New Jersey Public Employment Relations Commission
NON-POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts
1 Public Employer: |Un|on County County: Union
2 Employee Organization: |CWA Local 1080 Number of Employees in Unit: |419
3 Base Year Contract Term: 7/1/2016-6/30/2020 New Contract Term: 17/1/2020-12/31/2024
SECTION II: Type of Contract Settlement (please check only one)
4 [ Contract settled without neutral assistance
5 Contract settled with assistance of mediator
6 ‘ Contract settled with assistance of fact-finder
Contract settled with assistance of super-conciliator
If contract was settled in fact-finding, did the fact-finder issue a report with recommendations?
Yes No
SECTION IlI: Salary Base SEE MOA ATTACHED
The salary base is the cost of salaries in the final year of the expired or expiring agreement. This is the base cost from which
the parties negotiate the salary increases.
9 Salary Costs in Base Year $|
10 Longevity Costs in Base Year $|
11 Total Salary Base S‘
SECTION IV: Salary Increases for Each Year of New Agreement* SEE MOA ATTACHED
Year 1 Year 2 Year 3 Year 4 Year 5
12 Effective Date | | | |

13

14

15
16

17
18

(month/day/year)
Cost of Salary | | | | |
Increments (S)
Salary Increase Above | | | | |
Increments (S)
Longevity Increase ($) | | | | |

Total $ Increase | | | | |

(sum of lines 13-15)
New Salary Base ($) | | | | |

Percentage increase |

over prior year % | % | % | % | %

*If contract duration is longer than five years, please add an additional page.
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Employer:

|County of Union

Employee Organization:

ICWA Local 1080

Page 2

19

20 Totals($):

Item Description

SECTION V: Increases in Other Contractual Economic Items or Newly Added Economic Items*

Base Year
Cost ($)

Year 1
Increase ($)

Year 2
Increase ($)

Year 3
Increase ($)

Year 4
Increase ($)

SEE MOA ATTACHED

Year 5
Increase ($)

*If contract duration is longer than five years, please add an additional page.

21

22

23

24

25

26

27

SECTION VI: Medical Costs

Health Plan Cost
Prescription Plan Cost
Dental Plan Cost
Vision Plan Cost

Total Cost of Insurance

Employee Insurance Contributions

Employee Contributions as % of Total Insurance Cost

SEE MOA ATTACHED

Base Year Year 1
g g
g s
g s
g s
s g
g :

%

%
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Employer: -.County of Union Employee Organization: |CWA Local 1080 Page 3

Section VI; Medical Costs {continued)

28 Identify any insurance changes that were included in this CNA.

SECTION VII: Certification and Signature
29 The undersigned certifies that the foregoing figures are true:

Print Name: |Vanessa Figueiredo

position/Title: I-abor Relations Coordinator

Signature: I Vﬂ»mm [ —’ir'_fr'j.;a...& u,{_r:rﬁ"
112/7/2022

Date:

Send this completed and signed form along with an electronic copy of the contract and the signed certification
form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898 Revised 8/2016

Page 3 of 3 {complete all pages)



UNION COUNTY BOARD OF COUNTY COMMISSIONERS

RESOLUTION: S0 AQ-714

SEPTEMBER 15, 2022
CHAIR REBECCA LYNNE WILLIAMS

WHEREAS, the County of Union engaged in collective bargaining negotiations with CWA-
Local 1080, for a new Labor Agreement between the parties effective July 1, 2020 through December
31, 2024; and

WHEREAS, the County of Union and the negotiating committee for the CWA-Local 1080,
reached a tentative agreement on July 28, 2022 and was ratified on August 16, 2022; and

WHEREAS, the County of Union now desires to confirm the understandings in the
Memorandum of Agreement with the union which is attached hereto and made a part hereof:

NOW, THEREFORE, BE IT RESOLVED by the Union County Board of County
Commissioners that it hereby authorizes the County Manager to sign any and all documents
necessary to enter into a Memorandum of Agreement with CWA-Local 1080.

Sufficiency of Funds Authorized Subject to Inclusion in the 20@§n 2024 Budget:
: .
A

Approved as to Form:
Certifying as to an Original Resolution:

Certified as to a True Copy:
v Vote Record - Resolution 15753 s S L s
) _ No/Nay Abstain Absent
James Baker Jr S 14 a O a
J Angela R. Garretson a a 0 12
Adopted Sergio Granados g O 0 ]
O Adopted as Amended Bette Jane Kowalski b W, ] ] a
g ?:;Ie:;ed Lourdes M. Leon N [y a | a o,
O Withdrawn Alexander Mirabella m| 0 ] w
Kimberly Palmieri-Mouded g 0 0 0
Christopher Hudak o, O a Ol
Rebecca Lynne Williams o ] a ]




DEFARTMENT OF ADMINISTRATIVE SERVICES
Laura M, Scuiari, Director

BOARD OF .

D O MMISSIONERS Te: Edward Oatmamn,
County Manager

RESZCCA WILLIAMS

Chowr

sg.mg;—:imza Hupax From: Laupra Scutart

e r » o » ¥ .

Director, Department of Administrative Services

JAMES B, BAKER, JR :

D ARGELA R GARRETSON

Date: September 6, 2022

Sznc10 GRANABOS

BETTE JANE KOWALSKS A
Lourozs b, LEON Re: CWA Local 1080 -
ALEXANDER MIRABELLA Collective Bargaining Agreement

KirgneaLy Parsiess- Mouned

July 1, 2020 through December 31, 2024

Epward 7. OaTMAN

County hanager Please be advised that a tentative agreement (attached) was reached with
AMY Crise WAGNER CWA Local 1080 on July 28, 2022 and was ratified by the membership on
Depasty Cosrty Manager August 16, 2022. Please place a Resolution authorizing this agreement on
BRuCE H. BEroEN, E5Q. the Commissioners Agenda for September 15, 2022.

Cowny Counsel

JAMES E. PELLETTIERE Thank you.

Clark of ihe Board

“faura Scutari, Director Administrative Services

Cc: Claudia Martins, Deputy Director, Division of Personnel
James Pellettiere, Clerk of the Board
Bruce H. Bergen, County Counsel
Bibi Taylor, Director, Department of Finance
Debbie Ann Anderson, Director, Human Services
Kathryn Hatfield, Esq., Hatfield Schwartz Law Group
Kimberly Johnson, CWA Staff Representative, District 1

!

ADMINISTRATION BUILDING -

Elizabethtown Plaza Elizabeth, NJ 67207 (968)527.42060 fax(808)28%-0186 WWW Ucnj.org
We're Connccied 1o Youl
. Pt Lo ]



MEMORANDUM OF AGREEMENT

The County and CWA Local 1080 engaged in collective bargaining for a new Labor
Agreement between the parties to replace the current Agreement which expired on June 30,
2020. The County and CWA Local 1080 have reached a tentative agreement which the parties
now desire to confirm in this Memorandum of Agreement.

The tentative Agreement has been ratified by the membership of CWA Local 1080 and is
now subject to the approval of the Union County Board of County Commissioners. The
Bargeining Comnitiee of CWA Local 1080 agrees to recommend, without reservation, the
approval of the tentative Agreement to the membership of the Union. The representatives of the
County agree to recommend, without reservation, the approval of the tentative Agreement to the
Union County Board of County Commissioners,

Therefore, the County and CWA Local 1080 agree to the attached (5) pages of
modifications to ths Collective Bargaining Agreement. The parties by their signatures set forth
below signify their agreement as to the terms set forth in this Memorandum of Agresment.




This Agreement is made by and bstween the County of Union and the Commumicatlons
Workers of America, Local 1080 (herem the "CWA”)

WHEREAS, the_Empleyer and the CWA are parties to a Collective Negotiations
Agreement covering the period from July 1, 2016 through June 30, 2020; and

WHEREAS, the Employer and the CWA have engaged in good faith negotiations that
has resulted in an agroement between the negotiating committees subject to ratification by the
CWA membesship and approval by the Bmployer's governing bcdy, which the negotiating

commitiess for the parties unenimously agres to recommand:

NOW, THEREFORR, in consideration of the mutual covenants and undertakines

get forth the parties agroe as follows:

Exceptas hersin modified, the terrms and conditions of the July 1, 2016 trough June 30,
2020 contract shall remain in fall forcs and effect,

Remove representation fee langunge
3. - Actiole 5, Sestion 1
7:30-3:30 p.m.

9:060 - 5:00 p.m.
Add: The employer agress that it will provide @ “Quiet Room” ot each of the three social
sexvices focations. Workers may use the “Quist Room” for a maximum of fifteon minutes,
unless prior approvel for more time is granted from the direstor's offics. Emp!oym DAY (@SETVE

1



- ths Quiet Room for pessonal business including, but not limited to, medical phons calls, nursing,
prayer or meditation, school confersnces end other personal mateers.

4.  Axtice?

Bmployer agrees to provide the CWA Local President with notice of ell job postings
within the unit as soon s possible prior to posting. The posting will Include the Civil Service
title, if one exisls. A copy of the posting will be sent to the CWA Local 1080 Secretary.

userenth b@giﬂﬂing 2022,
6.  Ardeleld

Add to Section 1 mothes, father, sister, brother, person who raised the emaployes in loco
parentis. . .

All employees who meds contributions to health insarence will veceive the difference
between 1.5% of salscy and the amount contributed for C'V 2021.

Brample; $67,554 salegy
Direct Accsas 1 ~ Pamily
Employee contribution = $4416.72
1.5% of salary = $1013.31
Rehate = $3403 41

Effective and retrosctive to July 1, 2020: 2%
Bfifective and retroactive io July 1,2021: 2%
Bffective July 1, 2022: | 2%
Effective July 1, 2023: o 2%




Bffective July §, 2024-December 31, 2024 1%

Increass minimur salery to $40,000 which would bs phased in over 3 years beginning in

July 1, 2022,

10,

Add: In each year of the contract, the op step of Ranges §4, 9, 11, 124, 14, 16 i6B,

- 17, 18, 19 and 20, will bs increased by 1% of the prior step to establish a new top step.

Seetion 33

- Add: As of July 1, 2020, the Employer agrees to promote the following titles, upon the

completion of two years employment and subjest to placement on & promotional Civil
Service list, The Bmployer will use its best efforis to pmvwxon&liy proreote employess in
thase titles and call for a Civil Servios exam when vacencles arise:

Data Botry Operator to Data Botvy Operator 2

Keyboarding Clexk 1 to Keyboarding Clerk 2
Telsphone Operator to Senior Telsphons Opesator

The resldency requirement is seduced from 1§ yeors to ten years,

REMAINDER OF PAGE LEFT INTENTIONALLY BLANK



FOR CWA

Dated.
FORCWA
daﬂszm ng : °‘il 'ﬂ
COLLEEN PIERCE, }?RBSID
.LOCAI. 1080 Ce

Dated:

NATIONAL STARE nné

FOR THE COUNTY OF UNION

FOWARD OATMAN? -

A Ii'aied:'

APPROVBD ASTO ?ORM

MW

KATHRYN'V. BATFI Q
LABOR COUNSEL .

_ Dated; A




Balory Gulde

Range 84

Total%

Total Increase

Daliar Prior to

FILF20LS 74142020 744 11 /82022 | T/ir2023 711520234 Iveresge | 2%Across
] 30,347 31,660 31,977 32,287 32,628 32,946 1,399

2 32,354 32,657 32,984 33,314 - 33,647 33,983 1,649 28
3 33,322 33,655 33,992 34,332 34,675 35,622 1,700 5%
4 34,310 34,653 35,089 35,350 35,703 36,060 1,788 5%
$ 33,296 - 35,649 36,805 36,386 36,729 37,656 1,808 5%
) 36,264 36,647 37,013 37,383 37,757 38,835 1,851 5%
7 37,929 38,308 38,691 39,678 39,469 39,884 1,938 3%
8 39,574 39,976 40,369 49,773 48,181 41,583 2019 5%
9 41,318 41,630 42,046 42,467 42,652 43,321 2,103 5%
i0 42,863 43,252 43,728 44,362 44,603 43,049 2,186 5%
11 44, 5038 49,933 48403 45,857 46,318 46,778 2,270 536
i2 46,153 46,618 47081 47,554 48,027 482,597 2,354 §%%
13 47,797 48,278 48,758 49,248 49,738 50,235 2438 3%
14 49442 40,936 | 50,436 50,940 51,450 §1,964 2,522 §%
15 40,429 49,833 4,243 43,654 42,071 42,491 2,062 3%
i54 56,316 36,316 56,316 36,316 56,318 56,315 . 8%




