents, communicatlons or records dealing with
a grievance, except disciplinary matters, shall not be filed in any employee's
personnel file.,

7. All meetings and hearing pursuant to this procedure
shall not be conducted in public, and shall only be attended by the parties
in interest and authorized representatives.

8. A grievance must be raised at Step #1 no later than
thirty (30) calendar days following its events or occurence, or it shall
be deemed waived.

9. The costs of a stenographer shall be borne by the party
obtailning the record and the appropriate rules of the State Board of
Mediation shall apply.

10. A grievance which affects a substantlial number or
clss of employees, and which the Hospital representative designated in
Step #1 and #2 lacks authority to settle, may be initially presented
in Step #3 by the Association representative. Any such grievance shall
be presented in writing and shall name or ldentify all affected employees,
specifically enough for the Hospltal to know who is affected.

11. The arbitrator's decision shall be in writting and
shall set forth the findings of fact, reasoning and conclusions on the
lssues submittedy and shall be binding on both parties.

12. The arbitrator shall be without power or authority
to make any decision which adds to, or deletes from this Agreement, or
which requires the commission of an act prohibited by law, or which is
viclative of the terms of this Agreement.

ARTTCLE XXXTX (39)  ASSOCIATION STEWARDS

1. The Assoclation shall designate one (1) steward per work shift.
In the event of the absence of the regular steward, an alternate may be
named.

2. Assoclation stewards shall be released from duty with pay to
attend investigatory interviews, grievance presentation meetings pursuant
to the grievance procedure herein and other meetings mutually scheduled
by the Hospital and the Association.

3. The Assoclation shall notify the Employer, in wrlting, the names
of each Steward and/or Alternate Steward duly designated per shift.
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ARTICLE XL (40) DUES DEDUCTION

1. The Hospital shall deduct dues from the salary of any employee
presenting an approved written duplicate authorization form.

2. Dues shall be deducted bl-weekly at the rate established by
the Association.

3. The Association shall provide notice to the Hospital at least
thirty (30) days in advance of any changes in the dues structure.

4, The Hospital shall be relieved of making such deductions upon:

Termination of employment.

. Transfer to a job other than one covered by the hargaining unit.
Layoff from work.

An agreed leave of absence,

. Revocation of the checkoff authorization in accordance with

its terms or applicable law,

HOoOOQW»>

Notwithstanding the above, upon return of an employee to work from any
of the foregoing enumerated absences, the Hospltal shall immediately
resume the obligatlon and made the sald deductions, except that the de-
ductions for terminated employees shall be governed by the first (1st)
paragraph of this Article.

5. The Hospital shall not be obligated to make dues deductions of
any kind from any employee in the bargaining unit who, during any dues
month involved, shall have failed to receive sufficient wages to equal
the dues deductions.

6. By the tenth (10th) business day of each month, the Hospital shall
remit to the Association all deductlons for dues made from the salary of
employees for the preceding month, togather with a list of all employees
from whom dues have been deducted and the names of terminated employees
in the bargaining unit togather with thelr date of termination and names
of employees in the bargaining unit on leaves of absence.

7. The Hospital agrees to implement an agency shop in accordance
with Chapter 477 of the Laws of 1979, with a representation fee for
non-members equivalent up to eighty-five per cent (85%) of the regular
membership dues fee and assessment.

8. Each newly hired employee shall, ninety (90) days after date of
hire, either becomes a member of the Irvington General Hosplital Employees'
Association or pays a monthly service charge of up to eighty-five per
cent {85%) of the Association dues,

9. It is speclfically agreed that the Hospital assumes no obligation,
financial or otherwise, arising out of the provision of this Article and
the Assoclation hereby agrees that 1t will indemnify and hold the Hospital
harmless from any claims, actlons, or proceedlngs by any employee to the
bargaining unit arising from deductions made bt the Employer hereunder.
Once the funds are remitted to the Associations' disposition thereafter
shall be the sole and exclusive obligation and the responsibility of the
Association.
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ARTICLE XLI (41) BULLETIN BOARD SPACE

1. The Hospital shall provide one (1) bulletin board located in
the employee's cafeteria and one (1) bulletin board located near the time
clock for use by the Association., All notices shall be posted and initialed
by the President of the Association or designee and shall relate to the
matters listed below:

Reports of commitees,
Any other material authorized bt Administration and the
President of the Assoclation or designee.

A, Recreational and/or soclal affairs.
B. Appointments.

C. Elections.

D, Results of elections.

E. Meetings.

F

G.

2, No political campaign literature or defamatory material shall
be posted. This Article does not prchibit the Hospital from assigning
space for bulletin boards at other locations to organizatlions in which
non-bargaining unit employees hold membership.

ARTICLE XLIT (42) TUITION REIMBURSEMENT

1. Upon successful completion of a course of higher education at an
accredited institution of higher learning, a full-time employee shall be
reimbursed by the Hospital for one-half (%) of the cost of tuition, subject
to the provisions of this Article. Part-time employees shall be reimbursed
at the rate of one-quarter (%) of the tuition.

2. An employee must have worked at lease six (6) months prior to
emrollment for the course and be employed for six (6) months following
successful completion of the course 1n order toc be eligible for payment.

3. Any courses taken at an accredited school or leading to a degree
in a job-related program shall be reimbursed under this program. Any cther
courses unrelated to a degree or elective courses in the degree program
shall be subject to the approval of the Hospital Administrator and not
subject to the terms and conditions of the grievance procedure.

ARTICLE XLITT (43) PRINTING OF THE CONTRACT

1. It is agreed that the cost of printing the contract will be
shared equally by both parties,.

#H
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ARTICLE XLIV (44) TERM OF AGREEMENT

1. This Agreement shall be effective on the first (ist) day of
January,1982, and remain in full force and effect for a period of two (2)
years and shall expire on the thirty-first (31st) day of December,1983.

In witness whereof, the parties have caused this Agreement to be
executed and have set thelr hands and seals thereon, executing this
Agreement by their duly authorized agents on this second (2nd) day of
Janvary, 1982,

FOR IRVINGTON GENERAL HOSPITAL FOR IRVINGTON GENERAL HOSPITAL:
EMPLOYEES ' ASSOCIATION:

oot . A ea

Robert E. Bolles, President

e N,

Ellen Przyby
Contract Committ

Hsom,

Leon Howell,
First Vice President

.ﬂw««wé‘é‘w

Florence Andefson, Member

Contract Committee 5 2%57

Della S, Pollack

Barbara Dellorco, Member gecrgta;yﬂa
Contract Committee oard o nagers

pbard of Managers

Louis A, Ditfel, Jr,~”
Administrator
Irvington General Hospital

Scott Flaheriy, Member
Contract Committee

Lenora Walters, Member
Contract Committee
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STIPULATTIONS OF AGREEMENT

STIPULATION I (1) HEALTH INSURANCE

1. The Hospital agrees to continue health benefits as provided in
the 1980-1981 Agreement until on or about May 15th, 1982, at which time
it is anticipated that the State Plan for municipal employees will convert
to the 1420 Series. In the event the State does not convert to the benefits
provided under the 1420 Series, or premiums for this program are not
adceptable to the Hospital, the Hospital agrees to recpen negotiations
with the Association for a plan equal to benefits as provided in 1420 Series
under the Blue Cross/Blue Shield coverage.

STTPULATION II (2) LONGEVITY

1. All employees covered under the terms of this Agreement who were
employed by the Hospital on December 31th, 1981 and receiving longevity
under the terms and conditions of the 1980/1981 Agreement shall, while in
the continuocus employment of the Hospital, retain their fixed percentage
of the longevity with which they were credited on December 31st, 1981, or
could have earned by June 30th, 1982.

That percentage of the longevity establishes the employee's fixed
longevity rate during the pericd of employment at the Hospital.

It is understood and agreed that new employees hired on or after
January 1st,1982 shall not be entitled to longevity except as defined
in the existing salary schedule incorporated in this Agreement.

STIPULATION ITI (3)  SHIFT DIFFERENTIAL

1. It is agreed that prior to January 1st, 1983, the Association will
submit a formula for adjusting shift differential., Said formula shall be
in addition to the current shift differential outlined in this Agreement;
however, it shall not exceed the amount of an additional five thousand dollars
($5000.00)for all eligible employees.

The Hospital reserves the sole right to medify or change the
formula as submitted to comply with proper administrative procedures.
Once there is agreement on the additional differential, it shall be applied
effective January 1st, 1983.

STIPULATION IV (4) IMPLEMENTATION OF THE EMPLOYEES" ASSOCIATION
AUTOMATIC PROGRESSION SALARY GUIDES

1. New employees, hired on or after January 1st,1982, shall be
placed on the first step of the guide in their classification unless they
are granted credited experilence for which they will be placed on the
appropriate step of the guides included in this Agreement. Current employees,
who had been hired on or after October 1st,1981 shall be placed in their
respective classifications on the first (1st) step of the guide. Credited
experience would be as above. All current employees, employed prior to
October 1st,1981 shall be placed in their appropriate classification on
the step of the Progression Gulde #1 that reflects a guaranteed increase
of no less the seven percent {7%) of their 1981 base rate. It is
specifically understood and agreed between both parties that an employee's
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salary shall be termed "red circled" when the guaranteed percentage increase
under the terms and conditions of this Agreement (7% the first year)
projects the salary beyond the respective maximum classification.

1983

2. On January 1st,1983 active employees, employed prior to Cctober
1st,1982, shall advance, in their appropriate classification, to the next
step of the Progression Guide #2. It is specifically understood and agreed
between both parties than an employee's salary shall be termed "red clrcled"
when the guaranteed percentage increase under the terms and conditions o f
this Agreement (8% the second year) projects the salary beyond the respective
maxmimum classification.

GENERAL
3. An employee promoted to a higher classification: shall move laterally

to the next higher rate of classification in the new gulde at the time
of promotion.
HH#

20



EFFECTIVE JANUARY 1, 1982

NOTE: Hourly Rates are noted below annual salary.

Progression Guide -

#:1

SCIEDULE A" Step1 Step2 Step 3 Stepd Step5 Step6 Step 7 Step 8 Step ¥ Step 10 Step 11 Step 12 Step 13 Step 14
Central Supply Alde 8,500, B.678 8,856. 9.034 9,212, 9. 390 9,568 9,746 9,924 10,102 10,280 10,458 10,636 10,814
Dark Room Alde 409 417 426 434 443 451 460 .60 477 486 494 501 511 5.20
Labotatory Asslstant
Linen Room Attendant .

.Resplratory Therapy Alde

Telephone Operator
SCHEDULE *A-1"

Physical Therapy Alde 8,500 8,714 8,928 9,142 9,356 9,570 9,78¢ 9,998 10,212 10,426 10,640 10,854 11,068 11,282

Receptlonlst 409 419 429 440 450 460 47 4@ 49 50 512 522 532 5.4

EDULR “A-2"

Food Service Morker 8,500 8,785 9,070 9,355 9,640 9,925 10,210 10,495 10,780 11,065 11,350 11,635 12,205
SCOHEDULE “'A-5" 4.09 4,22 - 4.3 450 .63 477 4.9 5.05 5.18 5.32 5.46  5.59 5.87
‘ Bullding Service Worker 6,500, .57 9.214 . 9.571 9.928 10.285 in.642 10,999 11.356 AL7IS 12.070 12.427 13.141

ullding Halntenance Norker o9 4.26¢  4.43 460  4.77 4.94  5.12 5.20  5.46  5.63  5.80  5.97 6.32

IEDULE "'B" ' o

Cashler 9,000 9,178 9,356 9,534 9,712 9,890 10,069 10,246 10,424 10,602 10,780 10,958 11,136 11,314

Clerk Typlst ] o

Senlor Central Supply Alded.33  4.41 4.50 4.58 1.67 475 4.84 1.93 5.01 5.10 5.18 5,27 5.35 5.44

Senlor Llnen Room Attendant

Respiratory Therapy Tech, Trainee
SQUEDULE “B-17 ¢

Medical Records Clerk 9,000 9,214 9,428 9,642 9,856 10,070 10,284 10,498 10.742 10,926 11,140 11,354 11,568 11.782

Pharmacy Alde 433 443 4.53  4.64 4.74 A.84 4.94 5.05 5.15 5,25 5.3 5.46 5.56 5.66

. SCHETULE *'B-2"
: — Mospltal Attendant 9,000 9,250 9,500 9,750 10,000 10,250 10,500 190,750 11,000 11,250 11,500 11.750 12,000 12,250
_ Princlpit Clerk 4,33 4,45 4,57 4.69 4,81 4.7 5.05 5.17 5.29 5.41 5.5  5.65 5.77 5.89

SCHEMJLE “B-3"
Stock Clerk 9,000 9,285 9,570 9,855 10,140 10,425 10,710 10,995 11,280 11,565 11,850 12,135 12,420 12,705

 Senlor Food Service Worker, 33 "4 4g 460 4. 488 501 5.5 5.29 5.42 556 570 5.83 597 6.1l

! Senfor Racaptioniet
Sr. Telephone Operator

Max.

11,000
5.29

11,500
5.53

12,500
6.01

11.500
6.49

11,500.
5.53

12,000
5.77

12,500
6.01

13,000
6.25
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#1

Stepl Step? Step 3 Step 4 Step S Step 6 Step 7 Step 8 Step 9 Step 10 Step 14 Step 12 Step 13 Step 14 Max.
Scnepute v .

": Ward Clerk 9,500 - 9,678 9,856 10,034 10,212 10,390 10,568 10,746 10,924 11,102 11,280 11,458 11,636 11,814 12,000

 Terminel Operator 4.57 4,65 474 A.82 4,91 5,00 5.08 5.17 . 5.25 5.3  5.42 5.51 5.59 5.68 5.77
Senlor Clerk Typlst

$CUEDULD T 1"
Dletician 9,500 9,714 9,928 10,142 10,356 10,570 10,784 10,998 11,212 11,426 1,640 11,854 12,068 12,282 12,500
Personnel Clerk 4,67 4.77 4.8  4.98 5,08  5.19 520 5.39 549 560 5,70  5.80 591 6.m
Hedlcal Amdit Techniclan 4.57 ' ) ) )

. $QENULE vC-3M

° Senlor Bullding Serv.Wk._ 9,000 9,357 9,714 10,071 10,428 10,785 11,142 11,499 11,856 12,213 12,570 12,927 13,284 13,641 14,000
Senlor HMaln. Service Wk. 4 33 450  4.67 4.84 5,00 5,19 5.3 5.53  5.70  5.87 6.04  6.22  6.39  6.56 6.73

| scmpuLe vc-dv q

‘" Senlor lbsp. Attendant 9,500 9,750 10,000 10,250 10,500 10,750 11,000 11,250 11,500 11,750 12,000 12,250 12,500 12,750 13,000
Hedlenl Stenographer 4.57 4.69  4.81 493 5.05 5.17 - 5.29 5.41 5.53 5.65 5.77 5.89 6.01 6.13 6.25
Senlor Medlcal Records Clerk ) !

T3ammiLn o . : :

' Groundskeeper 10,000 10,214 10,428 10,642 10,856 11,070 11,284 11,498 11,712 11,926 12,140 12,354 12,568 12,782 13,000
Senlor Waxd Clerk 481 491 501 512 527 532 543 551 563 573 584 594 604 615 6.25
Senlor Terminal Oper. : * .

m..mg_m_uc_—._m ..—WI_.- I . . o . . . e . PPN .

- Principal Clerk typlst 10,000 10,250 10,500 10,750 14,000 11,250 11,500 11,750 12,000 12,250 12,500 12,750 13,000 13,250 13,500

_ . .93 5.05 5,17 5.22 5.41  5.53 5.65 577 5.9 6.0l  6.13  6.25  6.37 6.49

' $ampuLe mp-2* 481 493 5.2 541 533 BT 5B 60l 6 ‘ . oo

""" Oper. Room Tech, 10,000 10,321 10,642 10,963 11,284 11,605 11,926 ‘12,247 12,568 12,889 ‘13,210 ‘13;531 13,852 14,173 14,50
Bldg.Mtc. Toreperson 481 496 512 527 543 55 573 589  6.04 620 6.3 65  6.66 6.6l 6.97

1 .

" SCIEDULY ..c-wq_ L
Account Cler .

Admitting Clerk 10,500 10,678 10,856 11,054 11,212 11,390 11,568 11,746 11,924 12,102 12,280 12,458 12,636 12,814 13,000
Medlcal Trens. 5.05  5.13% 5.22 5.31 5.3  5.48 5.56 5.65 5.73 5.82 5,90 5.99 6.08 6.16  6.25
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#1

STEP § ,Step 2 Step 3 Stepd Step 5 Step 6 Step 7 Step 8 Step 8 Step 10 Step 11 SteplZ  Stepl3  Stepld

Max
.wﬂ:n:c_.m np-4»
Coord.Pt.Anc, Svc.
« BEG Tech.

Secretarlal Asst,

?J. Food Sy. Supv, 10,500 10,750 11,000 11,250 11,500 11.750 12,000 12,250 12,500 12,750 13,000 13,250 13,500 13,750 14,000
: Senlor Medical Trans.

*  Senlor Pers. Clerk 5.05 5.17 5.29 5.41 5.53 5.65 5.77 5.89 6.01 613 6.25 ~ 6.7 ~ &M T 6.8 .73
t§omoune npe .

* lospltal Guard .

~ Med. TNecord A/C 11,000 11,178 11,356 11,534 11.712 11,890 12,068 12,246 12,424 12,602 12,780 12,958 13,136 13,314 13,500
mwna_a_.._ g 5.29 5.37 5.46  5.55 5.63 5.72 5.80 5.89 5.97 6.06 6.14 6.1 6.32 .10 5.49
; Computer Oper.

Mtc. Repalrperson 11,000 11,714 11,428 11,642 11,856 12,070 12,284 12,498 12,712 12,926 13,140 13,354 13,568 13,782 14,000
50 _mm_.mm....mam..?n___. 529 5,39 549 560 5.0 58 530 €01 T 611 T %2 TR 64 TE52 683 607)
i EXO/BPG Tech., . - -

Phys. Ther. Asst.

Resplratory Tech. 11,500 11,714 11,928 12,142 12,356 12,570 12,784 12,998 13,212 13,426 13,640 13,854 14,068 14,282 14,500

M? »..ﬂwp nq-..m;r 551 56 574 58 "~ 5% TEUW . BIS 635  €.35  6.46 &35 T Ei56 676 —5.87 6.97

T. . er '

.— -
‘SCUDDULE VP A
' Sr. Computer Oper. .

Sr. DPKG/ERG Tech. 12,000 12,178 12,356 12,534 12,712 12,890  13,06P 13,246 13,424 13,602 13,780 13,958 14,136 14,314 14,500

Sr. Htc. Repalr 5,77 5.86 594 6.03 6.11  6.20 6.28 6.37 6.35 654 5,83 6.71 5.50 698 T6.97
-SCHEDALE "F-fn i 4 568
" Palnter 12,000 12,214 12,428 12,642 12,856 13,070 13,284 3,498 13,712 13,926 14,140 14,354 14,568 14,782 15,000
: : 5.77 .8 .98 .08 A8 6.2 .39 6.49 6.59 . . . . .
SomnuLs -2 5.87 5.9 m. 6.1 8 3 6.70 6.80 6.90 7.00 7.11 .21
" Pr. Acct, clerk 12,500 12,642 12,784 12,926 13,068 13,210 13,352 13,494 13,636 13,778 13,920 14,062 14,204 14,346 14,500
L P—— 6.00 6.08 6.15 6.2L  6.28 6.35  6.42 6.49 6.5 662 669 676 68 69 697

Hed, Soc. Worh. 4 .

i t.-Stat. Flremmi 12,700 12,878 13,056 13,234 13,412 13,590 13.768 13,946 14,124 14,302 14,480 14,658 14,836 15,014 15,200
6.11  5.19 6.28 6.3 6.45 6.52 6.62° 6.71 6.79 6.88  6.96 7.05 7.13 7.2 1.1



'SCHEDULE "G
Mtc. Repalr Fore.
Cook 11

SCHEDYLE "G-1"
Supv. Acct. Clerk

SAmEvLe "g-2v
Prin. Med.Rec.Clerk
Cook 1|

STIEDULE "G-3v
Accountant
Med. Technologist
fesp. Ther. Tech.
X-ray Tech.

SCHEDULE "l
Sr. Med. Tech.
Sr. X-ray Tech.

_ samrouLe -1
Physical Tharaplst

“saimouLd 120
i clesr Med, Tech,
1trasound Tech.
_ , .
| samoutn *m-$»
Asst. Chibf X-flay Tech.

soiEDULE "it-4»
- Pharmacist

#1

Step ! Step 2 Step 3 Stepd Step s Step 6 Step 7 mﬁmﬂ.m Step 9 Step K0 Stepll Stepl2  Stepl3  Stepld  Max
13,000 13,178 13,356 13,534 13,712 13,890 14,068 14,246 14,424 14,602 14,780 14,958 15,136 15,314 15,500
625 6.3 642 651 659 668  6.76 685 6,94 7,02 701 719 128 7.36 7.45
13,500 13,642 13,784 13,926 14,068 14,210 14,352 14,494 14,636  14.778 14,920 15,062 15,204 15,346 15,500
6.49  6.56 6.63 6.70 6.76 6.83 6.90 6.97 7.03 2 5 A % iy AR 7 S o | SR b i B b L
_14.000 14,142 14,284 14,426 14,568 14,710 14,852 14,994 15,136 15,278 15,420 15,562 14,704 15,846 16,000
6.73  6.80 6.87  6.94 7.00  7.07 7.14 7.21 7.28 7.35  7.41 7.48 7.55 7.62  7.69
d1.p00 14,178 14,356 . 14,534 14,712 14,890 _m.a.aa 15,246 15,424 15,602 15,780 15,958 16,136 16,314 16,500
6.73 6.82 6.90 6.99 7.07 716 7.4 7.33  7.42 7.5 7.9  7.67 1.76  71.84 7.93
15,000 15,2i4 15,428 - 15,6A2 16,856 16,070 16,284 16,498 16,712 16,926 17,140 17,354 17,568 17,782 18,000
7.21 7.11 7.42 7.52 7.62 7.73 7.83 7.93 8.04 B.14 B.24 B.M 8.45 8.55 B.65
15,000 15,250 15,500 15,750 16,000 16,250 16,500 16,750 17,000 17,250 17,500 17,750 13,000 18,250 18,500
7.21 .33 1.45 1.57 7.69 7.81 , 1.93 8.05 8.17 8.29 8.41 8.53 8.65 8.77 8.89
. ;
15,500 15,714 15,928 16,142 16,356 16,570 ' 16,784 16,998 17,212 17,426 17,640 17,854 18,068 18,282 18,500
7.45  1.56 7.66 7.76 7.86  7.97 . &.07 8.17 8.29 8.38 g.48 8.58 9.69 8.79 B.89
16,000 16,178 16,356 16,534 16,712 16,800 17,068 17,246 17,424 17,602 17,780 17,958 18,136 18,314 18,500
s ] ] 1 1 E) ¥ » 2 » r r
1.69 1.78 786 1.95 ~—¢0@ W17 W2 - TR W® 546 5. 5.63 8.72 5.61 3.89
"
19,500 19,785 20.070 20,355 20,640 20,925 ' ‘21,210 21,495 21,780 22,065 22,350 - 22,635 22,920 23,205 23,500
9.38 9.5l 9.65 9,79 9.92 10,06 10.20 10,33 10.47 10.61L 10.75 10,88 11,02 11.16 11.30
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EFFECTIVE JANUARY 1, 1983

Progression Guide - 9

NOTE: MHourly Rates are noted below annual salary.

SCIEDULE ""A" Step 1 Step 2 Step3 Stepd Step5 Step6 Step7 Step B8  Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 Max.
“m._nnn_ m_.w__uﬂ__-. Alde 9,002 9,180 9,372 9,564 9,757 9,949 10,141 10,333 10,526 10,718 10,910 11,102) 11,295 11,487 11,679
ar oom (.]

Labotatory Assistant 4.13 4.41 4.5), 4.560 4.69 4.78 4.88 4.97 5.06 5.15 5.25 5.4 5.43 5.52 5.62
Linen Room Attendant

_Resplratory Therapy Alde
Telephorie Operator

SCMEDULE “"A-1* . . '

Thysical Therapy Alde 9,002 9,180 9,411 9,642 9,873 10,104 10,336 10,567 10,798 11,029 11,260 11,491 11,722 11,953 12,185
Receptionlst 4,31 441  4.53 464 475 4.86  4.97 5.08 5.19 5,30 541 553 S.64 575 5.86
.SCHEDULE “A-2" L o . .. .
Food Service Worker 9,002 9,180 9,488 9,796 10,103 10,4i1 10,719 11,027 11,335 11,642 11,950 12,258 12,566 12,874 13,181
_ -
SOmULE "A-3" 4,33 441 4.56 4.m 4.86 5.0 5.15 5.0 5.45 5.60 5.75 5.89 6.04 6.19 6.2
* § Building Service Worker 3,002 9,180 9,56 9,951 10,337 10,722 1,408 14,491 1},B79 12,264 12.650 13.036 13,421 13,807 14,192
Bullding Haintenance Worker ]
431 4.4 4.60 A.78 4,97 s5.16 5.34 5,53 5.71 5,90 6,08 6.27 6.45 6.64 .92
. SCHEDULE "B" _ . L o . _
: Cashier 9,542 9,720 9,912 10,104 10,297 10,489 10,681 10,873 11,066 11,258 11,450 11,642 11,835 12,027 12,219
Clerk Typlst ‘
Senior Central Supply AMded-5? 467 4,77  4.86 495 5.04 5.14 5,23 5.12 5.4 5.51 5.60 5.69 5.78  5.88
Senfor Linen Room Attendant
Reepirat The Tech, Trathe
SOIEDULE “B-17 ¥ tnee
. Medical flecords Clerk 9,542 9,720 9,951 10,182 10,413 10,644 10,876  1{,107 11,338 11,569 11,800 12,031 12,262 12,493 12,725
Pharmacy Alde 4.59 467 478 499 500 512  5.23 5.3 545 8.5 5.67 57 590 6.0l 6.12
_ SCIEDULE "B-2" ‘
§ Wospital Attendant 9,542 9,720 9,990 10,260 10,530 00 11,0 11,3450 11,610 11,880 12,150 12,420 12,690 12,960 13,230
] . B [ 3
Principal Clerk 4.59 1.67  4.80 4.93  5.06 %5 .wuuuu TEAs U558 571 5.8 597 610 6,23 6.6
SCIEDULE “B-3" .
Stock Clerk 9,562  9.720  10.028 10,336 10,643 10,951 11,25 14,567 11,875 12,182 12,490 12,798 13,106 13,414 13,721
Senlor Food Service Workery g 4 .67 o I Y A%V 1 i i) 5.5  5.71  5.86  6.01  6.15 = 6.30  6.45  6.60

' Senior Receptionist
Sr. Telephone Operator
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_ Step 1| Step 2 Step 3 Stop 4 Step5 Step6 Step7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 Max.
SCNEBULE "Cv
uma_n.w_."_. . _ 10,082 10,260 10,452 _10,644 10.837 11,029 11,23]  J1.413 1,606 11,798 11,990 12,182 12,375 12.567 12,759
ermina eractor h
Senfor Clerk Typist -85 4.93 5.0 5.12 5.21  5.30 5.40 5.49 . 5.58 5.67 5.76 5.86 5.95 6.0 6.13
3CUEOULE “E-17
“_2:_2_. Clork 10,087 10,260 _10.49) _10.727 10,951 11,184 11,416 11,647 11,878 12,109 12,340 12,571 12,802 13,033 13,265
ersonne erk K . . . . 5.3 " 5,49 5.60 5.7 5.82 5.93 .04 .16 . .
Medlcal Audlt techniclan 185  4-93 5.0 5.16 5.27 8 6.0 6.16 6.27 6,38
SCHTOULY "'C-3
Senlor Pullding Serv.Wk. o 435 9,720 . _In.106 10,499 10.877 11.262 10,648 142,033 12,419 12.804 13.190 13.576 13,961 14,347 14,732
Senlor'Main. Servlce Wk 4 o4 467 486 S04 523 541 5.60 5.9 597 616 6.M 65 671 6.3 71.08
SQmDULE "'C-4"
.m.“““s._:m”? 2:"“._..: 10,010 10,260 _10.530 _10.800 11.070 11.340 11.610 11,880 12,150 12,420 12,69¢ 12,960 13,230 13,500 13,770
cal ulemographor . 5.32  5.45 5.58 5.71 5.84 5.97 6.10 6.23 6.36 6.49 6.62
Senlor Medical Records n-m-._m.m..— 4.93 3.06 5.19 ) 6 6
SCUEDULE *p" o .
Groundskeeper 10,586 10,800 11,031 11,262 11,493 11,724 11,956 12,187 12,418 12,649 12,880 13,111 13,342 13,573 13,805
Senlor Ward Clerk 509 5.19 5.30 5.4l 5.53 5.64  5.75 5.86  5.97  6.08 6.19  6.30 6.4l 6.53 6.64
Senfor Terminal Oper. .
wﬂ_mas.n np_ ¢ . o . e e e . .
Principal Clerk typlst 10,586 10,800 11,070 11,340 11,610 11,880 12,150 12,420 12,690 12,960 13,230  13;500 13,770 14,040 14,310
. . .4 5.5 5.71 5.84 5, . . . R . ] .
sQEDULE “p- 2% , 5.09 5.19 5.2 5.45 5.58 ) 5,97 6.0  6.23 6.3 6.9 iy 6.62 6.75 _ 6.88
Oper. Room Tech. 10,586 10,800 I1,147 11,493 [1,B40 12,187 12,533 12,880 13,227 13;5731 °13;920 -14;267 14,613 14,960 15,307
pidg.Mtc. foreperson — 8.0  5.19 _ 5% 5.53 2 5y 5.06 $.03 t.19 £.36 5.5 B.59 E.5% 7.0 T1I9 1.3
SCURDULE *b-3%
Account Clerk .
. Admitting Clerk 11,162 11,340 11,532 11,724 11,917 12,109 12,301- 12,493 12,686 12,878 13,070 13,262 13,455 13,647 13,839
Medlcal Trans. 537 545 554 564 573 58 501 6.01 6,10 6.19 6.28  6.38 6.47 6.56 6.65
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$amourk mp-av
- Coord.Pt.Anc.Svc.
BKG Tech,
Secretarial Asat,
Asst, Food Sv. Supv.
Senlor Medlcal Trans.
Senlor Pers. Clerk

 donrourn v
lospital Guard
Med. Record AJC

[N}

| SCEDULE "B-1"
Computer Oper.
Atc. Repairperson

. Senlor EKC Tech,

'¢amouLe p-2m

. EXG/EEG Tech,

Fhys. Ther. Asst.
Resplratory Tech.
Sr. Acct. Clerk
Sr. Admlt. Clerk

Sciigpune Ee
f Sr. Computer Oper.
Sr. BKG/BEG Tech.

,  Sr. Hte, Repolr

_”unaas.a wE_|"

, Palnter

SQUEDULE VR-2v

. Pr. Acct. Clerk

. §OUiDULE k-3

" Med. Soc. Work.
1 -Stat. Flreman

F b e e et wa e

STEP § Step 2 Step3 Stepd Step5 Step 6 Step 7 Step 8 Step ¢ Step 10 Slep 11 Stepl2  Stepl3  Stepld
11,090 11,340 11,610 11,880 12,150 12,420 12;6%0 12,960 13;230 13,500 13,770 14,040 14,310 14,580
5.33  5.45 558 5.71 5.84 5,97 6.10 6.23  6.36 6.49 6.62 6.75 6€.88 7.0l
11,702 11,880 12,072 12,264 12,457 12,649 12,841 13,033 13,226 13,418 13,616 13,802 13,995 14,187
5.63 5.1 5.80  5.90 5.99  6.08 6.17 6.27 6.3 6.45 6.54 6.64 6.7 6.82
11,702 11,880 12,111 12,342 12,554 12,804 13,036 13,267 13,498 13,729 13,960 14,191 14,422 14,653
563 5.1 5.82 5.93 6.04 6,16 6.27 6.38 6,49 6.60 6.71 6.82 "6.93 7.05
12,206 12,420 12,651 12,882 13,113 13,344 13,576 13,807 14,038 14,269 14,500 14,731 14,962 15,193
5.87 5.97 6,08  6.19 6.30 6.42 6.53 6.6 6.75 6.86 6.97 7.08 719 1.3
1
12,782 12,960 13,152 13,34 13,537 13,729 13,921 14,306 14,498 14,690 14,882 15,075 15,267 15,459
6.15  6.23 6,32 6.42 6.51  6.60 6.69 6.98  6.97 7.06 7.16 7.25 7.3 7.43
12,782 12.960 13,191 13.422 13,653 13 885 143116 14,347 14,578 14,809 15,040 15,271 15,502 15,733
6.15 ~ 6.23 6.3 6.5 6.56 6.68° 6.79 6.90  7.01 7.i12 T.23 7.34 7.8 T.56
13,358 13,500 13,653 ° 13,807 13,960 14;113 14,267 14,420 14,574 14,727 14,880 15,034 15,187 15,340
' 6.42 6.49 6.56 6.64 6.71 6.79 T6.56 6.93 7.0 7.08  7.15 7.23 7.30  7.38
13,538 13,716 -13,908 - 14;100 14,293 14,485 14,677 14,869 15,062 15,254 15,446 15,638 15,831 16,023
6.51 6.59 6.69 6.78 6.97 6.96 7.06 7.15 71.24 7.3 1.4 7.52 7.61 7.70

.

Hax

14,850
7.24

14,379
6.91

14,885
7.16

15,425
7.42

15,660
7.53

15,965

-7.68

15,494
7.45

16,215
7.80
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scimboLn ‘G
Mtc: Repalr Pore.
Cook |1

‘scuEnuLE "G-1"
Supv. Acct. Clerk
'SCIEDULY "G-2"
Prin. Med.Rec.Clerk
Cook 1

: SCHEDULE ™G-3"
»  Accountant
Med. Technologlst
Resp. Ther, Tech.
i X-ray Tech. .
'
'SOHEDULR *
Sr. Med. Tech.
Sr. X-ray Tech.

‘SCEOULE -1

! Physical Therapist

1

saicpuLe "N-2t
Nuclear Med. Tech.
Ultrasound Tech.

.ScHeouLe M- 30

Asst. Ch1éF %-Ray Tech.

Isclepute H-4"
i Pharmaclst

Step 1 Stop 2 Step3 Stepd StepS Step 6 Step7 Step 8 Step & Step 10 Stepll Stepl2  Stepl3  Stepld
13,862 14,040 14,232 14,424 14,617 14,809 15,001 15,193 15,386 15,578 15,770 15,962 _J._mm 16,347
6.66 6.75 6.84 6.94 7.03 7.12 7.21 7.30 7.40 7.49 17.58 7.67 7.77  1.86
14,438 14,580 14,733 14,887 15,040 15,193 15,347 15,500 15,654 15,807 15,960 16,114 16,267 16,420
6.94 7.01 7.08 7.16 7.23 7.30 7.38 7.45 7.53 7.60 7.67 7.75 7.82  7.89
14,978 15,120 15,273 15,427 15,580 15,733 15,887 15,040 16,194 16,347 16,500 16,654 16,807 16,960
7.20 .57 7.4 7.42 7.49 7.56 7.64 7.7 7.79 7.86 7.93 8.01 8.08 8.15
14,978 15.120 15,312 “15.504 15,697 15,889 15,081 16,273 16,466 16,658 16,850 17,042 17,235 177427
7.20 7.27 1.36 7.45 7.55 7.64 7.7 7.82 7.92 8.01 8.10 8.19 89.29 9.38
15.986 16,200 16,431 ~ i6.662 16,893 17,124 17,356 17,587 17,818 18,049 18,280 18,511 18,742 18,973
7.69 7.79 7.90 8,01 8.12 8.23 B.M 8.46 8.57 g.68 8.79 8.90 9.01 9,12
15,986 16.200 16,470 1,740 ‘17,010 _u.uwo ‘17,550 17,820 18,090 18,360 18,530 18,900 19,170 19,440
7.69 7.719 7.92 4.05 8.18 8.31 8.44 8.57 8.70 B8.83 8.9 9,09 9,22 9,35
16.526 16,740 16,971 17,202 17,433 17,664 17;896 18,127 18,358 18,589 18,626 19,051 19,282 19,513
7.95 B.05 8.16 8.27 B.38 8.49 8.60 8.72 8.8) B.94 9,05 9.16 9.27 9.38
17,102 17,280 17,472 17,6 ‘17,857 18,049 18,241 18,433 18,626 18,818 19,010 19,202 19,395 19,587
8 .27 8.1 840 8.49 ~8.59 Hew “®IT ! TP 8.9 - 9.05 9.14  9.23 9.33 9.42
20,775 21.060 21.3%8 21,676 ~ 21,983 22,291 22,599 22,807 123,215 23,522 23,830 24,138 24,445 24,754
9.99 10.i3 10.27 10.42 10,57 10.72 10.87. 11,00 11.16 11.31 11.46 11.61 11.75 11,90
) ;

-3.

Max

16,539

7.95
16,574

1.97
17,114

8.23

17,619
8.47

19,205
9.23
19,710

9.48

19,745

9.49

19,779
9.51

75,061
12.05
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