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PREAMBLE
This Agreement entered into this /. day of September by and
between the Passaic County Board of Social Services, hereinafter

referred to as the "Employer"” and the Employees of Passaic

County Welfare Association, hereinafter referred to as "Asso-
ciation", has as its purpose the effectuation and continuation

of harmonious relations as between the Employer and the Associa-
tion, the establishment of an equitable procedure for the resolu-
tion of differences, and the establishment of rate of pay, hours
of work, and other conditions of employment, and said Agreement
represents the complete and final understanding insofar as all
issues covered by this Agrecment between the Employer and the

Association are concerned.

ARTICLE 1

RECOGNITION

"In accordance with the Resolution passed by the Employer on the
15th day of July, 1970, the Employer recognizes the Association
as the exclusive collective negotiations agent for all employees
except the Director, Deputy Director, the Supervisor of Adminis-
trative Services, the Administrative Bsupervisors, the Assistant
Administrative Supervisors, the Training Supervisor, the Agssis-—
tant Training Supervisor, the Chief Clerk, the Accountant, the
:Supervisor of Accounts, Chief Clerk Accounts and Controls, the

'Supervising Clerk, Auditors and Counsels, Chief Investigator,



Asslistant Chief Investigator, Public Information Officer, Fiscal
Officér, and any other management level titles which may be
implemented by the Employer during the life of this Agreement.
As established by prior practice and agreement, the Employer

and the Association recognize the right of supervisory employees
to be fully represented by the Association in all matters of

collective negotiations.

ARTICLE TI1

MANAGEMENT RIGHTS

All of the powers, rights, prerogatives, duties, responsibilities

and authority that the Employer had prior to the signing of this

- Agreement are retained by the Employer except those and only to

the extent that they are specifically modified by this Agreement
and are not contrary to public policy or any law of the State
of New Jersey, or any rules, regulations or directives lawfully
promulgated by and within the scope of authority of the State

Division of Public Welfare and the Department of Civil Service.

ARTICLE I1TI

DUES CHECK OQFF

In accordance with Title 52:14-15.9e of the New Jersey Statutes
Annotated, the Employer agrees to deduct the Association Monthly
membership dues from the pay of those employees who individually
request in writing that such deductions be made. The amounts to
be deducted shall be certified to the Employer by the Treasurer
of the Association and the aggregate deductions of all employees

shall be remitted to the Treasurer of the Association together



with a list of the names of aull employees for whom the deductions
were made by the IOth/g%ythe succeeding month after deductions
were made. The revocation of this authorization shall be in
accordance with applicable statutes as presently existing or as
may be amended. In addition, on or about June lst and Névember
lst, the Employer shall submit to the Treasurer of the Associa~-
tion a current list of employees from whom dues bayments are
being deducted.

In those cases where an employee decides to resign his or her
Association Mmembership, it shall be the obligation of the First
Party to become aware of such resignation to notify the other

party in writing.

ARTICLE IV

REGULARLY PRESCKIBED HOURS OF WORK

C1L The official work week shall consist of thirty-five (35)
hours per week, seven (7) hours per day (8:30 a.m. - 4:30 p.m.)
five (5) days per week, (Monday thru Friday), except holidays
as herein provided. The work week will be flexible in terms
of staff stationed in outreach sites between the hours of
8:00 a.m. and 5:00 p-m. as long as the principle of a thirty~
five (35) hour week and a seven (7) hour day is followed.

. 2- One how per day shall be @llowed for lunch in accordance with
Employers schedule.,

;f3. Overtime: overtime means 1 he officially reqguired performance
by any permanent or temporary employee of extra services
entirely outside of the regularly, prescribed hours of duty,

in which services are indcpendent of the regular routine
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(b) an alleged incquitable, improper, unjust application ;
or misinterpretatlon of rules or regulations, exist~
ing pulicy, or orders issued by the Administration
of the Agency; which Shall be called a8 "non-contrac-
tual Yyrievance", This yrievance may be procéssed up
to and including Step three of the Grievance ;
Procedure. :

In the wording of thig Statement of procedure, the term

aggrieved shall be taken to include al}l employees ag

defined by Article 71 hereof .

vance through the steps described in the following para-
graphs wijth assured freedom from restraint, interference,
Coercion, discrimination Or reprisal.

In the event no decision is forthcoming within the pre-
SCribed time limit ag indicated below, the aggrieved
bparty Or partiesg may, upon notice, proceed to the next
Step.

Any of the time limitg specified below Mmay be extended

by mutual agreement.

This gdrievance bProcedure shall in no way impair, diminish
Or preclude any rights of the bParties as set forth in

New Jersey Statutes, New Jersey Administrative Code, or
any other law applicable to the within Agreement.

If, in the judgement of the Grievance Committee of the
Associationsg' Executive Board, a grievance effects a
group of employees, the Grievance Committee may process
and institute Such a grievance through a13 steps of

this grievance procedure.



duties of the employee so assigned, unless extraordinary
circumstances or special projects require same, and only
when specifically authorized by the Director of the Passaic
County Board of Social Services, in accordance with Ruling
Eleven.

4. The Employer reserves the right to employ security personnel
during other than the aforesaid regular working hours, in

which event the above definition of overtime shall not apply.

ARTICLE_V

GRIEVANCE PROCEDURE

A. Purpose

1. The purpose of this procedure is to secure, at the low-
est possible level, equitable solutions to the problems
which may arise affecting the terms and conditions of
employment. The parties agree that this procedure will
be kept as informal as may be appropriate. The Assoc~
iation Grievance Chairperson will review and screen all
employee grievances prior to their being presented to
the next line of higher authority.

"B. Definitions

1. A "Grievance" means that there is a dispute between
the parties over:
(a) a misinterpretation or misapplication of the terms
of this agreement. This is a "contract grievance"
which is subject to the steps of the Grievance

Procedure outlined in "C" of this article.



In the event an employee feels that any Civil Service i
Rules or Regulations are being violated, and provided
said employee has c¢xhausted all administrative remedies,
such employee or the Association in his, her or their
behalf shall have the right to seek remedy through the

New Jersey Civil Service Department.

Presentation of a Grievance

1.

In the presentation of a grievance, the aggrieved party

Or parties shall have the right to present his, her or
their own appeal or to designate the Association Grie-
vance Chairperson and one c¢ther predeclared person from
the Association Executive Board to appear with him. The
Employer agrees that there shall be no loss of pay for

the reasonable time¢ spent in processing the grievance by }
the said aggrieved and the Association representatives

who are employees of the Employer, throughout the grie-~
vance procedure.

The Employer agrees not to accept presentment or pro- ‘
cessing of any grievance except in compliance with N.J.S.
34:13A-5.3.

The Employer agrees not to meet with other employees
representatives or organizations to hear the views and ,
requests of their members, unless the Association is in-
formed of and allowed to attend such meetings.

The Employer agrees to negotiate changes in terms of
employment only within the provisions of N.J.S. 34:13Aa-

5.3.
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The Employer agrees to inform the Grievance Chairperson
of the Association of all charges being brought against
any employee by the Employer.

The Employer agrees to invite the Grievance Chairperson
and one other predeclared designee from the Association
Executive Board to be bPresent at all such charges as
described above, except in those cases where the charged
employee hasg signed the standard written waiver of Asso-
Ciation Representation. The Emplover, as a matter of
course, shall apprise the Grievance Chairperson‘in writ-
ing of all steps in any of the above charges and its
disposition thereof.

The Employer adrees to inform the Grievance Chairperson
of the Association of any new policy which is established.
by’the Employer as a result of the processing of a grie-
vance.

The Employer agrees that the Association Grievance

[

Chairperson shall be notified in writing at least two
(2) work days prior to any meetings or hearings regarding;
grievances, disciplinary action, or charges where
Association representation is requested except in the

case of an emergency situation in which event the Employeé
shall be provided with as much advance notice as is
Possible under the cCircumstances. Such notification is

to include a brief description of the purpose of said

meeting or hearing, This requirement may be waived

only by mutual agreement between the parties.



v D. steps of the Grievance Procedure

The following constitutes the sole and exclusive method for
resolving grievances between the parties covered by this :
Agreement. :

Step 1

a. The aggrieved shall institute action under the provi- ;

sions hereof in writing, signed and delivered to his,
¥ !

her or their Superior as designated by the appropriate, :
recognized chain of command (See Organization Chart appen4
dix, or as otherwise amended by administrative memoran-
dum) within ten (10) working days of the octurrence com-
plained of, or within ten (10) working days after he
would reasonable be expected to know of its occurrence.
Failure to act within said ten (10) days shall be deemed
to constitute an abandonment of the grievance. |

b. At this step, the appropriate authority shall render
I

a decision in writing within four (4) working days

after receipt of the grievance. ¢

; Step 2

N a. In the event satisfactory settlement has not been

P reached, the aggrieved party or parties shall, in writ-
ing and signed, file his, her or their complaint with
the Director of the Passaic County Board of Social
Services, within five (5) working days following the ;

determination of Step 1. i

P




<ElHa-
taar I

Ad37D d0INIS

TThI3L INVEIIHIYN TGN

EHIREY
Ta
3

;f.“u

3 SIAGTANS SATHRyLSTH

b oo e

A3GIY 301AR3S WId0S

CUDIECN TYI00S -

SI3TRI03dS Wi 191008

D OMENG ATIWg

LING S3D1A03S FAISKILK[ —

N e

STGESS LAY Nl iianiN

(HVIaLi0) -

LIRD SIS Indy

S33IA43S 1308

W23 e

NCTLRLELSut

C30MAEIS W0

I

SV 3D1A¥3S W30S
Sd3A0R W120S

SHIY HLIWI
IWOH 1D3r0dd HIT

NOTIVIAOGSAYYL
wthxo_dq IHINIYL
FINVROH T4y avg
Sit dwA¥a 3IARES

133008d 0 ITLIL-YIR b

ST STIIMES LW

S4343 3 K0T ]
RV RIT P

[RSH

DIAYZS 108 ISV AN
PERILEENERER ]

WA ¥ 40T SEiivadn

IS Wi umm 3GV M

TeiVaddv D183 THins
PERIRVENEH

SIAIS WI0S —

HOSIAYINS I LVHLSININCY
|

ad

P —

"SH2ZL JORVRIIKIVW WCOND
"SI3dS IINUNILRIWW JWCIM]

LING 3ALIWSELSIANT

NOSTYIT 14002
S3380S3 ¥ Alu3d0¥d

LIND TOMIRGY ALITWND

om

S103 WRCLINLTISNT

LIND AVIN]

LINTISYT KM

T04LK0D LK3en30a

JUSTASIANS 0y *ISiSSY

FONYNILHIW JWOONE

40ST436NS 34T LVHLSINIWaY

SHIO3L TONWNILKIYW %
S33dS INIINIYR 300N

LING IONWNTINTYL, S

LIKA 33MWNILNIVA

40STA43aS SALIVYIS

3Ry

LI JINE3INI a0N!

LING 3O6UR3INivW 360N

BV N

LI INUNIINIV TNOONI

N JONYNILNTYR CON]

JONUNALTH VR awUdhit

Lial DIV 30T

ENLSRETORE I " Tg 9|
It Twly
]

i

takl 4437
w‘ac 1 46370

_

13dIDNA00T AT H401i3S

.igasm ATV vdloNiye

& u)

STOMINGD (HV SLHNOIY
WD 43D

815 Ny

~-- (40103910 AInd3d]--

J0L3J

TISNAOD LNVLSISSY

T3SNNC2

TINRGD 4%

LINR
1404dNS QNG

S9IINYIS TVIDQS 40 a¥Y08 X

INAQD J1vSsyd |



*

The Director of
Services, or his
writing ten (10)

complaint.

S

Should the aggri
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lo.

shall be associated with the Institute of Management

and Labor Relations of Rutger s University. However,

no fact finding hearing shall be scheduled sooner than
thirty (30) days after the final decision by the Board.
The fact finder's recommendations shall be in writing
and shall set forth his findings of fact, reasogs, and
conclusions on the issues submitted. The fact finder
shall be without Power or authority to make any decision
which will bind the parties and his opinion shall be

advisory in nature only.

MISCELLANEOUS

1.

Association Tepresentation does not preclude represen-
tation by an employece'sg attorney of his own choosing,

If an employee chooses to have legal representation, the
Director must receijve adequate prior notification (three
(3) working days) including full disclosure of any
written documents which are to be presented on his be-
half at a hearing.

Should the aggrieved party or parties elect to Present
his, hers or their own grievance without Association
representation, he should s0 indicate on the grievance
form in the procedural Step 1. Should the employee
exXercise this option, this does not preclude the respon-
sibility of the Employer to inform and invite the Grie-
vance Committee of the Association to attend any such

grievance presentations and/or hearing.
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11.

Time limits under this Article may be changed only by
mutual agreement in writing.

If in the opinion of the Grievance Committee of the
Association, the nature of an employee initiated grie-
vance is such that it cannot be resolved in Step 1,

the Grievance Committee can file the grievance on be-
half of the employee directly at Step 2 subject to the
approval of the Employer, but with the full understanding
that the individual employee's rights will not be super-
ceded by the Association.

All of the above notwithstanding, the Employer reserves
unto itself the right to meet with an employee in connec-:
tion with a personal problem or matter without inviting
the Association to participate if the employee so re-
quests; the question of whether or not a particular
problem or matter is personal in nature shall be left to !
the sound discretion of the Director. '
Any Fact Finding decision or awards affecting matters é
covered by Ruling 11 shall be subject to review by the {
Department of Human Services, Division of Public Welfare.
Where the Department of Human Services, Division of Pub- ;

lic Welfare, refuses to approve a Fact Finder's decision

or award as being in contravention of Ruling 11, this
Association
shall not be construed as preventing the #nixwXx from

thereafter moving in an appropriate forum for the en- 9ﬁ@)

forcement of the Fact Finder's decision or award. g}{
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Tovsr o erennoliday ralls on g Satuorday, it shall be celebrate
on the preceding Friday.

ARTICLE vI

HOLIDAYS

The legul paid holidays, asg specified under Ruling Kleven of
the Department of Human Services, Division of Public Welfare,

and fixed by the New Jersey Statutes, are as follows: ]

New Years Day Labor pay ‘
Lincoln's Birthday Columbus Day

Washington'g Birthday Election Day i
Good Friday Veteran's Day

Memorial Day Thanksgiving Day ;
Independence Day Christmas Day

Martin Luther King's Birthday
In the event any of the above statutory holidays falls on a ;
Sunday, it shall be Celebrated on the following Mondayx;/Whenevéﬁr
the work schedule ig Ssuch that an employee jig required to work on
@ holiday, the employee will pe reimbursed according to the

specified Overtime rate of pay.

!In addition to the aforementioned holidays, the Employer will
- grant a holiday when the Governor, in his role ag Chief Executive
- 0f the State of New Jersey, declares holiday by Proclamation or

when the Board of Chosen Freeholders of Passaic County declares

¢
}
4
H

a holiday for all County Employees.

ARTICLE VII

VACATIONS

All employees shall be granted vacation leave jinp accordance with

1

Ruling Eleven, Specified ag follows:
1. One (1) working day for each full month of service or
major fraction thereof during the first Year; (i.e.

one (1) vacation day for each month of service or frac-

tion thereof computed to the date of vacation) .



I3,

After one (1) vear of service through five (5) vyears
of service, twelve (12) working days per vyear.

After five (5) ycears of service through twelve (12)
vears of service, fifteen (15) working days per vear.
After twelve (12) vears of service through twenty (20)

vears cf service, twenty (20) working days per vyear. /

After twenty (20) years of service, twenty-five (25)
working daysgper year. %
7 ,1
unq

All emplouyees engaged in employment with the Employer /U

on December 31, 1974, shall be entitled, in the eleventh

’

and twelfth years, to have and enjoy the vacation rate
of eighteen (18) working days per year.

(This provision shall not apply to those employees who
commenced employment with the Passaic County Board of
Social Services, after December 31, 1974).

Service includes all temporary continuous service
immediately prior to bermanent appointment with the
Passaic County Board of Social Services, or other county
office provided there is no break in service of more
than one week.

Seasonal employees may be granted vacation leave on

the basis stated in Regulation No. 5 (b) (1) of Ruling
Eleven.
Accumulation of vacation - where in any calendar year

the vacation leave or any part thereof is not granted
by reason of pressure of work, such leaves of absence

Or parts thereof not granted shall accumulate and shall



10.

14.

be granted during the next succeeding calendar year only.l

Vacation time for all employees shall be scheduled and

taken within the calendar year in which it ig earned.

Vacation leave upon request of the employee, and approvalf

by the Employer, May be carried into the following year

but no further ang only to the extent of nine (9) days
thereof provided o written request therefor is submitted

to the Director of the Board no later than September 1

of the year that $a4id vacation time is earned, and pro-

vided further that the Director of the Beoard shall have

the discretion to refuse to bpermit a vacation or to cancel

a vacation, or to refuse to permit the said nine (g)

day carry-over in the event the employee is not Current

insofar as the bPerformance of his WwOrk or in the event

Special Projects, our the effective admlnlstratlon, or

the 1mplementdtlon of the Board's Programs so requires

bProvided that:

(a) in the case of sgpecial bProjects thirty (30) days
advance notice 1s given to the employee that his/her
vacation will pe cancelled;

(b) in the event of substantial non-performance of work,
where an employee has accumulated a backlog of regu-
lar work, vacation may be cancelled with one (1) ;
weeks notice being given to the employee. Upon re-
Ceipt of such notice being given that his/her
vVacation will be Cancelled the employee will have

the right to appear before the Director with his/her



15.

supervisor and 4 representative from the Employees
of Passaic County Welfare Association.

11. Cancellations of vacations may be subject to the
employees' ygrievance procedure.

12. kExcept us modified herein, vacation time will be credit-
ed on January lst of each year in anticipation of full
employment for that calendar year, and is to be taken
during the calendar year (i.e., vacation may be taken
in advance subject to the rights of the Employer to
receive reimbursement if employee's employment is ter-
minated prior to the end of the year).

13. The present policy of scheduling vacation time by
seniority in grade with requests to be submitted in
writing and within a given time limitation will be
continuea.

14, The employee shall follow the vacation schedule pro-

mulgated by the Director.

ARTICLE VIII

LEAVE OF ABSENCE WITHOUT PAY

Leaves of absence without pay may be granted, at the discretion
of the Employer, to permanent employees for any reason con-
sidered good by the Employer, for a period not to exceed six
(6) months at any one time, subject to approval by the

Division of Public Welfare and the Department of Civil Ser-
vice. Such leavest®f absence may be renewed by the Employer ,

for an additional period not to exceed six (6) months. Nc>7?
i

1
G0
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le.

turther enewal May be dranted “Xcept upon the approval by
the Division of Publie Welfare and the Department of Civil
Service for Feasong 4¢ “sStablisheg by Commissijioy Regulations.
Im 411 Cases, g letter of fequest freom the eMployee setting
forth the Feasong why legve is desired and the dateg for the
Commencing 4pq the termlnating O the leave shall be gsyp-
mitted to the Employer . No leave of absence without pay
shall become efrective Without pPrior approval of the Employ-
er'sg Director, “r approvgl] of the Passajc County Board of
Social Serviceg,

Employeeg dranted leaves f absenue.witbout pay shall have
annual sjcek leave ang Vacation leave Credit each Feduced jip
d4ccordance with Rulinq Eleven of the Division of Publjc Wel -~

fare ang the Tules ang egulatjopg in force as Promulgateg by

Temporary €Mployeeg may be granted authorized leave of
absence Without Pay for 4 MaXimum beriod of Sixty (60) days
for easonsg deemed appropriate by the Employer, in accordance
with Ruling Eleven and subject to approval by the Department
of Civij Service.

Upon ?equest, employeeg Féquesting leaves of absence shall
Feceive Written Notification Oof the decisjion Of the Boarg
withinp five (5) days following the Monthly Board Meeting
Provideg Such requegt for leave Was submitteq at least five

(5) days Prior tg that month'g Fegularly Scheduleq meeting of



When an c¢mployee returuns from approved lcave of abusence he
will normally be returned to his permancnt position in the
Agency. A provisional appointee in this instance defined as

a permanent employee promoted to a hightr salaried position

on a provisional basis pending Civil Service Approval, return-
ing from approved leave of absence will be returned to the
position he was filling prior to the leave, providing a slot
for such position is available at the time of return. 1f

no slot is aivailable at the time of return, said employee may
be granted the higherx position as soon as a slot becomes
available. It is understood, however, that a Civil Service
certified list of eligible candidates for any slot will take
precedence over the foregoing statements regarding provisional

appointees,

ARTICLE IX

SICK LEAVE

Employees w 11 accumulate sick leave privilege on the basis

of one (1) cay per month of service or major fraction thereof
calendar
during the j)emainder of the first/year ot employment and

BN

fifteen (15) days annually thereafter. itmployees shall be
credited with fifteen (15) working days +:ick leave at th@A&

calendar 14y
beginning o! the/year and may be permitt--d to use sick leav
on the basi: of and inaccordance with established Board
RO aeX Xawndgx policy, subjec! to the provisi

of Ruling E even and rules and regulations of the Departmen

of Civil Service.



n employee is ‘on
sick leave far

H

©5,

H

18,

The sick leave isg Credited in advance at the beginning of
calendar
the/year in anticipation of continued employment for the

full year ang may be used on the basis of and in accordanceg% 
£/
with established Employer policy. In the event the employe§¥£
should use said time and then terminate his employﬁent with
the Agency, leaving the Agency with no Payroll credits to bpe
made, the employee shall be notified that the debt exists

and an appropriate adjustment payment will be made from the
employee to the Employer.

Sick leave for absences of long duration must be requested

by the employee in Writing to his immediate Supervisor. This
Teguest must be accompanied by g written and signed statement
by a physician Prescribing the sick leave and giving the rea-
sons for the sick leave.

In all cases of illness, whether of short or long term, the
employee is required to notify his superior of the reason for
absence at 8:30 a.m., or as S00n as possible thereafter on
the first day of absence from the office. If the duration

of absence exceeds two (2) days, it will pe necessary to
réport on every third day. Failure to report absences on

the part of any employee may be cause for disciplinary
action. A physician'sg certificate must be submittedgf

work days or more.
five (5) dams:consecutive/m@mkmb&mxzx

All sick leaves are subject to the Director's approval a
where appropriate, to approval by the Division of pPublic

Welfare and the Department of civil Service,



ARTTCLE X

MATERNITY LEAVE

Permanent emplouyees May request in writing through their
Superior, maternity leave to be submitted no later than the
fifth mohth of pregnancy except under extenuating circum—
stances for pregnancy. Such request for maternity leave
must be accompanied by a written and signed physician's
statement. All maternity leaves are subject to approval

by the Director of the Fassaic County Board of Social Ser-
vices, the Division of pPublic Welfare of the Department of
Human Services and the Department of Civil Service, and in
conformity with Ruling Eleven.

Any earned sick leave may be applied towards an approved
maternity leave in accordance with the provisions of Ruling

Eleven.

ARTICLE XI

HEALTH AND WELFARE

The employer ayrees to provide health insurance coverage for
eligible employec¢es and their immediate families in accordance
with the existing Passaic County Health Benefit Program

(i.e., Blue Cross, Blue Shield, Rider J, Frudential Major
tor employee only [}

Medical and Group Health Insurance Dental Plar/ plus 2&@%&&2

klue Cross ég %ﬁ%ff

MRWMEMX@QMxMXXWmW Prescription/Drug Program¥for
emfloyee and eligible dependents with a deductible provision of one
dollar ($1.00) per prescription or each renewal of sSuch prescription),
provided that in the event that the Passaic County Roard §£
diﬁ'

Chosen Freeholders improves the coverage afforded its

employees or implements new programs this provision shall be
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reopened for further Negotiations ag between the Fouployer

and the ASSOCidtiOn when ung if dppropriate, anqg Subject to
the apPproval of (he Division of Public Welfare.

In accordance with the intent of the pafties to implement

a Disability and Optical Plan for the benefit of the employees
to the €Xtent such Plans are fundedq, the Employer agrees that
it will Complete anp inquiry as to the cost ang benefits of
various plans offered by insurance Companies in the field andg
that it wili1 Consider the various plans available ang imple-
ment one of said plansg Provided prior approval ig obtained
from the County of Passaic ang the State of New Jersey,

Division of Publije Welfare.

ARTICLE X171

INSURANCE aND RE’I:__{REMENT_“BENEFI’I‘§

The Employer agrees to Provide retirement benefits ang life
insurance Coverage jinp accordance with the €xXisting Passaic
County Retirement Benefitg and/or Public Employeesg Retirement

System (P.E.R.S.), and the life insurance Coverage Programs

Provided by the County of Passaic,
Provisions of
In accordance with the/Passaic County Boarg of Chos

holders Resolution of June 4, 1975 mxmenmxmixkkxmmaﬂ}e(xfm'




All cmployees who retire from the one of above Retirement Systems on
January 1, 1974 or thereafter shall be entitled to reccive a lump

sum payment for unused accumulatod sick leave. This shall be computed
at the rate of one~half (1/2) of ihe eligible employec's daily rate‘of
pay for each day of earned and accumulated sick leave hased upon the
average annual componsation recel ved during the last year of employment
prior to the effective date o! rc¢:irement, provided that such payment

shall not exceed twelve thousand dollars ($12,000.00).

An employee who elects a deferred retirement benefit shall not be

eligible for the above lump sum payment.

Those employees who have a brcak in service (excluding layoffs) on or
after January 1, 1974 shall be entitled to apply for lump sum purposes
only the unused accumulated sick lcave which was earned from the date of
return to employment from the mo:ot recent break in service prior to

effective date of retvirement.
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ARTICLE X111

SALARIES AND COMPENSATION

buring the term of this Ayreement employees will be compensated

as followg subject to appropriations by appropriate funding

agencies; the salaries and stipulations contained in this article
are based upon the standard five (5) déy, thirty~five (35) hour
work week,

During the term of this Agreement employees covered by this

Agreement shall he compensated as follows:

1. Bach position title shall have a salary range with a minimum
and maximum as more particularly specified and set forth in
the Compensation Schedule, Part 1, Appendices 1 and 11 of
Ruling Eleven,

througyh

1 Effective January 1, 1980 EEidx June 30, 1980 the compensation
shall continue as indicated in the addendum to the pricvious

/
of each employee’meuxima&xXEmGQRmeXEéomnxﬁmbmdnbmxﬁxnmmazhadx
Ayreement approved on September 24, 1979 pertaining to Compensation Schedule
i of Rev. Ruling 11, Xffectiwe July 1, 1979,
3. Effective July 1, 1980 a1l employees shall have their salaries
adjusted step to step in accordance with the appropriate imnmése
to the Compensation Schedule that represents the maximum btrcentage/ ]
Appendices/in Ruling 11 in effect July 1, 1980. Shexxgomarsos .
XxkaxxxxxxhxxxxgixmmxaxxﬁxxkaxxxxaxxxmxxxkxxkkxkxxxRﬂxﬂxkaxxux&kmxwkx&xxxxxk
m}iﬂﬂm%b)b@(xuﬁfé@&xﬁx&&i&}dxﬁ«:kQXMX%ﬁxM%}%&ﬁkmmxx}b&ﬁlxmkg
&%KXN¥%%&}é&%&§y§XXX%%&&%%@KXéﬂ%XR&&%Bﬁdxxmxkﬁaxxxx
Effective July 1,1981 all employees shall have their salaries
adjusted step to step in accordance with the appropriate

to the Compensation Schedule that represents the maximum percentage increase
Appendices/in Ruling 11 in effeot July 1, 1981. RXExsosEsnoex

Rﬁﬁﬁﬁx&ﬁiﬁﬁx&%ﬂ§§¥%ﬁééxﬁﬂﬂxXﬂxﬁﬁéﬁéﬁxﬁyx&ﬁﬁﬂkxX%%XXK&XMXMGXXﬁKKXmXMmXGXXKKKK
gxaxx&xxxatﬁxxxnnxkxxxﬁxxkkngxxxkaxxxxxaxxxxxaxmkkxukxxkxhxxxxkinﬂk&kﬁxxx&

ﬂ%@wxxmxxsxxxxxEXxxkxXxuxxafxﬁkuhiﬁxkxﬂ@ﬂﬁ%%ﬁﬁx
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5 Effective July 1, 1982 all employee:; shall have their

salaries adjusted step to step in accordance with the appro-

to the compunsation Schedule that repres mmts the maximum porcentage increz

(/ priate Appendices/in Ruling 11 in et fect July 1, 1982. BREX
jél‘ RQK&%x&mexk&xxxxxxkxxxm&ixxmxaxﬁkuxkkxxxxxxixxxxxhxﬂkkxkmxx&axXXxx
,-:7 & B mamdmoxmxwﬁwWWéxm:xxab&qxxmkanxmkaamﬁkgmxxmmxmmxkqmed(
Cg%i) myxxxnxxsxxxmxxxmkxusxxxxax&%&%%xxwmxxsxx3ﬁXbxmeKb&§&XXW¥§&K§¥¥K

6. Annual merit increments will be given during each calendar

year of this Agreement on each employec's anniversary date

/
il

//7/7‘

to those employees who are eligible and whose performance

continues to be at least satisfactory (i.e., in accordance
A
%¢§> with Civil Service Merit Principles); and subject to table
LN\ as indicated below in
2 of quarterly merit incredsewﬁomXpE@@XX&Viitem #7

xmﬁmbhmxnm@xkim@mmnnmmaxx; however, there shall be excepted
from the operation and effect of this provision those employ-
ees who have reached their maximum step as provided in
Ruling Eleven.

7. For the purpose of implementing the provisions of Paragraph
6 hereof, an anniversary date shall be defined for employees
hired during the term of this .sgreement as follows:

Jan., Feb., March - anniversary date of April 1st of
the following year
|
April, May, June - annive:r sary late of July 1lst of the
follow ng year.

July, Aug., Sept., - anniversary date of Oct. lst of the
following vyear.

Oct., Nov., Dec. - anniversary date of Jan. lst of the
second year following date of hire.

All other employees will retain their varterl anniversar
p Y E reclasstlcatlon, they

date of record. In cases of promotion or/ammaxmmmx anniversary

of an employee
dateg/shall %f/é&wu@ ®d in accordance with Ruling 1., Part 1,
3

HAKHY
termined

Section 11x and if a new quarterl. annivorsary date is assigned it will be
on the basis of the effective date o  aiich aebion im e A
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11.
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All employees shall be compensated at the rate of time and

authorized
one half in cash for/overtime hours accrued in excess of

as defined in Article T1v.
the normal hours of the established work weekx Hours worked
©on a holiday shall be tompensated at time and one half. Over-
time will be computed at the rute of one and a half times the
regular hourly rate of that employee.
A one-time cash payment of Two Hundred Fifty ($250.00) Dollars
shall be Payable no later than February 1, 1980 to each employ~
€e on Range 12 and below pbrovided that he/she shall have com-
bPleted at least one {l) vear of continuous service w~ith the
Board as of January 1, 19890,
A one-time cash payment of Two Hundred Fifty ($250.90) Dollars
shall be payable no later than February 1, 1981 to cach employ-
€€ on Range 12 and below provided that he/she shall have com-
pleted at least one (l) year of continuous service with the
Board as of January 1, 1981.
A one-time cash payment of Two Hundred Fifty ($250.00) Dollars
shall be payable no later than February 1, 1982 to each employ;
€e on Range 12 and below provided that he/she shall have com-
pPleted at least one (1) year of continuous service with the
Board as of January 1, 1982.
Effective January 1, 1980 employees shall be granted a salary
differential of 5% based exclusively on the minimum step of
the applicable salary range as set forth in the appropriate
appendices reflected in Ruling 11 in effect as indicated in
bParagraph i above. Such differcntial shall be payable to
those employees employed by the Agency as of December 31,

June 30, 1980.
1979, This differential shall terminate on/&@@@ﬁb@mﬂmxxxxxa8ﬁﬂ
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July 1, 1980
13. Effective XKEANREPXINDXBY employees shall be granted a salary

differential of 5% based exclusively on the minimum step of
the applicable salary ranges as set forth in the appropriate

appendic:s reflected in Ruling 11 in effect as indicated in

3
paragrapn 2 above. Such differential shall be payable to

June 30, 1980 XX
those employees employed by the Agency as of KXXXKEXEXXXXXNREX

June 30, 1981.
This differential shall terminate on BeoamB e xkkyd-08kx

July 1, 1981
Effective XanmiuxgxdxdaE®gx emplovees shall be granted a salary

differential of 5% based exclusively on the minimum step of

the applicable salary ranges as set forth in the appropriate

ﬁZ’ appendices reflected in Ruling 11 in effect as indicated in
U 4
({k paragraph X above. Such differential shall be payable to
June 30, 1981

those employees employed by the Agency as of FKESSMEEXXXKXK: .
June 30, 1982. ’
This differential shall terminate on B B O XIINNIEIXX
k%% Employees promoted or demoted during the term of this Agree-
ment will have their salary differential adjusted on the

effective date of their promotion or demotion. The salary

differential to be paid will be the salary differential

designated and in effect at that time for the position to

N which the employee is being promoted or demoted.

ARTICLE X1V t

RULING NO. ELEVEN

All rights, privileges, prerogatives, duties and obligationséof
the parties contained in current Ruling Eleven, as amended, shall
be continued during the life of this Agreement, except as modi-
ified by specific provisions set for-h in this Agreement.
';;15. Effective July 1, 1982 employees shall be granted a salary differential

of 5% based exclusively on the minimum St:p of the applicable salary ranges as

set forth in the appropriate appendices r..flected in Ruling 11 in effect (See
attached sheet)
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15. continued

as indicated in paragraph 5 above. Such differential shall be payable
June 30, 1982 XX
to those employees employed by the Agency as of W&XX@@&X

This differential shall terminate on December 31, 1982.
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ARTICLE XV

TRANSFER OF THE WELFARE PRUGRAM

Should the Federal Or State Government enact Legislation

to assume the Supervision and Administration of the Welfare
Program, the Employer shaill to the extent it is lawful and
able protect the Civil Service and Retirement Rights of the
Passaic County Board of Social Services' bersonnel trans-
ferred to employment under the Federal or State Government
Welfare Program.

In the event of a proposed State or Federal takeover or major
change of thé Supervision and Administration of the Welfare
Program, the Employer agrees to allow four (4) members of

the Executive Board of the Association to attend any public
meetings called by Federal, State or local welfare authorities

on the above matters, with no loss of Pay or leave time.

ARTICLE XV7T

Administrative Leave Days

1. All employees of the Passaic County Board of Seccial

- Services, with one (1) year of service shall be entitled

to up to three (3) days administrative leave per calendarf

yvyear in accordance with the following rules:

a. Request for leave shall be made inp writing at least
forty-eight {48) hours in advance and approved in
advance of the requested date or dates by the

employeé's immediate supervisor and/or the Director
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b. Leaves must pe used within the calendar year and

S /
C. Administrative leave days may be taken either ag

Yk
5,

shall not pe cumulative from vyear to year. 67

three (3) whole days or six (6) half days, or any
combination thereof,
Employees of the pPassaijc County Board of Social Servides
wWith less than one (1) year of service, shall be entitled
to one (1) administrative leave day for every four (4)
months Service, inp accordance with the above rules.
Administratijive leave days shall be grantegq on short

notice in the event of ap emergency,

All employees shall receive up to three (3) ek k 2 2:00% a5t

days per calendar year for beceavement bPurposes to in-
clude wife, husbanaq, mother, father, child, sister,

brother, Parents, Parents-in-law, grandparents, and
relatives

ARTICLE XVTII

SENIORITY

motions, demotions, layoffs, and recalls. Nothing herein shall
Contravene Ruling Eleven of the State Division of Public wWelfare

lor Current Civil Service Statutes in their present or amended form.



27.

ARTICLE XVIT1

LONGEVITY

‘he current Passaic County Board of Social Services longevity

plan presently in effect for all Passaic County employees and

which provides for 2% of the employees' salary at completion of
seven (7) years of employment, 4% after ten (10) years, 6%

after fifteen (15) years, 8% after twenty (20) years, and 10%

after twenty-five (25) years, shall be continued during the

term of this Agreement. bvery full time employee, provisional

or permanent, classified or unclassified, of the Passaic County
Board of Social Services, shall be patd longevity payments on

a pro-rated basis with each salary chueck during the calendar year,;

and such longevity payment shall be considered in total with

* salary for pension purposes.

ARTICLE XIX

EDUCATION

1. Leave may be granted to an employee to attend a Graduate
School of Social Work, Public Administration, or Business
Administration on the basis that the employee will return ;

to the agency and continue employment and be an asset due
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to the graduate training received insofar as carrying out

the Employer'syg Program. This Educational Leave pPlan jg in
accordance with Ruling Eleven, pPersonnel regulationpsg of the
State Division of Public Welfare, The Board shall permijt at
least three (3) Professional émployees to Obtain g Méster's
Degree jip Sociagl Work, ang at least three (3) brofessional
employeeg to obtain a4 Master'g Degree ip Public or Businesg
Admjnistration in any Calendar Year.

The Employer will Underwrite the cost of tuition and will

Pay to the employee 4 monthly Stipend ip accordance with

Ruling Eleven, Providing the Employer approves the Yequest of
the employee, and Providing further that the employee executesy
the Educationaj Leave Adreement described jip Ruling Eleven and
Continues ip the employ of the Employer for 4 period of onpe

and one half (1%) months fop €Very month that the Employer

Pays for the educatiop as aforesaid, Or as otherwise specifiedj
in Ruling Eleven, asg amended.

Subject to Board approval, the Cost of any graduate or under-~
gdraduate Courses taken by permanert employees with this

Agency, inp order to increase their knowledge in the fields of

Social Work, Psychology, Socioloqy, Businesgs Administration,
Public Administration Or other job related fields wi1ll be
Teimbursed by the Boardqd, Provided 1 hat the employees make

application, in Writing, in advanc, COntinue ip full time

Courses are to be taken at a New Jersey State Institution

during non~working hours.
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Any full tim¢ permanent employee who is matriculating in one
of the above specified areas, as a part-time student may re-
ceive tuition reimburseﬁent for all required courses in
pursuit of the degree, provided fthe employee enters into an
appropriate written contract with the Employer as provided

for in Ruling 11.

The Board will pay for tuition and stipends and other expenses

as provided under Ruling Eleven.

Training leave with pay shall be granted to any employee desir-

ing to attend, at his or her own expense, any course, seminar,

or conference, relevant to his or her duties in carrying out
the employer's programs for which payment is not available.
The period of authorized leave with Pay shall not exceed the
time of actual attendance rlus reasonable travel time. The
employer reserves the right to deny such leave when granting
same would detrimentally effect agency operation.

It is recognized that all permanent employees in the clerical
unit shall have the right to participate in the Employers'
Educational Program including reimbursement of undergraduate
courses which will either improve skills in the clerical
area, or provide new skills in other agency related areas.
Request for payment must be made in writing to the Board for
approval prior to the start of each semester. Payment is
subject to satisfactory completion of each course. Courses
must be taken at a New Jersey Institution during non-working

hours.
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All of the Provisions shaljl be in accordance with Ruling

Eleven, Part 1771,

ARTICLE XX

NON DISCRIMINATION

The Employer ang the Association ¢gree there shall be no
discrimlnation against any employee because of ag9e, sex,
marital Sstatus, race, religion, national origin, political
affiliation, Association Memberahip, or legal association
aCtinith, color, armed forces obligaticns, or physical handicaps.

The Employer wili not discriminate in awarding pPositions

bPromotional OPportunities bhased YN an employee's position ngiﬂ
within a specific offijice, department, branch or unit locatid‘?i’¢ziy
During the duration of the Contract, émployees will be given

Preference in appointment from Civil Service lists of eligi-

appointment .
The Affirmative Action Policy of the Employer as pPromulgated
by the Department of Human Services, Division of Public

Welfare, shall be made 4 part of this Agreement .

ARTICLE XX1 s
ASSOCIATION RIGHTS
The Association has the rYight and responsibility to represent
the interests of alil employees within the barqajning unit to
Present its views to the employer on Matters of concern either‘

orally or in Writing to ¢onsult the employer or itg designee
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with regard to policies, practices, and/or decisions affect-
ing its members to be tonsulted by the employer or its
designee whenever pPossible to use all available legal means
to protect, preserve, and ensure just treatment of all
employees; to enter collective negotiations with th» object
of reaching an equitable agreement applicable to all members
of the bargaining unit,
The Association shall have the right to make reisonable use
of the employers internal mail system for legitimate Asso-
ciation »usiness. It is understood that this ioes not in-
¢lude us: of the agency's Postage ﬁachine.
The Association shall have the right to distribut:e to the
employee; all material dealing with the Proper ard legitimate
business of the Association.

n

The Employer shall provide a bulletin board in the mai¥ floon

occupied by the Passaijc County Board of Social Services, in /<r

their central and branch offices, part of which bullet,n boarf
may be used by the Association for posting notices, etc ., perz?z

taining to Association business. This does not include oOuwt- /

reach Centers. All such notices shall be submitted to th,e !

Employer prior to posting.
The Association shall be allowed to install one (1) sugges-
tion box in the main office and in each branch office of

the Passaic County Board of Social Services.
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' ing but not limited to the New Jersey Department of Civil Service,

R usly

ARTICLE XX11]

FULLY-BARGAINED Prov (s1om

iy

The partieg agree that they have fully bargaineqg and agreed upon

represents and incorporatesg the complete and final understandinq
and settlement by the bParties of a1 bargainable issues which

were the subject of hegotiationsg.

ARTICLE XXI11

SEPARABILITY anp SAVINGS

If any Provision of this Adreement should pe held invalig by

ObPeration of 1aw Or by tribunal of coempatent jurisdiction, includ-

or if Compliance with Or enforcement of anvy Provision should be
restrained by such Court or tribunal rending a final determina-

tion as to its validity, Such provision shall bpe inoperative but

ARTICLE XXTIV

TERM AND RENEWATL
——tr CENEWAL

January 1, 1980 anag remain in effect up to and including

December 31, 1982 except as Provided otherwige herein.

e T
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2. Negotiations on a successor contract shall commence on or
About October 1, 1982 upon written notice by one party to
the other at least ninety (90) days prior to the expiration
date of this Agreement.

3. By agreement and subject to appropriations by appropriate
funding agencies, this Contract and its provisions shall
remain in full force and effect during any extended period
of negotiations that take place on any new contracts sub-

ot . Sé if ntial shall terminate as
‘ THATRE sqe1 R AREY (JE T Eorgntic
sequent to this Contracts expiration date/; and further, any

pProvisions being so affected by the lack of appropriations b
appropriate funding agencies shall be subject to renegotiation&j
' b
by'the parties. The Employer shall continue to engage in é;%i
timely and meaningful collective negotiations with the Asso-
ciation.
4. Insofar as the State Division of Public Welfare is charged
with reviewing and approving this Agreemeft, the State
Division of Public Welfare shall, upon request of the
Employer, promptly provide accurate direction and guidance
with regard to matters within its role as Reviewer and

Approver of this and subsequent Agreements.

] ARTICLE XXV

TRAVEL

Employees who are required and authorized to use their private
~automobiles in the course of their employment shall be reim-

bursed to the extent of sixteen (l6¢) cents per mile; if the

State should increase the mileage rate this shall be subject to
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reopened negotiations within thirty (30) days of effective date.
In addition thereto, the Employer shall reimburse the said
employees for the cost of automobile business insurance coverage,
it being understood that said employees shall obtain business
liability insurance coverage for their protection as well as

the protection of the Employer; the amount of said reimbursement
from the Employer to the employee for said automobile business
liability insurance shall be to the extent of the actual additionai
premiums directly chargeable to said business liability coverage
up to but not to exceed the sum of One Hundred Twenty ($120.00)
Dollars per vyear. The employee shall Present to the Employer
evidence of the existence of said business liability insurance

policy and the payment of same {(i.e. a receipted bill indicating

- payment of said premium) on the first of December of each year.

The provisions of the insurance reimbursement shall be subject

to renegotiations prior to January 1, 1981.

ARTICLE XXVI

CONDITIONS OF EMPLOYMENT

1. The Employer agrees to make every effort to maintain working
conditions at such a level as to Create a comfortable envir-
onment regarding the area within which and the conditions
under which the employees must work, and to this end the
Employer agrees to vigorously pursue its rights under its
Lease with its Landlord insofar as the obligations of said
Landlord regarding heat, air cooling, sanitary and other

relevent conditions.
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2. The Employer shall make every effort to maintain working
conditions tc meet the existing requlations of the New
Jersey State Dept. of Labor and Industry, and local building
and zoning code. |

3. The Employer may invite the Association as a participant
during any further Lease negotiations and/or building
plans and negotiations; provided it is dgreed that the
Board reserves the riqht to make the final decision as to
the final form of the lease, and the substantive provisions
tontained therein. The Employer may disclose floor plans
and design of any future office(s) for the Passaic County
Board of Social Services. The Association may offer sug-

gestions to the Employer on said plans and designs.

ARTICLE XXVIT

QQNTRACTINUMAND SUB-CONTRACTING OF PUBLIC WORK

During the term o1 this Agreement, the Employer shall not contract

out Or gsub-contract any public work which is capable of being

performed by exXisting personnel within their titles.

ARTICLE_XXVII1

WORK LOAD

1. The Employer will do everything within itg power as to
insure equitable distribution of work between employees

of the same class and function.
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The Employer wil] do everything Within jitsg POwer to maintain
wWork loads at 4 reasonabple level,

The Employer yill do everything within itg Power subject to
fiscal Constraints to fill vacant glotg within the agency

as soon ag POSsible after such Vactancy occurs.

ARTICLE xX1x

PERSONNEL FILgs

All employees shall be notified of any documents to be

entered into their pPersonnel files, ang be given g3 copy of

the room during said review, The employee will not have
access to letters of recommendatiop Contained in hig Or her
persennel file.

Employees may designate, in writing, thare an Association
Representative review theijyr Personnel fjjeg and/or Specific

barts thereorf. A copy of this written authorization will

ARTICLE XXX

TRAINING
AL A

Any employee who has beep transferred or Promoted shalil be
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given the training needed to perform satisfactorily the

job to which he has been transferred Oor promoted.

Any new employce in Income Maintenance will receive twenty
(20) cousecutive days of training prior to final job assign-
ment.

Any new employee in Social Services will receijive eight (8)
weeks of a combination of on the job training and class

room instruction pPrior to permwanent job assignment.

Any new employec in the clerical series will receive at
least three (3) days of classrocom instruction, which shall
be an orientation in agency operations and procedures and
sufficient on the job training in the operation of eguipment
and clerical bProcedures prior to permanent job assignment.
All employees within a given job classification will be given
equal notice and opportunity to participate in both in-house
training and training authorized by the Personnel Committee
in outside facilities.

Administration will retain the right to pPostpone or defer
the aforementioned training periods for good cause within
its discretion and in times of cmergency requiring immediate
utilization of now staff, Management retains the right to
limit the number of employees permitted to attend those

sessions.

ARTICLE XXX71

ASS0OCIATION ACTIVITY WITH PAY

The Employer agreces that during working hours Association

representatives, without loss of pay or leave time, shall
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be allowed to undertake Association activities as follows:

(a) The Assocciation will have access to the Board meeting
Room for conferences at the convenience of management ;

(b) Two (2) Association members may represent employees in
the negotiating and processing of grievance aﬁ the
second step or above. This will be limited to the
Chairperson of the Grievance Committee and one (1)
Executive Member of the Association;

() Management will permit the Association to post notices
on the bulletin boards provided;

(d) Attendance at negotiations meetings will be limited
to the Executive Committee of the Association;

(e) The Association will be permitted to transmit communica-
tions duly authorized by said Association to the Emplovyer;

(f) The Association may consult with the Employer or its |
duly designated representatives on matters of concern;

(g} The Association may attend the Employers Personnel
Comm;ttee Meetings subject to the limitation that only
two (2) members of the kxecutive Board may attend only
for specific matters relating to the Association and
not the entire session of the Personnel Committee; If
there should be a crucial issue, then .a meeting will
be scheduled between the Association Executive Board
and the Employers Personnel Committec;

(h) If the regular monthly Board Meeting is held during
working hours, only three (3) members of the Executive

Board will be permitted to attend.
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(1) One (1) member of the Executive Board can make a pre-
sentation to new employees in training limited to one
(1) hour and further limited to subject matter of new
employees rights, benefits and obligations under this
Agreement and with regard to the Association;

{(3) The Association Executive Board will be permitted to
attend meetings or hearings held by the State of New
Jersey or any of its divisions or aqéncies, the New
Jersey Leglslation, the ounty Government, or other
appropriate body, which ure of interest or concern to
the Association in its rule as representatives of
employees interests. Attendance at the foregoing
meetings, etc., is limited to three (3) members of the
Executive Board to attend a total yearly number of five
{5) meetings including Fireeholder meetings, but ex-
cluding meetings called !y the Division of Public Wel-
fare, which shall not be charged against the above

mentioned five (5) days.

ARTICLE XXXI1I

PROMOTIONS

The Employer agrees to notify in writing all eligible employees
of any promotional opportunity. Promotional opportunity is de-
fined as a higher salaried position for which the employee is
qualified. The Chairman of the Association will receive a copy
of any promotional notices normally provided to eligible employ-

ees. The eligible employee shall be given five (5) days time in
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which to espond jip writing to indicate their interest in the

promotiundl opportunity. Promotiong will be determined based on

Consideration of the following:
Seniority in Permanent bosition, annual employee
evaluation, recommendation by Supervisor, Adminié—
trative Supervisor oy Department Head, employees
absence beyond authorizeqd limits ang lateness re-
tord, formal recorded interview with prosbective
candidates for said bPromotign. It is rYecognigzed
that g4 personal interviey will bhe held at the disg-
Cretion of Administration. The employer retains the
right ang Prerogative of Management to determine,
§£*1£§~§i§££etion, which employee is the most quali-
fied to receive ga Promotion., If rejected for the

N bosition, the employee UPOn request shall be informed

The above is subject to approval by the Department of Civil
Service ang Other Tegulations Covered by the Egual Employment

P Act and Affirmative Action.,

" ARTICLE XXXI11
s 4AAlTT

GENERAL PROVISIONS WORK RULES
~__“_~‘-~N~N~*N~_w*_~uﬁmnn_

Proposed new rules or modifications of €Xisting rules governing
" Working ¢conditionsg shall pe negotiated with the Association be~-
:fore they are established, The foregoing shall not apply if

the Employer is directed to effect new rules or modificationsg of
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cexisting rules governing working conditions by the State

Division of vublic Welfare.

ARTICLE XXXIV

PARKING

The Employer shall provide parking at no cost to all employees

in all of its offices, provided parking space is available and

funds for said expenditure are appropriated.

ARTICLE XXXV

SECURITY PERSONNEL

The Employer shall provide Security Personnel for the Pater-

son and Passaic Offices. Should any substantial part 03%.
/

on on a
staff be required to work overtime &g a holiday or /Satur

oriSunday, such Security Personncl shall be on duty duri
this aforementioned times.

Security Guards shall receive un annual uniform allowance
of One Hundred ($100.00) Dollars at the time of anniversary
date in order to purchase necessary uniforms, etc.

Security Guards may be utilized outside of normal working
hours without same being consildered overtime so long as the
concept of a seven (7) hour day, and five (5) day, thirty-
five (35) hour week is adhered to. This would include week-
ends so long as the assignment of weckend work is equitably
shared among available employees.

The above not withstanding, Security Personnel will enjoy the

same rights to thirtecn legal holidays as all other emplovyees.
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5. In the event of installation of mechanical security devices
the Administration would make every attempt to avoid layoff

of Security Personnel.

ARTICLE XXXVI

TIME CLOCKS

The parties agree that the agency may install and utilize time

clocks to enforce the existing lateness policy of the Emplover.
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IN  WITNESS WHEREOEF, the parties to this Agreemcnt have hereunto
placed their hands and affixed their seals and caused rhe same
to be executed and attested to by their proper respective officers

and/or agents on this N day of Sueo o , 1979,

PASSAIC COUNTY BOARD OF

SOCIAL SERVICES S
A
. ;o '/’/
4 , ; ’ / ; A
e H S .
/'l L (
by : - Lz F "'1/ ._,_'_‘, .-__ S .,,:_}.._w_
ATTES' ; EDMOND A. DE SANTIS, DIRECTOR

/

S A A L R
GERTRUDE SILVERMAN
SECRETARY-TREASURER
EMPLOYEES OF PASSAIC COUNTY
WELF2RE ASSOCIATION
by:_“ e .‘;.‘,—---«-_ o !
ATTEST: KFNNETH KOVALCIK, CHATIKMAN

T SR — —

MARCIA DERMER
SECRETARY-TREASURI K

Received, reviewed and approved by the
Division of Publi.- Welfare, New Jersey
Department of Hum.i Services

¢
G. THOMAS RITI, DI TOR
NEW JERSEY DIVISICN OF PUBLIC WELFARE

- AAV '
DATED: _~_‘,.-v..~._,,/7,_:m day of MW‘”“' 1979



RULING NO. 11 APPENDIX 11 Page |

Range
HOO

HO1
HO2
HO3
HO4
HO5
HO6
HO7
HO8
HO9

H10

H13
H14
Hi5

H16

COMPENSATION SCHEDULE H
EFFECTIVE July 1, 1979
ANNUAL SALARIES

(This schedule represents approximately a 5%% increase

over the compensation schedule retlected in Ruling 11 in

effect July 1, 1978)
Incre- Min.
ment Ist 2ud 3rd 4th Sth 6th 7th Max.
261.71 5230 .63  5492.34  5754.05 6015.76 6277.47 6539.18  6800.89 7062.60
275.66 5492 34 5768.00  6043.66  6319.32  6594.98  6870.64  7146.30  7421.96
288.46 5768.00  6056.46  6344.92  6633.38  6921.84  7210.30 7498.76  7787.22
302.42 6056.46 = 6358.88  6661.30  6963.72  7266.14 7568.56  7870.98 8173.40
317.53 0358.88 6676.41 6993.94  7311.47 7629.00  7946.53  8264.06  8581.59
333.82 6676.41  7010.23  7344.05 7677.87 8011.69  8345.51 8679.33 9013.15
351.20 7010.23  7361.49  7712.75 8064.01 8415.27  8766.53 9117.79  9469.05
368.73 7361.49  7730.22 8098.95 B467.68  8836.41  9205.14 9573:87 9942.60
387.32 7730.22  8117.54  8504.86 8892.18 9279.50 Y666.82 10054.14 10441.46
405.93 8117.54  8523.47  8929.40 9335.33  9741.26 10147.19 10553.12 10959.05
425.72 8523.47  8949.19  9374.91  9800.63 10226.35 10652.07 11077.79 11503.51
446.64 8949.19 9395.83  9842.47 10289.11 10735.75 11182.39 11629.03 12075.67
468.74 9395.83  Y864.57 10333.31 10802.05 11270.79 11739.53 12208.27 12677.01
493.17 9864.57 10357.74 10850.91 11344.08 11837.25 12330.42 12823.59 13316.76
517.60 10357.74 10875.34 11392.94 11910.54 12428.14 12945.74 13463.34 13980.94
543.18 10875.34 11418.52 11961.70 12504.88 13048.06 13591.24 14134.42 14677.60

571.10 11418.52 11989.62 12560.72 13131.82 13702.92 14274.02 14845.12 15416.22



Compersation Schedule H effective

Range
H17

H29
H30
H31
H32
H33
H34
H35
130
H37

1138

L re-
ll_ltfll[ )
600. 18
629.26
660. 06
694 .40
729,28
765.35
803.73
843.27
886.31
930.51
977.03

1,025.89

1,077.06

1,1306.57

1,187.57

1,246.89

1,308.52

1,374.83

1,442.29

1,514.41

1,591.17

1,670.27

Min.

Ist

11989.

12589

13219.

13879.

14574 .

15303.

16068.

16872.

17715.

18602

19532.

20509

21535

22612.
23743.

24930.

26177

27486

28860.

30303

31817

33408.

.80

0b

72

75

48

75

.06

57

.60

.49

55

12

69

.58

10

493

.22

.63

80

2nd

12589

13219

13879.
14574,
15303.
16068.
16872.
17715.
18602.

19532,

20509

21535

22612.
23743.
24930.
20177.°
27486.
28860.

30303.:

31817

33408

35079

.80

.06

12

12

40

75

48

75

Go

57

.60

.49

55

12

6Y

10

93

.63

.80

.07

/1779

srd
13189

13848,

14540,

15208,

o032

16834,

176 /6.

18559

19488.

204063

21486.

22501

23689

24873,

26118.

27424,

28/94.

30235,

31745

331332

34949

36749 .

.98

38

52

.68

21

.02

37

.08

63

.38

.61

69
26
47
62

76

.51

.04

.97

4th

13790

14477 .

15201

15962.

16701

17599.

18479

19402.
20374,
21393,

22463.

23587

24766.

26004

27305

28671.

30103.

31610.

33187

34846

16591

18419

16

58

.04

.96

45

.94

29

68

59

66

.27

67

.26

.83

36

14

.80

.45

.61

5th

14390.
15106.
15861,
16657 .
17491,
18364 .
19283.
20245.
21260.

22324,

23440

24613.
25843.
27134,
28493,

29918.

31411

32985

34630.

36360.

38182.

40089.

34
84
70
32
24
80
o7
56
99

10

.09

16

13

83

40

25

.66

42

09

86

31

88

6th

14990.
15736.
16522,
1/351.
18220.
19130.
20087.
21088.

22147.

23254

24417.

25639

26920,
28265.
29680.
31165.
32720.

34360.

36072

37875

397173

41760.

52
10
36
72
52
15
40
83

30

.61

72

.05

79
40
97
14
18

25

.38

.27

.48

15

7th

15590.

16365

17183.
18046.

18949.

19895

20891.

21932.

23033

24185,
25394.

26664.

27997

29395

30868.
32412.

34028.

35735

37514.

39389.

41364

43430.

Page 2

10
.36
02
12
80
.50
13
10

.61

75
94
.85
.97
54
03
70
.08
67
68
.65
42

“

12

Max.

16190.
16994 .
17843,
18740. "
19679.
20660.
21694,

22775 . 3.

23919

25115

26371.
27690.
29074.
30526.5
32056.

33658.

35337

37109

38956.

40904

42955.

45100.

.92

.03

18

83

il

92

.22

.91

9t

Y

69
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding, in modification and
supplementation of the Agreement dated September 18, 1979, by
and between the Passaic County Board of Social Services, therein
and hereinafter referred to as the "Employer" and the Employees
of Passaic County Welfare Association, therein and hereinafter
referred to as the "Association'", and being entered into this

.30”7 day of Muarch 145/ , has as its purpose,

the Modification of Article XIII, entitled SALARIES AND COMPEN-

SATION, of said agreement, in order to establish procedures for

implementation of the title of Income Maintenance Worker, by the

- Employer. It is agreed and understood by the parties that this

supplemental agreement is intended to be strictly limited, in
its application, to the matter addressed herein and shall, in

no way modify or alter the obligations, duties, rights and respon-

f sibilities of the parties as set forth in the primary agreement

in effect, (except in this matter). It is further agreed and

" understood that the Income Maintenance Worker title shall be

implemented by the Employer, in accordance with the specifica-

tions set forth herein, as follows:

1. All employees in the employ of the Employer under the

title of Income Maintenance Technician who have at least one (1)

year of permanent status as Income Maintenance Technician by




July 1, 1980 shall be provisionally promoted to the position of

Income Maintenance Worker effective July 1, 1980.

2. All employees in the employ of the Employer under the

title of Income Maintenance Technician who do not meet the

criteria specified in paragraph 1. above, shall be provisionally

promoted to Income Maintenance Worker effective the beginning

of the pay period following the date the employee has attained
one (1) year of permanent status under the title of Income

Maintenance Technician.

3. The position of Income Maintenance Worker shall be
assigned salary range 15 effective July 1, 1980 of the appropri-
ate schedule of Ruling 11 in effect July 1, 1980; salary range
to be changed to range 16 effective July 1, 1981 of the appro-
priate schedule of Ruling 11 in effect dJuly 1, 1981 and the
salary range to be changed to range 17 effective July 1, 1982

of the appropriate schedule of Ruling 11 in effect July 1, 1982.

4. The obligations and duties of the Employer hereunder
are subject to appropriations by appropriate funding agencies as
more specifically provided in the existing current primary
agreement and subject to approval of the State Division of

Public Welfare.

IN WITNESS WHEREOF, the parties to this Agreement have
hereunto placed their hands and affixed their seals and caused

the same to be executed and attested to by their proper




respective officersg and/or agentg on this day of

PASSAIC county BOARD
OF SocIaAL SERVICES

j

ATTEST: by : ‘
ARTHUR BOOTH, ACTING DIRECTOR

ERMAN

UDE SIL
SECRETARY~TREASURER

EMPLOYEES OF PASSAIC counTy
WELFARE ASSOCIATION

by % %u‘@-«’——%/
LNNETH K AL IK, CHATRMAN

Received, reviewed andg approved by the
Division of Public Welfare, New Jersey
Department of Human Services

S .

G. THO) RITT, CTOR
NEW- JERSEY DIVISION oF PUBLIC WELFARE

DATED : Z% day of é‘%.!( , 1981

SO

s i e,



1979 by ang between

r thereijp and herejp-

’

and the Employeeg of

thereijp and hereinafter

it js hereby agreeq by ang

“
t Article VII, Section 10 thereof




agents on thisg 31st day of October, 1983

PASSAIC COUNTY BOi;P«OF

ATTEST, SQCI?L/?WVI/CES - f/f {
g AN | i 4%’
hvd

s y //I, &*y , B ///%/J/,
| s 7/ ~ f‘f, ,&(‘ e BY : ‘7“1/& N o ,_/\(..‘_,«rjﬂj
LQ;@{%&QQZ.:/{;QAv‘ Edmond A7 De Santis

; : t
Gertrude lverman C.-Treas. ; :
S1 man, Se Trea Director

EMPLOYEES OF PASSAIC COUNTY
WELFARE ASSOCIATION

Receiveg, reviewed ang approveg‘by the Divisjion Of Public
Welfare, New Jersey Department of Human Servijces

Audrey Harris, Acting Director

New Jersey Division of Public Welfare

P oa—

Dated; day of.0ctober,ll983

Py




SUPPLEMENTAL AGREEMENT

This SUPPLEMENTAL AGREEMENT in modification and supplementa-
tion of the PRIMARY AGREEMENT dated September 18, 1979 as well as
all amendments thereto by and between the Passaic County Board of
Social Services, therein and hereinafter referred to as the
"Employer" and the Emvloyees of Passaic County Welfare Association,
therein and hereinafter referred to as the "Association", and
being entered into this August 31, 1982 , has as its nur-
pose the modification of Article XI entitled Health and Welfare,
Article XIII entitled Salaries and Compensation, and Article XXIV
entitled Term and Renewal, of said Agreement and revisions thereto
and the implementation of the Passaic County Self-Funded Reinsured
Employee Health Benefit Program by the Emnlover; and it being
agreed and understood by the parties hereto that this SUPPLEMENTAL
AGREEMENT is intended to be strictly limited in its aprlication to
matters specifically addressed and expressed herein and shall in
no way modify or alter fhe obligations, duties, rights and respon-
sibilities of the parties as set forth in said PRIMARY AGREEMENT
and amendments thereto in effect.

NOW THEREFORE in consideration of the mutual promises and
premises expressed and exchanged as between the parties herein,

it is hereby agreed and understood by and between the parties as

follows:

A. Article XI of the Primarv Agreement shall be modified to
permit the implementation of the Passaic County Self-
Funded Reinsured Employee Health Benefit Program effec-

tive July 1, 1982 in accordance with the provisions




herein and the participation of the Employer in said

self-insured plan, said County Self-Insured Program to be

in place of the participation of the Employer in the

existing County/State Health Benefits Plan ( i.e. Blue

Cross (series 14/20), Blue Shield, Rider J, Prudential

Major Medical) .

1.

The Association enters into this SUPPLEMENTAL
AGREEMENT in reliance upon the representations
made by the Employer that the Passaic County Self-
Funded Reinsured Employee Health Benefit Program
will afford eligible employees benefits (services)
identical to or better than the benefits (services)
currently available under the existing County/State
Health Benefits Program which includes Blue Cross
(series 14/20), Blue Shield, Rider J, Prudential
Major Medical. |

The Employer guarantees that eligible employees
shall be afforded benefits (services) which are
identical to or better than the benefits (services)
available to said employees under the existing
County/State Health Benefits Program and agrees to
take such action or make such exwenditures as may
be necessary to ensure that said benefits (ser-
vices) shall in fact be at said level.

The Employer agrees to obtain and make available to
the Association a cony of the contract between the
County of Passaic and the Rasmussen Agency, Inc.
establishing the Passaic County Self-Funded Rein-
sured Employee Health Benefit Program if and when

available.




The Employer agrees that eligible employees shall
continue to be afforded existing or comparable
coverage under the Group Health Insurance Dental
Plan for employees only and the Blue Cross Pre-
scription Drug Program for employees and eligibie
devendents with a deductible provision of One
($1.00) Dollar per vprescription for each renewal
thereof for the term of this Agreement.

The Employer agrees that it shall provide Dis-
ability Insurance to eligible emvloyees under the
State Disability Insurance Program effective
January 1, 1983 in accordance with the Employer's
Resolution implementing said Disability Insurance
Program adopted May 18, 1982 and as permitted and
defined in N.J.S.A. 43:21-46 commonly referred to
as The Temporary Disability Benefits Law, as
amended.

In accordance with the intent of the parties to
implement an Optical Plan for the benefit of the
employees, the Employer agrees that it will com-
plete an inquiry as to the cost and benefits of
various plans offered by insurance companies in
the field, and that it will consider the various
plans available and implement one of said plans
prior to January 1, 1983 provided prior approval
is obtained from the County of Passaic and the
State of New Jersey, Division of Public Welfare,
and provided further adequate funds are made avail-

able by appropriate funding authority.
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1% (as
C. The term of the PRIMARY AGREEMENT (dated September 18,

1979)

( =
{as indicated inm paragraph 5 of thisavticle. —

appendices reflected in Ruling II in effectsy

This differential shall terminate on June 30, 1983.

%\,20.

Effective July 1, 1983 employees shall be granted

a salary differential of 5% based exclusively on
the minimum step of the applicable salary ranges as
set forth in the appropriate appendices reflected
in Ruling II in effect as indicated in paragraph

18 above. Such differential shall be payable to»

those employees employed by the Agency as of June

30, 1983. This differential shall terminate on December
31, 1983. -

as well as all SUPPLEMENTAL AGREEMENTS and MEMORAN-

DUMS OF UNDERSTANDING as between the parties hereto shall

be and hereby is extended for a period of twelve (12)

months so as to change the expiration date to December 31,

1983, it being the intention of the parties hereto that

the provisions of said PRIMARY AGREEMENT as well as all

SUPPLEMENTAL AGREEMENTS and MEMORANDUMS OF UNDERSTANDING

as between the varties shall continue in full force and

effect except as expressly modified herein until December

31.

1983.

Svecifically, naragraph number one (1) of Article XXIV of

the existing PRIMARY AGREEMENT shall be modified as follows;

This Agreement shall be in full force and effect as of

January 1, 1980 and remain in effect up to and including

December 31, 1983 except as provided otherwise herein.

Paragraph two (2) of Article XXIV of the existing PRIMARY

AGREEMENT shall be modified as follows;

Negotiations on a successor contract shall commence oOn oOr

about October 1, 1983, upon written notice by one party to

the other at least ninety (90) days prior to the expiration




date of this Agreement.

D. The obligations and duties of the Employer hereunder are
subject to appropriations by appropriate funding agencies
as more specifically provided in the existing PRIMARY
AGREEMENT dated September 18, 1979 and further subject to
the approval of the New Jersey Division of Public Welfare.

IN WITNESS WHEREOF the parties to this SUPPLEMENTAL AGREEMENT

have hereunto place their hands and affixed their seals and

caused the same to be executed and attested to by their proper

respective officers and or agents on this '

1982.

PASSATIC COUNTY BOARD OF
SOCIAL SERVICES

7 0

By : )
Abzéxiﬁé%’ tzféﬁﬂé%{{/éki Edmond A. De Santls, Director

Gertrude Sllverman, Sec.~Treas.

ATTEST

EMPLOYEES OF PASSAIC COUNTY
WELFARE ASSOCIATION

ATTEST
4 NGl
By :
x,ééd&ﬁf AZ//Véﬂi 523// Johﬂ“Klrk Chairman
Gerald Hayes, Sec. Areas. o/

Received, reviewed and anproved
by the Division of Public Welfare,
New Jersey Department of Human Services:

. Thomas Riti, Directo
New Jersey Division of Public Welfare

batea - %/FV




