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Agreement Betwesn tha
Pleasantville Supporiive Staff Associsiion
and the

Board of Bducation of Fleasantville

ARTICLE I

RECOGNITION

In aceordance with and to the extent required by Chapter 123, Public

laws of New Jersey, 1974, the Beard hereby recognizes the Association

as the exclusive and sole representative for colleciive negotiation
concerning grievances and terms and conditions of employment for all
full-time personnel, herein defined as working four (4) or more echeduled
hours per day on a ten (10)= or twelve (12)~ month basis, under centract
or on approved leave ilncluding:

Food Service Peraonnel

Custodial - Maintensnce Personnel
Cugtodians

Secretarial and/or Clerical Personnel

but excluding all others not 1listed above and:

The Seecretary to the Superintendent of Schools

The Secretary to the Assistant Superintendent of Schoolas
The Bookkeeper to the Business Manager

The Assistant Bookkeepers to the Business Manager

The Canfidential Clerk

Unless otherwise indicated, the term "employee", when used bereinafter
in this Agreement, shall refer ito all employees represented by the
Association in the negotiating unii as above defined, and references
10 male employess shall ineclude female employees.

Puture hires in the Ceniral 0ffice shall net automatically be precluded
from the unit by virtue of location.
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ARTICLE 2

HEGOT IAT ION PROCEDURE

The parties agree to enter into collective negotiatiens over a suc=
cessor Agreement in accordance with Chapter 123, Public Lawe of 1974,
in a good-faith effort to reach agreement on all matters cvoncerning
the terms and conditions of employment. Such negotintions shall begin
not later than October 1et of the calendar year preceding the calendar
year in which this Agreement expires. Any Agreement 3o negetiated
shall apply 1o all employees, be reduced to writing, be signed by the
Board and Association, and be adopted by both parties.

During negotiations, the Board and Association shall present relevant
data, exchange points of view and meke proposals and counterproposals.
Prior to such negotiations, the Board shall make available 1o the
Azgociation for inspection a list ol empleoyees, their salary and in-
BUTANCe COVerago.

Heither party in any negotisiions shall have any control over the
selection of the negotiating representiative of the other party. %The
parties mutually pledge their representatives shall be clothed wiih

all necessary power and authoriiy to make proposals, counsider pro-
posals, and make counlLerproposals in the course of negotiations gub-
ject to final approval of the Associstion’s membership and the Pleasant-
ville Board of Education.

A1l meetings betwecen the parties shall be scheduled, whenever passible,
to take place when the employees involved are free from asgigned reesponsi-
bilities and the Board can mutually agree.

The PBoard agrees not t0 negotiate concerning said employees in the
negotiating wnit as defined in Article 1 ¢f this Agreement, with any
organization other than the Associatiion for the duration of this Agree—
ment.

ARTICLE 3
GRIEVANCE PHOCEDURE

Definition

A grievance is a claim or complaint by s member of the Supportive Staff
or the Association based upon an alleged misinterpretation or misgppli-
cation of this Agreement, adminisirative decision or policies of the
Board of Education related to terms and conditione of employment. None
reappointment of nontenured members of the Supportive Staff will not be
a subject of grievance.
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Purposes
1« The purpose of thir procedure ie to secure, st the lowest peasible

level, equitable stiutions to the problems which mey from time to
timg arize concerning these terms of amployment as set forth herein.
Both pariies agree that these proceedings will be kept as informal
and coanfidential as may be appropriate at any level of the procedure.

Nothing heresin contained shall be corsirued as limiting the right
of any employee having a grievance bo discuss the matter informally
with any appropriate member of the administration, and having the
grievance adjusted without interveniion of the Asseciation, vpro-
vided the adjustment is not incomsistent with the terms of this
Lgreement; however, the Association shall be given the opportunity
t¢ be present at eanch formal level of the grievance procedure and
may state its views at such times.

Procedure

1.

2a

3.

4.

Since it is important that the grievances be processed as rapidly
as possible, the number of days indicated at each level should be
considered as a maximum and every effort should be made to expedite
the process. The time limits specified may, however, be extended
by mufunl agreement.

Irn the event a grievance is filed at such time {that it cannot be
processed through all the steps in this grievance procedure by
the end of the school year, and if left unresolved until the bee
ginning of the following achool year could result in irreparzble
harm to & party in interest, the time limits set forth herein
shall be reduced so that the grievance procedure may be exhausted
prior to the end of the school year or as soon thereafter as is
possible.

Informal Discussion

An employee with a grievance shall first discuas the lasue with
his directing supervisor within five calendar days after the el
ployee knew or could have known of the event which caused the
grievence. The reaponse of the directing supervisor shall not
prejudice the pogition of school officials at any subsequent  step
of this grievance procedure.

Level One {Poxmal)

An employee with a grievance shall first discuss it with the
principal or his designee with the objeciive of resolving the
matter formmlly. All grievances must be initiated at this level
within ten (10) calendar deys after the employee or employees
knew or should have known of the grievance. fTo clearly identify
the grievance at this level, the employee must identify the issue
in writing stating the mection of the Agreement violated and the
remedy sought.
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Level Two (Formai)

1t ibe sggrieved perwos is not satisfied with the disposition of
his grievance at Lewvel One, or if no decisicn has been rendered
wethan en (10) calendar days after presentation of the grievance,
ne may f£ile the grievaace in writing with the Superintendent of
Sehools within tee (10) ealendar days after the decision at Level
One.

i f o k
Level '"hree \formal)

If the aggrieved perrson is noi satisfied with the disposition of
nis rrievance at Level Two, or if no decision has been renderad
within fen {ju; calendar days after the grievance was delivered

Lo the Superintenden’, he msy within Tive (5} calender days there-
arter, request in writing that hisc grievance be reviewed by the
Board of Education. The Board or = committes thereof shall review
his ¢ase] shall nolg a hearing with the employee, if requested by
tne employee; wnd shall render a decigion in writing within twenty-
are (01} calendar days of receipt of tne grievance, or ten {10)
ealendar deys of tne hearing, whichever is later. Capies of the
decision of the Board of Education shall be sent to the aggrileved,
to the Juperintendeni, Principal, supervisor and Assoclation.

Tne decizion of the Boprd shall be considered final and binding
concerning the matier grieved unless the grievani appeals within
thirsy (30) calendar days for arbitration in accordance with the
rules of the American’ Arbitration Assoclatioen. The arbitrator so
appeinted shall give his writien response Yo both parties and suoh
ruling shatl be advisory.

Unless direcied otherwise by the Board or its designee, all meetings
chall take place outside of gscheduled working hours,

Each employee shall continue performing hkis assigned job function
notwithstanding the pendency of any grievance.
ARTICLE 4

RICHTS AND PRIVILEGES OF THE PARTIES

Whenever any representative of the Association or any employee is
scheduled by the Board to participate during working hours in grievance
proceedings, conferences, or meetings, he shall suffer no loss in pay.

Representatives of the Association, and the New Jersey Education Associ~
ation shall be permitied entry 1o school property at reasonable times,
provided that this shall not interfere with or interrupt normal achecl
operddons, and permission is secured immediately upon entry from the
administrator in charge.



It is specifically under-tood thet the Board reserves unto itself all
rights and powsrs not exj ressly specified herein, as authorized by New
Jersey 3tiatutes or other applicsble laws and legislation.

Use of School Inildings

The Arsnciantior and its representuiives shell be granted the privilege
Lo use school bulldings at all reasonable hours for meetings. The
principal of the building in gquestlon shall be notified by the Associe
ation representative in advance of the time and place of all such meef-
ings. Thig privilege ic contingent on the building not being previously
scheduled For ancther group in accordance with present standard Disirict
policye.

K+ Use of dchool Eguipmens

Fa

Ao

Tne Associntion shall be granted the privilege to use the school equip~
mernt, when applicatior is made on appropriate form, typewriters, mimeo-
grapning machines, and other duplicating machines at reasonable times,
wien such eguipment is not otherwise in use. The Assoeciation shall pay
for the reaconable cost of all materials and supplies incedent to such
uge, and Tor any repairs necessitated as a resuli thereof. Processing
of npplications for such use is %o be on forms provided by the School
District.

The rights and praivileges of the Assoclation and its representative as
set forth in this Agrecment shall be granted only to the Asscciation as
the exclusive representative of the employees.

ARTICLE &

EMPTOYEE RIGHTS AND PRIVILEGES

No employee shall be disciplined, discharged, or denied any benefit of
this Apresment without Just cause.

Whenever any employee is required to appear before the Board or any
committee therecf concerning a matter of diseipline or discharge or his
palary or any incremenis pertaining thereto, then he shall be given
prior writtien notice of the reasons for sueh hearing and shall be en-
titled to have a representative of the Association present to advise him
and represent him. Such hearing shall not be in public session.

Nothing contained herelrn snall be construed to deny or restrict to any
employee such rights as he may have under New Jersey School Laws or
other applicable laws and regulalions Toxr the durefion of this Agreement.

Nothing above presumes that a disciplined employee will necessarily be
suspended withoui paye.
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SALARY SCHEDULES

Salary and/or wage rates shall be attached to this Agreement as
appendices.

ART ICLE

SICK LEAVE

All employees shall be entitled to ten (10) days leave for illness.
Twelve (12)~ monih employees shall be entitled to twelve (12) days
leave for illness; such eick leave shall be earmed pro rata for
each month of eligible servics.

Unused sick days shall accumulate from year to year. By October 30ih,
each employee shall receive a written accounting of any sick leave
accumulated through the prior June 30th period.

1t is undersiood that each employee is expected to be in regwlar
attendance at his appointed job funetian.

The Board shall continue to provide Workman's Compensation Insurance
for each employee for the duration of this Agreement. PFayment o sick
leave for service connected disability shall be in accordance wi. . and
o the extent reguired by Title 18A: 30-2.1. Any Jjob related injury
shall be reported to the administraiion as soon as possible by the
employee concerned.

ARTICLE 8

TEMPORARY LEAVES OF ABSENCE

Types of Leuve

As of the beginning of the 1976-77 school year, employces shall be
entitled to the following iemporary nonaccumulsative leaves of absence
with full pay each yeax:

1. Leave without loss of pay not to exceed a total of five (%) days
per year may be granited by the Superintendenit of Schoels for the
following reasons:

(a) Tllness in the immediate family;
{b) Death in the immediate family;

(e} Marriage in the immediate family

-6_
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(a) Required appearance in e court ef law;
{e) Religious holidays;
(£} Quarantine.

Note: The above leave requires written request to be submitted to
the Superintendent of Schools one {1) week prior to leave
except in case of emergency. Immediate family shall be in-
terpreted as: husband, wife, cnild, sister, brother, father,
mother, or any othsr member ¢f the family unit living in the
same household ne matter what degree of relationship,

2, Leave without loss of pey not to exceed a total of three (3) days
per year masy be granted by the Superintendent of Schoole for the

death of a mother~in-law, father-inwlaw, sister-in=law, or brether-

in-lnwe.

3. Temporury Military Leave

Time necessary for persons called into temporary active duty or
any unit of the U, 5. Reserves or the Sitate National Guard shall
be in accordance with applicable state or federal statutes. Each
employee must attempt 1n writing to request this duty during non-
working time. Such request must be made within ten (10) days of
notification by the Military with a copy to the Superintendent of
Schools.

Leaves taken pursuant to the above temporary leaves shgll be in addi-
tion to any sick leave to whach an employee is entitled.

Return From Leave

An employce who is granted an extended leave of absence by the Board
shall not receive increment credit for time spent on a leave granted
pursuant to any section of this Article, except as mandated by an
applicable law.

ARTICLE 9

EXTENDED LEAVES OF ABSENCE WITHCUT PAY

Military
Military leave without pay shall be granted to any employee who is

inducted in accordanes with applicable state or federal siatute in
any branch of ihe armed forces of the United States.

Leave for Matermity Convenience

1. The Board of Education will grant Materniiy Ieave of Absence
without pay to any pregnant regularly employed member who:

-7 -



(a) Appliss for leave within two wesks ef confirmsiion of
her pregnancy by her attending physician, stating the com=

mencement date of such leave, and the expected daie of her
refurn;

(b) Supplies the administration with a statement in writing
by her attending physician, attesting to her ability to perw
forr duties satisfactorily;

{¢;, Shall be granted that leave at any time after sixsy (60)
deys from her aspplikzation, and before the expected date of
birth, and continuing to a specific date after birth set forth
o1, her application which shall not be more than sixty (60) days
after delivery;

(d) At least sixty (60) days prior to the return date speci~
fied by the employee in her application, confirms to the Board
that she will return on that date or apply for an extension for
reasons asscociated with the pregnancy or birth relating to her
physical or mental condition, and certification of such condi-
tion and need by her attending physician;

(21 Supplies to the administration prior to return to duty =
statenent in writing by her attending physician attesting to
her ability to resume her duties satisfactorily;

(e2}) 1% is understooc that a Leave of Absence for Maternity
need not be extended to a nontenured employee beyond the end
f the contract year in which that leave 1s obiained nor will
return Lo word or subaequent contract be denled because of
[Tegnanticy per se or & related postpartum medicel reassond

(e3) Judgment of the Board concerning rehire shall not be denied
on the basis of pregnancy per se, nor does preghancy presumne
the necessity of continuing any jnob categories or positionas,

Benefits

All benefits to which an employee was entitled at the time his leave

of' absence commenced, including unused accumilated sick leave, shall

be frozen but shall be restored to him uwpon his return. Such employees
chall be retuwrned to the same, or a similar classification, if asuch exists.

Axtensions and Renewals

Aprlication for extension of leaves shell he applied for in writing.

Additional Leaves

Additional legves for good and sufficient cause may be granted by the
Board. A reguest for leave shall not be capriciously denied.
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ARTICLE 10

VACATION AND HOLIDAY SCHEDULES

Secheduled Holidays for Twelve=Month Employvees

1. New Year's Day

2. Martin Luther King Iay

3e lNemorial Day

4. Independence Day

5.  Labor Lay

6. Cotumbus Day

Te General Hiection

B+ Veteran's Day

9» Thanksgiving Day

10. Friday After Thanksgiving

11. Christmas Day

12+ Presidentls Day

Nole: The above holidays shall be effeciive for the July 1, 1976
through June 30, 1977 work year. Holidays for the balance
of the 1975~T6 work year shall be in accerdance with the

adopted school calendar.

Scheduled Vacation for Twelve=Month Employees

The following vacation time, with pay, shall be allotted tc twelve
(12)=-month contract employeess

1+« Up to one (1) year of completed services five (5) days to be
earned pro rata.

2. Over one (1) year of completed service: ten (10) days to be
earned pro rata,

3., Over ten (10) years of completed service: fifteen (15) days
10 be earned pro rata.

Barned wvacatlon shall be paid according to the propertion of full
months worked to the total coniract year.

-9-
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EMPLOYMENT PRCCEDURES

Placament un Schedule

£ach em.loyee shall be pisced on his proper step of the salary/wage
rate scheduly as of the brginning of the contract., Any employee em-
ployed prior to JYanuasry st of any schoo! year shall be glven full
credit for one (1) year of service toward the mext increment step
for the rollowing year,

Note: Sowe employees have been designated assigned atep placement.

Resignation

An emplovee who is resigning from his peosition shall give the normal
sixty {£0) day notice in writing.

Nocification of Contract and Salary
All employees contracted for a fixed time period shall he notified
of their contract and salary status for the ensuing year no later

than Apr.i 30th, unless hired between May 1 and June 30,

Assigned Duties

Fach emplovee is expected to perform assigned job responsibilities
for which he is employed in a consistent and competent matter.

ARTICLE 17

DISCIPLINE OR DISCHARGE FOR CAUSE

Employees shall not suffer loss of pay, be disciplined, or discharged
without iust cause,

EMPLOYEF/ADMINISTRATION LIAISON COMMITTEE

Three representatives for the Board and three representatives for the
Association may meet for the purpose Of resolving problems that may
arlse, These meetingec are not intended to bypass the grievance pro=-
cedure and shall, if required, be initiated in writing by either
party and shall take place once during October and March,

Each party shall subuit to the other, at least three (3) days prior
to the meeting, an agenda covering matters they wish to discuss,

All meetings between the parties shall be scheduled, whenever possible,
to take place when the employees involved are free from assigned responsi-
bilities and when mautuslly convenient to both parties,

It {a understood that the above meetinge are not intended for negotiations,

- 10 =



ARTICLE 14

SENIORITY AND JOB SECURITY

Schon! Distriet senilority is defined as service by sppointed employees
in the School District within the collective bargaining unit covered
by this Agreement.

In the event of veduction in force, including reductions caused by
the discontinuance of a facility or its relocation, the employees
shall be released in the inverse order of seniority of the employees
within cach job categorv at such location, except that those classi-
fications in accordance with and to the extent reguired by Title 184
shall be processed per statutory mandate.

In the event of layoff at a work location, an employee shall be in-
formed of any vacancy in any other work location in his clsssification
for the purpose of giviang him an opportunity to apply for sach vacancy.
If he requests appointment to such vacancy, he shall be assigned there~
te., In the eveat that vacancies in such c¢lassification exist in sev-
eral work locationg, he shall be sssigned to the vacancy designated

by the Board, A layoff is not to mean the game ag¢ lack of contract
offer to nontenured employees, nor is this section meant to limit the
Board's right to transfer employees temporarily or permanently.

In the event that within five {5) months from the date of his layoff
a vacancy occurs in the classification of his last appointment, a
laid=off employee shall be entitled to recall thereto in the order

of his seniority, provided he reportsz to work within twenty-four {24)
houre of recall,.

Notice of recall to work ghall be addressed to the employee's last
address aspearing on the records of the Schoel District, by certified
mail, return receipt requested, or by telegram. If he fails to reply
or if he indicates that he does not degire to return to such work, he
ahall be considered as terminated for cause.

Seniority shall not be accumulated during the period of layoff. Upon
recall the appointed employee shall have credited his accumulated
seniority to the date of layoff,

INSURANCE COVERAGE

Insurance Coverage

For mpioyees who join the insurance protection pisns offered by the
Poard and remain in the employ of the Board for the full year, the
Board shall make payment of insurance premiums to provide vearly
insurance coverage for all employees in the unit, Application and
insurance coverage shall be iIn accordance with the master plan of
the Board's policy.

- 11 =



Description to Employees

The Board shali request each employee be provided by the carrier a
description of the health~cars insurance covarage provided under
this Article, no later than May 30, 1976 which shall {ncluda a clear
description of conditione and limits of coverage,

The Board of Education will assume for those employees =ligible and
participating, cost of premium payments for smployees and their de-
pendents for coverage under the present Blue Cross+<Blua Shield,
Rider }, and Major Medical planm,

It is specifically understood that members of the same family under
the Pleasantville Board of Education's employ are not euntitled to
separate insurance coverage.

ARTICLE 16

TRANSFERS AND REASS IGNMENTS

Employees who desire to transfer to anather building may file & written
statement of such desire with the Superintendent, Such statement shall
include the school or schools to which he desires to be travsferred, in
order of preference, Such requests for transfers and reassignments for
the following vear shall be submitted no later than April 30th and will
be considered by the Administration when new openings occur,

An employee being :rungferred or reassigned shall be placed only ir a
similar position which does not involive reduction in total compensation,

ARTICLE 17

PROTECTION OF EMPLOYEES

Employees shall not be required to work under unesafe or hazardous
conditions which substantially and detrimentally endanger their health
or safety.

Employees shall immediately report cases of assult suffered by them

in connection with their employment to their principal or other immedie
ate superior, Such notification shall he immediately forwarded te the
Superintendent who shall comply with any reasonable request from the
employee for information in the possession of the Superintendent re~
lating to the incident or the persons involved,

- 12 -



ARTICLE 18

TERMS OF EMPLOYMENT

Call-Tn Time

Emplovees callcd hack to work at hours other than those {incorporating
a regular work shift shall be guaranteed a two {2) hour minimum as
compensation,

Custeodial Saturday Work

If a custodian is required to work on a Saturday, then he shall be
notified by Wednesday of the same week and be given Thursday or Fri-

day as compensatory time In lieu of Saturday. If more than one (1)
custodian 1s assigned to a particular building, reasonable effort

will be made to rotate Saturday work requirements asmong such custodians,

Work in a Higher Pay Category

An employee who is assigned to work in a higher pay category for four
(4) or five (5) days per month shall receive a full week's pay as (f
five (5} of the working days were worked in the category, No additional
pald differential shall be pald for the sixth or seventh day per month
of auch work, but an efghth, ninth, or tenth day of work in such higher
pay category shall be compensated at the higher pay rate as Iif ten (10)
of the days worked were in the higher category. 1t is understood thet
the above system ''washee out” and begins anew st the start of each
calendar month for each employee,

Work Schedules

1, Twelve {(12)-month secretariea: eight (8) hours including a forty-
five (45) minmute scheduled lunch,

2, Ten (10)-month secretaries: eight (8) hours including a forty-
five (45) mimute scheduled luanch,

3. Maintenance workers: =meven gnd ome~half (7%) hours exclusive
of a thirty (30) mimute scheduled lunch.

4,(a) Day Custodians: eight (8) hours exclusive of .a thircy (30)
minute scheduled lunch,

(b) Night Custodians: eight {8) hours inclusive of a sixty (60)
mimite scheduled lunch, This faclusive lunch is & night dif«
ferential compensation,

S. Aldes: seven (7) hours including a forty-five {(45) mipbute scheduled
lunch.,

6., Cafeteria Workers: net work hours as scheduled,

- 13 -
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Notes:

1. Employees scheduled less net hours in the above categorien
shall receive pro rata net pay compensation.

2. Ten (10} and Twelve (12)-month secretaries shall not bs
soheduled during the Christmas and spring academie recesses.

ARTICLE 19
MISCELLANEOUS PROVISIONS

Nondiscrimination

The Boerd and the Ascociation agree that in accordance with statute
there shall continue to be no discrimination, and that a&ll practices,
procedures, and policies of the school sysiem shall continue to ex—
enplify that there is no discrimination in the hiring, training,
assignment, promoticn, trancfer, or disecipline of employees or in

the application or administration of this Agreement on the basis of
race, creed, color, religion, national origin, sex or domicile.

The Board will not deny employment on the basls of marriage per se,

Totality

- This Agreement incorporates the total understanding of the Board and

Association for all matters negoilated.

Separability

If any provision of this Agreement or any appliestion of this Agree-
ment to any employee or group of employees is held to be confrary to
law, then such provision or application shall not be deemed valid and
substituting, except to the extent permitted by law, but sl]l other pro-
visiong or applications ghall continue in full force and effect.

Compliance between Individual Contract and Master Agreement

Any individual contract between the Board and an individual employee
shall not be in confliet with the provisions of this Agreement. If

an individual contract contains any language inconsistent, this Agree-
ment for its duration shall be contrelling.

Printing Agreement

Coples of this Agreement shall be reproduced at the expense of the Board.
. The Agreement shall be presented in sufficient gquantity for each member

of this bargaining unit within ninety (90) days of execution. It shall
be the responsibility of the Associetion to distribute the copiles.
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TI 20
DURATION OF AGREEMENT

A, Duratlion Period

This Agreement shall be effective as of March 1, 1976, and shsll
contimie in effect until Jume 30, 1977, subject omly te the Associa-
tion's right to negotiste a subsequent contract,

B. Status of Incorporation

In wictness whereof the Association has caused this Agreement to be
signed by its president amd secretary and the Board has caused this
Agreement to be signed by its president, attasted by its secretary
and its seal to be placed hereon, all on the day and year written

below,
Pleasantville Supportive Staff Pleasantvilla Board of Rducation
Association
By:_ /0 g?lﬁ;,. v ﬂ/l’?{»\, By: :“r/\\)
Pres{dent PHesidant A Y .
{.f .
/\‘ - hl 4
,J E . 7’ .
By:J/C! ! _‘..-:1./(\’5(%_;5 L. By: yﬁuh-/ bz/drl'(k
Secretary Secretary

of -y
Date of Signing: ey weet” S u"é s G 70

v
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_Step

L]

MATINTENANCE

Yrars in

Pistrict 74-75 716-17
0 7700
1 7450 . 7900
2 8100
3 75590 8300
4 8500
5 7550 8700
6 7550 8900
7 9100




CUSTODIANS

Years in
Step District V14=75 75=-76 76~77
1 0 5250
2 1 5450
3 2 5650
4 3 5850
5 4 6050
6 5 6250 -
7 &t 6450

NOTE: Longevity - Additional $400 for 10 years in district
Additional $400 for 15 years in district

Additional $400 for 20 yeara im district



SECRETARIES - 12 MONWTH

Years In
Step District 74~15 75=76 76-77
1 \H 4700
2 1 4900
3 2 5100
4 3 5300
5 4 5500
] 5+ 5700

NOTE: $700 longevity for 15 years in district ~ consider Evelyn Delaurentis
as having 15 years in 76-77

Also - Additional 5175 per annum for bookkeepers



SECRETARIES ~ 10 MONTH

Years In
Step District 74-75 75=76 76-77
1 0 3675
2 1 3875
3 2 4075
4 3 4275
3 b 4475
6 5 4675
7 6 4875
8 7 507¢
9 &+ 5275

NOTE: $500 longevity for 15 years service in Pleasantvilile

Additional $175 per annum for bookkeeper



AIDES

Years In
Step District 74=75 75=76 76=~77
1 0 2700
2 1 2300
3 2 3100
4 3 3300
5 4 3500
6 5 3700
7 6 3900
8 7+ 4100

NOTE: For purpose of setting salary scele for aides Claire

Mielchen will be considered on atep 6 of scale for 76-~77.



CAFETERIA

Years In

Step District 74-75 15-76 76-77
Hourly
1 0 2,30
2 1 : 2.35
3 2 2,40
4 3 2.45
5 4 2.50
6 >t 2.25

Note: Additional $.25 per hour for cook-managers
Additional $.15 per hour for cook~bakers
Additional $.10 per hour for cashier-stewards
Also - Additional $.45 per hour for cook-manager at hjgﬁ schoal

because of increased responsibility and extra Cuty

Effective 9-1=76 the followlng differentials shall be paid in addiriomn
to the basic rate:

High School Cook-Manager 50 per hour

Cook=Managers L0 o hour
Cook~Bakers .20 per hour
Ceahier~Stewards 15 per hour

$200 for lengevity in Pleasanlvi. i~ z:alil uwe naod.



