M
THIS AGREEMENT made the /4  day of /{f”/ 1979 between

THE COUNTY OF MIDDLESEX, a Municipal Corporation, by its Board of Chosen
Freeholders (hereinafter known as the Employer) and PROBATION INVESTIGATORS

|

ASSOCIATION (hereinafter known as the Association).

WHEREAS, the Association has been selected as the bargaining
agent by the employees hereinafter to be defined, in accordance with Chapter
303 of the Laws of 1968, and said AsSociation has been recognized as such by

the Emp1oyer; and

WHEREAS, said Association has been in negotiations with
the Employer pursuant to Chapter 303 of the Laws of 1968; and

WHEREAS, the parties have agreed upon certain terms of
employment as a result of the negotiations carried on pursuant to Law, |

NOW, THEREFORE, subject to Law as herein provided, the parties
hereto, in consideration of the following mutual promises, covenants and

agreements contained herein, do hereby establish the following terms and

conditions which shall govern the activities of the parties and all affected

employees: ;

I. RECOGNITION: The Association is hereby designated as the §

bargaining agent for all employees employed by the County of Middlesex in the

fo110w1hg job titles:

Investigator, Probation Department

Salary Range 1979 - 8203-13034
Salary Range 1980 - 8613-13685

Senior Investigator - Probation Department

Salary Range 1979 - 9496-15089

Salary Range 1980 - 9971-15845
IT. ASSOCIATION REPRESENTATIVES: The Association shall have

the right to designate such members of the Association as it deems necessary
as Association Representatives and they shall not be discriminated against due

to their legitimate Association activities.
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The Association President or designated Association Official(s)
when acting in his/her capacity as Association Representative shall not be

bound by any departmental procedure concerning chain of command except as

outlined in the grievance procedure. The Departmental chain of command will
not apply to association matters. ;
ITT. WAGES:
A. Effective January 1, 1979 all eligible employees
covered by this agreement will be paid in accordance with the County wage
submittal dated September 26th, 1979 covering wages from January 1st, 1979 to

December 31st, 1980.
B. WAGE INCREASE ELIGIBILITY - A1l employees in this

bargaining unit being carried on the County payroll, or on approved leaves i
of absence will receive the wage increase negotiated in the following manner
and with the following exceptions:

1. Employees hired in i978 and thereafter will receive
a pro-rata share of the Negotiated Wage Increase on the first January following
their start of employment i.e. commencing with the month the employee started
employment and counting to December 31st, each month of service will represent
one-twelfth of the negotiated wage increase (.0833 times number of months of
service; times negotiated wage increase equal percentaée of raise to be
app]ied}. The month in which the employee is hired will be considered a full
month for the purpose of computation of this wage increase. The second January
and for each subseqdent January they will receive a full share of the negotiated
wage increase.

2. Employees who sever employment with the County
prior to the acceptance of the wage offer (September 26th, 1979) will not be
included in the wage increase, with the exception of retirees. For deceased

employees, payment will be made to his/her estate.
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C. OVERTIME:

Lo All employees covered by this agrecment shall be
entitled to receive additional compensation for all Lours worked in excess of
35 hours per week, at the rate of 1.5 times the basic hourly rate for all such
hours worked. However, the employee may elect to receive compensatory time in
Tieu of wapes to be taken at a later date when mutually agreed upon, Compensa
tory time will be calculated at time and one-half.

2. Any period of time an emplovee is absent from his/her
regular work schedule and this absence has been approved by management, this
time absent will be considered as time worked for the computation of overtime,
should overtime occur during the work period.

3. For burposes of overtime computation, any week during
which a holiday falls or is observed on a weekday shall, for all intents and
purposes be deemed a thirty-five (35) hour week.

4. The basic hourly rate shall be computed by dividing the
employee's negotiated annual salary by the factor 1,820 (52 average weeks per
year‘times thirtyv-five (33%) hours per week).

5. Heurs wor%ed defined - Hours worked includes all time

an employee is required to be on duty or on the employer's premises, or at a
H

prescribed work place and all time during which he 1s suffered or permitted to
work., '

- 6. Employees who work on a holiday shall be paid for the
holiday at their regular hourly rate, plus one and Qne~hélf times the regular
houriy rate for all such hours worked. Alternatively an employee may elect to
receive compeénsatory time in licu of additional wages, and, if so, shall be
paid for the holiday at regular hourly rate and shall receive compensatory time

at the rate of 1% hours for each holiday hour worked; such time to be taken

at a later, mutually acceptable date.



7. If an employee is called into work at other than
normal working hours/day said employee will be guaranteed four (4) hours
i overtime pay regardless of the time actually worked. 1If the employee works
g more than four (4) hours, the employee will be paid the overtime rate for
E‘an entire hour for any portion worked of any succeeding hour worked. It is
| understood that this paragraph is not applicable to scheduled overtime.

8. Stand-by shall be defined as any employee who
can be availtable in person or by phone to handle emergency or routine duties
beyond the normal work day or work week. He/she will receive $5.00 (five
dollars) per day for such duties during the work week, two (2) hours overtime
. pay for Saturday, Sunday (the 6th and 7th workday) and designated holidays.
| 9. It is understood that emplovees covered under this
fagreem@mz shall cooperate with management in those cases when it becomes
necessary to work overtime. It is aiso understood that there will be times
- when employees cannot work overtime for valid reasons. Acceptance or non-
fﬁasceptaﬂc@ of overtime assignment will not be considered for or against the
I work record of the employees,

IV. PERSONNEL FILE: It is understood and agreed that the

Pergongal File maintained by the County Personnel Director is the official

file. Employees shall have the right to inspect and review their own

;{ETSOHHQ] file on reasonable notice and at reasonable times upon written

f request. The employee shall have the right to define, explain or object in

g writing to anything found in his/her personnel file. Said writing shall becomeﬁ

| a part of the employee's personnel file. |
In this agreement there will not be anything to prevent

an employee from requesting the expunging of any documents or portion of

| documents in his/her personnel file. This request shall become a part of

f the emplovee’s personnel file. Any written denial of this request will be

included in the employees' personnel file by the appointing authority.



V.o PROMOTIONS:  Any employee promoted by Civil Servire

Certification or provisional appointment will receive a 4% increase on his/her

annual base salary at the time of appointment. Tf the 4% does not equal the

minimum of the new salary range he/she will receive the minimum of the new

range,
A promoted emplovee whose name docs not appear, or who

cannot be reached on a certified list of eligibles which names him/her the

will be deducted from his/her salary and an interested eligible will be
permanently appointed to fil] the vacangcy.

This policy is effective January 1, 1976,

VI MERIT INCREASES: Tt is understood and agreed that purauant
to the dntent of the New Jersoy Employer-Employee Relations Act, Chapter 163

Laws of 1968 (N.J.S.A. 34-13A-1 ¢t seq.) all wage increases are limited te

the nepotiuted contractual amounts arrived at by means of the bargaining

process.  The only exceptions to this policy will be represented by certifica-~

{ tion to a Lipher pusition or 4 temporiary or provisionn! appointment to a

bizher pasition. In these cases the prowotion policy as contained in this

contract,will be ohserved,

o vxx.“ggngggggynggz I't is the intention of the Countv f{in

cooperation with Lhe bargaining unit, to start all new employees at the

minimum of the rate ranpe.  Exceptions to this policy, if they should occur,

will be communicated to the Chief Union Representative.
VILL, 1t dis agreed that all general fringe benefits given to

all other County employecs by General County Policy, will also be granted to

the cmploveey covered by thls agreement.,

R

the supper Lour shall recelve a meal allowance of $4.50 for each such duty

assipgnment.  Suppor hoar shall be deemed to commence no earlier than 5:30 p.m.

provisional, will be returned to his/her previous lower title. The 4% increas

A0 ALL Investigators who are required to remain on duty duringl
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L. Each

auvtomobile in the pericrnance of his/her official duties shall receive

fourteen
furpoese. Alse, he/she shall

vhe cost o (it ional

vehioles
Al

to the Associqtion for tiu posting

{

fnvestipator who is requived to use his/her personal

(5.14) cents per mile during the time the car is used for
receive
insurance pr
For buginess purposes.  The prool of such

the Departuental Bulletin Board

Chitef

this

the sum of $20.00 annually to help ray
cmivms required for the use of said
M

insurance shall be document ol
shall be made available ,
of announcements, notices, etc., subject {

Probation Officer. :

Lo tie reasonable contro! of the
1
~LEo Phe Association President or desipnated Association Officinl ¢
{
?
shall have access to the Chief Probation Officer or his designee to discuss
' 3
1
matters of mutual concern thar do not necessarily involve a grievance or ;
i
complaint.  ‘the Association will request the Chief Probation Officer or h's !
{
i

desivnee for an appointwent and at

The Chief ov his designee will set

said discussion.

Gificer the

Stewards for the purpose of handling gri

tigal

Inves tor

the Stewards.

B AN

Definition: A

the parties concorning the application or interpretation of final

i

reached throuph these negotiations

action or non-getion Laken aeainst

ount of Iii Thiriny

s/ier caployment .
will be the intenr of the
Association whepn t)

oagreement was

The Association

Hames of the lnvestipators wl

s desipnated as alternate Stewards

GRLEVANCE PROCEDUR

negotiators representing the County and the

cuch time stipulate matters to be cddd

forth a time mutuslly agreed upon for !
t
|
shall furnish to the Chief Probar{ion
10 are desipgnated as Association
evances and the names of the
' |
to act only in the absence of |
1
i
\ i
E: i
o !
!
rievance is defined as any dispute between
agreement |
. {
vt oany complaint by an employee as to any

ing ‘

him/her which violates any right aris

g grievance mecting the primary concern

reached,
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decision within three working days thereafter,

The term “grievance' and the grievance procedure set forth

herein shall not apply to watters Involving the sole and exclusive discretion Oﬁ

'

the Board of Frecholders, or the Chief Probation Officer; or to matters where
the Board of Freeholdery or the Chiel Probation Officer are without authority

Loy aot,

step L. Any complaint or grievance of an investigater that|

camnet be resolved dnformel Iy at the supervisory level within five workfng davy

shall proceed to a formal determination. ‘
!
step 2o The complaint or grievance shall be put in writ g

|

signed by the aggrieved tuvestigator and submitted to his division supervisor,

vho will acknowledge its receipt within two working davs and shall render a

N E . . H
step 3. If the agprieved investigator 1is not satls{{ed he |
siall submit the grievance to the Chief Probation Officer who will acknowledye 5
i
its receipt within three working days and shall render a decision within five
working days thereaftrer, By mutual consent, the time Himit in this step can

B

!

5

|

be extended. . ?
o y ?

Step 4. If the aggrieved investigator is not satist ied |

i
[

with the decision of the Chief Probation Officer and wishes to pursue the

, i

matter further, hefshe may request the wrievance bo submitted to the Middlesex |

|

County Personnel Director who shall hear the grievance and make recommendations

!

- . Do - , I

for its resolurion within an additional five (5) working days. This time j
limit way also be extended by mutvual consent.

!

Step Y. 1Y the recommendations of the County Personnel !

. i

Director 4o not satisiactorily resolve the problem, the aggrieved investigator |

may select the following for 4 final determination of the grievance.
He/she may appeal to the Civil Service Commisstion under

the laws and rujes sovernioe the operation of that agenay,




Failure to move a grievance to the next step will be

considered a withdrawal of the grievance.

A11 grievances and complaints that are related to judicial

policy shall be limited to Step 3.

In using the grievance procedure established herewith, |

an empioyee is entitled at each step to be represented by an attorney of his/her

own choosing or a bona fide member(s) of the Association designated to

represent him/her pursuant to this agreement.

Employees grievances shall be presented to the County

Supervisory Representative on forms prepared by the County. The grievance |
procedure, as contained in the contract, shall be strictly adhered to. It is %
understood that employees mugt sign their individual grievances. Grievances |
without an employees signature shall not be accepted or processed.

XV. LONGEVITY: Al11 eligible investigators shall be entitied

to receive a longevity increase which will be based upon their salary as of

December 31st, 1978. The rate of longevity paid is to be based upon the

Resolution authorizing Tongevity payments and setting up schedules of payments ’
: §
of same duly adopted by the Middiesex County Board of Freeholders on March

18th, 1971, and as amended.

;
|
|
i
|

i Effective May 18th, 1978, the present Tongevity policy will |

continde for all employees on the payroll as of May 18th, 1978. Employees |

i

% commencing employment after said date shall not accrue longevity, unless ;
provisions for same’ are authorized by the Board of Chosen Freeholders. ;
~XVI. HOLIDAYS: The present holiday schedule in effect is §

to be adhered to and also to be observed are any additjonal holidays declared |
by constituted officiais of the County, State or Federal Government provided

said Holiday has been approved by the Board of Chosen Freeholders. |




SVITL VACATIONS: A1l employees shall he aranted vacation leave

based upon the following schedule trom the date they are hired:

S OF SERVIOK AMOUNT OV VACATION

,,,,,,,, i
) e - - ‘
Less than one yem Ine working day for each month of service. ;
- Fae Al H 3 1 ) S " o Sgv vy o oy !
e Lo Tive vears swoelve working days during each year of service.
Six to niae vears Fitteen working davs durine each vear of sarvice.
Ten to twelve vears Sixteen working days during each year of service.
|
Thirtecn to tweaty years Twenty working days during each vear of service,
Pwenty tirst vear or more Twentv-five working days during each year nf servige
bt is understood that when reference is made to "six to i

nine years, ete.”, six means the start of the sixth vear, ete.

The principle of seniority shall govern in the selection
and scheduling of vacation periods provided that adherence to such practice
does not disrupt the normal operations of the Probation Department,

year at such time as poervitted or directed by the appointing authority unless

Vacation allowance must be taken during the current caleﬁdaf
i

|

{

!

the appuinting Authority determines that it cannot he taken because of the
pressure of worl,  Any unused vacat ion may be carried forward into the next
fuccecding year only,

|

i 2

in any instance where an employee 1s absent from work in

case of {liness and has exhausted his/her available sick leave, he/she mav
request that any vacation leave which he/she has accumulated be converted to

sick leave. The Employer agrees to convert such vacation leave to sick leave

upon request,

XVITE. LEAVES OF ABSENCE: Under the following conditions and

~

in accordance with all applicvable laws and Civil Service rules, leaves with

pay shall be provided to investigators.



A, When summoned or invited to appear as a witness before
a lepiclative committee as an viiplovee or offfcer of the Probation Department,

B. To participate in approved in-service training proﬁramgl

C. When summoned or invited to appear before a Judicial
]

or quasi-jndicial body, such as the Civil Service Commission, the State
Retirement Board or other similar bodies.,

XIX.  CONTRACT NEGOTIATION REPRESENTATIVES: Tt is understood

and apreed that bargaining units representing up to 100 employees will be
entitled to twu contract negotiators. Units represencing over 100 emplovees
will be entitled to three contract negotiators.

XX. ggﬁgﬁyﬂﬂgﬁgz ALl employees shall be eligible to receive

a vaximum of three (3) working days leave in the event of the death of his/her

spouse, child, son-in-law, daughter-in-law, parent, mother-in-law, father-in-lay,

brother, brother~in-law, sister, sister-in-law, grandparent, grandchildren,
aunts and uncles, and any other relative living in the immediate household,
such leave being separate and distinct from anv other leave time.

e is undcrstoqdland agreed that this Bereavement Leave
will be communicated to thé.bupartmont Head by the emplevee and said cuplovee
shall be granted three (3) days leave of absence consis§ing of three (2)

o
calendar days next following the day of death untll the date of burial. The
!
cmployee will be compensated for time lost during said period from his
regularly scheduled work, not to exceed three (3) days.

XX1. QQ&RQT@EQ!&JQQ%Egﬁ: During the life of this contract
romputation errors may bhe corrected froﬁ the date of determination. These
vrrors may be ?u;ructed by Union or Manaucment by mutual consent.

XXELo PERSONAL DAYS:  Fach employee shall be entitled to threo
(3) personal days with pay LQ be taken durlng the year at mutual discretion.
Prior notitication shall b piven to the supervisor to permit the normal

Finctions of the Probat fon Department.  Personal days shall not be carried

over to the subsoquent veor.
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XKXPIT.  LEAVES WITHOUT PAY: Under the following conditions and
|
in accordance with all applicable laws of and Civil Service rules, leaves !
, A . , !
without pay shall be provided to investipgators, :
Ao For purpose of further education in a related field

ap toa maxtoum of one yerr as authorized by Clwil Service rule and when

appraved by the Chicf Probation Of ficer.

]
i
E
B.  Por periods ol illness bevond an emplovee's sick !
|
teave and vacation days as authorized by Civil Service laws and rules in
j
accordance with the rules laid down for other County employees by the f
§
Middlesex County Board of Frecholders.
1
C. ernity Leave: Employees who have attained
v et ARt - i
4
permanent status, and who are entitled to a six month maternity leave of 5
absencer shall be granted an extension, not to exceed six months, without i
i
penalty if, iv the opinion of the employee's attending Physician such |
exteosion is warranted by the physical or emotional health of the employee. |
|
NIV STER LEAVEED - Sick leave shall accumulate at the rate of
e and one-gqoarter (1-1/4) davs per month in the {irst year of service,
commenciog o the first month or major portion thercof, {rom date of hirc. i
|
Tt iy asasumed that the cmployee shall remain in the service of the County 1or
| ' |
4‘ 0’ - " i
the remainder of the calendar year, and the total pumber of sick-days, pro-ratd

|

shall be credited to the employee. - If separation occurs before the end of

the year, and more sick lcave has been taken than appropriated on a pro-rata

basis, the per diem rate of pay for the excess days shall be deducted from the
final pay. Sick leave shall accumulate from year to year, with an additional
A o . . /- E !
fifteen (15) days credited to the enployee at the beginning of each successive!
calendar year,
Days lost due Lo injury or illncess arlsing out of or
i
vansed by County emploveent for which the employee has a claim for workmen's
i
. i
compensation shall not be charped to sick leave. ;
Paid holidavs occurring during o period of sick leave

shatl not be chargeable to sick leave.



Fmplovees

XXV, ACCUMULATED SIGK TiM

covered unler the terms of this agreement, may elect, upon retirevent to i

recetve a luwp sum pavieat, as supplemental compensation of one-half pavrent
i
forevery fadl day of Middlesex County earned and unused accumulated sick leaved
|

(o to excond $12,000.00) whidch i credited to them on the emplovment records

and certiticd by the appointing authority on the effoctive date ol retirement.

|

S . . L Lo

fhis policy will be adoinistered in accordance with the Resolution adopted by

!

the Board of Chosen Freeholders authorizing same. ,
KAVEC MEDECAL RENEFITS: ALl full-time and eligible part-t {me

ciplovees and employees' {amily snall be covered by Blue Cross, Blue Shield, v

and Rider J; Gt the Employer's expense. Major Medical for the eligibi
viployees and family shall be supplied at the Emp loyer's expense.
The Rutpers Community Health Plan (LM.O.) is available

to the cmployee as an alternate to Biue Cross, Blue Shield, Rider J and Major
Medical. The County will contribute the same amount toward R.C.H.P. coverage
as is contributed towvard traditional coverage., In the event R.CLH.P. coverape
is elected the canloyee may be subject to a payroll deduction dependiny on l
the type of coverape.

o All full-time and eligible part~tim@ employees shall be
;l

covered by Great-West Life Assurance Company Dental Plan or a similar plan

at the coployer's expense.

i

UL CROSS, BLUE SHIELD FOR RETIREES: A program for paving

the cost of Blue Cross, Blue Shield for employees retiring with twentv-five I
i
’ i
(25) years of service, who are sixty-two (62) years of age or older, w/ll be |
v i i
1

formulated for the 1978 contract year.

DRUG PRuSCRIPTION PLAN: A1l eligible employees and eligibie

emplovees  LTamily will be coyered by a Druyg Prescriptlion Program at the

Foplover's expanse. There will be a co-pay per prescription by the Emplovec.



e

XXVIT, 3351§H§EqQtj&;§L§§§jfj§§I£Q§} ALl employees returning
from any authorized leave of absence will be restored to their original
classitication at the then spprepriate rate of pay with no loss of senioritv,
euployec's rights, privilenes or benefits.,

LNTHEG AL emplovee's work schedules shall provide for a
fFiftecn (15) nminute break during each cne-half day. A break shall be
svheduled at the middle of cach one-half workday whencver this is feasible,
providing it dous not interfere with the normal functions of the Probation
Department,
CXIXL The principle of merit and fitness and applicable Civil
Seivice rules apply in all matters relating to promotions and transfers within
the probation service. fn matters ner regulated by statute or Civil Service
rafe, or governed by the principle of merit and fitness, the principle of
senfority shall be one o the factors considered in decisions to be made that
effoct the welfare of employees.
AKX dnoaddition to the provisions heretofore mentioned in
this contracy, all rivhie, benefits and matters of custom now granted by the

Neveodersey Clvil Service Commission shall remain in effect,

© o EKXD. MANAGEMENT

|
: ! o ’ 1+ . . ol * T ‘
possessed by the Employer prior to the signing ot this agreement are retained
1

exclusively by the Bmployer subiect only to such limitations as are
specifically provided in this agreement.

XKXTY. NO-STRIKE OR LOCK-OUT: Neither the Association nor the
employee or the ‘euployer <hall fnterfere, instigate, promote, sponsor, enragoe
in or condone anv strike or concerted work stoppage, locgmout or any other
ntentioval interruption ol work. In the event that any person violates the

terms of thie no-strike clause, the public employer shall have the right to

discharye or otherwise diseipline such person.  In the event that an

RIGHTS: All of the rights, power and authority

i



arbitration proceeding is instituted which involves a breach of the no-strike
clause, the sole question for the arbitrator shall be whether the employee
was engaged in the prohibited activity.

XXXIIT. DURATION OF CONTRACT: It is hereby agreed by the

Employer and the Association that this contract shall remain in effect from

January Tst, 1979 until December 31st, 1980.

This agreement may be reopened for the 1981 contract
negotiations by either party upon notice in writing at least sixty (60) days
and no more than one hundred and twenty (120) days prior to December 31st,
1980.

Should any provisions of this contract be found in
violation of any rule having the force and effect of Taw, all other provisions
of this contract shall remain in effect for the duration of the agreement.
The parties agree to negotiate a substitute for any invalidated provision
provided such a substitute is both possible and feasible.

A11 of the provisions of this agreement shall remain in
full force and effect until a successor collective bargaining agreement is

negotiated.

COUNTY OF MIDDLESEX ATTEST:

By its Board ofVChosen Freeholders
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STEPHEN J. CAPESTRO, DIRECTOR ) MARY C. HUDSON, CLERK
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