- G 0O - 3¢

AGREEMENT BETWEEN |
%EX% in:u‘uiez'togj“\"f;;??nre:nt and

Rl I I ‘ ||E RS RUTGERS UNIVERSITY

THE STATE UNIVERSITY OF NEW JERSEY

and
RUTGERS COUNCIL
of the

AMERICAN ASSOCIATION

of

UNIVERSITY PROFESSORS CHAPTERS

JULY 1, 1979 - JUNE 30, 1981




RSS2



AGREEMENT

BETWEEN

RUTGERS THE STATE UNIVERSITY

OF NEW JERSEY

and

RUTGERS COUNCIL
of the
AMERICAN ASSOCIATION OF
UNIVERSITY PROFESSORS

CHAPTERS

July 1, 1979 - June 30, 1981







it
v

VI
viI

VIII
IX

X1

XII
XHI
X
b.4
XVI
Xvil
XVII
XiX
XX
XXI

TABLE OF CONTENTS

Page
PUPDOSE. ¢« ¢« v e v e eeensncensas
Academic Freedom . ... ... v Ceeeae
Recognition. .« c oo vv i i .
Nondiserimination. .. ........ feseeee

Deduction of Professional Dues . . . v v e v
Representation Fee .. .......... PP

Designation of AAUP Representatives
and their Privileges .. ..............

Salary Provisions. « v v e v e vt cvennnnnn

Grievance Procedure. . v« veovveeencaas

Faculty Personnel Grievance Procedure .......

Teaching Assistant/Graduate Assistant
Personnel Grievance Procedure. v .« oo vse e

Teaching Assistants/Graduate Assistants.......
Promotion and Reappointment Packet . ........

Faculty Reappointment/Promotion. ..........

Professional Duties....... [P

Study Commission on Dismissal Procedure. . .....

Disability Resulting from Pregnancy.........
Leave of Absence Without Pay ............
Personnel Files. .« v vvv v iviennnan.
Miscellaneous. . . ..o vvvnn s nnnn.s
Safety Committee . .................

Appendix A
Academic Titles Covered by AAUP Agreement

Appendix B
Academic Salary Schedule 1979-80

Appendix C
Academic Salary Schedule 1980-8]

Appendix D
Faculty Promotional Adjustment Chart

Appendix E

Teaching Assistant/Graduate Assistant Salary Schedule

LSS 7= B R R WL B

w

10
14

23
25
25
26
27
27
29
29
30
31
31







AGREEMENT

This Agreement between Rutgers, The State University (hereinafter called the
"University") and the Rutgers Faculty, represented by the RUTGERS COUNCIL OF THE
AMERICAN ASSOCIATION OF UNIVERSITY PROFESSORS CHAPTERS (hereinafter
called the "AAUP") is made and entered into on this 18th day of November, 1980.




I—PURPOSE

The parties recognize and declare that it is their mutual goal to maintain a
harmonious relationship in determining conditions of employment. To this end they
mutually enter into this agreement intended to state the employment relations between
the University and the AAUP.

II-ACADEMIC FREEDOM

The parties hereto recognize the principles of academic freedom as adopted by the
University's Board of Governors on January 13, 1967.

11I—-RECOG NITION

1. The University recognizes AAUP as the sole and exclusive bargaining
representative of all Rutgers University faculty members, teaching assistants and
graduate assistants as hereinafter defined. Groups of employees may be added or deleted
by mutual consent of the parties.

2. The terms "faculty member" and "faculty members" shall include all of the
following academic personnel currently employed or to be employed by Rutgers to
discharge at least one-half (50%) of a full-time academic job assignment:

(a) Al faculty members with the rank of professor, associate professer, assistant
professor, instructor, assistant instructor, lecturer, research associate and adjunct
faculty who are engaged in instruction, research, or other academic service; and

(b) Members of the research, library, general extension, and cooperative extension
staffs and those others, who, by virtue of University regulations hold equivalent
rank (see Appendix A) to the faculty categories enumerated in (a) above.

(¢) Faculty members who are engaged in instruction and/or research for fifty
percent or more of their time during the academic year and who hold the title of
associate dean, assistant dean, assistant to dean or academie director.

3. The terms "graduate assistant" and "graduate assistants" and "teaching assistant"
and "teaching assistants" shall include all University personnel holding the titles of
graduate assistant and teaching assistant.




4. Excluded are all officers of administration including deans, associate deans,
assistant deans, assistants to deans, academic directors who are not engaged in instruction
or research for fifty percent or more of their time during the academic year, visiting
professors, honorary professors, fellows, all members of the coadjutant staff, all those
persons who administer or help to administer a major academic unit or program of the
University, and all other employees of the University.

5. Teaching assistants and graduate assistants shall be covered by this Agreement
except to the extent specifically provided for herein.

IV—NONDISCRIMINATION

There shall be no discrimination by the University or AAUP against any member of
the bargaining unit in reappointment or promotion as bargaining unit members because of
race, creed, color, sex, religion, nationality, marital status, age, sexual orientation,
membership or non-membership in or activity on behalf of the AAUP.

V--DEDUCTION OF PROFESSIONAL DUES

The University agrees to deduct on a pro-rata basis from each bi~weekly pay check
the annual AAUP professional dues of each member of the bargaining unit as defined
herein, who furnishes a voluntary written authorization for such deduction, on a form
acceptable to the University. Each member of the bargaining unit may cancel such
written authorization by giving written notice of such canceliation to the University and
AAUP only between December 14 and December 31 of any year to be effective January 1
of the ensuing year. The amount of AAUP professional dues shall be such amount as may
be certified to the University by AAUP at least thirty (30) days prior to the date on which
deduction of AAUP professional dues is to be made. Deductions of AAUP professional
dues made pursuant hereto shall be remitted by the University to AAUP every four weeks,
together with a list of names of members of the bargaining unit from whose pay such
deductions were made.




VI-REPRESENTATION FEE

Representation Fee Deduction

The parties agree that effective January 1, 1981 all employees in the bargaining
unit who do not become members of the Rutgers Council of AAUP Chapters shall
have deducted from their salaries and forwarded to the AAUP a representation fee
in a manner and in an amount as provided below.

Representation Fee Amount

At least thirty (30) days before the effective date of the representation fee, or any
subsequent modification thereof, the AAUP shall notify the University of the
representation fee sum to be deducted from non members' salaries. Any change in
the representation fee shall be made upon written notification to the University.

Representation Fee Deductions

The representation fee shall be deducted from non-members' salaries in equal
bi-weekly installments. Representation fee deductions from the salaries of all
non-member employees shall commence on or after but in no case sooner than the
thirtieth (30th) day following the beginning of an employee's employment in a
bargaining-unit position or the tenth (10th) day following re-entry into the
bargaining-unit for employees who previously served in bargaining-unit positions
and who continued in the employ of the University in a non-bargaining-unit
position. For the purpose of this Article, academic-year employees shall be
considered to be in continuous employment.

If, during the course of the year, the non-member becomes an AAUP member, the
University shall cease deducting the representation fee and coinmence deducting
the AAUP dues after written notification by AAUP of the change in status.
Conversely, if, during the course of the year, the AAUP member directs the
University to cease AAUP dues deductions in a manner appropriate under the terms
of the dues check-off agreement, the University shall commence deduction of the
representation fee after written notification by the AAUP of the change in status.
After deduction, representation fees shall be transmitted to the AAUP in the same
manner and in the same time as AAUP dues.

Indemnification

The AAUP hereby agrees to indemnify, defend, and save harmless the University
from any claim, suit or action, or judgements, including reasonable costs of defense
which may be brought at law or in equity, or before any administrative agency with
regard to or arising from the deduction from the salaries of any employee of any
sum of money as a representation fee under the provisions of the Agreement.




VII-DESIGNATION OF AAUP
REPRESENTATIVES AND THEIR PRIVILEGES

I. The University and AAUP agree to recognize the designated representatives of
each for the purposes of collective negotiations, such designation to be made in writing by
each party to the other. This designation shall not preclude others, in reasonable
numbers, from attending collective negotiations at the invitation of either party for the
purpose of providing factual knowledge or expertise with respect to a particular subject
for collective negotiations.

2. The University agrees that one faculty member designated by AAUP may devote a
portion of his or her professional time to official AAUP business. The AAUP will provide
the resources to support one teaching assistant assigned to the department in which the
designated faculty member functions, for the benefit of that faculty member. In addition,
the Vice-President for University Personnel shall in writing inform appropriate deans, and
other academic officers serving as superiors to the duly elected officers of the AAUP, of
the identity of the AAUP officers, and the nature of their responsibilities.

3. Representatives of AAUP shall be permitted to transact official business on
University property at all reasonable times, provided that this shall not interfere with or
interrupt normal University operations.

4. AAUP and its representatives shall have the right to use University buildings at all
reasonable hours for meetings provided they follow regular University procedures.

5. AAUP shall have the right to make reasonable use of the University facilities and
equipment, including duplicating, computing and office equipment, and available
audiovisual equipment, all in accordance with University procedures. AAUP shall pay
reasonable costs for the use of facilities and equipment.

6. AAUP shall have the right to post bulletins and notices to the employees it
represents, relevant to official AAUP business, without seeking permission or approval.

7. A packet of materials prepared by AAUP and provided to the administration in
sufficient numbers shall be sent to each new bargaining unit member of the University as
part of the total package sent by the University prior to employment.




VII-SALARY PROVISIONS

Subject to the appropriation of and allocation to the University by the State of
adequate funding for the specific purposes identified for the full period covered by this
Agreement, the following economic provisions shall apply:

I. FACULTY SALARY PROVISIONS

A.

Fiscal Year 1979-80 (Except Persons Covered in Section C)

1. Retroactive to July 1, 1979, the following salary increases shall be given
to all full time faculty on the payroll as of June 30, 1979. Less than full time
faculty shall receive an increase according to the same schedule at a portion
based on the full time per cent of their appointment.

Academic Year Appointments

Assistant Instructor $ 950
Instructor 1150
Assistant Professor 1400
Associate Professor 1700
Professor 1 2150
Professor 11 2800

Calendar Year Appointments

Assistant Instructor $1000
Instructor 1250
Assistant Professor 1600
Associate Professor 1950
Professor I 2400
Professor 11 2900
Law Schools

Assistant Professor $1800
Associate Professor 2050
Professor 1 2500
Professor 11 2900

2. There will be no increments in range. Faculty members will be placed on
the resulting schedule at the same range and step they oecupied on the
1978-79 schedule.




B.

Fiscal Year 1980-81 (Except Persons Covered in Seetion C)

1. A 7% increase across-the-board shall be granted on July 1, 1980—in
accordance with applicable statutory limits--to all persons who are members
of the faculty on June 30, 1980 and whose employment continues beyond that
date.

2. Faculty members will be placed on the resulting salary schedule at the
same range and step they occupied on the 1979-80 schedule.

Adjustments for Certain Senior Faculty Members

1. Salary Provisions for all faculty members whose 1978-79 (1979-80) salary
is beyond the maximum for their range will be "equalized” by moving to the
step in_their range on the 1979-80 (1980-81) schedule as the range may be
hypothetically extended, to the dollar amount that is next higher above their
1978-79 (1979-80) salary.

2. Faculty members for whom the application of (A) above in 1979-80 will
result in a salary greater than $48,500, will be paid at the statutory maximum
of $48,500. The statutory maximum for 1980-81 is $52,000.

Faculty Promotional Salary Adjustment - 1979-80

1. Calculation of promotional adjustments will be made on the 1978-79
salary schedule.

2. After the appropriate range and step in the new rank has been determined
on the 78-79 schedule, the 79-80 salary will be that same step and range on the
79-80 salary schedule.

3. Promotion to Instructor and Assistant Professor.

a. The dollar amount equal to one (1) increment (5% of step one of
range) shall be added to the current salary of the old range.

b. The range and step in the matrix of ranges appropriate to the rank
shall be determined by seeking the step that is equal to or next higher
than the amount derived from (a) above in the following manner:

1) Begin with the lowest range in the new rank and examine the
dollar amount of its steps successively from one through four;

2) If the appropriate dollar amount has not been reached, examine
first step three and then step four of the next higher range;




3) If the appropriate dollar amount has not been reached,
examine first step three and then step four of each succeeding
higher range;

4)  If having arrived at step four of the highest range appropriate
to the rank, the required salary has not been reached, move through
the remaining steps of that range.

Promotion to Associate Professor.

a.  The dollar amount of one (1) increment shall be added to the current
salary in the old range. (An increment is 5% of step one of the range.)

b.  The range and step in the matrix of ranges appropriate to the new
rank shall be determined by seeking the step that is equal to or next
higher than the amount derived from (a) above, surveying the availabie
ranges in the following manner,

1) If the step in the old range was one or two, the step in the new
range will be no higher than step one unless step one of the highest
appropriate range is less than the amount sought, in which case
continue through the steps of that range until the appropriate
amount is reached.

2) If the step in the old range was three, the step in the new
range will be no higher than step two except for the highest range as
noted above.

3)  If the step in the old range was four, the step in the new range

will be no higher than step three except for the highest range as
noted above.

4)  If the step in the old range was five through nine, the step in
the new range will be no higher than step four except for the highest
range as noted above.

c. Under special circumstances, one additional increment will be
applied in 4.a. above.

Promotion to Professor I

a. The dollar amount of one (1) increment shall be added to the current
salary in the old range. (An increment is 5% of step one of the range.)

b. The range and step in the matrix of ranges appropriate to the new
rank shall be determined by seeking the step that is equal to or next
higher than the amount derived from (&) above, surveying the available
ranges in the following manner:

'y



Cc.

1) If the step in the old range was one or two the step in the new
range will be no higher than step one unless step one in the highest
appropriate range is less than the amount sought, in which case,
continue through the steps of that range until the appropriate amount
is reached.

2) If the step in the old range was three, the step in the new range
will be no higher than step two except for the highest range as noted
above.

3) If the step in the old range was four or five, the step in the new
range will be no higher than step three except for the highest range
as noted above.

4) If the step in the old range was six through nine, the step in the
new range will be no higher than step four except for the highest

range as noted above.

Under special circumstances, one additional increment will be applied

in 5.a. above,

The above adjustments will result in the promotional tables in appendix D.

E.

F.

FACULTY PROMOTIONAL SALARY ADJUSTMENT - 1980-81

The above promotional adjustment formula will be applied in 1980-81
according to the Faculty Promotional Adjustment Chart (appendix D).

SUPPLEMENTAL SALARY-ADJUSTMENT PROGRAM

During the term of this Agreement, additional salary awards from State funds
based on meritorious performance and salary relationships may be granted
according to the procedures of the 1977-79 Fund A and Fund B programs as
modified by the parties to this Agreement. From such funds as may be made
available for this program, a maximum of $150,000 will be allocated for Fund A
and a fund of up to $200,000 will be allocated to Fund B during the contract period.

I, TEACHING AND GRADUATE ASSISTANTS -- SALARY PROVISIONS

A.

Fiscal Year 1979-80

1. Retr
Graduate

oactive to July 1, 1979, each step of the Teaching Assistant/
Assistant salary schedule will be increased by an amount

equal to 7%,

2. Ther

e will be no change in step. Teaching Assistants and Graduate

Assistants will remain at the same step they occupied on the 1978-79 salary

schedule.




B. Fiscal Year 1980-81

1. Effective July 1, 1980 each step of the Teaching Assistant/
Graduate Assistant salary schedule will be increased by 7%.

2. There will be no change in step. Teaching Assistants and Graduate
Assistants will remain at the same step they occupied on the 1979-80 salary
schedule.

IX—GRIEVANCE PROCEDURE

A grievance under this Article IX is defined as:

Category One:

An allegation that, with respect only to those provisions of this Agreement
which affect terms and conditions of employment as that concept has been defined
by law, there has been a violation of such a provision or provisions of this
Agreement which has affected the terms and conditions of employment of a
member or members of the bargaining unit. Excluded are (a) all matters defined
grievable under the terms of other grievance procedures between the University
and the AAUP; (b) an allegation that in the evaluation of the grievant for
reappointment, promotion and/or tenure, a University Regulation, an established
practice or a provision of this Agreement was violated in the failure to award
reappointment, promotion and/or tenure to the grievant; (c) any claimed violation
of University Regulations or this Agreement or established policy or practice
regarding reappointment of Teaching Assistants/Graduate Assistants.

or

Category Twos

An allegation that, with respect only to those University policies, agreements,
administrative decisions or Regulations which affect terms and conditions of
employment as that concept has been defined by law, there has been a
misrepresentation, misapplication or violation of such a University poliey,
agreement, administrative decision or Regulation which has affected the terms and
conditions of employment of a member or members of the bargaining unit.
Excluded are (a) all matters defined grievable under the terms of other grievance
procedures between the University and the AAUP; (b) an allegation that in the
evaluation of a grievant for reappointment, promotion and/or tenure, a University
Regulation, an established practice or a provision of this Agreement was violated
in the failure to award reappointment, promotion and/or tenure to the grievant; (c)
any claimed violation of University Regulations or this Agreement or established
policy or practice regarding reappointment of Teaching Assistants/Graduate
Assistants.
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B.

A grievance under this Article may be filed by a bargaining unit member or
members, if more than one member has been affected, or by the AAUP.

Any matter which is mandated by law to be a subject of a-grievance procedure
of the Agreement and which has not been provided for herein shall be deemed &
Category Two grievance.

Requirements for Filing.

A grievance must be filed in writing within 30 working days of the date on
which the grievant should reasonably have known of its occurrence. The written
statement of the grievance shall specify whether the grievance is a Category One
or a Category Two grievance or both; shall contain a statement of the faets
surrounding the grievance, and shall specify the provision or provisions of this.
Agreement, Regulations, policies, agreements or administrative decisioens which
have sllegedly been violated, misapptied or misinterpreted; and the relief sought.

Grievances submitted from New Brunswick shall be delivered to the Office of
the Vice President for University Personnel, in which case the delivery date will
establish the timeliness of the filing. Grievances submitted from the Camden and
Newark Campuses as well as other locations outside New Brunswick shall be sent
by United States mail to the Vice President for University Personnel in which case
the postmark date will establish the timeliness of filing.

Grievances shall be processed in the following manner:
STEP ONE

The grievance shall be submitted to the Viece President for University
Personnel as set forth in "B" above. Within 45 working days of the receipt of the
grievance, or within 21 days if the parties agree that the problem requires an
accelerated schedule, the Vice President for University Personnel shall render a
written response. The Vice President for University Personnel or his or her
designee(s) may conduct such investigation as he or she may require in order to
render a written response, including meeting(s}) with the grievant. The grievant
will have the opportunity to meet with the Vice President or his or her designee if
the grievant requests such a meeting within 10 working days of the filing of the
grievance. The meeting shall occur within 10 working days of the request.

In connection with the processing of step one grievancess When such
grievances fall in whole or in part into Category One, the grievant may be assisted
by up to two representatives designated by the AAUP both of whom shall be
members of the bargaining unit and/or AAUP staff; when such
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D.

grievances fall entirely into Category Two, the grievant may be assisted by up to
two representatives approved by the AAUP both of whom shall be members of the
bargaining unit and/or AAUP staff; provided, however, that at any grievance
meeting held under step one (whether Category One or Category Two) neither of
the grievant's representatives nor the University's representatives or designees
shall be attorneys.

The: grievant, simultaneously. with submitting- the grievance to the Vice
President for University Personnel, shall also submit a copy of the grievance to the
AAUP.

The Vice President for University Personnel, simultaneously with submitting
his or her written response to the grievant, shall also submit a copy of the response
to the AAUP... ’ . .

- STEP TWO - ARBITRATION .

If the AAUP is not satisfied with the disposition of the grievance at step one,
the AAUP, upon written notification to the Vice President for University
Personnel, within 25 working days after receipt of the step one decision or if no
decision is rendered, within 25 working days after the step one decision was due,
may appeal the grievance to a fripartite arbitration panel.

The arbitration panel shall conduct a hearing and:
Binding Arbitration
(1) In the case of Category One grievances,
render a decision which shall be final and
binding on the AAUP, the grievant(s) and
the University;

or

Advisory Arbitration

(2) In the case of Category Two grievances,
render a recommendation to the Office of
President for final and binding decision.
Such decision will be rendered within 15
days of receipt of the arbitration panel
report.

Arbitration Panel
The arbitration panel shall be comprised of one representative designated by

AAUP, one representative designated by the University and one neutral third party
mutually acceptable to both. The University and the AAUP representatives shall
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be employees of Rutgers. The arbitration panel shall be designated within 20
working days of the date of filing the step two appeal. In the event that
parties cannot agree on a neutral third party within the time limit specified
above, that member shall be selected through a challenge procedure as agreed
upon by the parties to this agreement.

The arbitration panel’s decision or recommendation shall be rendered in
accordance with law.

Any party may request a stenographic record. If such transcript is agreed
upon by the parties, or in appropriate cases determined by the neutral arbitrator,
to be the official record of the proceeding, it must be made available to the
arbitrator, and to the other party for inspection, at a time and place determined by
the arbitrator. The total cost of such a record shall be shared equally by those
parties that order copies.

Miscellaneous

1. "Working Days" are all days on which the administrative offices of the
University are open for business as specified in the administrative calendar
consistent with the academie or calendar year appointment of the grievant(s).

2. The time limits presecribed for each decision-making may be extended at any
time as may be mutually agreed upon in writing by the parties to this Agreement.

A contention by the University that the grievance is not timely filed shall be
expeditiously submitted to binding arbitration unless the parties to this Agreement
mutually agree otherwise. Until the timeliness matter is resolved, the grievance
filed shall remain in abeyance.

3. In order to assist AAUP in its determination as to whether or not the
grievance should be pursued beyond step one, the Vice President for University
Personnel or his or her designee, upon request of AAUP, shall make available to the
AAUP a copy of the written policy, Regulation, agreement or administrative
decision affecting terms and conditions of employment as defined by law, cited in
his or her written response as a basis of the answer to the grievance.

4. Whether or not pursued, this procedure shall constitute the sole and exclusive
right and remedy of bargaining unit members and the AAUP for any and all claims
cognizable under this procedure. A written response at step one which is not
appesaled to step two, by written notification to the Vice President for University
Personnel within 15 working days of the receipt of the step one response shall be
considered a binding and final settlement of the grievance. If there is no written
response at step one and the AAUP does not timely proceed to step two, the
grievance shall be considered as having been withdrawn.
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I.

Exception as to Category Two Grievances. If the AAUP does not timely
invoke step two, and the AAUP and/or the grievant(s) commence a Court
proceeding pertaining to the grievance within 30 working days of the last date upon
which the AAUP could have timely invoked step two, the defenses of exhaustion of
remedies or exclusivity of the grievance procedure will not be available to the
University in such Court proceeding. Nothing contained herein shall be construed
or implied as a recognition by the University that the AAUP and/or grievant has
any enforcable right against the University with respect to any misinterpretation,
misapplication or violation of University policy, agreement, administrative decision
or Regulation.

X--FACULTY PERSONNEL GRIEVANCE PROCEDURE

(For all Faculty Personnel Actions as described in IA below
oceurring subsequent to March 1, 1980)

Definitions of a Grievance and Grievant

A. A grievance under Article X is an allegation that in the evaluation of the
grievant for reappointment, promotion and/or tenure, & University Regulation, an
established practice or a provision of this Agreement was violated in the failure to
award reappointment, promotion and/or tenure to the grievant. An established
practice within the meaning of this Article is one which is not inconsistent with
either a University Regulation or a provision of this Agreement. A University
Regulation, an established practice or a provision of this Agreement is violated
within the meaning of this Article when the action taken pursuant to the University
Regulation, the established practice or the provision of this Agreement is arbitrary
or capricious and/or is based on personal prejudice against the grievant.

B. A grievant within the meaning of this Article is a faculty member in the
bargaining unit who files a grievance under this Article. A grievant shall retain the
right to process a grievance to completion regardless of his/her employment status.
C. The statement of grievance must:
1. identify the University Regulation, the established practice or provision
of this Agreement allegedly violated in the evaluation of the grievant for
reappointment, promotion and/or tenure, and

2. set forth the alleged facts in support of the grievance.

-14 -
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D. A grievance may be resolved informally by the grievant and the University at
any time. The informal resolution of a grievance shall not constitute precedent for
the formal or informal resolution of any grievance or for any other purpose.

Filing Procedures

Grievances shall be filed with the Office of the Vice President for University
Personnel according to the schedule specified in Section VII. Such grievances shall
be logged in as to date of receipt and forwarded within one working day to
Reviewing Officer and to the AAUP.

Such grievances shall be reviewed and forwarded by the Reviewing Officer as per
the provisions of A-E below within ten working days of the date on which the
grievance was filed.

A. The Reviewing Officer shall forward to the appropriate Provost's office each
grievance statement which meets the filing requirements specified in the
procedure. Notices of the grievance acceptance shall be sent to the grievant and
to the AAUP.

B. Any grievance statement which the Reviewing Officer determines to fail to
meet the filing requirements specified in the procedure shall be returned to the
grievant with a written statement specifying the procedural defects leading to its
rejection. A copy of such statement shall be sent the AAUP.

C. DUnless the Reviewing Officer has held the grievance to be untimely, the
Grievant may resubmit a revised statement within ten working days of receipt of
the letter rejecting the grievance. Such resubmission to the Reviewing Officer
shall be handied according to the above procedure.

If the Reviewing Officer has held the grievance to be untimely, the Grievant
may appeal that decison to the Filing Board as provided in D. below.

D. In the event the Grievant does not accept the action taken by the Reviewing
Officer:

1. The Grievant may submit the issue to the Filing Board. Such submission
must be made within five working days of receipt of the Reviewing Officer’s
action.

2. The Grievant may request a hearing before the Filing Board. Such hearing

shall be held within seven working deys of receipt of the issue. The Grievant
may be represented by an AAUP advisor at such hearing.
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3. The Filing Board shall review the submissions and render a decision in
writing within ten working days of receipt.

4. If the Filing Board sustains the claim that the grievance filing meets the
procedural requirements or should be accepted as timely filed, it shall forward
the grievance statement to the appropriate Provost's office with notice of
acceptance to the grievant and the AAUP.

5. If the Filing Board rejects the claim that the grievance filing meets the
procedural requirements, it shall notify the Grievant as per the provisions of
Section B. If the grievance has been rejected for reasons other than
timeliness, the grievance may be resubmitted as per the provisions of C. above.

6. The decision of the Filing Board shall be final and binding on the Grievant,
the University and the AAUP,

In the event the Reviewing Officer or the Filing Board finds that the grievance

does not conform to the definition of a grievance as specified in Section IA of this
procedure, it shall take one of the following actions:

1. If the Reviewing Officer or the Filing Board asserts that the matter
alleged in the grievance is a matter that is grievable under some other
grievance procedure, it shall so inform the Grievant. The requirements for
timeliness of filing in such other procedure shell be adjusted appropriately for
the resubmission of the grievance.

2. If the Reviewing Officer or the Filing Board asserts that the matter
alleged in the grievance is not grievable under any contractual grievance
procedure because of limitations on grievability under the New Jersey
Employer-Employee Relations Aect, it shall so advise the Grievant and the
parties to the contract. Either party and/or the Grievant may then invoke the
mechanism appropriate to the hearing and adjudication of such issue under the
law.

If the Reviewing officer fails to meet the deadlines specified herein, either

the Grievant or the AAUP may forward the grievance to the Filing Board

Hearing Before the Grievance Committee

Functions and Authority

1. The Grievance Committee shall conduct hearings, to commence within
ten working days of the date the grievance was referred to it.
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2. It is expected that the hearings shall be completed within twenty-five
working days of the date of the initial hearing.

3. Within five working days of the final hearing session, the Committee shall
render a decision in writing which shall address all allegations in the
grievance. This decision shall be binding on the University, the Grievant, and
the AAUP.

4. Copies of the Grievance Committee's decision shall be sent to the
Grievant, the AAUP, the University Representative, the appropriate Provost
and the Vice President for the University Personnel.

5. When the Committee finds that an allegation or allegations is/are true it
shall order a remand to correct the found defeet(s).

6. When a remand is so ordered, the Grievant and the appropriate member of
the Administration shall meet in an effort to fashion a remedy to correct the
specific defect(s). If such agreement is reached, it will be reduced to writing
and signed by the University and the Grievant. Such remedy shall be
implemented promptly.

7. If no agreement is reached within ten working days of receipt of the
decision, it shall be the responsibility of the University to fashion an
appropriate remedy, making certain that all the identified defects are properly
and promptly corrected.

8. No one found to have been biased or to have been otherwise responsible
for the defects shall participate in the fashioning of a remedy.

9. The sole and exclusive remedy under this procedure shall be a remand of
the reappointment, promotion, and/or tenure decision.

Hearing Procedures before the Grievance Committee

1. The University Representative shall be the person designated by the
Administration to present the case for the University.

2. The University Representative may be assisted by an Advisor.

3. The Grievant may be represented and assisted by two Advisors.

4. Normally, the University Representative, the University Representative’s
Advisor and the Grievant's Advisors shall not be attorneys except that
attorneys who hold faculty rank at the University shall not be excluded from

functioning in these roles. However, if either party chooses to be represented
by an attorney, the other party may be so represented.
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5. The Grievant and the University Representative may call and
cross-examine witnesses, including, but not limited to, those persons whose
actions are alleged to have constituted grievable actions.

6. The Grievant may offer testimony and, if he or she does so, is subject to
cross examination.

7. The University Representative may present testimony and, if he or she
does so, is subject to cross examination.

8. Observers of the hearing are permitted with the consent of the Grievant
and the University Representative.

9. Documents may be introduced to the Grievance Committee from the time
the grievance is filed until the Committee declares the hearing to be
terminated.

10. There shall be no ex parte eommunication regarding the grievance with
the Grievance Committee by the Grievant, the University Representative, the
AAUP or the University Administration.

11. Either party may tape the proceedings of the hearing.

12. The standard of proof shall be met when the preponderance of written and
oral evidence about the alleged procedural defect as presented at the hearing
is sufficient to sustain the allegation.

13. Prior to the start of the hearing, the Administration shall, in so far as it is
possible for it to do so, make available to the grievant all relevant requested
documents and other relevant information, other than outside confidential
letters and the promotion packets of other faculty.

14. Outside confidential letters of recommendation are those letters received
in response to solicitation under form 1A.

Qutside confidential letters of recommendation shall not be made
available to the Grievant or to his or her advisors, nor shall they be
offered or admitted into evidence before the Grievance Committee, the
Filing Board or the Permanent Panel on Procedures

In those cases in which the outside confidential letters of recommendation
are the basis of a grievance, the matter shall be handled as follows:

Two (2) neutral tenured faculty members, each mutually acceptable to the
Grievant and to the University, shall be appointed by the Grievance
Committee. The letters shall be turned over to the neutrals on a
confidential basis. The neutrals shall examine the
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Iv.

letters, investigate the allegations as they deem necessary, and issue their
report(s) to the University Representative, the Grievance Committee and
the Grievant. Upon receipt of the neutrals' report, the Grievant may
submit a request to the Grievance Committee that a second list of
questions be addressed to the neutrals. The confidentiality of the
contents and the identity of the writers shall be protected at all times.

15. The confidentiality of the procedure appropriate to the maintenance of
due process shall be adhered to by both parties. Claims by either party of
breaches of such confidentiality shall be referred to the Permanent Panel on
Procedures.

Settlement of Procedural Questions Arising During Hearings of the Grievance

Committee

A. A question arising during the processing of a grievance under this procedure
concerning the interpretation and/or application of this procedure may be raised by
the Grievant or the University Representative as a matter for determination by the
Grievance Committee.

1. In the event the Grievance Committee declines to determine the matter
or the Grievant or the University Representative is not satisfied with the
soundness of the interpretation and/or application, that procedural issue shall
be referred to the Permanent Panel on Procedures, as per section C.l. below.

2. If such issue is not settled by the Grievance Committee, the Grievant
and/or the University Representative may request that the hearings be
suspended pending review by the Permanent Panel on Procedures.

3. If suspension as per Section 2. is not requested, the hearing may proceed
to consider matters on which no issue of interpretation or application of
procedure has been raised.

4. A ruling made by the Grievance Committee on the interpretation or
application of this procedure that is not referred by the Grievant or the
University Representative to the Permanent Panel on Procedures at the time
of such ruling shall be binding on the parties to this and only this case.

B. A question concerning a matter of procedure not specifically addressed by this
procedure shall be referred within two working days of the date the issue arose to
the parties to this agreement (AAUP and the University) for a joint determination
that shall amend the procedure on this question.
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Should the AAUP and the University fail to reach such agreement within five
working days of submission to them, the question may be submitted to the
Permanent Panel on Procedures by the parties raising the question for an ad hoe
procedure to be implemented in the instant case as a reasonable solution to the
issue at hand. Any such ad hoc procedures shall not be a precedent in any other
case. The Permanent Panel on Procedures shall render a decision within seven
working days of the date the matter was submitted to them.

C. The Permanent Panel on Procedures shall have the authority to make binding
decisions on the interpretation and/or the application of provisions of this
procedure where such issues are referred to it under the provision of section IV, A.
1-2 Matters so referred shall be handled as follows:

1. The Grievant and/or University Representative shall submit their
respective claims in writing to the parties to the Agreement (AAUP and the
University) within two working days of the date the issue arose. The parties
shall each prepare a written position on the issue to be forwared to the
Permanent Panel on Procedures, with each party copying the other, within five
working days of receipt of the statement of claim.

2. Either the AAUP or the University may request a hearing on the matter
before the Permanent Panel on Procedures. Such request shall be made at the
time of the party's submission of its position to the Permanent Panel on
Procedures.

1f no hearing is requested, the Permanent Panel on Procedures may
request a meeting with the parties to this Agreement to diseuss the matter.

Any hearing or meeting shall take place within five working days of the
Permanent Panel on Procedures' receipt of the parties' submissions.

The Permanent Panel on Procedures shall render its decision on the
matter within seven working days of the receipt of the parties' submissions. A
ruling by the Permanent Panel on Procedures on the interpretation and/or
application of provisions of this Agreement shall be binding on the Grievant,
the University and the AAUP.

The decision of the Permanent Panel on Procedures shall be rendered in

accordance with law and shall be within the scope of its authority as provided
in this procedure.
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Composition and Selection of Boards, Panels & Grievance Committees

A. The Filing Board

The Filing Board shall be composed of one person appointed by the
Administration, one person appointed by the AAUP, and a third person jointly
appointed by the Administration and AAUP. Such appointees shall be employees of
the University but may not, for the term of their service on this panel, also serve
8s members of the Permanent Panel on Procedures, as the Reviewing Officer, as a
University Representative, or as an Advisor under this procedure.

B. Permanent Panel on Procedures

The Permanent Panel on Procedures shall be composed of one person
appointed by the Administration, one person appointed by the AAUP, and a third
person jointly appointed by the Administration and the AAUP.

Such appointees shall be employees of the University but may not, for the
term of their service on this panel, also serve as members of the Filing Board, as
the Reviewing Officer, a University Representative, or as an Advisor under this
procedure. Members of the panel shall be appointed Mareh lst of each year for
one-year terms and may be reappointed according to the above requirements.

C. Grievance Committees

Within 10 working days of the date a grievance has been accepted as properly
filed by the Reviewing Officer or the Permanent Panel on Procedures, a Grievance
Committee shall be established jointly by the Administration and AAUP to hear the
case, according to the following procedures:

1. A chairperson of the Grievance Committee shall be selected by rotation
from the jointly determined pool* of tenured faculty (Chair Pool).

2. Two additional faculty members shall be chosen by lot from the jointly
determined pool* of tenured faculty (Committee Pool).

3. No person shall serve on a Grievance Committee for a case in which
he/she has participated in the evaluation process.

4. The Grievant may challenge the participation of any Grievance
Committee panelist for cause. If such challenge cannot be resolved
informally, the matter shall be referred to the Permanent Panel on Procedures
for a binding determination.
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5. A challenge for cause shall state in writing the reason for the challenge.

6. At the request of either the Grievant or the Administration, the
Permanent Panel on Procedures shall hold a meeting within five working days
of receipt of the challenge.

*[dentification of Pools

Annually, prior to the commencement of the hearing process, the
Administration and AAUP shall mutually identify grievance
panelists as follows:

There will be one Chair Pool for each geographic area consisting of
tenured members of the faculty in the bargaining unit from the
area. There shall be at least 24 persons in the New Brunswick
Chair Pool; at least 12 persons in the Newark Chair Pool; and at
least 6 persons in the Camden Chair Pool.

A Committee Pool shall be established for each geographic area
consisting of tenured members of the faculty in the bargaining unit
from the area. There shall be at least 48 persons in the New
Brunswick Committee Pool; at least 24 persons in the Newark
Committee Pool; and at least 12 persons in the Camden Committee
Pool.

If the Administration and the AAUP cannot achieve a consensus on
the membership of any Pool or any portion thereof, they shall each
prepare a list of names according to the following generalized
formula specified below:

Generalized Formula

Each party shall submit the number of names needed to fill the
remaining vacancies, rounded upward to the next even number.

The lists shall then be combined and each party may strike
twenty-five percent of the total number of names on the combined
list. The remaining names shall constitute the Pool or portion
thereof.

Miscellaneous

A.  Neither the Filing Board, the Permanent Panel on Procedures, nor the
Grievance Committees shall have the authority to amend, alter, or in any way
change a University Regulation, an established practice or a provision of this
Agreement or to substitute its judgement for the academic judgement of persons
charged with the responsibility for making such judgements.
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B. No reprisals shail be taken against any Grievant, Advisor, witness, or member
of a Grievance Committee for participation in the grievance process. Claims of
any such reprisals shall be grievable.

C. If the first remanded evaluation results in a negative personnel action, the
Grievant shall receive a twelve-month* extension of employment, dating from the
date the grievant is informed of the negative decision. However, such employment
will be extended to the end of tre academic semester in which the twelve-month
extension concludes. It is understood that only one such extension of employment
per Grievant as a result of utilization of this grievance procedure will be granted.

*The provision of twelve months applies only to those Grievants to
whom, according to University Regulations, notice of twelve months
is due. For Grievants to whom notice of three months or six months
is due by University Regulation, the extension shall be for three or
six months, as appropriate to the Regulation, extended to the end of
the academic semester in which the extension concludes.

VlI. Time Limits

Grievances shall be filed within thirty working days of the date on which the
Grievant had knowledge of the event out of which the grievance arose except that,
in the event the grievance arises between April 1st and June 30th, the due date for
filing the complete grievance shall be the second Monday in September. However,
such prospective grievant shall, by July 15, file in writing with the Office of the
Vice President for University Personnel a notice of intent to file.

For the purpose of this procedure, "working days" are all days between
September 1 and June 30 in which the Administrative offices of the University are
officially open for business as specified in the administrative calendar.

Requests for extensions of time limits herein specified may be granted only by
mutual agreement of the University and the AAUP.

XI—TEACHING ASSISTANT/GRADUATE ASSISTANT
PERSONNEL GRIEVANCE PROCEDURE

1. A grievance under this Article XI is defined as any claimed violation of University
Regulations or this Agreement or established policy or practice regarding reappointment
of Teaching Assistants/Graduate Assistants, and excludes all other grievance procedures
and the matters grievable under their terms.
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2.

At any step in the grievance procedure, the grievant may request participation of

an AAUP-appointed representative. A maximum of two such representatives may be
active at any one time.

3.

This procedure is designed to expedite the resolution of problems which arise in

connection with the reappointment of Graduate Assistants and Teaching Assistants at the
University.

4.

In each of the steps described below, the following conditions should be understood:

a. The Teaching Assistant or Graduate Assistant, hereinafter referred to as
"grievant," may be accompanied by an observer and may be assisted by a
representative in presenting the case.

b. The time limits prescribed for decision-making may be extended at any time
as may be mutually agreed upon in writing by the parties.

c. The substance of all proceedings will be confidential.

Step 1 - The grievant shall present the grievance to his or her supervisor
within twenty (20) working days after knowledge of the occurrence of the event out
of which the grievance arises. In the case of a Teaching Assistant, this usually will
be the professor in charge of the course; for a Graduate Assistant, it will be the
director of the research project on which he or she is working. Five (5) working
days from initial presentation will be allowed for effective resolution.

Step 2 - If resolution is not achieved at step 1, the grievant shall address the
matter to the chairperson of the department, or designee, within which he or she is
employed. Five (5) working days from initial presentation will be allowed for
effective resolution.

Step 3 ~ If resolution is not achieved at the earlier, informal steps, the
grievant shall submit the appeal, in writing, to the dean or director of the
academic unit. Concurrently, a copy of the appeal shall be sent to the AAUP and
to the Director, Office of Employment Counsel. Ten (10) working days from
receipt of the written appeal will be allowed for effective resolution.

Step 4 - If the grievant does not achieve resolution at the preceding step, his
or her case then should be presented to an Appeals Committee (appointed for a
one-year term) to be comprised of three University-employed graduate students
selected by AAUP and three University representatives selected by the
Vice-President for Academic Affairs. The Committee should be allowed twenty
(20) working days calculated from the date of its receipt of the case in dispute.
Upon completion of its work, the Committee shall present Iits
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recommendation to the Vice-President for University Personnel. The
Vice-President shell have twenty (20) working days following receipt of the
Committee's report to accept, reject, or otherwise modify the recommendations.
The Vice-President for University Personnel shell be deemed to have accepted the
recommendations of the Appeals Committee if he/she takes no action within the
prescribed period.

XII--TEACHING ASSISTANTS/GRADUATE ASSISTANTS

1. Notice of Reappointment

All currently employed Teaching Assistants and Graduate Assistants shall be
notified of their status for the coming academic year on or before March 31. Said
notification shall be either 1) reappointment, 2) non-reappointment, 3) waiting list, with
reappointment contigent upon the availability of funding or meeting other established
criteria. In all cases in which a Teaching Assistant or Graduate Assistant is placed on a
waiting list, he/she shall be notified as to his/her status as soon as possible thereafter.
Individual contract letters shall be issued to Teaching Assistants and Graduate Assistants
upon appointment and reappointment.

2. Workload

Teaching Assistants and Graduate Assistants shall be notified on or before the first
day of class of their assignment for the coming year. It is understood that unexpected
course enrollment changes may require modification of the assignment. A Teaching
Assistant or Graduate Assistant with a standard appointment shall be required to work an
average of fifteen (15) hours a week (this average may be computed over the period of the
appointment), or a prorated portion thereof if the appointment is less than standard.

XII—PROMOTION AND REAPPOINTMENT PACKET

The administration will furnish to the AAUP each year a copy of all material
contained in the promotion and reappointment packet forms prior to their distribution.
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XIV--FACULTY REAPPOINTMENT/PROMOTION

1. Each faculty member who is to be considered for reappointment or promotion shall
be notified by the department chairperson at least thirty (30) days in advance that said
consideration shall take place. The faculty member may submit to the department
chairperson a curriculum vitae and any other documents or materials he/she wishes to
have considered. A list, compiled by the faculty member, of the documents submitted to
the chairperson shall be attached to the promotion packet. It shall be the responsibility of
the chairperson to circulate that material, together with any other relevant material, to
the appropriate reviewing bodies.

If any document or documents, other than confidential outside letters of
recommendation and the official reappointment/promotion forms and supplements
thereto, are added to the promotion packet, a copy of said document(s) shall be
transmitted immediately to the candidate; the candidate shall have the right to submit a
response or rebuttal within five (5) days. The response shall be directed to that level of
the evaluation at which the added document was received and shall become a part of the
promotion packet. With the exception noted above, no other materials or documents may
be introduced by the candidate after the review process has commenced.

With the exception of confidential outside letters of recommendation solicited in
accordance with University Regulations and those documents which are generally public
knowledge such as published student evaluations, published articles and other similar
documents, only those materials in the official file (Article XIX) may be used in
conducting the review.

2. The candidate shall be notified of the departmental decision by the department
chairperson in writing within five (5) days from the date such decision is made. The
candidate will be notified in writing by the Dean or his designee of the final decision in
the particular personnel action within ten (10) days of receipt of the knowledge that the
final decision by the appropriate person or Committee has been made.

3. Each faculty member who is appointed or reappointed shall be given a written
statement of the conditions for consideration for future reappointment, or a statement of
non-reappointment, At the request of the faculty member a written statement of the
reasons for the non-reappointment shall be provided.

4. Faculty members who hold temporary titles may be considered for other
appointments in accordance with regular University practices and policies.

5. For candidates in the first year of service requiring recommendation for
reappointment, the departmental process shall be initiated no later than the last week of
the first semester of service and shall be completed in time to econform to the appropriate
date of notification as specified in University Regulations.
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6. For candidates beyond the first year of service, the departmental recommendation
shall be forwarded at least one month prior to the required date of notification.

7. The University shall transmit to AAUP within ten (10) working days of final
decision written notice of each denial of promotion and tenure.

XV--PROFESSIONAL DUTIES

The parties rzcognize that the University accomplishes a variety of academic and
professional services including undergraduate, graduate, and professional instruection,
research and community service. ‘The professional duties required of the faculty shall be
in aceordance with the mission of the University.

Individual workload assignments of members of the bargaining unit shall be
consistent with the practice of their department, program, or unit.

Claims of inconsistency with such practices by members of the bargaining unit
shall be grievable as a Category Two grievance under the contract grievance procedure
(Artiele IX).

XVI--STUDY COMMISSION ON DISMISSAL PROCEDURE

The University Administration and the AAUP hereby establish a Special Advisory
Committee to assist the parties in the formulation of a fair and reasonable dismissal
procedure to supersede University Regulations 3.94-3.99a.

The Committee shall be composed of two persons holding faculty rank at the
University, appointed by the Administration and two persons holding faculty rank at the
University, appointed by AAUP. The Committee shall render its recommendations to the
parties by January 15, 1981. The Committee <hall function under the following guidelines
and according to the following procedures:

A. The University and the AAUP regard the National AAUP Policy Statement on
Dismissal Procedures (e.g. Section 5 of the 1976 Statement on Recommended
Institutional Regulations on Academic Freedom and Tenure) as the appropriate

framework from which to develop a specific proposal that is relevant to Rutgers
University. The proposed procedure shall include these provisions

1. Protection of Academic Freedom and tire Constitutional Rights of Faculty.

_27-




2. A mechanism for informal problem solving by an elected faculty
committee to attempt the resolution of situations which may lead to a
dismissal charge against a member of the faculty.

3. The right of a charged faculty member to have a formal hearing before a
faculty panel.

4. The right of a charged faculty member to choose a public or private
hearing.

5. The right of a charged faculty member to retain his/her facuity status and
salary pending disposition of the case under this procedure.

6. The right of a charged faculty member to cross examine witnesses and
accusers.

7. The stipulation that the ultimate burden of persuasion as to whether or
not the charge has been sustained shall rest with the administration.

8. The stipulation that the findings and decisions on the case be based solely
on the record of the hearing.

9. The stipulation that a recommendation by the hearing panel to dismiss
carries the right of the accused to have his/her case considered by the
Board of Governors.

B. Within the above cited parameters, the Committee shall address and make
recommendations on the following items:

1. A statement of the cause or causes that shall constitute the grounds for
dismissal.

2. Mechanisms to advise the faculty of its professional University
responsibilities and obligations.

3. Mechanisms, short of formal charges, to attempt to resolve questions
regarding individuals' adherence to such responsibilities and obligations.

C. Each party (the Administration and the AAUP) may submit to the Committee
any materials it wishes the Committee to consider in preparing its
recommendations.

D. The Administration and the AAUP shall utilize the Committee's

recommendations as the basis for continued negotiations on the mandatorily
negotiable aspects of a dismissal procedure.
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XVII—-DISABILITY RESULTING FROM PREGNANCY

Disabilities caused or contributed to by pregnancy, miscarriage, abortion,
childbirth, and recovery therefrom are, for all jobrelated purposes, short-term
disabilities. All employment policies and practices involving commencement and duration
of leave, availability of extensions, accrual of seniority and other benefits and privileges,
and reinstatement and payment, shall be applied to disabilities due to the above causes as
they are applied to other short-term disabilities incurred by members of the bargaining
unit.

XVIII-LEAVE OF ABSENCE WITHOUT PAY

Leaves of absence without pay up to two (2) years shall be granted to faculty
members of the bargaining unit on request with the approval of the dean, department
chairperson and New Brunswick chairperson where applicable; such approval may not be
unreasonably withheld. A request shall ordinarily be made one year in advance; however,
in the event of unusual circumstances {unanticipated oceurrences) notice shall be given as
promptly as possible.

A leave for personal convenience (such as, but not limited to, health, completion of
a terminal degree) shall extend the term of appointment by the amount of the leave and
the time shall not count in the probationary period, except that personal leave taken
during the period following an unconditional notice of non-reappointment, shall not extend
the term of the appointment. Leaves for professional development {such as, but not
limited to visiting lecturer at another institution, governmental internship, or consulting
and similar activities) shall be included in the probationary period.

In the event a leave for personal convenience is taken for one semester, the faculty
member may, at his/her option, have the entire year excluded from the probationary
period and the period and length of the appointment shall be correspondingly extended.
During the alternate semester the prefix "adjunct" shall be used in the title of the person
claiming exemption from the probationary period. A statement in writing to exclude the
alternate semester shall be submitted by the faculty member to the Dean or Director
immediately before or immediately after the actual leave and shall be part of the
personnel file. This option, which excludes the entire year and correspondingly extends the
appointment period, may be exercised retroactively by those faculty who have already
taken personal leave under revised 60.1, but shall not apply to faculty currently serving a
terminal year.
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Normal University policy regarding benefits shall apply. A faculty member who
has been on a leave for professional development shall receive on return any salary
improvements he/she would have received had he/she been serving at Rutgers during the
leave period. A faculty member on returning from personal leave shall receive only the
salary improvement that other members of the bargaining unit receive for the academic
year in which he/she returns.

A joint study committee will be established to review University and State policies
on the application of fringe benefits under paid and unpaid leaves of absence. The
committee will identify problem areas and submit proposals for future negotiations where
applicable.

X1X--PERSONNEL FILES

1. Any member of the faculty may have access to all documents in his/her official
personnel file, including internal evaluations related to the individual, and may add to
those records such materials as the individual believes necessary to give a reasonable
representation of the individual's record. The contents of this file, except for routine
personnel forms, shall be restricted to correspondence or documents received from the
members of the faculty, and to correspondence or documents of which the faculty
member has received a copy.

2. The official personnel file for each faculty member shall be maintained in the
office of the appropriate dean or director. The contents of this file will include:

a. Documents submitted by the faculty member or placed in his/her file at
his/her request.

b. Documents concerning the individual's employment history at the University
and all records of personnel decisions affecting his or her compensation or
employment status.

c. Copies of materials assembled in accordance with University Regulations,
practices and policies, or the terms of this Agreement concerning the
evaluation, reappointment, promotion or tenure of such faculty member, with
the exception of outside confidential letters of recommendation.

3. The personnel file described in section 2 above shall be available for examination
by the faculty member who shall be entitled to review such personnel file at reasonable
hours upon written request, and to purchase copies of any or all materials contained
therein.
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4. When a personnel action has been initiated by a department or other appropriate
body, access to documents related to that action will not be available to the faculty
member in the personnel file until that personnel action has been completed.

XX--MISCELLANEOUS

1. Agenda materials for the regular monthly public meeting of the Board of Governors
will be forwarded to the AAUP at the time they are distributed to the members of the
Board of Governors with the following exceptions:

a. All items related to personnel actions;

b. Items whose disclosure would be prejudicial to the interests of the University.
2. a. Before being presented to the Board of Governors proposed changes in
University Regulations, policies and/or practices affecting the terms and conditions of
employment of the members of the bargaining unit shall first be submitted to AAUP for
negotiation.

b. Section a above shall be construed to require negotiations only as to those
aspects of such proposed changes which constitute mandatory subjects of negotiation.
Disputes concerning the application of section 2a. and b. shall be resolved by submission
to the Public Employment Relations Commission under its scope-of-negotiation processes.
3. The AAUP agrees to pay one half the printing costs of the 1979-81 Contract.

4. The annual motor vehicle registration fee, beginning in the fiscal year 1979-80, for

employees wishing to register their vehicles for the use of surface campus parking
facilities shall be 1/10 of 1% of the employee's annual salary.

XXI—SAFETY COMMITTEE

The University and the AAUP agree to establish jointly a committee to discuss
mutual problems concerning employee safety and health.
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XXII--TERM OF AGREEMENT

This agreement shall be effective from November 18, 1980 to June 30, 1981.

The parties may by mutual agreement continue the terms of the existing
agreement beyond June 30, 1981. 1In this event, either party may terminate
such agreement by thirty (30) days written notice to the other.

FOR_THE RUTGERS COUMNCIL
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CODE

A.Y. C.Y.
89000 89010
99000 99010
99020 99030
99040 99050
99060 99070
99100 99110
99140 99150
88000 88010
98000 98010
98020 98030
98040 98050
98060 98070
98120 98130
28140 98150
98160 98170
98180 98190
98200 09210
98260 98270
87000 87010
97000 97010
97020 97030
97040 97050
97080

97100 97110
97120 97130
97140 97150
97160 97170
97180 97190
97200 97210
97260 97270
86000 86010
96000 396010
96020 96030
96040 96050
96080 96090
96100 96110
96120 96130
96140 96150
96160 96170
96180 96190
96200 96210
96240 96250
96260 96270
96280 96290

APPENDIX A
ACADEMIC TITLES COVERED BY AAUP AGREEMENT

TITLE CODE
Professor 1I 85000 85010 Instructor
Research Professor II 95000 95010 Extension Associate
Research Specialist II 95040 95050 Research Associate
Professor Law II 95060 95070 Lecturer (Instructor)
Lecturer (Professor II) 95080 95090 Librarian IV
Extension Specialist (Prof II) 95120 95130 Physical Education Instr.
Law Librarian I 95140 95150 County Agent IV

95200 95210 Other Acad (Instructor)
Professor I 95220 95230 Adjunct Instructor
Research Professor I 95250 Adjunct Lecturer (Instr.)
Research Specialist I 95260 95270 Adjunct County Agent IV
Lecturer (Professor I)
Extension Specialist (Prof I) 84000 84010 Assistant Instructor
Librarian I 94000 94010 County Agent V
Law Librarian II 94020 94030 Librarian Vv
Professor Law I 94100 94110 Other Acad (Asst Instr.)
County Agent I (Professor I} 94120 94130 Extension Assistant
Physical Education Specialist (Prof I) 94160 94170 Research Assistant
Other Acadmic (Prof I) 94180 94190 Lecturer (Asst Instr.)

Associate Professor

Associate Research Specialist OTHER TITLES COVERED BY AAUP AGREEMENT

Associate Research Professor

Associate Extension Specialist 929710 99712 Teaching Assistant I

Adjunct Associate Professor 99711 99713 Teaching Assistant II

Librarian II 99714 99715 Teaching Assistant III

Law Librarian III

Associate Professor Law 99730 99732 Graduate Assistant I

Lecturer (Associate Professor) 99731 99733 Graduate Assistant II

County Agent II 99734 99735 Graduate Assistant III

Physical Education Specialist II

Other Academic (Associate Prof) 99740 99742 Graduate Assistant I (TE)
99741 99743 Graduate Assistant II (TE)

Assistant Professor 99744 99745 Graduate Assistant III (TE)

Assistant Research Professor
Assistant Research Specialist
Assistant Extension Specialist
adjunct Assistant Professor
Librarian III

Law Librarian IV

Assistant Professor Law
Lecturer (Assistant Professor)
County Agent III

Physical Education Specialist III
Adjunct County Agent IIX

Other Academic (Assistant Prof)
Adjunct Lecturer (Asst Prof)
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Appendix D

PROMOTIONAL ADJUSTMENT TABLES

1979-80 and 1980-81

Find the present range and step in the former rank in the upper half of the box: the
figureinthelovetbalfof:haamboxistharangeandstapinthamrank.

PROMOTION FROM ASSISTANT INSTRUCTOR (AY) TO INSTRUCTIOR (AY)

Range

L4-1 14-2 14-3 L4 14-5 14-6 14-7 14-8 /

14 ~ X

17-1 17-1 17-1 17-2 17-3 17-4 18-4 | ~19-3

15-1 V 15-3 154 15-5 15-6 15-7 15-8

15 ) y
1741 17-1 17-2 17-3 17-4 | 184 19-4 20-3
16-1 7| 162 7| 16-3 7| 16-4 | 16-5 7| 16-6 7| 16-7 7| 16-8

16 d /
%—1 /7—2 As 14 "//18—4 A-a 204 21-3

PROMOTION FROM ASSISTANT INSTRUCTOR (CY) TO INSTRUCTOR (CY)

Range
17-1 17-2 17-3 174 17-5 17-6 .~ | 17-7 17-8
Y 20-1 20-1 20-1 202 | "20-3 20-4 21-4 22-3
18-1 18-2 18-3 184 18-5 18-6 18-7 18-8
e 20-1 20-1 20~2 20-3 204 214 7224 23-3
19-1 19-2 19-3 19-4 19-5 19-6 19-7 19-8,
v 20-1 20-2 20-3 20~ 214 22-4 234 24-3
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PROMOTIONAL ADJUSTMENT TABLES

1979-80 and 1980-81

Find the present range and step in the former rank in the upper half of the box: the
figure in the lower half of the same box is the range and step in the new rank.

PROMOTION FROM INSTRUCTOR (AY) TO ASSISTANT PROFESSOR (AY)

Range
17-1 17-2 17-377 | 174 17-5 17-6 17-7 17-8

Y 21-1 21-1 /;-1 21-1 21-2 21-3 214 22-3
18-1 18-2 18-377 | 184 18-5 18-6 18-7/ 18-8

1 21-1 21-1 21-1 21-2 21-3 2-4 | 224 23-3
bioer 71 192 77 19377 1947 19-5.7 | 19-6 19-7 19-8

* 214 21-1 //2_1-2 213 | 214 22-4 23-4 | 7 243

I 20-1 20-2 7| 20-37| 20-4."| 20-5 20-6 20-7.7 | 20-8
20 / ,’/ re -
-1 | 7 21-2 21-3 214 22+4 236 | " 244 | 7 254

21-1 21-2 21~ 21- 21-5 21-6 e 21-7 21-8
21
21-2 21-3 21-4 22-4 23-4 24-4 25-4 26-4

22-1 22-2 22~ 22-4 22-5 22-6 22-7 22-8
22
21-4 22-3 22~4 23-4 24-4 25-4 26~4 26-5
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PROMOTIONAL ADJUSTMENT TABLES

1979-80 and 1980-81

Find the present range and step in the former rank in the upper balf of the box: the
figure in the lower half of the same box is the range and step in the new rank.

PROMOTION FROM INSTRUCTOR (CY) TO ASSISTANT PROFESSOR (CY)

RaE®
20-1 20-2 20-3 20-4 20-5 20-7 20
20 241 24-1 24-1 24-1 24-2 244 25-4
21-1 21-2 21-3 n% 21-5 - 217 21
@ 24-1 24-1 24-1 262 23 1" 24 25-4 26-4 1
21,7 | 222 22-3, 7" | 22-47 | 22-5.7
= 2-1 24-1 /'4-2 243 24 ! i
b g 23-2 - | 2343 234 1 235} 236 - 23-7,7" y
o e i
i -l |7 22 24-3 -4 7263 T 26-4 274 |~ 284
| 241 242 263" | 264 2%4-5"" 1 246 27" | 268
% ' 242 2-3 24-4 264 27-3 27-4 284 /29-4
25-1 25-2 25-3 25-4 25-5 25-6 25-7 2 25-9
2 24-3 264 25-4 264 27-4 28-4 29-4 29-5| 295
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PROMOTIONAL ADJUSTMENT TABLES

1979-80 and 1980-81

Find the present range and step in the former rank in the upper half of the box: the
figure in the lower half of the same box is the range and step in the new rank.

PROMOTION FROM ASSISTANT PROFESSOR (AY) TO ASSOCIATE PROFESSOR (AY)

Range
21-1 21-2 21-3 21-% 21-5 | 4-6 1=7 718
= 25-1 25-1 | Al 25-2 25-3 25-4 264 274
22-1 22 | 2273 22-4 22-5 22-6 22-7 22-8.
. 25-1 25-1 25-2 25-3 25-4 264 27-4 28~4
231 | 232 23-3 23-4 23-5 23-6 23-7 23-8
2 25-1 26-1 26-2 26-3 264 274 28~4
24-1 24-2 24-3 247" 245,71 246 24-7
2 / . ; ;
L 26-1 ey ey, 0 2k 28 294/ 304,
A 4 g
25-1 | 25-2 25-3/ 25~4, | 25-8 7 {25-9
2 7 - 281! 7 282 ) 28-3!,_, Aa%
26-1 ze—z/ 26-37 | 264 26~5, " ! 26—6/"’  26-7 26-8 1269
26 ) / ) / ) ) ns ) s /
28-1 29-1 29-2 29-3 29-4 | 7 304 30-5 7 30-5| /306
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PROMOTIONAL ADJUSTMENT TABLES

1979-80 and 1980-81

Find the present range and step in the former rank in the upper half of the box: the

figure in the lower half of the same box is the range and step in the new rank.

PROMOTION FROM ASSISTANT PROFESSOR (CY) TO ASSOCIATE PROFESSOR cx)

Range
24-1 24-2 24-3 7| 2~ 24-5 24-6 L 267 24-8
24 !
28-1 | 28-1 28-1 28-2 28-3 28~4 ! 29-4 30-4
25-1 | 25-2 25-3 25-4 25-5 . 25-§ 25-7// 25~8 " |25-9
25 i - i ~
28-1 . | 28-1 |~ 28-2 28-3 | 7 28~4 29-4 | 7 30~4 30-4| /31-4
26-1 . 26-2 ¢ 26-3 26-4 26~5 26-6 7 | 26-7 26-87|26-9
26 ! | ~
28-1 : 729-1 29-2 | 7 29-3 29~4 |~ 30-4 -31-4 31-4 ﬁz-t.
27-1 7 272 27-3 | 271-4 27-5 - | 27-6 27-7." | 27-87] 27-9
27 / | - - P
7291 30-1 | -7 30-2 30-3 30~4 31-4 | -7 32-4 32-4| 334
28-1 | 28-2 . 28-3 28-4 28-5 286 7 | 28-7 28-8" |28-9
28
30-1 | - 311 31-2 31-3 31~4 324 334 - 33-4| /733-5
29-1 | 29-2 29-3 294 29-5 29-6 29-7 29-8 /| 29-9
29
I Al 32-1 32-2 32-3 32-4 334 33-5 33-5{ /'33-6
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PROMOTION FROM ASSOCIATE PROFESSOR (AY) TO PROFESSOR I (AY)

PROMOTIONAL ADJUSTMENT TABLES

1979-80 and 1980-81

Find the present range and step in the former rank in the upper half of the box: the
figure in the lower half of the same box {s the range and atep in the new rank.

Range )
25-1 25-2 25-3 254 25-5 25-6 25-7 25-8, 7] 25-9
2 % 30-1 | 30-1 30-1 30-2 30-3 30~4 30-4] 314
26-1 26-2 7| 26-3 26-4 26-5 26-6 26-7 26-8.7 |26-9
2 % /_Ao—l z 30-1 30-2 30-3 30-4 314 31-4} 24
27-1 7| 27-2 27-3 274 27-5 27-6 27-7 27-8 27-9
2 30-1 30-2 30-3 31-3 14
28-1 28-2 i 28-3 284 28-5 28-6
28 j -
30-1 31-1 | 31-2 31-3 32-3 32-4
29-1 29-2 29-3 29-4 29-5 29-6 |
2 31-1 32-1 32-2 32-3 33-3 33-4 34~4 ‘ 44| %45
30-1 30-2 30-3 30-4 30-5 30-6 30-7 30-8 30-9/
% A 33-1 33-2 33-3 34-3 344 34~5 34-5| 34-6

-5




PROMOTIONAL ADJUSTMENT TABLES

1979-80 and 1980-81

Find the present range and step in the former rank in the upper half of the box: the
figure in the lower half of the same box 1s the range and step in the new rank.

28

o — -

Ly 332 33-3
31 33—2,/ 33-3 | 7334 |

PROMOTION FROM ASSOCIATE PROFESSOR (CY) TO PROFESSOR I (CY)
Range
28- 1 A 282 28- 3/ 2% 28-5 23-6/:
33 1 A : / “ 331 ~.
\ 2977{ 29-5 29-6

1 304
éA—z'/as-s' .7 343
‘ S i T

//34-2 L 343 !‘,/ 35-3

i -
[ P
TS [ 32-2// Co32-3. 7 32-4.7 | 32-5
32 ! - ;
| 31| sl 7 352 35-3 36-3 36-4 374 37-4| 37-5
33-1 334 33-5 33-6 33-7 33-8 |33-9
33
35-1 36-3 37-3 37-4 37-5 37-5 A
L-

-46~




PROMOTIONAL ADJUSTMENT TABLES

1979~80 and 1980-81

Find the present range and step in the former rank in the upper half of the box: the
figure in the lower half of the same box is the range and step in the new rank.

PROMOTION FROM PROFESSOR I (AY) TO PROFESSOR II (AY)

Range

30-1 30-2 30-:7 30-4 30-5 30-6 30-7 30-8 _~30-9 /

% 37-1 37-1 37-1 37-1 37-1 37-1 37-1 37-1! /37~1
-1 -7 312 31-3 31-4 31-5 31-6 31-7 y 31-

- 37-1 37-1 37-1 37-1 37-1 37-1 37-1| 37-1‘ A
32-1 3222 32-3 32-4 32-5 32-6 - 32-7,-7| 32-8 |3z-

- yd 37-1 37-1 37-1 37-1 37-1 37-1 /,.//37-2 37-3; /37-3

33-1 | 33-2 33-3 : 33-47% 335 33-§ 33-7 33-8,7733-9 7

3 37-1 37-1 37-1 37-1 37-2 37-3 37-4" ﬁm.

Ve
* Z 1; 36_27 1 3‘-27 17 %7/1 31._27 2 36-27 3 3‘.-:7;7-4 il.}% ;34-9//
- - = 1% - - - - -4 /384
PROMOTION FROM PROFESSOR I (CY) TO PROFESSOR II (CY)
Range

33-1 33-2 7| 33-3 33-4 33-5 33-6 33-7 33-8 1339

- 40-1 40-1 40-1 40-1 40-1 40-1 40-1 40-1 A
%-1,-] -2 343 344 34-5 34-6 34-7 34-8 | 34=9

36 0-1 40-1 40-1 40-1 40-1 40-1 40-1 A
3s-1 - 352 35-3 7| 35-4 35-5 7| 35-6 35-7 35-9

» / 40-1 //.0-15 40-1 40-1 40-1 40-2 / 40-3
362, 3637 364 36-5 36-6 36-7 36-8 7 | 36-9

% 40-1| - ‘/20-1 - :.0-1i 40-1 40-1 40-2 ! 40-3| 40-4| /40-4
37-1_ 7| 37-2 37-3, 7 374 37-5 7| 37-¢ 37-7 i 37-8 7| 37-9

¥ A‘bl _ A 40-1 40-1 / 40-2 40-3 A—é 41-4| 14
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Find the present range and step in the former rank
figure in the lower half of the same box is the range and

PROMOTION FROM
LAW SCHOOL ASSISTANT PROFESSOR TO ASSOCIATE PROFESSOR

PROMOTIONMAL ADJUSTMENT TARLES

1979-80 and 1980-81

in

the upper half of the box: the
step in the new rank.

Range
281 | 282 28-3 284 28-5, 7| 286 28-7 28-8.7 |28-9
28 -
ﬁl—l a4 /31-2 - 31-3 -4 | 324 33-4 / 33-4| 335
. .
29-1 | 29-2 29-3 29-4 29-5 29-6 29-7 29-8,"|29-9 ~
29 e
31-1 32-1 32-2| " 32-3 32-4 334 335 |77 33-5| 336
30-1 30-2 30-37| 304 30-5 30-6 30-7" | 3 30-9
30 R yd v -
2-1| 7331 7 332 33-3 33-4 1-s| " 136 |7 33-1) a7
LAW SCHOOL ASSOCIATE PROFESSOR TO PROFESSOR I
Range
31-1 31-2 31-3 -4 -7j -5 | 31-6.-| 3-7 31-8.-|31-9
1 / - /
3%-1 34-1 3%4-2 3%4-3 3-3| 354y 34 36-4| 36-5
32-1 32-2 32-3 32-4 1 32-5 32-6 32-7 32-8|32-9
32 :
34-1 351 35-2 35-3 36-3 364 36-5 36-5( /" 36-6
33-1 33-2 33-3 334 33-5 33-6 33-7 33-8"[33-9
33
35-1 36-1 36-2 36-3 36-4 36-5 366 36-7| /36~7
LAW SCHOOL PROFESSOR I TO PROFESSOR II
Ranae
| 36-1 34-2 34-3 34-4 34—)5/ %6 -7 34-8 " |34-9
34 ,
38-1 33-1 381 381 7 38-1 / 38-1 38-3 | -7 38-4| 384
g
35-1 35-2 / 35-3 35-4 35-5 ?/ 35-7,”"| 35-835-9
35 .
7" 384 i
1 | 1] e 38-1 B2 | 3] 34 39-41 /394
36-1 36-2 36-3 36-4 36-5 36-6 ) 367 7| 36~8,.:36-9 /
36
38-1 38-1 381 38-2 38-3 A"‘ 39-4 40-4| /404




Salary Schedule for the Compensation of Teaching Assistants and Graduate Assistants

Appendix E

RUTGERS THE STATE UNIVERSITY OFFICE OF UNIVERSITY PERSONNEL

TITLE

Teaching
Graduate

Teaching
Graduate

Teaching
Graduate

Teaching
Graduate

Teaching
Graduate

Teaching
Graduate

Assistant
Assistant

Assistant
Assistant

Assistant
Assistant

Assistant
Assistant

Assistant
Assistant

Assistant
Assistant

II
II

II
II

III
I11

III
III

1979-80

4684
4684

5387
5387

4917
4917

5654
5654

5151
5151

5923
5923

-49-

1980-81

5012
5012

5764
5764

5261
5261

6050
6050

5512
5512

6338
6338
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