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AGREEMENT
Between
THE TOWNSHIP OF YVERNON
AND

NEW JERSEY STATE POLICEMEN'S BENEVOLENT ASSOCIATION, INC.,
LOCAL NO. 285

January 1, 1991 through Dccember 31, 1982
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PREAMBLY

A THIS AGREEMENT is catersd into this _ dey o

Fety

, 1991, by and between the TOWNSHIP OF VIERNON, “n

the County of Sussex, State of New Jersey, & municipal corporation of
tho State o! New Jersey {(hereinafier called the TEmployer), and NiJ

JERSEY STATE POLICEMEN'S BENEVOLENT ASSOCIATION, INC., LOCAL NO. 285

(hereinafter celled the Association).

B. The Udmployor recognizes the Associatian as  tac
exclusive majority representative for all ranks below that of Chief
of Police in the Police Department oi the Township of Vernon, within

the meaning of the New Jecrsey Employer-Employee Reglations Act,

N.J.5.A. 34:13A~1.1 et seq..




ARTICLE 1

DEFINITION

A The term of "Police Officer", ' "memberY and/or

"Employee” as used herein shall be defined to include the plural as

well as the siagular and relfers throughout to the sworn, regular
Police Officers employed by the Tawnship of Vernon.
B. The term of "Employer” and/or "Towanship” as uccd

hercin shall be defined as the Township of Vernon, 2 municipal

corporation ol the State of New Jersey.



ARTICLE 11

MANAGEMENT RIGHTS

FA The Township of Vernon hereby retains and reserves
unto itself, withaout limitation, all powers, rights, authority,
dutics and responsibiiities conferred upon and vested in it prior to
the signing of this Agrecment by the laws and Caonstitution ol the
Stale of Wew Jersey and of thes United States, including, but without

limiting the generality ¢f the foregoing following righis:

{2

1. The cxecutive managemeni and administrative control of
the Township Government and 1is propertlies and facilities zand
activities of its Lmplovecs utilizing personnel, methods and means of
the most appropriate and efficient manner possible as may from times
to time be determined by the Townsnlp.

2. To use improved mcthods end equipment {o decide tho
number of Employees nccded for special asaignmeats and to be In gole
charge of the guality and guantity of the work reguired.

3. To hire all Employecs, to promote, transcfer, assign or
retain Employces in positions within the Township, in accordance with
New Jersey Departiment of Personnel {formerly Civil Service) Rules znd

R

(5]

gulations.
AL Te cuspend, demote, discharge or take any othos

any Employee for cbod and
3 plos ) g

o

appropriate disciplinary actlion agains

just causo according to law and Now Jerscy Department of Personnol



Rules and Regulatians.

O, To layof! Employees in the event of lack of funds.

B. Nothing cantained herein shall be construed to deony or
restrict the Township of its rights, responsibilitics and authorizv

weder R.S. 40A:i-1 et seq. or any other national or State law.



EMPLOYEE RIGHTS

A, The Yownship will encourage the full sccurity of all
individual rights and privileges of its Employees as citizens in &
democratic soclcoty consistent with their duties and responsibilities

as Employecs of ths Township.

B. The Township shall grant s ‘cove from duly with poy
far up to three {3) days per month to the State Delegate of the P3BA
cr his Aliternate to attend State, County oar Local Association
meetings. The State Delegate shall submit written notification tc
the Cniefl of Police no less than one (1) calendar weelk pricr to sai’

absencs from duty. The Alternate delegate shall be designated

advanca,

s

C. The Employer agrees to grant time coff without any los

"3

of regular pay or compensatory time not to exceed one (1) calendar
week to any Tmpleyee designated by the PBA to attend the annual State

Convention. No more than three [3) Eaployecs, conssting of one {47

.

delepate and two (2) alternate delogates, shall be granted off at an:

ons time.

D. Nuring collective negotiations, authorlzcecd PLA



representatives, not to ecxceed four (4} shall be excused {rom thelr

narmal work dutiegs to participate in any coliective nepotliation

-ty

session mutually scheduled by the parties and shall suffer no loss o

regular pay or compensatory time,



ARTICLE 1V

GRIEVANCE PROCEDURE

A. PURPOSE

1. The purposc of Lhis procedure is to secure, at the lowest
possible level, an equitable solutlicon to the problems which may
arise affecting the terms and conditions of employment of Police
Officers.

2. MNothing herein shall be construed as limiting the right of
any Employce having a grievance to discuss the matter informally
with any appropriate representative of the Employer provided, how-
ever, that the Employer furnishes the PBA with prior written notice
of any such discussions.

3. Nothing herein shall be construed as limiting the right of
any Employee having a grievance to pursue his own gricvance apart
from the PBA and its grievance committee.

B. DEFINITIONS

1. The term "gricvance” as used herein means any dispute or
controversy arising aver any matter which atfects the arbitrable
terms and conditions of cmployment of Police Officers, and may he
raised by the PBA through 1ts Grievance Committec on behalf of an
individual Employee or group of Employees, or the Employer.

2. The term "party"” as said herein means the PBA or the Taown-
ship ¢f Vernon, and 1s not intended to include an individual
Employee or group of Employees.

3. Work days shall be defined as Monday through Friday.



£. STEPS

OF THE GRIEVANCE PROCEDURE

The tollowing constitules the sole and exclusive method for

resolving
and shall
by mutual

STEP
(

I
— T

(8)

STEP

{A)

gricvances beilween the parties covered by this Agreenent,
be followed in its cnlirely unless any step is waived
consent.

ONE

An aggrieved Employee, or the PBA on behalf of
Lhe aggrieved Employee or Employees, or the Town-
ship, shall institute action under the provisions
hereof, within ten (10) calendar days of the
occurrence of the grievance, and an ernest effort
shall be made tc seftle the differences botiween
The aqurieved Employee and his Division Commander
(Licutenant) for the purpoese of resolving the
matter informally. Ffailure to act within said
ten (10) calendar days shall be deemed fto con-
stitutc an abandonment of the grievance,

The Division Commander (iicutenant) shall render
a decision within five (5) working days after
receipt of the grievance.

In the event the aclions, orders, or directives

of the Division Commander {Lieutenant) are the
reason for the grievance, tnen the grievance

shall immediately proceed the STEP TWO, paragraphs
(A) and (B). The Chief ¢f Police has the authority
to determine if bypassing STEP ONE 1s appropriate,
and shall refer the grievance back to STeEP ONE for
acticn if he feels it is appropriate to do so.

TWO

In the event a satisfactory settlement has nct
becen reached, the Employee or the PBA shall, in
writing and signed, file his grievance with the
Chief of Police within five (5) working days
following the determination at STFP ONE.

The Chief of Police shall render a written de-
cesion within seven (7) working days from the
receipt ol the gricvance



STEP
(A)

STEP
(&)

THREL

In the event the yrievance has not been rcsolved
in or abt STEP TWO, the PBA shall, in writing and
signed, file the grievance with the Township
Administrator within five (5) working days follow-
ing the determination at STEP THO.

The Township Administrator shall render a written
decision within lifteen (15} working days from the
receipt of the grievance.

FOUR

In the event the grievance has not been resolved

in or at STEP THREE, the PBA shall, in writing

and signed, filc the grievance with the Employer's
Police Committee within five (5) working days fcliow-
ing the determination at STEP TTHREE. This presenta-
tion shall include coplies of all previous correspon-
dence relating to the matter in dispute. The Em=-
ployer's Police Committee shall give fthe PBA the
opportunity to be heard.

The Employer's Police Committee shall rendor a
written decision within fifleen (15) working days
from the receipt of the grievance.

FIVE

In the event the grievance has not been resolved
in or at STEP FOUR, the matter may be referred
to arbitration as herein after provided

In the event that the Employer or the Association
desires to submit a grievance to arbitration,
the fellowing procedure shall be foilowed:

i. The party demanding arbitration shall serve
written notice of 1%s intention te arbitrate an
the other party(ies) within ten (10) working days
following receipl of the Township Cemmittee’s
determination.

». The party demanding arbitration shall reguest
the Public Employment Relations Commission to
appoint an Arbitrator. The selection of ths Av-
bitrator shall be coanducted Ip accorcance with

the Rulcs and Regulations of the Public Emplcoyment
Relations Commission.



3. The c¢cogsts ot the services of the Arbitrator
shtall be borne egqually by the Employer and the
Assoclation.

4. Tho decision of the Avrbitrator shall be in
writing and shall include the reasons for such
decision.

-

5. The decisiaon of The Arbitrator shall be
final and binding upon the Employer and the
Assoclation.

6. The Arbitrator shall be bound by the pro-
vislons of this Agreement and the Constitution
and Laws of the State of New Jersey, and be re-
stricted to the application of the facts present-
ed to him involved in the grievance. The Arbi-
trator shall not have the authority to add to,
modify, detract from ovr 3lter 1n any way the pro-
visions of this Agreement or any amendment or
supplement thereto.

A failure to respond at any STEP in this pro-
ceedure by the Employer or its agents shall be
deemed to be a negative response and upon ithe
termination of the applicable time limits the
grievant may proceed to the next STEP.

Upon prior notice to the Chief of Police, the
designdled Association Represcntatives shall be
permitted as members of the Grievance Commitiee

Lo confer with Employces and the Township on
specific grievances in accordance with the Griev-
ance Procedure sct forth herein during work hours
oY Employees, without loss of pay, provided, the
conduct of said business does not diminish Lhe
efTfectiveness of the Township of Vernon, or roquire
the recall of off-duty Employces.

10 -



DENEFITS

A. The Township shall provide hospitalization insurance
caverage, dental lasurance coverages, major medical insurance
coveraga, false arrest and liability insurance coverage in coffect as
of the signing of this Agreement, or its equivalcnt, :

B. The Tgwnship has the right tov change insurance
carriers or instituie a scli-insurance pragram so long as the same or
substantially similar benefits are provided. The Township agrees fo
give two (2) week notice of such changec whenever practicable, but in

no event shall the notification be less Lhan one {1} woel,

c. The Township agrecs to provide life insurance in the

minimum amount of Ten Thousand (510,000.00) NDoilars.

0. Fxcent as modified by this Aprecment, all rights,

o

privilcges or benefits which are applicable to Employvees priar to the
gxccution of this Agreement, chall remain in fall force and cfiect

during the term of this Agreement.

E. Effective January 1, 1888, any TFmployece who roetives

within the meaning of the Police and Uire Retirement System shall Le

—~171-



entilled to receive paid health benefits after retirement with
covarage ¢oqudal Lo that of an active duty Employce, or monctary
rcimbursement to purchase said coverdge.

F. TEMPORARY DISABILITY INSURANCE BENEFITS ({(Effective dan. 1, 19391}

1. Temporary Disability Insurance Benefits provided by the
Township of Vernon arc cqual to the Temporary Disability Insurance
Benefits Law of the State of New Jerscy and are granted through
contractual agreements.

2. An employce who 1s absent because of 1llness or non-work
related injury, must use all accumulated and earned sick days before
applying for Temporary Disability. Once these sick days are used,
the cmployee must wait seven (7) days until Temporary Disability
payments begin. The rate of sixty per cent (60%) of basc salary,
up to a maximum of $272.00 a week, will be paid to the employee
through 26 weeks or end of disability, whichever comes first. AL
such time, he/she will receive a final Tempeorary Disability pay of

the seven (7) holding days.

3. Medical Certificates, completed by his/her physician, must
be provided by the employee to the Township of Vernon Personnel
0ffice.

4, Before an ecmployee may return to werk, he/she must provide
a written release from his/her physician.

5. This benefit shall be provided fTo the employee{s) at no
nremium cost.



ARTICLL VI

OFF-DUTY POLICE ACTION

A Since all Police Officers are presumed to be subjecct
to duty twenty-four (24) hours per day, the partics apree that any
action taken by a member of the force on his time off, while in the
State of New Jersey, which would have been taken by an Officer if
present or available, shall bs considered as Police action, and the
Employes shall have all of the rights and benefits coacerning such

action as if he were on active duty.

B. Recognizing that the Employer and 1ils residents
benefit from the additional protection afforded them by off-duty
Police Officers, and further recognizing the welghty responsibility
and hazards confronting cech off-duty Police Officer, the Euplover
agrees to pay such Employees an additional sum to be added to the
regular and periodic payments the Employecs receive in lhe following
amount: One (81.00) Dollar per year which shall bLe considered as

part of the base anpual wage.

-13-



ARTICLE VII

LONGEVITY
A. There shall be added to and made & part of the rcomuneraltion
of all Employces covered under this Agrcoment an amount equal to a
certain percent of the salaries and wages Tixed for cach said person
based upon the completion of a certain number of years of service in
and for the Township as follows:

Effective Effective
Years Cumulative Service 01/01/89 01/01/80
5 2% 3%
10 3% %
15 4% %
20 % 6%
25 % 7%

B. Such additicnal compensation shall be paid notwiihstanding
the maximum salarics or wages provided in Article XVII of this
Agreement, and shall be included in the base salary of cach member
for Pension purposes only.

C. Such longevity pay shall be bascd cn the earnings of the
normal work week, and longevity pay shall not be added Lo overtime
remuneration.

N N



ARTICEL VIII

CLOTHING AND EQUIPMENT

A. The Township shall provide each Employee with Lhe necessary
uniform and equipment, and shall pay for any c¢hanges of, or
additions to the official uniform for cach Employee. The basic
uniform shall include body armor, as designated by the Chiefl of
Police.

B. All replacements for an official uniform change shall be
made 1tem for item based upon what the (fficer has at the time of
the c¢hange.

C. Effective January 1, 1991, the clothing and eguipnmentl
allowance shall be Seven Hundred Fifty ($750.00) Dollars, payable
in twoe (2) semiannual installments. Cffective January 1, 1932, tne
clothing and equipment allowance shall be Seven Hundred Fifty [(§750.00)
Dollars, payable in two (2, semiannual installments. This allowance
shall not be included in determining the base pay, nor be added
Lhereto.

D. In addition to the allowance specificd in Paravraph C
above, The Township shall replace any Gfficer’s clothing or equipment
which is destroyed or damaged beyond renair in the performance of
his duties as a Police OfTicer.

—15 —



ARTICLT IX

HOLIDAYS

Al All ULamployecs shall recceilve credit for a day off for
the following fourteen (14) holidays, although they may be rcquired

to work on the holiday itself because of shift duties:

New Year's Day

Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday
Good Friday

Faster Sunday

Memorial Day
Independence Day

Lahor Day

10. Columbus Day

11. Veteran's Day

12, Thanksgiving Day

13. Day After Thanksgiving
14. Christmas Day

W00 -3 b 0 b R

B. [{ an EZmployee is scheduled tc work on a holiday, or
if the holiday falls on the Employee’s regularly scheduled day off or
during his vacation veriod, the Employce shall be entitled to take a
compensatory day off, at the Employce's discretion, with the approval
of the <Thief of Police. All compensatory days off must be taken

prior to the end of the calendar year.
. At the Employee's oplion, holiday pay may be taken for
all heolidaye not ftaken at the regular pay rate. This option may be

excrcised during the month of June and/or December,

—16—



ARTICLYE X

HOURS OF WORK

A, llours of wark are established by the Chlef of Police
and shall consist of a forty {40) hour week, eight (B8) hours sgach

day.

w17 —



OVERTIME

A, Overtime shall De paid for all work performed in

[

xcess ¢f the standard tour of duty at the rate of one and one-half
(i%) tlmes the computed hourly rate, Permanent Iull-time Emplovecos
shall not be paid overtime until said Employce shall have worked the

standard tour of duty.

D. Overtime work will be kept 1o a mininmum, eXxcept in
cases of emergency, and must be authorized in advance whenever
possible by the Chiesf{ of Police, or his authorized representativs.
The reasons for the pranting of overtime shall be notced on the tinme

report and certified by the Chief oif Police.

C. Whenever an Employee 1s reguired to appear in Ceourt
within the Township of Vernon on the Emplovee’s off-duty time, such
Employes shall be credited with a minimum of two (Z2) hours overtinms,
1f an Officer is requiresd to perform Police duties not related to the
Court appearance within the Township of Vernon, he/she will Zfall
under the guidelines cf Article XII. When such Court appearance 1s

required outside of tho Township of Vernon, said Employec shall be

—~
£

credited with a minimum of thiree (3) hours overtimo. -

-18-



ARTICLE XI1

CALL BACK
A Employoccs are on call twenty—four* (24} hours a day
(exceptions: sick leave or vacations), In the event of a call back

to duty for an emergency, school crossing, brcathalyzcer operation or
similar duty, such Employee shall be credited with a minimum of three
(3) hourg overiime provided such call back is not contiguous with tho

Employee's regular work shift.

B. The Umployer reserves the right to retaln the Zmploves

for the minimum time period.

~19-
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ARTICLE XIII

SICK LEAVE

»

A, From tims of ecmployment, each'Employee shall e
entitled te onc (1) day per month until the calendar year January 1.
After one (1) year, esach Umployce shall bhe entitled to fifteen (15}
days plus the time accrued before the first calendar vyear, Bach

=

Employee shall DbDe entitled to fifteen (15) days of sick leave for
cvery year of employment thereafter, There is no limit (o the amows .

of sick leave that may be accumulated,

O, Sick leave can be utilized for the Ffollowing reasons.
personal illness, =eccident, exposurs to contagious disease or Ty

bricf periods due to serious illness in the family.

c. Employees reguesting sick leave must report their
iliness to their supervisor before their scheduled starting time.
Failure to do so may result in denlal of lecave day or disciplinar:

action. Absence for five (5} sconsecutive days without notice shal’

tion.

]

constitute a resign

T3, Absence aon sick leave f{or threce {(3) or more day.

]

reguires a doclor's certificats.

-20-



e Fuplayeces ubsent nine {(3) or more days in one (1)

colendar yeer, consisting

g of perlods of lsss than three (3} days,

shali submit medical evidence for additional sick leave.

F. Unauthorized absence is reason for disciplinary
BCl.on.
G, In the event of seriocus illness or accident, the

appointing authority may reguire a doctur's certificate indicating

recavery.

(£ A nmaximum af one (1) vear's sick leave shall Dbe
granted il werranted for Injury or 1lllness sustalned as a result of
an Employee's zciion in the line of duty as a Pelice Uificer,
providing that the Employee files for Worker's Compensation in
accordance witn the law, Whon an Employee 13 receiving Worker's
Compensaticn Insurancs payments, the Township will supplement such

paymenis so that the Employee will continue 1o receive his/her

[}

regular hasc salary Such sick leeve resulting freom lins of duty

hiall not be considered zs part of the rcgular sick

i-—l
1
[
o
]
)
o]
v
1
1
1—
=
]
93]
]
L

ieave acorued as above, nor shall it be deducted thevefraom.

Additinnal leave may be granicd upon administrative review,

=

’
I Sick lJeave chall not be Interpretcd as-includiapg an

extended pe-iogd where the rmployes scrves as o npurse or housckecper

21~



during a protracted period of illness of a member of the family.

J, In all cascs of reported 1llness or disability
suffered by an Employee, or 8 member of an Employee's immedigto
family when thc Employec takes sick leave time, the Township reserves
tLhe right ic send a Medical Physiclan te examing and report on the

conditions of the patient tn the Chisef of Police. The Township

i

agrees to provide the PBA with a list of no less than four (&)
approved dogtors. The Employee reserves tne right to sclect the
physician from the list provided.

K. During protracted periods of 1llness or disability ol

an mployee or a member ol the Employea’s family, the Chiesf of Police
may require interim reports on the condition of the patient gt weeilly
or biweekly porilods, from the attending physician or a Townshio
medical physiclan. When under medical care, Emnployees arc expeviod
to conform to the instructions of the attending physician 1f fhew

wish to qualify for salary payment during such pericds of illncss ar

disability.

L. The rules which follow apply to the payment ol
salarics furing peviods of 1llness or disability of regular,
permanent fuall-time Unploycos. Degrmanent port-timoe, toemparary an.

.

£
scasaonal Employess are not ontitled to compensations for such

ahsoncas,

I SN



M. No Employsc shall bo allowed to work and endanner tino
health and well-being of other Employeces and if tac LBaployece's
condition warrants, the Employse may bs directed to take sick leavo,
The Chiel of Policz may dirsct the Laployee to a:Township physician
wi.osc name appcars on the aforementioned list for an option as to thc

eligibility to be absent from work.

9. Sick lieave withh pay shall not be allowed under tho
following conditions:
1. Yhen the Employce, under medical
care, fails to cgarry oul the orders of
the atitending physician.
2. When, in the opinion of a Township
medical physician, the disability or

illness is not aof sufficient severity to

b

justify the Employee's abscnce from duty,
subject to Paragraph "O" bRelow.
3. when an Dimplovee does nnt report to

any physician, pursuant to this Article.

0. The recommandations of the Township's modicat

—

physician, as wecll as the atlendlng physician, as to

-

4-‘ A
juctification for the absance f(rom duty on account of -disability ar

{1lness ur of the fitnecss of the Fmployee to return to duty shall e



considered by the Chici of Police, The Chief{ of Policve and tuc

Employeec rescerve the right In such cases where there Is a differencsa

of orofessional opinion between the Township physician and the

persaonal physician, to refer the Employee to an cxamination by =&
third doctor, )

P. In charging an Omployes with sick leave, the smallest
unit to bhe considered is one-half (%) of a working day.

Q. Sick lwswve shall not be ailowsed for such things as
ordinary dental care, nor for any other professional services that

may normally be scheduled within the Enployee's rvegular off-tims.

=t

The utilization of sick leave for elective medical proccdures wil

e
L

net be considered withour sufficient medical evidence to substantiad

i}

the necessity of scheduling the medical or dental services during the

work day.

R. Sigk leave Iin excess of the time prescribed by this
Agresment may be granted at the discrestion of the Chiel of Police.
S. If an Employee 1is abscnt from worlk for rcasons that

entitle him to sick lesve, the Chilef of Police or his designated

representative shall be notified as early as possible, but no later
-
£

than thirty (30} miautes prior to the start of the stcheduled work

shift prior to whichh he/she 15 absent. Failure to so notify tho

~24-



Chici of Police or his desighated represcntative may be causce fur
denial of the use of sick lcave lor that absence and may constitute

gause for disciplinary action.

T. Upon retirement within the mcaning of the Police and

Fire Retircment System, each member is entitled 1o be paid {or ovne-

nalf (%) of his accumulated sick leave up to a maximum of Four
Thousand (5%4,000.00) Dollars - to be paid at the Employes’'s then

dla

current daily rate at the time of retirement.

25~



ARTICLE XIV

LEAVES OF ABSENCE

A, Leaves of absence may be provided for alli Employees
coversd under this Agreement, following completion of the
probationary period. A leave of absence shall be granted to protect
the Employee's continuily of service and eligibility of benefits on
return toc work. Emnloyec benefits shall not be granted during the

1

leaves of ahbhsconcs, nar is tne time out for leave counted In

determining total yeers of servics.

3. eques i f a lea { absence mu @ submifted
B Requesti Ifor lgave of avsence must be submitted

-1
-

writing to the Chief of Police. Serpgeants are to submit the

request four (4) weeks prior to the sffcclive ate, ot the lates

[t

Patrolmen arc to submit their reguest at least two (2} wecks in

advance of the date the leave is to become effective, All rcquests

are subject to revicw by the Chiei of Polirce.

c. Leaves of absence may be granfed for the followino

recasons.

1. l.eaves of aBsence of tw (23 wenks will be
pranted to an Fmployee for annual training If he 18
in the Mational Guard or Hosarvoe., During the

normal fifteen (193 day yearly active duty

—2 6=



requirevicnt in the Natlional Guard or Rescrvae,
Employec benefits shall be granted, and the tlme
out for legave shall not be deducted whon
determining total yesars of scrvice with the
Township, subject to applicable State or Federal
Law. !

2. Personal leave may be granted under
exceptional circumstances for up to three (3)
months (o eligible Employees,

3. Maternity leave may e granted at the end of
the sixth (8th) month aof pregnancy and may be
extended to the elghth (0ih) week post partum. In
ordesr to continue working past the sixth {(6th}
month of pregnancy, & permission to work notc must
be obltained from the Employea’s obstetriclan,

4, Military servicge leave will be granted for the
duration of the Employes's active scrvice in

accordance with pertinent Federal regulations.

n. Leave of absence without pay, The Chief of Police oo
3

3

the Taownship Committee may grant lecaves of absence without pay to

P

permanently employed New Jersey Department of Fersonnel Dmplaoyees faor
periods not to cxceed six (8) months at any one (1) time for rcasong
satisfactory to the Chiefl or Commitiege, pursuant vo regulatien~-

governing such Jeaves of absences cstablishe and approved by the

Governing Body af the County or Municipality.

E. Zxtension of lecave of absconce. Such leave ol obscenoce

masyv pe rencwed for an additional period not to exceed slx (06) months

[



by formal action of the Chief ol Police or appointing aulhority with
the approval of fthe Governling Body, but no further renewal or
extension of such leave of absence may be pgranted except upan
approval in writing of the New Jerscy Uepartment of Personnel

Commission.
F. Notice of Commission. Written notice aof all leaves of

ahsence and renewals thersol shall be forwarded forthwithh to the New

Jorsey Department of Persoanel Commission.
N B
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ARTICLE RV

VACATIONS
A Vacation time for all Epployees 1s determincd a

follows:
1. One (1) day per month from the date of hire %

the following January 1. After that date, each Employec 1s entitle

to fwelve {(12) days of wvacation plus the time accrued since the da.

of hire.
. Thereafter, all a2ligible Employees shall receivw

twelve (12) days of wvacation cach year until five (5) yvears o

o8

service; over five {5} years, Iifteen (15) days of wvacaiion; ov
fifteen (15) years, twenty (20) days of vacation.
Effédctive January 1, 1080, thereafter, all c¢ligibl

Zmployvece shall recelve twelve (12) days of vacation each year unti

%

[

C

[

i~

fTive (5) years of scrvige; over five (b)) years, fiftecn (13} dawve o

E

vacation; aver ten (10) years, ecighteen (18} days of vacation; ove

fifteen (15) vyears, twenty (20) days of wvacation; aud over twent

(20) yeers, twenty-five (25} days ol vacation,

B, Holidays falling with the vacation period shall not b
computed as part of the vacation, however, they may e added fo th

vacation period with the approval of the Chief of Police.

2



C. All wvacation time 1Is subjecl to the final approval of
the Chiei of Poplice, however, any vacation time which 15 deniocd for
any one (1) calcndar year shall not be counted as accumulatad

vacation time.

D. Vacation time need not be used for any one (1)
calendar year, Dbut may be carried ogver to the nexit year. Ho more
than two (2) years vacation time may be used during any one (1)
calendar ysar, excepting that vacation time which had been denicd

from a prior year.

E, A1l Employees shall receive three (3) persanal leave
day per year which shall not be counted as vacations nor be deducted

from sick lecave,

. Lionployees shall be entitled to not more than threes (3)

days with pay for bLirth of child in immediate family.

—30-
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ARTICLLE XVI
FUNERAL LEAVE
B Funeral leave for all hmployeeshis determined as
follows:
1. Five (8) days: wile, husband, son, dauvghter,

mother, father, sister, brother, grandparent, mother-in-law, father-
in-law,
2. Three (3) days: brother-in-law, sSister-la-law,

grandchild, aunt, uncle, niece, ncphew or cousin.

B. Reasonable wverification of the evenit may be reguirsd

by the Township.

G. Such funeral leave shall nof be deducted from vacation
time, pcrsonal deys, holidays nor sick leave, haowcver, such

Lareavement leave is not in addition to any sick leave falling within

the time of the bereavemant.

D, An Employee may make a rcquest of the Chiefl of Police

£ Al

or his designated representative for time off to attend a funcra

separate and distinct from bereavement leave. Such reguest, if

-

granted by the Chief of Police cr his desipnated répresentative,

shall be charpgerd, at the option of the Emplovee, cither as a personal

-31~
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day or against accumutated compensatory time off.
vl

! .l
v
A
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ARTICLE XVII

SALARIES
A. The salary schedule for Patrolmon:shall consist of &
Propatlonary Patrolman classification and {five (5} grades of
Patrolmen thereafier. Probationary Patrolmen shall enter the first
pay grade immediately after completion of their Police Acadeny
training. Bach Employee shall move up to the next grade on tha

anniversary of his-date of hire cach year.

3. The differential between ranks shall be ten (10%»
percent above the priler gradc. Tihe Salary Guide shall be as set

forth in Schedule A annexed,

G. Any new Employce with prior service as

fu

enforcement Officer in ancther Department or Agcency, providinng bhasic
training heas been campleted, shall enter the salary scale as
Patrolman in accordance with the fcllowino:

1, Less than two and one-halfi [(2%)
vears prior scrvice, as a Patrolman
lst Grade;

2. At Teast two and one-hell (2%} yoeo

3

3
but l1ssg than five (5} years prior
sarvice, a2as a Patrolman after twelve
(12) months of sorvice (Grade 2);

3. At least five (5) wecars but Ios

_33_.
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than ten {10) years prior service, as a
Patrolman after twenty-four (24) months of
service (Grade 3);

4, Ten {(10) or more years of prior service,
as a Patrolman after thirty-six {(36) manths
of service {Grade 4).
The above mentioned prior service credit provisions shall
be applicable with respect to entry level starting salaries only.
Ng seniority credit over cxisting Departmenl personnel shall be
permitted.

(D) All Detectives shall be entitled to a pro-rated Two
Hundred ($200.00) Dollar increment payment.

(E) Effecctive January 1, 1992, an Officer having twenty {20)
vears of service within the meaning of the Police and Fire
Retirement System shall be elevated one-half (%) the distance in
pay to the next higher rank, and this will be added to and become
part of the 0fficers basc salary.
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ARTICLE XVIII

EDUCATION AND TRAINING

A, The Employer shall pay all costs of training the
probationary Employes at a Police Academy certifiecd by the Police

Training Commission of the State of Neow Jersey.

. The C[mployer shall pay all costs of any spscialized
training for all Employees including any escademies, seminars or

schools which the Employee 1s reguired to attend.

C. If an Employee is rcquired to provide his own vehicle
for any business-related travel, including but not limited to any
academies, seminars or schools, & travel expense of Eightesn (S$5.18)
Cents per mile shall be paid to such Employee.

D. Each Emplcoyee shall receivw an  annual increment ia

w

base pay for all college credits satisfactorily completed and awarded
by an accredited college or university. Such credits shall e
prerequisite to a course of study leading to a recognized degres Iin
Police Seience, Criminology, Law Enforcement or Public Safety. This
increment shall be paid notwithstanding the maximum salgf
wages provided in Article XVII of this Agreesment, and Bhall be paid

during the montir of July for all credits earncd by June thirtieth



T
o

(30th) of cach yecar. In order to qualify for the Increment, cach
Employee shall submit a transcript to the appolnting authority prior
te the awarding of the increment. The annual incremcnt shall bLs

determined as follows:

CREDITS EARNED INCRIEMENT

12-24 $ 100.04

25-448 300.00

48-64 400,00
Associates Degree 500.00

6588 75G.00

B9-120 8900.0C0
Bacholiar's Degree 1,200.00
Master's Degree 1,500.00
", The Employsr agrees to pay the full cost of tuition,

books and fess, less any scholarships or grants, for courses lcading
to a recognized degree in the law enforccment [ield. Payment to ba
made upon submission o satisfactory proof of a passing grade in such

course,

F. Any Employee who attends a Depéartment required school,
pther than initial Policge training, and overnight accommodations are
regquired or permitted, a meal allowance of Twenty-Five (525.00)
Pollars will be given, provided the distance traveled to such school

is in excegss of fifty (50) miles, If one-way mileage o any

Department required school is less than fifty (50} miles, & mcal
allowance of Ten {(510.00) Dellars per day will be piven. In no casc
shall any meal allowance be given 1f meals are part of the ‘tuition

cost to the Township.
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G. In an eifort to facilitate the lownship's ability 1o
provide increased in-service training, the PBA and the Township
agree to utilization of compensatory time in licu of overtime
payment under Lhe following circumstances:

Compensatory time on an hour for hour basis
will be used only in cases which would result in
overiime pay for the Officer attending said train-
ing, or the O0fficer covering the tour of duty nor-
mally covered by the aforementioned Officer.

Whenever possible, compensatory time will be
taken within threce {3) months of its' accruyal,
and al a time which is conducive to the efficient
and eccnomical operatftion of the Department, said
utilization to be determined at the initial Agres-
ment.

The above Agreemenl musi be approved by the
PBA Delegate or President, the Officer(s) who will
receive the compensatory time, and the Chiefl of
Police or his designated representative.

H. The Employer agrces to pay the full cest of tuition, books,
and fees, less any scholarships or grants, for courses/ssminars
Tor Alcohcol/Substance Abuse Programs. Pavment to be made upon
submission of satisfaclory prococf of a passing grade or successful
completion of the course or zeminar.



ARTICIE XIX

EMPLOYEE DEATHS

Al The Township shall pay Two Thousand Five Hundroo

{$2,500.,00) DNDollars toward the cost ol funeral expenscs for

k1
{3

Employee whoso decath occurs while he is employed by the Townshio,
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ARTICLE XX
NON-DISCRIMINATION
A The Township and the Association agree that thers

shall be no discrimination against any Employee bevause of age, race,

creed, color, s5cx, national origin or political gifiliation.

B. The Township and the Assuciation agree that all
Employees covered under this Agrecment have the right without fear ¢
penalty or reprisal to {orm, Jjoin, and assist any cmployes

organization or to refrain from any such activily., There shall be nn
discrimination by {he Townsitiis or the Association against anz

Employee because of the Emplovee's membership or non-membershlp oo

activity ar non-aciivity.

-39~
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ARTICLE XXI

INVESTIGATION OF POLICE OFFICERS

A, in an effort to 1insure that Departmental
Investigaiions sre conducted in & manner which is conducive to goold
order and discipline, the following rules are hereby adopted:

1. The interrogation of a member of ithe forco
shall ke at a reasonable hour, prefcrably when
the member of the force is on dufy, unless the
cxigencles of the Investigation dictatc
otherwise,

2. The intcrrogetion shall take place at a
location designated by the Chief of Police.
Jeually it will be at Police Headguarters or
the location where the incident allegedly
occurred,

3. The member of the force shall be informed of
the naturs of the investigation before any
interrogetion of the member commences,
Sufficient information to reasonably apprise
the members of the allegations should be
provided. If it is known that the member of
the force is beinp interrogated s a witness
pnly, he should bc informed at the initial
contact.

4. The questioning shall be rcasonable in length,
Fifteen (1%} nminutes time shall be provided

for pevsonal necessitiss, meals, telephono

S
¢
calls, and rost periods at the end of <ovory

two {2) hours.

~40-
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The member of the {orce shall neot be subject
to any wuffensive language., nor shall he Dbe
threatened with transier, dismissal or other
disciplinary punishment. No promise of reward
shall be made as an inducement te answecring
guestions.

At every stage of the proceedings. the
Bepartment shall afford an oppertunity for a
member of the f{orce, iIf hs so reguesta, to
consult with counsel and/cr his Agssaciation
representative before being questioned
concerning a violation of the Rules and
Regulatiens during the iatsrrogation of a
nember oi the force, wihich shall not delay the
interrogation DbDeyond one (1) hour Ior
consultatiaon with his Assoclatian
representative, nor more than tw (2) hours
for consultation with his attorncy. However,
this Perapgraph shall not apply tc reoutine day-
to-day investigation.

In cases othecr than Departmental
Investigations, 1l a member of the force is
under arrest or 1if he is a suspect or tho
target of a criminal Investigation, he shall
be given his rights purscvant to the current
decisions of the United Statzss Supraeme Cou
Nothing hereln shall be construed to deprive
the Department or its Officers of the abi

to conduct the routine and daily operations of
the Depariment.

L member of the forge who is the subicct of a
Departmental Investigation of a non-crimindl

nature shall be informed of the allegation(s)

41—



against him, in writing, within seventy-two
(72) hours of! roceipt of the camplaint. The
following shall be adhered to:

(a) Department investigations shall commence
within five (%) days of the Chief of Police's
or his designce's awarcness of the
allcgations.

{) All Departmecnt investigations shall be
caoancluded within thirty (30) days ol their.
inception except where circumstances dictate
the need for additionel time to properly
conclude the investigation. Iin cases which
gxceed the thirty (30) dey time frame, the
Officer under investigation will be informed
in writing of the extension and the reasons
thereforec.

(c} All members who are investigated shall be
notified within five [(5) days of its
completion as {o the wesults and any
disciplinary actiaon to bLe taken.

.



ARTICLE XXII

NO-STRIKE PLEDGE

Lo It is recognized that the nced for wcontinucd and
uninterrupted operation of the Township's Department and agencies is
of paramount importance to the cilizens of {fhe community, and tha:

therc shauld be no interfercnce with such operation.

B. The Association covenants and agrces that during the
term of this Agreement ncither the Assocliation nor any persaon aciing
in its behalf will causc, zuthorize, or support, nor will any ol its
membars take part in, any strike (i.=2., the ccecncerted fallure to

report for duty, or willful absence of an Employvee fram his position,

=

or stoppage of work or abstinence in whole or in part, from the ful
and proper performance of the Employee’s duties or empluyment), work

stoppage, slowdown or walkout against the Township.

C. The Association agrees that 1t will dn cverything in
1ts powsr to prevent 1lts members {rom participating in any strikec,
work stoppage, slowdown or other activity aforcmentioned, including,
buf not limited to, publicly disavowing such actlon and directing all
such members who participate in such aciivitics to cease and destisi

-r

from same immediately and return to work, or other such sieshs as m

¥

he nocessary under the circumstances, and to bring about complliance
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with its ordor.

D. in the event of a strike, slowdown or wallkout, it is
covenanted and eagreed that participation iano such activity by the
Association member chall entitle the Township to take appropriate
disciplinary action Including, but not limited to, discharge in

accordance with appiicable law.

E. Nothing contained in this Agreement shall be construcd
to limit cr restrict the Township In its right tc seek and oatain
such judicial relief as it may be enititled tao have in law or in
equity for injunction or damages, ar both, in the c¢vent of such

breach by the Assogiaticon or its members,

-4



ARTICLE XXIT1

DEDUCTIONS FROM SALARY

A he Employer agrees to deduct [rom .the salaries of its
Employees, subject to this Agreement, dues for the PBA. Such
deductlons shall be made in compliance with Chapter 310, Public Laws
of 1967 (R.S. 52:14-15.9(g}), as amended. B8aid monies together with

records of any corrections shall be transmitted fo the PBA Financial

[N

Scecretary withiin threce (3) working days from the payroll perio

ending date of each pay period.

B. If during the life of this Apgrceement there shall ve
any change in the rate cf membership dues, the PBA ghall furnish ta
the Umployer written notice thirty (30) days prior to the eifasctive
date of such change and shall furnish new authorization fram {t=

members showing the authorized deduciion for cach Umployee.

G. The PBA will provide the necessary "Check-off
avthorization® form and deliver the signed forms to the appropriatas

cffices.

D. It is heresby agreed that the duce deductions for any
Employee in the Assoclation shall be limlted to T.ocal No. 285 ol ths

New Jorsey State Policemen’s Bencvolent aAssociatlon, the duly



certificed majurity revresentative, and Employces shall be cligible to
withdraw such authorizations only as of July 1 of each year provided
thie notice of withdrawal is fiied timely with the respcnsible payroll
clerk.

. The Association shall indemnify, defend and save tho
Township harmliess against any and all claims, demands, suits or other
forms of liebility that shall arise out of or by reason oi action
taken by the Township in reliance upon Salary deduction authorization
cards as furnished by the Asspciation to the Township, or in reliance
upon the official notification to the Township on the letierhecad cofi
the Association and signed by the President of the Association,

advising of such changed decuction.

F, Eachy Employee will have the right to authorize the
Township its decduct & payment from that Employee's paycheck, and havs
said pavment deposited in an account at an (mutually agreced to by the
Township and the PBA) assigned financial institution. The PBA

assumes all respansibility for establishing and meaintainin the

o
Lo )

savings prosram with the financial institution.



ARTICLE XXIV

BULLETIN BOARD

A, The Township will supply one (1) bulletin board for

the use of the Association to be placed in the Sgquad Roam.

B. The bullstin beoard shall be for tne use nof the
Association -for the posting of notices and bulletins pertaining to
Association business and activities or matters dealing with the

welfarc of Employees.

C. No matfer may be posted wiithout recelving permission

of the pifficially designated Association representative.

D. The Assoclation representative shall determine what iz

a matter of concern to the Association.

E. Anv notices and bulletins deemed detrimental to Lhe

operation of the Department may be challenpged by the Chiel of Police.

[, 7



ARTICLE XXV

POLICE VEHICLES

A. The parties agrece that all Police.vehicles owned or
leascd by the Township shall be eqguipped with appropriate radic and
emergoncy egquipment, air-conditioning, and the Township agress to
maintain all Police vehicles in a safe aud serviceable manner. The
air-conditioning reguirement will apply to roguiar patrol wvehicles

only, naot specialized vehicles.

5. I7 an Employvec of the Departwment alleges that a motor
vehicle he is assigned to use is unsafe to operate, thea the Employee
will notify his supervisor in writing of the dangerous conditions or
unsafe eguipment. Supervisors will makKe every effert {o sradicate
the prollem. Any issue as to whether cauipment is usable should be
determined by the Supervisor,. The OChief of Police has sgole

discretion in areas of disputc concerning the usc of Police vechicles.

~& 8-



ARTICLE XXVI

CEREMONTAL ACTIVITIES

A. In the event a Police Officer in another municipalitvw
is killed in the line of duty, the Employer will permit at least twe
{2} wuniformed off-duty Police OQOfficers of the Department .:

participats in funeral ssrvices for the said deceased Police Officer.
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B.

o2

¢l

T
1

will permit a Department Police vehicle to be utilized by the member

in the funeral scrvice,
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ARTICLE XXVII

PERSONNLL FILES

A, A separate personal history file shall be sstablished
and maintained far each Employee covered by this Agreemment; perscnal
history files arc confidential records and shall be maintained in the

office of the Personnel Of{ficer.

B. Any member of the Police Department may by appointment
review his personnel file but this appointment feor review must be
made through the Chief of Police or his designated repressntative.
Sald appointment will be made as soon as possible, but in no casc

longer than two (2) working days from the date of reguest.

C. Whenevsr anything written conceraing an Emplovee or
his actions is to be placed in his personncl {ile, a cepy shall bo
made available to him to read and he shall be given an opportunlity %o
rebut it if he so desires, and he shall be permitted to place sai:

rehbuttal in his file.

D. All personal history files will be carofully
maintained and safeguarded permanently, and nothing nplaced n anyv
file shall be removed therefrom unless agreaed upon by Both the

Township and the PDA.
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POLICE DLPARTMENT SAFETY COMMITTEER

A, The parties hercby agreec to establish an advisory
committee to ovaluate all matters of health and safecty of thea

Fmployees covered by this Agreement.

B Said Committee shall be comprised of an egual numbzar
of Employer representatives and PBA representatives. Saild Committec
shall meet not less than ¢nce every two (2) months at a nmutually
convenlient time and place. Any pcrson may submit suggestions to tla
Gommittee members elther orally or in wrilting.

Wnile this Committece has the complcie support and hacking
of the Townshipn Committce and the Township Administrator, iue
‘recommendations of this Committee shall not diminish or interferc

withh the management rights of the Administration as outlined ian thl:

Agreement.,
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ARTICLE XXIX

RECOMMENDATIONS FOR AWARDS AND DECORATIONS

I. AWARDS COMMITTEE: A gommittee of four (4) shall be

established to review all recommendetions four decorations and awards.,

Criteria for salid awards and decorations being set forth below,

iI. COMMITTEE MAKE-UP: Said Commniftee shall bhe selscted

by Vernon Township PBA Local No. 285, for a term of two (2) years;
the Chief acting as Chairman. The Committec shall consist of two (2]
Patrolmen, and ftwo (2} Supervisors, each having a single vote. The
Chajirman of the GCommnittee ghall not vote except in a tie. Either thc
Chairman or tHéHVice~Ghairman of the Folice Committee may attend tho
awards hearing but shall have no vote on said recommendations, Saird
Comnmittee shall meet when a vrscommendation for an award is made; four
(4) members being present constlituting a quorum, In the absence of
the Chairman, a written Pecpmmendation shall be presented to him,
Maiority vote shall prevall on all recommendationsg. After
the nomination has been made and confirmed by the Commitfee, it shall
then be brought hefore the Mayor and Township Comﬁittee. The award
shall then be presented at the next sgcheduled Tawnship Committen
mesting by the Chief in the presence of the Mayor and Township

Committen. At the discretion af the Awards Committee, the awards may
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be presented at official PBA functions, or official Townshir

functions.

11T, SCOPE AND PURPOSE: Propossd awards and decorations

shall be wuscd to publicly recognize and reward extraordinary,
exceptionally meritorious, outstanding acts of heroism, or other au.s

cf service which are above those normally expected.

IV. NOMINATIONS FOR AWARDS: Any members of the Vernon

Township Palice Departﬁont may recommsnd a fellow Cificer, civilian.
or voluntcer for an individual for an individual award or decoraticn
@‘ e Said recommendation shall be submitted in writing to at least two (2
members of the Awards Committse, All names of persons makin
recommendations shall e held in confidence, and not disclosed by tho
Committee, nor 'shall the vote of the Commities be disclosed, oxcen:

R wlhicn the pevrson making the recommendation requests the outcoms of th-

vote, This request shall be ip the form of a written reguest.

All submitted nominations and recommendations shall sigic
the nature of the recommended action and the time, approximate date

of said action or deed, and the name(s) of the nomines(s).

L V.  INVHSTICATIONS OF RECOMMENDATIONS: All nominations and

recommaendations shall be promptly Investigated and wvoted on within
1 thirty (30) days of reoceipt of the nomination. Committee vote boelng

@ final on all wvoted items. The Committee shall dnvestigate all
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revomnmendations for aweras and shall

files regarding the rccomaucndation(s).

VI. AWARDS:

have access to all

In

the

evient that

1. Medal of Honor {posthumous): To any

member of thc Department

the linc of duty.
2. WMedal of Honor:
the Departmecnt

3. Life Saving Medal:

prompt and alert
saving a life.
4. Combat Cross: To

of hneroism at

hazard in combat

adversary.
5, Gallantry Star:

killed in

To a moember of
performs  an
outstanding act im the line of duty
at eminent persaonal
hazard to 1ife, with full
cf the risk and hazard

who

risk, with

knowlcdge
involved,

An act performed
in tne lilne of duty
disregard of personal

action

Iy

which through
safety or
esults in

any member of the
force who performg an individual act

F o
distinguished achicvement

arrest of a person(s)

threai to the

welf{are

cminent
with

A

L

an a

persaonal

an  armed

ot

c
in the

who is a major

of the

cgommunity end/or the Officer.
an Qfficer
who receives permancent injury in the

6. Legion of Honar:

line of duty including

For

wounds from a gun shot,
fire accident, or hospitalization as
related

a result of work

such as a hecart
therehy preventing him
of

duty for a minimum

months.

7. Ixceptional Duty Medal:

hipghly creditable
bring public acclaim to

the Department

profession, as a result

and

arrest,

traffic or

incident

attack, etc.,

from furthcr

I

three (3)

o r a

accomplishment

the Officer,

the

af

Police

tralning,

devation ta duty or public service.

~54-

reparts or.

a Committo-

member is recommended for an award, he shall be excused from voting.



10.

a1

12,

13.

14,

15.

Honorable Service Medal: A
creditable act in the line of duty,
which mectizs 50me o f the
regguirements, but not all, for othar
mcdals, and 1is unusual in nature
showilng initiative and
accomplishment.,

Educational Achievementi: Attaining
of B.A. Degree toward a degrees from
an accredited college or university,
and/or the iIintroduction of a new
metihiod or device which is adopted to
Departmental Administration or to
improve tactical procedures.
Veterans Service Medals: Members of
t he Vernaon Township Police
Deparitment who served in the United
States Armed Forces during any of
the below listed conflicts shall Ube
entitled to wear a Veterans Sarvice
Medal:

WW Il - 90 Days Service between
08/16/40 and 08/02/45;
Xorea - 80 Days Service between

PD6/23/50 end 07/27/33;

Viet Nam - Service after 12/31/50
with 80 Days Uverscas Duty.

K-~0 Commendation Award: Awarded flor
successfully aiding and/or assisting
to overcome any dangerous gncounter
through the c¢coordinated team of
Officer-master and dog.

Civiliagn Award: Awarded for an
act nf aiding the Palice in time of
crisis, accgident, or danger to a
persaon or the community.

Meritorious Service: A highly
unusual accomplishment under adverse
conditions with some degree of
hazard to ife and 1limb to the
nominee, or where death or injury to
a thirty party is prevented,

Wound Medal: A wound received in
the line of duty, inflicted
intentionally by an armed adversary.
Resulting in severe punctureg wounds,
lacerations, fractures or goncussion
being suffered by nominece.

Chief's Achievement: An act ar
achicvement by a Chiel aof Police,
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bringing public acclaim to thoe
Department and the Pollce profession
through programs to f{urither Polics
gfficiency or contributions to the
welfare and advancgement of the
profession.,

VIii. WEARING OF DECCRATIOHNS: All docorations shall be worn

on the left breast, above thé Police Shield in the order listed in
this recoummendation. The ecxceptians being the Medal of Honor, tho
Veterans Servige Medal, these being worn on the right breast abaove
the pogket seazanm. All above awarﬁs may be given to a civilian upon

speccial consideration by the Awards Commitiee.

VIII, APDPURTENANCE: Appurtcnance devices shall be worn

as follows to indicats multiple awards:

Oak Leaf - Worn in Lieu of 2nd Multiple Award,

Silver Star -~ Worn in Lieu of 3rd Multiple Award;

Gald Star - Warn in Lieu of 4th Multiple Award;

Gold Crosg - Worn in Lisu of 5th Multiple Award and for any
Multiple thereafter.

All awards shall be purchased by the Pollce Departmsnt,
however, any additional eguipment necded to facilitate the wearing of
said devices shall be borne by the wearer -~ [Onc Thousand (31,000.C3)

Dollars contributed by the Policc Department to defray cost].

IX. AWARD AND DECORATIONS DESCRIPTIONS:

1. Medal of Honor {Posthumously); DBlack Field with
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Gold Starsg.
2. WMedal of Honor; Green Field with Gold Stars.
3. Life Saving Medai; Red/Whnits,
4. {Combat Cross; Green with Geold Trim.
5, Gallaniry Star; Blue/Red/Blue.
6. Legion cf Honor; Red/White/Blue.
7. Exceptional Duty Medal; Orangec with Gold Trim.
8. Honorable Service Medal: Blue with Gold Trim.
8. FEducgatiocnal Achicvement; Green/Whits/Blus,
16, Veteran Service Ribbon:
WW I -~ Qrange IField, Black/Recd Stripes.
?éﬁ;ﬁ' WW II - Blue Field, White Stripes.
kKorea - Orange/Purple/Green/Black.
Viet Nem - Orangs/Red Fleld, Black/White Stripes.

‘il. K-8 Comxrmsndation Award - White/Orange/Black

Stripes.
12, Ciwvilian Award - Plaguc.
13. Meritarious Secrvice; Green/White-Dlue Stiripes,.
14. Wound Medal; Three (3) Green Stripes.

15. Chief‘s Achisvemeni; Threec (3) White Siripes.

. AWARD PRESENTATION: All awards and decorations shall

be presented to receiving membars on a date(s) and time so detormined
by the Committee, thic date znd time not being delaved without good

cause.
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XI. RETROACTIVE POLICY: It is the poligy of the Veornon

Township Police Department to recognize certailn exceptional
performances, a ance only retroactive policy shall be undertaken,
this shall be done on an in-~committse basis with no recommendalinns

being needed.

XII. LETTERS OF COMMENDATION: The Committee shall havae ths

right to c¢ommend a Police Officer, civillan or volunteer in the form
0f a written commendation. Said written commendation tag be
investigated and presented in the same fashion as an awards cor

decoration.



ARTICLE XXX

REPLACEMENTS

No full time Employee coversd by this :Agrecment shall be
terminated and replaced by any non-Polige Dificer, part time or other
perscnnel ., -

This Article shall not prevent the Township Ircm using
special Police or other Township Emploﬁees who perform functiecuas

rglatecd to the Pollce Department in accordance with law.
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ARTICLE XXX1

SEPARABILITY AND SAVINGS CLAUSE

A In the event that any of the provisions of this
Agreement shall be determined by a court of proper jurisdiction to be
invalid, such determinations shall not impalr the wvalidity or

sanforceability of the remaining provisions of this Agreement.
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ARTICLE XXXII

FULLY BARGAINED PROVISION

A, This Agreement represents and :incorporates the
complete and final understanding of the bargainable issues that were
or could have been subjoct fo negotiatibns. This Agreement can only
be modified by a written amendment agresd to and sxecuted by both
parties apd remains in full force and effect from January 1, {991,
until midnight December 31, 1992, or until such time as a new

Agreement is exscuted.
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ARTICLE X¥XXI1I1

'DURATION.

A. This Agreement shall be in full force and cffect as of
January t, 1991 and shall remain in effect to and including
December 31, 1992, without any reopening date. This Agreement
shall continue in full force and effect thereafter, until a
successor Agreement is executed. Successor Agreement negotiations
shall be controlled by New Jorsey State Law.

IN WITNESS TIEREQGF, tThe parties have hereunto set thelir
hands and seals at the Township of Yernon, New Jdersey on this
g
<3 — , day of /@Zggg-z . 1991,

NEW JERSEY STATE PBA LOCAL NO. 285 TOWNSHIP OF YERNON

[ W‘«@Q@ @f @
/2/ . / /
H//fﬁi;;t J(icﬁlé/ 4Zf
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SCHEDRULE A

SALARY SCALE

Effective Effective Effective Effective
Rank 171/ 7/1/91 1/1/92 7/1/92
Probationary Partrolman $§ 23,737. $ 24,568, $ 25,674. % 26,572.
Patrolman 1st Grade
(Upon Graduating Academy) 25,318. 26,204, 27,384, 28,342,
Patrolman After 12 Months 28,642, 29,645 30,979, 32,063.
Patrolman After 24 Months 30,700, 31,775, 33,204, 34,367.
Patrolman After 36 Months 32,281, 33,411, 34,914, 36,136.
Patrolman After 48 Months 36,792 38,080. 39,754, 41,180,
Sergeant 40,472. 41,888. 43,773. 45,305.
Lieutenant 44,519, 46,077, 48,151, 49,836.
Captain 148,971. 50,685. 52,966. 54,819.
T
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RESOLUTION

Authorizing-signing of Agreement between the
Township of Vernon and New Jersey Policemen’s
Benevolent Association, Inc. Local No. 285

BE IT RESQLVED By the Township Committee of the Township
of Vernon, that the Maycr be and is hereby authorized to sign
the Collective Bargaining Agreement {contract) between the
Township of Vernon and the New Jersey State Policemen's Benevolent
Association, Inc., Local No. 285 for the years 1991 and 1992.

CERTIFICATION:

I hereby certify that the above Resolution is a true copy of
the Resoiutiuvn adopted by the Township Committee of the Township
ot Uﬂrrnw at their regular meeting held on Monday, January {4, 1991
at 7:00 P. in the Vernon Municipal Center, Church Street, Vernon,
ey Jersey.
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ATRICIA A. Lvcosky, r.A.C.
THUNSHIP CLER




