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QRTIGLE I - BELOGHITINON
The MNew Miltforgd Board of Educaticn recognizes the Mew
Mil¥ord Custodial assprciation, hereinatter referred toc asg
the aAssociation, as the exclusive representaltirve for
collective negotiatronzs concerning the terms and conditions
of employment during the term of this Agreement For the
Cuetcdial-Maintenance personnel empioved by the EBoard of

Education, hereinafter referred to as the Board.



aRTICLE
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LI = NEMREIATLONG BREOCEDURE

The Hosrd and The @sgaciatio

leciiue negotiraticns  for th

agreement in sccordance with

1948, on matters concsening

empioxment. The Association

to the Board no jater than D

year preceding the calendsr

ment expires or no later tha

the date of the +iratl

T iiocns whichever shall

i

L

wubnit their proposals withit

recgipt of the Associatl

meeting

] t o entar into ooie

agree

¢ purpose of conciuding an

Chapter 433, PRublic iaws

the terms and condiiichns of

ehrall =ubmi t

(]

1ts proposal s

acember | of the calencar

yexr in which this agree~

n four 14) weske prior to

ot trne parties for

oe soonar, The Board ahall

thres €3 weeks of the

%]
H

4

ozale. ARy final agrees-

mant sa  negot:i:ated shall  appdly to all members of the
appropriate un ty  az =i adirth in arnticle L, be

reduced to writing, and hs
the fAgsoc.ation.,
The parties and their reprez

signed oy the Board and the

enftatrues wn2'l he clothed

with all necezsary power and  acthosiity fto conduat
negotigrion: s¢ ¢ e sffect & Final agreement  wg
extahdliched in parsgraph A0 of the 8fTICLL.

i« iz vegeretoed  that  poth  the  Beoard  end the
Ppagocterion must soprove the fina: agresment belwsen
vhe rartes before what agpiesment meromes  Final and
Lrnseng upon the respectiuvs partinc,

Thia agsesmen bi onot e modyvred fn owhale  or i
part  ow the parties erospt by av snstryment e arrtiog
Gl poeed my hoth parties




GELE.J

£ Lefipitionsg:

A grievance chall mean that emploress or ivepresentative

v,

of emplorees mzy prpeal the interpretation, spnitcation
o alleged viriation ot this agreement, and

administrative decistons affecting them,

A grievance to pe considered under fthis procedure must
e nitiated n writing, within Fiftesn (15  school

days From  the time when the emplayes Lnew o  shouid

fave kKnown of its ogcurrence.

2. Frocsdune:

The Griewvance FProcedure shall consizt of four  (4)

1. Leugl [ng:
The empiovee with a2 grievarnce sha’! - .r3t dizcuss
it with the Bupervisor of Buitding:z apd Grounds, wtitny

the oblective of resciving the matter 1nformally,

Oy
»

Level Twm:
¢, witnin +ive (5 zchool  davs  thereafter, o

-
!

problsam remainsg unresn

Forth his grisvence tn wir i ting to tha Saperwigor oF

LT

Hual dyoge and Srounods stsoongs

A Thae daty of the goourrancs Fhel ~alsad the
SRR SIS T i S

' The matuoce GF e or  2Vance =02 speo-fto ree
aueit so the meliey,

RN The ratyre o LR Tusn, (vidary or-



Grievance Frocedure

The Supsrvisor shall communicate his decision to
arievant in wi-iting, with copies to the
Rssoctatiorn within five (53 school dars of receipt

of the wiritten complaint.

Leval Thres=

The grievant may appeat the Supervisor of Buildings
and Grounds’ decision toe the Business Rdministrator.
The appeal to the Business Administrator must be made
in writing ang must set forth the ogrounds wupon
which the grievance is based, It should also

centain copies of 2i]l materiai relating to  the

previous acticns  takem on it. The Business
gamin strator, in consultation with the
Superintendent of Scheols, skall attempt to

resolve the matier as quickiy asz possible, but

within 2 periad not to exceesd tan 10: school
davsa. The Business FOmin steator shall
COmMUnIcETs bis dec:ision in writing to the

grievant with 3 copy o the Assocratron,

Lauwel Dowr:

I+ the grievance is a0t rescived o the grievant s

sxztisfaction, ke m&+ request & review by  ths

Soard. The reouwet shail e submitied o wryting
Through the Businees Sdmincetrsior ko shail

attach &1)] relatec paperse and “orwsrag the ceguest

Lo vhe Board, The Bozrd, or 3 oot tise thersodf,
shall preyiaw ths orievenca, holie a2 hearing with



Grievangce Procedure

the grievant, and render & decisian in writing to
the grievant, with ccopies to the aAssociation,
within fitteen (135} schcol days.

5. Failture at any step of this procedure to
communicate the decision on a grievance within the
specified time limits shall permit the grievant to
prozeed to the next step. Failure at any step of
this procedure to appeal & grievance to the next
step, within *the sama fTime {imit prescribed for a
decision, shall be deemed to be acceptance of the

decision rendered at thnat sten,

I all matters relating to the handling of grievances,
emplorees shall be assured +resdom +rom reprisal,
restraint, inferference, coercion, and discrimination
during and a¥fter the presentation of the matter,
During the time that the grievance 8 being rewviewsd by
the appropriate parties, tt ig understood that the
EMmplOyYess, including the grievant, will continues to
‘ol ow the esstabhlished administrative ruies and
reculatiazng, and Boarg Polizies regarding the subiject
matter ot the grievarce, until =such grievance is

proper iy determined,

Mothiyng heresn contained shell be construed ag Timiting

ta digcuss

L

the rlaht Gf any emplorze Raving A Qrieuanc

the matie- informalty with any aperopriate member of

tire Aadmin:stration, and having the grisvance adiusted

on



Brievance Procedure
without intervention of the Association, providing the
adjustment is not inconsisgtent with the terms of this
agreement and that the Association has been given the

opportunity to be present at such adjustment.

E. Any employee may be represented at all stages of the
greivance procedure by himself, a persen of his
choosing, or by the Association’s Representative, When
an smployee is not represented by the Association, the

Asgociation shall have the right to be present at all

stages of the grievance procedure and may state its
Viguw,
F. In the case of a grievance affecting a group or clacs

of emplorees, the person or parsons involved may submit
such grievance to the Superviser of Buildings and Grounds
and €0llow the procedures starting with Leyel One. The
Association may procesas such a class or group grievance
through at? subgegquent tevels of the Grievance

Procedure.

G, Meetings and hearing under this procedure shal! not be
‘conduc ted tn public wunless a public meeting is

requested by the griegvant.



GRIICLE 1U = MANAGEMENT PRERAGALIVES
AL The Board, on its oun behalf and on behal¥ of the
electors of the District, hereby retains and ressrves
unto itsel+; the rights, duties and responsibilities
conterred upon and vested in it by the law and the
Constitution of the State of New Jersey, including the
right to exerclse the executive management and
administrative control of the school system and its

property and facilities.

B, As listed in Title 18A:-11-1 New Jersey Statutes
Annotated 1948, the Board shally
i. Make, amend and repeal rules, not inconsistent
with this title, or with the rulegs of the State
Board, for its own government and the transaction
ot its business and for the government and
management of the public schools and pubiic school
property of the district and for the eamployment,
regulatiaon of canduct and discharge of its
employees, subject, where applicable, to the
provisions of Title II, Civil Service, of the
Reviged Statutes; and
2. Fertorm all acts and do ail things, consistent
with law and zthe ruiszs of the State Board,
racessary for the lawful =nd proper conduct,
egquipment and maintenance of the public schoois of

the district.

Y



ARTILLE ¥ = UWOREK SCHEDULE

A.

All emplorees covered by the Agreement shall work on an
eight-hour shift which does not include lunch or dinner

houra.

The hours of work for all employees covered by thi:
Agreement shall be determined and established annually
by the Business Administrator in consultation with the,
Supervisor of Buildings and Grounds. Normally the day
shift hours will occur between &:100 AM. and 6:08 P.M.
The night shift hours will cccur between 3:00 P.M. and
1:00 A.M. The wusual hours of work for emplorees during

the time students are occupying the buildings will be as

fallowsa:
1. Day Shift 2200 A.M. 1o 4:00 P.M.

with one hour for lunch
Z. Night Shitt 2400 BaM. to 11:30 PM.

with cne-half for dinner

During the summer and periods that students do not
attend school, the hours of work for all custodial
personnel will be 7:00 AM. to 3:30 P.M, with one—hal+¥

Hour for lunch.

all emplorees will bhe off on the days tisted on the
Holiday Srhedule, established annuslly by the Board,

attached herato and known as SECHEDILE B.

In the svent it is negessary for any employee to work in
excess Of forty (402 hgurs in any one weekK, overtime

shall be paid at a rate of time and one-half.

G




Work Schedule

FD

Emploryees who are placed in a temporary employment

category that is higher than their normal empiorment
category shall receive the appropriate salary of the
higher level after workKing 2 Full days in the higher

category.

Individual personne! may be rescheduled by tha Businass
Administrator andsor the Superviszor of Buildings and
Grounds in order to suit the needs of the schocol

s¥stam.

&



GELILLE UL = A&l abRd GLLLE BROWIGIDNE

1. The SHziary Guide +or all emplorees covsred by th'e
fagreement are st forth in SCHEGULE & and SCHEDILE &3
attached herato and made part hereot.

8. A1Y new emplorees will be employved at 2 base pay not 12
exceed tne base salary eadopted by the Board of
Education in the approved budget for the schasi
calendar vear, pius full credit, as fuli steps of the
salary ouide, for gach rear ofF recognizied experiencs as
evatusted and determined by the Business aAdminhisirator.

C. “1l personnel emploryed on or before Jarnuary 2lst of any
vear shall be eligible for a  full increment. A
personnei emploved February ist or atfer shall pot e
gligible for an increment unisss granted the increment
by the EBoard.

G, w1t aduancement on the Saltary Guide sha!l he made at
fult stepe so that &l) fali~time perscnnel will be on =
specifirc step on the quide and not between steps.

E. Anpual increments, salary adiustments, or both, mar he
withneid ¥ ‘the wordt of “he individual is balow
acceptance standards az cetermined be the Busine:s
Admini strador in conseltation with the Supsruisar of
Bulldirgs and Grounds.

. Emgioyes s wili 1o hired an 3 siwiy A&D) war trial basie.,



Salary Guide Provisions

G.

When a pay day falls on or during a school Aolidayr,
vacation or weekKend, emplorees shall receive their

par checks on the last previous working day.,

The night <shift shall receive a differential of Two

Hundred CDoltars ($£200.80) per annum.

13



SRIICLE V11 = BEalTH LaRE INSUReNCGE PEOTECTLON
The Board shall provide health care insurance protection designated
pelow, paring the full premium ¥or each employee’s individual! cover-
age or +ull family coverage, if applicable,
I Heallh LCare Insurancae
. Provisions of the hexith care insurance program shall
be detailed in master pelicies and contracts arranged
for by the Board and shall include:
1. Hospital room and board and miscellansous cosis.

2. Qut~patient benefits,

3. Leboratory fees, diagnostic expenses and therapy
trzatmentes.,

4, Maternity costs, Surgical costs, and Major Medical
coverage.

B. For each emploree who remains in the employ of the
Board for the full school year, the Board shal! make
parment of insgurance premiums to provide insurance
coverage far the {full twelve <127 month period
commencing sixty (802 dayes from date of emplovment,
provided the carrier s contract provicsions are met,

G. When mnecessary, parment of the premiums in behalt of
the empliovee shaill be made retroactively or
prospectively to assure uninterrrupted particivation and
coverage,

B. The Board shall provide to each smplovee a descripticon
ot the bealith care insurance coverage, as provided by
the caprier,; no later than the beginning of the schogol
¥ear, which €hall include a clear description of condi-
tions and 1imits of coverage as iisted. If no changes

in coverage occur, this paragraph is inoperatiJge.



Heal th Care Insurance Provisions

Il

IT}

IRV

Dental Ipsunance

A,

The Board will make available a Dental Insurance plan
package. The coverage will be detaiied in the

carrigr s master policy and contract arranged for by

the Board.

Detaiis of the pian will be made available to ail
participating employees, The insurance carrier’s
brochure will be iasued to all employees in order to

provide details of the cowveraqe.

Erescripition Deug Blan

“

The Board will make available a Prescription Drug Plan,
The coverage will be detailed in the carrier’s master
policy and contract arranged for by the Board,

Details of the pilan wil! be made available to &1!
participating emplorees, The irsurance carrier’s
brochure will be issuyed to all emplorees in order to

provide details of the coverage.

Casi af Health and Deptal losdcapce

Any
per
the

any

increase in the cost of premiums above the 198&4-87 costsz
individual in the bargaining unit shall! be negotiated by
two parties to this contract. The economic impact of

additional costs For these insurance plans will  be

determined by the negotiation process.

e
Y]



ARIICLE UILLLI = SICK LEsUR

A

Al tweliue month emplaoyess emploved by the Soard shall
pe entitlied to twelve (12) sick leauvs days sach schaal
ryear pursuant to NJSA 18A:30-2. Al ten monrth
employees employed by thes Buoard shall be entitlied fo
ten (10) sick Teave days each school wear pursuant f{o
NJ5& 18R 30b-2. When an employes works for less thar &
full contractual year, the number of sick dars will be
srorated acoordingly. dnused sick leave days shall be
accumulated from year to year, with no maximum Timit,
For accumulation purposes, the Board will consider that

employveses earn one sick day for sach month worked.

Mon—accumulative additional sick leave benefits mary be
allowed to employees upon application to and approval
by the Boarda in each individual Case.

Sick days takKen 1n sxcess of the accumulated total and
non—accumuiative benefits will result in a reductiaon in
parv, This reduction will be taden at the rate of L7240
of  aapual salany For twelve manth empiovess and 12200

of annwal salacy for tep moanth employees.

= stmplovees covered hy  this contract  ehall oe
entitlec to receive pavment for their accumulated si1ok
Ppave agwy reticement, orovided they meet the criteria
set Fooih el o

i. # minimum  oFfF  fen (1Y vears oY continuing

ginp lovemant for the New Mi'fond Beary of Sducation
12 reguirad,

£
Ao



3ickK Leave

2. - The employee must be reatiring or leaving the
svstem.
3. In the event of the death of an employes who has

otherwige fulfilled the requirements of this Arti-
cte, the benefit noted in Section B shail be paid
to the designated beneficiary or estate.

The amount of the sick teave benefit shall b=
determined by the sick leave time balance; at the
effective date of retirement, accumulated since the
beginning date of employment, but not earlier than

September 1, 1954,

The sick Jeave bene¥it tor 15285-86 shall be computed by
mitltipl»ing the +irst 75 days of accumulated sick leave
by 12,00 per dar. A1l accumulated zick leave daye in
excecs of the firgt 73 shall be multiplisd by $22.00
per sick day. The total =zick leave bensfit parabls

shall not gxceed $4,0600.90 per individual.

The zick leave benefit for 1784-87 shal!l ke computed by

%

multinlying the Ffirst 79 days of accumulated sick leavs
gy $12.00 per day. A1) accumulated sickK Teave days N
excesas of the first 75 dars shail be multiplied by
$22.00 per sick day. The {toval sick leave pensfit payr-

aixie shall nat exceed 3T,005.00 per indiwvicual .



ARTICLE 1X = TEMPORaRY LEaeVE (JE &BSENCE
A As of the beginning of sach school year, emplorees

shal! e entitled to the foiiowing temporary leave o

absence as follows:

I Reath in the Immediate Family
feave oFf absence without loss of pay Ffollowing
deatt in the immediate family {(wife, husband, son,
davughter, mother, mother-in-law, father, father-
in~law, sister, brother, grandparents? zhall be
granted +For five (52 consscutive calendar days,
aone of which is the dar of death or the day of
byrial inclusive.

2. Deaih nt Other Haelatiue
In case of the death of any relative not listed in
Part 1  abous, the emploves shall be granted a one
{12 working day teave of absencte, without Yoss of
pay, to attend the funeral.

3. Legal Erpcess

Time necessary For apparancss in any fepal
procesding connected with a staf+ member ‘s
employment or in any other tegal proceading thait the

statf member is required oy ltaw to attend, shall! t

I3
Lri]

be granted without loss of pay.

4. Eprcsoasl Leaus

£a) Non—accumulative personal i@ave up tn twe (2 dayre
total per school  wear without loss of pay undsr
the circumsiances nolted below in sub~section 4.b.
andc 4.c,

{b) Leave +or iliness in the immediate $famiiy shiall be



Temporary lLeave of Absence

granted by the Business Administrator within the
aftorementioned two (22 day lTimitaticon.

Requests for personal leave for personal business
{within the aforementioned two (2) day limitation)

will

be granted by thes Business administrator pro-

vided all of the provisions below are met:

(1

(23

All applications for leave under thes saction
shall, except in cases of emergepcy, be mades at
teast five (3) work daye prior to the requested
leave.,

The empleree making application for lesave under
this secticn must indicate under which reascn
the leave is being requested.

{3 The form reguesting such leave ghall contsin a

list of possible reasons for which Teave may bs
ftakken as +ol}lows:

3 Religious ceremony invelvwing child or grand-
child,

b Marriage of a member of zamploree’s immediate
family.

¢ Graduation of a member of the empioree’s immed-—

iate family.
4 House ciosing.

& Religious holtidayr.

f Birth of a child to a spouse or to a child of
emplovee.

g Comprehengive examination for a degree.

h Visitation at 2 college to which an employes
or child of the emploree is contempiating at-
tendance .

i Emergency, such as fire, flood or robbery at
kome .

Jd Death other than immediate +amilv.

X Other $for which a specific reason must be
oiven and which shall bz subject teo approval
at the o discretion of the Businegss
fFdminisiratar.

I
¥




Temporary Leave of Aﬁsence

(4) The Busihess Administrator, at his opticn, may
require more detailed and specific designation
of the reasons for the requested leave.

&3

Leaves taken pursuant to Section & shall be allowed with

the foliowing stipulations:

1. They shall be in addition to any sick leave to which
the statf member it entitled.

2. No leave tshall be permitted the day prior to, nor the
day Following, a school! holida» or holiday weekend,
except at the discretion of the Business Administrator.

2. Except in emergency, all requesté for lTeave shall be
in writing stating the reason for the request. After
approval by the Supervisor of Buildings and Grounds and
the Business Administrator, the request shall be filed
in the Business Administrator‘s Office. If an emergency
situation arises, the employee will submit, in writing,
following the above procedure, a form covering his ab—~
sence from work when he returns to work.

4. Leave under this provision shall not De cumulative.

C. Jdury Duty

i. A regular emplayee who Toses time from his job because
of Jjury duity as certified by the Clerk of the Court
shall be paid by the Board his daily rate of pay. The
amployree agrees to turn cver the jury duty check to the

Board.



Temporary Leave of Absence

{a) The emplioyvee must notify his supervisor immadiately
upon receipt of a summons for Jury duty.

(b The emploryee must not have voluntarily sought jury
service.

fc) The smploves must submit adequate proof of the time
served on the jory duty,

I£, on any given da¥ an emploree is attending Jury

duty, he ar she is relesagsed by the Court prior to

rweive o'cliock noon, that employee shall be regquired 10

return to work by one o'¢lack p.m. that day in order to

receive pav for that day.



ARTICLE X = UAabaTION EOLICY

A

A1l full-time twelve-month employees with five (32 or
less years of service as of July ist each rear shall be
antitled to teﬁ (i0) worKing dars vacation per year.
Yacztion shall be earned at the rate of one (1> day per
month by all twelve-month employees with five (32 or
less years of service. & maximum of ten (10 workKing
days wacaticon may be earned in any single fiscal year.
Mo emploree shall be enfitied to any wvacation time
until he or she hzs completed six months of employment

with the New Milford School System.

Al Full time twelve month employess with more  than

+ive {3) vyears of service as of July 1st each year,
having started between June 15th and September Sth,
shall be entitied to fiftieen (15 working dars vacation
per year. Vacation shall be earned at the rate of cne
and a half (1 172 dayrs per month by all  twelva-month
perzonrne! with six (A or more yesrs of gervica,
Emplovees who have completed eight (B} years of servics
shall be entitled to sixtezn (167 working dave
vacation, A maximum of sixtesn (14 workKing dars

vacation may be earned in any singlie fiscal »ear,
Ten-month employees do not receive wacation time.

All requests <ar vacation time2 will be submitied in
writting to the Supervisor of Buildings and d$rounds For

approval. After approval br the Superviszor of Buildinps




Vacation Policy

and Grounds; in consultation with the Business Adminis-

trator, a copy will bs returned to the emploree.

E, Seniority will be the determining factor in scheduling

vacation periads when conflicts occur.

F. A1l vacation periods, as stated above, are subject to
thange or alteration dictated by the needs of the
system. The final determination of the total vacation
schedule rests with the Business Administrator.

G. Vacation is tc be taken in the fiscal rear following the
fiscal wear it is earned -~ as th# needs of the system
permits. Unused vacation diarys will be reimbursed by the
Board annuailly at the salary received during the fiscal

vasr *he days were unused.

H. Vacation davs should not accumulate $rom year to year. The

Business Adwninistrator may permit anm accumulation of no more
than five days in & year. A regquest to accumulate darzs berond
five i3 subject to Board approval.,

In order toa clear up all vacation dars earned and accumulated

Ll
L3

orier to  the [984-87 contract, Association members will
receive payment for these days at the 198586 saltary trate.
parable at the discretion of the Beoard, but at an ecual
percentage rate per Association momber. Howgver, upon an
fpasactation membear’e ratirement, all orior acoumciated

vacation dayvs will be paid in full.

il
ie



aRTICLE X1 = MISCELLANEIS BEROMISIONS

A, Copies of this Agreement shall be duplicated

at ‘the

expense of the Board and presented to all emplorvees naow

empioyed, or hereafter emploved.

B. Whenever any notice is required to be given by

of the partiges to this Agreement to the other,

either

pursuant

to the provisions of the Agreement, either party shali

do s0 inp writing at the following addresses:
1. I+ by éassociation, to Board in care

Secretary of the Board,

af ths

2. i+ by Board, to the President of the Association

at the building to which he is regulariy assigned
foir- his employvment.
C. Whenever any representative of the Aszsociation or  any

employee i3 mutually scheduled by the parties to

participats during workKing hours in negotiations,

grievance proceedings, conferences; or meetings he

shall suffer no 10ss in pay.

L. Representatives of the Asscciation mayr be permitted to

transact official Association business on

school

property at alil reasonable times, orovided that thisg

ghall rot interfeire wiith or intercupt normal

echooi

operaltinns. Prior regquests shall be submitted to the

building principal for his approval .,



Miscellaneous Provisions

E. The Association shall hawve, in each school building,
the wuse of a bulletin board. The @Association shall
also bs assigned adegquate space on the bulletin board
in the central office for Asscciation notices, Copies
of all such notices to be posted shall be given to the
building principal or Businees Administrator for approué!

pricr to its being posted.

F. The éassociation shall have the right to use the intep-
school mail +acilities and school mail! boxes as it
deems necessary. Howsver, the Board will not ke

responsible for any delay or probiems in delivery.

G. A1l Jjob openings shall be advertised to the sta+f ftwo
weeks prior to filling the position.

H. Bt the discretion of the Business Administrator, leave
of absencs without pay of up to one (1) year shall be
granted for the purpose of caring for & sick husband,

wifte, child or parent of the emplovesg.



ARTICLE 11 = BEULLY EARGEeINED 2EROUTSIONS
This Agrzement incorporates the entire undepstanding of the

parties on ali matters which were or could have besn the subjuoct

o

of negetiations for the current Agreement. buring the term ¥

thia Agresement, or any extensions thereot, nsither party shall e

A

eofuired fo negotiate with regpect to any other matier, whethe:
or not covered by this Agrsement or whether or not within  th
Kneradedge or contemplialion of gither or both of the parties a2t

2

the time they neootisztesd or executec this Mgreement, excepi as

reguired by Chapter 303 Public Laws, P48 and Chapter 1735 Fublic

iaws, 1974,




ARTICLE XI1l = SERaRABRILITY ahbh SalINGS

1 any provision of thiz sgreement or any application of
this aAgreement to any employee or group of emplorees is held
invalid by operation of law, or by a court or other tribunal of
competent jurisdiction; such provision shall be inoperative, but

all other provisions shall not be affected thereby and shall

continue in full forces and effect.




BETILLE XIV - DURATION OF abREEMENT

A, LDUEATIDN EERINDD

This Agreement shall be effective as
and shall continue in e¥fect
subject to the Association's right to negotiate ouer
Successor Agreement as provided
agreement  shall not be extended orxlly

expressly underctood that it shali

incdicated.

E. In witneze whereot the partiss
agreement to be signed by their

or representatives and attecied

secretary or representative.

Stiested to this Eilvst day of June, 1284

New HMilford Custpodiasl
assnciation

Cklyugéé—zgﬁa,b. By:

RBys
Pep serta!.un
T e A
ﬁ - ey r —
By:  BaDnamd Wl

Hepresentativg

of Juliy 1,

in ARTILLE

expire o

respective

ew Milford Boenc pf Eoa

29,

This

it

tha

herefto have caussd this
presidents

reaspective




SCHEDULE &

CUSTOGDIAL-MAINTENANCE SALARY GUIDE

1985-1984
Grounds/Drivers
Night Foreman
Step Matron# Custodian Head Custodian Maintenance
1 7,000. 12,000. 13,000. 14,000,
2 7,400, 12,470, 13,488, 14,450,
3 72,700, 13,283. 14,435. 15,000.
4 8,004, 13,972, 15,122, 15,580,
S B.350. 14,517, 19,767, 14,095,
& 8,697, 15,152, 18,306, 16,700,
7 2,080, 15,494, 14,844, 17,290,
a8 2,400. 14,350. 17,400, 17,300,
? 2,800, 17,009, 18,14a0. 18,500,
10 10,034, 17,495, 18,800, 1v.200,
High Schosl
Head Custodian -——-- &00.
Micdle Schoal
Head Custodian ~———- 500.
High School and
Middle School
Night Foreman = | ——w—- 300,
Might Differentiali —w-—— 204,

LONGEVITY - £350. in 13th 15th and 20tk year

#108 MONTHS

Al personnel  above the {0 step on the guide in 1%84-8BF wi:il
recaive an 10 increass jees the oversll cost of the increment.



SCHEDULE fA. 1
CUSTODIAL-MAINTENANCE SALARY GLIDE

1986~-1987
Grounds/Drivers
Night Foreman
Step Matron# Custodian Head Custodian Maintenance
1 7,370, 12,500, 13,400. 14,700.
2 74700 . 13,200, 14,300, £5,30¢0.
3 &8,:140. 13,%40. 15,080, 15,200.
4 8,470. 14,410. 15,8380. 14,508,
5 8,800, 15,370, 146,440, 172,120,
& 2.180. 13,970, 17,340. 17,700,
7 2,570, 16,670, 17,930, 18,375,
8 ?,750. 17,240, 15,530. 18,726,
? 10,240. 17,980, 19,140, 12,5840.
10 10,784, 1&,700. 19,900, 20,350,
High Schooi
Head Custeodian W ~——=—= sQ0 .,
Middle School
Head Custodian ———=- s00.,
High School and
Middie School
Night Foreman  =———=- 300,
Night Differential @ ——=—== 2048.
LONGEVITY - %8950, in  13th 13th and 20th vear
#10 MONTHS
A1l perepanel  above the 10 step on the guids in 1PES-BE  will

receive an 10X increase less the cuerall cost of the increment.



JuLY

ﬁEPtFHBER

NOVEMBER

DECEMBER

JANUARY
MaRCH
APRIL

MaY

/30,85

SCHEDULE #

CUSTODIAL/MAINTENANCE HOLIDAY SCHEDULE

19285-1986

THURSDAY
FRIDAY

MONDAY
MOND&Y
FRIDAY

THUREDAY
FRIDAY

WEDNESDAY
THURSDAY

WEDNESDRY
FRIDAY
FRI DAY

MOND&Y

JULY 4th
JULY 4th

LABOR DAY
ROSH HASHANAH
NJEA CONVENTION

THANKSGIVING
THANKSGIVING

CHRISTMAS
CHRISTHMAS

NEW YEARS
G0ab FRIDAY
SPRING RECESS

MEMORIAL DAY



