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fucation Aszociation

ARTICLE I
RECOGNITION
A. 1. The Board recognizes the Upper Township Education Assoclation as the-exclusive representative

pursuant to Chapter 123, Laws of 1874, of 2 collective *JﬁE’_OJatDLS untt ¢ :rp rised of all non-supervisory
ceritficated teaching siaff members, secretarial/clerical emnlovess, and insmuctional aides whether under
confract or on jeave.

2. Inclnding and hmited exclusively to the following clesses of ceritficated teaching staff members:
- tassroom teachers
-Special teachers
-Speech therapists
~Nurses
-Librarians
-lLeatning dissbilities/teacher consul
-Social worker
-ACAP counselor
-Guidance counselors
-Psychelogists
Excluding admimistraiive empioyees, supervisors, confidentiel employees within the meaning of Chapter 123,
and all other employees of the Beard of Education.

B. Unless otherwise indicated, the term "employee” when used in this A greemen: shall refer to professional
empioyess, secretarial/clerical staff members and instructionai aides represented by the Association in the
negofiating unit above defined.

C. Unless otherwise indicated, the term "teacher” when used in this Asreement shall refer to certificated
teaching staff members as listed in paragraph A(2) ahove. ’

B. The Associationrecogmizes the Board as the elected representative of the people of the Upper ‘Township
chool Disirict and is the employer of all personnel of the Upper Township School District.

U'J

E. The Asscciafion shall certify 1o the Board the names of members in good standing.

¥. The pm of this recognition 1s the mutual agreement that the ;;“““‘ﬁ will discuss terms and conditions
of employment and will use mimually agreed upon chammels for appeal prior to impasse.

& Inthe event of an impasse, the Board of Education, becaise of 1s responsibilities fo the electorate, and
the Associanon as the represeniafive groug, reserve the right 10 release factual information relating to
proposals and counter-proposals.

H. The Association will be provided, withowut cost, with space for m er*'tin gs beld outside of the workday and
which do not require custodial or other cost to the Board. The Board will allow the use of equipment,
including copier machines, inter-school mail and audio/visual equipment at reasonable times, provided the
Association pavs reascnable costs for necessary materials and damages cansed by the Association.

I The Board shall continue to provide 2 copy of approved Board minutes o the Association President.

J. The Board shall, as far in advance as is practicable, post in each school notification of any special Board
of Education meeting.
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K. The Association will be provided with adequate space {one (1) per building] so the UTEA may post
notices to the siaff. The location shall be muiually agreed upon by the UTEA and the Board.

ARTICLE I
GOTIATIONS PROCEDURE

e date on which this Agreement expir
u:ed o wiiting, be ratified znd signed by 1113
=ting of the Board of Educagon.

AL Wegotiations shall begin
Any agreement so negotiated
Association and adopted by *

ed whenever possible,
ssicned responsibilities

B. All meetings between the parties shell be regularly schedul
working hours WLE:E the empiovees wmvoived are free from
mutually agreed upon.

azﬁa

C. This Agreement Incorpora 'f ': -;C‘»ersf"nding of the parties on all marters wi xer
have been the subject of neg e term of this Agreement, peither party shall ber
negotizte with respect to any such maﬁer whethp_ or not covered by this Agresmentand whether or net within
the knowledge or contemplation of either or both of the partes at the ime they negotiated or execured 1his
Agreement.

B. Proposed changes and conditions of st be negotated with the Associafion in

em
accordance with the dictafes of Chapter 123, Pul: ic Laws @ 1

ARTICLE I3
GRIEVANCE PROCEDURE - EMPLOYEE

A. DEFINITIONS

1. A “grievance" shall mesn a clam by an emp}evpe that there has been a LJp?aia
misepplication or violation of adminiswrative policie: };Qf&f{‘l“‘ﬁ‘f or an administrative decision advers }‘v
fecting an employee or group of e"rm,raj ges, A gr_ ance to be considered under this procedurs must be

Ffhe e the B"SBTPVF‘L kniew or should have known of

""h

initated by the agerieved within ten {10) sche
its coourrence.

2. AnTaggrieved person” is the persch of persons making the claim

3. % "';}@ iy in inderestt is . or ;fers'o-*s making the claim or any person, mcluding the
Association or the Board, whe might be requred achon or agamst whom action might be eken in
order to Tesclve the clam.

1. Tiis agreed by both parties thai these proceedings will be kept as informal and confidential as may be
sppropriste al any level of thus procedure.

&3

2. Failurs at any step of this procedurs to commmunicale the decision on a grievance within the specified
e Jimnits shall permit the aggrieved employee fo proceed 10 the next step. :

C

conpfinue to observe all assignments and apphcable rules and regulations of th
and any effect thereot, shall have been fully determined.

3. Tiis undersiood that emplovees shall, during and notwithsianding the pe ndency of any grievance,
& Board unti! such gnevance,



4. Since1tis important that grievances be processed as rapidly as possible, the number of days indicated
at each level shall be considered as 2 maximum and every effort should be made to expedite the process.
C. PROCEDURE

1. Level Ope

Anv employee who has 2 grievance shall discuss 1t first wrd
supervisor o1 department head, 17 applicable, in an aftemnpt o reselve the matter mformally at that level
P P - 1L apg : I ¥

2. Level Two
I, &5 a result of the discussion the matier 1s not reselved o the satisfaction of the emploves within
school days, he/she may set forth histher grievance in writing 1o the Superintendent on the gnievance

.

1we {5}
ormms provided. The Suspenntendent shall communicate his/her decision to the emplovee in writing within
iree (3) school days of receipt of the wiitten gnevance. '

st

Lok

3. Level Three
If the grievance is not resolved to the employee's setisfaction he/she, no later than five {5)

school days after receipt of the Supenntendent's decision, may reguest a review by the Board of Education,
The request shall be submitted in writing through the Superntendent who shall attach ali related papers and
forward the request within five (5) school days to the Board of Educanon. The Board shall review the
grievance and shall, al the opfion of the Board, bold a beanng with the empleyes apd render 2 decision in
wrifing within thirty-five (35) calendar days of receipt of the grievance by the Board or the date of the hearing
with the employee, whichever comes later.

Anemployee, in order to process his‘her grievance beyond Level Three, must have his/her request for
such action accompanied by 2 written recommendation for such action by the Association. Ifthe emaployee is
dissatisiied with the decision of the Board of Education and if the grievance pertains 10 a mafter of previous
Tormal agreement between the Board of Edueation and the Asseciation, the employee or the Association may
request the appointiment of an arbitrator, such regnest to be made known to the Supenntendent no later than
two (23 weeks affer the decision, in writing, or two (2} weeks afier the decision deadline if no decision has
been rendered. No claim by an employee shall constitiie 2 gievable matier bevond Level Fourif it pertains
Hil

&. Anvy matter for which a detailed method of review Is prescribed by law,; o7

b, Any rule or regulation of the State Commissioner of Edueation bt not the violation,
mismterpretation or misapplication of such rule or reguiation; of

¢.  Any matter which according 1o law is beyond the scops of the board's authoritv: ar

d Any complaint of 2 non-terure empioyee which arises by reason of his/her
not being re-employed; or

e, A complaint by any certificated personnel oocasioned by appoitment to or lack of
appointment 1o, retention in of lack of retention in agy posifion for which temure 15 esther not possible or not
Tequired,

o f

Do PROCEDURE FOR SECURING THE SERVICES OF AN ARBITRATOR

The following procsdure will be used to secure the services of &n arbitrator:

1. A request will be made 1o the Public Employment Relations Commission to submit a roster of
persons qualified w function as an arbitrator in the dispute in question.

2. Ifthe parties are unable to deteroune a routually safisfactory arbitrator from the submitted list, they
will request the Fublic Employment Relations Commission to submit 2 second roster of names.

4
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3. Ifthe parties are unable to determine within ten {10} school days of the initial request for arbitration, a
rutually satisfactory arbitrator from the second submitted list, the Public Employment Relations Commaission
may be requested by either party 1o designate an arbitrator.

4. The arbitrator shall limit hun/herselfio the
anything from any policy of the Beard of Education. The recommend augr_:, olthe a:'a (T2t
upon the paﬂms Tt is further understood that arbitretion is Jimited to the four (4) comers o
the arbitrator is not to consider any past praciice precadent in interpreting any contractual ¢
Agreement. Only the Board and the aggrieved and his representative shall be given copies of

i

Ondings and recomnendations. This shall be accomplished within thirty (36} days of the completon of
arbitrator's hearing. It is also understood that in acknowledging binding arbitration of d Spuie 1
forth, the Association and its members collectively and separately shall not cause, participate,

support any strike or job action against the employing Upper Township Board of Educetion.

£. RIGHTS OF EMPLOYEES TO REPRESENTATION

1. Any aggneved person may be represented at Levels 1 and 2 of the grnevance procadure by
him/herself, or at his/her option, by a representative selected or approved by the Associat 1
1% {&) representaiives may be present at Levels 3 or 4.

2. When an emplovee is not represented by the Association in the processing of 2 grievance, the
Association shall at the time of submission of the grievance at Level 2. be notified that the gnevance is in
process, have the right to be present and present Its position in writing at all meetings held with the employee
concermng the grievance and shall receive a copy of all decisions rendered.

B, COSTES
1. TFach party shall bear the total cest incurred by themselves.

2. The fees and expenses of the arbitraior are the only costs which will be shared by the two (2} paziiss
and such costs will be shared equally.

3. Whenever anv emplovee of representative of the Association is mu’maﬂ}
during working hows in grievance procedures, hefshe shall soffer no less m pay.

G, CONTEKRT OF FORMS
When preparaed, gnevapce fomms shall contam at Jeast

i. The natyre of the gnevance and approximate date of occwrrence.
2. The neture and extent of the injury, loss or inconvemence.

3. Dissausfaction with the results of the previcus discussions and decisions.

4. Remedy scught.
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H. MISCELLANEOUS

1. Wnitten Decisions
Diecisions repdered at Level One which are unsatisfactory to the agg*jeved person and ali decisions
remaared at Levels Two and Thres of the grievance precedure shall be in writing setting forth the decision and
the reasons therefor and shall be transmitied prompily to all parties in interest and fo the Association.

2. GSeparate Grievapce File :
All documents, communications and records dealing with the proces mg o grievance shall be filad
In 2 separate grievance file and shali not be kept in the personmel {1le of any of ‘1 p flicipants.

3. Forms
Forms for filing grievances, serving notices, takmg appeals, malki g Teports and recommendat
znd other necessary documents shall be prepared by the Supernpiendent and ithe Associaiion and given
appropriate distribution so as to facilitate operation of the grievance procedure.

4. Meetings and Hearipgs
All meetings and hearings under this procedure shall be conducied in private and shall inchade only
such parties in interest and their designated or selected representatives, previously referred 10 in this Article.

5. Noreprisals of any kind shall be taken by either party or its representatives against any other party
because of any grievance or its effects.

ARTICLE IV
FAIR DISMISSAL PROCEDURE

A. TEACHERS

By Apnl 30th of each year, or as deteromined by law or the New Jersey Department of Education, nop-
temure teachers employed by the Board of Education shall be motihed of appeintment or, by written
notification, that such employee shall not be offered a contract for the succeeding year. Reasons for non-
renewal shall be givento the teacher I writing, if so reqqoested in wnting, and the teacher shall be entitled iv a
closed Board hearng and representation in accordance with the provisions of Title V] of the New Jersey

Admirasirative Code,

B. NON-CERTIFICATED STAFF

Norrcertificated stafl (e, secretanes and instnctiona! axdes) employed by the Board shal] be notified of
their appointreent or non-reappointment for the succeeding year by a written notics from the Board by June
ist of each year

ARTICLEY
EDUCATIONAL COUNCIL

A. The Educational Council shall consist of four {4) members of the Board of Eduzaﬁm-; the Superiniendent;
three (3) principals; two (2) supervisors; one (1) assistant superintendent; one {1} vice principal; six (€} Upper
Township teachers; one (1) secretary and one (1) aide appointed by the Association.  Additional
administretors and/or emplovess may atfend when agenda iterns warrant their attendance. The Council shall
meet at least four {4} nmes each year to discuss matters of munal concern. No matters shell be brought
before the Educational Council that have not been previously discussed with the disimict administrators
concerned, the Superintendent, and Association representafives.
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B. A chairperson for the council shall rotate yearly between the parties 1o this Agreement.

C. Either party to this Agzeement may institute such meetilcrs by developing an agenda of items fo be
discussed. The party receiving the initial agenda may also add items. Nothing herein preciudes discussion of
other conceras.

D. heetings shall be scheduled at a tume of mutue! convenience.

ersteod that the deliberations of the councii are not infended 25 DLSDL;a-iunﬂ and the
] are not grievable provided these decisions co not change the terms or conditiens of

ARTICLE Vi
ADMINISTRATIVE SUPPGRT OF CLASSROOM CONTROL AND DISCIPLINE
{TEACHERS)

A DEFEINITION OF RESPONSIBILITIES

A definition of the duties and respomibi}jﬁes of classroom teachers, specialists and other personmel
penazming to student behavior shall be developed in accordance with the requirements of Titte VE3-1.21 of
the New Jersey Administrarive Code and shall be reduced 1o wniting by nhe Superintendent and presented o
the emploves.

ARTICLE VII
EMPLOYEE RIGHTS

A. THE FOLLOWING PARAGRAPHS SHALL APPLY TO ALL EMPLOYEES:

1. Protection and Representation

Pu rsuanf; to Chapier 123, Public Laws 1974, the Board hereby agrees that every employee of the
the right freely to organizs, join or not join and support the Association and 1ts affiliates for
gaomg m Uellemve 1~*anat10ns ;md other activities for mumaT aa anc p*otpcuon Ne Lher

o ed by uupcn Pg Pubhb LGMS 10 T4 o1 oth Iawq of New I ersey or H’iﬂ“ 2 C‘\)USTFDJ‘JOL{ of New Jerse}
orthe T niai States and that it shall not discriminate against any emplovee with respect 1o hours, wages, or
amry ierms or conditions of employment by reeson of his/her membership i the Assomaton or its affiliates,
h ‘c"mﬂ participation 1n any activitles of the Association and its affiliates, collectve negotiations with the
=rd or his/her Institution of any grievance, complaint, or proceedings under this Agreement, or otherwise
respact to any erms or conditions of employment.

2. Required Hearings or Meetings

Whenever any employee is required to appear before the Superintendent, his/her designee, the Board,
rany commitiee thereof concemning any matter which could adversely affect the contnuation of that
emplovee in histher office, position or employment or the salary or any increments pertaining thereto, then
hesshe shall be entitled 'Lo. have & represenanve of the Associafion present 1o advise hirp/ber during such
meeting. The emploves shall be given twenty-four (24) hours prior notice of the meeting or interview except
iz cases of emergency. Apy suspension of a teacher shall be made pursuant 1o the requirements of law.

3 Critciswm of Emplovees
Any question or criticism by & supervisor, adminisiraior, or Board member of an empleyee shall, to
the extent possible, be made in confidence and not in the presence of any other individual other than the
Supenntendent uniess the individual's presence hes been requested by the employee
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4. Association Ideniifieation
No emplovee shall be prevented from wearing pins or other identification of membership 1 the
Association or its affiliates.

B. THE FOLLOWING PARAGRAPHS SHALL APPLY ONLY TO TEACHERS:

1. Statetory Saviags Clause
Nothing herein shall be construed o deny or restrict 1o any teacher such rights as he/she may have
under New fersev School Laws or other applicable laws and regulations. The nghis granted 1o teachers
kerevnder shall be deemed ¢ be in addition to those provided elsewhere

2. Evaleation of Stedents
The teacher shall maintain the primary nght and responsibility to determine grades and other
eveluations of students within the grading policies of the Upper Township School District based upon
professional judgment of avasiable critene peranent 1o any given subject area or aciivity for which hefshe is
responsible. Notification of a grede chenge shall be given to the teacher concemed and the teacher may make
a response in writing, which shall become 2 part of the school recards.

3. Procedures for Sepervision of Smdent Teachers and Practicom Studepts.
The following procedures shall govern the supervision of student teachers and practicum teachers:

o Teaching experience - Unless voluntarily done, no teacher shall have a student teacher or
practicum student under his/her supervision unless said teacher has had at least three (3 years of feaching
experience (with the most recent year in his/her present position).

b, When the opportunity for = student teacher or practicurn student shall arise, the teachers of the
instrctional area shall be polled for willingness to participate in the student teacher or practicum student
program. The Admmistration shall advise the selected cooperative teacher as soon as possible prior to the
assignrnent of a student teacher or praciicum shadent

. WNo emplovee shall be disciplined, reprimanded, reduced 1o rank, compensation, or non-repawed
without just cause. In addifion, no emplovee shall be reprimanded in front of peers or students. Any such
action asseried by the Board or any agent or represeniative thereof shall be subject to the gnevance procedure

set forth herein, excepting that nothing in this clause shali be construed as impeding the Board’s right to
withhold an increment subiect to law.

ARTICLE VI
LOYEE WORK LOAD

A TEACHERS

i, As professiopals, teachers are axpeqsd to devote to their duties the tme necessary 10 meet thelr
responsibilifies. Al} teachers zre expectad to imtial the sign-in/sign-out roster.

j]

T“ha teacher workday, except for reguired professional meetings which shall not exceed a raxiznum
f four {4) per month except for an emergency situation, shall not exceed seven hours (7) and fifeen (15)
minutes. Professionsl meetings will not normally be called on Fridays or before scheduled scheol closing.

C!
+

F

3. The workday forteachers on davs when a professional meeting is called shall not exceed seven howrs
and forty-five minutes {7 hrs. and 45 mins. ).
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4. Except for emergency circumstances reguiring a teacher's presence, each teacher must inform the
office before leaving the building during a duty-free hunch period.

5. Cenfral regsters shatl be maintained for all teachers.

ed 10 Ten aiﬁ ) eyond the normal workday shall receive
not on 2 day for which a professional

-

i b an early closing on the last

1work deys before the annual school calendar is

i

8. The Association will be consulied no less than ten {10

Educztion

1

T Theteacher work year shall be one hundred eighty six dayvs {186); one hundred elghty (180} of winch
shall be student instructional davs. Kindergarten feachers will not be required to work any more time than the
other teachers. Members of the Child Study Team may be requested to work during the summer months;
remuperatinn shall be at their confracied per diem rate of pay uaﬁng the yesar services are rendered.

Effective September 1, 2012, the teacher work vear shall be one-hundred eighty five [185] days; one-hundred
eighty [180] of which shall be student instructional days.

10. Teachers shall receive one hundred ten (110} minutes of guaranteed preparation time per week.
11, Shouid a minimum instractional day of six (6) hours be mandated by the New Jersey Department of

Education. then in that eveny, early dismissal pursunant fo this Article shall be a minimum of six (6) hours.
The parties recognize that statutorv requirements shall prevail over terms of this coniract.

p—
(B9

B, SECRETARIES

1. Vacations and Hotidavs

2. All secretaries wil! follow the schoo! calendar plus work those days that professional staff is
conducting coniersnces

b. Vacaticn schedules are as follows:
Twenty (20} vacation davs per year.

W




2} Vacations are not cumulative. Each secretary shell arrange his/her own vacation peried or
periods with his/her nmediate supervisor. Though vacations dunng the summer are encouraged, each
individual may take the prescribed vacation af any time during the year with his/her immediate supervisor's
approval.

ovs one 10-month secretary who does not receive vacation.

c.  When school session, the regilar work bours will be reduced by one {1) hour. The
surmnmer hours for secretarizs shall commence June 30 each vear and shall continue npnl September [ each
Vear.

2. Owertime

a  Theregular work week for secretanies shall be tharty-five (35} hours. Secretanies anthorized and
reguired to work thirty-six to forty (3640 h{u s per week shall be compensated straight dme bﬂ:"v on the
secreiary's reguolar rate of pay. Orver 40 howrs. secretanes shall be paid aw amount based ox

{1 1/2% timmes thelr regules refe oI oay.

b nULhQﬁZEU overiime shakl mean overiime for emergency Or UGUSUA) CICUISENCEs,
¢.  Only the Superintendent will anthorize secretanies to work overtime.

&

3. Uuscheduled School Closins: Secrefaries sball not be expected 1o report when school s closed due
10 unexpecied emergencies, i.e., SnOWSons, no heat, ete.

4. Earity Dismissals: On days that school is dismissed early due to inclement weather or other
scheduled or unscheduled activities, the decision io dismiss secretaries at the same time teachers are
dismissed will be left at the discreticn of the Superintendent. In inclement weather, no secratary shall beina
building without the presence of an administrator.

C. AIDES
1. Holdays
a. Fachinstmeiional aide shall be entitled to paid holidays outlined on the approved school calendar
for the school year pursuant to Beard policy.

b.  For purposes of this paragraph, each employee working at least a five (3] hour coptractual day
wili be eligible for the fellowing pard holidavs:

20102043
Veigrans _‘a\-
Thanksmvmg
Christmas I uay
New Year's Day
Martin Luther King Day
Presidents’ Day
Good Friday
Memorial Day

2. Break Time for Instractional Ajdes: Al 30-hour per week instructional aides shall receive one (13
fifteen (15) murnate break per day.

-~

3. Usnschednled School Closings: Aldes shall not be expecied to report when school is closed due 1o
unexpecied cmergencies: i.e. snOWstorms, no heat, etc.

10
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4. Barly Dismissals: On days that schoos is dismissed early due to inclement weather or other scheduled
or unscheduled activities, the decision to dismiss aides af the same time teachers are dismissed will be left at
the discretion of the Superintendent. In inciement weather, no aide shall be in the building without the

presence of an administrator.

5. Parent/Teacher Conferences: When Parent/Teacher Confersnces are scheduled on early dismissal

days, all Ajdes shall work to the end of the students’ dismissal process.

ARTICLE IX
EMPLOYEE FACH ITIES

4. Vending machines may be placed in emplovee lounges and/or lunch tooms, consistent with the following
parameters and providing educational space regnirements are ot infringed upomn:

Eiementary School - fo
?nﬁlc‘.r)- ’bLI’IuUI - thres 3
Middle School - three {3

AHDE INEXIEN LI

machine maxmym

l_u
St

The proceeds from all such machines shall be used at the discretion of the Upper Township Education
Association,

B. The Board will reimburse $60.00 per teacher, per year, toward purchases of protective clothing for
indusirial arts, consumer arts, art, science, and raarses. These teachers may purchase protective clothung and
remit to the Board office itemized receipts reflecting purchase of protective clothing, minus tax, for
reimbursement. Laundering shall be the teacher's lesnﬂusmm‘v

ARTICLE X-A
TEACHERS EVALUATION PROCEDURE

A. GENERAL PROVISIONS

£

i Vx ritten evaluation QOII"‘}E\ and _}GD descnpnon adopied by the Uinper To mhp Board of Education
) il

approval by the Board of

any amendment thereof.
i

zrs of the written evaluation

2. By October 15 or within ten ¢ ‘Cma‘ s after
w the aforementioned orally

clicies and ;ob descriptions, the. Huper.m@dent or hisd
with the s1aff members.

nship School District will be lis
L‘fe" 1o all staff members a_,ﬂLaj V.

3. Persons authorized to supervise staff members ir
and designated by the Superintendent. Coples of this Iist will be distn

)

4. Ali monitoring or observation of the work performance of an employee shall be conducted openly and
with the full knowledge of the employee. The use of public address or audio system, or sumilar davioss, shall
be with the full knowiedge of the sinployee before such use.

5. The ohservations, evaluations and conferences \«ﬂ; erve, but will not be limited to, to identify the
strengths and deficiencies with a view to providing assistance and improving the teacher's competence.

—
J3
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nper Tows:

6. A teacher shall be given a copy of any evaluation report prepared by the evaluator and shall have a
conference with that evaluator within ten (10} school days after such evalvation. No such report shall be
placed in the teacher's file or otherwise acted upon without the prior knowledge of the teacher. An attached
form shall be available for the teacher response. Mo teacher shall be required to sign a blank or incomplete
evaluation form.

7. Supervisory reports shall be presentad to the teachers by the principal penocically m accordance with
the iolscmﬂﬂ rocedures:

& Suchreport shall be addressed to the teacher;
b, Such report shall be written and shall include when pertinent:

{13} Strengths of the teacher as evidenced during the peried since the previous report

{2) Wezknesses of the teacher as evidenced duning the peniod since the previo

(3 Specific suggestions as to measures which fhe feacher might ke 1o
perfonmance in each of the areas wherein weaknesses have been indicated. '

8. A teacher's disclaimer of an evaluation must be made in wrnng within ten (105 days of the
conference. Coples of this disclaimer will be attached to each party's copy of the evaluation.

9. All computer fles shall be deleted within two (2) weeks of receiving and signing the final
observation.

B. PROCEDURES

1. Al non-teriwred teachers shall be evaluated by appropriately certificated members of the District
administration not less than three (3) times each school year. These evaluations will be reasonably spaced
throughout the school year.

2. Al fenured teachers shall be evaluated by approprately cestificated members of the District
administration pot Jess than ons (1) time per school year.

3. Observations shall be made by autherized Mew Jersey certificated supervisars and/or admimsirators.

4 Observations shall cover af Jeast one (1) class period in the middle school and specisl ares subtects
and at least one (1) compleie subject in the primary and elementary schools.

C. PERSGNNEL FILES

I. A teacher shall have the night, upon request, 1o review the contents of his'her persommel file. An

ernployee shall be entitled to have a representative of the Assoclation accompany him/her during such review.

Atleast once every three (3) years, an employee shall have the right to indicate those documents and/or other
materials in his/her file which he/she believes to be obsolete of otherwise mapuropna‘a ie refain, Said
documents shall be reviewed by the Superintendent or histher designes and i, in his/her judgment, the
documents are obsolete or otherwise inappropriate to retain, they may be destroyed.

2. Toreview his/her personnel file, the teacher must give reasonable notice and no more than three (3}
employees in any one (1) day shall avail themselves of the right granted herein. Under no condition shall any
materials be removed by the employee from his/er personnel file. An employee shall be permitizd to have

reproduced all materials in his/her personnel file upon reasonabie notice and payment at the rate of 15¢ per
Dage.
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3. The Board shall not establish any separate personnel file which 15 not available for the employee's
inspection. Should any other administrative files be maintained, no document shall be transferred to the
official personnel file unless and until the provisions of Paragraph C (5) of this Asticle are complied with.

4. The Board agrees 1o protect the confidentiality of persopal references, credentials and other similer

documents.

5. No derogatory meenal shall be placed in 2n employee’s official persennel file wmti the employee has
had the opportunity 1o review it. Employees shall indicate that they have been given the opportunity 10
ackpnowledge that they have reviewed the document by signing 1t However, stgnature shall not commote
agreement with iis contents. The employee shall have a right fo submut a written response to such matertal and
have the response attached to the file copy. Should the emploves refuse {o acknowleage review of the
document by signing samme, the document shell nenetheless become part of the empleyee’s personmel file. A
disclaimer shall be added o all evaluations stating: "Signatare on this document signifies receins and does not
sigrify agresment with the document itself.”

ARTICLE X-B
NON-CERTIFICATED STAFF-EVALUATION PROCEDURE

A, EVALUATIONS

I, Written evaluation policies and job descriptions adopted by the Upper Township Board of Education
will be distribuied 1o all staff members by October 1st or within ten (10) days of the approval by the Board of
any amendment thereof.

2. All monitoring or observation of the work performance of an ernployes shall be conductad openly and
with the ful] knowledee of the emplioyee. The use of public address or audio system, or similar devices, shall
be with the full knowtedge of the emplovee before such use.

3. Anemplovee shall be given a copy of any evaluation report prepared by the evaluator and shall have
z conference with that evaluator within ten (10} days after such evatuation.

4. Anempioyee's disclaimer of anything contzined in the evaluation must be made in Writing within ten
{10) days of the conference. Copies of this disclaimer will be attached to sach party's copy ofthe evaluation.

5. Noevalustion shall be placed inan emplovee's official file unless 1t has beenreviewed and signed by
the employee. The employee's signature shall indicate that he/she has seen the document; however, the
signature nead not conmote agreement with 1S contents. A form shall be provided for the employee 1o

regpond to the evalvation. No employee shall be required to sign a blank or incompleis evaluation form.

B. PERSONNEL FILES

1. Anempicyee shall have the nght, upon request, to review the contents of his/ber personael file. An
emplovese shall be entitled {0 have a represenative of the Asseciation accompany him/her during such review.
At least once every three (3) years, an employee shall have the right 1o indicate those documents in the file
which hefshe believes o be ohsolete or otherwise mappropriate o retain. The Supenntendent or his‘her

designes shall heve the sole discretion to determine whether the document shall be retained.
5

2. Toreview his/her personnel file, the employee must give reasonable notice and no more than three (3)
employees in any one {1) day shall avail themselves of this nght. Under oo cendition shall any materials be
remaoved by the employee from his/her personnel file. An emplovee shall be permitied to have reproduced ali
materials in histher personpel file vpon reasonsble notice and payiment at the rate of 15¢ per page.

[
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3. Mo derogatory material shall be placed in an employee's official personnel file until the emplovee has
had the opporionity to review it. Employees shall indicate that they have bsen given the opporhunity to
acknowledge that they have reviewed the document by signing it However, the signzture shall net conniote

agreement with 1ts contents. The employee shall have a right to submit a written response o such material and
heve tha response attached to the file copy. Should the employee refuse to acknowledge review of the
document by signing same, the document shall nonetheless become part of the emplovee’s personnel file. A
disciawper shall be added to all evaluetons stating: "Signature on this decument signifies receipt and does not
signify agreement with the document iselll”

4. The Board agrees to protect the confidentiality of the personal references, credentials and other
simiiar documents.

ARTICLEXI
EMPLOYEE ASSIGNMENT

A. TEACHER ASSIGNMENT

1. Allteachers shall be given notice of their grade level and subject assignments at issuance of contract
unjess extennaling circumstances exist and/or an extension is mutually agreed upon by both parties. Written
notice of room and building assignments for the forthcoming year shall be given not later than the last schocl
day of the current school year unless extenuating circumstances exist and/or an exfension is mutually agreed
upon by both parties.

2. The Superiniendent shall assign all newly-appointed personmel to specific positions within the subject
area(s} and/or grade level(s) for which the Board has appointed said teachers. The Superintendent shall give
notice of assignments to new teachers as soon as possible and, except in cases of emergency, not later than
July lst preceding the school vear for which such assigmment is made.

3. In the evenr that in the spring, or snviime thereafier, changes in grade level and/or subject
assi g;nman_s are made, the teacher affected shall be notified promptly in woting and, upon request of the
tzacher, the changes shall be promptly reviewed among the Superintendent or his/her representative, the
teacher affe ctud and, at his/her option, a representative of the Association

4. Schedules of teachers who are assigned to more than one {1) school shall be arranged so that auh
teacher shall be required 10 engage In an unreasonable amount of inter-schoo! ‘fra vel. Such teacherss ba_l
nottfied of any changes in thelr schedules as soon 2s practicable.

5. Teachers who are assigped 1o more than one {1} school per day shall be relmbursed for all such travel
at f_he rate currently set by the Upper Township Board of Education for Beard rembers and administrators.
eachers who are to attend a professienal visttetion shali be reimnbursed at the same rate,

§. Teachers shall be required to return: contracts offered no later than thirty (30) days after issu
unless a specific written reguest for extension of time is granted by the Adminiswation

B, NON-CERTIFICATED STAFF ASSIGNMENT

1. Noncertificated siaff members who are assigned to more 1han one (1) school per day shall be
reimbursed for all such travel at the rate currently set by the Upper Township Board of Education for Board
mermbers and administrators. Emplovees who are to attend a professional visitation shall be reimbursed at the
same rate.
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2. Non-certificated siaff members shall be required to return contracts offered ne later than thirty (30
days after issuance unless a specific written request for extension of time 15 granted by the Administration.

ARTICLEXII
VOLUNTARY TRANSFERS AND REASSIGNMENTS

4. TEACHERS

1. HNotification cf Vacapelies

a.  When any vatancy and/or mew position occurs, the Superintendent or his designee shall provide
employeess with e-mall noid cation of the coenng and post the opening for ten [10] days m all school
buildings.

nee in grade, subject, or building, may file 2 written statement of
Such S‘Lazemef}t shall inciud-a Ehe grade, or subject or

1t shall post a histin
sach school with the name of all em pscv@e guia) ‘han been reas&gmed and the nature of the
reessigninent

d. A copv of all postings and assignments shall be sent to the Associafion President.

e. Any employee interested In vacancies, which may occur from the close of school unal September
1, shail forward his/her pame to the Association President by June 1. The Assoclation President shall compile
a naster list and forward that list to the Superintendent prior to the last day of school. Supenntendent shali
mzil appropriate notice to those employees who have submitted a writien request.

2. Criteria for Assicnment _
In the determination of requests for voluntary reassignment and/or transfer, the wishes of tbe
individual teacher shall be honeored 1o the extent that the {ransfer does not conflict with the instructional
reguirements and the best interests of the school system as determined by the Superintendent oi Sch_oo

B SECRETARIES

Whenever zn openlng occurs in any secretarial job classification, the Supenntendent or his
designee shall provide emplovees with e-mail notification of the cpening and pest the opening for tiree [3]
davs in ali school buildmgs

7_\.\

s taalie 3 1o another bullding may file a writlen siziement of such desire
with LbP SU"\@LDLB:QWLL Such statement s}_"za‘l nclude the school or schools to which he/she desires io be

o, Assoomas S’]”h = decision is made, within a reasonable time, the Supenntendent shall post a st

in *;Chu(ﬂ of the names of ali secrefaries who have been reassigned or ransferred and the nature of such
TEES51 Omzwm or fransfer and shall Taﬂ a copy of such list to the Assoclation President.

d. Inthe event of a reduction in foree, a seniority list will be created in cooperation with the Upper
Township Education Association an will be utilized to determine assignment. Any redoction in fores shall
be made 1 Inverse order from the date of hire,

_—
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C. AIDES

1. Asdes who desire a change in grade andfor subject assignment or who desire to fransfer to another
building may file a written statement of such desire with the Superirtendent. Such statement shall include the
grade zndfor subject to which the aide desires to be assigned and the school or schools to which he/she desires
io be ransferred wm order Jf preference.

created i cooperation with the Upper
assignment. Any reduction mn force

4. Whepever an Dpenmg OCCurs in any aide posinon the Supenntendent or his designese shall provide
emplovees with e-mall notification of the opening.

ARTICLE X
INVOLUNTARY TRANSFERS AND REASSIGNMENTS - TEACHERS

A, NOTICE
Notice of an mvoluntary transfer or reassignment shall be given to teachers as soon as practicable.

B. MEETING AND APPEAT

Aninvoluntary transfer or reassignment shall be made only after a meeting between the teacher involved
and the building prncipal, at which time the teacher shall be notified of the reason therefor. ITnthe event thata
teacher objects fo the fransfer or reassignment at the Sme, upon request of the teacher. the Superintendent
shall meet with him/ber.

<. PRIORITY IN REASSIGINMENT

A Bist of open posifions in the school district shall be rmade available to all teachers being involuntanily
tensierred or reassigned. Such teachers may request the pesitiens, in order of preference, to which they
lesire o be transferred, however, the determination of the school distnict shall be final. A teacher being
nvoluntarily tansferred shall be placed in a positon which does pot involve a reduction in total
C4 g_@}_,ﬂ:»&{l(}ﬂ.

f

po

ARTICLEXTY
SICK LEAYE

A. TEACHERS
1. Asofthe beginning of Septamber each year, 2ll teachers employed on a ten {10) month contract shall

be entit lﬁd fo ten (10) sick leave days each schcm vear whether or not they report for duty on that day.
1| L,med sick leave days shall be accumulaied from vear to year with no msdmum Lmit

3=

Sick leave shall be in accordance with statute.

Ll

The Supenntendent may request medical certification of 2l illnesses. This practice will not normally
be followed unless a teacher 1z absent three (3 or more consecutive days.

16
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4. Any teacher may apply for the differential between his/her salary and the rate paid a substitute
teacher. Such determination by the Boeard shall be made on a case-by-case basis m accordance with New
Jersey Statutes 18A:30-6. '

5. Workers compensation shall be provided in accordance with the dictaies of New

s of accumulated sick leave no later than Seprember 30th
& ien {If_‘sdav for the cuorent vear

8. Any teacher returming from en extended iliness shall be reforned o the same or 2 similar position.

D

9. All teachers refiring from the system with ten (10} or more years of service 1 the Upper Towuship
Schools shall receive the sum of $55.00 times their accumulated unused sick leave days accrued during their
empioyment in the Upper Township School district. Once a teacher notifies the Board of intention to refire,
the amount due shall be budgeted for the next budger year and shall be paid in the month 1n which the new
budget becomes effective. Ttis understood that all accumulated sick Jeave to date and through the term of this
coriract shall be paid at the above rates. The maximum amount payabie 10 a teacher upon refirement pursvant
1o this paragraph shali be $310,0600.00.

i Teachers will receive the tollowing 1 each academic school year:
0 sick or fammily 1llness days used - $100 cash bopus
1 s1ck or family iilness days used - $50 cash boous

L1

4 bereavement days shail not be considered days used.

Professional davs, personal days, an

/ing emnployess o the form of 2 check, issued with the
171 be mr ihe gross amount of the bonus and the employes shall be
¢ Implications. Such payment shall not bz considered part of an

ivs Tor 12 menth employees. Tenmonth secretanzes shall recelve ten

2. Compensstion: The employee will receive his/her regular salary, bt will be required to pay over the
monies which he/she periodically receives fom Workers Compcngmmn m order for monthly payroll
deductions to be continued.

3. All members of the Association retiring &om the School District with ten (10} or more vears of
service in the District shali receive the sum of $37.50 per day for each day of amumhatad unused sick leave
accrued during employment in the Upper Township School District. Payment in accordanes with this Article
shall be curing the fiscal vear following the year in which an ernploy ez retires. The meximun amount pavable
pursuant to this paragraph shall be $4,500.00.
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C. AIDES

1. As of September 1st of each year, all instructional aides employed on 2 full ten {10} month contract
shall be entitled to ten (10} sick leave days each school year whether or not they report for duty on that day.
Unused sick leave davs shall be accumulated from vear to vear with no maximum Bmit.

2. The Superiniendent may request medical cerfification of all lnesses. This practice will not normelly
be followed vmiess an instrucional aide is absent three (3} of more consecutive days.

3. Worker's compensafion shall be provided in accordance with the dictates of New Jersey Siatute
18AZ0-21

4. Ipstructionzl aides shall be given a written zccounting of accumulated sick leave no later thag

September 301h of each school year. This accounting shell include the ten {10) days for the cugrent year.

5. All members of the Associafion retinng from e school dismict with fen (10 or more years of service
in the District shall receive the sum of $22.50 per day for each day of accumulated unused sick leave accrued
durine emplovment in the Upper Township School District. Payment in accordance with this Article shali be
during the fiscal yeat following the year in which sn employee retires. The maximum amount payable to an
employee pursuant to this paragraph shall be $2.000.00. This paragraph shall apply only 1o thirty (30) hour
aides having ten {10 years of coptinuous service within the Distnct.

&, Any aide rehuning from an approved FLA/FMLA leave shall be returned to the same or similar
position.

ARTICLE XV
PERSONAL LEAVE

A. TEACHERS
1. The provisions for persond leave at ful] pay siated below shall be for one (1 year and unused days
shall not be accumulative Tor use in annther schootl vear

a. Death i Immediate Familv: Anallowance of up to five (5) days per event shall be granted for
death of father, mother Spou;e chiid, brother, sister, g;ar;dp_ nts, grandchidren, brother-in-law, sister-in-
law, mother-in-law, father-1n-law, daughter-in-law and sop-n-law. Two (2 davs per event shall be granted
for any other person residing 1n the domicile. .

b.  Serious Diness in the Immediate Family: Anallowsncs of up to Gve (5) days annually shall be

granted for 2 medically serious iliness of father, mother, spouse, child, brother, sister, oo Dmerﬁmmm-, Iather-
mﬂaw, grandmother or grendiather. DOC‘_IFEEB.BJ_O ess of immediate family member may be required
by the Supermmtendent.

¢. Leave of a Personal Nature: An allowance of up 1o two (2) days shall be granted upon written
request provided:

{1} Personal leave shall not be used for eptertzinment, recreation of other empleyment

{2} Requests for personal leave shall be filed with the Superintendent or his/her designes at least
three (3} davs n advance of the conternplated absence.

(3) Personal days will notbe granted on the first five (5) days of school or on days immediately
preceding or following a school vacation or any later than the 31st of f May. Exceptions may be granted for
death of family members not defined in this contract, graduations or weddings.

{4} The Superintendent or his/her desigpee shall review each applzvaﬂor_ If'more than a total of
six () teachers district-wide or more than three (3) per building request the same day ofl, then approval of the
Superintendent or his/her designee shall be determinative..
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(5) Inanemergency, the Superintendent or his/her designee, upon being informed of the nature
of the emergency, may waive all restrictions and authorize a personal day. (A situationnot being able to meet
the restrictions In €.2, C.3, or C.4. can constitute an emergency. )

(8} Amy teacher who does not use personal days during a school year will receive (1} one
zdditinnal sick dav to be added 1o his/her accumulated sick days for each persenal dav not used

(7} The Supermiendent or his’her designee may grant additional p } :
clrownsiances.

4. Leaves granted pursuant to Section 1. above shall be in addition to any
teacher 15 entitled.

R. SECRETARIES

1. Serions Mlnessin the Secretary's Immediate Family - An allowan
shall be granted for a medically serious liness of father, maother, spouse, child
father-in-law, grandmother or grandfather. Documentation of iliness may b‘, e ;_::L

2. Deathin the Secretary's [imrnediate Family - Anallowanceofupto i
gramted for death of Tather, mother, spouse, child brother, sister, grendparents, gra
sisier-in-law, mother-in-law, father-in-law, daughter-in-law and son-in-law. T‘»
granted for any other person residing in the dornicale.

3. Court Subpoens - The amount of fime grapted in excess of two (2} days 1z response 1o court
subpoena shall be left up to the discretion of the Board of Education at the recomumendation of the
Superintendent.

4. Absence From Office on Other School Business - As authonized by the Supermtendent and the
Board of Education.

5. Leave of a Persenal Nature - An allowance of up to three (3) days shall e grant ted upon written
17

request provided the request is in compliance with all restrictions. Personal leave shall not be used for
entertainment, racreation or other employment.

é. No personal leave shall be granfed immediately prior to or immediately after 2 school vacation.

eoetve one (1)

5. Leaves srantad pursuant ic Paragraphs 1-7 above shall be in addition 1o a0y sick lzewe to winch the
secretary is entitec. :
. AIDES

I, The provisions for persona leave at full pay stated below shall be for one {1} vear and unused days
shall not be accummulative for use 1n ancther school yaar.

2. Death in Immediate Family Angllowancs of up ic five {3) days per event shall be granted for
death of father, mother, spouse, ¢bild, brother, sister, ;»_Tandpai ents, c:ra_mr‘njdren brother-in-law, sister-in-
law, mother-in-law, father-in-law, danghter-in-law and son-in-law., Two (2} days per event shail be granied
for any other person residing m the domicile.

b. Sericus Iligess in the immediate Family: Anallowance of up to five (5) days anpually shall be
granted for 2 medically serious illness of father, mother, spouse, child, brother, sister, mother-in-law, father-
in-law, grandmother or grendfather. Documentation of 1llness may be required by the Superintendent.

f—t
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c. Leave ofa Persomal Natare: An allowance of up to two (1) days shall be granted upon written

request provided: '

(1) Personal leave shall not be used for entertainment, recreation or other employment.

{2) Reguests for personal leave shall be filed with the Supeniptendent or his/her desigmes at least
three (3} days in advance of the confemplated absence.

(_3) Personal days will net be granted on the first five (3) school or on days immediately
precading or following z school vacation or any iater than the 31st of M

{4} In an emergency, the Superintendent or histher designee, LEJGR being mmformed of the nature
ofthe emergency, may waive all restrictions and authorize a personal day. (A situafion not being able to meast

Y

the restnictions m C.2. or C.4. can constitute an emergency .

(5) Anyinstructional aide who does not use personal leave days during aschool vear will receive
one (1) additional sick day to be added to histher accumulated sick days for each personal day not used.

{6} The Superintendent or his/her designee may grani addifional personal days under extenuat
circumstances.

(7) Exceptions may be granted for death of family members not defined in this contract,
graduations or weddings.

d. Leaves grapted pursuant to Section 1 above shall be in addition to any sick leave 10 which the

aide 1s entitied.

ARTICLE XVI
PROFESSIONAL LEAVE
(TEACHERS)

A, All members of the professional staff shall be encouraged 1o participate in professional meetings,
conferences, workshops, seminars, graduate study, visits to other school systems and other activities that will
enable them to grow and develop in their work and increase their effectiveness i the school district. A written
estimate of aplicipated expenses must be submitied in advance. These leaves shall be granted as follows:

1. A member of the mstructional t;taff may be granted a short-term professional Jeave upto five (3} davs
upon the recommendation of the principal without loss of pay. Requests for such Jeaves shall be made to the
Superintendent in wiiting not less than one (1) week prior to the date of the leave.

Z. A member of the instructonal staff mav be granted an extended professional leave with or withowr
pay upon the recommendation of the Supenatendent and the approval of the Board of Education. Requests
for such leave shall be made to the Superintendent in writing at least sixty (60) days prior 1o the beginning of
the leave.

3. Upon completion of erther a shori-term or exiended professicnal leave, a complete report deseribing
the professional activity shall be filed with the Superintendent.

B. If the Superintendent grants professional lezve under this Article, then all reasonable and necessary
expenses shall be compensated.
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ARTICLE XVII
EXTENDED LEAVES OF ABSENCE

A, TEACHERS

1. Imterpaticual apd Federal Programs

4 leave of absence without pay of up to two (2) years shall be granted to any tenured teacher whe
serves 2% an ‘f:.};i,i" “ch teacher and is a full-time pm‘tzulpam_ Likewise, any terured teacher who accepts a
ship shall receive a leave without pay of up to two {2) yea

A leave of absence without pay of up to one (1} year shall be graned for the purpose of caring for a
sick mmember of the teacher's family. Additional leaves may be granted at the discretion of the Board of

3. &ood Caase

Other leaves of absence without pay may be granted by the Board of Education with good reason.

4. Military Leave (NJ.S. A 18A:25-11)

5. Al benefits to which a teacher was entitled a1 the time his/ber Jeave of absence commenced,
including unused accumulated sick leave and credits toward sabbatical eligibility, shall be restored to s/her
upon his/her returm, and he/she shall be assigned to the same position which he/she held atthe time said leave
commenced, if available, or, if not, fo a substantially equivalent position.

& A teacher with tepure mav request a leave of absence without pay for one (1) year to teach n an
accredited collese or university, private school of other public school distriet.

7. The Board shall grant a leave of absence without pay fo any tenured ieacher for a period of either 2
fuill semester or a full vear, to campaign for or serve in a public office.

r;m

SECRETAHIES

i. Good Cause - Leaves of absence without pay may be granted by the BG d of Education with good

TSHASOT
€. AIDES

1. Cooé Cause - Leaves of absence without pay may be granted by the Board of Education with good

TEASOn
ARTICLE XV
CHILD-REARING LEAVE
A TEACHERS

1. Child-rearing leave without pay shall be granted to 2 teacher with a child less than six months of age

(or bevond six months if the mother is continuously sick from the birth of a child bey rond s1x months from the

birth) and such leave shall continue urtll the commencement of the second semester or the beginning of ihe

ext school vear provided application is made In writing, at least sixty {60 days prior to the beginning of such
leave.

A
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2. The teacher shall be reassigned to the position held at the time the leave was granted, if in the best
interest of the children.

3. Adoption - Any teacher adopting an infant child shall receive simiar leave which shall comimenc
upon receiving de facto custody of said infamt, or earlier if necessary fo fulfill the requirements of adoption.

4. Nothing he ,iﬂ is intended 1o precinde bona fide sick leave utilization in accordance with 18A:30-1
et seq. or after birth of = child, nor shall such teacher be precluded from returming to work because of such

iiness.

B. SECRETARIFES

I. A maternity ! without pay shall be granted to all secretaries under tenure. This leave shall also be
granted o nop-tenured secretaries if the Bulding Administrator so recommends and the Board approves.
Requests for materoyiy leave shall be granted at any time before the expecied date of birth and continuing to a
specific daie after the birth. Notenured or non-tenured secretary shall be barred from returning 1o work after
the birth of the child sclely on the grounds that there bas not been a tume lapse between that birth and her
desired date of return provided her doctor states that she s medically able to continue working. The Secretary
shall be reassigned 1o the position held at the time the leave was granted, if possible.

C. AIDES
This provision is not avatlable to instructional aides.

ARTICLE XIX
SUBSTITUTES

A. TEACHERS

A reasonable effort will be made by the Aqmmzswatmﬂ 1o secure substitute teachers for all zbsemt
certificated staff members. However, ifateacher loses a scheduled preparation pertod, then such teacher shall
Teceive pmpomona:; rejease fune at the end of the day (and subsequent contiguous work days if necessary to
compensate for the forfelied preparation time). The compensatory provisions of this section shall not be taken
on days when the teacher is schemll'ﬂ for affer school duty or meetings. The teacher shall not receive less
than his/her normal sreperation time or shail be compensated as above.

B, AIDES

I, Anyinstructonal aide who is & clessroom substitute will receive the substitute raie of pav per day in
accordance with the Disiict's policy for substitiffe pay.

2. Any mstructional aide currently making more per diem than the District's per diem substifiste rate
shali recelve his/her current rate of pay for substinite work.

3. All substitite davs, full or partial, shall be cumuplative for compensation purposes

4. Aldes directed to cover 2 class or any part of a class after their contractual work day shall be
compensated al thear individual hourly rate,
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ARTICLE XX

CLASS SIZE

(TEACHERS)
Tt is recogrized by the Board that pupil-iea tig is 2n imporiant aspect of an effective educational
. The Board agrees to continne i1s effi ccepiable numbers as dictated by the

condition nfthe disinict, the buziding fac

ihe av jaﬂmﬁ of quahifed teachers and the
rests as desmed admindsiratively feasib f

he Board

eave of ebsence after seven {7)
resents ity percent {50%) of
teacher for sabbatical leave with the Iohowm z

ve vears of Vr.mlm nent. He/She \hai Tens
ms/ner regular salary. The Supenntendent shall recommend
pray 15100S:

1. Sabbatical leave of absence shall be granied for sueh purposes as professional study at an approved
college or wmversity, independent research, study and professionally-related travel.

2. While on travel the employee shall net engege in gainful employment except by written zereement
with the Board of Education, Scholarships and fellowships do not constitute gainful employment.

3. The employee shall agree to retumn to his/ber position or a comparable one in the Upper Township
School District for a period of at least two {2) full vears following the completion of his/her leave. Remission
of the total amount expended by the Board of Education shall be made at the rate of one-half {1/2} per vear
except in the case of death or total disability of the employee. I the totzl remission of service is not made by
the member of the professional staff, he/she will zgmee by slgning 2 pramissory note before being granted the
ieave, to remit to the Board of Education the monetary amount equal to the time not served.

4. Anapplicant for a sabbatical leave mustsend | vest anmuetly in wniting to the Supenntendent
sfore the budget preparaiion forthe comijjg vear T3 nust be accompanied by a writfen statement
*vns the purpose of the leave, plan of the 2 ved, the length of fime involved, and the

12d value of the expenence to the indrvidual and 10 :’qe school system.

3. Reguest for sabbatical leaves will be o
will subrrut his/her recommendaton to the Buc_

} he Supermtendent, The Supenimtendent, in tumm,
cation for finsl action.

‘&, No moere than one (1) wember of the teaching staff will be granted sabbatical leave at any ove (1)

T

7. When the teacher returns, she/he shall submit fo the Superniendent a Wrifien report contaming
information cn hisfher activifies durmg the period of his/her Jeave.

8 Sabbaticel leaves shall not be subject to arbifration under the grievance procedure.



ARTICLE XXII
SALARIES

A. The salary schedules of all employees covered by this Agresment are attached hereto and made a part
hereof as set forth in selary policy and adopted by the Upper Township Beoard of Education

B. Teachers and Instructnonal Aides emplioyed on a ten (10) month basis shat E be pm
semi-monthly mstabiments. They will recelve their checks on the 15th an
empioved on e tweive {12) month basis will be paid in twenty-four (24) equal
the i:}ﬂ_i and 30th of each month.

ty (20) equal
oI, Secretaries
muc‘m mstallments on

DJ

fud

m r 3
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€. Whan a payday falls on or during & school boliday, vacation, weekend or Monday, barming any unforeseen
or uncontrollable problems, emplovees shall receive thelr paychecks on the last previcus working day.

D, Teachers 2nd Tnshrictional Aides shall receive their final checks on the fas

£ day m hme pending

completion of all obliganions and requirements as set forth by the Superinien de i barnng unforeseen or
unconiroliable problerzs.

E. The Board of Education may withhold the increment of a teacher with or without tenure if that teacher
has failed consistently to tneet the requiremnents of his/her job, including adminisirative regulations if there 15
enough writien evidence to substantiate the fact and the teacher in question has been notified of his/her
shortcomings during the year.

F. FEach employee may individually slect to have a percent of his/ber monthly salary deducted from hisfher
pay. These funds shall be deposited with ABCO. After deposit by the Board, there 18 no further fiduci
responsibility upon the Beard.

. LONGEVITY - TEACHERS

1.a Longevity payments will remain unchanged for 2018-2017 and 203 1-2012 at the 2009-2019
payment levels. [Longevity charts are exhibited on the salary guides for teaching staff members.)

b Longevity movement shall be restored in the 2012-2013 school vear. Teachers having been
emploved in the Upper Township Schoel District and who bave seventeen [17] actual years worked in the
Ry

i
District shall be paid according 1o the lengevity charts exhubiied on the salery zmde for teaching staff
raembers.

2. Longevity pavments shall be cateuleted with the teacher's first day actually

3 agy ac
av penod in Septemmber, whichever 1s sponer, and will be divided equeally ameng all pay penods duning the
payp I ; ). 22 pay p g
school vear.

-
o
o
9
¥
o
=
i
H ‘
o
h
%
—

H. The Board shall provide direct elzctronic deposit of emplovee pavehecks fo 2 bank of chotee alno cost to
the employee. The Board's obligation for electronic deposii shall be imited w a maximum of thres (3} bacnks
for all members of the Association.

I. Entry level saiary for secretanes shall be as noied in the approved Salary Guides.
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ARTICLE XXIIX
EXTRA COMPENSATION
{TEACHERS)

A, Extracurricular duties by certificated pesseomel, authorized by the Board of Education. shall be
compensated with extra pay. The bhowrly pay shall fi_de.d ine activity mvolves &
mi:ﬁrmm aftenf 16} cbid_r—“p The f@ﬂem g'c:-:‘- urly rate: Think Team, Honor
ki E ub, Golf Club and Art Clib.

Sixth Grade Onentation: Ebacn ers 5ra azs“—"’ sixin grade onentail rith agditl COTnpense
however, limited to 1 hour fore

B. The IOﬂu\‘v][‘lU coaches and moderators shatl receive 2

Soceer, Basketball, Baseh
Hockey, \ewgp per; Ban
Elementary School Choir.

The following shall receive 1/2 of the coaches’ stipend:

Assistant Coach

. Summer school teachers shall be paid at the following hourly rafe: $34.18.
. Homebound instruction will be compensated at the following hourly rate: $38.72.

E. All certificated personnel {i.e. teachers) performing any duties beyond their regular scope of coptracted
duties. provided they are recomumended by the Administration and approved by the Board, and not
specifically mentioned in this agreement, will be paid at the hourly rate of: $34.18.

Site Based Commitiees: The site based or schoo! based commitiees shall meet six times per year.
Meetings shall not excesd 1.5 hours and two ?_Edbhbrs per school shall afftend the commitiee. Subject 1o
agenda requirements and needs, different teachers be miatzd into the commitiee. Teachers shall be
compensated for this duty af the above rate. '

State or Department of Education man rograms: Any Staie or Department of Edueation mandated
programs that must be delivered or presente ends shall be attended by teachers
with addifional compensation, however, any sa' : ! not excesd 2 hours.

F- Baglmzing with contract year Z000-2001 .1 ardinator and Computer Coordinaior
recognized under this contract. Salary for G aj not exceed the amount paid fc each
posm n during the 1599-2000 school vear.

G. The following aciivities shall recelve no addifionel compensation:

I. Kindergarten Orientation: Teachers shall attend kindergarien orientation durting the school day
without additional compensation, however, Himited to one (1) hour per kindergarten T,EEIQ_J@T Eindergarten
orentation shall be held prior to the end of the previous school vear with the special teachers and

administraiors covering class or classes while the regolar Kindergarten teachers aftend crientation.

¢
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L. Field Trips: Teachers agree to participate in field trips without additional compensation, subject
to the following:

All staff participaiing iv feld tnps shall be through volunieers.

a  The eighth grade field wip involves considerable travel in order 1o aliosd
learning opporturety. One eighth grade field trip per vear shall have a retum time of
with no addirional compensation to the teachers.

b, Any other grade levels to be afforded the same opportunity for field tnp tm o
30 mimates efier the end of the contractual school day (7 hours and 15 mintes) for teechers with no additional
compensation

3. Teacher Initiated Programs: There shall be no additional compensation ot any ﬂacup'r initiated
programs which extend beyond the contracmal school day. The decision to it g context
shall be at the sole discretion of the teacher with no ouiside mﬂuen by the Board of Education or
Administration as 1o the decision fo conduct the program, but such activites will be with Board of Education
approval.

Extra Compensation
{Aides)

A. Field Trips: Aides to be paid their reguler houtly rate for participetion. All stafl participating in field
trips shall be through volunteers.

ARTICLE XX1IV
INSURANCE PROTECTION

4, HEALTH CARE COVERAGE

1. Asofthebeginning of each school vear, the Board shall provide the health care insurance protection
as designated herein. Effective October 1, 2012, the current Horizon HMO plan shall be elimipated. Those
employees leaving Horizon HMO shall have trensfer rights to all other curent bealth msurance plans offersd
by the Board. The Beard shall guarantee that there will be no mterruption of healthicare coverage due to this
change. The Board shall make whole any employee who suffers any financial loss due to a iapse in coverage.

Employess currently enrolied in the Homzon Traditional Plan as of June 11; 2012 may remain in
that plan. Any employee opting into the Horizon Traditional Plan afier that date pay he aﬁe; ence
in premim between the POS plan and the Traditionzl plan in addition 10 any contibunen requred by
lawe.

2. TheBoard of Education shall pay the full premiurn for each mdividus] emploves and, i cases where
appropriete. for family plan insurance coverage as follows: Major medical and hospitelization coverage at
levels consistent with those offered by the New Jersey State Health Benefits Program, and 2 ce-pay
prescripiion plan: $10.00 geperic, $20.00 brand pame and 5;/_ 500 non-formulary drugs, without contracepiive
and without fertility drugs. The Board shall provids a dental pian the equivalent of the Horizon Dental Benefit
Plan.

Deductibles on health insurance covérae'e for Blne Cross/Rlue Shield Pace shall be incressed to $250.00
per mdiv 1duaJ and $400.00 for family coverage effective April 1, 2003.

The prescription plan shall be a mandatory generic plan unless a doctor specifically prescribed a name
brand.
26
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3. The Board agrees to request the insurance carrier to provide a description of the health care msurance
coverage provided under this Agreement o each employee.

4. An employee must work more than thirty [30] hours per week to qualify for Board paid health
benefits. [Emploves #4201 is grandfathered into the health benefit coverage as provided under this
agreement.

5. DualHealth Coverage: Effective July 1,2012, these ezﬂpls“eac having dual health coverage, (3
coverage pravided by aspouse or other member of the empim =e's family) shall be permutted to decline hezlth
insurance coverage as provided by the Board pursuant to this contract. Employees who choose to waive their
health benefits coverage [m ecncai, prescription, or demal] shali receive a single, non-pensionable payment of:

Huatve Health, Rx and Denial
Single = 53,868
PO+, 2 Adult, Family = 55,040

Waive Health ond Ex
Single Co= 52,85¢
FACH, 2 Aduh, Family = 34,750

Wearve Health and Dernigl
Single ' = 32,466

PO+, 2 Adult, Family = 24,000
Waive Health

Single = $2,250
P/, 2 Adult, Family = £3,75¢9

Said payment shall be made on July 15% of the vear following the vear during which the emplovee waives
benefits,

Ap emplovee must re ppl s 1o waive bepeTts on an anpial basis or he/sie will be arfornateally re-enroliec in
the appropriate beneflt le

In the event of a change of Iife event, such 23 death or divoree of spouse, or loss of msurance coverage, and 25
permitted by the health insurance carrier, the employee shall be permitted to re-enroll 1n the Board's health
insurancs plan Ynhout penalty. This proposal is contingent vpon a Cafetena 125 Plan being established m
accordance with Imemnal Revenue Service Gundelines. The current Sectien 125 Plan used for dual health
insurance to be expanded to permit medical accounts, day care accounts, etc.

Any wajver monies due shall be pro-rated based upon the date upon which the employee re-enrolls in
benzfits

& New hires Tine b_\,f this contract shall be provided with singles only coverage untl such time as
tenure is achlcvud o7 ee (3) years continucus employment within the District. Those new hires shall
have the opiton of ;urc;‘;“ mg additional coverage at the group rete at Thelr OWn exXpense.

&
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7. New hires shall be defined as those employees employed by the Board as of or affer September 1,

8 Part time employees may purchase supplemental insurance by means of automatic payroll deduction
at group rates as permitted by the insurance carrier master confract.

B, COMPILETE ANNUAL COVERAGE

1. Teacbers and Instructional Aides: For each teacher or instructional aide who remains m the
employ ofthe Board for the full schoo! vear, the Board shall make paymert of insurance premiums to provide
‘—sm-aﬁce coverage for the full twelve (12} month pericd comenencing Sepiember Istand ending Avgust31st.

When pecessary, pavment of premiums on benalf of the teacher or instructional aide shall be made

reiroactively or prospectively to assure uninterrupied jamctpaﬂm and coverage.

2. Secretaries: For each secrﬂ‘aar\ who remains in the employ of the Bﬁard the Board shall make
payvment of Insurance premiums to provide insurance coverage for the ull twelve (12) month penod.
commencmg Tuly 1st and ending fune 30th.

C. INCOME PROTECTION
The Administration shall permit rspreﬂentauves of the Prudential Financial Plan to meet with emp] ovees
for the purpose of enrolling new members and permitfing present menbers to adiust their coverage at
meetings on a district or building level called by the Associafion after school howrs. Requests for such
eetings snall be made no more than opce & year. It is agreed that the Prudential Financial representative
shall be permitied a minirmum of twenty {20) mimutes for the meeting. At employee cost, Board shall carry
AFXLAC Plan 1o be funded by employee payroll deduction. This is in addifion fo Prudential Financial

D. BENTAL INSURANCE

The Board will provide family coverage for all empioyees in the amou}ts Indicated in the agreement
signed between the Board and the insurance carrier. The Board agrees fo reguest the insurance carmer 1o
provide a description of the dental care insurance coverage provided under this Agreemment to each employee.

ARTICLE XXV
DEDUCTIONS FROM SALARY

A The Board agrees 1o deduct from the salaries of 113 emplovees dues for the naiional, state, county
and local education aqqocx ations. Such deductions shall be made m compiience with Chapter 233, New Jersey
Public Laws of 1969, {N_1.5. A 52:14-3.92) and under rules established by the State Department of Educalion.

B. The Board agrees o implement the toar (4) tax sheltered annuity programs selected by the Association in
addition to the State TPAF Plan.

ARTICLE XXVI
MENTORING
{(TEACHERS)

A. Because of the nead for the mentor and the provisional teacher to cbserve one another and to plan certain

lessons together, appropriate release time Wikl be provided both teachers by the District for this purpose. This
time will be exciusive of scheduled prep times and shall be within student contact fime.
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B. The District shall continue to provide in-service training for inferested teachers so that in the future it will
be possible for different teachers to volunieer for the position each year.

C. Fee shall be paid in accordance with New Jersey stanits.

ARTICLE 53ViL
TUITION REIMBURSEMENT

A TEACHERS

1. The Boasd =g imburse eny fully ceriificated member of the instructional staff for credits
toward graduate degrees of for coursas approved by the Superintendent. Alireguests for such cowrses shail be
subipitied prior to enmliment to the Superintendent for approval.

benefit for ieachers capped a

When fifty pe:aem [50%1 of the 328,000 is used {$14,600], notice will be provided 1o the staff informing
them that the followmg pn(ﬂt} payment language shall be thereafter used for relmbursements.

Priority of pavment shail be to {1} tenured teachers matriculating into a graduate program for degress or
enroiled in a program for certificaton; {2) Tenured teachers; (3} Non-tenured teachers matriculaiing nto a
graduate program for degrees or enrolled in a program for certification; and (4) Non-tenured teachers

3. Said reimbursement is to be made in the budget yvear following the budget year in which the voucher

is presented to the Board. To be eligible for refmbursement, the grade received must be no Jower than a "B,
xcept in cases of a pass/fail option where a passing grade shall be required.

B. AIDES AND SECRETARIES

The Board egrees o oay member of the instructional aide or secretarial staif for credits toward further
educational courses oF semminars s o7 institutes and works! hops approved by the Superintendent. All requests for
such courses shall be submitied, prior o pgmumem; 10 the building principal and the Superintendent for
! b irse such individual up to $704.00 per vear, to 2 maxamuin of $3.000.00 per
.00 per year for aH instruetional aides. Said refmbursement is to be made in
the budget y et vesT 1o which the voucher is presented to the Board. To be eligibie for
reimbursement, ce —aquremems must be met. I a grade is received, the grade
recerved must be no lower than a "B°, r::xcept in casz of a pass/fail option where a passing grace shall be
required.

approval. The Board
vear for all secretanies

€. Ardes

-l

o

[N
v

The Board shall pav for the renewal of aides substitite certificate at the preveiling rate every live (5
yezrs on the renewal schedule.

29



Upper Township Education Associcdion

£

ARTICLE XXV
MISCELLANEQUS PROVISIONS

A, TEACHERS

i. The Board and the Asscciation mutually agree that the welfare and continmity of educational
expeniepces of children are the prisnary concers of both groups asw el as the community at large.

2. - Teachers shall follow all policies of the Beard of Educstion 1o the spintin which they were developed
and ior the purpose for which they were devel a@i

3. Al teachers should make every efficort o attend all P.T A mestings in an effort to show their
professionalism and to show support for the parents whe, through their programs, support the teachers and
I ‘pper Township.

O
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4. Tenuared teachers shall receive a ietier Tom the Board stating that they will be employed by the Board
for the coming school year. Said letter shall include 2 statement of the teacher's salary for the school year in
guesiion
5. Tobeeligible to proceed to the next step, a teacher must have been paid for at least ninety (90) days
in the school year prior to the movement. '

6. Any teacher intending to relinguish hissher position shall give the Superintendent a minimum of sixty
{60 davs written notice of his/her intention to do sa.

B, SECRETARIES

1. Eength of Service - Length of service 15 the amount of conlinuous serviee since date of fast
engagement by the Board.

2. Part-Time or Temporary Secretary - L he provisions berein epply fo reguler, full-time secretaries
onlv. Absences of part-time or fernporary secretanies are dealt with at the discrelion of the building principal,
t=king inio account the terms and condifions of employment in each case. Where applicable, proportionate
benefits, not 1o exceed those stipulated for regular, full-time emplovees, may be granted.

3. Secretaries and aides shall give z munmpum of ten (16 working days written potice to the
Superimtendent of their infent te relinguish their -“roiﬁon Said writien notice shall specify the requesied date
f resignation of retirement. The Superimtendent, in his/her sole discretion, may grant an earhier date on a
case-by-case basis.

O

C. ALL EMPLOYEES

1. Ifamy provision of this Agreement or any apphication of this Agreement 1o any employee or group of

employees 15 held 1o be contrary to law, then such provision or application shall not be deemed velid and

subsisting, except to the extent permitted by law, but all other provisions ar applications shall continue to be
n full force and effect.

2. Copies of this Agreement shall be reproduced as soon as possible after the Agreement is signed and
presented to all 1eachers now employed. hereafter empioyed, or considered for empioyment by the Board.

Reproducing the Agreement shall be the responsibiiity of the Upper Township Board of Education.
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Upper Towrship Educarion Acssociatfion
3. Whenever any notice Is reguired to be given by either of the parties to this Agreement, to the other,
pursuant to the provision(s) of this Agreement, either party shall do so in person with a signed receipt.

ARTICLE XXX
BEPRESENTATION FEE

A. PURPOSE OF FEE
If an employves or *ﬁ““**eb staff member does not become 2 membw
membership year {l.e, rom September 1 to the following August 3 51} whichis co
this Agreement, 3md em;je}-'ea will be required o pay a represen tai ] ‘":“:e ;
wembershin vear. The prrnose of this fee will be o offset the emploves's percz
by the associzfion as majonity representative.

T

B L’L‘@GU NT OF FREMN O””E?iCnTIG“J

Priorto th of s2ch membership vear, the Association will notify a2 Board
amount of the regular membership dues, Initiation fees and assessments charged oy 1he Association 1o its owxn
members for that membership vear. Therepresentation Tee 10 be paid by non-members will be determined by
the WIEA in accordance with the law.

~
2 writ L:.’: of the

C. DEDUCTION AND TRANSMISSION fEE

1. Nozfication
On or about the 13" of September of each year the Board will submit to the Association a list of all
employees in the bargaining unit On or zbout Janvary 1 of each year the NJEA shall notify the Board of
Fducation as to the names of those emplovees who are to pay the representation fee.

2. Pavroll Deduction Schedule
The Board will deduct from the salaries of the enplovees referred to in Section C-1 the full amount of
the vearly representation fee i eqgual installments beginmng with the first pay check in February.

ma

(Please note: The representaiion fee deducted shell be retroactive to Seplember 1 I

YEAr i auesion.

nravided in this Article, the mechanics for the transml h
- possibie, be the same &8 x_bose used for the tramsmission of 1 egﬂaj membership

h

¥

Clarification: If dues for members are paid by automatic payroll deduction; fees paid by fee
1 be in the same manner. Cash payment is only accepted if members also pay in cash.

3
pavers shall
b, Dues dedncied are submitied to NIEA, 25 are representative fees, not to the locel association.

5. Changes
The Association will nofify the Board of any changes in the list provided for in Paragraph 1 2bove
and/or the amount of the representation fee, and such change will be reflected in any deductions made more
then 10 davs afier the Board received said notitcation.
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6. New Emplovees
On or about the last day of each month, beginning with the month, this agreement becomes effective,
the Board will submit to the Association 2 list of all employees who began their employment in a bargaining
unit position during the preceding 30 day period. The hist will
tittes, dates of employment and p“acee of assignment 1 su vees. The Board will also notify the
Asscciation of any change in status of an employes regerding Transfer, leave o absence, retun from leav
retirement, resignation, %parauon from employm h.
nrovided to the Association by the Board of ET
released 1 gnv third parties and shall be used o

nclude pamas, social secunty numbers, jo’o

[he Asscciation agrees that any personai data
ude secial security numbers, shall not he

7. The Association shall indemnify and hold the board harmless against any angd all claims, demaads,
suits and other forms of liability, including lability for reasonable counsel fees and other legal costs as
expenses, that may arise cut of, o7 by reason of, any acticn izken oot ia iaken by the emplover in ﬂonform;nc;
with this provision.

8. The Association agrees that it shall have in place provisions for a demand and return sysiem as
required by law.

ARTICLE XXX
DURATION OF AGREEMENT

A. This Agreement shall be effective as of Tuly 1, 2010 and shall confinue in effect June 3¢, 2013,

B. This Agreement shall not be extended orally, and it is expressly understood that it shall expire on the date
indicated above unless mutually agreed upon by both the Board and the Association, in writing, to continue
this Agreement in effect until such fime as a successor agreement is signed.

. IN WITNESS WHEREOF, the parties hereto have caused this Agreement fo be signed by their

respective presidents, atiested by their respective secremries.

UPPER TOWNSHIP TEACHERS ASSOCYATION UPPER TOWNSHIP BOARD OF EDUCATION

!

CO-PRESIDENT

:

QECM«:T %RS P (N, NEGOTIATIONS
/’T |
gy n . Oy ',Ugf
/CHL“ NEGOTIATOR 7

v
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Teacher Salary Guide — 2010-2011

Step | BA BA+15 BA+30 MA MA+15 MA+30
1 | 49,052 50,199 51,361 52,523 53.685 54,847
oz . 49,452 50,599 51,761 52,923 54085 | 55,247
3 49,877 51,024 52,186 53,348 54510 | 55672
4 50,302 51,449 52,611 53,773 54,935 | 56097
5 50,527 52,074 53,236 54,398 55560 1 5A,722 |
6 51,927 | 53,074 54,236 55,398 55,560 57,722 |
7 52,656 53,803 54,965 56,127 57,269 58,451
8 53,381 54,528 55,690 56,852 58,014 59,176 |
@ 53,506 55,053 | 56,235 57,377 58539 . 59,701
.10 54,554 55,701 56,863 58,025 59187 | 50,349
i1 55,197 56,344 57,506 58,668 59,830 | 60,592
12 57,475 58,622 59,784 60,946 62,108 63,270
13 59,518 60,665 61,527 62,989 62,151 65,313
14 62,283 63,430 64,592 65,754 66,916 63,078
15 | 66077 67,224 68,386 65,548 70,710 71,873
16 70,203 71,250 72,412 73,574 74,736 75,899
17 75,417 76,579 77.741 78,903 80,065 81,228 |
Longevity
Step BA BA<15 BA+30 MA MA+15 MA+36 |
17-19 2,646 2,710 2,774 2,838 2,802 2,966 |
20-22 3,846 3,910 3,97 4,038 4,102 4166 |
72-25 5,170 5,257 5,344 5,432 5,519 5,606 |
26+ | 7484 7,577 7,670 7,764 7.858 7,550 |
HOTE: All staff remain on the same step fox Z2010-2431

as thevy were on fer 200%-2010.

(ad
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Teacher Salary Guide — 2011--2012

Upper Townskip Educcion 4ssociation

Step BA BA+15 BA+30 MA MA+15 MA+30
1 50,424 51,571 52,733 53,895 55,057 56,219

-z 50,824 51,971 53,133 54,295 55,457 56,619
3 51,249 52,396 53,558 54,720 55,882 7,044 |
4 51,674 52,821 53,983 55,145 56,307 57,463
5 52,299 53,446 54,608 55,770 56,932 58,094 |
6 53,299 54,446 | 55608 56,770 57,932 59,084 |
7 54,028 55,175 56,337 57,499 58,661 59,823 |
8 54,753 55,900 57,062 58,224 55,386 60,548 |
9 55278 56,425 57,587 58,749 59,911 61,073
10 55,926 57,073 58,235 59,397 60,559 61,721
11 56,569 57,716 58,878 60,040 61,202 62,364
12 58,847 59,594 61,156 62,318 63,480 64,647
13 60,890 62,037 63,199 64361 | 65523 66,685
14 63,655 64,802 65,964 67,126 68,288 69,450
15 67,449 68,596 69,758 70,520 72,082 73,245
16 71,475 72,622 73,784 74,946 76,108 77,271
17 76,789 77,951 | 79113 80,275 81,437 82,600

Loungevity
Step BA BA+15 BA+30 MA MA+15 MA+30 |
18-20 2,646 2,710 2,774 2,838 2,902 2966 |
21-23 3,846 3,910 3,974 4,038 4,102 4166 |
24-26 5,170 5,257 5,344 5,432 5,519 5606 |
27+ 7 484 7577 7,670 7764 7,858 7950 |

HOTE: All staffi remain on the same step for 2011-2012
as thev were on for 2010-2011.



Upper Township Education Association

Teacher Salary Guide — 2012-2013

| Step BA BA+15 RA+30 MA MA+15 MA+30

; 1 50,603 51,750 52,912 54,074 55,236 56,398

L2 51,003 52,150 53,312 54,474 55,635 56,798

' 3 51,428 52,575 53,737 54,899 | 56,061 57,223

‘ 4 51,853 | 53,000 | 54162 55,324 56,486 57,648

5 1 52478 53,625 | 54,787 55049 | 57111 58,273

6 | 5347 54,625 | 55787 56,943 | 58,111 59,273

7 | 54207 55,354 | 56,516 57,678 | 58,840 60,002

N 54,932 56079 | 57241 58,403 59,565 60,727

.9 55,457 56,604 | 57,766 58928 | 40,090 61,252

. 1D 56,105 57,252 | 58414 59,576 60,738 61,900 |
11 56,748 57,895 | 59057 60,219 61,381 62,543 |
12 55,026 60173 | 61,335 62,497 63,659 64821 |
13 61,069 62,216 | 63,378 64,540 65,702 66,864 |
14 63,834 64981 | 66143 67,305 68,467 69,629
15 67,628 68,775 69,937 71,099 72,261 73,424 |
16 71,654 72,801 73,963 75,125 76,287 77,450 |
17 76,968 78,130 79,292 80,454 81,616 82,779 |

Longevity
Step BA BA+15 BA+30 MA | MA+15 | MA+30 |

. 18-20 2,646 2,710 2,774 2838 | 2902 2,966
21-23 3,846 3,910 3,974 4038 | 4102 4,166
24-26 5,170 5,257 5,344 5,432 5,513 5,606
27+ 7484 | 7577 7,670 7,764 7,858 7,950

T

KOTE: Rhll staff move up one [1] step for 2012-2013 from
he step they were on for 2011-2012.
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Secretary Guides

Upper Township Education 4ssociation

— 2010-2011 through 2012-2013

2010-2011 2011-2012 2012-2013
. Step | Balary Step Saiary Step Salary
1 23,626 i 23,699 1 24387
2 24,009, Z 24,682 2 25,370
3 24,719 3 25,392 3 26,080 |
4 25,431 4 26,104 4 26,752
5 26,141 5 26,814 5 27,507
Off-Guide Personnel
Z2010-2011 2011-2012 2012-2013
Hire Date | OG Step | Salary 06 Step | Salary 06 step | Salary
1-23-01 a1 26,850 Off 1 27,523 OfF 1 28,211
12-22-9% Off 2 27,561 Off 2 28,234 Off 2 28,922
7-1-98 Off 3 28,270 Off 3 28,943 Off 3 29,631
9-1-97 Off4 33,054 Off 4 33,727 Off 4 34,415
9-1-93 OiF 5 33,572 i 34,245 Off 5 34,933
7-30-93 0fF 6 33,759 Off 6 34,432 Off 6 135,120
9-28-20 Off 7 37,166 OF 7 37,839 OF 7 38,527
8-29-88 ‘
11-7-88 Ui 3 41,493 Off 8 42,166 Off 8 47854
NOTE:

On-guide, remain on the same step each vear of the
three year agreément.

Off-guide, remain on the same step each yvear of the
three year agreement. '
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Upper Township Educotion Associcdion

Aide Guides — 2010-2011 through 2012-2013
Hourly Rates '

2010-2011 2011-2012 2012-2013

Step Salary Step Salary 5tep Salary
1112 1 11.54 1 _11.60
| 2 11.58 A 11.84 2 12,10
? 3 11.8% 3 12.15 3 1241

4 12.19 4 12.45 4 12.71
P 5 1249 ) 12.75 5 13.01
6 1279 6 | 1345 6 | 3331
Giff-Guide Persoannel
2010-2611 2011-2012 2012-2613
HEire Date G& Step Salar}r OG Step Salary & Step Salary

9:1-05

9-1-03 Off 1 13.10 Offi 132.36 Off 1 13.62

5-1-02 Off 2 13.39 Q2 13.65 OHf 2 1391

5-4-00 Off 3 14.00 O3 14.26 Off 3 1457

9-1-03MHE

5-1-99
L 8-7-5% Off 4 14.30 O 4 14.56 Off 4 1482

9-1-89 Off 5 1529 GH 5 1955 BHR 19.81

BOTHE:

On-guide, remain on the same step each vear of the
three vear agreecment.

Off-guide, remain on the same step each year of ithe
three vear agreement.



