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PREAMBLE

, 2000, by and

This Agreement made this day of

between MONMOUTH COUNTY PROSECUTOR, hereinafter referred to as the "Employer”
and the PBA LOCAL NO. 256, hereinafter referred to as the "Association". The parties

recognize that the Monmouth County Board of Chosen Freeholders is the funding agent

to this agreement.



ARTICLE |

RECOGNITION

The Prosecutor hereby recognizes PBA Local No. 256 as the sole and exclusive
majority representative, within the meaning of the New Jersey Employer-Employee
Relations Act, NJSA 34:13A-1 et seq., [Act], for collective negotiations concerniﬁg
salaries, hqurs of work and other terms and cond.itions of employment for all sworn
county Investigators employed by the Prosecutor, but excluding chief, Deputy Chief,
Captains, Lieutenants, Sergeants, managerial employees, confidential employees within

the meaning of the Act, craft employees, confidential employees, professional employees,

all non-police and all other employees.



ARTICLE Ul

UNION SECURITY

Section 1

The emp‘l‘oyer agrees to have deducted PBA dues from the sailaries of each
employee who is a member of the Association under this Agreement when authorized -in
writing to c!o so by each Association member, Individual authorization forms shall be filed
by the Asscociation with the Empioyer-funding Agent.

Section 2

The amount of monthly Association membership dues will be certified by the
President of the Association in writing to the employer, and the amount so certified will
be uniform for all members of the Association. The Association shall provide and maintain

a demand and return system consistent with NJSA 34:13A-5.6, and as that law may be

amended.

Section 3

The form permitting the deduction of dues shall provide notice to such empioyee
that he may withdraw from the Association on January 1 and July 1 of each year
provided, however, that said employee gives notice of withdrawal to the County of

Monmouth thirty (30} days in advance of his desire to withdraw,



Section 4

Any employee in{ the bargaining unit on the effective date of this Agreement who
does not join the Association within thirty {30) days thereafter, any new permanent
employee who does not join within thirty (30) days of initial employment within the unit
shall pay a representation fee to the Association by automatic payroll deductidn and
pursuant to NJSA 34:13A-5.6, and as that law may be amended, The said representatio‘n
fee shall bg in an amount equal to eighty-five {(85%) percent of the regular Association
memberstip dues, fees and assessments as certified to the employer by the Association.

The Association may revise its certification of the amount of the representation fee
from time to time to reflect changes in the regular Association membership dues, fees
and assessments, The Association's entitiement to the representation fee shall continue
beyond the termination date of this Agreement so long as the Association remains the

majority representative of the employees in the unit and until a successor agreement
between the Association and the employer.

Section B

The Association agrees that it will indemnify and save harmless the Prosecutor and
the County against any and all actions, claims, demands, losses or expenses (including

reasonable attorneys’ fees) in any matter regarding dues Checkoff under this Article,



ARTICLE lll
WORK SCHEDULES
Section 1.
The standard weekly work schedule for all employees covered by this Agreement
shall consist of forty (40} hours per week, eight (8) hours per day, exclusive of one-half

(%)} hour meal period, and inclusive of two (2} fifteen {15) minute breaks.

Section 2.

The Prosecutor shall have the right to schedule the hours of work in the work week

and to vary the daily or weekly work schedule consistent with the needs of the

Department.



ARTICLE IV
OVERTIME
Section 1
The employer shall compensate overtime at the rate of time and on-haif (1%} of

straight time pay to all employees covered hy this Agreement for time worked in excess

of forty {40) hours per week,

Saction 2

Each employee shall have the individual discretion as to whether to be compsensated
forl each overtime period worked in either paid overtime or compensatory time off
{calculated at the time and one-haif rate}. In the event that an employee elects to receive
compensatory time off then said compensatory time shall be used within the sole
discretion of the employee, subject only to prior employer approval. All CTO overtime

accumulation which exceeds 200 hours at any one time shall be compensated as paid

avertime.

Section. 3

Each -em'pfoyee shall have the option of cashing in up to forty {40} hours of
accumulated compensatory time off each year. Said time shall be cashed in at said
employee’s then daily rate. Requests for cashing in of time shall be submitted by
September 1% of the year in which payment is sought and there shall be a payout of the

amount sought to be cashed-in on the second pay period in November of said same year,



Section 4 jﬂ%ﬁ/

Whenever an employee is called by the employer either before or after normal
working hours they shall receive a minimum of two (2} hours call out compensation for

each said call out. Call out shall be paid at the appropriate rate provided in this Article.



ARTICLE V

VACATIONS

Section 1

Each employee shall be entitled to annual vacation leave, depending upon said

employee’s years of service with the employer, as follows:

YEARS OF SERVICE VACATION TIME
Up to one (1) year 1 day per month worked
2nd through Sth year 12 working days
6th through 12th 15 working days
13th through 20th year 20 working days
21 or more years 25 working days

Section 2

It is a greed that an employee who was employed for more than six {8) months
during the first calendar year of employment shall have that yéar included in the
computation for years of service under Section 1 hereof. An employee who was
employed for six (6) months or less duriné the first calendar year of employment shall not
have tﬁat year included in the com;'nutat'ion under Section 1 hereof.

Sacti

Seniority shall govern the scheduling of all vacations for employees covered by this

Agreement.

Saction 4

An employee who has resigned or who has otherwise separated from empioyment



shall be entitled to the vacation allowance earned in the current year pro-rated upon the

number of months worked in a calendar year in which the separation becomes effective.

Section 5

If an employee dies having a credit of any annual vacation leave, there shall be
calculated and paid to their estate, a sum of money equal to the earned vacation leave

figured on their salary rate at the time of their death, prorated as above.

Section 6

Employees on a leave of absence without pay do not accrue vacation benefits.

Section 7

Vacations not granted in a calendar year due to the needs of the Prosecutor’s Ofﬁce
or for reasons beyond the control of an employee may be granted in the following calendar
year with permission of the Prosecutor. Such carryover is limited to the following year
only and must be scheduled for use and used not later than by April 1. of the succeeding

year, unless there are extenuating circumstances.



ARTICLE Vi

HOLIDAYS

Section 7

The following days shall be recognized and observed as paid holidays:

New Year's Day Labor Day
Martin Luther King's Birthday Columbus Day
Lincoln's Birthday General Election Day
Washington's Birthday Veteran's Day
Good Friday Thanksgiving Day

" Memorial Day Christmas Day

Independence Day

Sgc‘ﬁon 2

If an Employee works on a holiday, there shail be an option of choosing to be paid

or receive compensatory time.

Section 3

Any other holidays granted to the County employees by rescolution of the Board of

Freeholders.

10



ARTICLE VI

PERSONAL BUSINESS

Section 1
Employees who are employed more than one (1} year shall be granted three (3)

days off for personal business.
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ARTICLE VIl
TEMPORARY LEAVE
Section 1
Sick Leave. Sick leave is defined as the absence of post of duty of an employee
because of illnesls,, accident, exposure to contagious disease, attendance upon a member
of the employee's immediate family seriously ill requiring the constant care of such

employee. Eligible employees shall earn sick leave according to the following schedule:

1. * One {1) day per month worked during the first year of employment.
2, One and one-quarter (1%) days per month worked during each vyear
thereafter.

Sick leave will be accumulated from year to year.

The employer may require proof of iliness, accident, exposure to contagious disease
or attendance upon a member of the employee’s immediate famih-; who is seriously ill.
Any proof of illness provided shall be fully descriptive of the condition which required
absence,' from work and must include a consent provision to provide an employer
design;ted doctor the'right to request and review supporting treating doctor records to
verify the illness.

Upon the death of an employee, the employer shall pay suppiemental compensation
to the employee’s estate inhthe amount of one-haif of the earned and unused accumulated
sick leave based upon the average annual compensation received during the last year of

employment prior to the effective date of death, but not to exceed $15,000.00 or such

12



higher amount as the-County may hereafter adopt by resolution.

At the time of retirement the retiring employee shall be entitled to the cash value
of one-half of all accumulated sick time calculated at the retiree’s then current total rate

of daily compensation at the time of separation from active service not to exceed

$15,000.

Section 2
Bereavement Leave. The employer agrees to grant up to five (5} days feave to an

employee due to the death of an employee’s parent, spouse, child or step-child.

The employer agrees to grant up to three (3] days leave to an employee due to the

death of a parent-in-law, sister, brother, grandparent, grandchild, foster child or other

member of the immediate household.

13



ARTICLE IX
FAMILY LEAVE

Family Leave is available to an eligible employee who may wish to take time off
from work duties to fulfill family obligations relating directly to the birth of a child of the
employee, the placement for adoption of a child with an employee, or the serious health
condition of a family member of the employee. To request time off under Family Leavé,
an applicatjon must be submitted in writing to the Administration Office. The request
must contain a doctor’s certificate along with a time for the beginning of the Family Leave
and an approximate ending date. Eligible employees may request up to 12 weeks of
unpaid leave over any 24 month period pending the supervisor’s approval. The employee
may choose not to use up sick, vacation and psrsonal time. While the employee is on
Family Leave, no vacation, sick or personal time will accrue. Subject to the terms,
conditions and limitation of the applicable heaith plans, the employer will continue to
provide health insurance for the duration of the Family Leave along with the employee
being billed for his/her share. For the purpose of this leave, eligible employees are
individlual employed for twelve months or more who have worked one thousand or more
base hours during the preceding twelve month period. To the extent possible, employees

returning from Family Leave will be reinstated to their former position or will be offered

an equivalent position.

14



ARTICLE X
WOR RRED INJURY
The statutory compensation provided in NJSA 34:15-12(a} and applicable law, is
recognized as controlling the issue of access to payment for employees on temporary
disability leave. It is agreed that reimbursement for temporary disability leave of less than
one year shall be calculated to insure that employees on such workers’ compensatio‘n
temporary disability leave will be paid the same amount of take home pay [net pay] as
they werereceiving prior to their disability leave, payments continuing for not longer than
the first year. Thereafter, the provisions of NJSA 34:15-12(a) shall apply. The employee

shall in no way suffer reduction of net pay as a result of the injury or disability.

15



ARTICLE XI

HEALTH BENEFITS

The health benefits for employees covered by this Agreement shall be as set forth

in Appendix A annexed hereto (Res. #94-267).
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ARTICLE Xil

CLOTHING ALLOWANCE

In the first pay period of December of each year an annual sum shall be payable to
each employee for the repair, replacement, supplementing or cleaning of clothing worn
while on duty, all of which is in recognition of the wear and tear upon clothing incurred
by the employee during the course of the work year. The annual clothing allowance Shé-lH

not be considered as a part of the base pay for bomputation purposes. The annual

clothing aflowance shalf be as follows:

Effective January 1, 2000 ............. $600.00 Per annum

Effective January 1, 2001 . ............ $700,00 Per annum

Effective January 1, 2002 ............, $800.00 Per annum

17



ARTICLE XIll

ANNUAL EDUCA\TIONAL INCENTIVE

Employees who have earned college degrees will be compensated as follows:

Associate Degree $ 500 per annum
Bachelor Degree $ 750 per annum
Master Degree $1,000 per annum
~ Doctoral Degree $2,000 per annum

The above payments will be made in the first pay period in December and shall

not be considered as a part of base pay for computation purposes.

18



ARTICLE XIV

REIMBURSEMENT FOR EXPENSES

Meals

The total allowable reimbursement for employees for money spent on meals while
away from the office on extraditions, investigations, training seminars, or other office

assignments will be $35.00 per day per person. This will be broken down as follows:

Breakfast.............. $ 7.00
bunch ... .. v i v e e e $ 9.00
Dinner............c0.. $§19.00

Receipts for expenditures must be submitted through the proper chain of command
to the Director of Administrative Services immediately foilowing the trip.

Employees who make trips on office business and seek reimbursement on a mileage
basis for the use of their private vehicles must submit memorandum to the Administrative
Qffice detailing the date of said trip, the purpose, and the mileage invoived. A voucher
will then be prebared for their signature, and the repayment will be calculated at the then

prevailing mileage rate. That sum will be reimbursed to the empioyee.

15



ARTICLE XV

BASE WAGE

Employees covered by this Agreement shall receive base wages as set forth in

Appendix B annexed hereto. The “Prior contract 1993 rate” column set forth on
Appendix B is meant to identify pay rates for movement into this current contract pay rate
schedule. Effective January 1, 2000 each employee covered by this Agreement shall

advance dne pay step each year until Step 6 {maximum) is reached. Said annual step

movement shall occur in each year of this contract.

At the expiration of this Agreement, the salary of an employee covered by this

Agreement shall not increase as a result of anything contained in this Agreement.

20



ARTICLE XVI
PBA MEETINGS
It is agreed that the current practice between the parties regarding the attendance

at PBA local, State and County meetings shall be continued.

21



ARTICLE XV

BULLETIN BOARD

The Employer will supply space for one (1) bulletin board for the use of the

Assaociation to be placed in a2 conspicuous location. The Association shall provide the

Bulilstin Board.

The bulietin board shall be for the use of the Association for the posting of

notices and bulletins pertaining to the Association business and-activities or matters

dealing with the welfare of Employess.

No matter may be posted without receiving permission of the officially
designated Association representative. Any bulletins deemed detrimental to the operation

of the Department may be rejected for posting by the Prosecutor. However, approval for

posting shall not be unreasonably withheld.

The bulletin board shall be constructed in such a manner that it will be
capable of securing the bulletins behind a glass enclosed frame. The bulletin board shall

have the capability of béing locked. The key shall be retained by a designated Association

represantative.

22



ARTICLE XVHI

GRIEVANCE PROCEDURE

Section 1

A grievance is hereby defined as any dispute between the parties concerning the
application or interpretation of this Agreement.

Section 2

For purposes of this Agreement, the term “grievarice" means any complaint,
difference-or dispute between the Employer and any Employee with respect to the

interpretation, application, or violation of any of the provisions of this Agreement.

Section 3

Grievances, as here and above defined, should be handled in an expeditious and

rmutually satisfactory manner and to that end the following procedure shall be foliowed:

STEP ONE

An employee with a grievance shall first discuss it with the
Deputy Chief either directly or through the Association's
designated representative for the purpose of resolving the
matter informally. A grievance must be presented under the
grievance procedure described herein within five {5) working
‘days of the occurrence or the condition giving rise to. the

grievance.

STEP TWOQ

If the aggrieved party is not satisfied with the disposition of
their grievance at STEP ONE, or if no decision has been
rendered within seven ({7) working days after presentation of
that grievance at STEP ONE, they may file a grievance in
writing with the Chief of County Investigations or in his
absence, a representative designated by the Prosecutor. A
written decision thereon shall be rendered within seven (7)
working days after the helding of such meeting.

23



STEP THREE
If the aggrieved party is not satisfied with the disposition of

their grievance at STEP TWO, or if no decision has been
rendered within seven {7) working days after presentation of
that grievance at STEP TWO, the matter may be referred to the
Prosecutor of Monmouth County or his designated
representative. The decision of the County Prosecutor shali be
rendered in writing within ten (10} working days.

STEP FOUR
If a satisfactory settlement is not reached in STEP THREE the

grievant or the Association may request arbitration in writing
within ten {10) working days after the answer is given by the
" Prosecutor or the grisvance shall be deemed to be waived. A
request for arbitration must be submitted in writing to the
Public Employment Relations Commission with a copy to be
sent to the Prosecutor. Said written notice to the Public
Employment Relations Commission should reguest that PERC
submit paneis of Arbitrators to each of the respective parties
to this Agreement so that the said parties may exercise,
independently, their right of selection which may be filed
directly with the Public Employment Relations Commission
pursuant to the Rules of the Public Employment Relations

Commission.

Section 4

The fees and expenses of the Arbitrator shall be borne equally by the PBA and the

Prosecutor.

Section B

It is understood and agreed that if either party uses the services of an attorney the
expenses incurred will be borne by the party requesting such services.

Section 6

Expenses of witnesses for either side shall be borne by the parties producing such
witnesses.

24



Section 7

The Arbitrator shall have no power or authority to add or to subtract from or
modify, in any way, the terms of this Agreement.

Section 8

The Arbitrator will make every reasonable effort to issue his decision within thirty
(30) calendar days from the date of the closing of the hearing. The Arbitrator's decisio-n
shall be in writing and will set forth is findings of fact, and conclusions on the issues
submitted: The decision of the Arbitrator shall be final and binding upon the par_ties.
Section 9

Time periods may be extended by mutual written agreement only.
Section 10

Any employee may be represented at all stages of the grievance procedure by
himself, or, at his/her option, by a representative selected or approved by the Association.
When. an employee is not represented by the Association, the Association shall have the
right to.be pregent and state its views at all stages of the grievance procedure and the

Association shall be provided with correspondence and results of each step.

Section 11

No employee covered by this Agreement shall be fined or suspended, except for

just cause.

Section 12'

It is recognized that the Prosecutor has and will continue to retain the rights and

25



responsibilities to direct the affairs of the Monmouth County Prosecutor’s Office in all its
various aspects.

Among the rights retained by the Prosecutor are the rights to direct the working
forces; to plan, direct, and controi all the operations and services of the Monmouth
County Prosecu‘;or’s Office; to determine the methods, means, organization and personnel
by which such operations and services are to be conducted; to contract for and
subcontracft out services; to relieve employees due to lack of work or for other reasons,
to make and enforce reasonable rules and regulations t0 change- or eliminate existing
methods, equipment, or facilities; provided, however , that the exercise of any of the
above rights shall not conflict with any of the express written provisions of this
Agreement and that a grievance may be filed by the Association alleging such conflict.

The parties recognize that employees in the titie of Detective are appointed by the
Prosecutor pursuant to NJSA 2A:157-10, that they serve at the pleasure of the
Prosecutor and that they are subject to removal by the Prosecutor for any reason. The

parties understand and agree that the Prosecutor does not give up any rights under NJSA

2A:167-10.

26



ARTICLE XIX

DEPARTMENTAL INVESTIGATIONS

Section 1

In an effort to insure that departmental disciplinary investigations are conducted in

a manner which is conducive to good order and discipline, the following rules are hersby

adopted:

1. The interrogation of an employse covered by this
~ Agreement who is the target of a departmental disciplinary
investigation shall be at a reasonable hour, preferably when the
empioyee is on duty, uniess the exigencies of the investigation

dictate otherwise.

2. Prior to interrogation, the Prosecutor shall afford the
employee an opportunity to consult with counsel and/or the
Association representative before being questioned. The
opportunity to consult with counsel and/or the representative
shall not delay the interrogation beyond one hour.

3. The interrogations shall take place at a location
designated by the Prosecutor or designee. Usually it will be at
the Prosecutor's office or the location where the incident
allegedly occurred, unless the exigencies of the investigation

dictate otherwise,

4. An employee covered by this Agreement who is the
target of a departmentat or disciplinary investigation shall be
informed of the nature of the investigation at the time the
interrogation commences.

5. The questioning shall be reasonable in length.

6. An empioyee covered by this Agreement who is the
target of a departmental disciplinary investigation shall be
advised pursuant to the Manua!l of Rules and Regulations of the
Detective Division revised July 12, 1998, utilizing the
Monmouth County Prosecutor’'s Office Internal Affairs

27



Advisement Form, annexed hereto as Appendix C.

7. An employee covered by this Agreement shall be subject
to the filing of charges against the employee for violation of
internal rules and regulations pursuant to the Manua!l of Rules
and Regulations of the Detective Division of the Monmouth
County Prosecutor’s Office, revised July 12, 19986, for a period
of forty-five {45) days after the date on which the person filing
the complaint has obtained sufficient information to file the
matter upon which the complaint is based. The forty-five {45}
day time limit shall not apply if an investigation of an employee
covered by this agreement is included directly or indirectly with
an investigation of that employee for a violation of the criminal

" laws of this State. The forty-five (45) day limit shall begin on
the day after the disposition of the criminal investigation. The
forty-five {45) day requirement in this paragraph for the filing
of a complaint against an officer shail not apply to a filing of a
complaint by a private individual,

Section 2

An employee covered by this Agreement may be subjected to any urinalysis or
blood when the employer has individualized reasonable suspicion to suspect that the
employee has used or abused or is under the influence of an itlegal or legal controlled
dangerous substance while on duty.

Section 23

Under no circumstance shall the employer offer or direct the taking of a polygraph

or voice print examination for any employee covered by this Agreement.

28



ARTICLE XX

LEGAL AID

Section 1

Whenever an empioyee covered by this Agreement is a defendant in a suit or legal
proceeding arising out of or incidental to the performancelof their duties, the employe'r
shall provide said empioyee with a defense of such action or proceeding, other than for
their defense in a disciplinary proceeding instituted against them by the employer, or in

a criminal proceeding instituted as a result of a complaint on behalf of the employer.

29



ARTICLE XXI

PERSONAL INJURY LIABILITY INSURANCE

tion
The empioyer shall brovide "False Arrest Insurance” coverage for all employees.
All members of the bargaining unit as currently pravided in the Lawyers Professional
Liability Insurance issued to the National District Attorneys Association Endorsemeﬁt
#13005 fo_r the period June 1, 1897, 12:01 am to June 1, 1998, 12:01 am.
The employer agrees that, if the coverage provided by the above policy is
unavailable, or is otherwise not renewed, the Employee shall obtain false arrest insurance

coverage which is not less than the coverage provided by Endorsement #13005.

30



ARTICLE XXii
PERSONNEL FILES

A personnel file shall be established and maintained for each employee covered by
this Agreement. Such files are confidential records and shall be maintained in the office
of the Prosecutor.

Upon advance notice and at reasonable times, any member of the Prosecutor’-s
Office may at any time review his personnel file. However, this appointment for review
must be niade through the Chief of Detectives or his or her designated representative.

Whenever a written complaint concerning an officer or their actions is to be placed
in their personnel file, a copy shall be made available to them and they shall be given the
opportunity to rebut it if they so desire, and they shall be permitted to place said rebuttal
in their file.

Reckoning of disciplinary action shall be pursuant to Section 3:5-1 of the Rules and

Regulations of the Detective Division, annexed hereto as Appendix D.
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ARTICLE XXl

EQUAL EMPLOYMENT

The employer and the Association hereby agree to continue their practice of not
discriminating against any employee because of race, creed, color, national origin, age,
sex, ancestry, religion, marital status or liability for service in the Armed Forces of the

United States in compliance with all applicable Federal and State Statutes, rules and

reguiations or because of union activity.

32



ARTICLE XXIV

SAVINGS CLAUSE

In the event that any Federal or State iegisiation, governmental reguiation or court
decisions cause invalidation of any Article or Section of this Agreement, all other Articles

and Sections not so invalidated shall remain in full force and effect.
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ARTICLE XXV

DURATION

This Agreement shall have a term from January 1, 2000 through December
31, 2002. If the parties have not executed a successor agreement by December 31,

2002, then this Agreement shall continue in full force and effect until 2 successor

agreement is executed.

Negotiations for a successor agreement shall be in accordance with the rules

of the Public Employment Relations Commission.
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APPENDIX A
RESOLUTION # 94-267

RES.#__34-267

RESOLUTICN ADOPTING POLICY CONCERNING THE COUNTY'S
SELF-FUNDED HEALTH CARE BENEFIT PLAN OPTIONS FOR
RETIRZES
WITE TWENTY FIVE (25) OR MCRE YEARS OF SERVICT
AND CHANGES IN POLICY CONCERNING RETIREMENT WITH
HEALTH BENEFITS AT NO COST AS WELL AS CESSATION
OF OFFERING THE COUNTY'S SELF-FUNDED INDEMNITY
EEALTH CARE PLAN TO NEW EMPLOYEES

Freeholder HANDLIN offered the following

‘resclucion and moved its adoption:

WHEREAS, Monmoutk County has paid the cost of Health
Bensfits for retireses in the County’s Self-Funded
Employee Health Benefit Indemmity Plan (except those who
alect a deferred retirement but including a disability
retirement regardless of service) with twenty five (25)
or more years of service in a state recognized pension
system or with twenty f£five (25) or mors years of
conginucus gervice with Mommouth County regardless of
wherher they have been in a state recognized pension plan

systsm; and .

. WHEREAS, Monmouth CQounty paid these costs forx
retirees without regard to the dace that such retirees
accumulated twenty five (25) or more years of sexvice in,
a state recognized pension system and witlhout regard to
the date that such recirees accumulated twentcy five (25)
or more years of gervice with Monmouth County regardless
of whether they had been in state recognized pension plan

gystem; and

WHEREAS, Monmouth County has ¢ffared its Self-Funded
Employee Health Benefit Indemnity Plan to all eligible

new employees; and

WHEREAS, thke Monmouth County Beard of Chosen
Freeholders hag decermined that based upon service as of
June 30, 1954, it shall be decermined when an smplovee
opts o ret.re with twenty Zfive (25) or more years of
servics in a state recognized pensicn gystem oSr wiil
twenty five (25) or more years of continucus servics wiilh
Monmouth Csunty, whether suych person may at his/her

38
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chocse a:izher tle Self-Funded Indemniczy ?lan
tneLr healzh

-k

disco=cicon,
Or the Self-Tunded Pornt-of-Sexrvice Plan as ther:
benefiz recizrement plan at n¢ cost or whether such perscon
can only chocse tle Self-Tunded Poiat-cof-Service Plan as
thei— healzh benefis recirament zlan ac no sssc.

o e e

TEZREFORE, 3E IT RESQLVED by the Board of
Chosen Fr=eholdears of the County of Monmouch chatg
employees who have twenty five (25) or more ysars of
service in a state recognized pension system and cthac
employees wno have twenty five (25) or more years of
conginuous service with Monmouth County on June 30, 15%4

will when chey racire be able to opt for health benefis
at no cost either in the County’s Self-Funded Indemnicy

Plan or in the County’s Salf-Funded Point-of-Service
Plan.

= BE IT FURTHER RESOLVED that employees who have
fifteen (15) or moxre buc less than twenty five (25) years
of service in a state rscognizad pensgion systceam and that
employees who have fifteen (15) or more but less than
twenty £ive (25) vyears of continuous service with
Monmouth County con June 30, 19%4 will when they recire
with twenty five (25) or more years of sexvice be able to
ept for health benefits at no cost either in the Councy’s
Self-Ffunded Indemnity Plan or in the County’s Self-Funded

Poinc-of-Service Plan.

BE IT FURTHER RESQLVED that employees whoe have less
than fifteen years of service in a state recognized

pension systam and that employees who have less than
fifreen years of continuous service with the County aon
1994 will be entirled to health benefits at no

June 30,
cost cnly in the County‘s Self-Funded Point-cf-Sexvice
Plan and said rastirses will (not) have the cpticn to
purchase the County’s Self-Funded Iidemmity Plan.

BE IT FURTHER RESOLVED that any new employee hired.
after July 1, 1594 will net, regardlesgs of their years of
gservice anywhers, be allowed to recire from Monmouth
County with any health benefits at no cost.

NCW,

BE IT FURTHER RESQLVED that any emplovee hired by
the County on or after July 1, 19534 will not be permitted
to enroll in the County‘s Self.-Funded Indemnity Plan.

BE IT FURTHER RESOLVED that all active employees
hired on or before June 30, 19%4 will be able =20
participate in either “he County’s Self-funded Indemnics
Plan by having zhe appropriate deduct:icn made Srom each
paycheck or in the County’'s Self-Funded Point-of-Service
Plan at no cszst and that all of these actives emplceyees
may, during their aczive amplzyment cnly, chocse between
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the Self-runded Indemnicty Plan and the Self-Funded Point-
cf-Service Plan each year during the Open EZnrollment

peried only.

BE IT FURTHER RESOLVED chat the Clerk forward a true
certified copy of chis resolution o the County

Adminiscracor, County Persennel Cfficer and the Senefics
Cooxrdinator.

Seconded by Freeholder STOPPIELLO
adcpted on roll call by the following vote:

and

In the Affirmative: Mrs. Handlin, Mr. Stoppiello,
' Mr. Narozanick, Mr. Powers,

and Diractor Larrison.

In the Negative: None
Abgtain: None
Absent: None

SENCCAIDN, -
{ HERERY CINTIFY THE ABOVE TC BR A TRUR COPY
QF A AEBOLLTIENADCPTED 8 TME BOALS OF SHOSEN

MPED-OLOENE OF OF LNMELT ™ AT A
R ARy ekl
CLERK
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STEP 1
(Entry)

STEP 2
STEP 3
STEP 4
STEP 6

STEP 6
{maximum)

APPENDIX B

PAY RATES
EFF. EFF.

CURRENT 1/1/2000 1/1/2001
$52,500 $53,000 $53,500

56,000 66,500 57,000

59,500 60,000 60,500

63,000 63,500 64,000

66,500 87,000 87,500

70,000 75,000 77,000
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EFF.

1/1/2002

$54,000

57,800
61,000
64,500
68,000

80,000



SCHEDULE

EFFECT ON OTHER RETIREMENT BENEFITS:

The lump sum supplemental compensation provided herein for accumulated sick
days shall in no way affect, increase or decrease any pension or retirement benefits
to such retired empiloyee under any other statute.

LIMITATION:

a)  No employee who elects a deferred retirement benefits shall be eligibie.
b) An individual may defer his request for lump sum payment but it must be

submitted within on year of the effective date of any retirement.

ELIGIBILITY:

An employee must retire with at least twenty-five (25) years of service. Service

shall be defined pursuant to the New Jersey State Police and Fire Pension Laws. Said

lump sum benefit so calcuiated shall be paid to the retiring employee within the discretion

of said employee in not more than 3 individual payments over a period of time not to

exceed 18 calendar months from the date of separation from active service.

4.

DEATH OF AN EMPLOYEE:

In the event of an employee's death within one year after the effective date of
retirement but before payment of the [lump sum is made, the payment of the lump
sum shall be made to the employee's estate. It should be noted that retirement is

contingent upon the employee surviving 30 days after the effective date of

retirement.
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DISABILITY RETIREMENT:

County employees who retire as a result of an accidental or ordinary disability
retirement, and who meet ail of their applicable regulations will be considered
eligible for lump sum sick leave reimbursement upon retirement for unused sick
leave. If such empioyees receive lump sum payment and subsequently reente;r
County employment, they will not be eligible to have their unused sick leave
reiristated to their records. Employees re-entering County Service subsequent to
an accidental or ordinary disability retirement wiil begin earning sick leave in a
manner similar to a newly hired employee.

RETURN TO SERVICE AFTER RETIREMENT:

Any employee who has or shall retire on age and service and who subsequently
reenters County employment will be considered to have incurred a break in service.
LEAVE WITHOUT PAY:

in determining an individual's eligibility, leave without pay shall not be counted
towards the requirement of 25 years service with the County; prior service with
other governmental entities shall also not be counted toward the reguirement of 25
vears service with the County except as outlined in Schedule C, paragraph #3
{Eligibility).

COMi?UTATION:

a} Sick leave credit shall be computed from the date of employment; or if a

41



b)

c)

d)

)

f)

break in service has occurred, only from the date of return to employment
following the break in service except that an employee who has or shall incur
a break in service as a resuit of separation due to lay-off shall be credited
with sick leave accrued before separation and after return to employment.
The amount shall be computed at the rate of %2 the employee's daily rate of

pay for each day of earned and unused accumuiated sick leave at the

~ effective date of retirement based upon the average annual compensation

received during the last full year of the employee’s active employment prior
to the effective date of retirement. Overtime, shift, differential, stipends or
other supplemental pay shall not be included in the computation.

In no event shall payment for unused accumulated sick leave exceed
$15,000.00

in computing the total amount of unused accumuiated sick leave pay dus,
periods of leave of absence without pay shall be excluded in the

computation.

The lump sum supplemental compensation payment shall be made within 60

days after the date of retirement, if possible.

A retiree must be officially off the County's payroll at the time of payment.

GENERAL PROCEDURES:

a)

An employee who is about to retire should follow the regular procedures

concerning retirement. When the employee receives a copy: of the official
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notice of retirement approval issued by the approved pensian board or

authority, the employee may file a request with the County Personne! Office

requesting the supplemental lump sum payment (Consistent with paragraph

3 of Scheduie C herein). The retiring employee will receive payment within

60 days after retirement if so elected by the employee.

10. EMPLOYEES NOT IN THE CLASSIFIED SERVICE:

A)

The eligibility of an emplovee will be determined by such class title held at

any time during the employee's employment with the County of Monmouth.

Eligibility of class title will not be approved uniess the following standards

and guidelines have been adhered to:

1)

2)

3)

4)

B)

6}

7)

Sick leave days were earned by all employees within that class title
on the basis of one working day per month during the remainder of
the first calendar year of employment after initial appeintment and 15

working days per calendar year thereafter.

Proof of need of sick leave usage was required when sick leave
exceeded at least five consecutive days or a total of 10 days within

one calendar year.

Sick leave was not advanced against anticipated sick leave to be
earned in the next or future calendar years.

Sick leave or some other earned leave was charged for all
compensable days when the employee was not working.

All sick leave was reportable and reported accordingly.

The time keeping procedure requirad certification of the accuracy of
the employees pay time.

Sick leave records for each employee were maintained from the
original date of appecintment at one or mare central points under the
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8)

9)

‘jurisdiction of the appointing authority with proper security and

verification for use and accrual.
All records are available for inspection,
Where other types of leave with pay or holidays or days off with pay

were granted which wers in excess of isave provided to classified
employees, a detailed explanation of the character and extent of such

practices shall be provided.
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SCHEDULE D

SECTIQN 3 - Reckoning of Discipingry Acton

o}  QF ¢ Tk, - The sdmimsrative rackoning
of disc:glirary &ction (1 & ¢onesot um:iar 1o that of exsungemant in tna
Griminal justica arama.  The forgiveress 3t a disciplinary action is
InCArnaratag 2 snceurnge satesctve Sivison Personnel 1o strive !or
iMprovement wran arrant jucgement or a Carel 888 Mistaxe Nas Qccurred,

REC KONING BRCCIDURE - Whan di::iuiinarv acuan hae Sesn taken

againyt 3 mamper 3f e Catactive Qivimen a recerd sf et action is
placed in the smpioyse’s peracnnal file, It i3 the reaponsibillty of tRe
ernpicyee to note wien that action would b sligiie 1ar reckening based
uean the schaauie which foilsws., When the siigible dats has been
regchad the empioyss must submit a mamorandum threugh tha chain of
sommand 1o the Chief 3f Datectives raquesting the disciplinary aetien ta
be ramoved. Upon reviawing the requaeat, the Chief of Detectives will
decide whether the disciplina shall be regkoned, The requesing membar
will Be notifisd of that dacision. |f & decisian to reckon ciscipiine is
approved, the Chief ar the Chist's designes shall natity the Directsr of
Administratian (0 remave the record of diaciptinary action fram the
peraannal file of the empiayes, This recard wiil Bs sant back 1z the Chigf
of Detectives or his designee whersupon it will be grominenty marked
with & notation "reckaned” and placed In the internal Investigatien file
which docymsantsd tha events giving rise to the disgipline. A notation -
will likewise be made on the file that the discipline has baan reckaned.
All infarmation, ragerts and documaents which gave rise to that diaciptine
wiil hancefarth be considered "sealed” and be made evailable eniy as &
resuit of court order. Reckaned dincipiine will not be ccnlldnrad in any

future adminisTatve dacisions,
RECXONING PERIOQ
1 Lattar of Bearimand Qniy - Whare discipiine resuited in only

e iatter ot reprimana the recxoning pearicg will ba two years from
thae date of the [etter; providad no additionsl discipiinary acticn has
accurred or is pending at the time &f the rsquest for reckaning.

2 (oen gt Timg - Whare discipline resuitod in a ioss cf tima the
reckoning perod will be three (3] years fram tha date cf the
nouflcation latar, providag ne sdditonal disciplinary action
occurred ar s pending at s tima af the request far rsckaning.

3 Suacergior and Lags at Pey - Whaere discipiine reauitad in
s suspensicn and leaa of say T™e reckening geriod will Da flve
years from ne c¢ale of Me notficstion latter, provided no
sccitcnal disciplinary action has occurred or 2 pending st the tme
af e reques: Cr recxaning.

Whaenr an additonast disciplimary agtion has sccurred zrior 9 he
siigibie recxoning date, tha recxoning pericd on the original
discigline wiil axXteng 13 Te eigiDle reckaning cata of e sacand

gisc:gtinary scton.
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IN WITNESS WHEREQOF, the partics have hereunto affixed their signatures.

WITNESSETH:

JOBK KAYE
M@NMOUTH dOUNTY PROSECUTOR

WITNESSETH:

£ s

; 7 o .
NORELE; PRES

GEdR

¥ 5 NT
PBA LOCAI NO. 256
WITNESSETH:
Honss Koo §
HARRY SON, JR

DIRECTOR*OF MONMOUTH COUNTY
BOARD OF CHOSEN FREEHOLDERS
AS FUNDING AGENT
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PECEINED . L
h.m,w*ﬁiﬁﬁiifg 2 Resolution No.__ 00-536
w21 ARS8

- RESOLUTION TO ADOPT AGREEMENT BETWEEN THE MONMOUTH COUNTY
PROSECUTCR, THE MONMOUTH COUNTY BOARD OF CHOSEN FREEHOLDERS AND
PBA LOCAL 256

et

Freeholder = STOMINSKI offered the following
resolution and moved its adoption:

WHEREAS, the Monmouth CounFy Progecutor, the Monmouth
County Board ©f Chosen Freeholders énd the PBA Local 256, have
engaged in negotiations with regard to a new contract in a unit
of employees comprised of sworn Investigators employed by the
ﬁrosecutor; and :

WHEREAS, negotiations between the parties have been
successfully concluded and a ;fitten contract has been developed
which records their agreement; and .

WHEREAS, the Board has been advised that the PBA Local
256 has ratified thig agreement and that it is agreeable to the
Monmouth County Prosecutor.

NOW, THEREFORE, BE IT RESOLVED that the Monmouth
County Board of Chosen Freeholders hereby adopts the agreement
with the PBA Local 256 for the pericd January 1, 2000 through
December 31, 2002 and in accordance with the terms therein set
forth in the agreement, a copy of which is to be filed with the

Clerk of the Board.



BE IT FURTHER RESOLVED that the Director and Clerk be
and they are hereby authorized to execute the said agreement on
behalf of the County.

BE IT FURTHER RESOLVED that the Clerk forward a
certified true copy of this resolution to the PBA Local 256, the
Monmouth County Prosecutor, the Monmouth County Treééﬁ&er and the
Monmouth County Personnel Officer. r

Seconded by Freeholder,, POWERS and adopééd

on roll call by the following vote:

YES NO . ABSTAIN ABSENT
Mr. Stominski { X) { ) i { ) { )
Mrs. Handlin ( ) { ) { ) (X)
Mr. Narozanick { X} { ) { ) { )
Mr. Powers {X) { ) { ) ( )
Mr. Larrison {X) { ) () {
CERTIFICATION

{ HEREBY CERTIY THE ABOVE TO BE A TRUE COPY
OF A RESOLUTION ADOPTED 8Y THE BOARD OF CHOSEN

FREEHOLDERS OF OF ATA
e A =

CLERK



