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AGREEMENT

THIS AGREEMENT made thie day of 19 ,

between the Borough of Pitman, hereinafter referred to as "Borough“
or "Employer" and the Fratermal Order of Police Gloucester Inter

County Lodge #57, hereinaftexr referred to as the "¥,0.P."

WITNESSETH: Whereas, the parties have carried on collective
bargaining for the purpose of developing a contract covering wages,

hours of work, and other conditions of employment.

NOW THEREFORE, in consideration of the promises and mutual
agreements herein contalned, the partias hereto agree with each
other with respect to the employees of the Borough recognized

as being represented by the Fraternal Order of Police as follows:




ARTICLE I

RECOGNITION

The Employer hereby recognizes the aforementioned Fraternal
Order of Police as the exclusive representative for all its
Patrolmen, Detectives, Sergeants, and all other superior officers
in its Police Department in the Borough of Pitman, County of
Gloucester and State of New Jersey, but excluding the Captain
end Chief of Police and other employees not specifically set

forth herein.
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ARTICLE II

LEGAT, REFERANCE

authority conferred by law, ordinance, or resolution and police
department rules and regulations upon any Borough Officlal or in
any way abridge or reduce such authority. This Agreement shall be
construed as requiring Borough Officials and all Police covered by
this Agreement to follow the terms contained herein, to the extent
that they are applicable in the exercise of the responsibilitiles
conferred upon them by Law.

Section 2. Nothing contained herein shall be construed to deny or

restrict to any Policeman such rights as he may have under any other
applicable laws and regulations.

Section 3., The p?ovisiona of this Agreement sghall he subject and
subordinate to and shall not nullify or modify existing applicable

provisions of Federal, State, and Local Laws.
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ARTICLE III

POLICEMEN'S RIGHTS
Section 1. Pursuant to Chapter 303, Public Laws 1968, the Borough

hereby agrees that every Policeman shall ane the right to freely
organize; Jjoin and support the Fraternal 6rder of Police or other
orginizations for purposes of engaging in concerted activities for
mrtual aid and protection.

Section 2. Elected representatives, not to exceed a maximum of three
(3) from the FOP shall be permitted time off to attend negotiating
sessions, Pitmen grievance sessions, and monthly meetings of the FOP
provided the efficiency of the Department is not affected thereby.
Section 3. A Police Officer shall have the right to inspect his
personnel file on reasonable notice and at reasonable times provided

a designated superior officer is present at the time of such inspection.
Any request for such inspection will be subhitted to the Chief of Police
prior to such inspection. The Borough agrees to notify the individual
Officer if any derogatory material is placed in his persomnel file by
providing the Officer with a copy.

Section L. A Police Officer has the same rights to engage in political
activity as afforded to any citizen. This right to engage in political
activities shall not apply to any Police Officer when he is on duty or
when he is acting in his offioiel capacity.

Section 5. When a Police Officer is under investigation, or subject to
interrogation by a law enforcement agency for any reason which could
lead to disciplinary action, demotion, loes of pay, or dismissal, the
investigation or interrogation shell be conducted in order that the
Police Officer shall be accorded the right to no less than that of an
ordinary citizen. It is further understood and egreed that the rights
to be accorded to a Police Officer may be amended from time to time by
Constitutional interpretatdon of the respective Courts, including but
not limited to the United States Supreme Court.

Section 6. No Ordinance shall abridge the rightes of any member of the
Police Department from any lawsult or other rights to which he or any
other citizen may be otherwlse entitled to bring against the Borough,
nor shadl any right be abridged in limitation of the Officer's right b
bring a suit arieing out of the duties as a law enforcement Officer
against the Borough, for any cause 6f action accorded him under the laws
of the State of New Jersey.
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Seciion 7. No Officer shall be immune from the enforcement of Iocal
Ordinance 3.L4.7 and 3.8 General Revised Ordinances of the Borough of
Pitman,

Section 8. If any investigation or interrogation of a Police Officer
of the Borough of Pitman results in the recommendation of some action,
the Borough shall not engage in any activity which mey be found to be
discriminatory or unfair to an Officer. All such action taken by the
Borough shall be strictly in accordance with the requirements set forth
by the State of New Jersey in the Revised Statutes. Any hearing with
referance to any action against the Officer shall be in accordance with
the General Revised Ordinances of the Borough of Pitman, Section 3-E,
et Beq.

Section 9. Any hearing to be conducted with referance to an Officer
pursuant to Bea$lemh 8 herein shall be conducted by Mayor and Council
of the Borough of Pitmen with all sides given an ample opportunity to
present evidence and argument with respect to the individual issues
involved. All parties are entitled to be repremented by Counsel.
Section 10. Evidence relative to any hearing as set forth in the
preceeding sections 8 and 9 shall be in accordence with the Rules of
Evidence as applied by the Administrative Director of the Courts of the
State of New Jersef.

Section 11. Every party shall have the right to cross~examination of
any witneyses who may be brought to testify and each party shall be

entitled to rebuttal evidence.




Section 12. Mayor and Council conducting the hearing may iake notice nf
judicially noticable facts and, in eddition, may take notice of general,
technical or scientific facts within its specialized kmowledge in
accordance with the Ruleas of Evidence as applied in the Courts of the
State of New Jersey.

Section 13. Any decision, order, or recommendation for action resultings
from the hearing shall be in writing and shall be accompanied by finding:
of fact. The findings shall be expressed in a concise statement upon
each issue in the case. A copy of the decieicn or order and accompanying
findings and conclusions, along with written recommendations for action,
shall be deljivered or mailed promptly to the Officer or to his Attorney.
Section 1. No Officer shall be discharged, disciplined, demoted or
denled promotion, transfer or reassignment, or otherwise discriminated
against in regard to his employment, or be threatened with any such
treatment, by reason of his exercise of or demand of the rights granted
in this Agreement, or by reason of the lawful exercise of his

Constitutional Rights,



ARTICLE IV

MANAGEMENT RIGHTS

The Fraternal Order of Police recognizes that there are certain
functions, responsibilities, and menagement rights exclusively
reserved to the Fmployer. All of the rights, powers, and
authority possessed by the Employer prior to the signing of this
Agreement are retained exclusively by the Employer subject only

to such limitations as are specifically provided in this Agreement.




ARTICLE V

VACATIONS AND HOLIDAYS

Section 1. Vacations

A, Earned Vacations. Officers with continuocus service in the
Borough shall be credited with emrmned vacation which will relate back
to the first fulllmonth of employment in accordance with the terms
herein stated. Officers shall bhe entitled to a pald vacation.

1) The vacation year shall be from January 1 to December 31.

2) Vacation pey shall be computed at prevailing regular salary
rates (Base 2 Salary). In order that there be no
misinterpretation, the example provided will suffice:

Example:

A Police Officer receives the following salary:

Base 1 Salary $10,078.00
Longevity 100,00
Base 2 Salary $10,178.00

Base 2 Salary of $10,178.00 divided by 52 weeks is a weekly salary {
$195.75 divided by 5 days is $39.15 for each day of the Police Office-
vacation.

3) Vacation time is earned in accordance with the following

gchedule:
Length of Service Eerned Vacation Acorued Days per Month
Hired prior to July 1 S days .
(Applies to initial year
of hire only)
After initial year of hire
through 5 years 10 deys .833
& years 11 days 97
T years 12 days 1.00
8 years 13 days 1.083
9 years 1 days 1.167
10 years 15 days 1.2%
15 yearg * 20 days 1.667




* The increment set forth in this schedule shall apply in the third
year (1981) of this agreement anddehall continue thereafter. TUntil
such time as the 1981 schedule shall apply, the following shcedule
shall be applicable:

10 years through 19 years 12‘d&ys 1.25
20 years and over ‘ 20 days 1.667
Once an Officer's employment continue through December 31 of his
initial year of hire, he shall accumulate vacation pay in accordance
with the length of service as shown in the above schedule.

4} Less than 15 days of a month will not be considered when
computing earned vacation time. Over 15 days of service
during a month will be credited as a full month.

5) Earned vacation pay shall be paid to any Police Officer
who 1s laid off, terminated, resigns, is on leave of
absence, or enters military service. Those Officers
who have been terminated, been laid off, who resigns, take
a leave of absence, or enter militmry service during the
vacation year shall be pald vacation pay on a pro-rata
basis. So there will be no misinterpretation, the
fellowing example will guffice:

Example:

Police Officer "A", vwho is accruing vacation pay at the rate of 10 dsys

(or .833 per month) per year, resigns from the Department effective
June 30th.

Pro-rated vacation pay:

6 months (January to June) times .B833 deys per month = 5 days. Police

Officer "A" shall be paid five (5) deys vacation pay.



B.

6) Vacation time shall not accrue during a leave of absence
but shall accrue during sick leave.

7) Regular days off or recognized holidays at the beginning or
end of a vacation, period will not be considered
a part of the vacation, but if rgcognized holidays fall
within an Officer's vacation, he shall receive ay
additional day's pay in accordance with Article V
Section 1 A 5.

Using Earmed Vacation.

1) YVacation time earned shall be used by the officer
during the vacafion year; however, up to 5 days of the
current ye&B's vacation may be accumlated and taken
(used) during the next (following) vacﬁtion year.
Request for vacation accurmulation must be forwarded to
the Chief of Police no later than September 1.
of the current vacation year. In this request, the Officer
must state that hevwishes to accumulate (hold) five (5)
days of the current year's ecarned vacation time for next
(following) year. No vacation accumilation shall be

for more than one (1) year.
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2)

Exsmple:

B

No Vacation may be taken during the first six (6)
monthe of employment. Thie six month period continues
through the end of one vacation year and into the next
(following) vacation year. So there will be no

mieinterpretation, the following example will suffice:

Officer "A" is hired on October 1, 1976. His six (6) month period ise

az follows:

October 1, 1976 to March 31,1977.

3)

1))

5)

Scheduling vacation. The Chief of Police shall allot
vacation periodg in order to assure orderly operation

and adequaete contincus service but will grant vacationsa
so far as possible in accordance with the deaires oftthe
Officers in order of their seniority in rank/

In lieu of vacatlon, an employee can collect compensation
for unused vacation time at the rate of one day's pay for
one day of vacatlon for up to 50% of his wvacation. It

is mandatory that an employee take not less than 50% of
his vacation each year., Compensation so paid shall be
paid the first pay period in December of the year in which
the vacation is accumulated.

An Officer may request that 5% of his previous year

Base 1 Salary ﬁe withheld from his regular paycheck

and glven to him in one lump sum prior to his vacation.
The following restrictions shall apply:

a) This option muet be exercised in writing between

November 15 and December 15 for the following year.

11
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b) The Borougi:t Treasurer must be notified 30 days prior
to the date payment of vacation pay is desired.
So there will be no misinterpretation, the following

example shall suffice:

Example:

Police Officer "A"™ 3Base 1 Salary $10,078.00
Longevity 100,00
Base 2 Salary $10,178.00

5% of Base 1 Salary ($10,078.00 times .05) = $503.90
$503.90 divided by 26 pay periods = $19.39 {amount to be deducted

from each paycheck).

C. Paying Barned Vacation:
1) Vacation pay will be paid at the prevailing salary rate
in accordance with Article V Section 1 A 2.
2) Should an employee terminate after using vacation not

yet earned, such pay not yet earned will be deducted

from the final paycheck.

12




Section 2. Holidays.

The following official holidays with pay shall be observed in

accordance with local Ordinance 3-4 entitled "Working Conditions" 3-lb:

New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day
Independance Day
Labor Day
Columbus Day
General Election Day
Veterant's Day
Thanksgiving
Christmas Day
Each Officer shall be compensated with twelve (12) paid holidays to
be scheduled at the discretion of the Chief of Police.
a) Both parties hereto agree thas the present work schedule for
an Officer is as follows:
S days on duty - 3 days off
C days on duty - 3 days off
5 days on duty - 4 days off (occurs after Midnight shift)
Both parties further agree that the abowe schedule is commonly
referred to by the parties as & "Five Platoon Schedule," which
schedule has been eatablished at the discretion of the Chief of
Police, subject to the demands and requirement of the provisions
of this Contract, which schedule had been in effect since 1969.
Both parties hereto agree that the 4th day off, occuring
gfter the Midnight Shift, in the above schedule is the paid holiday
referred to in Section 2 above, and is glven by the Borough, and
taken by the Officer, in lieu of the above list of formal holidays.
This scheduling complies with the requirements of Section 2, above,

and provides the Officer with the paid holidays set forth above.

13




The parties hereto agree that anything to the contrary herein

not withstanding an Officer holding the title of Traffic Sergeant ox
Dztective, and not working the Five Platoon Schedule, shall be
entitled to the above listad holidays, as set forth in section 2
gbove, since said officer does not, in his normal work schedule,
receive the ljth day off ocouring after the midnight shéft, as

previously stated for the Five Platoon Schedule,

1L



ARTICLE VI

ILEAVE OF ABSENCE, SICK LEAVE, PERSONAL DAYS

Section 1. Leave of Absence,

A, Military Leave. When an Officer is a member of the
National Guard, Air National Guard, or Reserve Tnit of any of the
Armed Forces of the United States and is required to engage in field
training and to attend meetings, he shall be granted a military leave
of absence with pay for the period of such training or meeting. BSuch
paid leave of absence shall not affect his vacation. Such pay from
the Borough will equal only the amount required tc equalize his military
pay in order that the totel pay received from both sources will equal
his current police pay. When an Officer has been called to active duty
or drafted into the military, air or naval forces of the United States,
he shall be granted an indefinite leave of absence without pay and his
senlority shall continue for the duration of such military service.

Such Cfficer must be reinstated without loss of privileges of seniority,
provided he receives an honorable discharge and he reports for duty
with the Borough of Pitman within 90 days following his discharge from
the military service.

B. Funeral Ieave, 1) Employees shall be granted special leave
with pay because of death in the immediate family, or for the death cf
other members as enumerated under Artiole X Section 1 B,

2) Such funeral leave shall be granted from the date ofhhis request

in the amount of three (3) days.

3) Not withstanding any other provisions of this Article, special

funeral leave with pay shall be granted for a period of ten
(10) days due to death of a spouse, provided that such spouse
shall leave surviving a minor child or children; otherwise,

guch leave shall be for a period of five (5) days.

i) Notwithstanding any provision of this Article, special
funeral leave with pay shall be granted for a period of
five (5) days due to the death of any employee's sone

or daughter.

15
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5) In addition, accumilated sick leave may be utilized for
additional days off for death of an immediate member of
the family.

C. Leave without Pay. The Director of Public Safety on advice &f
the Chief of Police and request of an Officer and af'ter reasonable
notice, may grant a six (6) month leave of absence without pay to
gaid Officer. Said leave may only be granted by the Director when he
receives a written request by the Officer. The Director may extend
such leave-iébian additional six (6) months upon approval of Borough
Council., If the sald Officer overstays such leave, his employment
with the Borough shall be deemed to have terminated. Such leave will
be granted only upon approval of the Director of Public Safety in

writing. ©Such approval, however, shall not be unreasonably withheld.

Section 2. Sick Leave

A, Number of Days. &n Officer shall be entitled to one (1) day
of sick leave for each month of sservice.

B, Accumulation of Sick Leave. Sick leave shall asccurulate
during an Officer's tenure but will not exceed 26 weeks of accumulated
sick leave. Sick leave will be utilized as sick leave only or as
otherwise provided in this agreement. An Officer shall be entitled
to sell back to the Borough any unused days at the rate of one day's
ray f®r three (3) sick days when he leaves the Department or accrues
the maximum allowable sick days {130). This sell back may be exercised
annually. Beginning in 1980 and thereafter, his asick leave sell back

ERCH

shall be at the rate of one day's pay fogktwo and one-half (24) sick

16
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C. TUse of Sick Leave. Sick leave may be uaed by an Officer for
personal illness of a member of his family which requires
his attendance upon the person who is ill or which requires his being
quarantined by a Physician because of disease which may be contagious.
Such sick leave in excess of three(3) working days will require a
written statement from the Officer's attending Physician, except
when such sick leave is used under Article VI Section 1 B 5. In
the event that an Officer shall be called upon by a member of his
family to attend in the hospital or other place of recuperation, &nd
such visit shall not extend over a working day, the Officer will return
to work after the completion of such visit and provide a reasonable
statement in writing as to the purpose of such vieit, the place of
such visit, and the time of such visit.

D. Injuries. For a work related injJury an Officer will be paid
up to full salary until a Depariment Physicien determines that he is
capable of returning to work or places him on permanent disability.
Time lost from work shall not be deducted from sick leave accumlated.

So there will be no misinterpretation, the following example will

suffice:
Example:
Officer "A" weekly Base 2 Salary is $500.00
Workmen's Compensation pays 200.00
Borough shall pay $300.00

Additionally said Officer shall certify to the employer the amount
of workmen's compensation received.

Section 3. Personal Days

Beginning January 1, 1980, each member of the bargaining unit

shall be eligible for two (2) DPersonal leave days to be used for the
Personal business of said member. The sald personal leave days

shall be administered, and their use restricted, pursuant to the

following guidelines:

17



A, Personal leave days shall be restricted to two days per
contratt year, and shall not be accumulated from year to year. If
the pergonal leave days are not used in the contract year, they shall
be lost.

B. Personal leave day usage shall be restricted to, and used only
for, situations demanding the presence of the bargaining unit
mewmber, which situations arise without reasonable prior notice, and
which cannot be scheduled, or rescheduled, by the bargaining unit
member for another time which would not reguire the taking cf a
personal leave day.

1) To that end, examples of personal leave days would
include, but not be limited to, the following:

a) Court appearences in which the presence of the
bargaining unit member is required, which Court
appearance cannct be rescheduled, and further, which
Court appearance did not arise from the employment
of the sald bargaining unit member; and

b) Settlement procedure on the purchase and/or sale of
real estate, which settlement procedure could not have
been scheduled upon any other date not requiring the
taking of a personal leave day; and

c) Other business requiring the presence of the bargaining
unit member, the timing or scheduling of which business
is beyond fhe control of the bargaining unit member.

d) Except in emergency situationsy the bargaining unit
member shall submit hie request for a personal leave
day to the Borough, or its designated representative,
no later than 48 hours prior to the day requested as
a personal leave day. The decision of the Borough,
or its designated representative, as to the grant or
denial of a personal leave day, shall be final,
except in the instance that, should the designated
agent of the Borough be the Chief of Police, the

bargaining unit member shall have the right of appeal

18



to the Director of Public Safety. In all cages, the
decision of the Director of Public Safety shall be final
and shall expressly not be subject to grievance
procedures, arbltration, or any other form of
administrative or legal appeal or negotiation

whatsoever. The Borough, or ite designated

representative, may require reasonable proof of the necessity

of the taking of the personal leave day, including,

but not limited to, a certification by the bargaining

unitrmember that the personal leave day is negeggarj,

and that 1t cannot be rescheduled by‘the bargaining

unit member.

Personal leave days shall not, under any clrcumstances

vhatsoever, ba used Ly a member of the bargaining

unit for:

(1) Pleasure

(2) Recreation

(3) Job interviews

(4) Extension of vacation, holidays, or weekends

(5) Funeral leave

(6) sSick days

(7) Leave of absence

(8) Any other purpose for which time off is provided,
or allowed, im any other portion or section of

this Labor Agreement.

19
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ARTICLE VII

OTHER BENEFITS

Section 1. Blue Cross-Blue Shield

4,

B,

Effective January 1, 1980 the Borough of Pitman will assume and
pay for Blue Cross-Blue Shield, Rider J, Family Coverage UCR
Plan for all members of the Police Department as defined in
Article I of this Agreement. Prior to that time the Borough
will continue medical coverage in effect at the date of

signing of this agreement.

Effective January 1, 1980 no cost for coverage will be deducted
from the salaries of the 0fficers for Blue-Cross-Blue Shield,
Rider J. Family Coverage UCR Plan for sald Officers,

their wives, or ohildren, The Borough shall assume full
payment for such coverage.

2. Death Benefitsa

Section

A,

If an Officer losee his 1ife in the line of duty, the Borough
will pay Blue Cross-Blue Shield, Rider J, Family Coverage

UCR Plan for the sppuse and children of the decedent Officer
until his children reach the legal age and/or his spouse

either dies or remarries, Any child %ho is & full time student

shall receive coverage until attaining the age of 22,

Section 3. Reimbursement for Expenses.

A.

Meals. Meals will be pald at the rate of and not exoeed the
following:l
Breakfast cetecnrsscrsassenassa$2.00
IMNChesesassncanassansesacssnse$5.00
Dinner.c.cececsascansscsccancees$6.00
The aforesald shall be paid by the Borough of Pitman at the »
rate designated when approved by the Chief of Police in
connection with an assignment outside the Borough in duration
of four (L) hours or longer. This ie intended to cover
expensges to be borme by the Officer in testifying in court
action, investigations which may require his presence
outside the community and for such other purposes as may be

authorized by the Chief.

20
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c.

E.

Mileage for use of a Police Officer's automobile shall be

paid for by the Borough of Pitman to the Officer at the rate

of fifteen (15) cents per mile providing the Chief of Police
shall determine such transportation is neceesary and does not
provide such transportation by a Borough vehicle.

Such expense account shall be submitted monthly to the Chief

of Police no later than one (1) month after the expense may

have been incurred by the Officer.

Terms and Conditions.

1) Schools. At the discretion of the Chief ot Police an
Officer shall be paid for meals and transportation, if not
provided, while attending a police academy or any other
institution that he is ordered or authorized by the Chief
of Police to so attend. The rates fixed in this Agreement
shall apply to all such reimbursement for expenses
incurred.

2) Court Appearances. Meals and mileage expense shall be
paid an off-duty Officer while attending Court out of
the Borough in connection with a matter arising out of his
Borough employment, with the exception of Civil Court, if
the Chief does not provide transportation.

3) Clothing. Each Officer shall receive an ennual allowance
of $400.00 for the cleaning and repair of clothing. If
an Officer's clothing ie destroyed in the line of duty,
the Borough shall replace it in addition to the annual

allowance for each Officer.

21




ARTICLE VIIT

BOURS OF WORK AND OVERTIME

Section 1. Hours of Work

A. Tour of Duty: An Officer shall work five (5) consecutive

days, with each day constdting of 8 comsecutive hours of work.
The five consecutive days need not correspond with a calendar
week,

B. Work Schedule: An Officer shall work in accordance with a

schedule to he posted on a monthly basis by the Chief of Police.
The current work schedule worked by an officer ia as follows:
5 day on duty - 3 days off
5 days on duty- 3 days off
S days on duty- L days off
1) The above work schedule is commonly referred to by the .
parties to this Agreement as the "Five Platoon System". The
Pive Platoon System requires an Officer to work no more than
120 hours in a 25 day unit system, throughout the calendar,
but without regard to calendar weeks,
2) The Borough reserves the right, upon the advice and
recommendation of the Chief of Polioe of the Borough of Pitman,

to abolish the Five Platoon Systen at any time, Provided, However.

that upon the abolishment of the Five Platcon System, no Officer
shall be required to work more thap 120hpurs in a 25 day unit
gysten in any work schedule which will replace the Five Platoon
System currently in effect,

3) Both parties hereto agree that any deviation from the above
schedule and hours occuring prior to the date of this Agreement,
wag voluntary on the part of the bargaining unit member and

such deviation shall not be construed by either party hereto

a8 basis for a grievance or other administrative or legml
proceeding for the purpose of securing additional compensation

in any form whatsoever.
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4} Any deviation from the above work schedule and hours of
work occuring after the date of this Agreement, if entered into
voluntarily by a member of the bargaining unit, shall not

be the basis for a grievance or other administrative or

legal proceeding for purpose of securing additional
compansation in any form whatsoever,

PROVIDED, FURTHER, HOWEVER, the Chief of Police of the Borough of
Pitman may declare an emergency sltuation to exsist and, for the period
and duration of said emergency, may establish a work schedule without
regard to requirements of 120 hours in a 25 day unit system. Any
such declaration of emergency by the Chief of Police of ¥he Borough
of Pitman shall not last longer than (1 days) from the date of
declaration, without the consent, in writing, of the duly authorized
representatives of the local Pitman bargaining unit of the Fratermal

Order of Police, Gloucester Inter County Lodge #51.

Section 2, Overtime

A. A member of the Department réquired to work beyond his regular
tour of duty shell be paid overtime on the following basis:

0 to 15 minute at the end of shift - None

16 to 30 minutes at the end of shift - One-half (%) hour

31 to 60 minutes at the end of shift - One (1) full howr

In excess of one hour at the end of
shift Minute per Minute

B, Court Appearance, An Offiocer required to report to Mumicipal
Court in performance of his duties while on his off-duty time shall
reoeive a minimum of one (1) hour overtime if his name shall appear
on the docket issued by the Municipal Court Ulerk, Such docket
shall be prepared not later than two (2) working days preceeding
Court. An Officer required to report to Superior Court in
performance of his duties while on his off-duty time, other than

in a civil action, shall he pald overtime.

23



C. Compensatory Time. In lieu of overtime pay an Officer may
request to take compensatory time off from his regularly scheduled
work hours; subject to the sole discretion of the Chief of Police.
The rate for the compensatory time shall be computed at the overtime
rate.

D, Overtime Rates. An Officer required to work in excess of his
regularly scheduled tour of duty shall be paid at the rate of

one and one-half (14) times his Base 2 Salary when such work

is on a weekday or Saturday. An Officer shall be paid at the

rate of two (2) times his Base 2 Salary when such excess work

ghall fall on a Sunday or Holiday.
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ARTICLE IX
SALARTES
Effective January 1, 1979, salaries of all members covered under this
Agreement shall be increased in conformity with the following formula
and in accordance with the following schedule:
A. Por the year 1979, salaries shall be computed at T¥% increase
over the 1978 Base 1 Salary.
i B. For the year of 1980, salaries shall be computed at 7% increase
over the 1979 Base 1 Salary.
C. TFor the year 1981, salaries shall be computed at 8.5% increase
over the 1980 Base 1 Salary.

D. Such Bage 1 Salaries shall be as fcllows:

Patrolman 1 :12,%%%?§h 813,; 2?53 , s1u.%gg%§7
Patrolman 2 13,110.67 14,028.41 15,220.83
Patrolman 3 14,089, 2 15,075.48 16,356.90
Patrolman | 15,050, 62 16,10L.16 17,473.02

Sergeant 16,052.1} 17,175.79 18,635.73
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ARTICLE X

MISCELLANEOUS

Section 1. Definitions

A, Officers are defined as full time uniformed Police Officers of
the Department, including the Detective Bureau, but excluding the
Captaln and Chief of Poljce.

B. Members of the Famlly are defined as the O0fficer's father,
mother, father-in-law, mother-in-law, grandfather, grandmother, hrother,
eister, spouse, brother and sister of spouse, child, foster child, and
relatives of the Officer that reside in his household.

C. Base 1 Salary is defined to mean the basic, snnual salary of
the Officer, exclusive of longevity, which has been agreed to by the
parties in this Contract. Base 1 Salary schedules shall he adjusted in
accordance with thie Contract ag to specifio increases at each calendar
year and at appropriats anniversary dates.

D. Bage 2 Salary is defined as Base 1 Salary plus applicable
longevity as provided in Article XVII of this Agreement,

E. BHourly Rate. The Officer's hourly rate is calculated on
Base 2 Galary as in the following examplet
Fample:

Police Officer "A" Base 1 S2lal¥.cisesescesescssss.$10,078.00

mmeviWI.-l......l.l....-l..l.. 100-i8
Base 2 Sa.lal'y...................‘10,178.78

Base 2 Salary of $10,178.78 divided by 52 weeks = $195.75 per week.
Weekly salary ($195.75) divided by LO hours (standerd work week for
purposes of overtime) = $4,.89 hourly rate. This hourly rate shall be

used for the purpose of computing the Police Officer's overtime rate.
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ARTICLE XT

GRIEVANCE PROCEDURE

Section 1. To provide for the expediticus and mutually satisfactory
gettlement of grievances arising with respect to the interpretation or
application of this Agreement, the following procedures shall be
folloved: é

Step 1. An Officer with a grievance shall first discuss it with
his immediate supervisor either directly or through F.0.P.'s designated
representative for the purpose of resolving the matter informally.

Step 2. If the aggrieved party is not satisfied with the
disposition of hie grievance at Step 1 or if no decision has been
rendered within five (5) working days after presentation of that
grievance at Stepl, he may file a written grievance with the Chief of
Police or, in hie absence, a representative designated by him. A
meeting on the written grievance shall be held within five (5) working
days of the filing of the written grievance between the Chief of Police
or his designated representative, the aggrieved party, and ¥.0.P.'s
degignated representative. A decision thereto shall be rendered in

writing by the Chief of Police within five (5) working days after the

holding of such meeting.

Step 3. If the aggrieved party 1s not satisfied with the disposition

of his grievance at Step 2 or if no written decision hae been rendered !
within five (5) working days after the presentation of that grievance at
Step 2, the matter may be referred by F.O0.P. by its designated represent-
ative to the Mayor and Council. A meeting on the grievance shall be held i
between F.0.P. and the Mayor and Council at which meeting the parties may i
be represented. Said meeting shall not be held publicly unless the
parties do agree in writing. The Mayor and Council shall render a final
written decision within fifteen (15) working days of the date of the

meeting.




Step 4. In the event that the aggrieved person is not satisfied
with the decision of the Mayor and Council, the aggrieved person or
F.0.P., on his behalf, has fifteen (15) calendar days in which to reques*
arbitration.

A. The Arbitrator ehall be selected in accordance with the
Rules and Regulations of the New Jersey State Mediation
Service.

B. The Arbitrator's decision shall be in writing and shall not
be issued later than thirty (30) calendar days after the
close of the Arbitration Hearing. The decision shall set
forth the Arbitrator's findings of fact, reasons and
conclusions on the issue or issues submitted.

C. The Arbitrator's decision shall be binding.

D. The costs for the services of the Arbitrator shall be
borne equally by the Borough and F.0.P. All other expenses
incidental to &nd arising out of the Arbitration shall be
paid by the party incurring saﬁe.

E. A grievance affecting s group of employees under Article I
may be submitted by F.0.P. on behalf of said named group at
Step 3 of the grievance procedure.

Section 2. The time limit specified in the grievance procedure shall te
construed as maximum. However, these may be extended upon mutual agree-
ment between the parties.

Section 3. A grievance must be presented at Step 1 within cne (1) week
from the date of occurrence of the facts which gave rise to the grievance.
If it is not presented within the aforementioned time period, it shall

not theresafter be considered a grievance under this Agreement.
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Section 4. An employee may be represented at all stages of the

grievance procedure by himself or, at his option, by a representative
selected or approved by P.0.P., When an employee Is not represented by
¥.0.P., the F.0.P. shall have the right to be present and state its views
at all stages of the grievance procedure unless the employee objects to
the presence of F.0.P. representative, in vwhich case F.0.P. may not be
present at any stages of this procedure. However, in the event F.0.P.

is not present after final determination at Step 3, if such final
determination is made, F.0.P. will promptly receive a copy of the

employee's written grievance and a copy of the final determination

thereof.
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ARTICLE XTT

RETENTION OF BENEFITS

Seection 1. Except as otherwise provided herein, all benefits which

the F.0.P. has heretofore enjoyed and are presently enjoying, shall be

maintained and continued by the Borough during the time of this Agreeme: .

Section 2. BRules or modificaticon of existing rules, whether written or
unwritten, governing working conditions shall be negotiated with the
F.0.P. prior to being made effective.

Section 3. The provisions of all Municipal Ordinances and Resolutions
applicable to the members shall remain in full force and effect except

as gpecifically modified herein.
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ARTICLE XV

SAVINGS CLAUSE

In the event that any Federal or State Legislation, Governmental
Regulation or Court Decision causes invalidation of any Article or
Section of this Agreement, all other Articles and Sections not so
invalidated shall remain in full force and effect, and the parties

shall renegotiate concerning any suoh invalidated provision.
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ARTICLE XVT
DURATION
This Agreement shall become effective on January 1

terminate on December 31, 1981,

36
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ARTICLE XVII
LONGEVITY

Pection 1. Longevity bonuses will be paid as a percentage of Base 1

Salary of the Police Officer efective as follows:

A. After completion of five (5) years of police service

within the Borough of Pitman, 1% of the Base 1 Salary.

i B. After completion of seven (7) years of police service
within the Borough of Pitman, 2% of the Base 1 Salary.

‘i C. Affer completion of ten (10) years of police service

within the Borough of Pitman, 3% ofthe Base 1 Salary

D. After completion of fifteen (15) years of police service

within the Borough of Pitman, 4% of the Base 1 Salary.

E. After completion of twenty (20) years and over of

police service within the Borough of Pitman, 5% of the Base 1 Salary.
Section 2. These bonus payments shall be caloulated &s percentages
of base pay and are not inoluded in Base 1 Salary, nor will same be

applied to any percentage lncrease of pay ralse.
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LILILD IVIII
SLDIIICNML IDICAL CCVERAGE

Lot Y The Boroush of Fltman will assume <37 . onbts of

fooooo Lo tiesl Tolicy newn presently In exsistence . ald

Pleyy rvofoored o in thio contract,

il el h

Sceetizi T, The Boromth wlll cover the cest of v 3lue Ir.

Plue Zhlizid, Older J, Fermily Ceverage UCE Flan for «ny wsu’
of v Largaining uclt who shall retlre under provocion

o bie Inlice -l Piremien's Zebtirement System of "o obice

of lLewx Jersey. OSuch coverage wlll cease 1f oaid tember Bed

e’?xible for medicare/nedlicald or shall be offere” pali
e;uivelent hoaspitalization coverage by a future em:-icyos.

S:zctien 3, Effective January 1, 1980 a complete pnysicnl

exsmination will be ziven to each COfflicer ammually. The
tests administered shall include CBC, 3MA-12, connicte
urinalysis, resting EXKG, chest X~ray, and Doctor's Uffice
p-ysical. The Borough will pay a maximum of 256,07 per
ChMtcer nd any additional charge will be at the - ens.

of o mmoloyer,
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ARTICLE XIX

SENIORTTY

Section 1. Seniority is an employee's total length of service with tke

Employer, beginning with his original date of hire. Included in seniori:
are periods of sick leave, temporary disability, approved leaves of

absence, and vacation time. Excluded sre periods of legal and valid
suspensions and periods of time where the employee has broken service

with the Employer,

Section 2, If a question arises concerning two employees who were hired

on the same date, the following shall apply: The badge number appointed
will be used for a determination with the lower badge number being seni
section 3. In cases of demotions the employee with the higher seniorizy
in that rank will be retained. The employee demoted will return tc *h-

lavel where he was prowmoted from and be reassigned the appropriate badi.

number.

Saction g. In cases of layoffs seniority will be considered, however.

in cases where a break in employment has occurred, the date of rehi:.i.-

will be used as the determination date for layoffs no matter what rar.:

may have heen obtained during that length of employment.
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