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ARTICLE I
RECOGNITION

A, Unit

The BDoard hereby recognizes the wWeymouth Towaship
Education Association &8 the execlusive rapresentative for
collective megotiations conesrning griesvances and terms
and conditions of employment Tor all professional Tull-
time teaching personnel and full-time teacher®s aides whose
primary dutles sye assigned to the classrcom zg pupil or
classroom aldes, exeluding the adminlistrative principal.
nurse, part-time professional teaching personnel, board
secretary and cafeteria or playground aldes.

B. Definition of a ieacher

Unless otherwise stated, the term “taachers®”, when used
hereinafter in this zgreement, shall refer te all Tull-time
professional employees representad hy the Weymouth Township
Education Assoeciation in the negotiating unit as above defined,
and references to male ieachers shall include fomale teachers.

C. Definition of a Teagher®s Aide

Unless otherwise indicated, the term "teacher's alde”
when used hereinafter in this agreement, shall refer to all
full-time paraprofezsional emnployees represented by the
Veymouth Township Educatiecn Asasocistion in the negotlating
unit a8 above defined. Any reference to & male teacher’ s
aide shall include female teacher®s aidss.



ARTICLE 1I
NEGOTIATION OF SUCCESSOR AGREEMENT

A. Deadline Date

The parties agree to enter into collective negotiation
over a successor agreement in accordance with Chapser 303,
Public Laws of 1968, in a good-faith effort te reach agreement
on all matters concerning the terms and conditions of
teachers' employment. Such negotiations shall bagin net later
than October 1 of the ealendar year prsveding the calendar
year in which this agreemsnt expires., Any agresment so
negotliated shall apply te all full-time teachers, be reduecsd
to writing, be signed by the Beard.

B. Nodification ‘
This Agreement shall not be modified in whole or in
part by the partles except by an instrument in writing duly

executed by both parties.
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ARTICLE i1

GRIEVANCE PROCEDURE

Definition

1,

Grievance

A "grievance" is & c¢laim by & teacher or the
Weymouth Township Education Association based upon
the alleged misiaterpretation, misapplieation, or
viclation of this cellective agreement, or adminis-
trative decisions affeeting a teacher or a group
of teachers.
Aggrieved Person

An *"aggrieved person” isg the perscn Or pPersons
or the Weymouth Township Education Associatien
making the claim,
Party in Interest

A "party in interest” is the person or persons
making the claim and any person including the Weymouth
Township Education Asscociztion or the bBoard who might
be required to take action or against whom aetion
might be taken in order to resoclve the claim.

Purpose

1.

The purpose of this procedure is to =Zecure at the
lowest possible level, equitable solutions te the
problems which may from time ¢o time arise affecting
teachers. ZDZoth partles agree that these proceedings
will be kept 2s informal and confidential as may be
appropriate at any level of the procedure.

Procedure

1.

Time limits

The number of days indicated at each level
should bs considered as a msxipum. The time limits
specified may, however, be extendsd by mutual
agreement. ZRaech claim is to be instituted within

.thirty (30) in-session school days from cecurrence.

Year End Grievances

In the event that a grievance is filed at sush
time that 1t cannot be processed through all the steps
in this grievance procedure by the end of the school
year, and if lef¢ unresclved until the beginning of
the follewing school year, could result in irreparable
harm to the parties in interest, the time limits set
forth herein shall be reduced so that the grievance
procedure may be exhausted prior to the end of the
Scheol year or as scon thereafter as is possible.
Level One-=-Administrative Prinecipal

A teacher with a grievance will first discuss
said grievance with his Administrative Prineipal,
either direetly or through the Weymouth Township
Education Association’'s designated representative,
with the objeetive of resclving the matter
informally.



Level Two=-3oard of Zducation

- IP the grievance is not resolved to the grievant's
satisfaction. he, not later then Tive (5) schonl days
after the Administrsiive Prinsipsl’'s deeision, may
request 2 review by the Boeard of Education. The request
shall be submitted in writing through the Administrative
Principal who shall attach all related papers and for-
ward the request to the Beard. The Board, or a commit-
toe there, shall review the grievance, and shall,
at the option of the Board, or at the request of the
grievant, hold = hearing with the employee grisvant
and render a decision in writing and forward copies
thereof to the griesvant and te the Weymouth Township
Education Association within twenty (20) ecalendar
days of the rsceipt of the appeal by the Administrative
Principal, or if a hearing is held within twenty (20)
calendar days of the hearing. The referred hearing
shall be held within fifteer {15) school days after
receipt of the appesal notice,
Level Three--Arbitration

If the decision of the Board does not resolve

the grievanee to the satisfaction of the employee
grievant, he may request the appointment of an
arbitrator, sueh a reqguest to be made known to the
Administrative Principal within twenty (20) scheol
days of the receipt of the Board's decision.
The following rrecedure shall be used to secure the
services of an arbitrator:

a. Either party shall request the American
Arbitration Association {A.A.A.) to submit
a roster of persons guaslified as an
arbitrator in the matter at issue.

b. 1If the parties are unable to determine =2
mutually satisfactory arbitrator from the
subnitied roster, they may request A.JA.A.
to submit a second reoster of names,

e. If the parties are unsble $o determine
within ten (10) school days of the initial
request for arbitration, a mutually satisfactory
arbitrator from the second roster of names,

. the A,AA., will be requested by either party
to name an artiitrator. The recommesndations
of the arbitrator shalli be advisory only.

The costs of the services of the arbitrator, including
per diem expenses, if any, and actual and necessary
travel, subsistence expenses, and the cost of the
hearing room shall be born equally by the Board and
the Weymouth Township Education Association., A
gggg§f%§§agg§g_incurred shall be paid by the party
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office, position, or emplsyrend or the salary ar any
inerements partaining theveol . thern he shall be give
prior written notlics of the reazeny for sucsh mseling oo
interview and shall be enititied o have & representative
af the vWeymouth Township Educaiion Asseeciation present
to advise him and represent him Jduring such meeting or
interview, This provision of this zub-avticie shall

not apply to matiars copecerning day to day oneration

or evaluatlion conferences.

Any guestion of ariticism by an adsinistrator or Board
member of a tezcher and of his instructlonal wethodelogy
shall be made in confldence. )



ARTICIE ¥
ASSQCIATION RIGHTS AND PRIVILEGES

A. Use of School Buildings

The Weymouth Township Education Association and its
representatives may uvse the schoel buildings at ali reasonable
hours for meetings. The Bomrrd of Educaticn Seeretary shall
be notified in advance ef the time and place of all such
neetings for approval of same. The Weymouth Township Education
Associrtion shall pay any custodial fess for evening meetings.

B. Use of School EqQuipment

The Weymouth Township Education Association may use school
facilities and equipment, including typewriters, mimeographing
machines, other duplicating eguipnment, caleculating machines,
and all types of audio-visual equipment at reasonable times,
when such equipment is not othexwise in use. The Weymouth
Township Education Association shall pay for the reasonable
cost of all materials and supplies incident to such use, and
for any repairs necessitated as a result thereof.

C. Bulletin Boards

The Weymouth Township Education Association shall have,
in each school bdbuilding, the use of a bulletin beard in a
prominent place, the location of which shall be determined
by the Board of Education or its designee. Copies of all
materials to be posted on such bulletin boards shall be given
to the building principal, but no approval shall be required.

D. Exclusive Rights

The rights and privileges of the teachers® representative
as set forth in this agreement shall be granted only te the
organization designated as the representative pursuant to
Chapter 303, Public Law of 1968, and to no other organizations.



ARTICIE VI
TEACHING HOURS

Teachers' Day
1. lLength of Day
Ne teacher shall be required to report for duty

earlier than thirty (30) mirutes before the opening
of the pupils*® instructicnal school day and shsll be
permitted to leave thirty (30) minutes after the clese
of the pupils®* insiruetionsal school day.

2, geacgers 8hall have & thirty (30) minute duty-free
unch,

ARTICLE VII
SALARIES

Salaries of all empleyees covered by this agreement are
get forth in the Schedule attached hereite and made a part
herecf.

Teachers employsd for the academle year shall receive
their pay in twenty (20) equal payments except those whe
elect summer pay which shall be given in two (2) equal
payments.,

Teachers will be paid on the fifteenth (15th) and thirtieth
(30th) days of the menth or the last working day befere.

Teachers shall receive their finsl checks on the last
working day of June provided all eobligations are met.
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E.

ARTICIE YTIZ

TEMPORARY TEAVES OF ABSENCE

As of the begihning of the 1976-%7 scheanl year, teawhere
gshall be entitled toc the following TemparETy loaves of absenses
{non-accumulative) with full pay each gchool years

Types of Leave

Perscnal

Three {3} days leave of absenes for personal,
legal business, household or family matters whieh
require absence during schosi hours. Application
to the teacher*s principal for psrsonal leave ghall
be made at lszast one (1} week before saking such
leave {except in the case of emergencies), and
approval must he received.
School Vi=itatlon

Up to one {1) day for the purpose of visiting
cther schools or attending meetings or conferences o»i
an eduecational naturs.
Death :
Up to three (3] days at any one iime in %the
svent of death of a teacher’s spouse, ahild, daughﬁar=
in-1aw, brether~-in-law, mothsi-in-iaw, brother, sister,
parent, father-in-law, sister-in-law, son-in-law. and
any other member of the imsediate houssheld.
Good Cause

Other leaves of ebsence end extension of death
leave with pay may be granted upon diseretion of the
Board eof Education.

Teachers shall be entitled to the Following zecwmulative
leave with full pay:

1.
2.

Ten (10) days sich Jleave per school yesar.
Teachers2 shalli be informed of thelr accumulated sick

leave with the First paycheck in Septembsr.



ARTICLE IX
INSURANCE PROTECTION

As of the beginning «f the 1976-77 school year. the
Board shall provide the Health Care Insurance Protection
designated balow,

i. Basic hospitalization and mediecal surglieal coverage.
2. NajJor medical coverage.

3. Rider J.

The Health Care Insurance earrier{s) shall be determined
by the Board of Education. Such coverage shall be
comparable to¢ or betiter than the existing Blue Cross,

Blue Shield, Rider J Plan. The Roard shall pay the full
premium for each full-time teacher and full-time teachers®
ajide.

The 3oard shall request the ecarvier(s} %o provide each
teacher a deseription of the coverage of the Health Care
Insurance coverage provided under this artiecle no later
than the beginning of the school year, whieh shall include
a clear description of conditions and limits of coverage
as listed abeve.



w3

AT

i vy o

ICIE X

LEIZSCELLANEQUS PROV IS IONS

Nondiscriminatisn

The Boardéd and the Weymouth Township Eduwsiation
Association agree that theye shall b2 no discrimliaation
and that all practices, procedures, and volisies of the
schoel systen shall cleaprly exemplify that there is no
discrimination in hiring, training, assignuwent, promotion,
transfer, or discipline of teacher or in the applicatien
or administration of this Agreemsnt on the basis of race,
creed, color, religion, national origin, sex. domicile,
or marital status,

Seprrability

If any prevision of ihis Agreement oy any application
of this Agreement te any employee or group of employees
is held %o be contrary to law, then sueh drovision or
application shall not bs deemed valid and subsisgsiing
except ot the extent permitted by law but all other
provisions oxr applicatiens shall contlinue in full foree
and effect.

Compliance between Individusl! Contract and Sister Agreemens
An individual contract betwsen the Board and an
individual %¢sacher, heretofore or hereinafter emecuted,
shall be subject to and consistent with the terms and
conditions of this Agreement. If an individual sontraect
contains any langusge inconslstent with this Agreement.
this Agreement, during its duration, ghall he contirolling.

Non Teaching Dutiles

Intent:

The Ecard and ths Assoceiation acknowledge that a Teacher's
primary responsibility is to teach and that his snergles
should ¢to the extent possible, be utilized ¢ thisg end.

Transfer

The request of a teacher for reagsignment to a
vacancy shall be honored to the extent that the transfer
does not conflict with the instruciional reguirements and
test lnterests of the school system as determined by the
Administrative Prineipal and the Toard of Education.
No reassignment shall be made for punitive reasons.

Retained Powsrs
It is wndersinod that under the rulings of the Courts
of New Jersey and tha State Commissioner of Education,
the Board of Education 18 forbldden to waive any rights
or powers granted i{ by law,



AHTICIE XX

CONDITIONS APPLICABLE TO ALL TEACHERS

A, Teachere shall not be reguired ¢ perform the following
non-teaching dutiss:
1. Keeping attendsnce records for the 3tate Department
of Education.

BE. The Board agrees at all times to m2intain an adequate
1ist of certified substitute teachers,

B ARTICLE XIX
TEACHER EVALUATION

Non-tenure teachers should be evaluated three (3) times
per year and tenure teachers twe {2) times per year prior to
April 1. Copies of the evaluztion shall be signed by the
evaluator and the teacher.

ARTICLE XIIX

The Board of Education expressly reserves the right to
withhold the increment of personnel covered by this agresment
as provided by state statute.

ARTICLE X1V
DURATION OF AGREEMERT

A, Duration Period

This agreement shall be effective as of July 1, 1976 and
shall eontinue in effect until June 30, 1978 with the exception
of the salary scheduls which shall be effective July 1, 1976
until June 390, 1977.

B, Status of Incorporatior

In witness whereof the parties hereto have caused this
Agreement to be signed by thelr respective presidents, attested
by their respective secretaries, and their corporate seals to be
placed hereon, all on the day and year written above..

Weymouth Township Education Associztion
James Albano, President
Corinne Baruffi, Secretary

Weymouth Township Board of Education
Aifxred R. Ferrill, President
Eva L. Kingsland, Secretary
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Teachers' Aides -- $i,

BA
8,600
9,000
9.400
9,800

10,200

10,600

11,000

11,400

11,800

12,200

12,600

13,000

13,400

SALARY SCHEDULE
197677

BA+15
8,900
9,300

9,700

10,100
10,500
10,900
11,300
11,700
12,100
12,500
12,900
13,300

13,700

kasters
9,200
9,600

10,000

10,400
10,800

11,200

11,600
12,000
12,400
12,800
13,200
13,600

14,000

per hour Fifth Year
per hour Fourth Year

per hour Second Year

4_50

4,15

3.?; per hour Third Year
3.

2,65 per hour First Year



