CATI

o

E DU

LAKE HEIGHTS BOAR

1.

1,

SPRI:

PRING

)

NT

J

ME

"

AGREE

[~
i
-
I~
[t




Article |
Article 1l
Article 11
Article IV
Article V
Article VI
Article VI
Article VI
Avrticle IX
Article X
Article X1
Article X1
Article XIII

Article X1V

Article XV

Article XVI

Article XVII

Agreement

uide

Salary C

TABLE OF CONTENTS

Reccunition

o Procedure

Ten bhoers Rights

Pasyment for Co-Cur ricular Scervice

salaries

Tenure Teachers Evaluation
Non-Tenure Teacher Evaluation
SlLk Leave

Temporary Leaves-of-Absence
Insurance Protection

Deduction from Salary

Posting of Teacher Openinys=

Professional Development and
Educational Improvement

School Calendar
Miscellaneous Provision

Duration of Agreement

.l

Association Rights and Pravileges

I3




ICLE I

cty o recognices the Assooinb

and sole represontative tor collective negotiat

and conditions of employment for all teachers,

Unless otherwise indicated, the term Tteach

hereinafter in this agrecment, shall reter

Association in the nepotiating unit as above debn: o,

to male teac hall include female te:




GRIEVANCE PROCEDURE

DEFINITION:

1. An Yaggrieved person' is the person or persons malking t
2. Grievance shall mean a complaint by an employee.

A. That there has been as to him a violation, misinter;
or inequitable application of any of the provisions o
agreement,

or B. That he has been treated unfairly or inequitably by
any act or condition which is contrary fo established
policy or administrative practice goverming or affe
employees. However, the term VYgrievance' shall
ply to any matter which (2) a method of review is p
by law or state board rule having the force and effc
or (b) the Board of Education is without authority tc
(c) a complaint of a non-tenure teacher which aris
of his not being re-employed. As used in this defin;
term "employee'' shall mean also a group of emplo
the same grievance.

3, A 'party in interest' is the person or persons making th
POLICY:

| In order to solve school district problems, to foster a sp
professional discussions in good faith on grievances eve
of the Spring Lake Heights Board of Education shall have
make known his grievance free from restraint, interfere
ercion in presenting grievances and proposals, and shal
discrimination or reprisals for so doing.

2. Since it is important that grievance be processed as rap
possible, the number of days indicated at each level sho
sidered as a maximum and a reasonable effort s hould be
expedite the process. The time limits specified may, hc
extended by mutual agreement.

. In the event a grievance is filed at such time that it cann
cessed through all the steps in this grievance procedure
of the school year and, if left unresolved until the beginni
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INDIVIDUAL GRIEVANCE PROCEDURES

l. Any employee who has a v rievance shall discuss it first with
Principal in an "ot to resolve the matter informally at t

o

S IfHEs a ceuult of the di- o osaton the - attor is not resolved to

isfaction of the et - within five school days, he shall se

his complaint tn v vt o to the P7im ipal. ‘The Principal sh

municate hio decision to the apgrieved inwriting wit

days of recoint of the written complaint.

3, If, as a result of the decision of the Principal, the agyriceve

not satisfied, the cmpluyee may take the matter to the Fres

thie Teachers Assouctiation and the two association members
Teacher-Board Relations Committee.
A . If this portion of the Teacher-Board Helations (
feel the vrievance is allowable, they will notify t
& $ ) 2

man of said committee in writing .

B. Upon written notification and request the Chairn
Teacher-Board Relations Committee shall call
of all its members. This meeting shall convenc

five working days of said request.

[f the full Toacher-Board Relations Committee feels the grie
does not have merit and is not allowable, the agurieved sha
the right to appeal to the Board of Education.

If the membe rship of the Teacher-Board Relations Cronremitt
the grievance not allowable and without me rit the av: rieved
then submit in writing, through the Principal, and wun all
papers, within five school days a request to meet with the I
Education.

The Board of a committee thereof shall review the vrievanc
a meeting with the aggrieved, and all concerned parties, if
and render a decision in writing within thirty s chool diysas

Any aggrieved person may be represented at all stages of th

ance procedure by himself, or, at his option, by a4 represen
selected or approved by the Association.




GRIEVANCE PROCFDURE CONT,

cdecisions or urievances made by the Principal are
Fducation

ciew and app e e denial by the DBoarvd

decision of the Board of Education

by sorne agent or agency in still higher authority,

Group gricvances shall follow the same proscribed proo
the individual griesance procedure,

In addition to the procedure the following

followed:

1. Upon written request the Chairman of the Teachers-Bo

2. The said Committee shall meet not more than once pe
less agreed upon by all members of said committees,

3. The Board of Education, upon their completion of meet
Teachers Committee shall render a decision in writing
cerned group within 30 calendar days.

The above procedures do not preclude the individual te
teachers representatives from carrying on conve rsations v
solving problems through the Principal of the school distri

nddled

All other controversies and disputes are to be b
with Title 18A.




ARTICLE I

FFPACHERS RIGHTS

Pursoa o to Chapter 303, Public Laws 19, the PBoar:
that every ernployec of the Board shall havo the right tre
join and support the Association and its affilintes foy the
engaging in collective negotiations and other concerted &
mutual aid and protection, As a duly selected bhody exer
mental power under color of law of the State o New Jer
undertakes and agrees that it shall not directls or tndirec
wr coerce any teacher in the enjoyment of an. sights conf
Chapter 303, Public Laws 1968 or other laws of New Jers
Constitutions of New Jersey and the United States; that it
« riminate against any teacher with respect to hours, wag
or conditions of employment by reason of his membershi
ciation and its affiliates, his participation in any activities
cration and its affiliates, collective negotiations with the
institution of any grievance, complaint or procec ding und
ment or otherwise with respect to any terms or conditions

No teacher shall be disciplined, reprimanded, reduce
compensation or deprived of any professional advantage v
cause, Any such action asserted by the Board, or any agd

tative thereof, shall not be made public but s 1 be subje

ance procedure herein set forth,

Whenever any teacher is required to appear vetore the
committee or member thereof concerning any nalter wh
versely affect the continuation of that teacher in his offic
employment or the salary or any increments pertaining t
he shall be given prior written notice of the reasons for s
or interview and shall be entitled to have a representativ
ciation present to advise him and represent him during
interview, Any suspension of a teacher pending charges g

The Board agrees to provide a teachers! room which s

with an air conditioning unit adequate to maintain comfort
in the room during warm weather,
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ARTICLE IV

SOCIATION RIGHTS AND PRIVILEGES

AS

Representatives of the Association, the New Jersey Educ
Association, and the National Education Association shall b itted
to transact official Association business on school p roperty |

reasonable times, provided that this shall not interfere with
terrupt normal school operations and cleared with school ca

The Board shall grant one day's absence with pay to the
of the Association as requested during his term in office fo
business.

The Association shall have the right to use the interscho
facilites and school mail boxes as it deems necessary and

the approval of building principals or other members of the, §=
tration.




ARTICLE V

FOR ¢ O-CURRICULAR SERVICIES

No payment will be made to any teacher for co-curricul
as long as these dutics are fairly shared by the entire facul
trip which the Kightl Grade takes each year, however, sha
sidered a special case and though the Board recognives no
under the law to pav the teachers for this servi o, 1t will d

rate of $50, 00 ner teacher for the trip,

Additional cornpensation shall be paid to certified teache

ing the following positions:

A. Instructor of Cheerleading &2
B. Coaching sports - intérscholastic
baskethall 2

C, Coaching sports - interscholastic soccer Z
D, Coaching sports - intramural and inter-

scholastic baseball 2°
E. Coaching sports ~ intramural, other thon

10

baseball
{per s

3¢

2 Head teacher

@

G, Noon duty




AGREEMENT

The SPRING LAKE HEIGHTS BOARD OF EDUCATION and th

ING LAKE HEIGHTS TEACHERS ASSOCIATION hereby agree that

atract for the school year 1974-75 be supplemented by the inclusion

wing.m‘nitted in error from Page 8 of said Contract:

H. Faculty Advisor for Yearbook $100.00
1+ Faculty Advisor for Newspaper $100.00
J. Faculty Advisor for Safety Patrol $100.00

IN WITNESS WHEREOF , the Assoclation has caused this ag

sigxmd by Its President and attested by its Secretary, and the Bo
ad this agreement to be signed by its President and attested by its

etary, this 3 day of Sept. , 1974.

SPRING LAKE HEIGHTS BOAR
EDUCATION -

B}"! M o il x”ﬁ

“Nicholas Gentile , Ex€siden

EST! ASSOCIATION

storn, Sery Betty gﬁshton, Pregident




ARTICLE VI

The salaries of all teachers covered by this Agreement |

4

set forth in schedule "A' which is attached hereto and madg

ereof,
1. Teachers may individually elect to have ten (10) per

their monthly salary deducted from their pay. Thes
shall be paid to the teacher on the final pa: day in Jul

e

2. When a pay day falls on or during a school holiday,
or weekend, teachers shall receive their pay checks
last previous working day.

3. Teachers shall receive their final checks oun the la
ing day in June provided all records and reports are
erly completed and submitted to the Principal.

4. Teachers shall receive contracts by March 15th unld
another date is mutuallyagreed upon.
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ARTICLE VII

TENUK: FACHERS EVALUATION

A tenure teacher shall be given a copy of an cvaluation

prepared by his evaluators no later than April |,

Any complaints reparding a tenure teacher made to any

of the administration by any parent, student, or other per
are used in any ranncr in evaluating the teache r shall be
investigated and called to the attention of the tcucher, Th

shall be given an opportunity to respond to and, - ¢ rebut su

1. Prior to anv annual evaluation report, the Principal
teacher shall have had appropriate communication, includi
limited to all steps in Section 2 below, with said teacher r
performance as a.teacher,

2. Supervisory reports shall be presented to the Hoard
in accordance with the following procedures:

A. Such reports shall be issued in the name of the
based upon a complation of reports and observations

B, Such reports shall be addressed to the teacher,

C, Such reports shall be written in narrat: « form a
include, when pertinent:

(1) Strengths of the teacher as evidenced during t
since the previous report,

{2} Weakness of the teacher as evidenced during
since the previous report,

(3) Specific suggestions as to the measures whict
teacher might take to improve his performanc
each of the areas wherein weaknesses have be
indicated,

-10-
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VIIT

ARTICLE

St

A, ipervisory reports of a non-tenure toachior shal
narrvative torm and -hall cover the following:

L. A non-tenurce teacherts ability and/or performance
categories such as:

a. Preparation
b, Delivery of material
¢, Classroom discipline
d., Appearance

the
erein

2. The report will also outline any sugpgested measure
teacher shotld take to improve his performance in
weaknesses have been indicated,

B, This report is to be provided for a non-tenure tea ast E
three (3) times a year; the first not later than November 1 cond |
not later than January 1, and the last not later than March

C. A non=~tenure teacher shall be given a copy of such 't at a
conference between the Supervisor and teacher and shall b right |
to discuss such rating or evaluation with the Supervisor ar d |
their comments before it is placed in his personael file, i

!

l. A copy of these reports shall be presented 1o the Be 39 |

each evaluation period,

o ] ]
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TEMPCRARY JEAVES OF Ab I3
the 1974=7% school ~vear, toache ye
CCmpoTrary non-aco e ative feasy nc e
B
Lo Tivee (3) da onve of absence for o reon oy ) lication |

al leave

s Privcipad or other Inunediat.
s hall be miade at Toa -y soven (7)Y days belore taliong suoh by eptin

the vase of vrnercon ow) and the applicant for w00 e t he re-

quircd to ostate the rooron for taking such Tea o other than is tak= |
ing it under this <conioa, This leave cannot 1 oo on the e or !

the day aflter o =00 ool hioliday,

N

2. Upto two (2) cavs for the purposc of visiting other

attending mectines or conferences of an educationn] natur
approves,

4

5.0 Up to two {2) days for one {1} representative of the

attend conferences and conventions of state and national a

orvanizations,

4. Time necessary for appearances in any lecal proce
with teacherts employement or with the school syvstem, 1
procecding, if the teacher is required by law to attend, th
granted by the Principal up to a maxinnun f teo (2) davs,

5. (A) Up to five (5) days at any tin. in the 0t of d
i

member of tho teacher's immediate famiis
family shall include the following: wile, ieiandd, 4
child, brother, sister or a relative who at the time

been a member of the teacher's houschaold,

o
&
i

e A e

(B} Death other than the imumediate fumilyv, e (1) I be

g ranted,

t, Up to two (2) days in case of scrious illness tnodmig nmyily,

7. Leaves taken pursuant to Section A ab .o shall be on it
any sick leave to which the teacher is entitled,

8., Other leaves of absence with pay may be vranted b rd for

good reasons, Where requests are made for a icave of al 1thon

ay for reasons not contemplated within the paragraphs o resal
pay I E i ;

§

they may be granted within the discretion of the Doard of

«
o ede
e

following terms:

-
-~

wl3m




(1} If the applicaticn for leave 1s made 1o an emergenc

be submitted at oo - tarough the principal to the Board of N
in writing and ' o oration of the proposed leave of abser o

contained iv the written application:

(2} If the leave f absence is granted by the Board of
it shall be on the condition that the person obtaining such
notify the DBoard «f Educationat least 30 days before the ¢
of the leave of absence of histintention to return or not, |
comply with thie wotice requirement shall be construed a

cation by the fe woher of his resignation and the Board she
sider his pusition oupen and may seek and employ a replac

(3) Where leave is obtained on an annual basis not und genc
circumstances the application for such leave shall be ma
April lst in writing as aforesaid,

(4) A teacher granted annual leave in accordance here
notify the Board in writing of his intention to return or re
to April Ist of the following year., Failure to comply wit
shall be construed by the Board as a resignation on the p
teacher and the Board shall be free to seek a replacement
vacancy,

ld-
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ARTICLE XI1I

DEDUCTIONS FROM SALARY

The Board agrees to deduct from the salarics of its tea dues
for the Spring lake Heights Teachers Assodation, the Monrm o unty
Education Association, the New Jersey Fducation Association
one or any combination of such associations as said teachers i dually

and voluntarily authorize the Board to deduct. Such deductu n. . be
made in compliance with N.J,S.A.52:14-15.9 under rules esta d by
the State Department of Education. Said monies touether with 5
of any corrections shall be transmitted to the Treasurer of th
Lake Heights Teachers' Association by the 15th of vach month ing
the monthly pay period in which deductions were made. The / ation
Treasurer shall disburse such monies to the appropriate assc
or associations.

The Board angees to deduct upon direction of the teach ts
for purposes permitted by law, providing, however, that the ber
of deductions requested by each teacher may not exceecd the an whic
the Board is obliged to make, plus an amount equal to the tote ity of

‘the computer equipment employed by the Board to prepare the

216 -




ARTICIF XIIT

POSTING O

" TEACHER O

A . Posting

All openings for positions in the accredited sumnmer sck
teaching, federal projects, and other programs {including nont
positions for which teachers may be qualificd and eligibley sha
publicized by the principal. Openings shall be publicized not |
the preceding March 1st and teachers shall be notificd of the ¢
not later than June lst. Home teaching openings shall be poste
occur .




ARTICLE X1V

PROF ESSIONAT DEVELOPMENT AND

EDUCA TIONAL (MPROVEMENT

In our rapidly changing soclety teachers must cor
curricular content, teaching methods and materials, educ
sophy and poals, social change and other topics related to
The Board recognizes that it shares with its professional
sponsibility for the upgrading and updating of teacher per
and attitudes . The Board and the Association support the
of continuing training of teachers and the inprovenient of 1
The parties further agree that each teacher should fulfill t
for professional improvement in ways that best serve his
functions, interests and needs.

Pr oprams

The Board agrees to implement the following at t
of the 1974-75 school year:

Pay and expense for required training

To pay the cost of tuition and other reasonable ex
curred in connection with any courses, workshops, semin
ences, or any training sessions which are relevant to the
struction in which the teacher is currently employed in thi
district. No such costs or expenses may be paid [0 any ¢
they have been first presented to the principal for foard a
the offerings pursued by the teacher. The cost incurred s
exceed Two Hundred ($200.00) Dollars per teacher in any

review
philo-
O »




ARTICLE XV

SCHOOIL, CALENDAR

The School Calendar shall be developed each vear by the
consultation with the Association and Supervising Frincipal. I
stood that the Spring Lake Heights Teachers Association may |
or submit disputes or grievances under this section to the Pub
ployment Relations Commission, the decisions of the Board in
areas being considered final. ‘
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ARTICLE XVI

MISCELLANEOUS PROVISIONS

Board Policy

This agreement shall constitute a board policy for the tern
agreement, and the Board shall carry out the commiitments con
herein and give them full force and effect as board policy.

Separability

If any provision of the agreement or any application of this
ment to any employee or group of employees is held to be contra
then such provision or application shall not be deemed valid anc
except to the extent permitted by law, but all other provisions ¢
applications shall continue in full force and effect.

Gompliance between this agreement and unattached docunents

, Any individual contract between the Board and an individua
heretofore or hereafter executed, shall be subject to and consis
the terms and conditions of the agreement. If an individual con
tains any language inconsistent with this agréément, this agree:
during its duration, shall be controlling. '

Erifxt ing

Copies of the agreement shall be printed at the expense of th
within thirty (30) days after the agreement is signed and presen
teachers now employed, hereafter employed, or considered for
by the Board.

Notice

Whenever any notice is required to be given by either of the |
to this agreement to the other, pursuant to the provision{sy of th
either party shall do so by telegram or registered letter at the f
addresses:

1. If by Association, to Board at, Mr. Nicholas Gentile

912 Claridge Drive
Spring Liake Heights, N,

- 20 -
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ARTICLE XVII

DURATION OF AGREEMENT

This agreement shall be effective as of July 1, 1974 and shall
tinue in effect until June 30, 1975. This agreement shall not be ex]
orally and it is expressly understood that it shall expire on the dat
indicated .

IN WITNESS WHER EOF, the Association has caused this agy
to be signed by its President and attested by its Secretary, and the
has caused this agreement to be signed by its President and atteste
its Secretary, all on the day and year first above written.

SPRING LAKE HEIGHTS
EDUCATION

b

A TRE(:» T

7; ( & S S ) c‘i,,f&,\wﬂ,\“

Cornelius Schipper, Secrefaky

SPRING LAKE HEIGHTS
ATTEST: ASSOCIA TION

/

‘/ -
A e Ak

ot By
Diane Osborn, Secretary

Betty Rushton, Prest

- 02 -




AGREEMENT

In accordance with the provisions of Title 34, Chapter 1

Senate Bill No. 746 effective July 1, 1968, the Board of Educ

the Borough of Spring lLake Heights and the Spring lLake Helig

Asgsociation, for themselves, their successors and assigns,

mutually agree as follows:

The Board of Education of the Borough of Spring lLake H

a consequence of negotiations under laws stated heretofore,

Spring Lake Heights Teachers' Association has negotiated a

for the year 1974-75, copy of which is annexed hereto and m

‘

h&i’e of .

ATTEST:

Q/\W} . i
[ SR “R;me j Low L e

SPRING LAKE HEIGHTS
EDUCATION

Cornelius Schipper, Sedfetary

ATTEST:

A gt R . .

SPRING LAKE VEIGHTS
ASSOCIATION

By:

Diane Osborn, Secretary

Betty Rushton , P

- 23 .
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SALARY GUIDE 1974-75

spring |

4(3.1((1‘ }i(\ i; |

BL.A L +20

N.D. B.a. B.A, 1D
7,000, &,700 AL, 800,
9,150, 1,250

9,600, 9,700,

10,050, 10,150.

10,500, 10,600,

< 10,950, 11,050,

12,450, 12,550,
% 12,900, 13,000,
| ( y e
! 13,350, 13,450,
| oo 13,850, 13,950,

14,350, 14,450,

' 14,850, 14,950,
L6 15,050, 15,150.
utes

paid twenty-six ($20) per day.

8,900,

9,350.

10,700,
11,150.
11,750,
12,200.
12,650.
13,100.
13,550.
14,050.
14,550.
15,050,

15,250,

tion and training by the administration to help

spring Lake Heights School

s

5
I’ Y
T 0
¥
L0, 15
PO,
11,35
L, 95!

s Beginning with the 1974-75 school yvear, the Pou
in‘an adequate list of substitute teachers who shall be

thoryy 1o

it

&y

2. Substitutes pay will be twenty-two dollars 1222,

F. Starting on the tenth consecutive teaching dayv i

e
-
Y
v
i
—

[y

4,150,

es to

opriate

ey

sttt




rts or sciences if the degree makes the

4, Starting on the sixteenth ¢ o cutive teach
the substitute shall have asswumed full vosponsibility 1
be placed on the proper st fthe tean reoowalar
it is unde s and e reed this salary ¢
téachers in this svstern and the steps on th o i S
ance with policies adopted by the Board of Fducat: s
re entitled to a position on the guide on a basis of
Lee
agis. The terms B.A, and M.A. are intended (oo n
te i g

State

Hoaccordance with the regulations of the

This guide is adopted and is binding upon the Board

wachers Association until June 30, 19

N,

o

[
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