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AGREEMENT

THIS AGREEMENT MADE AND ENTERED INTO THIS 15 DAY oF
ApriL , 19817 , BY AND BETWEEN THE B0ARD OF EDUCATION OF THE
TOWNSHIP OF NORTH-BERGEN, New JERSEY, AND THE COuNcCiIL OF ADMIN-
ISTRATORS AND SUPERVISORS OF THE PusLiC ScrooLs oF NorRTH BERGEN,
New JERSEY. '

?WITNESSETH THAT, THE BOARD EAS RECOGNIZED THE COUNCIL oOF
_ADMINISTRATORS AND SUPERVISORS AS THE EXCLUSIVE COLLECTIVE BAR=~
GAINING REPRESENTATIVE FOR ALL EMPLOYEES ELIGIBLE FOR REGULAR
MEMBERSHIP IN EAGH OF THE UNIT MEMBERSHIPS COVERED BY THIS AGREE-
MENT; ' .

NO‘H, THEREFORE, IT 15 AGREED AS FOLLOWS!
. - o , .
o ' ARTICLE 1

RECOGNIT ION

Tue Boaro recoenizes THE CounciL OF AOMINUISTRATORS AND
‘SUPERYISORS OF THE PuBLi¢ ScHooLS OF NORTH BERGEN AS THE EXCLUSIVE
BARGAINING REPRESENTATIVE OF'ALL'THE'EMPLOYEES oF THE BoArRD oF
EDUCATION DF THE TOWNSHIP oF NORTH BERGEN WHO ARE ELIGIBLE FOR
REGULAR MEMBERSHIP IN THE CouNcCIL IN EACH OF THE FOLLOWING DESIG~
NATIONS: |

1. SecoNDARY ScHoOL PRINCIPALS

2. ELEMENTARY ScHOOL PRINCIPALS

3. SeconDARY ScHooL VICE PRINCIPALS -

4, ELEMENTARY ScHooL VICE PRINCIPALS
5. DirecTOR 0F STUDENT PERSONNEL SERVICES

6. ScrhooL PsYCcHOLOGISTS



2.

7. ADDITIONAL supenvuéony AND ADMINISTRATIVE TITLES
CREATED BY THE BOARD OF EDUCATION ARE INCLUDED IN
THE CounciL., EXCLUDED ARE THE ASSISTANT SUPERINTEND-
ENT AND THE SUPERINTENDENT. '
A. PLACE OF COLLECTIVE BARGAINING: IT IS UNDERSTDOD
*THAT ALL COLLECTIVE BARGAINING IS TO BE CONDUCTED AT BoARD DFFICES.
'B.. NOTHING CONTAINED HEREIN SHALL BE CONSTRUED TO PREVENT
ANY INDIVIDUAL EMPLOYEE FROM (1) INFORMALLY DISCUSSING A COMPLAINT
WITH HIS IMMEDIATE SUPERIOR OR (2) PROCESSING A GRIEVANCE [N HIS
OWN BEHALF IN ACCORDANCE WITH THE GRIEVANCE PROCEDURE HKEREINAFTER
SET ?6Rru. | S
C. NOTHING CONTAINED HEREIN SHALL BE CONSTRUED TO DENY TO

ANY EMPLOYEE HIS RIGHTS UNDER THE STATE OF New JERSEY %DUCATIDN Laws.,

* ARTICLE 2
DEFINITIONS

A. Boarp ofF EpucaTioN: THE TERM "BOARD"™ SHALL HMEAN THE

Boarp oF EDUCATION OF THE TOWNSHiP OF NORTH BERGEN.

B. CounciL OoF ADMINISTRATORS AND SUPERVISORS: THE TERM

"COoUNCIL" SHALL MEAN THE COUNCIL OF ADMINISTRATORS AND SUPERVISORS
oF THE PuBLIC ScHooLs ofF NoORTH BERGEN.

C. SUPERINTENDENT 0OfF ScHooLs: THE TERM "SUPERINTENDENTM

SHALL MEAN THE SUPERINTENDENT OF SCHOOLS OF THE TOWNSHIP OF NORTH

]

BERGEN.,

D. Unit MeEMBERS: THE TERM "UNIT MEMBER" SHALL MEAN

THOSE EMPLOYEES OF THE NORTH BERGEN BOARD AS STATED AND AGREED

UPON IN ARTICLE 1.



v - ARTICLE 3

COUNCIL RIGHTS
A, REPRESENfATIVES OF THE Couucfu OF ADMINISTRATORS AND
SUPERVISORS SHALL BE PERMITTED TO TRANSACT OFFictAL CounciL BuSi-
NESS ON SCHOOL PROPERTY AT REASONABLE TIMES PRbVlDED THAT THIS
'SHALL NOT INTERFERE wlTL OR INTERRUPT ﬁORHALfSQHOOL OPERATIONS,
AND PROVIDED FURTHER THAT. THE ADHINISTRAT!ON.QAS S8EEN DULY NOTIFIED
'AND.THAT THE APPROVAL OF THE SUPERINTENDENT OF SCHOOLS HAS BEEN

SECURED.

B.‘ THE BOARD DF EDUCATION AGREES TO MAKE AVAILABLE ONE

L)

‘'COPY OF THE OFFIC!ALLY AUOPTED MINUTES OF ALL BOARD MEETINGS TO

L
THE CounciLe. ‘ !

C. Tue CounciL AND ITS REPRESENTATIVES SHALL BE PERMITTED
TO-USE.SCHOOL BUILDINGS AT REASONABLE HOURS FOR 1TS MEETINGS. THE
SUPERINTERDENT SHALL BE GIVEN REASONABLE ADVANCE NOTICE, NORMALLY
AT LEAST TWENTY-FOUR (24) HOURS, OF THE:TIHE ANO PLACE OF ALL SUCH
MEETINGS AND H!S APPROVAL SHALL BE SECURED THEREFORE.

D. NORMALLY, NEGOTIATIONS SHALL BE SCHEDULED AFTER -SCHOOL
HOURS. |F NEGOTIATIDNS ARE HUTUALLY SCHEDULED BY THE PARTIES DURING
WORK (NG Hbuns, THE Bogno wiLL éELEAss, WiTH PAY, UNIT MEHBERS (noT
"TO EXCEED THREE IN NUMBER) OF THE NEGOTIATING TEAM OF THE COUNCIL
TO CONDUCT SUCH NEGOTIATIONS;-

E. THE COQNCIL MAY, WiTH THE APPROVAL OF THE SECRETARY TO
. THE BOARD, BE PERMITTED TO USE SCHOOL auuLolﬁcs, FACILITIES AND
EQUIPMENT, INCLUDING TYPEWRITERS, MIMEOGRAPHING MACHINES, OTHER
DUPLICATING EQUIPMENT, CALCULATING MACHINES, AND ALL TYPES OF AUDI1O-

VISUAL EQUIPMENT AT REASONABLE TIMES, WHEN SUCH EQUIPHENT IS NOT



OTHERWISE iN USE. . THE COUNCIL SHALL PAY FOR THE REASONABLE COST

OF ALL MATERGIALS AND SUPPLIES INCIDENT TO SUCH USE ANO SHALL BE
LIABLE FOR DAMAGE TO THE EQUIPMENT.

o
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ARTICLE &4

UNIT MEMBER RIGHTS
A.

Pursuant 10 CHaPTER 203, PusLtic Laws ofF 1968, erusLIC

EMPLOYEES INCLUDED N THE NEGOTIATING UNIT HAVE, ANO SHALL BE PRO-

TECTED IN THE EXERCISE OF, THE RIGHT, FREELY, AND WITHOUT PENALTY

VITY.

OR REPRISAL, TO FORM, JOIN, AND ASS!1ST ANY EMPLOYEE ORGANIZATION
OR REFRAIN FROM SUCH ACTI

. * &

INDIRECTLY D!SCOURAGE, DEPRIVE

I

THe BOARO SHALL NOT DIRECTLY OR

,OR COERCE ANY MEMBER OF THE UNIT
IN THE ENJOYMENT OF ANY RIGHTS CONFERRED BY ChapTer 303, PusLic

" Laws oF 1968, ANY OTHER LAWS OF NEw JERSEY, OR THE CONSTITUTION
oF NEw JERSEY AND OF THE UNITED STATES.

i
B. NO UNIT MEMBER SHALL BE DISCIPLINED OR REPRIMANDED
WITHOUT JUST CAUSE.

ANY SUCH ACTIONS BY THE BOARD, OR ANY AGENT

OR REPRESENTATIVE THEREOF, SHALL BE SUBJECT TO THE GRIEVANCE PRO-
CEDURE HEREIN SET FORTH,.

C. WHEREVER ANY UNIT MEMBER 1S REQUIRED TO APPEAR BEFORE

IN HIS OFFICE,

THE BOARD OR A COMMITTEE OR A MEMBER THEREOF OR THE SUPERINTERDENT
CONCERNING ANY MATTER WHICH COULD ADVERSELY AFFECT THE UNIT MEMBER.

POSITION OR EMPLOYMENT OR HIS SALARY OR ANY

INCREMENTS
PERTAINING THERETO, HE 'SHALL BE GIVEN WRITTEN NOTICE OF THE REASONS

OR INTERVIEW.

FOR SUCH MEETING OR [INTERVIEW AND SHALL BE 'ENTITLED TO HAVE A PERSON
OF HIS OWN CHOOSING TO ADVISE AND REPRESENT HIM DURING SUCH MEETING

I

—



ARTICLE 5 |
PERSONAL FILES AND EVALUATION

A. THE PRESENT PRACTICES OF THE SUPERINTENDENT OF SCHOOLS
IN CARRYING OUT THE POLICY OF THE BOARD OF EDUCATION 1IN REFERENCE
TO EVALUATION OF UNIT MEMBERS SHALL CONTINUE AND SHALL NOT BE
CHANGED WITHOUT PRIOR NOTIFICATION TO THE COUQCtL.

"B, AN EVALUATIVE CONFERENCE SHALL BE HELD WITH EACH NON-
TENURE ﬁnar MEMBER AT LEAST TWICE EACH YEAR BY THE SUPERINTENDENT
OF ScHooLs NO LATER THAN DeEcemBerR 1 aND MARCH 1 OF THE SCHOOL YEAR.

o C.. AN EVALUATIVE_CONFERENCE SHALL BE HELD WITH TENURE

UNIT MEMBERS AT LEAST ONCE EACH TWO YEARS BY THE SUPERINTENDENT OF
SCHOOLS, SUCH EVALUATIVE CONFERENCE SHALL BE PRECEDED BY A WRITTEN
PRE—EVALUATIVE STATEMENT BY UNIT MEMBERS. SUCH CRITERIA FOR PRE-~
EVALUATIVE STATEMENT SHALL BE AGREED UPON BY Octoser 1, 1978.

D. AT SUCH CONFERENCES, THE UNIT MEMBER SHALL BE PREPARED
TO DISCUSS wlrﬁ THE SUPERINTENDENT OF SCHOOLS HIS STRENGTHS AND
WEAKNESSES, AND MEANS BY WHICH STRENGTHS CAN BE CONTINUED AND
WEAKNESSES IMPROVED., NoO EVALUATIbN SHALL BE MADE BY THE SUPER~
INTENDENT OF SCHOOLS AFTER THE TERMINATIDN OF EMPLOYMENT OF A UNIT
MEMBER NOR SHALL ANY DEROGATORY MATERIAL BE PLAch IN HIS FILE
AFTER THE UNIT MEMBER LEAVES EMPLOYMENT WITH THE EXCEPTION THAT
ANY CONTINUING GRIEVANCE OR MATER:AL INITIATED PRIOR TO TERMINATION

AND COMPLETED AFTER TERMINATION SHALL GO tNTO .HIS PERSONAL FILE.

WETHOUT NOTIFICATION TO THE UNIT MEMBER,

r-,__
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6.

E. ALL MONITORING OR OBSERVATION OF THE WORK PERFORMANGCE
oFf A:UNIT MEMBER SHALL BE CONDUGCTED OPENLY AND WITH FULL KNOWLEDGE
OF THE UNIT MEMBER. |

F. 1. TwiCE A YEAR, A UNIT MEMBER SHALL HAVE THE RIGHT,
uPON Two (2) SCHOOL~DAYS NOTICE TO THE’SUPERINTENDENT, TO0 REVIEW THE
CONTENT OF HIS PERSONAL FILE AND TO MAKE REPRODUCTION OF NON—CONFI-
DENT&AL‘FILE MATERIALS AT HIS ExPEﬁss. IN THE EVENT OF REMOVAL OF

]
CONFIDE&T!AL MATERIALS FROM THE UNIT MEMBER'S FILE BY THE SUPERIN-
TENDENT, A DATED NOTATION WILL BE PLAGED IR SAio FILE STATING THAT

+

CONFIDENTIAL MATER AL, OTZER THAN CREDENTIALS INVOLVED IN THE HIRING

}
]

PROCESS, HMAVE BEEN REMOVED,

2. IF THE UNIT nEnBEé's PERSONAL FILE IS SUBPOENAED
FOR THE PURPOSE OF AN ARa}rakrtoN HEARING, SUCH DISCLQSURE OF THE
UN}T MEMBER'S FILE WILL NOT BE CONSIDERED AS ONE OF THE Two (2) TIiMES
THE UNIT MEMBER HAS THE RIGHT TO INSPECT HIS FILE.

3. IF, upoON nEVtEw:Nd HIS FILE, THE UNIT MEMBER DESIRES
TO ANSWER ANY MATERIAL THAT JS AVAILABLE FOR HIS INSPECTION IN THAT

FILE, HE MAY MAKE SUCH ANSWER AND HAVE IT PLACED {N THE FiLE.

_ ARTICLE 6
ASSIGNMENTS OF PERSONNEL

A. RETENTION OF SALARY AND RANK

ALL TENUREO SUPERVISORY PERSONNEL SHALL RETAIN THEIR SALARY
AND RANK SHOULD THE!R DUTIES OR A§SIGNHENT BE-CHANGED OR ABDL!SHED.

B. ProressionaL DuTieEs

PRINCIPALS SHALL KAVE THE RIGHT TO ASSIGN PROFESSIONAL DUTIE

TO TEACHKHERS AT SPECIFIED TIHES.:EXCEPT FOR REGULAR LUNCH AND PREP-



-

C. ASSIGNMENTS ",

THE PRINCIPAL SHALL HAVE THE RIGHT TO CHANGE ASSIGNMENTS

IH PERIODS FOR TEACHERS.,

ARTICLE 7
TELEPHONE PROCEDURE o

A. EACH PRINCIPAL'S OFFICE SHALL BE PROVIDED WITH A

JTELEPHONE WITH UKRLIMITED DIRECT DIALING SERVICE TO BE USED FOR

SCHOOL AFFAIRS ONLY.,

; B. TELEPHONE DIALING SERVICE SHALL BE PROVIDED FROM THE
i ) * &

PRINCIPAL'S OFFICE FOR ANY AND ALL UNIT MEMBERS DURING EXTRA=HOUR
_ .o

I

ASSIGNMENTS TO BE USED FOR SCHOOL AFFAIRS ONLY.
ARTICLE 8 .
lWORK DAY
A. THE WORK DAY FOR UNIT.HEHBERS SHALL BE 8:30 A.M. 710
3:30 P.M, WITHIN THE REGULARLY SCHEDULED SCHOOL DAY, EXCEPT DURING
SUMMER, SCHEDULE SHALL BE FOQUR (&) Hours, 9:00 A.M. To 1:00 P.M.
B. WHEN SCHOOLS ARE ON oﬁs-sessnou SCHEDULE, UNIT HEHBE%S
MAY LEAVE FIFTEEN MINUTES AFTéR THE HDUR OF CLOSING ESTABLISHED BY
THE SUPERINTENDENT.
C. ALL UNIT MEMBERS SHALL HAVE A ONE—HOUR LUNCH PERIOD
DURING THE REGULARLY SCHEDULED SCHOOL DAY,
ARTICLE 9
WORK YEAR

ALL UNIT MEMBERS WilLL REPCRT AND BE PAID FULL CONTRACTUAL

SALARIES FOR THE NUMBER OF OAYS SCHOOL IS OPEN AS REQUIRED BY STATE



c.

ARTICLE §

WORK YEAR

ALL UNIT MEMBERS SHALL REPORT TO THEIR ASSIGNED BUILDINGS
FOR THE FIVE (5) DAYS PRIOR TO THE OPENING OF SCHOOLS IN
SEPTEMBER,

DURING THESE FIVE DAYS ADMINISTRATIVE WORK THAT HAS BEEN
AGREED UPON BETWEEN THE CAS AND THE SUPERINTENDENT SHALL
ACCOMPL)ISHED. ALL COSTS FOR CONSULTANTS AND WORKSHKOPS
CONDUCTED DURING THESE FIVE DAYS SHALL BE BORNE BY THE
BOARD OF EDUCATION,

WORK SCHEDULES FOR SUMMER DAYS SHALL BE SUBMITTED TO THE
SUPERINTENDENT OF SCHOOLS NO LATER THAN JUNE 1, THE
SUPERINTENDENT MAY CHANGE ANY PORTION OF THE SUMMER WORK
SCHEDULE WHEN REQUESTED BY A UNIT MEMBER,

t

4

BE



A. TEACHER ORIENTATION DAYS. .
B. TwenTY (20) ADDITIONAL DAYS FOthDHINISTRAT!VE WORK ,
AS AGREED UPON BETWEEN UNIT MEMBERS AND THE SUPERINTENDENT DURING

THE PERIOD FROM JuLYy 1 THROUGH AucusT 31.

. ~ ) . -

ARTICLE 10 L
PROFESS |ONAL CONFERENCES

i * . .

f{Av COUNCIL MEMBERS SHALL BE GRANTED A MAXIMUM OF FIVE
(5) DAYS PER YEAR WITH PAY AND EXPENSES FOR ATTENDANCE AT PROFES-—
SIONAL MEETINGS OR CONFERENCES APPROVED BY THE SUPERINTENDENT OF

ScHoors. ’

)

B. .THE AMOUNT Tb BE EXPENDED FOR SUCH EXPENSES IS LIMITED
TO &ITOTAL oF $2,000.00 fFor ALL UNTT MEMBERS FOR EACH SCHOOL YEAR.

"C. THERE WILL BE NO LIMITATION ON THE NUMBER OF ONE (1)
DAY CONFERENCES THAT UNIT MEMBERS n#v ATTEND, PROVIDED THE SUPER=-
INTENDENT APPROVES SUCH ATTENDANCE.

D. THE SUPERINTENDENT OF SCHOOLS MAY RECOMMEND CONFERENCES
TO UNIT MEMBERS THAT HE FEELS ARE A VALUABLE SOURCE OF INFORMATION
FOR THE ADMINISTRATIVE STAFF, |

E. OSUMMARY OF ALL SUCH CONFERENCES AND MEETINGS ATTENDED
SQALL BE SUBMITTED TO THE SUPERINTENDENT'S OFFICE 1IN WRITING W{THIN
Tw0 (2) DAYS AFTER THE UNIT MEMBER RETURNS FROM SAID CONFERENCE

OR MEETING.

ARTICLE 11
PROMOT I ONS

CURRENT PROMOTIONAL POLICIES AGREED UPON BETWEEN THE BOARD

oF EoucaTion AND THE NorTH BERGEN FEDERATION OF TEACHERS SHALL



CONSULTATION AND AGREEMENT WITH THE CounciL OF ADMINISTRATORS

AND SUPERVISORS., o .

ARTICLE 12
ABSENCES AND SICK LEAVE

A. A UNIT MEMBER ABSENT FROM SCHOOL BECAUSE OF PERSONAL
lLLNESé_SHALL SUFFER NO DEDUCTION IN PAY FOR EACH OF THE FIRST
~ren (10) ﬁnvs'or ABSENCE !N ANY SCHOOL YEAR. SUCH SICK LEAVE, IF
UNUSED, SHALL BE CUMULATIVE, [N THE EVENT OF AN EXTENDED ILLNESS,
A COUNCIL MEMBER MAY PETITION THE BOARDVFOR UNLIMITED SiCKLEAVE
DAYS AND MAY SUBMIT SUCH EVIDENCE AS HE DEEMS NECESSARY IN SUP=
?oéT THERCOF .
Be EacH vear THE Boarp SHALL PROVIDE EVERY UN!T MEMBER
WITH AN ACCOUNTING OF ACCUMULATED SICK LEAVE BY SEPTEMBER 1.
C. No DEDUCTIOh SHALL BE MADE IN A UNIT MEMBER'S SALARY
FOR THE FOLLOQING:
1. DEATH IN THE IMMEDIATE FAMILY, PROVIDED SUCH AB-
SENCE DOES NOT EXCEED FIVE (5) ScHODL DAYS (STARTING WITH THE
FIRST DAY OF BEREAVEMENT). IMMEDIATE FAMILY IS DEFINED AS PARENT,
SPOUSE, BROTHER, SISTER, CHILD, MOTHER-IN~LAW, FATHER=IN—LAW,
SISTER—{N-LAW, BROTHER—IN=LAW, SON-IN—LAW, DAUGHTER—IN-LAW OR
ANY DEPENDENT RELATIVE WHO MAKES HIS HOME WITH THE UNIT MEMBER,
2., FUNERAL OF A RELATIVE OYHER THAN DEFINED ABOVE OR
A CLOSE FRIEND PROVIDED SUCH ADSENCE DOES NOT EXCEED ONE DAY.
5. QUARANTINE.
4, SUMMONS TO COURT BY SUBPOENA.
5; ATTENDANCE AT EDUCATIONAL CONVENT!ONS OR CONFER-—

FENLFS WHEN APPROVED BY THE SUPERINTENDENT.

g



6. VisiTs To OTHER SCHOOLS WHEN APPROVED BY THE
SUPERINTENDENT.
?.' ABSENCE BECAUSE OF UNUSUAL EXTENUATING CIRCUM~
STANCES OTHER THAN THAT PROVIDED FOR HERE!N SHALL BE LEFT TO
THE DUSCRETION OF THE BoARD. )
D. UNIT MEMBERS WHO ARE ABSENT DUE TOJlLLNESS FROM CON=
TAGIOUS DISEASEé, NAMELY HEASLES, HUHPS, CHICKEN POX, CONTRACTED

WHILE SERVING IN THE SCHOOLS, HILL, UPON PRESENTATION OF A DOC=-

TOR's CERTIFICATE, SUFFER NO LOSS OF PAY OR SICK DAYS,

R N ARTICLE 13
' |  PERSONAL DAYS

A. EACH UN'T MEMBER SHALL BE ALLOWED THREE (3) ABSENCES
PER' SCHDOL YEAR FDR PERSONAL REASONS. NO DEDUCTIONS WILL BE MAOE
IN THE bnnT MEMBER'S SALARY FOR THESE THREE (3) ABSENCES.

B. UNUSED PERSONAL DAYS SHALL-éE ADDED TO THE UNIT MEM-—

BER'S ACCUMULATED SICK LEAVE.

ARTICLE 14
SABBAT ICAL LEAVE

A. A LEAVE DF ABSENCE AT fuLt PAY FOR ONE (1) YEAR FOR

THE PURPOSE OF STUDY IN AN ACCRED!TED COLLEGE OR UNIVERSITY AND/OR

FOR THE PURPOSE OF STUDY IN A FULL=TIME MATRICULATED OR CERTIFIED

PRDGRAM TD FULFILL RESIDENCY REQUIREMENTS, RESIDENCY TO BE DEFINED

BY THE COLLEGE, SHALL BE GiVEN To onE (1) memMser oF THE CounciL
"ANNUALLY, AFTER TEN (10) CONSECUTIVE YEARS OF SERVICE IN THE

NorTHr Berecen Pustic ScHooLs.

'r___.,_

10.



B A LEAVE OF ABSENCE AT ONE-HALF (%) pay ror one (1)
YEAR FOR THE PURPOSE OF REST, RECUPERATION, OR TRAVEL WillL BE
GRANTED TO ONE MEMBER OF THE BARGAINING UNIT ANNUALLY AFTER
FIFTEEN {15) CONSECUTIVE YEARS OF SERVICE IN THE NORTH BERGEN
PusLic SCHOOLS, PROVIDED SUCH MEMBER SHALL NOT HAVE RECEIVED A
LEAVE UNOER PARAGRAPH A OF THIS SECT!ON. .
C. ALL APPLICATIONS FOR LEAVE MUST BE SUBMITTED TO THE
BoArRD OF EDUCATION FOR APPROVAL'PRle To APRIL 1 OF THE YEAR
. , . .

PRECEDING THE LEAVE. THIS LIMITATION MAY BE WAIVED AND ADD!=

TIONAL LEAVES MAY BE GRANTED AT THE DISCRETION OF THE BoARD.
!

D. THE APPLICANT OR APPLICANTS HAVING THE GREATEST NUMBER
OF' YEARS OF CONSECUT!VE SERVIOE IN THE NORTH BERGEN PusLic ScHooL
SYSTEM SHALL BE GIVEN PREFERENCE. IN THE EVENT THIS PARAGRAPH IS
EL:E{NAjED ann THE TEAéHéR's CONTRACT, IT SHALL BE EL:HINATED.

E. UNIT MEMBERS SHALL AGREE TO RETURN TO EMPLOYMENT FOR
A psa;on'or NOT LESS THAN ONE {1) YEAR AFTER THE SABBATICAL LEAVE.
THE MEMBERS ON LEAVE SHALL SE ENTITLED TO RETURN TO THE SAME
POSITION IN THE SAME SCHOOL.., ALL PENSION, SALARY, AND ExpER:Eﬁce
RIGHTS ARE RETAINED WHILE ON SUCH LEAVE.
F. ADDITIONAL LEAVE WITH PAY FOR STUDY MUTUALLY AGREED

BY UNIT MEMBERS AND BOARD.

ARTICLE 15
LEAVE OF ABSENCE WITHOUT PAY

LEAVE OF ABSENCE WITHOUT PAY SHALL BE GRANTED UPOR APPLI-—

CATION YO0 UNIT MEMBERS FOR THE FOLLOWING PURPOSES:



L | ' - 12.
;.' ONE (1) YEAR"Fdé STUD; RELATED TO THE UNIT MEMBER'S
FIELD OF CERTIFICATION OR STUDY LEADlNE TO AN EARNED DEGREE.

B. STUDY TO MEET ELIGIBILITY REQU}REHENTS FOR A CERTIF—-
ICATE OTHER THAN THAT HELD BY THE UNIT MEMBER.

C. MaTERNITY FOR A PERIOD OF ONE (1) FULL YEAR AND UNTIL
THE FOLLOWING SEPTEMBER 1. UNIT MEMBERS HAYiREbUEST AND WILL BE
GRANTED AN ADDITIONAL YEAR TO END ON SepTeMBER 1. MATERNITY
_LEAVE SHALL BE GRANTED TO A FEMALE UNIT MEMBER ADOPTING A CHILD
OR CH!LDREN.

| D. EnTRfNCE INTO TQE ARMED FORCES.
. . “

"E, ACCEPTANCE OF AN EDUCATIONAL ASSIGNMENT (N A FOREIGN
couNTRY FOR ONE (1) vear, HITJ SUCH LEAVE RENEWABLE FOR AN ADDI!-
TIONAL YEAR, ONLY IF SUCH POSITION IS SPONSORED OR APPROVED BY
THE GOVERNMENT OF THE UNITED STATES.

Fo ACCEPTANCE OF AN EDUCATIONAL POSITION IN A COLLEGE OR
UNTVERSITY FOR ONE (1) YEAR WITH SUCH LEAVE RENEWABLE FOR AN
ADDITIONAL YEAR.,

G. OTHER PURPOSES AS APPROVED BY THE BOARD.

H. ALL UKIT MEMBERS ON LEAVE WITHOUT PAY FOR ONE (1) YEAR
OR MORE WILL RETURN TO THE SYSTEM ON THE NEXT STEP OF THE APPRO—
ER[ATE SALARY éUIDE. |

. ALL UNIT MEMBERS ON LEAVE WITHOUT PAY WiLL BE RETURNED
TO THE SAME POSITIONVIN THE SAME SCHOOL.

J. ALL PENSION, SALARY AND EXPERIENCE RIGHTS ARE RETAINED

"IN SUCH LEAVE.
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ARTICLE 16
'LEAVES OF ABSENCE WITH PAY

A, #A SHORT TERM LEAVE OF ABSENCE SHALL BE GRANTED

SOLELY N Tﬁs FOLLOWING INSTANCES:
[F SUMMER COLLEGE COURSES COMMENCE PRIOR TO THE

END OF THE SCHOOL YEAR, ENROLLED UNIT MEMBERS SHALL BE GIVEN
A LEAVE OF ABSENCE NOT TO EXCEED FIVE {5) SCHOOL 0AYS WITH
FULL PAY FOR THAT PERIOD.

B. ANy PR;VILEGE GAINED OR Losr BY THE TEACHING STAFF
IN CONTRACTUAL NEGOTIATIQNS OR OTHER NEGOTIATIONS DURING THE

TERM OF THIS CONTRACT SHALL APPLY TO THE COUNCIL AUTOMATICALLY.

ARTICLE 17 |
EXTRA-CURR!CULA | ‘

I}

A, UNIT MEMBERS SHALL HAVE THE RIGHT TO APPLY FOR ANY
.EXTRA—CURRICULA POSITIONS IN THE NORTH BERGE& PusLi¢c ScHooL
SYSTEM,
B. THE BoARrD oOF EbUCATION SHALL NOTIFY THE CounciL oF
ANY EXTRA~CURRICULA POSITIONS BY APRIL 15T,
C. ALL UNIT MEMBERS SHALL HAVE TEN (10) -pa¥ys 10 FILE AN
FAPPLICATION.fOR EXTRA-CURRICULA POSITIONS.
D. ANAELEHENTARY ADMINISTRATOR WILL SUPERVISE THE FOL-
LOWING SCHOOL SPONSORED ACTIVITIES IN THEIR RESPECTIVE BUILDINGS:
1« STUDENT DANCES
2. CONCERTS

3. StuoenT CouNCIL OR CLUB SPONSORED EVENTS

[
B
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E. WHENEVER THE HIGH SCHOOL t; UTILIZED FOR ELEMENTARY
SCHOOL FUNCTIONS, AN ELEMENTARY ApuiuusrkATon FROM THE ELEMEN=-
TARY SCHOOLS INVOLVEO WILL BE PRESENT TO HELP SUPERVISE THE
EVENT. PRIMARY RESPONSIBILITY FOR THE EVENT WILL REST WITH
THE ORGANIZATION SPONSORING THE FUNCTION.

F. D anD E D0 NOT APPLY TO ATHLETIC”EJENTS WiTH THE
EXCEPTION OF THE CHEERLEAOING COMPETITION,

G. A CALENDAR INCLUDING SIXTEEN (16) DANCES, CONCERTS
AND SHOWS WILL BE SUPERVISED BY ADMINISTRATIVE AND SUPERVISORY
PERSONNEL OF THE HIGH SCHOOL STAFF, AND WILL BE ASSIGNED 3Y
THE BUILDING PRINCIPAL (N ACCPROANCE WITH THE SENIORITY OF THE

UNIT MEMBERS INVOLVED.

ARTICLE 18

TERMINAL LEAVE COMPENSATION
A. Uﬁlr MEMBERS, UPON RETIREHEN} OR WHEN LEAVING AFTER
THIRTEEN (13) CONTINUOUS YEARS OF SERVICE IN THE SYSTEM OR UPON
DEATH, SHALL RECEIVE TERMINAL LEAVE PAY AS FOLLOWS:

1. One-HALF (}2) DAY'S PAY FOR EACH ACCUMULATED SICK
0AY. A Dpav's PAY 1S DEFINED AS 1/30TH oF 1/10TH or 1/300TH oF
THE MEMBEZR'S FINAL BASE SALARY.

B, THE ESTATE OF A UNIT MEMBER WHO D!ES DURING THE DUR—
ATION OF TH!S AGREEMENT SHALL RECEIVE TERMINAL LEAVE PAY FOR
SICK DAYS ACCUMULATED, COMPUTED ON THE SAME BAS1S AS OUTLINED

iN ParacrapH (A) DF THIS SECT!DN.

et
4



15.

| ARTICLE 19
SALARY AND FRINGE BENEFITS

A, UNIT MEMBERS SHALL RECEIVE CHECKS ON THE 15TH AND
LAST SCHOOL DAY OF EACH MONTH. IN CASES WHERE A SCHOOL HOLIDAY
"FALLS ON THE 15TH OR LAST DAY OF THE MONTH, THE UNIT MEMBERS

SHALL RECEIVE CHECKS ON THE LAST SCHOOL DAY PRECEOING SAID

HOLIDAY.

B. THE BoaRD sHALL conNTINUE TO PAY BLue Cross, BLue
SH1ELD, RI10OER J, MauOR MEDICAL BENEFITS AND NEW JERSEY WORK-
MEN'S COMPENSATION FOR AEL MEMBERS OF THE UNIT ON THE INDIVID—
lUALlOR ON THE FAMILY ELAN AT’%HE OPTION OF THE UNIT MEMBER.,
ANY OTHER HEALTH PLANS, INCLUDING DENTAL, AWARDED TO THE MEM-

BERS OF THE TEACHING STAFF SHALL ALSO BE GIVEN To CouncCIiL MEM=-
i

BERS.

»

C. THE VOLUNTARY PROGRAM OF TAX-SHELTERED ANNUITIES

SHALL BE CONTINUED B8Y THE BoARrRD.

ARTICLE 20
DUES GHECK-OFF

THE BOARD WILL HONOR THE WRITTEN AUTHORIZATION OF ANY
UNIT MEMBER COVERED BY THIS AGREEMENT FOR THE DEDUCTION OF
CounciL DUES IN ACCORDANCE WITH ITS TERMS, INCLUDING A STATE-
MENT THAT THE AUTHORIZATION IS IRREVOCABLE UNTIL THE FOLLOWING
.June 30, IT skrALL BE AUTOHATICALLY RENEWABLE FOR SUCCESSIVE |
PER10DS OF ONE (1) YEAR UNLESS WRITTEN NOTICE TO THE CONTRARY
S GIVEN TO THE BOARD BY ANY MEMBER OF THE UNIT BETWEEN June 15

AND JUNE 30 OF ANY SUCH YEAR.

r_m
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. . - ., ARTICLE 271
SPECIAL COMPLAINTS

A. DEFINITION: A "SPECIAL COMPLAINT™ 15 A COMPLAINT BY

A UNIT MEMBER THAT PARENTS, NON-—-ATTENDING STUDENTS OR NON—PARENT
ADULTS ARE ENGAGING IN A COURSE OF HARASSING CONDUCT, OR IN ACTS
OF INTIMIDATION, WHICH ARE BEING DIRECTED AGA(N#T HiM IN THE '
COURSE OF HIS EMPLOYMENT.

B. SPECIAL COMPLAINTS SHALL- BE SENT TO THE SUPERINTENDENT
OF SCHOOLS BY THE AFFECTED UNIT MEMBER OR, UPON HIS REQUEST, BY
THE CoOUNCIL,
) . . N &

C. THE SUPERINTENDENT OF SCHOOLS, WITHIN TWENTY—FODUR
(24) HOURS, SHALL INVESTIGA}E’%HE COMPLAINT TO ASCERTAIN THE
FAqTS AND BRING ABOUT A PROMPT RESOLUTION OF THE PROBLEM WITHOUT

RESORT 'TO FORMAL PROCEDURES.

D. IN THE EVENT. THE SUPERINTENDENT 1S5 UNABLE TO RESOLVE
YHE SPECIAL CbHPLAINT IN THE TIME LIHIT.STATED IN Section C, THE
AFFECTED EMPLOYEE OR COUNCIL MAY RESORT TO THt GRIEVANCE PROCE=

DURE.

- ARTICLE 22
ASSISTANCE IN ASSAULT CASES

A. ALL CASES OF ASSAULT SUFFERED BY UNIT MEMBERS IN CON-
NECTION WITH THEIR EMPLOYMENT SHALL BE REPORTED TO THE SUPERIN-
YENDENT OF SCHCOLS. . ‘ ) !

Be  THE SUPERINTENDENT SHALL INFORM THE ASSAULTED UNIT
MEMBER IMMEDIATELY IN WRITING OF KIS RIGHTS UNDER THE LAW,

C. THE BoaRD OF EDUCATION SHALL BE NOTIFIED OF AN ASSAULT

"ON A UNIT MEMBER BY THE SUPERINTENDENY WITHIN TWENTY-FOUR (24)

P T . Y 4y ™ P EAC I AT A ARMAAT IS AT LA abhildh\h OO T OO ADLDDT DD TR O DOCOCWMNACD

e
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ASSISTANCE AS FOLLOWS:

1. BY OBTAINING FROM POLICE AND OTHER BUREAUS RELE-

‘VART INFORMATION CONCERNING THE CULPRITS,

2. BY PROVIDING LEGAL COUNSEL THROUGH AN ATTORNEY
IN COURT APPEARANCES.,
5. THE ADMINISTRATOR'S LEGAL FEES SHALL BE PAID AC—
CORDING TO THE.PREVAILING LEGAL FEE AS SET BY THE HubsoN CounTy
BAR ASSOCTATION, '
D. THIS ASSISTANCE !S INTENDED TO APPLY SOLELY TO THE

CRIMINAL ASPECT OF ANY CASE ARISING FROM SUCH ASSAULT.
- .} * &

ARTICLE 23
DAMAGE OR DESTRUCT!ON OF PROPERTY

A. PRINCIPALS SHALL NOT BE HELD -RESPONSIBLE FOR LOSS WITHIN

' |
THE SCHOOL OF SCHOOL PROPERTY -OR CHILDREN'S PROPERTY WHEN SUCH LOSS

- 18 NOT THE FAULT OF THE PRINCIPAL. THIS DOES NOT EXONERATE THE

PRINCIPAL FROM RESPONSIBILITY FOR SCHOOL PROPERTY IN HIS CHARGE,
B. THE BOARD WILL REIMBURSE UNIT MEMBERS IN AN AMOUNT NOT
TO EXCEED A TOTAL OF £100.00 IN ANY SCHOOL YEAR FOR LOSS OR DAM=—

AGE OR DESTRUCTION, WHILE ON DUTY N THE SCHOOL, OF PERSONAL PROP~

- ERTY OF A KIND NORMALLY WORN TO OR BROUGHT INTO SCHOOL, WHEN THE

UNIT MEMBER HAS NOT BEEN NEGLI!GENT AND TO THE EXTENT THAT SUCH

LOSS IS NOT COVERED BY [NSURANCE. THE TERM "PERSONALVPROPERTY"

SHALL KOT INCLUDE CASQ.: THE TErRMS "Loss", "DAMAGE" AND “DESTRUC-

TION" SHALL NOT COVER THE EFFECTS OF NORMAL WEAR AND TEAR AND USE.
C. OSATISFACTORY PROCF OF ODAMAGE OR OESTRUCTION MUST BE

SUBMITTED TO THE BoarD of [ "“TION.



ARTICLE 24

COUNCIL ORGANIZATIONAL ACTIVITIES

A. No CounctL MEMBER SHAL; ENGAthIN ORGANIZATIONAL
ACTIVITIES DURING THE TIME HE IS ASSIGNED TO SCHOOL EXCEPT FOR
COUNCIL OFFICERS WHO SHALL BE EXCUSED BY THE SUPERINTENDENT,
_WITHOUT LOSS OF PAY, FOR TIME SPENT NEGOTIATING WITH THE BoarbD
OR INVESTIGATING PROBLEMS OR CONFERENCES WIfHETHE SUPERINTENDENT
OF SCHOOLS OR HIS REPRESENTATIVE.

B. 06UNC|L REPRESENTATIVES‘SHALL BE ALLOWED TIME WITHIN
THE SYSTEM FOR APPROPRIATE ACTIVITIES RELATING TO THE ADMINISTRA—

TION OF THIS AGREEMENT AND TO THE DUTIES OF THEIR OFFICE WITHOUT

LOSS OF PAY, UPON THE APPROVAL OF THE SUPERINTENDENT.,

o ARTICLE 25
) " CONFORMITY TO LAW

A. 1F ANY PROVISION OF THIS AGREEMENT 1§ OR SHALL AT ANY
TIME BE CONTRARY TO LAW, THEN SUCH PROQISION SHALL NOT BE APPLI-
CABLE OR PERFORMED OR ENFORCED, EXCEPT TO THE EXTENT PERMITTED
BY LAW, AND ANY SUBSTITUTE ACTION SHALL BE SUBJECT TO APPROPRI~-
ATE CONSULTATION AND NEGOTIATION WITH THE BoaRD.

B, IN THE EVENT THAT ANY ONE OR MORE PROVISIONS OF THIS
AGREEMENT S OR SHALL AT ANY TIME BE CONTRARY TO LAW, ALL RE=—
HMAINING PROVISIONS OF THIS AGREEMENT SHALL CONTINUE IN FULL
FORCE AND EFFECT.

C. Tuhe Boarp AGREES THAT 1T WILL NOTIREQUIRF ANY supeé-
VISOR TO COMPLETE ANY OATH OR AFFIRMATION OF LOYALTY UNLESS SUCH

REQUIREMEKT 1S ESTABLISHED 8Y LAW.

mr—«
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ARTICLE 26
' MATTERS NOT COVERED

A WiTH RESPECT TO MATTERS NDT COVERED BY THIS AGREEMENT
BETWEEN THE BOARD AND THE COUNCIL WHICH ARE PROPER SUBJECTS FOR
_COLLECTIVE BARGAINING, THE BOARD AGREES THAT IT WiLL MAKE NO
cHAnsEs WITHOUT APPROPRUATE PRiOR CONSULTATION AND NEGOTIATION
witTH THE Councic. .

B. "OTHErR WORKING CONDITIONS™ SHALL BE APPLICABLE WHERE=-
EVER RELEVANT TO UNIT MEMBERS. SHOULD THIS SECT!ON EE CHANGED
DURING FUTURE NEGOTIATIONS BETWEEN THE TEACHERS AND THE Boaro,
THE COUNCIL SHALL, PRIOR TO THE SIGNING OF SUCH CONTRACT OR
OTHER NEGOTIATIONS, HAVE ONE WEEK WITHIN WHICH TO ACCEPT OR OB-
JEGT TO ANY ANO/OR ALL SUCH CHANGES APPLICABLE TO UNIT MEMBERS.
THE CobnclL SHALL SUBMIT A STATEMENT |ﬁ WRITING TO THE SUPER-
INTENDENT OF SCHOOLS WITH RESPECT TO SUCH MATTERS.

C. AﬁY‘PRIVILEGE GAINED OR LOST TO THE TEACHING STAFF (N
CONTRACTUAL NEGOTIATIONS OR OTHER NEGOTIATIONS DURING THE TERM

OF THIS CONTRACT SHALL BE GRANTED 70 THE COUNCIL AUTOMATICALLY.

ARTICLE 27
NO-STRIKE PLEDGE

Tue CouNciL OF ADMINISTRATORS AND SUPERVISORS OF THE PuLIC
ScHooLS OF NORTH BERGEN AND THE BOARD OF EDUCATION RECOGNIZE THAT
" STRIKES AND OTHER WORK STOPPAGES BY UNIT MEMBERS ARE CONTRARY TO
LAWY AND PUBLIC POLICY IN THE STaTe oF New Jersevy, THe CounciL ano
THE BOARD SUBSCRIBE TO THE PRINCIPLE THAT DIFFERENCES SHALL BE

4

RESOLVED BY PEACEFUL AND APPROPRIATE MLCANS WITHOUT tNTERRUPTION OF
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THE SCHOOL PROGRAM. THE COUNCIL THEREFORE AGREES THAT IT WiLL
NOT CALL, JOIN, PARTICIPATE IN AND/OR ABET ANY STRIKE, WORK STOP-
PAGE, OR OTHER CONCERTED REFUSAL TO PERFORM WORK BY THE UNIT

MEMBERS COVERED BY THIS AGREEMENT.

ARTICLE 28 =~ :
< GRIEVANCE PROCEDURES

I7.1s THE OECLARED OBJECTIVE OF THE BOARD OF EDUCATION ANO
THE COUNCIL OF ADMINISTRATORS ANO SUPERV{ISORS TO ENCOURAGE THE
PROMPT ANO INFORMAL RESOLUTION OF EMPLOYEE COMPLAINTS AS THEY
ARISE AND TO PRBV;DE RECSURSE TO ORDERLY PROCEDURES FOR THE
SAT;SFACTORY ADJUSTMENT OF COMPLAINTS.,
A, DerFINITiON |
| 1. - THE TERH "GRIEVANCE" SHALL MEAN:
A. +A COMPLAINT BY A UNIT MEMBER COVERED
BY THIS AGREEMENT THAT THERE HAS BEEN AS TO HIMVA VIOLATION, MIS=—
INTERPRETATION OR INEQUITABLE APPLICATION OF ANY OF THE PROVI-
S1ONS OF THIS AGREEMENT.
B. A.COMPLAINT BY THE COUNCIL INVOLVING
ALLEGED M{SAPPLICATION OR MISINTERPRETATION OF TH!S AGREEMENT.
B. AoJuSTMENT OF GRIEVANCES
GRIEVANCES SHALL BE PRESENTED AND ADJUSTED IN THE FOLLOW-
ING MANNER:

1. FirsT LEVEL

A UNIT MEMBER SHALLy, WITHIN A REASONABLE TIME FOLLOW-~-
ING THE ACT OR CONDIT{ON ON WHICH HIS COMPLAINT IS BASED, DISCUSS

THE MATTER WiTH THE SUPERINTENOENT OF SGCHOOLS IN AN EFFORT TO
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RESOLYE THE PROBLEM INFORMALLY AS PROMPTLY AS POSSIBLE, It s
UNDERSTOOD THAT, IF THE COMPLAINT IS RESOLVED INFORMALLY, NO
RECORD OF THE PROCEDURES AT THIS LEVEL SHALL BE MADE OR KEPT

WITHOUT THE WRITTEN CONSENT OF THE AGGRIEVED UNIT MEMBER,

2., Seconb LEVEL ‘

IF THE COMPLAINT HAS NOT BEEN RESOLVED INFORMALLY

‘AT THE FIRST LEVEL, WITHIN THO'(E) SCHOOL DAYS OF THE INITIAL
INFORMAL DISCUSSION WITK THE SUPERINTENDENT, THE GRIEVANT, OR
THE COUNCIL ON H1S BEHALF, MAY FILE A WRITTEN GRIEVANCE WITH
THE.SUPERINTENDENT. WITHIN FIVE (5) scHOOL DAYS FOLLOWING RE=-
CEIPT OF THE GRIEVANCE, A CONFERENCE SHALL BE CALLED BY THE
SUPER INTENDENT WITH THE GRIEVANT WITH A VIEW OF ARRIVING AT A
MUTUALLY SATISFACTORY RESOLUTION OF THE. COMPLAINT. SUCH CON-
FEREWCES SHALL BE CALLED UPDN WRITTEN NOTICE TO THE GRIEVANT

AND THE COUNCiL. THE GRIEVANT, AT THIS LEVEL, SHALL BE ENTITLED
TO REPRESERKTATION AT THE cbnrcnsubc sy CounciL Execurtve Boaro
'MEMBERS, NOT TO EXCEED TwO (2) IN NUMBER, OR BY A UNIT MEMBER

OF HIS CHOICE IN THE NORTH BERGEN ScHooL SysTe®. |F NO MUTUALLY
SATISFACTORY RESOLUTION HAS BEEN REACHED AT THE CONFERENCE, THE
SUPERINTENDENT SKALL COMMUNICATE HiS WRITTEN DECISION TO THE
GRIEVANT AND THE COUNCIL WITHIN FIVE (5) ScHOOL DAYS AFTER SAtD

CORFERENCE.,

%+« THIRD LEVEL

IF THE GRIEVANCE 1§ NOT RESOLVED AT TKE SEconD LevEL,
THE GRIEVANT MAY, WwITHIN TEN (10) SCHOOL DAYS AFTER RECEIPT OF THE

DECISION OF THE SUPERINTENDENT, APPEAL IN WRITING TO THE BoaArD oFf
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Eoucation. THE BoARD OF EDUCATION SHALL SCHEDULE A CONFERENCE
TO BE HELD 1IN PRIVATE FOLLOWING THE NEXT REGULARLY SCHEDULED
BOARD MEETING, UNLESS SAID MEETING OCCURS WITHIN FiVvE (5) DAYs

OF THE RECEIPT OF THE APPEAL, OR AT A SPECIAL MEET!NG CALLED BY

. THE BOARD OF EDUCATION., IN NO CASE SHALL THE CONFERENCE BE

A

SCHEDULED LATER THAN TWENTY (20) DAYS UPON AECEtPT OF THE GRIEV-
Aucé BY THE BoarRD oF EDUCATION: |

ALL CONFERENCES SCHEDULED ON THE THIRﬁ LEVEL SHALL BE
UPON NOT LESS THAN THREE (5) DAYS WRITTEN NOTICE TO THE GRIEV—
ANTTAND THE COJNCIL. -

AT THE CONFERENCE CALLED BY THE BOARD, ALL PRESENT AT THE
SECOND LEVEL MAY ATTENO AND BE PERMITTED TO PRESENT VIEWS,

| .I?, AT THE CONFERENCE,.THE BOARD*OF EDUCATION WILL HAVE

LEGAL COUNSEL PRESENT, THE BOARD SHALL s© INFORM THE GRIEVANT
AND THE COUNCIL OF SUCH INTENDED Abruou AND PERMIT THE GRIEVANT
AND THE COUNCIL REPRESENTATION OF LEGAL COUNSEL AT SUCH CONFERENCE.

THE BoARD OF EDUCATION SHALL RENDéR ITS DECISION tN WRITING
TO THE GRIEVANT AND THE CounctL wiTHIN TEN (10) 0AYS OF SAID CON-
FERENCE,

C. ARBITRATION

A GRIEVANCE WHICH HAS NOT BEEN RESOLVED AT THE LEVEL OF THE
BoArRD oF EDUCATION MAY BE SUBMITTED TO AN ARBITRATOR.

THe CouncilL MAY AprAL THE DECISION OF THE BOARD TAKEN bm
THE THIRD LEVEL BY FILING WiTH THE EXECUTIVE DIRECTOR OF THE NEW
JERSEY PusLi1C EMPLOYMENT RELATIONS COMMISSION FOR THE APPOINTMENT

OF AN ARBITRATOR ACCOROING TO SecTion 19:12-14 ofF THE RULES AND
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EEGULATIONS OF {Hé NEW JERSEY EHPLOYEB—EHPLOYEE RELATIONS ACT oOF
1968. THE COUNCIL SHALL FIiLE FOR AN ARBITRATOR WITHIN TEN (10)
scudoL DAYS OF THE RECEIPT OF THE BoARD'S DECISION. THE ARBI= .~
TRATOR SHALL ISSUE HIS DECISION NOT LATER THAN THIRTY (30) pavs
FROM THE DATE OF THE CLOSING OF THE HEARINGS; IF ORAL HEARINGS
"HAVE BEEN WAIVED, FROM THE DATE TRANSMITTING THE FINAL STATEHQNTS
AND- PROOFS TO THE ARBITRATOR. ,THE DECISION SHALL BE IN WRITING
Auo SHALL.SET-FORTH THE ARBITRATOR'S OPINION AND CONCLUSIONS ON
THE (SSUES SUBMITTED. THE ARBITRATOR SHALL LIMIT HiIS DECISION

STRICTLY 70 THE APPLICATJON AND INTERPRETATION OF THE PROVISIONS

OF THIS AGREEMENT AND HE SHALL BE WITHOUT POWER OR AUTHORITY TO
: . ' .

)

MAKE ANY DECISION:

1. CONTRARY TO, OR INGCONSISTENT W!TH, OR MODIFYING OR
VARYING IN ANY WAY, THE TERMS OF THIS A;REEHENT OR OF APPLICABLE
LAW OR RULES OR REGULATIONS HAVING THE FORCE AND EFFECT OF LAW}

2. INvOLVING BOARD DISCRETION OR BOARD POLICY UNDER THE
PROVISIONS DF THIS AGREEMENT, UNDER BOARD BY-LAWS, OR UNDER
APPLICABLE STATE Law, EXCEP; THAT HE MAY DECIDE IR A PARTICULAR
CASE THAT BOARD POLICY WAS DISREGARDED OR THAT ITS ATTEMPTED
APPLICATION UNDER ANY TERM OF THIS AGREEMENT WAS SO DISCRIMINATORY,
ARBITRARY, OR CAPRICIOUS AS TO CONSTITUTE AN ABUSE DF DISCRETION;

3, LIMITING OR INTERFERING IN ANY HAY-HiTH THE POWERS,
DUTIES AND RESPONSIBILlTiES OF THE BOARD UNDER ITS BY-LAWS, APPLI-
CABLE LAW AND RULES AND REEULATIONS HAVING THE FORCE AND EFFECT
OF THE LAW.

. 4, ALL DECISIONS OF THE ARBITRATOR SHALL BE IN CONFORMITY

WITH THE RULES OF THE STATE of NeEw JERSEY.
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THE DECISIONIOF THE ARBITRATOR, SHALL BE IN WRITING AND,
{F MADE 'R ACCORDANCE WITH HIS JURISDICT}ON AND AUTHORITY UNDER
TH!S AGREEMENT, SHALL BE BINDI!ING UPON BOTQ PARTIES.' THE cosT
OF ARBITRATION SHALL BE SHARED EQUALLY BY THE PARTIES TO THE

rd

OISPUTE,

D. GENERAL PROVISIONS ASlTO GR:EVAng‘%ND ARBITRATION
}1,_ ALL GRIEVANCE CONFERENCES SHALL BE HELD AT CONVENIENT

TIMES iuo LOCATIONS N ORDER TO AFFORD A FAIR AND REASONABLE

OPPORTUNITY FOR ALL THOSE ENTITLED TO BE PRESENT TO ATTEND,

WHEN SUCH CONFERENCES AR& SCHEDULED DURING BOARD WORKING HOURS,

ALL PERSONS PARTICIPATING SHA}L BE EXCUSED FROM THEIR'REGULAR

DUTIES WITHOUT LOSS OF PAY. J

2, NOTHING CONTAINED IN THIS AGREEMENT SHALL BE CONSTRUED

-

TO0 DENY ANY UNIT MEMBER HIS RIGHTS UNDER THE STATE of NEw JERSEY
EbucaTtioNn Laws, TiTLE 18A.
;]
%, THE FiLING OR PENDENCY OF ANY GRIEVANCE UNDER THE PRO-

VISIONS OF THE SECT!ION DEALING wITH GRIEVANCE PROCEDURES IN THIS

AGREEHENT SHALL IN NO WAY OPERATE TO IMPEDE, OELAY OR INTERFERE
WITH THE RIGHT OF THE BOARD 70 TAKE THE ACTION COMPLAINED OF,
SUBJECT, HOWEVER, TO EHE FINAL DEC1SION ON THE GRIEVANCE.

E. Time Limivts

e FAILURE AT ANY LEVEL OF THIS PROCEDURE TO COMMUNICATE
THE DECISION ON A GRIEVANCE WITHIN THE SPECIFIED TIME LIMITS
SHALL PERMIT THE AGGRIEVED UNIT MEMBER ANO/OR COUNCIL TO PROCEED
TO THE NEXT LEVEL. FAIJLURE AT ANY LEVEL OF THIS PROCEDURE TO
APPEAL A GRIEVANCE TO THE NEXT LEVEL WITHIN THE SPECIFIED TIME
LIMITS SHALL BE DEEMED ACCEPTANCE OF THE DECISION RENDERED AT

THAT LEVEL.

-



2. THE TIME LIMITS SPECIFIED IN THIS PROCEDURE MAY BE

EXTENDED IN ANY SPECIFIC INSTANCE BY MUTUAL AGREEMENT.

ARTICLE 29
SALARY CLAUSE

A, THE_SALARY GUIDE AND SCHEDULE WILL BE A TWO YEAR
PACT BEGINNING JuLy 1, 1978 AND ENDING JUNE 30, 1980,
B. NEWLY‘APPOINTED UNIT MEMBERS' SALARY WILL BE AD-
JUSTED ACCORDING TO THE FOLLOWING:S
BLERS IMMEDIATE PAYHENT ofF ONE-HALF (¥) THE DI!FFER~-

. &
ENCE FROM THE PRESENT SALARY’TO THE SALARY ON STEP 1 OF THE

. p
GU1DE.,

2, NEWLY APPOINTED UNIT MEMBERS FROM WITHIN THE
SYSTER wiLL RECEIVE $1000. JurLy 1, anc $1000. JANUARY' 1, UNTIL
_GUIDE STEP IS REACHED }Y THE THIRD YEAR,

"3, UNIT MEMBERS APPOINTED TO A NEW POSITION ARE
TO BE PAID AT THE NEXT LEVEL OF SALARY ABOVE WHAT THE PERSON

PROMOTED WAS ENTITLED TO RECEIVE.

ART CLE 30
TRANSFERS

25.

A, Tue BoarD oF EDUCATION RESERVES THE RIGHT TO TRANSFER

ANY UNIT MEMBER IN THE BEST INTEREST OF THE INDIVIDUAL OR THE

sYsTeM. HOWEVER, THE TRANSFERRED MEMBER SHALL, UPON REQUEST,

BE GIVEN THE REASONS FOR TRANSFER BY THE SUPERINTENDENT.
Titee 18A:25-1, NEW JERSEY STATUTES ANNOTATED SHALL APPLY,
Be. INVOLUNTARY TRANSFERS: NO INVOLUNTARY TRANSFER OR

REASSIGNMENT SHALL BE MADE WITHOUT A MEETING BETWEEN THE UNIT



SHALL HAYE THE RIGHT TO .. REPRESENTED BY THE COUNCIL AND SHALL

‘BE GIVEN REASON FOR PROFGSED TRANSFER,

ARTICLE 31
- .DURATION OF AGREEMENT

A. Duration PERIOD
TH}s AGREEMENT SHALL BE EFFECTIVE AS OF Jury 1, 1920
Aub SHALL CONTINUE IN EFFECT UNTIL-JUNE 50, 19€2.
IN wWITNESS WHEREOF THE COUNCIL HAS CAUSED THIS AGREEMERT
TO BE SIGNED BY ITS PRESLDENT AND SECRETARY AND THE BOARD HAS
CAUSED THIS AGREEMENT TO BE SJIGNED BY ITS PRESIDENT, ATTESTED
f

8Y ITS SECRETARY AND 1TSS CORPORATE SEAL TO BE PLACED HEREON,

ALL ON THE DAY AND YEAR FIRST ABOVE WRI!ITTEN.

NORTH BERGEN COUNC!L OF ADMINISTRATORS
AND SUPERVISORS

Br:
N.B.C.A.S., PRESIDENT

Br:
N.B.C.A.S, SECRETARY

' NORTH BERGEN BOARD OF EDUCATION

Br:
N.B. Boarp OF EDUCATION PRESIDENT

By:
N.B., BoarRD OF EDUCATION SECRETARY

26.
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HiGp ScHooL PRINCIPAL

MA 1 2 3
32373, 33354, 34335,
MA +30 33354, 34335, 35316.
FH.D. 335, 35316, 26515.
FELEMENTARY PRINCIPAL — HIGH SCHOOL VICE-~-PRINCIPAL
MA 29103, 20084, 31065,
MA +30 30084, 31065. 32046,
Pr.D. 31085. 32046, 33354,
ELEMENTARY VICE-PRINCIPAL
MA - 2517¢., 261380. 27141,
MA +30 26160, 27141, 28122,
PH. D. 27141. 28122, 29103.
COORDINATORS
MA 21582, 22563, 23544,
MA +30 22583, 23544, 24525,
PiH. D. 2%544, 24525, 25506,
DIRECTOR OF STUDENT PERSONNEL SERVICES
MA 26586, 27577, 28558,
MA +30 27577. 28558. 295%9.
Fu.D. 28558, 2953G, , 31828,
PSYCHOLOGISTS
MA 23435, 24415, 25357
MA 430 24416, 253200. 26378.
Pr.D. 25387, 26378, 27359,
ADMINISTRATIVE ASSISTANT
MA 24198, 25288, 26160,
MA +30 25282, 26160, 27250.
PH.D. 25150. 27250, 28240,

SALARY GUIDE, JuLy 1, 1980 10 June 30, 1981

35316.
26515,
37496.

32046,
25354,
34226,

28122,
29103,
20084 .

24525,
25506.
26587.

29539.
30520,
31828.

25378,

27359,
28340,

27250,
28340,
29321,

5

36515,
37495,

38477,

25354.
34,226,
35207.

20430,
30411,
313%2.

25506.
26587,
27468.

30847,
31828,
32809,

27577
28558.
2953%.

28340,
23321.
303502,
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HiGH SCHooL PRINCIPAL
» .

SALARY GUIDE, JuLy, 1, 1681 1o JUNE 3C, 1C82

MA
MA +3C
PH-D.

FLEMENTARY PRINCIPAL -

T
25954,
57022.
58111

2
37022,
28111,
%9200.

3

384101,

39200,

40531,

Hi6u ScHooL Vi1cE-FR1

MA 227,04, 35593, 2482,
MA + 30 33393, 34432, 35581.
PH.D. - 34482, 555&@. 37022,
1
ELCHMENTARY VICE~-PRINCIPAL
MA 27548, 290%7. 20125,
MA +30 2903%7. 30126, 21215,
FH.D. 30125, 51215, 227204,
COORDINATOR
MA 23956, 25044, 26133,
MA +30 25044, 261335, 27222,
PH,D. 2513%3%, 27222, 28311,
DIRECTOR OF STUDTNT PERSONNEL SERVICES
MA 26521. 30010, 32147%,
MA +50 50610, 22143, 32788,
PH, D, 32143, 32738, 33877,
PSYCHOLOGISTS '
MA 26012, 27101, 281€0,
MA +3C 27101, 28120. 29275,
PH.D. 28190. 2027¢. 50558.
AGHMINISTRATIVE ASSISTANT
MA 26852, 28069, 29037,
MA +30 28059, 2S057, 30247,
PH.D. 28037, 50247, 31457,

4

. 40531,
41620,

35581,
37022,
%7990,

31215,
22304,
55393,

27222,
28311,
29511,

32788,
53877,
35329,

2927%.
207268,
31457,

30247,
31457 .
32546,

2
40531,
41620,
42709.

37022,
2720,
39079.

22567 .
33756,
SLE845,

28311,
29511,
3048¢G,

34240,
25329,
36417,

20610.
21699,
32788.

31457,
32546.
335635,



