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FIMPLOYERE:

¢

EMPLOYER

PRODATIONARY

PERIO):

PATROLMAN TRAINEFR:

REGULAR PAY

SENIOR]ITY @

RATE

ARTICLE 1

DEFINITIONS

A member of Lhe Greenwloh Township PFolijce
Department.

The Township of Greenwlich reopresented hy {ts
Township Covncil or other designated employer
representative.

one (1) year fyom Lhe date of appointment
and has succesafully complebed o police
training course at a nohool approved and
anthorized hy the tolice Tiaintung Commission
(L.o. 2-3.7).

Feriod from an ocmployee's dale of
appointment unt it he has cvccenafally
complieted the aforemenl.icned palice training
course.

The employere's anuial poy 1ale eorxelusive of
overtime pay o)r any ol hey opecial
allovances.

Aecomnlabed leongbh ol sevvice gilhin bhe
Gromnwich Township Police Depar bment
computed from Lhe emplayec'ss dale of hire.



B.

Employees shall be granted vacation leave with pay as follows:

YEARS OF SERVICE R T e : ANNUAL LFAVE

Up to one (1) year of service k Prorated based on months of
service.

One year through three years 10 Working Days

All references aforementioned to years shall mean years of service calculated
from the date of employment and all vacation leave shall vest at the beginning
of the calendar year.

It is understood that the security of the Township of Greenwich is the prime
consideration and that vaction scheduled may be altered or denied at the descretion
of the Chief of Police to comport with extigencies that may arise from time to time.
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ARTICLE 111

HOLIDAYS

Employecs shall receive the (following paid haolldays:

1 New Yeart's Day January ot

2. President's hay 3rd Monday Februayy
3. ood Friday

1. Hemorial Day tLaagt tonday tHay

5. Independence bDay July A1t h

6. Labor Day 12t Honday Deplomber

7. Flection bDay

0. Velteran's Day Hovembor 1D
9. Thanksgliving Day Ath Thursndsy November
10. Christmas bay 2500 Docemboer

In addition to the aforestated holidays, cmployecr: shnll also
be compensated as a paild holiday for any additionnt holidays
declared by the Mayor and/or the Township Commillee.

In addition bto his regular salary an employee shall bhe
compensated as follows for paid holidays.

1. An employee shall receive elght (8) how e of compensation
Lime for each holiday. 1f the hotiday r»11z on Lhe

cmployees reqular day off he shall be altlowed Lo accumulate

the compensated time.

2. 1f Lhe paid holiday falls on a regulary verft day the Chief
of Police shall declide whether or naol Lhe day is Lo be
vorked. If the Chief of Police decides thal, it i not
necesansry for the employee to work Lhe paid holiday Lhe
employee shall be granted the day of I Lheyehy using the
elght hours of holiday pay immediately.

3. 1€ the Chief of Pollce drcides that (L i necenanry to
work the paid holiday the employen chall be gqrantosd
payment in addition ko hls regular satary at Glme and
one-~-half for all hours vorked. This paymenl. shall be

made as cash payment and shall be paid ot Lhe next possible

regular pay period.
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COMTINUATION

ARTICLE 111

NOLIDAYS

If an employee is reguired to worlkk a portion of a paild
holiday he shatl bo granted In addition to his regular
asalary btime and onn-half cash payment {or the hours
vorked and the remalning time shaltl be compnted hour
for hour and accumulalted as compensabed hollday time.

Ay parclt of an hour shall constitule an honr,
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E.

LEAVES OF ABSENCE

LEAVE WITHOUT PAY

governed by the applicable Departmental Rules and Regulations in effect
at the time of the employee!s request.

SICK_LEAVE

Sick leave is defined to mean the absence from duty of an employee because
of illness or injury by rcason of which such employee is unable to perform
the usual duties of his position, exposure to contagious disease, a short
period of emergency attendance upon a member of his immediate family
critically ill and requiring the presence of such employee. Member of the
immediate family is interpreted as meaning parents, spouse, children,
sister, brother, or grandparents. Sick leave shall not be interpreted as
including an extended period where the employee serves as nurse or house-
keeper during a protracted illness of a member of the family.

Fach employee shall be entitled to ten (10) sick days Jeave per calender
year. An employee newly hired shall be granted sick leave on a prorated
basis. An employee may accumulate up to forty (40) sick days and may not
receive monetary compensation for accumulaled time,

FUNERAL LEAVE

Employees shall receive the following schedule of leave of absence with pay

in the event of death in their family.

Death of spouse or child
arent

Mother-in-law or Father-in-~law
Grandparent

Brother or Sister

working days
working days
working days
working days
working days

Leave of absence shall be granted by the Chief of Police in compliance
with Article. In case of illness, no leave of absence shall be granted
for more than three days duration unless a certification from a licensed

physician is presented to the Chief of Police upon return to duty.

ADMINISTRATIVE. LEAVE

At the present time Administrative Leave does not exist within the Police
Department.
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game upon approval of bLthe Chief of Police, ubich

ARTICLE V

CLOTIHING AND HBAINTENANCY

The Township purchases and maintains the unitoyrme, This
maintenance s fnclusive of cleanlng and repnirs.  tniforms
include but are not limited bto, the uniform of the day,
hats, coats, vrain gear, boots, gloves, shocee, bulticb-proof
vest, tles, lealbher goods for handguns, and handguns, etco.

If any part of an employee's uniform and/or pernonal effects
is dentroyed in the Line of dubty, tt shall Ge Lhe
responsibility of bthe Township of CGreenvich Lo yeplace

\ approval
shall not be unrcasonably withheld.



ARTICLE VI

SALARLES

Effective January 1, 1992 the following salary schedule shall be
implemented for the positions of Chief of Police, Patrolman First
Class, Patrolman Second Class, Patrolman Third Class, and Patrolman
Trainee. :

Ghiefof Polloe il (5 S 8 i Wir iy« ol VRO RSH0 T

Patrelian: Faret tEIEas: (0 6llie i viidieio e $30000,00

Patrolman Second Class . . . . . . . . $31,600.00

Patrolmasn Third ClASS 65 crae ety &0 2283500000

Patralimant Tratnees toe o i nh o ap e T e b e G0 L



ARTICLE VIL

OVERTIME

Overtime shall be defined as the time worked by an employee in excess of
the regilar daily scheduled work requirement of eight hours a day within
the standard forty hour work week and any time worked on the employee's
regular day off.

When cash payment shall issue the overtime shall be computed at a rate of
one and one-half times the employees hourly rate. Computation for this
hourly rate is based upon the standard 2080 hours in a work year.

When compensated time off shall issue the overtime shall be computed at a
rate of one and one-half times the number of hours worked.

With respect to this Article any part of an hour constitutes an hour.
Overtime shall be accumulative until used by the employee.

Overtime payment shall not pyramid with other compensated time except for
the employee's regular annual salary payment in conjuction with the standard
work year. An example of prohibited pyramiding is receiving compensated
payment for a holiday worked and then submitting for overtime payment on

top of it.

Overtime payment shall issue at the next available scheduled pay period.



ARTICLE VILL

HEALTH LLFE AND DEATIL BENEF1T 1NSURANCE

The Township of Greenwich provides for this benefit thru
a policy written by Connecticut General Insurance Company.
The expense of the policy is paid by the Township.

The amount of coverage on the aforementioned policies
shall not be decreased by the Township from the standard
present as of January 1, 1992, unless prior notification
and approval is received by each effected employee. The
Township reserves the right to only increase or better
the standards.

The Township of Greenwich shall pursuant to the New
Jersecy Statutes provide for the full services where
actions are brought against a policeman.

FALSE_ARREST AND VICARIOUS LIABLLLTY INSURANCE

The Township of Greenwich shall provide all employee's
with False Arrest and Vicarious Liability Insurance. The
standard of insurance present as of January 1, 1992, shall
be maintained or improved. Liability coverage to
$1,000,000.00 each person/each occurence/annual aggregate
subject to a $2,500.00 each loss deductible including

loss and expense.
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ARTICLFE 1X

ENSI0

The Tounship of Greenvich shall provide for Lhe pension
anad retirement benefits to the employeecs covered hy this
Agreoment pursuant to the provisions of Lhe Slhabubtes and
Lawuns of Lhe State of Hew Jersey.

The Police Department ig currenbly enrolled in the
State Public Fmployee's Retirement Systom,

10
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ARTICLE X
INTERNAL GRIEVANCES AND ARBITRATION VPROCEDURE

The Folice Chief or hia designee shall recognize and deal

with the members of the Police Deparbtment for Lhe adjustment of
any gricevances which may ardise in accordance with the current
Agreement agreed upon by the Township Commitbtee and the
employees of the Police Department.

The purpose of this proceduare is to socurce al Lhe towent
possible level an sguitable soluktion to the problems which

may arfse affecting the ftems and conditions of this Agreement.
1t Is also to resolve gricvances ans soon as poanihle =mo as to
recure efficiency and promote employec morale. 'fhe parties
agree that bthis procednre will be kept as infoyrmal as may be
appropriate.

Grievances are defines as any diapute or conbroversy between
Lhe partlies with respect to the Interpretation, apptication,
or violation of policlies, agreements, and adminjstrative
decisions affecting employeces.

ANTERNAL GRIEVANCE PROCEDURE

STEPS_OF THE_GRIEVANCE PROCEDURE
STEP_ONF:
a. An aggrieved employee shall Instjitvbte action under
the provisions hererof within ten (10Q) days of bthe
act being grieved by formally in writing advising his
immediate svperior. An earnest effort. shall be made to
setlle bthe grievance. Fallure te act within the said ten
days shall be deemed to constitubte an abandonment and
wvafver of the grievance. The lmmediale suprrior shall
rendey a deciasion within three (3) days afler recelpt
of the grievance.

STEP_TWO:

a. In the event the grievance is not selbiled by step aone the
grievance shall be reduced bo writing by Lhe grievant
sebting forth the nabture of the grievancn, Lhe Facts
vpon whilch {6t 1a basged, the provisionn orf Lhe agreement
nllegedly violated, and bthe remedy requesl.od. 1t shall
by slgned by the grievant and filed ‘with the Chief of
Police or other employer desjgnated in slep one.  The
Chief of Police or olher employer designated representative
shall render a declsion in writing within seven (7) days
from the receipt of the grievance.

11



CONTINUATTION

ARTICLE X

INTERNAL GRIEVANCES AND ARBITRATION PROCEDURE

STEP THREE:

a. In the event that the grievance is not settled by step
two then within two days following the determination of
the Chief of Police or other employer designated
representative the matter shall be filed with the Town
Council, who shall render a decision in writing within
ten days after the first committee meeting following the
submission of the grievance.

TIME

The time limits set out herein shall be strictly adhered to
and the failure to process a grievance to the next step
within the specified time limit shall be deemed to mean
that the grievant has accepted the latest determination
made. However, upon mutual consent of the parties the

time limits for any step may be extended or contracted.

STATUTORY RIGHT OF APPEAL

Nothing contained in this Article shall alter, amend, change,
or affect any statuteorily mandated right of appeal, including
review of disciplinary matters. SEE N.J.S.A. 11:2A-1 and
N.J.S.A. 40A:14-15 respectively.

12
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ARTICLE X1

SECARABILLITY AND SAVINGS

If any provislon of the Agreement or any application of thins
Agreemont to any cemployee or member is hetd to be invalid by
operation of taw by any court, adminintrative body or other
Lribunal of compelent jurisdlcetlon, then Lhe parties agree

to recopen negotiations with respect to suech invalid provisions,
provided the provision is of an economic nakture, connistent
vith the law relating to negotiationa and interest arbjtration
aas sobt forth in N.J.S5.A. 34:130 et. seq. [owever, all other
provisions and applicationa contained herein shaltl continue

in ful) force and effeclt and shall not be arffechked thereby.
his Agreement represents and Incorporates Lhe complebe and
final understanding and seltbtlement by the parties of all
bargainable issues which were or could have been Lhe subject
of nogotiations. bDuring the terms of this Agreoement, neither
party wiitt be recquired to negotiate wilh respect to any such
matler whobher or not covered by this Agreement and whether

or not wikthin Lhe hnowledge or contemplation of efther or

both of the parties abt Lhe time they negotiated or signed

this Agreement



ARTICLE X111

HAUAGENENY RIGHTS

The Township hereby retaing and reserves unto fteelf, without
imitation, all powers, rights, ‘anthority, duties ana
responsibitities conferrnd upon and vested in it prior to the
sfgning of thils Agreecmen’t: by the Laws and Conaltitution of the
State of New Jersey and of bLhe United Statens, including, but
vithouvt timiting the genecralily of the foregoing, the
following rights:

1. The executive manadgement and adminiatrative control
. of the Towunshiip Covernment and the nctivities
of its employces,

2. To hire all omployees and subject Lo the provisionsa
of the law, determine Lhelr qualifications and
conditions for continued employment, or
arsigoment and to promoke and Lyanafoy employees
provided such employees have the guatifjcations
and ability Lo perform the necessary work.

3. To suspend, demote, discharge or Lake other
discipltinary action for the good and just cause
according to law.

1. The exercise of the foreqoing povers, rights,
authority, duties, responasihititles of Lhe Township
and the adoption of policies, runles, regulations,
practicea, and furtherance thereof shal)) be 1imited
only by the apecific and exprercs Lerms of this
Agrecment and then only bto bthe extent such
npecific and ecxpress terms hercof aArn in
conformance with the Consbtitvtion and 1pun of the
Inited State, bthe Stalte of New Jersey, and the
Lhoecal Ordinances of the Township of Greenwich.

14



ARTTCLiT XITIT

TERM AND RENEWAL

This Agreement shall be in full force and effect retroactively to January

1, 1992, and shall remain In effect to and including December 31, 1992.

This Agreement shall continue in full force and effect from year to year
thereafter, unless one party of the other gives notice, in writing, no

sooney than one-hundred-fifty days nor later than ninety days prior to the
expiration date of this Aqrecment of a desire to change, modify, or terminate
this Agreement. In the event such written notice is given and a new
Ngreement is not signed before the expiration date of the old Agreement,

said Agreement is to continue in full force and effect until a new Agreement
Is sianed.

TN WITNESS WHEREOF, the parties have hereunto sebk their hands and seals at
he Township of Greenwich, Warren County, New Jersey on Lhis day of
1992
g E

Fmployees of the Greenwich Township
Police Department.
P.B.A. Local #280.

ot ey (e Lary d oty
/ / ,fy}, Ql/c&w S

NCTESTED T0:

((_/i 61/‘103'\_

Ray Brown, Township Clerk

Township of Greenwich




