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PREAMBLE
RECOGNITION
A. Unit
The Tewksbury Township Board of Education (the Board)
recognizes the Tewksbury Education Association, Incorporated
(the Association) as the exclusive and sole representative

for collective bargaining concerning grievances and terms
and conditions of employment for all personnel whether under
contract or on leave, employed by the Board including: all
teachers, teacher aides, librarians, library aides,
custodians, cafeteria personnel, maintenance personnel
(hereinafter collectively referred to as HMembers), but
excluding administrators, Superintendent’s secretary,
secretary (clerk) to the Board Secretary, psychologist,
substitutes, and all other secretaries.

B. Definition of Teacher

The term teacher herein shall refer to all employess 1in
positions which reguire them to hold appropriate
certificates issued by the New Jersey Board of Examiners.

C. Definition of Administration

Anyone employed by the Eoard under the certificate and Jjocb
title of Superintendent, Assistant to the Superintendent,
Frincipal, Business Administrator, or Board Secretary,
psychologist, substitutes, and all other secretaries.



I. ATTENDANCE HOURS REQUIRED OF TEACHERS
A. School Day
1. Definition - As professionals, the Teachers are ex-—-

pected to devote to their assignments the time necessary to
meet their responsibilities, but they shall not be required

to "clock in" or ‘'"clock out" by hours and minutes, The
Teachers’ normal workday shall be from eight-fifteen (B:15)
to three-twenty—five (3.25). This includes a duty <free

lunch period of not 1less than thirty (30) minutes and not
less than one hundred and thirty—five (135) minutes of
preparation time per week, with additional time as schedul-
ing permits, during which time they shall not be assigned to
other duties, except in emergencies. Whenever possible this
one hundred and thirty—-five (135) minutes of preparation
time will be provided in the form of one preparation period
per day, and when scheduling permits an effort shall be made
to equalize preparation time throughout the district.
FPreparation time is to be utilized for professional improve-
ment, curriculum development, and the preparation of lesson
plans. Early departure far professional or personal reasons
may be granted at the discretion of the Administration.

2. Meeting/Conferences —~ Included in the normal work-
day are regularly scheduled faculty meetings and the parent-
teacher conferences. It has been deemed especially benefi-
cial to hold programmed evening conferences in order to co-
ordinate and cement school-parent-teacher—-student relation—
ships. Such a program of school—-wide evening conferences
may bhe scheduled by the administration yearly.

E. School Year - The school calendar for the next year
shall be made available to the Association each year two (2)
months hefore school closing and prior to its adoption by
the Board. After review by the Association, the Administra-
tion shall meet with the Asgsociation representative no later
than five (5) days prior to Board adoption at which time the
suggestions of the Association shall be considered., There
shall be no change 1in the adopted calendar without prior
consultation with the Association. The in-school work year
of teachers eamployed on a ten (10) month basis, other than
new personnel who may be required to attend an additional
one (1) day of orientation, shall not exceed one hundred and
eight—-seven (187) days.

c. Meetings - A day shall be set aside for weekly staftf
meetings starting about ten (10) minutes after student dis-
missal time, The Association and the Administration shall
canfer periodically on a mutually agreeable day which shall
be followed except in emergencies, Teachers normally shall
be notified of changes 1in meeting schedule at least four



(4) days in advance. The Administration shall provide the
Teachers with a proposed meeting agenda at least one (1)
school day prior to the meeting, except in emergency. The
teachers shall have the opportunity to suggest items for the
agenda through their liaison representative. Efforts shall
be made to limit meeting time to one hour. One of the peri-
ods reserved for such staff mestings within each two month
period shall be made available for an Association meeting.

II. TEACHER ASS5IGNMENTS — Teachers shall be given written
notice of their anticipated or major class, subject assign-
ments, and proposed textbooks for the coming year by June
first (1) of the immediately preceding school year except if
the Administration shall, in good faith, otherwise notify.

ITI. TEXTBOOKS ANMD CURRICULUM DETERMINATION

A. Curricula Activities - It is of the utmost impor-—
tance that teaching methods and materials, curriculum con-
tent, textbooks, and the coordination and structure of ptro-
grams be continually reviewed and improved. With this goal
in mind, the Association and the Board may aqree to estab-
ligh Curriculum Committees and arrange in—service courses,
workshops, conferences, and programs designed to improve the
quality of instruction. Curriculumn sessions shall be sched-
uled as the need arises.

B. FProfessional Improvement — Frofessional improvement
activities may be initiated at the request of the Teachers
ar the Administration, using the Request for Absence Autho-
rization and Reimbutrsement form, stating reasons. Unless
otherwise agreed by all parties, such requests shall be sub-
mitted at least thirty-one (31} days prior to the proposed
session. Curriculum sessions shall be subject to approval
by the Superintendent

Iv. ASSIGNMENT OF NON-TEACHING DUTIES. — The Board and the
Association acknowledge that the Teachers' primary responsi-
bility is to teach. It is the policy of the Board to work

towards the greatest utilization of the Teachers’ time in
the performance of teaching and directly related duties.
Ther ~foare:

A. collection of money shall not be required of the
Teachers except for student insurance ,student pictures, and
aother monies as requested by the Teachers and with the con-
sent of the Administration;:

B. unless otherwise agreed upon, Teachers shall not be
required to perform non-teaching duties including, but not
limited to, supervision of the cafeteria, keeping registers,
typing, duplicating instructional materials, and scoring
standardized achievement and intelligence test;



C. members shall not be required to drive students to
activities away from the school building, but members with a
valid bus driver’'s license may do so, voluntarily, with ad-
vance approval of the Administration;

D. members using his/her personal vehicle for atten-—
dance at workshops, in—-service activities outside of the
district, or business related errands, as approved by the
Superintendent, shall be reimbursed at the standard mileage
rate permitted by the I.R.5.3 but in no event less than sev-
enteen and one-half cents (0.173) per mile. Travel for at-
tendance at conventions and for the purpose of attending
colliege shall not be reimbursed.

V. TEACHER EVALUATION

The primary aim of evaluation shall be the improvement
of instruction

1. Early in the year, the Administration shall inform
the Teachers of its evaluation policy and procedures,
Teachers whose contract renewal is in jeopardy shall be in-
formed thereof by Christmas vacation. Failure to so inform
shall not preclude implementation of the sixty (60) day
clause of the individual ‘s contract.

2. Non—-Tenured Fersonnel

The evaluation of non—-tenured teachers shall be in
accordance with N.J.S5.A. 18A: 27-3.1 and 3.3 and N.J.A.C.
31,19,

Z. Tenured Fersonnel

£ Review of the performance of the teaching
staff members based upon the job description.

b. Freqguency

1) Teachers shall be observed through class-—
roaom visitation by a certified supervisor at least three (3)
times for non—tenured and two (2) times for tenured teachers
in each school year, to be followed by a conference and a
written evaluation report by the supervisor. Each observa-
tion shall consist of at least a full period or a daily com-
plete lesson.

2) Teachers being formally evaluated shall be
notified prior to the evaluation.



3) Each observation shall be followed by a
conference. No subsequent observation can occur prior to
that conference.

Con Open Evaluation — All monitoring or observa-
tion of the work performance of a teacher shall be conducted
openly and with full knowledge of the teacher. The use of

eavesdropping, public address, cameras, audio systems, and
similar surveilance devices shall be strictly prohibited.

d. Evaluation by Certified Supervisors - Teachers
shall be evaluated only by persons certificated by the New
Jersey State Board of Examiners to supervise instruction.

e. Copies of Evaluations - A teacher shall be
given a copy of any class visit evaluation repart prepared
by his or her evaluator at least one (1) day before any con-
ference to discuss it. No such report shall be placed in
the teacher's +file, or otherwise acted uwupon without the
prior conference with the teacher. Ng teacher shall be re-
guired to s=ign a bland or incomplete evaluation form. The
signature of the teacher shall not necessarily represent ac-—
ceptance of the report, but shall constitute an acknowledge-
ment that he or she has read its contents. The teacher
shall also be permitted to include his/her comments as per
statute.

f. Evaluation conference shall occuwr within five
(3) school days of the observation depending upon the avail-
ability of both parties but shall not extend bevyond ten (10)
days

O. Reports — A& written review of the teaching
staff member’'s progress toward the objectives of the indi-
vidual professional improvement plan (IFIF) shall be devel-
oped at the previous conference.

4, Any complaints regarding a Member made to the Ad-
ministration by any parent, student, or other person, which
are used in any manner in evaluating a Member, shall be
promptly investigated and called to the attention of the
Member. The Member shall be given the opportunity to re-
spond verbally or in writing to such a complaint and shall
have the right to be represented by the Association at any
meeting or conference regarding such complaint.

VI. LEAVES OF ABSENCE

It is agreed by all parties that this section provides for
le2aves for specific purposes and that all parties abide by
the spirit of this policy



A. Sick Leave

1. Members under ten (19) month contracts shall
be entitled to ten (10) sick days each school year, and Mem-
bers under twelve (12) month contracts shall be entitled to
twelve (12) sick days each school year, as of the first of-
ficial day of their contract year, whether or not they re-
port for duty on that day. Unused sick leave shall be accu-
mulated from vyear to year with no maximum limit, but it can
only be used as sick leave.

2. FPursuant to the formula contained in
N.J.AR.S5.A. 18A:1Z20-6, payment for ten {(10) additional service
sick days, which shall be non—cumulative, will be provided
when all accumulated sick leave has been used.

Z. A doctor ‘s certificate shall be furnished upon
request to the Administration at no cost to the Board, for
each consecutive period of sick leave of more than five (5)
consecutive school days.

E. Emergency and Personal Business Leave

Members shall be entitled to the following tempo-
rary leave of absence with full pay:

1. Two (2) days leave of absence for personal
business. Written notice of such leave shall be given to
the Administration at least one (1) week before taking such
leave, (except 1in case of emergency), and the Member shall
not be required to state the reason for taking such leave
other than that he is taking it under this section. 0One day
of unused leave from the previous vyear may be accumulated
and used the following vyear. Mo more than three (3) days
leave may be taken under this section in any year.

s I+ a teacher in involved in an emergency,

he/she need not request personal leave 1in accordance with
paragraph EBE. one (1) above, but will attempt to notify the
Administration by 7:00 A.M. an the day the teacher must be
absent and will inform the Administrator of the nature of
the emergency. For purposes of this provision, an emergency
will be a serious 1illpess, legal matter, or death in the
teacher ‘s family.
F. The equivalent of five (3) total school days
per school vyear may be used by the Association President or
his/her designee for Association business with the concur-
rence of the Superintendent or his designee.

4, An employee who is required to be absent for
one day or more because of a death in the employee’'s immedi-—
ate family, shall, with the concurrence of the Superinten-—

dent, be excused for such day or days. Paid time off shall



be provided to attend the funeral, plus reasocnable travel
time to and from the funeral location. 1In no case, haowever,
shall the time off with pay exceed five days. Immediate
family means parents, grandparents, spouse, children, broth-
ers or sisters, or any relative living in the same household
with the employee. The Superintendent may under extenuating
circumstances grant additional reasonable time off.

o. Miliary Reserve leave shall be granted as re-
quired by law. The Board reserves the right to appeal for
delay of duty to and after the end of school.

C. Leaves Without Fay

Leaves of absence without pay may be granted by
the Baard upon the recommendation of the Administration as
follows:

i. Leaves for extreme family emergency, for a pe-
riod of time to be determined by the Administration. This
leave may be extended upon the recommendation of the Admin-
istration.

2, Maternity Leave

a. Leave granted a member for maternity,
child care, and/or adoption shall be limited to a maximum of
two (2) school years per maternity leave. It is understood
that if the leave commences during the school term, that pe-
riod of time that the member 1is on leave for that school

term would constitute a school year. Therefore, a school
vyear is defined as the period July 1 - June 30. The school
term is defined as the period September 1 — June 30, Indi-

viduals in aorder to return following such leave must notify
the Board prior to April one (1) of their intention to re-
turn at the commencement of the following school term. Any
revocation of that intention shall promptly be made known to
the Board or the Administration in writing.

b. The member shall specify, in writing, the
date on which the leave is to commence and the anticipated
birthdate or adoption date. Further, a teacher may work up
until the physician deems it necessary to discontinue
tzaching duties. Therefore, the member must also submit a
doctor 's certificate indicating that date.

Z. Leaves for study purposes:

a. Fligible tao tenured teachers, with the
cancurrence of the Administration and approval of the EBHoard.

b. Only one teacher shall be granted such
leave at a time, except in an emergency and when apporoved
by the Administation and so granted by the Board.



c. The Board and Association agree that
leaves for more than one (1) year are not advisable.

D. Sabbatical Leaves

1. Award of Sabbatical Leave -~ Sabbatical leaves
for approved courses of study, for either one-half (1/2) the
school year ar a full year, may be granted by the Board to a
teacher whose application has been recommended by the Admin-—
istration and a Teacher’'s Committee.

2. Eligibility - Requests for sabbatical leave
will be considered for teachers who have at least seven (7)
years of continuous service in the district.

o

3. Frocedures - Requests must be received by the
Administration no later than January 15 of the year prior to
the requested leave. The request shall be forwarded to the
Board within thirty (30) days,

4. Salary and Other Benefits

a. Experience Credit -~ The teacher an sab-—
batical leave shall accumulate experience credit on the
guide.

b. Tuition Credit — The teacher on sabbati-
cal leave shall be entitled to tuition refund in accordance
with Chapter X, Section A.6 of the contract.

cC-. Benefits — The teacher on sabbatical
leave shall be entitled to health and dental benefits as
provided by the contract.

d. Salary
1. Full vear sabbatical - The teacher
shall be paid three quarters {(3/4) of the annual salary far
that school vyear. Salary would be paid in accordance with

the payroll schedule, beginning in September.



2. Half Year ©Sabbatical - The teacher
on half vyear sabbatical leave shall be paid the normal
salary for that school vyear, but while on sabbatical leave
the teacher will be paid three gquarters (3/4) of the remain-—
ing balance of the annual salary. Salary would be paid in
accordance with the payroll schedule.

e. Other Conditions
1. Terms of Leaves — Full year sabbat-
ical leave shall commence on September first and end June
thirty. Half year sabbatical leave shall be granted for ei-

ther the Fall or Spring semester. Normally, an employee on a
half year leave for the Fall semester may return on or about
February 1. An employee on a half year leave for the Spring
semester may return in September of the following school
year.

2. Number of teachers on leave — 0One
teacher may be on sabhatical leave at any time.

Reports Required - While on sahhatical leave, the
teacher shall report to the Superintendent 1in writing by
January first <4or the Fall Semester and June thirtieth for
the Spring Semester. The report shall include a summary of
experiences and conclusions relevant to Tewksbhury Township
Schools.

As a condition for granting this sabbatical, it is
understoond that the teacher shall continue in service for a
period aof two years after the expiration of the sabbatical.
Upon failure to continue in service for two years, the ad-
ministration may require the teacher to repay a pro-rated
share of the sabbatical salary. Exceptions to this rule are
subject to approval by the Board of Education.

VI1l. GRIEVANCE PROCEDURE
A. efinition

A grievance is a claim based upon an event or condition
which affects the welfare and/or terms and conditions of em-
ployment of a Member or Members and/or its interpretation,
meaning and application of any of the provisions of this
Agreement.
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B. Fhilosophy

The purpose of this procedure is to secure promptly and
at the lowest level equitable solutions to grievances.

Froceedings shall be kept as infarmal and as confiden-
tial as may be appropriate at each level of the procedure.

C. Frocedure

1. Since it is important that grievances be pro-
cessed as__ soon_as passible, the number of days indicated at
each level should be considered as a maximum, and every ef-—
fort should be made to expediate the process. The time lim-
its specified may, however, be eitended by mutual agreement.

2. If either party fails to follow the time
limit, the grievance shall be waived or moved to the next
step, depending upon which party fails to follow the proce-
dure agreed upon.

F. In the event a grievance is filed at such time
that it cannat be processed through all the steps 1In this
grievance procedure by the end of the school year, and, if
left unresolved until the beginning of the following school
vear, harm could result to a party in interest then the time
limits set forth herein shall be reduced =0 that the
grievance procedure may be exhausted prior to the end of the
school year, or as soon thereafter as practicable.

4. The meetings and hearing shall be conducted in
private.

D. Levels of Frocedure

1. Level One (1)

A Member with a grievance may discuss it with his
immediate supervisor, through the Association’s designated
representative if desired, with the objective of resolving
the matter informally. Any grievance must be brought to
level Dne (1) not later than one (1) calendar month of the
occurrente which gave rise to the grievance.

2. Level Twa (2)

I+ the agarieved Member is not satisfied with the
dispositon of his grievance at Level One (1), he may submit
it in writing to the Association Executive Committee within
five (3) school days after the decision at lLevel One (1), or
within ten (10 school days after the grievance was pre-—
sented, whicthever is sooner. Within three (3) school days
after receiving the written grievance, a representative of
the Executive Committee shall submit it in writing to, and
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confer with, the immediate supervisor of the aggrieved Mem-
ber. Then immediate supervisor, upon receipt of the
grievance report, shall attempt to resclve the matter as
quickly as possible and shall meet with the aggrieved Member
or his representative within five (5) days (designated
school holidays excepted) of receipt of such report. Deci-
sions rendered at Level Two (2) and at all subsequent levels
of the grievance procedure shall be in writing, setting
forth the decisions and reasons therefor, and shall be
transmitted to and be signed by all involved parties.

3. Level Three =

If the agqgrieved Member is not satisfied with the
disposition af his grievance at Level Two (2), he may submit
it in writing to the next higher level of supervision within
five (3) school days after the decision at Level Two (2), ar
within ten (10) school days after the grievance was pre-
sented at Level Two (2}, 1if no decisiaon was reached,
whichever is sooner, The parties shall attempt to resolve
the matter at that next higher level of supervision as
quickly as possible, and for that purpose, a meeting shall

be held within five (%) days of submission to that next
higher level of supervision (designated school holidays ex-—
cepted), unless that next higher level of supervision is the

Hoard, in which event the grievance shall immediately pro-—
ceed to Level Four (4).

4, Level Four (4>

If the aqggrieved Member is not satisfied with the
disposition at the preceding levels, or if no decision has
been rendered by the appropriate supervisor at Level Three
(%), he may, within +Five (3) days, reguest the Association
Executive Committee to submit his grievance in writing to
the Board through the FPersonnel Committee. The Board and
the aggrieved ™Member shall attempt to reach agreement. If
no agreement is reached within one (1) calendar month af
presentation to Level Four (4), the BHoard and/or the ag-
grieved Member may regquest the services of a mediator, who
shall be selected by mutual agreement of the parties, to me-

diate and advise. The mediator shall set forth in writing
his findings of fact, reasoning and conclusions on the is-
sues submitted. The rcost of mediation shall be shared

equally be the parties. The parties will give due consider-—
ation to the mediator 's findings, reasoning and conclusions,
but they shall be advisory only and not be binding on the
Board or the Association.

VIII. TEACHER EMPLOYMENT
A. The Board agrees to hire only properly certified

teachers holding or working toward standard certificates is-
sued by the New Jersey Board of Examiners for every reqular
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teaching assignment. The Board reserves the right to hire
non—degree teachers 1in case of emergency, but may require
them to continue working toward a degree.

B. Credit not to exceed +our (4) years for military
service or alternative civilian service required by Selec—
tive Service, shall be given upon 1initial employment. At
the discretion of the Board, credit may be given on the same
basis for Feace Corps, Vista, Mational Teacher Corps., or
Fulbright Scholarship time.

C. At the time of initial employment, teachers shall
be placed on a step of the salary guide according to mutual
agreement between the teachers and the Board of Education.
Thereafter, teachers shall advance one (1) step of the guide
per year of teaching in the district until they reach the
maximum step xcept as increments may be withheld by the
Board acting in accord with district policy and state law.

D. The administration shall post vacancies within ten
(10) school days after such vacancies become established as
a conseguence of formal Board action during the normal
school year, or if established during summer recess, known
vacancies shall be disseminated to members through the mail.

E. Members who desire a change in their assignment for
the following school year, may file a written statement with
the Superintendent by April one (1) of the preceding school
year. Such statement shall include the grade and/or subject
to which the member desires to be assigned and the school.

F. Teacher Contacts

1., Teachers shall be given their employment
agreements on or before April thirty (Z0). If the Hoard and
Association have not reached contract settlement for the
vear in guestion the employment agreement shall be based
upon the existing contract. Upon & settlement, the Members
will be re-issued contracts reflecting the agreement and
shall be retroactive to September one (1) of the new con-
tract year.

2. Employment agreements shall be returned by
non—tenured teachers to the Board Secretary by May thirty-
one (3F1).

IX. TEACHER-ADMINISTRATION LIAISON

The Association shall select an individual for each school
building who may meet with the Administration twice monthly
to discuss local school problems and practices, and to play
an active role in the revision or development of building
palicies. Also, this representation may suggest items to be
placed on the agenda for teachers’ meetings. Members having
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suggestions or requests may forward them to the liaison rep-
resentative. Meetings between the Administration and the
representative shall be set up at the request of either
party.

The Administrative Offices shall provide to the M.J.E.A.,
within thirty (Z0) days of the initial request, reasonable
information reguired to complete the data for “N.J.E.A. Re-
search Documents.”

X. COMFENSATION

A. Teachers

1. Salary Buide for 1986~87 ~ See Appendix A

2. Salary Buide for 1987-88 - See Appendix B.

3. Lateral Moves Across Buide
a. A teacher anticipating a lateral move across the
guide (e.g., moving from BA to BA + 13) must inform the Ad-

ministration uvusing form T-175 four (4) months prior to the
anticipated effective date of the move. Further, it is the
responsibility of the teacher to ensure that official tran-
scripts, which shall serve as the primary basis for consid-
eration, shall be forwarded to the Administration. The of-
ficial transcripts shall be used by the Administration to
certify to the Board that the teacher has fulfilled the
necesary requirements for the lateral move.

b. The taster of Arts/Sciences must be earned in the
field of education or discipline of required teacher cer-
tificate (2.g. science, mathematics).

4. Honoraria

2. Athletic Program

Sports (all sessions will last a minimum of one (1)
hour and fifteen (15) minutes.

Advisors 1986-87 1987-88
Intramural ¥16.90/session *¥17.90/session

Interscholastic
(including Cheerleading? #18.30/session *#19,50/session

Official-Interscholastic #15.50/game ¥146.50/game

Official-Tournament #17.50/game *¥18.50/game
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b. Non—athletic Extra Curricular
1984-87 1987-88

1) Curriculum Development
on non-school time:
(At the written
reguest of the
Administration ¥16.50/hour ¥17.350/hour

2) 8th Grade
Magazine ¥16.50/session ¥17.50/sess1ion

3) Productions
(incl. yearbook) ¥16.50/session $17.50/session

4) Test Scoring
(Diagnostic and
Criterion Reference
test on non-school
time, with written
consent of the
Administration? ¥13.30/hour ¥14.50/hour

S5) Student Supervision

Teachers specifically assigned in writing by the Admin-
istration to supervise students at special activities during
non-school hours, such as, but not necessarily limited to
dances, conhcerts, programs, tournaments shall be reimbursed
Thirteen Dollars Fifty Cents (#13.50) per hour for 1986-87,
and Fourteen Dollars Fifty Cents (¥14.50) for 1987-88.
Teachers involved in aforementioned supervision shall submit
a voucher to the Board Secretary within five (5) school days
of the day their services were rendered.

c. The number of after school sessions/hours must be
approved in writing by the Administration.

d. At the beginning of each year, notices shall be
posted that these opportunities exist. Interested Members
must notify the Administration in writing within five (5)
school days of the day the notices are posted. Selection of
the advisors for these jobs shall be at the discretion of
the Administration and with Board approval. The chosen ad-
visors for these jobs may be relieved of these with Bpard
approval when it becomes apparent that such extra duties in
any way interfere with performance of their primary duties.



5. Frofessional Development and Education Improvement

8. The Board shall reimburse teachers for courses
taken for professional improvement. A maximum of eighteen
(1B) credit hours per calendar vyear (September 1 - August
I1) are eligible for reimbursement. The rate of reimburse-
ment shall be One Hundred percent (100%) to a dollar total
equal to eighteen (18) hours times the highest state college
of education or liberal arts graduate school tuition rate.

Credit’ hours eligible for reimbursement must be from an
accredited school of education or applicable to a New Jersey
teaching certificate. Other credit hours may be approved by
the Superintendent of Schools at his/her discretion.

b. A minumum grade of C or its equivalent is required
in all cases of tuition reimbursement.

C. Mo teacher shall be required to take courses in or-
der to be eligible for salary increments.

d. The Board shall pay up to thirty dollars ($£30.00)
per course for textbooks purchased by the teacher.

e. The Board and the Association encaourage teachers to
attend the annual N.J.E.A. EConvention in order to avail
themselves of wvaluable information leading to improved

teaching. Teachers shall be reimbursed: Thirty Dollars
($20.00) per diem por Fifty Dollars (£350,00) for aovernight
stay. All reimbursements will be made through the voucher
system. Convention nights eligible for reimbursement are

Thursday and Friday. Staff members applying for overnight
reimbursement must submit room bill with the voucher.

&. Health and Accident Benefits

A Medical Coverage =-As currently provided plus full
medical coverage for dependents. This shall apply to all
Members who are eligible for Teachers Fension and Annuity
Fund and New Jersey Fublic Employees Retirement Fund.

b. Dental Coverage - As currently provided for employ-—
ees and dependents.

7. Service Bonus -~ A service bonus of Three Thousand Dol-
lars (£3,000.00) will be given to teachers upon termination
of fifteen (15Y or more years of continuous satisfactory
service within the Tewhksbury Township School District. Ap-
proved maternity leave, sabbatical leave, and personal leave
without pay shall be excluded in calculating the fifteen
{153) years of service. Further, these conditions shall not
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be considered as interrupting continuous service. The bonus
will be awarded by separate check upon approval of the
teacher ‘s resignation or retirement.

8. VYoluntary Fayroll Deductions

A Members will have the option to have a portion of
their pay deducted monthly, and to have the monthly deduc-
tion deposited with the Hunterdon County School Employees
Federal Credit Upion or other institution designated by the
Association annually on or before June 13th.

b. The Hoard shall mail credit wnion monies by the
fifth (Sth) of each month. If the Bogard fails to forward
said monies by the fifth (5th), and subsequent penpalties are

imposed, the Board shall assume liability for the penalties
for the period the monies were not received up to the date
that they were received by the credit union. In the event
penalties are assessed, the individual teacher must substan-
tiate any claims.

C. In the case of Credit Union deductions, the Board
is not responsible for any bookkeeping other than the
monthly deposits. All correspondence for individual ac-

counts with the Credit Union is the responsibility of the
Individual Credit Union member.

E. Cafeteria Staff

1. Salary Buide for 1984—-87 - See Appendix D
2. Salary Guide for 1987-88 - See Appendix D

F Trangsporting Foodstuffs - The staff member responsible
for the transporting of Foodstuffs and supplies between
schools during days when school is open, shall be paid Forty
Five Dollars ($45.0Q00) per month for services renderead.

4, Uniforms — The Board shall provide a uniform and a pair
af shoes each year during the life of this agreement.
Cost to the Board shall not exceed Fifty Dollars (£50.00)
per school year.

Ca Custodial /Maintenance Staf+f

1. Balary Guide for Custodians for 198464—-87 — See Appendix E
2. Salary Guide for Custodians for 1987-88 - See Appendix E

. Salary Guide for Maintenance for 1984—-87 - See Appendix
F

4. Salary BGuide for Maintenance for 1987-88 - See Appendix
F
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9. WMacation
a. DOne (1) week after one (1) year of employment

b. Two (2) weeks after two (2) years of employment

cC. Three (3) weeks after five (5) years of employment
d. Four (4) weeks aftter fifteen years of employment
6. Uniforms — The Board annually shall provide funds for
the purchase of safety work boots for each custo-

dial/maintenance employee. The Board shall provide Seventy-—
five Dollars ($75.00) for each member after each employee
shows proof of purchase. Further, new employees shall be
provided this benefit after one year of service. Addition-
ally, the new employee will also be provided with $100,00
for the purpose of purchasing a parka. The Superintendent
shall approve such purchases.

7. Overtime - Overtime shall be paid at a rate of one and
an half {1 1/2) times the hourly rate, after forty ((40)

hours weekly.

D. Teacher Aide

1. Salary BGuide for 198687 ~ See Appendix B

2. Salary buide for 1987-88 - See Appendix B
E. Instructional Aide

1. Salary Buide for 1986-87 - See Appendix H

2. Salary Guide for 1987-88 - See Appendix H
F. _Other

1. Non—Instructional Fersonnel

Non-instructional personnel who work twenty (20) hours
or more weekly shall have all legal State and Federal holi-
days observed by the school off with pay. If required to
wort on these holidays, they shall be paid double time.

2. Reimbursem=nt for School Related Licensing Fees
The Board of Education shall pay for license renewals

required yearly by the S5tate, including, but not limited to
all boiler licenses and school bus driver licenses.
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F. Enrollment of Teaching Staff’'s Children

The Superintendent shall recommend the enrollment of
teaching staff ‘s children on a tuition basis of five hundred
dollars ($500.) per school yeatr. Admission may be denied
where the educational program maintained for the children of
this district is inadequate to meet the needs of the appli-
cant, or when uvpon entry to the school system, class size
limitations would be exceeded. Continued enrollment of any
non—resident pupil is contingent upon the maintenance of
good standards of citizenship and discipline.

The Board of Education shall not be responsible for the
transportation to or from school of any non-resident pupil.

XI. TERMS OF AGREEMENTS

A. The provisions of this Agreement shall he effective
as of July 1, 1786 and shall remain in force and effect un-
til June 30, 1988.

e This Agreement 1is made and entered into this
éLZéié LA~ éggzgg 4/ by and betwesen the Tewksbury Township

Educatdo ociation, Inc. and the Tewksbury Township Board
of Education.

C. Both parties agree that during the term of this
Agreem=nt there shall be an opportunity to discuss items
needing possible clarification and future Agreement inclu-
sions and exclusions.

D. If any provision of this agreement or the applica-
tion therefore to any party, Member or circumstances is held
invalid, the remainder of this agreement and its application
to any party, other Members or circumstances shall not be
affected therehy, and to this end the provisions of this
agreement are declared severable.

E. During the life of this agreement, the terms and
conditions specified in the Memorandum of Agreement (see Ap-—
pendix C) shall be in foarce.

£ F

A Wl - S el -;4;/_/__( ‘ Gttt LAY
i dent, Tewksbury resident,
Township Board of Tewksbury Education
Edjication Association /

UL LA (/:‘2//)’ _E):_Q_“_J_A\:__i _i___Q.-::‘_
Secretary, Tewksbur Chief Negotiator,

Township Board of Tewksbury Education
Educatian Association
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MAX IMUM

25,781
26,416
27,532

28,390

30,803

1986-87 SALARY_ GUIDE

APPENDIX A

BA/ES+1S BA/BS+30  MA/MS
20,286 20,786 21,436
20,450 20,950 21,600
21,636 22,136 22,786
22,324 22,854 23,554
23,065 23,625 24,375
27,976 24,526 25,326
24,519 25,239 26,089
26,756 27,006 27,906
27,006 27,686 28,636
28, 137 28,847 29,797
29,010 29,750 30,700
31,438 32,208 33,158

MA/MS+1S
21,636
21,800
22,986
23,754
24,575
25,526
26,2689
28,102
28,836
29,997
30,900

33,358



1987-88_SALARY GUIDE

AFFENDIX B

STEF BA/ES BA/BS+1S BA/BS+30 MA/MS MA/MS+15
1 21,171 21,671 22,171 22,822 23,022
2 21,378 21,878 22,378 23,028 23,228
= 21,546 22,0864 22,626 23,328 23,528
4 22,827 23,367 23,907 24,609 24,809
5 23,554 24,110 24,682 25,438 25,638
b 24,378 24,910 25,515 26,325 26,535
7 25,262 25,851 26,488 27,352 27,552
8 25,984 26,589 27,258 28,176 28,376
9 27,843 28, 464 29,166 30,138 30,238
10 28,529 29,166 29,901 30,927 31,127
11 29,735 0,368 31,155 32,181 32,397

MAX ITMUM ST, 267 I3.953 34,785 35,811 36,027



Appexdix C

MEMORANDUM OF AGREEMENT

In grder to eliminate the anomaly of five (%) emplovees
having salaries above the schedule amount, a special eguity
adjustment method has been developed. With the
implementation of this equity adijustment annual salaries for
the five (5) employees have been adjusted. The objective of
this process is to have all teachers on the official guide
for the vear 1987-88 with a lump sum check being issuwed on
?/15/87 for the amount over the scale.

The individual salaries, including lump sum, will be as
follows:

SALARY
ON FINAL
AMOUNT GUIDE AMOUNT
17285-8&6 1984£-87 1987-88 LUMP 1987-88
EVANS I0,017 32,420 I3,267 1,748 35,015
DNEILL T0,617 IX,066 4,785 246 35,711
SCHACHT 29,117 31,464 E3,267 716 35,983
WAGNER 28,717 31,270 33,247 4673 23,730
FAGAND** 11,327 12,233 13,307 (9% 13,212
These salaries will be computed as follows:
1) 1985-846 salary % 1.08 = 1986-87
2) 198464-87 « 1.08 = 1987-88
=) Lump = 1987-88 final amount less salary on guide.

*% Since Mrs. Fagano’'s lump would be a negative amount, her
1987-88 salary will be amended to the guide amount
($13,707.) .



CAFETERIA WORKERS SALARY GUIDE

AFFENDIX D
1786-87 1987-88
Step Hourly Rate Step Hourly Rate
1 4.57 1 4.85
2 4,76 2 5.03
3 4.95 3 3.26
4 S5.15 4 5.48
b S.36 5 S5.71
& S5.58 & 3.99
7 5.81 7 &, 20
8 6. 05 8 b.446
9 5.730 e 6.7%
10 &.77 10 7.24
11 732 11 7.87

In addition, a stipend will be paid to the Cafeteria Manager
for the life of this contract.

Manager 1.62 x appropriate step on the guide
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CUSTODIANS

APFENDIX E

19846-87
13,581
14,1464

1

B
~]
LA
8]

i Y|

A
o

a

15,944
146,762
17,600
18,480
19,404
19,475

22,154

14,500
17,145

18,232



STEF

tJ

£

n

1984—-87

15,390
16,030
16,700
17,395
18,120
18,875
20,000

21,200

MAINTENANCE SALARY GUIDE

AFFENDIX F

1987-88
15,555
16,205
16,880
17,585
18,320
19,082
20,300
21,518

22,810



TEACHER AIDE SALARY GUIDE

AFFENDIX G
1986-87 1987-88

STEP HOURLY RATE STEF HOURLY RATE
1 4,67 1 4.86
2 4.88 2 5.02
3 S.10 3 5.25
4 5.34 4 5. 48
5 5. 55 5 5.74
& 5. 86 & 5.97
7 b.15 7 b.29
8 b. 86k B8 &, 60
9 &.78 Q &, 93
10 7.12 10 7.35
11 7.48 11 7.80
12 7.85 12 8.19




INSTRUCTIONAL AIDE SALARY GUIDE

APPENDIX H
1986-87 1987-88

STEP HOURLY RATE STEFR HOURLY RATE
1 5.83 1 6. 01
2 b.07 2 b.26
3 6,32 3 6.52
4 b.69 4 65.79
5 6.83 5 7.19
6 7.23 b 7.34
7 7.45 7 7.77
g 7.90 8 8. 00
9 g8.08 2 8.49
10 8.48 10 8.9z
11 8.90 11 9.37




