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AMBLE
This Agreement entered into this day of 1995, by and between the
Board of Education of Long Hill Township, Stirling, New Jersey,
hereinafter called the "Board", and the Long Hill Education
Association, hereinafter called the "Association'.

ARTICLE T
RECOGNITION

A. The Long Hill Township Board of Education, hereinafter called
"The Board", hereby recognizes the Long Hill Education
Association, hereinafter called “the Association', as the
exclusive representative for collective negotiations concerning
the terms and conditions of employment for the following

certified and noncertified personnel under contract to the Beard,
including:

Teachers

Classroom Teachers
Supplemental Teachers

Special Subject Area Teachers
Nurse

Social Worker

Learning Disability Specialist
Speech Therapists

Librarians '

Guidance Counselors

School Psychologist

Secretaries & Clerical Help

Bookkeepers

Building Secretaries
District Secretary

School Secretary

Speclal Services Secretary
Teachers' Clerk

B. Unless otherwise indicated, the term "employee" when used
hereinafter in this Agreement, shall refer to the above employees
represented by the Association in the negotiating unit.

C. This recognition shall not impair the rights of any employee or
group of emplovees under Secticon 19 of Article 1 of the New
Jersey Constitution.



ARTICLE TT
DURATION OF AGREEMENT

This Agreement shall become effective on July 1, 1994 and shall
remain in effect until June 30, 1997.

In the event either party wishes to amend and/or modify this
Agreement, notice shall be given by February 1, of each year
during the life of this Agreement. Negotiations can be opened
only upon the agreement of both parties.

Should a mutually acceptable amendment and/or modification to
this agreement be negotiated, it shall be reduced to writing,

adopted by the Board and ratified by the Association and then
signed by the Board and the Association.

ARTICLE TZIT

BOARD POLICY

Separability

If any provision of this Agreement or any applicatiocn of this
Agreement to any emplovee is held to be contrary te law, then
such provision or application shall not be deemed valid and
subsisting, except to the extent permitted by law, but all other
provisions or applications shall continue in full force and
effect.

Board Rights

Except as otherwise provided in this Agreement and under the
provisions of NJSA 34:13A-1 et. seg., the Association recognizes
that the Beoard has the responsibility and authority to manage and
direct, in behalf of the public, all of the operations and
activities of the Long Hill Township Schocl District te the
extent authorized by law.
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ARTICLE T
NEGOTTATIONS PROCEDURE

The Board and Association agree to enter into collective
negotiations for a successive agreement in accordance with NJSA
34:13A-1 et. seqg., in a good-faith effort to reach agreement on
matters concerning the terms and conditions of employment. Where
specific provisions covering reopening of negotiations are
included in this contract, such negotiations shall be subject to
the terms of those provisions. Any agreement so negotiated shall
apply to all employees covered by this agreement as listed in
Article I. It shall be reduced to writing and presented to the
Board for adoption and the Association for ratification. It shall
then be signed by the Presidents and attested by the Secretary of
the Board and & secretary in the Association.

During formal negotiations, the Beard and the Association may
present relevant data, exchange points of view and make proposals
and counter proposals. The Board shall make available to the
Association for inspection, current data available to the public
of the Long Hill Township School District.

During each negotiations session, the Board and the Association
shall establish the agenda and date for each succeeding session.

ARTICLE V
GRIEVANCE PROCEDURE

Purpose and Definition

1. The purpose of this procedure is to resolve, at the lowest
possible level, grievances which may arise affecting the
welfare or terms and conditions of employment of employees.
Both parties agree that these proceedings will be kept
informal and confidential as may be appropriate and lawful
at any level of the procedure.

2. Nothing herein contained shall be construed as limiting the
rights of any employee having a grievance to discuss the
matter informally with any appropriate member of the
administration, and having the grievance adjusted without
intervention of the Association, prior to filing the formal
grievance provided the adjustment is not inconsistent with
terms of the Agreement and that the Association has been
given the opportunity to be present at such adjustment and
to state its views.



3. A grievance is a claim by an employee or representative that
harm has been suffered by the interpretation or viclation of
pelicies and agreements affecting the employee.

Procedure
1. Since it is important that grievances be processed as

rapidly as possible, the number of days indicated at each
level is maximum and every effort should be made to expedite
the process. The time limits specified may, however, be
extended in writing by mutual agreement or if they conflict

with statutes directly affecting the ability of either party
to act.

2. a. A grievance to be considered under this procedure must
be initiated in writing within thirty (30) calendar
days from the time the grievant knew cof its occurrence.

b. In the event the filed grievance cannot be processed
through all the steps necessary in this grievance
procedure by the end of the work year, the time set
forth herein shall be reduced so that the grievance
procedure may be exhausted prior to the end of the work
year or as soon thereafter as 1s practicable.

3. Level One

a. an employee with a problem shall first discuss it with
the immediate superior, either directly or through the
Assoclation's designated representative, with the
objective of resclving the matter informally.

b. If an agreeable solution is not forthcoming within the
next five (5) werk days, the aggrieved emplovee may
submit the written grievance to the immediate superior.
The immediate superior shall offer a written response
within the next five (5) work days.

4, Level Two

a. If the aggrieved party 1s not satisfied with the
disposition of the grievance at Level One, the employee
may, within five (5) work days of receipt of the
response, or in the absence of a response, within ten
(10) work days from date of submission of written
grievance to the immediate supericr, whichever is
sooner, submit the written grievance to the
Superintendent of Schools with a copy of the response
from the immediate superior, and a statement of
specific reasons for dissatisfaction with the



disposition of the grievance at Level One. The
Superintendent shall meet with the aggrieved party and
shall, within ten (10) work days, render a decision in
writing.

b. If, in the judgment of the Assoclation, a grievance
affects a group of employees and more than one
building, the Association may submit directly such
grievance in writing to the Superintendent and the
processing of such a grievance shall be commenced at
Level Two,

Level Three

If the aggrieved party or the Association is not satisfied
with the disposition ¢f the grievance at Level Two, or if no
decision has been rendered within ten (10} work days after
the grievance was delivered to the Superintendent, the
employee, within five (5) work days after a decision by the
Superintendent or fifteen (15) work days after the grievance
was delivered to the Superintendent, whichever is sooner,
may submit the written grievance to the Secretary of the
Beard of Education. The grievance shall be submitted to the
Beoard with copies of all prior correspondence relating
thereto, and a statement of the aggrieved party's specific
reason for dissatisfaction with the dispesition of the
grievance at Level Two. Within ten (10} work days after such
written notice of submission to the Board of Education, the
Board and the grievant shall attempt to rescolve the
grievance. The Board shall render its decision on the
grievance no later than thirty (30) days after receipt of
the grievance at Level Three. The dec¢ision of the Board in
matters not involving the Terms and Conditions of employment
reduced to writing in this agreement shall be final.

Level Four

a. However, any grievance concerning the interpretation of
terms and conditions of employment reduced to writing
in this contract may, upon request of either the Board
or the Associlation, be submitted teo advisory
arbitration, provided the party desiring arbitration
advises the other party in writing of such desire,
within ten (10) work days after the Beoard of Education
has rendered its decision, or within thirty (30) days
of the date of submission of the grievance to the
Board, 1f nc decision is rendered by the Board. The
Board and the Association shall immediately attempt to
agree upon an arbitrator. If the Board and the
Assoclation are unable to agree upon the Arbitrator
within ten (10) work days from the date written notice



of the desire for arbitration is received, the party
desiring arbitration shall within ten (10} additional
work days request of the American Arbitration
Association the selection of an arbitrator. The parties
shall then be bound by the rules and procedures of the
American Arbitration Association in the selection of an
arbitrator. If the party desiring arbitration fails to
apply to the American Arbitration Association for the
appointment of an arbitrator within said ten (10}
additional work day period, it shall be understood that
arbitration is no longer required, the matter shall be
considered closed, and ne further appeal shall be
allowed. Cost of the services of an arbitrator shall be
shared equally by the Board and the Association.

b. In the event that arbitrability of a grievance is at
issue between the parties, jurisdiction to resolve the
issue shall rest solely with the arbitrator selected in
accordance with the provisions of Section 6 of this
Article. ‘

7. Grievances pnof involving the interpretation of terms and
conditions of employment reduced to writing as part of this
Contract shall terminate at the Board level. Grievances
involving administrative decisions and Board policies which
by law are conferred upon or reserved to the Board, shall
end at the Board level.

C. Rights of Emplovees to Representation

1. Any party in interest may be represented at all stages of
the grievance procedure by saild party, or at said party's
option, by a representative selected or approved by the
Association.

2. When an employee is not represented by the Association, the
Association shall have the right to be present and to state
its views at all stages of the grievance procedure, provided
that by its presence the Association does not impair the
rights of the employee as provided in the statutes or
Constitution of the State 0of New Jersey.

D, Mi 1

1. Decisions rendered at Level One which are unsatisfactory to
the aggrieved person or persons, and all decisions rendered
at Level Two and Level Three of the grievance procedure
shall be in writing setting forth the reasons therefore and
gshall be transmitted premptly to all parties in interest and
to the Association. Reasons for decisions may be obtained in
writing by the aggrieved person or the Association at any



level of the procedure at the written request of the
aggrieved person.

2. All pertinent data shall be kept in a separate grievance
file and maintained by the Board Secretary for five vears
and shall not be kept in the personnel file of the
participants.

3. A form for filing grievances shall be revised periodically
at the request of the Administration and/or the Association
and grievances shall be filed using these forms.

4. Meetings and hearings under this procedure shall not be
conducted in public except as provided by law.

5. Due and reasonable exceptions to the time limits shall be
made for unexpected absences of those concerned and their
representatives.

6. The Association shall be notified by the Secretary cof the
Board of Education of any formal grievance filed by a member
of the bargaining unit who is not represented by the
Association when such grievance reaches Board level.

Arbitration

1. In the event that the Board rejects the recommendation of

the arbitrator {which is advisory) on three separate
occasions, the Association may invoke binding arbitration on
any succeeding contractual grievances. This provision is
effective as of July 1, 19885.

ARTICLE VI

TRANSFERS REQUESTED BY EMPLOYEES WITHIN THE DISTRICT

In recognition of the fact that employees may from time to time wish
to transfer from grade to grade within the same building or at other
times, between buildings, the following guidelines are established:

A.

A listing of all vacancies shall be posted and made available to
all employees as they occur. Announcements of vacancies occurring
during the summer will ke sent to teachers who leave self-
addressed envelopes in the Superintendent's office by the last
day of school. Any notice of vacancy occurring during the summer
shall be mailed te all teachers certified in the area in which
the vacancy occurs.



Al} requests for transfer should be formal in nature and be in
written form.

Reason for the request should be given.

The transfer must have the approval of the Superintendent of
Schools,

All employees requesting transfers to another building shall be
interviewed by the immediate superior of the building to which
they wish to transfer.

The Board of Education shall have the final approval of the
transfer.

ARTICLE VIT
RED IN FORCE

Teachers

If during the period of this agreement, the Board determines that
it 1s necessary to dismiss one or more tenured emplovees covered
by this contract, the Beoard and the Association agree to enter
into discussions at that time solely for the purpose of:

1, Considering procedurés for carrving out the reduction in
force.
2. Assisting affected employees in obtaining added

certification if it would be 1n their interests.

3. Identifying procedures for giving a tenured employee
preference in re-employment for a finite period of time
fellowing dismissal.

The Board agrees to make every reasonable effort to determine the
need for a reduction in force affecting tenured employees
immediately after the Board adopts the budget to be submitted to
the voters and to so inform the Association in writing. If such a
determination can be made by the Board before March lst, the

Assoclation shall be so informed in writing. Discussions shall
commence forthwith.

Secretaries/Clerical Staff
Reduction In Force (RIF) for secretarial/clerical employees, who

are included in the bargaining unit, shall be district wide in
order of inverse seniority; last in, first. out. BAn employee who



has been RIF'ed shall have recall rights in the inverse order of
the RIF; last out, first back.

ARTICLE VITT
ALL SCHOOLS COUNCIL

The Association shall select an All Schools Council which shall
meet as the need arises, with representatives of the
Administration and the Board.

The Becard of Education shall receive all minutes of the All
Schools Council which shall be prepared by a Council member
appointed by the Chairman of the All Schools Council.

Nothing in this article shall be interpreted as an enlargement of
the Negotiations Procedures or to bypass Grievance Procedures of
this Agreement.

ARTICLE IX

SICK LEAVE
12 Month Emplovees

Twelve month employees shall be granted 14 accumulative sick days
annually.

10 Menth Emplovees

Ten month emplovees shall be granted 12 accumulative sick days
annually .

Entitlement of sick leave shall begin on the first official work
day of said work year. Sick leave entitlement for emplovees
hired after the start of the work year shall be proportiocnal to
the number of months the employee will work during the year, and
all the days will bhe credited to the employee as of his/her first
work day.

Any sick days not used in the school year are cumulative for
later use as provided by statute.



L . ARTICLE X
TEMP LEAV F_ABSENCE

The provisions stated below for absence shall be for each work year
(July 1 - June 30). Unused days are not cumulative or transferable.

a. Death in the Tmmediate Family: An allowance of days shall be
granted with full pay starting from the day of death. This
applies to the immediate family: spouse, child, and any other
member of the same household or if said household was last
residence. It also includes mother, father, brother, sister,
grandparents, grandchildren, father-in-law, mother-in-law, son-
in-law, daughter-in-law, regardless of residence. The total
allowance under this provision shall not exceed five (5} working
days in any one year, except as follows: If the deceased is a
parent, spouse, or child of the employee, the allowance will
be five (5) working days for each death.

B. Illnes he Irmmedi il 2 il
are Qermlgggg, with full pav, for all gm@lggggs for 1llness in

the employee’'s immediate family living in the employee's
household and mother and father whether or not they are living in
the emplovee's household.

C. Marriage of Emplovee or Emplovee Son's or Daughter: An allowance
of one day with pay LESS deduction of the established rate for a
substitute*.

D. Personal: An absence of two days for personal reasons for which

an explanation is not reguired may be granted after notifying the
building principal or the employee's immediate supervisor. If a
third day is used, it shall be with pay LESS deduction of the
established rate for a substitute*. The reguest shall be made a
minimum of three {3) days in advance unless an unforeseen
emergency arises. Personal absence may be granted for one (1) or
two (2) consecutive days before or after a school calendar
heliday or vacation period subject to three days advance notice
prior to the date of absence, holiday or vacation period,
whichever is sooner, and subject to the Superintendent's
approval.

Beginning in 1987-88, all personal leave days not used by an
employee at the end of a contract year will be converted to sick
leave and added to the employee's accumulated sick leave account.

E. Additiconal Absences: Additional absences may be granted at the
discretion of the Superintendent for reasons that are considered
clearly excepticnal in any of the followling ways:

1. With full pay.

2. With pay LESS deducticn of the established rate for
subustitute*.

3. Without pay.

* For secretaries the substitute rate will be defined at $45.00 per
day .
10



ARTICLE XTI

EXTENDED 'LEAVES OF ABSENCE
Maternity Leave

Maternity leave without pay shall be granted to tenured and
non-tenured employees, upon written application, to a maximum
limit of one full school year following the school year in which
the birth takes place. For 10-month employees, if birth occurs
during the summer recess, maternity leave shall be limited to a
maximum of the full school vear immediately following birth.

Employees on maternity leave may use accumulated sick days from
the date of their leaving active duty for that portion of
maternity leave during which disability exists, receiving pay for
said days, to the limit of availability.

Employees wishing maternity leave must file application with

the Superintendent of Schools as soon as pregnancy is clearly
established, but not later than three (3) months before expected
birth, fully stating all dates and other particulars of the case,
including the date of anticipated return.

An employee on maternity leave may return to work whenever her
physician recommends such a return. Should the Board disagree
with that recommendation, it may require the employee to submit
to an examination by & Board-selected physician. Employees
should notify the Superintendent and the Board thirty {(30) days
prior to requested date of return unless the anticipated return
1s September, in which case the employee shall give notice by
April of the preceding year. If the employee is unable to return
at the anticipated time, the employee's leave status shall remain
as stated in the contract. In the event a teacher has decided not
to return and the position is filled for the following vear, the
teacher may not return until the subsequent vyear.

The Board has the right to bar an employvee on maternity leave
from returning to work if such a return is reguested for a date
after aApril 30th.

International and Federal Programs

Employvees may be granted leaves of absence without pay for a
maximum of two vears for service in the Peace Corps, V.I.S5.T.A.,
National Teachers Corps, Overseas Teaching, Exchange Teaching,
and Graduate Fellowship. Service in programs similar in nature
and leaves for good cause may be approved upon the recommendation
of the Superintendent.

il



C. Military Service

Employees in the employ of the school system will be granted
leaves of absence for meeting reserve military service and
National Guard training requirements in accordance with the
provisions of N.J.S.a. 38:23-1 and N.J.S.A. 38A:4-4.

D. ITilness in Family

Employees may be granted leaves of absence without pay upon

verification by the family physician of a long-term illness in
the immediate family.

E. General Conditions

Upon return from leave, with proper substantiation of

applicable experience or military service, the employee may be
placed on the salary schedule at the level which would have been
achieved if the employvee had not been absent. Accumulated sick
leave to which an employee was entitled at the time of this leave
shall be restored to the emplovee upon return. The employee will
not accumulate additional sick leave for time of absence,.

Additional, proper substantiation of teaching or military
service, when recognized in lieu of resident teaching experience,
shall be accounted as requisite teaching experience in awarding
Service premiums.

ARTICLE XTIT

SABBATICAL LEAVE

Upon application of the teacher involved and subseguent recommendation
of the Superintendent of Schools, the Board of Education may grant, by
individual consideration, sabbatical leave of absence to a teacher
subject to the following conditions, limitations and provisions.

A. Conditions under which leave may be granted:

1. The teacher must have serviced the Long Hill Township School
System for eight (8) or more vears of continuous full-time
employment.

2. The sabbatical leave is for only one full academic school

Year.

12



Limitations

1.

Sabbatical leave will be considered for any program approved
by the Buperintendent ©f Schools and the Board of Education.

In cases of sabbatical leave for the pursuance of formal
graduate study, a minimum of 20 credit points will be
required, The study must be in courses for which formal
college graduate credit is granted.

Sabbatical leave will not be granted for the purpose of

engaging in gainful employment or for the purpose of study
for a trade or another profession.

Sabbatical leave will not be granted for study in the field
of administration or special educaticon unless, through prior
arrangement, the teacher will be employed in either of these
fields following the expiration of the sabbatical leave of
absence, and provisions of C. 2. of this Article are
fulfilled.

Séla;z and Tenure Rights

a. A teacher on sabbatical leave shall receive a salary
equal to one-half the annual contracted salary to which
the teacher would have been entitled had the teacher
remained in the regular teaching position. Said half
salary shall be paid in twenty (20) installments as
outlined in Article XVII or by special arrangements
agreed to by the teacher and the Beoard of Bducation.

b. In the event a scholarship stipend is part of the
sabbatical arrangement, the total cash remuneration
{stipend plus sabbatical salary) may not exceed the
regular salary of the teacher.

c. From the salary received while on sabbatical leave,

there shall be made regular payroll deductions reguired
by law and authorized by the teacher.

Upon expiration of a sabbatical leave, a teacher shall nct
again be eligible for sabbatical leave until another seven
(7} continuous years of full-time service have been
completed.

Provisions

1.

The request for sabbatical leave shall be in writing and
must be submitted prior to November 1 of the school year

previous to the vear for which the leave of absence 1is
desired. .

13




2. The tegcher shall_enter into a contract with the Board of
Education to continue in service for a period of two years

after expiration

of the leave of absence.

3. When formal college credit has been granted during the
leave, an official transcript will be reguired and when
leave has been granted for any other purpose, written
reports planned in consultation with the Superintendent will

be reguired.

4. During the period of sabbatical absence, the teacher's
tenure rights, salary advancements and accumulated sick days
shall be safeguarded and retained, but the teacher will not
receive credit for unused sick days accumulated during the
period of sabbatical leave of absence.

ARTI XIT

TUITICN REIMBURSEMENT

The Long Hill Township Board of Education will reimburse teachers for
the tuition costs of advance credits beyond those required for a

bachelor's degree.

A, imits

Tuition reimbursement per teacher during any one contract year
will be limited to the dollar equivalent of twelve (12) times the
tuition per graduate credit charged at a state college (for
example Kean or Montclailir State).

This reimbursement shall be specifically limited to tuition costs
and only for the maximum number of credits set forth in the
Limits section of this Article, and shall not cover or include
fees, charges and costs for room, board, textbooks and supplies,

transportation or any
is not possible to so
covered segments, the
the teacher concerned
must be comparable in

other such costs, fees or charges. Where it
segregate such costs into covered and not
college or university shall be reguested by
to make an appropriate allocation, which
result to like institutions so offering an

appropriate allocation in the degree of comparability to be
subject to the determination by the Board of Education.

B. Teachers will be required to have Supérintendent's approval for
all reimbursable credits above six {6} in one contractual vear.
Teachers will be required to notify the Superintendent prior to

taking any course for

reimbursement. In any event, total

reimbursement shall be limited to the maximum specified in
paragraph 2. of this article.

14



This reimbursement shall be made in total by the Board of

Education within sixty (60) days following successful completion
of the course of studies.

Teachers not offered contracts for the subseguent school year and
teachers leaving of their own volition at the end or during the
current contract year shall not be entitled to tuition
reimbursement for courses taken during the semester in which the
employee leaves the district, except that teachers not offered
contracts for reascons of economic necessity will be reimbursed
for tuition consistent with paragraph A of this article.

Reimbursement shall be made for tuition to bona f£ide degree-
granting and accredited four-year colleges and universities for
college level courses consistent with the limits of this article.
Single courses or groups of courses not leading to an advanced
degree, only providing a certain skill or £illing a certain lack,
shall be subject to tuition reimbursement, consistent with the
limits of this article.

Provisions

1. All courses and courses of study referred to in this article
and covered by this tuition reimbursement practice shall be
taken and attended on the teacher's own time and at a time
and in such a manner as to not interfere with the regular
conduct con the instruction in the Long Hill Township Schools
or with the presence of the teacher in the school on his or
her job. No early release from regular dutiles or school year
end or late reporting date at school yvear start will be
permitted under this article.

2. All courses of instruction shall be completed with a
satisfactory or passing grade or level of achievement to be
eligible for reimbursement. A satisfactory or passing grade
shall be at the discretion of the college or university.

Secretaries Tuition Reimbursement

Secretaries may receive reimbursement for attending courses in
work-related skills, subject to recommendation of the immediate
supervisor and, with the approval of the Board. Secretaries will
be reguired te notify the Superintendent prior to taking any
courses for reimbursement.

15



ARTICLE XIV
TINSURANCE PROTECTICN
Medical, Surgical, Major Medical

The Board shall provide hospital, surgical, medical and major
medical insurance coverage for employees and their families, by
enrollment of all eligible emplovees and their dependents in the
"Public and School Employees Health Benefits Act: (N.J.S.A.
52:14-17:25, et seq.) Program'. The Board shall pay the entire
cost of such coverage for each employee and immediate family
dependents (spouse and children) who are eligible and whom the
employee elects to have covered.

Dental

The Board shall provide dental insurance coverage (including
Crthodontia for dependent children 18 years old or younger)} for
employees and their families, through enrollment in the Delta
Dental Plan of New Jersey, Inc. or substantially similar plan.

Prescription

The Board shall provide prescription drug expense insurance
coverage for employees and their families through enrollment in
the Pre-Drug 100 Program administered by "Sircusa Benefits
Programs" and underwritten by Dominion Life Assurance Company, or
substantially similar plan.

1 The prescription drug co-payment shall be eight dollars ($8)
for specific name drugs and five dollars ($5) for the
generic equivalent drug.

2. Effective July 1, 1995 the prescripticon drug co-payment
shall be ten deollars {$10) for specific name drugs and zero
dollars ($0) for the generic equivalent drug.

3. Employees, at their discretion, may use the mail order
option for long term prescriptions.

The Board shall pay the entire cost of Dental and Prescription
coverage for each employee and immediate family dependents
{spouse and children} who are eligible and whom the employee
elects to have covered except that new employees hired effective
July 1, 1992 and after will not be provided dental and
prescription insurance at Board expense until they acguire tenure
in Long Hill Township. However, they will be provided the
opportunity to enroll in the group plans provided herein at their
OWN expense.

16



E.

Changes

If during the period covered by this Agreement, benefits under
any of the programs referred to in Sections A., B. or C. of this
article are expanded to provide coverage not specifically
provided in these sections, any increases in cost resulting
therefrom shall be paid in full by the employee. In the event
State Law requires the employer to pay the increased cost of such
additional coverage for the employee, then the contribution of
the employer toward present dependent coverage shall be reduced
by the additional amount the employer is reguired to pay for such
additional employee coverage.

If prior to the effective date or during the term of this
contract cther dental and/or prescription drug plans offering
substantially the same benefits at lower premium cost are
availlable, such plan or plans shall be substituted for the plan
or plans indicated herein. Such change must be approved by both
the Board and Association.

Less an 1/2 Ti Emplo

For less than 1/2 time employees the benefits described above
will be provided by the Board but the Board will only pay a
portion of the cost. That is equivalent to the ratio of time
worked to Full Time {(i.e. 1/3 time would receive 1/3 of the
benefit payment from the Board). This provision shall apply only
to employees with an initial hire date after July 1, 19%79.

All employees who wish to continue health insurance benefits
after retirement will be allowed to do so at the Board group rate
but at their own expense and only to the extent and as long as
permitted by the terms of the policies of insurance in effect in
the district. The Board of Education will assume the
responsibility for administering this plan.

ARTICLE XV
DEDUCTION FROM SALARY

The Board agrees to deduct from the salaries of its employees,
dues for the Long Hill Education Association, the Morris County
Council of Education Associations, the New Jersey Education
Association, or the National Education Associations or any one or
combination of such Associations as said emplovees individually
and voluntarily authorize the Beard to deduct. Such deductions
shall be made in compliance with Chapter 310, Public Laws of 19867
(N.J.S.A. 52:14-15.1 et seq.) and under rules established by the

17



A.

State Department of Education. Sazid monies together with records
of any corrections shall he transmitted to the Treasurer of the
Long Hill Education Association by the 15th of each month

following the meonthly payment period in which deductions were
made.

Each of the Associations named above shall certify to the Board,
in writing, the current rate of its membership dues. Any
Association which shall change the rate of its dues shall give

the Board written notice prior to the effective date of such
change.

Additional authorization for dues deductions may be received
after August 1, under rules established by the State Department
of Education.

The filing of notice of an employee's withdrawal shall be made
prior to December 1 or June 1 and become effective to halt
deductions as of January 1, or July 1, next succeeding the date
on which notice of withdrawal is filed.

ARTICLE XVI
MTISCELLANEQUS
Complaints Agsinst Members Covered Bv This Contract

Board of Education members and/or employees who receive
information in the nature .of a complaint should advise persons
presenting such information to discuss the matter with the
employee directly involved. If satisfaction is not derived from
the original contact, the citizen should move to the next higher
level. The sequence of approcach should be employee to ilmmediate
superior to Superintendent. As a last resort, reguest may be made
to bring the problem to the Board of Education by reguesting a
meeting, through the Superintendent, to discuss the complaint. It
shall be within the discretion of the Board whether or not to
grant such a meeting and to determine who shall be present. The
Board shall, however, investigate all such complaints lodged with
it, including those made by members of the public who fail to
fellow the suggested procedure. The emplovee, against whom the
complaint is made, may elect to be present and/or to have his or
her representative present at any such meetings or at any
discussion held with the Board of Education.
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ntrac Addr

For purposes of communicaticon concerning this Agreement, the
following addresses will be in effect for the term of this
Agreement :

Board of Educaticn

¢/o Secretary of the Board of Education
Long Hill Township Public Schools

331 Elm Street

Stirling, N.J. (07480

Long Hill Education Association
Home address of current president

Association Buginess

The President of the Association shall be permitted to be absent
from the school building for the purpose of carrying on
Association business. Absences for this purpose shall be limited
to once each week and to the time between dismissal of children
and sign-out, day of week ‘to be mutually agreed upon by the
president of the Association and the building principal. After
school extra help for students and other system reguired
responsibilities shall take precedence over Association business.

School Calendar

The Association shall be given the opportunity to submit
recommendations with reasons therefore, in regard to the School
Calendar for the subseguent vyear to the Superintendent by Octcber
1st, and on new inclusions not covered by their recommendations,
prior to submission of the Calendar to the Board. The Board and
the Administration shall give due and proper consideration to all
such recommendaticns, and will furnish in writing its reason(s)
for rejection of any such recommendations; provided, however,
that the final decision in all matters pertaining te the School
Calendar shall rest with the Board.

Personnel Records

Employees shall have the right to review their Central Office and
school personnel files by appointment. The emplovees may attach a
written comment within 30 calendar days to any materials they
believe reguire clarification and send a copy of such comments to
the Superintendent at that time. Receipt of such comments will be
acknowledged by the Superintendent within ten (10} working days.
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Committee Work - Curriculum Development & T. & E. Program
(Teachers Only)

Teachers may be required to participate in two meetings per month
beyond the normal working hours. The meetings are subject to the
following limitations:

1. They shall be scheduled for Mondays.

2. They shall be scheduled to end no later than one hour after
student departure time at Millington and Gillette schools.

3. Under normal circumstances there shall be no advance
preparation reguired. Some reascnable amount of preparation
may be necessary from time to time.

4. Teachers shall be assigned to one committee only.

Nothing in this Agreement shall prohibit the use of other parts
of the working day or of any or all of Institute Days for
committee and/or curriculum work.

Lunch aides will be provided to Millington and Gillette schools.
The aides will normally provide lunch recess supervision.

It is the intent of the Board of Education to provide a safe
working environment for its employees and, to the extent
possible, to endeavor to have a responsible person working on or
about the premises while the employvee is working in a building.
If circumstances result in an emplovee being alone on the
premises for an extended period of time and an employee feels
unsafe, the emplovee may, upon notification to the Board Cffice,
leave work with the understanding that the lost time 1is to be
made up.

Teachers who travel to two [2) or more schools shall be based in
one {1) school for nonteaching duties.

ARTICLE XVIT

-SATARTE

The salaries of all teachers covered by this Agreement are set forth
in Schedule 2, all secretaries and clerical help are set forth in
Schedule B; both are attached heretc and made part hereof.

A,

Emplovees employed on a ten {10) month basis shall be paid twenty
(20) semi-monthly installments. '
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Employees may individually elect to have a portion (not less than
$25.00 per month) of their monthly salary deducted from their
pay and forwarded to the Tri-Co Federal Credit Union by the 15th
and 30th day of the month in which the deduction is made.

When a pay day falls on or during a school holiday, vacation or
weekend, the employees shall receive their payvchecks on the last
working day.

It is the intent of the Board of Education that ten month
employees shall receive their final checks on the last working
day in June, or as soon thereafter as possible provided they have
fulfilled all obligations.

A contract and reguest for signing or a written notification of
employment status shall be given to all teachers no later than 60
calendar days prior to the termination of their current contract.
All teachers offered a contract for the ensuing vear shall return
the signed contract, cor the unsigned contract together with a
letter of resignation no later than June 1 of the current
contract year.

1. Extra pay shall be provided for those services which are
clearly beyond the realm of regular teaching duties and
which require services extending past the normal work day.
Services which are performed in lieu of normal teaching
duties, however, are not considered as extra services unless
specifically recommended by the Superintendent and
authorized by the Board of Education.

2. Availability of any position or activity which is classified
a5 an extra service shall be posted in all three schools
along with its job description and its stipend. Upon
appointment, the employee hired for the position or activity
shall receive a copy of the job description. The Board of
Education agrees to publish within a reascnable time (30
days) all designated stipends asscciated with activities as
listed in Sectien F. 3. of this article.

3. The following services will be considered as extra services
when they meet the criteria as specified in F. 1. above:

a. Directing or assisting in school related affairs.
b. Curriculum work of a special nature.
C. Extra administrative work ({(inventery, Title IT application,
gtc.)
d. Supervision of school sponsored activities.
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H.

The stipends to be received are set forth in Article XIX,
Schedule C.

Secretaries' and Clerk's Salary Compensation

1. The classifications used herein are sclely for the
establishment of the Schedule B Salary Guides and are not in
conflict with the categories of employees recognized by this
Board in Article I.

2. The annual salaries listed in the salary guide are all
computed on the basis of 2080 hours per yvear and are
included for comparative purposes only.

An employee's Individual Base Salary is derived by prorating
the annual salary on the basis of the hours worked annually
and the hours attributed to paid helidays. For computational
purposes, an employee's regular hourly rate i1s obtained by
dividing an Individual‘'s Base Salary by the sum of the hours
worked annually and the hours attributed to paid holidays.

3. The steps of the salary guide are annual increments granted
in the first five (5) years of service, step 5 being granted
on the fifth yvear of service.

A Service Premium shall be granted to all Teaching Staff Members
upon completing the following years of teaching service. Teaching
service shall be defined as the total number of years of net
credited service as a full-time teacher regardliess of the place
of such employment.

Years of Service Added to Base Salarv
18 years $500.00
20 vyears 500.00
25 years 500.00
30 vears 500.00
35 years 500.00
40 vears 500.00

The term "Net Credited Service" 1s defined as the number of years
credited by the Long Hill Township Board of Education to a
teacher upon employment, or at a subseguent point in time, as
evidenced by the experience step i1n the salary guide such teacher
is placed upon, or te which the employee is subsequently
elevated.
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The segretaries and clerical staff with continucus service in the
Long Hill Township School District shall receive longevity pay in
accordance with the following schedule:

After 5 years of service - 2% of Individual Base Salary

After 10 years of service - 3% of Individual Base Salary
After 15 vears of service - 4% of Individual Base Salary
After 20 vears of service - 5% of Individual Base Salary

These percentages are non-compeunding and are limited to the
Individual Base Salary only. Payment under this section is deemed
regular pay and shall be made part of and along with individual
base salary payments. Such longevity payments shall begin the
contractual year following the employee's service anniversary
date,

For advancement on a salary guide, one vear cof service will be
granted to a 1l0-month employee who has worked at least 890 work
days within a district, and a 1l2-month emplovee who has worked at
least 106 work days.

Employees having completed at least ten (10) years of service in
Long Hill Township shall receive a retirement bonus egual to the
number of years worked, times ten (10) established sick days per
vear, which equals total number of sick days, minus the number of
sick days used, which equals remaining unused sick days time 0.25
which will give the number of paid sick days upon retirement,
times 1/200 for 10-month emplovees and 1/240 for 12-month
employees, of the final yearly salary or they will receive a
retirement bonus equal to the number of years worked, times ten
(10) established sick days per vear, which eguals the total
number of sick days at the rate of $60.00 per day if this will
produce a greater payment. Employees will receive their
retirement bonus only if eligible to draw a pension from the
Pension and Annuity Fund. Such eligibility does not include
deferred retirement option.
1. This benefit will also be payable to the estate of any
employee who dies while in service in Long Hill Township and
who has completed at least the reguired ten years of

service.
EXAMPLE -- 10 MONTH EMPLOYEES
Number of vears worked x 20 years worked

10 established sick days per vear x 10 days per year
200 total sick days
Minus the number of sick days used - 40
160 remaining sick days
Remaining unused sick day x 0.25 x .25
40 paid days upon
retirement
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M,

Number of days paid upon retirement x 1/200 of the final
vearly salary = retirement bonus {40 x 1/200 x $40,000 =
$8,000).

ALTERNATE EXAMPLE ~- 10 MONTH EMPLOYEES

Number of vears worked x 20 years worked

10 established sick ddys per year x 10 days per year
200 total sick days

Minus the number of sick days used - 40

160 remaining sick days
@ $60 per day (160 x $60) = $9,600

In this instance, the alternate method of computation produces
the higher payment and would be used.

The Board shall notify each emplovee of the number of sick days
used the previous vear and the total number of sick days being
applied teo the formula in Article XVII, Sec. K. This shall be
done by October lst of each year.

" To Qualify for the M.A. Plus 30 Salary

1. At least 15 of the 30 credits shall have been acguired in
the special subject matter area in which the teacher 1s
working in LONG HILL Township Schools, such as English
compesition and literature; histery and geography,
mathematics, reading and science,

2. The other 15 credits may have been acquired in one or more
of the special subject matter areas listed above in which
the teacher is NOT working in Long Hill Township Schools, or
they may have been acquired in general supportive subject
matter areas, such as anthropeclogy, phileosophy, psycholeogy,
soclology or they may have been acquired in a combination of
special and general gubject matter areas.

3. In each case, the Superintendent shall certify to the Board
of Education that the 30 credits submitted are applicable.
Before beginning the program outlined above, the teacher
shall have approval in writing from the Superintendent.

Withholding of Emplovment Increments

The Board of Education, upeon recommendation of the Superintendent
may withhold for inefficiency, or other good cause, the
employment increment, or the adjustment increment, or both, of
any employee in any year by a recorded roll call majority vote of
full membership of the Board of Bducation..
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The procedure for withholding of the employment increment, of the
adjustment increment, or both, is as follows:

1. The Principal or Supervisor of the teacher shall notify the
teacher in writing of the area{s) in which the administrator
finds the teacher's work deficient. Such notice must first
be given by December 15, or sooner. The Principal or
Supervisor shall follow up the initial notice with two or
more written observations in which the administrator shall
note whether or not the administrator sees improvement in
the teacher’'s work. If by February 15, the Principal or
Supervisor finds that the administrator is still not
satisfied with the teacher's performance, the administrator
shall notify the teacher in writing that the administrator
is recommending withholding the teacher's increment(s) for
the coming school year, and state the reason(s) therefore.

2. The teacher may appeal in writing, through the principal,
from such action within ten days upon receipt of the latter
notice, and request to have the teacher's case reviewed by
the Superintendent. The Superintendent will render a
decision within ten days in writing.

3. If the recommendation of the Principal, or Supervisor is
affirmed by the Superintendent, the employee may within ten
days appeal in writing toe the Secretary of the Board for a
review by the Board of Education. After the review by the
Board of Education, the Board will formally vote on the
recommendation of the Superintendent, and shall notify the
employee in writing of such action within ten days, together
with the reasons therefore.

4, If the employee is not satisfied with the decision of the
Board of Education, the employee may appeal from such action
to the Commissioner of Education, State of New Jersey, under
the rules prescribed by the Commissioner.

Overtime: When authorized by the Superintendent, the overtime
rate for secretaries and clerical help shall be based on cone and
one-half (1-1/2) times the employee's regular hourly rate for any
hours worked over an eight (8) hour day and forty (40) hour week.
When compensatory time is given in lieu of overtime payment, it
will be on a time and one-half {(1-1/2) basis.

25



A.

ARTICLE XVITTI
WORE PERIQD

Teacher's Work Dav

1.

The teaching day will not normally exceed seven (7} hours
and fifteen (15) minutes. On Fridays and before holidays,
teachers may leave after student dismissal. This provision
does not preclude early release of teachers if dictated by
extraordinary circumstances.

Normal starting and ending times at the schools are as
follows:

Central School
Monday through Thursday - Starting 8:00 a.m., Ending
3:15 p.m.

Friday and days preceding school holidays -Starting
8:00 a.m., Ending 2:45 p.m.

Gillette and Millington Schools
Monday through Thursday - Starting 8:15 a.m., Ending
3:30 p.m,

Friday and days preceding school holidays -Starting
8:30 a.m., Ending 3:15 p.m.

Nothing stated herein shall supersede Article XVI,
Section F.

One reporting conference day will be switched to the
evening, with an early dismissal on the day of the
conference.

Starting and ending times may be revised by the Board if
dictated by economic and/or educational necessity. In such a
case the Board will notify the Association and receive their
comments prior to any final decision.

Beginning in September, 1989%, the pupil contact time of
teachers in all schools will be increased by fifteen (15)
minutes per day. This time will be within the normal seven
{7) hour and fifteen {(15) minute dav and will not be taken
from the existing teacher lunch or student recess time.
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6. iddl chool

a. Central School Teachers will be provided with the
equivalent of five (5) periods of preparation time per
week, one per day, when feasible.

b. As long as the split periocd exists, teachers will have
either:
1. lunch for one part of the period, and & nen-

teaching student contact supervisory assignment
for the other part of the period;

2, a non-teaching student contact supervisory
assignment for one part of the period, and a
teaching assignment during the other part of the
period with lunch scheduled during either the 4th,
6th, or 7th period.

The ncon-teaching student contact supervisory assignment
will occur on no more than 90 student davs On the
other 90 student days, the teacher will use this time
for non-student contact educationally related
activities such as but not limited to curriculum
development, team meetings, grade level meetings,
department meetings, conferences, childstudy team
meetings, and, at the discretion of the teacher,
student tutoring.

c. Maximum of six student contact periocds in conjunction
with section 6.b.2 or plus section 6.b.1

7. All Millington and Gillette teachers will be provided with
one hundred and nintey (190} minutes of preparation time per
week .

8, In the event of an emergency school closing (i.e. snow

emergency), teachers shall be released ten (10) minutes
after the students have boarded the buses. Two teachers
selected by the building faculty shall stay an additional
twenty (20} minutes to help in the event a bus should return
to the building. If a bus does return, the two emplovees
shall take charge of -the students while arrangements are
being made for their return home. At no time shall the
employvee be reguired to stay beyond their regular school
day.

Teacher's Work Year

1. The teacher work vear will consist of 180 teaching days, one
orientation day prior to the start of school, and up to two
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in-service days. The first two snow days will not count as
days worked; the next two snow days will count as days
worked and will replace the in-service days. All other snow
days will be made up at the end of the schoocl year, if
possible.

In~-service days will be scheduled after April 1lst and prior
to the last day of school.

Teachers will not be required to attend the N.J.E.A.
Convention nor will they be required to be at school during
the convention days. If a teacher attends the N.J.E.A.
Convention it will ncot be counted as a work day.

The Board shall grant one release day per contract year to
the L.H.E.A. President to attend one National, State or
County Association Function.

Secretaries Work Pericd

1.

12 Month Emplovees - The work period for 12 month employees
will begin on the first week in July of each year and extend
through the last week day in June of the following year and
include 13 paid holidays listed in H.2. of this article.

10 Month Emplovees - The work year for 10 month employees
will begin 10 working days prior to the start of school and
end on June 30. The total number of days will be 212 and
shall include the 12 paid helidays listed in H.l. of this
article. Employees shall not work any holiday on which
school is closed. Employees shall work during the mid-winter
recess or other days if necessary to bring the total days
worked to 200 days. The starting and ending dates may be
changed if mutually agreeable to the individual employee and
the Superintendent, provided the required number of work
days are covered.

Ten meonth employees may be asked to work additional days
during the summer. They will be paid per diem prorated at
their annual salary, and this work will be done by mutual
agreement.

Teachers' Clerk - The work calendar will be determined by
the Superintendent of Schools subject to the following
conditions:

a. The standard work year shall consist of 183 davs.

b. The Superintendent may not schedule work days for
Thanksgiving Day, the day after Thanksgiving, New
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Year's Day, Christmas Day, Memorial Day, or Good
Friday.

c. Any holiday in which school is open is considered a
regular work day for teachers' clerk.

d. Teachers' clerk may be required to work up to 3 days in
excess 0f the standard school year, but will be
compensated at clerk's regular hourly rate for any day
worked in excess of 183,

e. Teachers' clerk will not be reguired to report to work
during the Christmas, Mid-Winter or Spring Recess or
Snow Days. However, these are not considered paid
vacation days.
Secretaries' Work Week
1. The work week of the Board Office staff has been established

4.

5.

and may be altered by mutual consent of the employee and the
Board Secretary. Any changes in time will be calculated at
the secretary's regular hourly rate.

The work week of all other emplovees has been established
and may be altered by mutual consent of the employee and the
Superintendent. Any change in time will be calculated at the
secretary's hourly rate.

The work week for full time employees whether 12 month
employees or 10 month employees is 5 days per week, 8 hours
per day.

A District Secretary Works 5 days per week, 8 hours per day.

A Teachers' clerk works 5 days per week, 8 hours per day.

Secretaries' Work Davy

1.

The work day of all employees shall include a duty free 30
minute lunch period.

The beginning and ending times will be established by the
Board Secretary for the Beoard Office staff and by the
Superintendent for all other emplovees.

Not more than five (5) times in each year, secretaries will
be released cone-half (1/2) hour before the end of their
workday if they attend previously scheduled meetings of the
Assocliation.
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F.

Secretaries' ZSnow Days

1.

In the event schools are closed because of hazardous weather
conditions, there shall be a delayed opening for
secretaries. Delayed opening is defined as two (2) hours
later than normal starting time unless otherwise directed by
the Superintendent. Every secretary shall report for work.
If a secretary chooses not to come in, the secretary must
make up that day. However, if the Administration determines
that school is closed for employees, the snow day does not
need toc be made up.

In the event of an emergency school closing secretaries
shall be permitted to leave thirty (30) minutes after the
volunteer teachers specified in Article XVIII A.8.

Secretaries' Days Off

Ten month employees will not be required to report to work during
the Christmas and Spring recess (if scheduled) and Good Friday.
However, these are not considered paid vacation days.

Secretaries' Paid Holidav

1.

10 Mon Empl

Paid Holidays (12} shall include Thanksgiving Day, the Day
after Thanksgiving Day, New Year's Day, Washington's
Birthday*, Christmas Day, Lincoln's Birthday*, Memorial
Day*, Labor Day, Veterans' Day*, Election Day*, Columbus
Day*, and Martin Luther King Day*.

12 Month Emplovees
Paid holidays shall inc¢lude the above plus Independence Day.

*NOTE: If school is open on any of the holidavs asterisked,
the secretaries will work those days but will receive days
off with pay sometime during the mid-winter vacation period
or other time prior to June 30 mutually agreeable to the
individual and the Superintendent to compensate for working
on a holiday.

Vacation - Twelve (12) Month Emplovees

1.

In additicon to "all employee heolidays," secretarial and
clerical emplovees who are under contract to the Board of
Education on a 12-month basis shall be granted vacations
with pay at the following rates:
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a. Employees who have been regularly employved for less
than five years: two {2} weeks.

b. Employees who have been regularly employved for five
yvears but less than ten years: three (3) weeks.

C. Employees who have been regularly émployed for ten or
more years: four (4) weeks.

General Conditions Applicable to all Twelve-Month Emplovees
a. An employee shall not be deemed to have worked, for the

purpose of earning vacation time, during absences for
vacation or extended leave of absences granted for
sickness, disability, maternity, military service or
otherwise.

b. Overtime shall not count in the calculation of wvacation
time earned by an employee.

Time of Vacation

Certified and other Professional employees, secretarial and
clerical employees shall take vacations only when school is
not in session, with approval of the person to whom they are
responsible. No vacation time shall be taken later than the
end of the employment year next following the employment
vear in which it is earned.

Scheduling Particular Vacations

Prior to June 1 each year, all employees will submit to the
person to whom they are immediately responsible a written
statement in which the desired vacation time is specified.
In arranging a vacation schedule, the responsible person
will give due consideration to seniority within job
classification. '

Vacation Upon Termination of Emplovment

Special Provision is hereby made for vacation time upon
termination of employment.

The Superintendent shall recommend one of the following
courses of action to the Board. The Board (not the employee)
shall determine which plan to fellow in each individual
case. This vacation time and/or its equivalent in pay shall
be in proportion to vacation time that would otherwise have
been granted according teo other portions of this section.
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a. Employee shall take vacation with pay during the
regular employment year prior to July 1.

b. Employee shall take part cof vacation with pay during
employment year before July 1 and for remaining
vacation time shall be paid at the same yearly rate as
the employee was earning previously.?

c. Employees shall take no paid vacation during last
employment year, but shall be paid for vacation time
starting July 1 at the same yearly rate of pay as the
employee was earning prior to July 1.*

*In these cases, the fact that compensation for
vacation time is paid does not entitle an employee to
additional earned vacation days after July 1.

Jury Duty

Any employee serving on a jury of the United States, State of New
Jersey, or any other judicial body, shall be paid by the Board of
Education at his/her daily rate of pay for every day the employee
is required to serve. Upon being called, the employee will make

every effort to defer jury service to a time when school is not
in session.

Monies received as a result of jury service shall be turned over

to the Board of Education Business Administrator. "On Call"
jurors will report to their assigned duties.
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LONG HILL HIP BOARD TICN

TEACHERS' SALARY GUIDE

S¢hedule A-1

1964-1885
STEP B2 MA/B+30 MA+3Q
1 28720 30670 32542
2 30083 32067 33938
3 30678 33027 34938
4 32042 34075 36028
5 33405 35472 37482
6 34768 36869 38836
7 36131 38266 40350
8 37492 39666 41840
8 38833 41050 43280
10 40106 42442 44775
11 42644 45189 47736
12 45576 48121 50667
13 48502 51045 53593
14 50062 52605 55153
15 51527 54072 56616
16 52989 55534 58081
17 54453 56998 58545
18 55919 58464 61007
19 57384 59528 62476
20 58848 61397 63942

21 61211 63758 66306
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LONG HILL TOWNSHTIP BOARD OF EDUCATION

TEACHERS * SALARY 1DE
Sch le A-2
-1996
STEP BA MA/B+30 MA+30
1 28009 30956 32828
2 30403 32353 34225
3 31766 33750 35622
4 32362 34710 36621
5 33725 35758 37711
6 35088 37155 39165
7 36451 38552 40618
g 37814 35949 42073
9 38175 41349 43523
10 40516 42733 44973
11 42632 45177 47724
12 45564 48109 50655
13 48490 51033 53581
14 50185 52728 55276
15 51745 54288 56836
16 53210 55755 58299
17 54672 57217 59764
18 56136 58681 61228
19 57602 60147 62690
20 58067 1611 64159
21 62399 64546 67494
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LONG HILL TOWNSHIP BCARD QF EDUCATION

TEACHERS'

ALARY IDE

Schedule A-3

1 - 7

STEP BA MA/B+30 MA+30
1 28525 31439 33311
2 31052 33000 34872
3 32447 34397 362689
4 33810 35794 37666
5 34406 36754 386865
6 3576% 37802 39755
7 37132 38189 41209
8 38495 40596 42663
g 39858 41893 44117
10 41209 43383 45557
11 42615 45160 47707
12 45547 48092 50638
13 48473 50895 53564
14 50534 53077 55625
15 52224 54772 57320
16 53789 56332 58880
17 55254 57789 60343
18 56716 56261 61808
19 58180 60725 £3272
20 58646 62161 64734
21 63649 66238 68834
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SECRETARTES' SALARY GUIDE

INDIVIDUAL BASE SALARIFS
4-1995

SCHEDULE B-1

Sec. Asst
Millington Secretary
Gillette Central,
Sp. Sves. District Teacher
STEP Central Secretary Clerk
OLD NEW
*kk 1 18597 1487¢ 13030
1 2 20286 15681 13475
2 3 20975 16386 14021
3 4 21664 17091 14566
4 5 22488 17795 15111
5 6 23312 18500 15656
6 7 24134 19206 16205
7 8 24854 19911 16746
8 g 25769 20562 17287
] 10 26606 21216 17828
10 11 27432 21864 18380
11 12 28260 22521 18821
12 13 29086 23181 18466
13 14 298913 23836 20014
14 15 31588 25333 21401
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STEP
QLD NEW
Rk 1
1 2
2 3
3 4
4 5
5 6
6 7
7 8
8 g
9 10
i0 11
11 12
12 13
13 14
14 15

ECRETARIE ALARY IDE

INDIVIDUAL BASE SALARIES

1965-1996
SCHEDULE B-2
Sec. Asst
Millington Secretary
Gillette Central,
Sp. Svcs. District Teacher
Central Secretary Clexrk
2029¢ 15613 13630
20988 16318 14075
21677 17023 14621
22366 17728 15166
23180 18432 15711
24014 19137 16256
24836 15843 16805
25656 20548 17346
26471 21199 17887
27308 21853 18428
28134 22501 18980
28962 23158 18521
29788 23818 20066
30615 24473 20614

32588 26118 22064
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SECRETARIES SALARY GUIDE

INDIVIDUAL BASE SALARIES

1996-1997
SCHEDULE B-3
Sec¢. Asst
Millington Secretary
Gillette Central,

Sp. Sves. District Teacher

STEP Central Secretary Clerk

QLD NEW

* Kk 1 21066 16281 14230
1 2 21755 16986 14675

2 3 22444 17691 15221

3 4 23133 183¢g6 15766

4 5 23857 19100 16311

5 & 24781 19805 16856

6 7 25603 20511 17405

7 8 26423 21216 173946

8 9 27238 21887 18487

9 10 28075 22521 19028

10 11 28801 23169 18580
11 12 29729 23826 20121
12 13 30555 24486 20666
13 14 31382 25141 21214

14 15 33566 26902 22726
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SCHEDULE ¢

EXTRA SERVICES

POSITION
Affirmative Action Officer . . . . . . . . . . . . § 635
Computer Advisor. . . . . . . . « +« . v v « . . . . 1,885
Audio-Visual Coordinator. . . . . . . . . . . . . . 803
Newspaper AAVIiSOr. . . . v v v v v v v e w e e 849
Student Council Advisor. . . . . . . . . . . .« . . 849
Intramural Coaches . . . . . . . . . . . . . . . . 18.07
per hour
Soccer Coach e e .. 1,724
Girls' Basketball Coach. . . . . . . . . . . . . . 1,724
Girls' Softball Coach. . . . . . . . . . . . . . . 1,724
Boys' Baseball Coach. . . . . . . . . . . . . . . . 1,724
Boys' Basketball Ceoach. . . . . . . . . . .« . . . . 1,724
Orchestra/Band Advisor. . . . . . . . . . . . . . . 2,123
Cheerleading 2dvisor. . . . . . . « . « « + « .« . . 1,314
Theater Arts Adviscr/Vocal Coach. . . . . . . . . . 2,545
per year

{$§1,272 and $1,272)

Pens & Dreams . . . . . . . + « o« o 40 403 each
Yearbook AQvisor. . . . . . . o v w0 e e e e e 821
Approved Overnight Trips (per night). . . . . . . . 136
Assigned Workshops-Non-School Davs (per day). . . . 136
Curriculum Work (per hour) . . . . . . . . . . . . 27.33
Consortium Activitilies. . . . . . . . . . . « . . . 68
Cross Country. . . . .+ . « « « « v v« o . .« . . . 1,724
Booster Club . . . . . . . . . . o o oL L. 849
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IN WITNESS WHEREOF, the Board and the Assoclation have caused this
Agreement to be executed by their duly authorized officers and their
corporate seals affixed, the day and year first above written.

ATTEST: THE BOARD QF EDUCATION OF

J’E TCWNSHIP OF LONG HILL
NNl slhe Jad d oA lh
Bo&rd Secrdtary \_Pfesident

ATTEST: THE LONG HILL TOWNSHIP
EDUCATION ASSCCIATION

%@/Z\f ”@ e /i&mzj/ﬁmjﬂao_%g_/ [GFST

Secretary y‘-’ﬂ—‘? (Zhngecbe P “president
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