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AGREEMENT entered Into thls 24th day of March 1987
by 'and between the CITY OF ELIZABETH, NEW JERSEY herelnafter
referred to as the "Cl+y" and UNION COUNCIL NO. 8, NEW JERSEY
CIVIL SERVICE ASSOCIATION, herelnafter referred to as the
"Assoclatlon", 1Is designed to promote a harmonious relationshlp
between the Clty, the Assoclatlon and such of the Clty's

emp loyees as are represented by the Associatlon.
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-ARTICLE |

RECOGNITION

1. The Clty hereby recognizes Unfon Councl| #8, New
Jersey CIvil Servlice Assoclatlon as the excluslive and sole
representative for collect!lve negotlations concerning salaries,
hours and other terms and condltlons of emplioyment for all Clty
Hall employees, but excluding all foremen and supervlsors,
managers and department heads.

2. Unless otherwlise indicated, the terms "employee" or
"employees™, when used In thls Agreement, refer to all persons
represented by Unlfon Counc!i #8, New Jersey Clvil Service

Assoclat!lon.
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*ARTICLE 1|1

ASSQCIATION SECURITY (MAINTENANCE OF MEMBERSHIP)

1. The Employer agrees to deduct from the salarles of
employees, dues for the Assoclatlon when authorlzed In writing to
do so by each employee. lndlvldﬁal authorizatlion forms shall be
furnished and flled by the Assoclation wlth the approprliate
business offlce of the Employer.

An authorlzation for deductlon of Assoclation
membership dues shall be ftermlinated automatically when an
employee [s removed from the payroll of the Clty of Ellzabeth.
Where an employee takes a leave of absence wlthout pay for one
month or more during any payroll deduction perlod, there shail be
no obllgatfon on the part of the Clty of Eilzabeth to coflect
funds from hls salary durfng such absence. Upon hl!s return to
employment at the termlinatlion of hls leave, the Clty of Ellzabeth
shall continue to deduct dues from hls salary [In accordance wlth
the payroll deductlon program agreed upon by the partles.

2. The amount of monthly Assoclatlon membership dues
will be certlfied by the President of t+he Assoclation iIn wrli+ing
to the employer and the amount so certifled will be uniform for

all members of the Assoclatlon.
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"ARTICLE 1

ASSOCIATION SECURITY (MAINTENANCE OF MEMBERSHIP (Contlnued)

The above w!ll be In compllance with N.J.S.A., 52:14-
15.9e.
Asignees shall have no right or interest whatsoever (n

any money authorlzed wlthheld unt!! such money Is actually pald

over to them. The Clty or any of Its offlcers and employees e
shall not be Ilable for any delay In carrying out such

deductlions, and upon forwarding check In payment of such

deductions by mafl to the asslgnee's last known address, the City

and Its otflcers and employees shall be released from al!

{fablllT+ty to the employee-asslignors and to the assligneaes under

such asé!gnmenfs.

I+ any provislion of thls Article Is Invalld under

Federal |aw or the laws of the State of New Jersay, said
provislions shall be modlfied to comply wl+h the requfremehfs of -
Federa! or State Law or shall be re~-negotlated for the purpose of

adequate replacement.



SR
ARTICLE 1A

UNION SECURITY

1. Upon the request of the Unlon, the employer shall
deduct a repressentation fee from the wages of each employea who
is not a member of the Unlon.

2. These deductlons shall commence thirty (30} days
after the bengnTpg of emp[oymen+ In the unit or ten (10) days
after re-entry fnto employment In the Union.

3. The amount of sald representation fee shall be
cerTIffed to the employer by the Unlion, whlch amount shall not
exceed 85% of the regular membership dues, fees and assessments
charged by the Unlon to Its own members.

4, The Unlon agrees to Indemnlfy and hold the employer
harmless agalnst any I|labllfty, cause of ac%lon, or clalms of
loss whatsoevaer arising as a result of sald deductions.

5. The employer shal! remlt+ the amounts deducted to
the Union monthly, on or before the 15th of the month following
the month In which such deductlons were made.

5. The Unlon shall establish and maintaln at all
+Imes a demand and return system as provided by N.J.S.A. 34:13A-
5.4 (2) (¢) and (3) (L. 1979, ¢. 477}, and membership in the
Union shail be avallable to all employees In the unit on an equal
baslis at all times. In the event the Unfon faiis to maintain
such a system, or [f membership Is not so available, the employer

shall Immediately ¢cease making such deductions.
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"ARTICLE 111

BULLETIN BOARDS

The Associatlon shall have the use of bu!let!n boards
throughout Clty Hall. Such boards to be used solely for the
purpose of exhiblfting otflclal business of the Ass&c[aTIon. All
mater!als to be posted shall be submitted to the Business

Administrator or hls designee prlor to posting.
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ARTICLE 1Y

ASSOCIATION BUSINESS LEAVE

Eveﬁy effort will be made to schedule meetings betwaen
representatives of the Clty and of tThe Assoclation to negotlate
the terms of the Agreement durlng regu!ar workling hours.
However, should the scheduling of ne§o+1a+1ng sessions durlng
non-working tIme of the employer be required, they may be
scheduled for any time.

Leaves of absences with pay shal! be granted as
provided (n Section 38:23-2 of the Revised Statutes of New
Jersey. Notice of elected delegates to attend a conventlion In
accordance wlth sald statute shall be made In writing to the
Office of the Busliness Adminlstrator not less than ftwo (2) weeks
'n advance by Unlon Councl! #8 secretary.

Fallure of employees to return to work promptiy upon
exp!/ratfion of authorlzed leave without reasonable notlce
satisfactory to the Director shall be subject to disclipllinary

actlon in accordance with CIvi| Service Rules and Regulations.



ARTICLE V

GRIEVANCE PROCEDURE

in the event any dlfference or dlspute should arlse
between the Ci+y and the Assoclatlon or It+s members employed by
the City over the application and Interpretation of the terms of
this Agreement, an earnest effort shall be made to settle such
differences Immediately and In the foliowlng manner, provided
the grlevance Is flled in writing within ten (10) workling days of
fts occurrence or employee know!edge thereof.

STEP 1. Between the aggrleved employee and hls
Immediate supervisor. 1f no satlisfactory agreement Is reached
within three (3} workling days, then

STEP 2. Between the aggrleved employee In the company
of oftficers of the Assoclation or his attorney In conference wlith
the employee's dlirector or hils deslgnee. Should no acceptable
agreement be reached wlthin an addltfonal three (3) worklng days,
then (Should the final declislon of the dlrector Involve a
suspenslon from duty wlthout pay sald suspensfon will not become
effective untl| at least ten (10} days after the final meeting).

STEP 3. The matter shall be referred to the Clvi|
Service Commisslon (as approprlate under applicable statutes

and/or regulatlions.)
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. ARTICLE V|
WORK WEEK

The employer shall have the rlght, for the efflclent
operation of It+s facllii+les, to make changes In starting and’
stopplng *ime of the dally work schedule and to vary the dally or
waekly work schedule. However, prlor to makling any change, the

director or dlirectors, Involved, shall meet wlt+h +he Assoclation

to discuss the proposed changes.



"ARTICLE V11

MANAGEMENT RESPONSIBILITY

!t 's recognized that the management of the Cl+ty Hall,
the control of {ts propertles and the malintenance of order and
effi{clency are solely responsibilities of the City. Accordlingly,
the Cl+ty retalns the followling rights, except as they may be
abrldged 'n this Agreement, Including, but not I|Imited to
selectlon and direction of the force; +to hire; *o suspend or
dlscharge for Just cause; to asslign, promote, demote or transfer;
to determine the amount of overtime T0o be worked; to relleve
employees from duty for reasons of economy as prov/ided for In
N.J.S.A. 11:22-10.1 and N.J.A.C 4:1-16.1 et seq., or for other
legl+Imate reasons, not Inconsistent wlth the terms and
provisions of thls Agreement; to dec!de on the number and
locations of facllitles, to determine the work to be performed;
amount of supervision necessary, equipment, methods, together
with +he.selec+ion, procurement, designing, englineering and
control of equipment and materlals; and to purchase services of
others by contract or otherwlise. It also retains the right to
discont!nue this service, at any time, for reasons of economy.

Clty-wide employee benefl+s granted during the I!fe of

this agreement wl!ll Include employees covered by this contract.

- 10 -



~ARTIELE Vil
ACCESS

A duly, authorlzed represenfaffve of the Assoclat!on,
designated in writlng, after reporting to the Offlce of the
Business AdmInistrator, or hls deslgnee, shall be admlitted to the
premises for the purpose of assisting In the ad justment of
grievances and for Investligation of complalnts that the contract
is being breached. Upon request, the Associatlion representative
shall state the purpose of hls visit. Except in an emergency, at
least four (4) hours advance notice must be glven by +a!epho;e.
Such v!s!l+s shall not be perm/t+ted to Interfere wlith, hamper or
obstruct normal operatlions.

Faclli+les In Clt+ty Hall shall be made avallable t+o the
Assoclation for meetings that are scheduled-af+er workling hours
provided advanced perm!ssion !s recelved from the Supervisor of

Public Bulldings, Markets and Docks.



"ARTICLE X
LONGEVITY
1. All permanent employees covered by thls Agreement
shall be entitled to be pald longevity pay In accordance with the
schedule contalned In thls Article. Longevity pay shall be
applled on the bas!s of the employee's anniversary date of
emp loyment as followe--Tf the employee's anniversary falls
between January 1 and Ju&Q 30, he shall be entitled to adjusted
longevIity pay retroactlive to January 1; !f the employee's
annlversary date falls between July 1 and December 31, he shall
be entitled to ad justed longevity pay retroactive to July 1.
Longevity pay, [n the case of salary Increases, will be credlitad
retrcactively to the January 1st preceding the executlon date of
this contract and wlll accordingly be computed on the new base
salary.
2. The scale of longev!ty pay shall be as follows:

5th year of emp!o}menf to complet!ion of

9th year-=---mceccecaceccecam e —e 2%

10th year of employment to complef?on of

14th year=-=—-=<ecesacmccccannancaa. ----49%

15th year of employment to completion of

19th year-==—---ec-ccccccecccmecnecnena- 6%

20th year of employment to completlion of

247h year--—m-mceecmaeccccdecmaem—enn e 8%
25th year of employment and over--—--=--- 10%
3. All employees hired on or after January !, 1988 will not

be ellgible for longevity pay. This clause is contingent upon

the unanimous acceptance by alegfqgaining uni+ts.
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|ARTICLE X
SENIORITY
Senlorlity Is deflned to mean the accumulated length of
continuous service wit+th the Clty, computed from the last date of
hire. Aﬁ emp lovyee's length of serv!ice shall not be reduced by
time lost due to authorlzed leave wlith pay for a bona flde
'llness or Injury certiffed by a physficlian. Senforlity may be
lost and employment terminated if any of the following occur:
1. Discharge
2. Resfgnatifon
3. Absence for flve {5) consecutive days wlthout leave
or notlce
4. Absence for Illness, Injury or leave wlthout pay
tor more than one (1) con+fnuaus year.
Nothing In this paragraph shall restrict the powers of the
employer or the rights of the employee as set forth In Clvil

Service Statutes, rules and regqulatfons.
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“ARTICLE XIi
HOL IDAYS
1. An employee not required to work shall recelive time

off with straight time pay for each of the following hoildays:

New Year's Day Columbus Day

Lince!n's Blirthday Election Day

Washlngton's Blrthday Veteran's Day o
Good Frlday Thanksgiving Day

Memorlal Day Friday after Thanksgiving
Independence Day Chrils+mas

Labor Day Martin Luther King's Birthday

2. |f any of the holldays fall on Sunday, Monday shall
be considered as the hollday. |t the hollday falls on Saturday,
the previous Frlday shall be conslidered as the ho!lday.

3. 'f one of the above holidays falls wit+hln an
employee's vacation perfod, the employee shal!l not be charged a

vacation day for sald hollday.
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-ARTICLE X1

PERSONAL DAY

After one (1) year of service, computed from the last
date of hire, ful!-time employees may be granted one (1) Personal
Leave Day durlng each year of thls contract for any of the
following reasons:

A. Rellgious observance

B. Oeath of a blood relative not Included In the
Funeral Leave sectlion.

C. Personal, legal!, business, household or famrly.
matters of an emergency nature, not covered
elsewhere In thls Agreement provided the employee
states the specifl¢c reason for the request and such
is approved In writing by the department head.

Thts day shall not be accumulated.



"ARTICLE XI11
VACATIONS
1. The employees covered by thls Agreement shall be

ent!tled to vacation leave wlth pay according to the following

schedule:

1st year (One) working day per month
(1st) three months - earned but cannot spend)
BEGINNING END
2nd year 5th year 13 working days
6th vyear 10th year 15 work!Ing days
11th year 15th year 18 working days
16th year 20th year 20 workling days
21st year 25th year . 23 working days
after 25 years 26 worklng days

2. Vacatlons shall normally begin following the regular

days off of the employee.

5. When any vacatlon or part of it cannot be taken In fﬁe
calendar year when earned because of work load In a department,
the same can be taken In the following year, with the consent of
the department head, but such accumulated vacat!on days may not
be extended beyond the second year.

4., The vacatlon perlod shall be the calendar year from the
st day of January to the 31st day of December. Vacations shall
be scheduled by the Director, giving preference to employee
cholce according to senlority, where practicabl!e and where

consistent with continued, efflclient coperation.
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CARTICLE XI1I

YACATIONS (Contlnued)

5. Any City Hall employee covered by thls Agreement,
who s entltied to vacatlon leave at+ the time of retlirement,
shall recefve the earned vacation which has not been taken prlor
+o the date of retirement. in the event an employee !s entitied
to vacatlon leave at the time of death, the employee's estate
shall receive the earned vacation pay on the same basl/s as an
emp loyee who Is retlfring.

6. Upon completion ot twenty-five (25) years, of
continuous service, the employee shall recelve five (5) extra

days of vacatlon for +that anniversary year only.

-17 -
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"ARTICLE X1V
OVERT I ME

Employees who work thirty (30) hours per week, when
required to work overtime, wi!ll recelve the flrst ten (10) hours
in compaensatory time. Al}l hours over forty (40) hours In the
work week shall be pald at the rate of one and one-half times hls .
base hourly rate. Employees who work forty (40) hours per week
shall be pald at the rate of one and onae-half tImes his base
hourly pay when he works more than forty (40) hours In the work
week. Employees working thirty-five (33) hours a week will work
the next five (5) hours at compensatory time and recelve time and
one~-half for all ovar forty (40) hours.

The employee's base salafy s the salary he recelves
befoée longevity has been palid.

Upon executlon of thls contract, employees required to
work on a scheduled holliday, shal! be pald time and one-half his
base hourly pay for all hours worked. This w!/ll be in addlt!on
foa his regular pay.

Effective January 1, 1981 employees required to work
over thelr requfred hours In a work week may elect to recelve
payment at the stralight ftIme for time up to 40 hours or
compensatory time. Should an employee accrue compensatory time
'n ITeu of payments, such compensatory time shall not exceed

ninety (90) hours.
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-ARTIéLE Xy
CALL BACK

If an employee covered by this Agreement [s calied back
to work at a time other than hls regular workling hours, he shall
be guaranteed a minimum of three (3) hours of compensatory time,

payment at stralght time, or two (2) hours at time and one half,

which ever appllies as explalned In Article XIV of +hls contract.

- 19 -
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"ARTICLE XV!

LEAVE WITHOUT PAY

The appointing authorlity may graﬁ+ the privilege of a
Leave of Absence without pay to a permanent employee for a
perlod not to exceed six (6) months at any one time.

1. Such leaves of absence may be renewed for an
additlonal perlod not to exceed six months only by formal actlion
of the appolnting authority with the approval of the governlng
body. No further renewal may be granted except upon the approval
by the Department of Clvil Service for reasons as establlished by
Comm!sslon Regulatlons.

2. Request for such leave shall! be In wrliting to the
appéIn+Tng authority no less than two (2) weeks In advance of the
date for wh}ch such leave 1s desired, except iIn the event of an
emergency, stating the reason for the leave and the time

requested.

- 20 -
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“ARTICLE XVII

DISCIPLINE AND DISCHARGE

Discipline and discharge of employees shal!l be as

provided In Clvil Service statutes,

rules and regulations.

-
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" ARTICLE XVI11

INSURANCE

1. All employees covered by thls Agreement and
ellgible members of thelr famlly shall be entitled to full
coverage of Blue Cross and Blue Shleld hospltalization plans,
Inctudling Rider "J" of the New Jersey Blue Cross and Major
Medica! Insurance, the premfums of which shall be paid for by the
City.

2. The City acknowledges that the rules and
regulations of the State Health Benefits Commission established
that Chapter 88, P.L. 1974 does:

A. apply to all ellgible present and future
pen§loners of the employer and thelr dependents.

B. continue as long as the State !s paylng the
costs of !t+s ellglble pensloners and thelr dependents In
accordance wlth the provislons of Chapter 75, Public Laws of
1972.

C. provide for local emp |loyer reimbursement of
Federal Medlcare premlums for ellglble pensloners and/or thelr
spouses, as well as the payment of health [nsurance premlums
required by the program, on a basis comparable to the
reimbursement made by the State to {ts elflglible genslioners and
thelr spouses I!n accordance wlth provisfions of Chapter 75,
Publ!le Laws of 1972,

D. require the Ioéal employer to pay the full cost

of suc¢h premiums and Medicare charges.

- 22 -



"ARTICLE XVIil1

INSURANCE (Cont!nued)

3. The Clty hereby agrees to pay the premium or

periodic charges for the benefits provided to all ellgible

retired empioyees and thelr dependents covered under the program,

but not fncluding survivors, 1f such employees retlired from a
State or locally adminlistered retlrement system effective after
the date the employer adopted the State Healt+h Benefits Program
on a8 benefit based on 25 years or more of service credited In
such retlrement system, and also to reimburse retired employees
for thelr premium charges under Part 8 of the Federa! Medlcare
Program cover!lng the ratlred employees and thelr spouses In
accordance wl/th the regqulatfons of the State Health Benefits
CommlIsslion.

4, All employees covered by this Agreement and
eliglible members of thelr famllles w!ll be covered by a
Prescription Drug Plan. The premfums will be paid by the Cl+ty.

5. All employees covered by thls Agreement and
ellgible members of their famllles will be covered by a Dental
Plan. The premfums wl!| be pald by the City.

6. All other Insurance beneflts presently In effect

shall be maintained throughout the perlod of the contract.

- 23 -



*ARTICLE XIX

ASSOCIATION PRIVILEGES

Coples of general orders, rules and regdlafions
affecting wages, hours and other terms and cond!tlons of
emp loyment covered by thls Agreement shall be furnlished to the

Assoclatlon within two (2) workling days of thelr promulgatfon.

- 24 -
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'ARTICLE XX

" RULES AND REGULATIONS

The Clty may establish and enforce binding rules and
regulations In connectlon with [ts operatlion and maintenance of
discipline, provided such rules and regulations are not In
confllct with the provislons of thls Agreement. Coples shall
be furnished to the Assoclatlon.

It I's understood that employees shall comply with all
rules and regulatlons made by the Clty from time to tIime.
Employees shall promptly and efficiently execute the Instructlions
and orders of the director and supervisors. If an empioyee or
emp!oyees belleve a rule, regulatlions, Instruction or order of an
offlcer or other supervisor |s unreasonable or unjust, the
employee or employees shall comply with the rule, regulatlon,
order or Instructlon, but wlth further provislon that such
employee or employees may regard the rule, regulation , order
or instruction as a grievance which shal! be handled In
accordance wlith the grlevance.procedure set forth in Article V of
this contract.

In the eveant that an employee or employees shall
refuse to execute promptly and efflclently, Instruction or order
of an offlcer or other supervisor, the City shall have the right,
at its optlon, to suspend, or discharge the offending employee or

employees.

- 2% =
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“ARTICLE XX

SICK LEAVE

Sick leave shall be as provided for 'n CTvIl Service
Statutes, Rules apd Regulations as follows: 4:1-17.18 -
Verlfication of Slick Leave

"(a) An employee who has been absent on sick leave for
five (5) or more consecutfve work days may be required to submit
acceptable medical! evidence substantiating lliness.”

"1. An employee who has been absent on sick leave for
periods totaling more than (15) Flfteen days In one calendar year
consl!isting of perlods less than (5) five days shall have hls or
her sick leave record reviewed by the respective appolnting
authority and thereafter may be required fo_submlf acceptable
medical evidence for any additlonal sick leave In that year. In
cases whare an Illness Is of a chronlc or recurring nature
causing recurring absences of (1) one day or less, only one
submission of such proof shall be necessary for a perlfod of (6)
six months."

"2. The appolinting authority may require proof of
illness of an employee on sick leave, whenever such requirement
appears reasonable. Abuse of slick leave shail be cause for
disciplinary action."

"(b) In the case of leave of absence due to exposure
to contagious dlisease, a certlfication from the Department of

Health shall be required."

- 26 =
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"ARTICLE XXI

SICKX LEAVE {(Contlnued)

"{c) 'n the case of death In the mmediate famlly,
reasonable proof shall be requfred.”

"{d) The appointing authorlty may require an employee
who has been absent because of personal [lIlness, as a cond!ltion
of his return to duty to be examined, at the expense of the
agency, by a physiclian designated by the appolnting authority.
Such examinatfon shall establlish whether the employee is capable
of performing his normal dutles and that his return will not

jeopardlze the health of other employees.”

- 27 -



ARTICLE XXI|

MILITARY LEAVE

Federal

MIITtary

leave shall

be as provided by applicable

and State Statutes and/or Clvil Service Rules and

Regulatlons.

- 28 -
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“ARTICLE XXI11

FUNERAL LEAVE

Leave wi!th pay, not exceeding three (3) days, shall be
granted to any employee In the event of a death In hls Immediate
famlly.

Immedlate fami{ly for purposes of the above Is deflned
as follows:

i+« Mother and Father

2. Husband or Wife

3. Chlidren

4. Brother or Sister

5. Mother-!n~law and Father-in-|aw

*6. Grandmother and Grandfather

7. Slister=-in=-law and Brother~-in-~1|aw

8. Grandchlldren of employee or spouse
This provision also appltes for any other relative who reslides
with the employee.

dne (1) working day. shall be allowed In the event of
the death of an Aunt or Uncle.

Speclal cases wlll be referred fo the director.

Funeral leave with pay as provided for [n this section
!s Tntended to be used for the purpose of handiing the necessary
arrangements and attending the funeral of the deceased member of

the Immedlate family and shall not be cumutlative.

- 29 -
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"ARTICLE XX1V

MATERNITY LEAVE

Upon request In writing to the appolnting authorlity, a
regular, full-tIme employee shalf be entlitlied to a maternity
| eave of absence not to exceed six (6) months. The employeae may
request that such |leave shall be with pay to the extent of
accrued sick leave, otherwlse, the time on leave shal! be wlthout
pay. When an emplioyee Is Informed by a physiclan that she Is
pregnant, the employee shall immedlately Inform her director In
writing of same. The dlrector, upon learnfng that an employee Is
pregnaﬁ+, shall requlre a written statement from the treating
physlclan attesting to fthe fact that sald émployee s physlcally
capable of continulng employment and Is able to perform ali the
dutles of her position. The director shall advise the treating
physiclan of the employees title and dutles prior to the
physiclan preparing the s+a+emeﬁ* as reférred to herelnabove.

Employee on maternity |leave must return to work not
more than thirty (30) days after blrth or termination of
pregnancy, whlchaver occurs sooner, unless the employee submits a
statement In writing from the ftreating physiclan stating the need
for an extended leave and Indlcating the length of such
extension.

An employee raeturning to work from maternity leave
must present to the director a physlician's statement certifying
her abillty to resume all normal duties. Seniority shall be
accrued while the employee Is on pald !eave, but shall be
retalned during leave without pay.
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“ARTICLE XXV
JURY DUTY

1« An employee who Is called to Jury Duty shall
Immediately notlify hils supervisor.

2. An employee who |s excused from Jury Duty service
on any day shall report for work on such day.

3. An employee shall not be requlred to repor+ back .-
for work on any day he Is [n attendance at Court for Jury duty
service, regardless of the emplioyee's shlf+t.

4. The employer retalns the rlight to request that the
employee be excused from jury duty because he Is required on the

job.
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_ARTICLE XXVI

BAN. ON STRIKES

|+ Is recognlzed that the need for continued and
uninterrupted operation of the Clity's departments and agencles Is
of paramount Importance to the cltlzens of the communlity and that
there should be no interference wlth such operatlon.

1+« Adequate procedures having been provided for the
equltable settlement of grlevances arlsling out of this Agreement,
parties hereto agree that they wiil not engage In, encourage,
sanction or suggest strikes, slowdowns, lockouts, or mass
resignations, mass absenteelisms or other simllar action whlch
would fnclude suspens!lon of or Interference with normal work
performance.

2. The Clty shall have the rlgh+‘+o discipilne or
discharge any employee encouragling, suggesting, fomenting or

partlicipating In a strike, slow down or other Interterence.
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"ARTICLE XXVII

SAVINGS CLAUSE

In the event that any Federal or State leglslat!on,
governmental regulatlion or Court dec!sl'on causes [nvalidation of
any Artlicle, sald Article or portion of thls Agreement shall have
no force or eftect. However, the invallidity of any Artlicle or
portion of thls Agreement shall not atfect the validlity of the
remalning Articles or portions of thls Agreement. They wll |
remaln In full force and effect for the duration of this

contract.
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 ARTICLE XXVI11

DISCRIMINATION AGAINST ASSOCIATION MEMBERS

The Clty agrees that nelther [t nor any of [*ts

supervisors or representatlives shall

Interfere with, coerce,

Intimidate or dlscriminate agalnst any employee because of

membership or activity In the Assoclatlion.
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"ARTICLE XXIX
WAGES

Effectlve Aprl!l 1, 1986, ranges from 1-30 to and
including range 6-30 shall be Increased by $300 across-the-board.
Ranges 7-30 to 12-30, Inclusive, shall be Increased by $450
acfoss-+he;board. Ranges 13-30 +o0 18-30, 18-40 Inclus!ve, shall
be Increased by $400 across-the-board. Ranges 1-35 to 6-=35,
Inclusive, shall be Increased $450 across-the-board. Ranges 1-
40, 11-40 and 2-40 shall be !ncreased $450 across-the-board.

Effective QOctober 1, 1986 ranges from 1-30 to and
including Range 6-30 shall be increased by $300 across-the-board.
Ranges 7-30 to 12-30, fnclusive shall be Increased by $250.
Ranges 13-30 to 18-30, 18-40 Inclusive shall be Increased by
$200 across-the-board. Ranges 1-359 to 6-35, Incluslve, shall be
Increased by $250 across-the-board. Ranges 1-40, 11-40 and 2-40
shall be Increased $250 across-the-board.

Effective April 1, 1987 ranges from 1=-30 to and
Including Range 6-30 shal!ll be-Increased by $500 across-the-board.
Ranges 7-30 to 12-30, Inclusive, shall be Increased by $450
across-the-board. Ranges 13-30 to 18=30, 18-40 Incluslve shall
be Increased by $400 across-the-board. Ranges 1-33 to 6-35,
lnclusive, sha!! be Increased by $450 across-the-board Ranges

1=-40, 11-40 and 2-40 shall be Increased $450 across-the-board.
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"ARTICLE XXIX

WAGES (Contlnued)

Ef fectlive October 1, 1987 ranges from 1-30 to and
Including range 6-30 sha!l be Increased by $450 across-the-~board.
Ranges 7-30 to 12-30 Incluslive, shall be Increased by $400
across-the-board. Ranges 13-30 to 18-30, 18-40 Inclusive shall
be in Increased by $350 across-the-board. Ranges 1-35 to 6-35
Inclus!ve, shall be Increased by $400 across-the-board. Ranges
1-40, 11-40 and 2-40 shall be Increased by 3400 across-the-board.

In addlitlon, those covered employees eilgible within
the terms of the City's salary schedule shal!l recelve one (1)}
'ncrement eftfective January 1, 1987 and one (1) fncrement
effective January 1, 1988. However, no employee wll| be pald a

salary rate above the maxImum of the range for his title.

- 36 -



»
vy d

L ARTICLE XXIX

WAGES (Contlnued)

RANGE ADJUSTMENTS

The followlng positions wllil be adjusted:

Effective 4-1-86

Afflrmative Action Offlcer to Range 6-30

Senlor Account Clerk-typlist to Range

Effective 1-1-87

v Electrical Inspector to

v Bullding/Zoning Offlcer to

v Senfor Bullding Inspector to
Assistant Vliolatlons Clerk to
Microfilm Operator to
Senlor Sanltary Inspector to

v'Bullding Inspector to
Deputy Reglistrar Vital Statlistics to
Assistant Secretary ABC to

v Plumbling Inspector to
Administrative Secretary to

Legal Stenographer to

1-35A

Range 1-30E
Range 1-30
Range 1-30
Range 4-30
Range 13-30
Range 1-301
Range 1-308P
Range.2130
Range 4-30
Range 1-30PB
Range 2-30A

Range 2-30A
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"CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: AprlIl 1, 1986

TITLE

Account Clerk
Accountant
Administrative Analyst
Administrative Clerk
Administratlive Secty.
Affirm. Actlon Offlcer
Alr Poll. Inspactor
Amyusement Games lInsp.
Analyst (Grant Appl!lc)
Assessing Clk. (Typling)
Assistant Assessor
Asst. Comp. Planner
Asslistant Englineer

Asst. Municipal Supvr.
of Wgts. and Measuras

Asst. Penslon Fund
Supervisor

AssIstant Planner
Asst. Secty. to ABC*
Asst. Violations Clerk
Bulilding Inspector

Bullding Inspector and
Zoning Offlcer

Buyer

Cashier

T/0  RANGE MIN
4 17-30 12,100
2 7-30 15,775
4 3-30 17,600
4 9-30 15,075
4 4-30 17,300
1 6-30 16,700
3 8-30 15,400
1 8-30 15,400
{ 7-30 15,775
1 14-30 13,000
3 10-30 14,775
2 2-30 18,100
2 3-30 17,600
2 8-30 15,400
1 3-30 17,600
3 5-30 17,000
1 6-30 16,700
1 7-30 15,775
3 3-30 17,600
1 2-30 18,100
2 9-30 15,075
6 13-30 13,250

* |ncludes $600.00 for ABC NIight Meetings
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MAX INC STEPS
13,400 325 4
17,075 325 4
18,900 325 4
16,375 325 4
18,600 325 4
18,000 325 4
16,700 325 4
16,700 325 4
17,075 325 4
14,300 325 4
16,073 323 4
19,400 325 4
18,900 325 4
16,700 325 4
18,900 325 4
18,300 325 4
18,000 325 4
17,075 325 4
18,900 325 4
19,400 325 4
16;375 325 4
14,550 325 4
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?CITY'HALL EMPLOYEES ASSOCIATION

EFFECTIVE: April 1, 1986

- 39 -

TITLE . T/0  RANGE MIN
Chief Cik. Hous!ng and

Inspectlons 1 11-30 14,450 .
Clerk 8 18-30 12,000
Clerk Stenographer 25 16=30 12,400
Clerk Stenographer 2 2-35 14,415
Clerk/Tele. Operator 2 15=30 12,750
Clerk Transcriber 5 3-35 14,240
Clerk Typlst 21 17-30 12,100
Clerk Typlst 8 4-35 14,065
Collector of

Delinquent Accounts 1 11-30 14,450
Compyter Operator 2 11-40 17,450
Computer Oper. Tralnee 1 18-40 14,000
Cost Estlimator

Property Improvement 5 3-30 17,600
Data Control Clerk 1 AP ., 300
Data Entry Mach. Oper. 4 3-35 14.240
Data Entry Mach. Oper.

{Terminal) 1 15=-30 12,750
Data Processing Prgmr. 4 1-40 21,950
Dental Asst.(Full Time) 1 15=-30 12,750
Deputy Reglstrar of

Vital Statistlcs 1 5-30 17,000
Draf+tsman M/W 1 12-30 14,200
Electrical Inspector 3 1-30 21,100
Englneerling Aide 1 17-30 12,100
Engineer. Dfaf+sman M/W 1 12-30 14,200

MA X

15,750
13,300
13,700
15,915
14,050
15,740
13,400
15,565

15,750
18,750
15,300

18.900
18,600

-5:— LI

14,050
23,250

14,050

18,300
15,500
22,400
13,400

15,500

INC STEPS
325 4
325 4
325 4
375 4
325 4
375 4
325 4
375 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
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"CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: April 1, 1986

TITLE

Field Rep. D!'sease Cont

Fleid Rep. Housling
Inspections

Food & Drug Inspector

Health Alde, Bl llngual
In Spanfsh & English

Heal+h Ilnsurance
Benefits Clark

Housling Inspector

tnvestigator--Consumer
Protection

Invest!gator--Venereal
D!sease

Legal Stenographer
License Inspector
Loan Advlsor

Mall Clerk

Meat Inspector
Microfilm Qperator
ParklIng VIiot. Offlcer
Personnel Alde
Planning Alde
Ptanning Draftsman M/W
Plumbing inspector
Principal Accountant

Princlipal Acct. Clrk.

Principal Assess. Clrk.

T/0  RANGE MIN
1 11-30 14,450
10 8-30 15,400
1 11-30 14,450
1 9-30 15,075
1 11=30 14,450
1 3-30 17,600
1 9-30 15,075
1 7-30 13,775 .
4 4-30 17,300
1 8-30 15,400
4 3-30 17,600
1 15-30 12,750
1 11-30 14,450
1 15-30 12,750
6 4-35 14,06%
1 8-30 15,400
1 11=30 14,450
1 12=-30 14,200
1 7-30 15,775
2 3-30 17,600
6 11-30 14,450
1 5-30 17,000

MAX

15,750

16,700

15,750

16,375

15,750

18,900

16,375

17,075
18,600

16,700

18,900.

14,050
15,750
14,050
15,565
16,700
15,750
15,500
17,075
18,900
15,750

18,300

INC STEPS
325 4
325 a4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
3125 4
375 4
325 4
325 4
325 4
325 4
325 4
325 s
325 4
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EFFECTIVE: Aprll 1, 1986

TiTLe
Principal Cash'ler
Principal Clerk
Princlpal Clk/Bkkpr.
Princlpal Clk/Steno

Principal Clk. Typlst,
Biiingual Eng/Span.

Principal Clk. Typlst
Prin. Englneer. Alde
Prin. Enginear. Clerk
Prin. Engr. Draftsman
Property Clerk

Property Clerk,
Bltinguatl Eng/Span.

Recreation Center Dir.
Relocation Asst.
Relocation Offlcer
Sanitary Inspector
Sanitary Insp. Tralnee
Secretarlal Asslistant
Secty. to Clty Engineer
Secretary to Mavyor
Senlor Accountant
Senior Account Clerk
Sr. Acct. Clk/Typing

Sr. Acct. Cik/Typing

CITY HALL EMPLOYEES ASSOCIATION

T/0  RANGE MIN
1 11-30 14,450
8 11-30 14,450
1 13-30 13,250

10 9-30 15,075
2 15-30 12,750
2 15-30 12,750
2 10-30 14,775
i 9-30 15,075
1 10-30 14,775
1 5-35 13,950‘
1 1-35 14,612

12 6-35 13,700
2 9-30 17,000
1 3-30 17,600
4 6-30 16,700
2 12-30 14,200
3 6-30 16,700
1 4-30 17,300
1 13-30 13,250
2 4-30 17,300
8 13-30 13,250
2 13-30 13,250
1 1-35A 14,992

MAX

15,750
15,750
14,550

16,375

14,050
14,050
16,075
16,375

16,075

15,450

16,112
15,200
18,300
18,900
18,000
15,500
18,000
18,600
14,550
18,600
14,550
14,550

16,492

INC STEPS
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
375 4
375 4
375 4
325 4
325 4
325 4
325 4
525 4
325 4
325 4
3298 4
3239 4
325 4
375 4
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"CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: Aprll 1, 1986

TITLE

Sr. Alr Poll. Inspec.
Sr. Assessling Clerk
Sr. Asst. Assessor

Sr. Bullding Inspector
Senior Cashlier

Sr. Citlzen Prgm. Alde
Senior Clerk

Sr. Clerk Stencgrapher
Sr. Clerk Transcriber
Sr. Clerk Typlst

Sr. Clerk Typlist

Sr. Computer QOperator

Sr. Data Processling
Programmer

Sr. Englneering Alde

Sr. Englineerling
Draftsman M/W

'Sr. Mall Clerk

Sr. Plannling Alde

Sr. Purch. Asslistant
Sr. Sanl!tary Inspector
Sr. Telephone Operator
Sr. Transport. Inspec.
Supervising Acct. Clk.

Supervising Clerk

T/0  RANGE MIN
1 2-30 18,100
1 10-30 14,775
2 3-30 17,600
1 2-30 18,100
1 12-30 14,200
1 13-30 13,250
l 16-30 12,400
8 13-30 13,250
3 1-35 14,612
9 16-30 12,400
1 2-35 14,415
1 2-40 19,100
1 1-40EDP 24,000
1 13-30 13,250
1 12-30 14,200
1 10-30 14,775
2 10-30 14,775
1 5-30 17,000
2 2-30 18,100
1 13-30 13,250
1 2-30 15,775
1 8-30 15,400
2 8-30 15,400

MAX
19,400
16,075
18,900
19,400
15,500
14,550

13,700

14,550

16,112

13,700

15,915

20,400

25,300

14,550

15,500
16,075
16,075
18,300
19,400
14,550
17,075

16,700

16,700

INC STEPS
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
375 4
325 4
375 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
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"CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: Aprll 1, 1986

TITLE

Superv!sor Clerk/Bkkpr.

Supervisor of Accts.

Spvr. of Data Entry
Mach. Operatlions

Spvr. of Data Proc.
Operations

Spvr. of Sr. Cltlzen
Activities

Tax Searcher
Tetephone Operator
Transportation Inspec.
Water Meter Reader

Water Meter Reader
Foreman M/W

Water UtTI1Tty lInspec.

Welfare Investlgator

T/0 RANGE MIN
2 1=30 21,100
1 10=-30 14,775
1 9-30 15,075
1 1=40 21,950
1 6-30 16,700
] 10-30 14,775
4 3-35 14,240
2 8-30 15,400
6 13=-30 13,250 °
1 11=30 14,450
1 12-30 14,200

10 13-30 13,250
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MA X INC STEPS
22,400 325 4
16,075 325 4
16,375 325 4
23,250 325 4
18,000 325 4
16,075 325 4
15,740 375 4
16,700 325 4
14,550 325 4
15,750 325 4
15,500 325 4
14,550 325 4



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: October 1, 1986

TITLE
Account Clerk
Accountant
Administratlive Analyst
Adminlstrative Clerk
Administrative Secty.
Affirm. Actlon Offliger
Air Poll. Inspactor
Amusement Gamas Insp.
Analyst (Grant Appllc)
Assessing Clk. (Typing)
Asslstant Assessor‘
Asst. Comp. Planner
Assistant Englineer

Asst. Municlipal Supvr.
of Wgts. and Measures

Asst. Pansion Fund
Supervisor

Asslistant Planner
Asst. Secty. to ABC*
Asst. Ylolations Clark
Building Inspector

Bullding Inspector and
Zoning Officer

Buyer

Cashier

T/0  RANGE MIN
4 17-30 12,300
2 7-30 16,025
4 3-30 17,900
4 9-30 15,325
4 4-30 17,600
1 6-30 17,000
3 8-30 15,650
1 8-30 15,650
1 7-30 16,025
1 14-30 13,200
3 10-30 15,025
2 2-30 18,400
2 3-30 17,900
2 8-30 15,650
1 3-30 17,900
3 5-30 17,300
1 6-30 17,000
1 7-30 16,025
3 3-30 17,900
1 2-30 18,400
2 9-30 15,325
6 13-30 13,450

* |ncludes $600.00 for ABC Night Meetings
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MAX
13,600
17,325
19,200
16,625
18,900
18,300
16,950
16,950
17,325
14,500
16,325
19,700

19,200

16,950

19,200
18,600
18,300

17,325

19,200

19,700
16,625

14,750

INC STEPS
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
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CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: October 1, 1986

TITLE

Chilef Clk. Housing and
inspectlons

Clerk

Clerk Sfenographer
Clerk Stenographer
Clerk/Tele. Operator
Clerk Transcriber
Clerk Typlst

Clerk Typlst

Collector of .
Delinguent Accounts

Computer QOperator
Computer Oper. Tralnee

Cost Estimator
Property improvement

Dats Control Clerk
Data Entry Mach. QOper.

Data Entry Mach. QOper.
(Terminal)

Data Processing Prgmr.
Dental Asst.(Ful! TIme)

Deputy Reglstrar of
Vital Statistics

Drafttsman M/W
Electrlica! Inspector

Engineerlng Alde

T/O  RANGE MIN
1 11-30 14,700
a 18-30 12,200

25 16-30 12,600
2 2-35 14,665
2 15-30 12,950
5 3-35 14,490

21 17-30 12,300
8 4-35 14,315
1 11-30 14,700
2 11-40 17,700
1 18-40 14,200
5 3-30 17,900
1 4-30 17,600
4 3-35 14,490
1 15-30 12,950
4 1-40 22,200
1 15-30 12,950
1 5-30 17,300
! 12-30 14,450
3 1-30 21,400
1 17-30 12,300

16,000
13,500
13,900
16,165
14,250
15,990
13,600

15,815

16,000

19,000

15,500

19,200
18,900

15,990

14,250
23,500

14,250

18,600
15,750
22,700

13,600

INC STEPS
325 4
325 4
325 4
375 4
325 4
375 4
325 4
375 4
325 4
325 4
325 4
325 4
325 4
375 4
325 . 4
325 4
325 4
325 4
325 4
325 4
325 4



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: October 1, 1986

TITLE T/0  RANGE MIN
Engineer. Draftsman M/W 1 12-30 14,450
Fileld Rep. DIsease Cont 1 11=-30 14,700
Fleld Rep. Housling

Inspectlons 10 8-30 15,650
Food & Drug !nspector 1 11=30 14,700
Health Alde, Bl llngual .

In Spanlsh & Engllsh 1 9-30 15,325
Healt+h Insurance

Beneflts Clerk 1 11=30 14,700
HousTng Inspector 1 3=30 17,900
Investigator--Consumer

Protectlion 1 9-30 15,325.
Investligator--Venereal

Disease 1 7-30 16,025
Legal Stenographer 4 4-30 17,600
License lnspector 1 8-30 15,650
Loan Advisor 4 3=30 17,900
Mail Clerk i 15-30 12,950
Meat inspector 1 11-30 14,700
Microf!im Qperator 1 15=-30 12,950
Parking VIol. Offlcer 6 4-35 14,315
Personnel Alde 1 8-30 15,650
Planning Alde 1 11-30 14,700
Planning Draftsman M/W 1 12-30 14,450
Plumbing Inspector 1 7-30 16,025
Princlpal Accountant 2 3=30 17,900
Princlpal Acct. Clrk. 6 11=30 14,700

MAX INC STEPS
15,750 325 4
16,000  325% 4
16,950 325 4
16,000 325 4
16,625 325 4
16,000 325 4
19,200 325 4
16,625 325 4
17,325 325 4
18,900 325 4
16,950 325 4
19,200 325 4
14,250 325 4
16,000 325 4
14,250 325 4
15,815 375 4
16,950 325 4
16,000 325 4
15,750 325 4
17,325 325 4
19,200 325 4
16,000 325 4



.ClTY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: October 1, 1986

TITLE

Princlipal Assess. Clrk.
Princlipal Cashler
Principal Clerk
Princlpal Clk/Bkkpr.
Princlpal Clik/Steno

Principal Clk. Typlst,
Billngua! Eng/Span.

Principal Clk. Typlst
Prin. Engineer. Alde

Prin. Englneer. Clerk
Prin. Engr. Draftsman
Property Clark

Property Clerk,
Billngual Eng/Span.

Recreatlion Center DIir.
Relocatlion Asst.
Relocatlion Offlcer
Sanitary Inspector
Sanitary Insp. Tralnee
Secretariai Asslistant
Secty. to Clty Engineer
Secretary to Mayor
Senior Accountant
Senior Account Clerk

Sr. Acct. Clk/Typing

- 47 -

T/0  RANGE MIiN
1 5-30 17,300
1 11-30 14,700
8 11-30 14,700
1 13-30 13,450

10 9-30 15,325
2 15-30 12,950
2 15-30 12,950
2 10-30 15,025
1 9-30 15,325
1 10-30 15,025
1 5-35 14,200
1 1-35 14,862

12 6-35 13,950
2 5-30 17,300
1 3-30 17,900
4 6-30 17,000
2 12-30 14,450
3 6-30 17,000
1 4-30 17,600
1 13-30 13,450
2 4-30 17,600
8 13-30 13,450
2 13-30 13,450

MAX INC STEPS
18,600 325 4
16,000 325 4
16,000 325 4
14,750 325 4
16,625 325 4
14,250 325 4
14,250 325 4
16,325 325 4
16,625 325 4
16,325 325 4
15,700 375 4
16,362 375 4
15,450 375 4
18,600 325 4
19,200 325 4
18,300 325 4
15,750 325 4

18,300 325 4
18,900 325 4
14,750 325 4
18,900 325 4
14,750 325 4
14,750 325 4



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIYE: October 1,
TITLE

Sr. Acct. Ctk/Typing
Sr. Afr Poll. Inspec.
Sr. Assessing Clerk
Sr. Asst. Assessor

Sr. Building Inspector
Senlor Cashler

Sr. Citlizen Prgm. Alde
Senlor Clerk

Sr. Clerk Stenographer
ér. Clerk Transcriber
Sr. Clerk Typlst

Sr. Clerk Typlst

Sr. Computer QOperator

Sr. Data Processing
Programmer

Sr. Engl'neering Alde

Sr. Engineerling
Draftsman M/W

Sr. Mall Clerk

Sr. Planning Alde

Sr. Purch. Asslistant

Sr. Sanitary Inspactor

Sr. Telephone QOperator

Sr. Transport. Inspec.

Supervising Acct. Cik.

1986

T/0  RANGE MIN
1 1-35A 15,242
1 2-30 18,400
1 10=30 15,025
2 3-30 17,900
1 2-30 18,400
1 12-30 14,450
1 13-30 13,450
1 16-30 12,600
8 13-30 13,450
3 1=-35 14,862
9 16-30 12,600
1 2-35 14,665
1 2-40 19,350
! 1-40EDP 24,250
1 13=-30 13,450
1 12-30 14,450
1 10-30 15,025
2 10-30 15,025
1 5-30 17,300
2 2-30 18,400
1 13-30 13,450
1 7-30 16,025
1 8=30 15,650

MAX INC STEPS
16,742 375 4
19,700 325 4
16,325 325 4
19,200 325 4
19,700 325 4
15,750 325 4
14,750 325 4
13,900 325 4
14,750 325 4
16,362 375 4
13,900 325 4
16,165 375 4
20,650 325 4
25,550 325 4
14,750 325 4
15,750 325 4
16,325 325 4
16,325 325 4
18,600 325 4
19,700 325 4
14,750 325 4
17,325 325 4
16,950 325 4



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: October 1,
TITLE

Supervising Clerk

Supervisor Clerk/Bkkpr.

Supervisor of Accts.

Spvr. of Data Entry
Mach., Operations

Spvr. of Data Proc.
Operatlions

Spvr. of Sr. Citlzen
Activities

Tax Searcher
Telephone Qperator
Transportation Inspec.
Water Meter Reader

Water Metear Reader
Foreman M/W

Water UtIIlty Inspec.

Welfare Investlgator

1986
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T/0 RANGE MIN
2 8~30 15,650
2 1-30 21,400
1 10-30 15,025
1 9-30 15,325
1 1-40 22,200
1 6-30 17,000
1 10-30 15,025
4 3235 14,490
2 8-30 15,650
6 13-30 13,450
1 11-30 14,700
1 12-30 14,450

10 13-30 13,450

MAX INC STEPS
16,950 325 4
22,700 325 4
16,325 325 4
16,625 325 "4
23,500 325 4
18,300 325 4
16,325 325 4
15,990 375 4
16,950 325 4
14,750 325 4
16,000 325 4
15,750 325 4
14,750 325 4



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: April 1, 1987

TITLE T/0 RANGE MIN MAX INC STEPS
Account Clerk 4 17=-30 12,700 14,000 325 4
Accountant | 2 7-30 16,475 17,775 325 4
Admintstrative Analyst 4 3-30 18,400 19,700 325 4
Adminlstrative Clerk 4 9-30 15,775 17,075 325 4
Adminlstratlive Secty. 4 2-30A 18,600 19,900 325 4
Affirm. Action Offlicer 1 6=30 17,500 18,800 325 4
Alr Poll. Inspector 3 8-30 16,100 17,400 325 4
Amusement Games Insp. 1 8-30 16,100 17,400 325 4
Analyst {(Grant Appllic) 1 7-30 16,475 17,775 325 4
Assessing Clk. (TyplIng} 1 14-30 13,600 . 14,900 325 4
Assistant Assessor 3 10-30 15,475 16,775 325 4
Asst. Comp. Planner 2 2-30 18,900 20,200 325 4
Asslstant Engineer 2 3-30 18,400 19,700 325 4
Asst. Municlipal Supvr.
of Wgts. and Measures 2 _ 8-30 16,100 17,400 325 4

Asst. Pension Fund

Supervisor 1 3-30 18,400 19,700 325 4
Assistant Planner 3 5-30 17,800 19,100 325 4
Asst. Secty. to ABC* | 4-30 18,100 19,400 325 4
Asst. Violatlons Clerk 1 4-30 18,100 19,400 325 4
Bufiding Inspector 3 1~30BP 20,600 21,900 325 4
Bullding Inspector and

Zoning QOfficer 1 1-30 21,900 23,200 325 4
Buyer 2 9-30 15,775 17,075 325 4
Cashler 6 13-30 13,850 15,150 325 4

* [ncludes $600.00 for ABC Nlght Meetlngs
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CITY HALL EMPLOYEES ASSQCIATION

EFFECTIVE: Aprli 1, 1987

TITLE

Chief Clk. Housling and
Inspectlons

Clerk

Clerk Stenographer
Clerk Stenographer
Clerk/Tele. Operator
Clerk Transcriber
Clerk Typlst

Clerk Typlst

Collector of
Dellnquent Accounts

Computar Operator
Computer QOper. Tralnee

Cost Estimator
Property Improvement

Data Control Clerk
Data Entry Mach. Qper.

Data Entry Mach. Qper.
(Terminal)

Data Processing Prgmr.
Dental Asst.(Full Time)

Deputy Registrar ot
Vital Statistics

Drafttsman M/W
Elec+rréal Inspector
Engineering Alde

Engineer. Drafttsman M/w

- 51 -

T/0  RANGE MIN
1 11-30 15,150
8 18-30 12,600

25 16-30 13,000
2 2-3% 15,115
2 15-30 13,350
5 3-35 14,490

21 17-30 12,700
8 4-35 14,765
1 11-30 15,150 .
2 11-40 18,150
1 18-40 14,600

s 3-30 18,400
1 4-30 18,100
4 3-35 14,940
1 15-30 13,350
4 1-40 22,650
1 15-30 13,350
1 2-30 18,900
1 12-30 14,900
3 1-306 24,100
1 17-30 12,700
1 12-30 14,900

MAX INC STEPS
16,450 325 4
13,900 325 4
14,300 325 4
16,615 375 4
14,650 325 4
16,440 375 4
14,000 325 4
16,265 375 4
16,450 325 4
19,450 325 4
15,900 325 4
19,700 325 4
19,400 325 4
16,440 375 4
14,650 325 4
23,950 325 4
14,650 325 4
20,200 325- 4
16,200 325 4
25,400 325 4
14,000 325 4
16,200 325 4



\
v
W A

CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: April 1, 1987

TITLE

Fleld Rep. Dlsease Cont

Fleld Rep. Housling
Inspections

Food & Drug !nspector

Health Alde, BI!Ingual
in Spantsh & English

Healt+th Insurance
Benetlts Clerk

Houslng Inspector

Investigator--Consumer
Protectlon

Investigator-~Venereal
Disease

Legal Stenographer
License Inspector

Loan Advisor

Mall Clerk

Meat Inspector
Microfilm Operator
Parking VYiol. Offlcer
Personnel Alde
Planning Aide
Ptanning Draftsman M/W
Plumbing Inspector
Principal Accountant -

Principal Acct. Clrk.

Principal Assess. Clrk.
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T/0  RANGE MIN
1 11-30 15,150
10 8-30 16,100
1 11-30 15,150
1 9-30 15,775
1 11-30 15,150
1 3-30 18,400
1 9-30 15,775
1 7-30 16,475
4 2-30A 18,600
1 8-30 16,100
4 3-30 18,400
1 15-30 13,350
1 11-30 15,150
1 15-30 13,850
6 4-35 14,765
1 8-30 16,100
1 11-30 15,150
1 12-30 - 14,900
1 1-30PB 20,600
2 3-30 18,400
6 11=30 15,150
1 5-30 17,800

MAX

16,450

17,400

16,450

17,075

16,450

19,700

17,075

17,775

19,900
17,400
19,700
14,650
16,450
15,150
16,265
17,400
16,450
16,200
21,900
19,700
16,450

19,100

INC STEPS
. 325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
375 4
325 4
325 4
325 . 4
325 4
325 4
325 4
325 4

- o



CITY HALL EMPLOYEES ASSOCIATICN

EFFECTIVE: April 1, 1987

TITLE
Princlipal Cashier
Princlpal Clerk
Princlipal Clk/Bkkpr.
Princlpal Clk/Steno

Principal Clk. Typist,
Billngual Eng/Span.

Principal Clk. Typlst
Prin. Engineer. Alde
Prin. Englneer. Clerk
Prin. Engr. Draftsman
Property Clerk

Property Clerk,
Bl!ingual Eng/Span.

Recreatlion Center DIr.
Relocation Asst.
Relocatlon Qfficer
Sanitary Inspector
Sanftary Insp. Tralnee

Secretarial! Assistant

Secty. to Clty Engineer

Secretary to Mayor
Senior Accountant
Senlor Account Clerk
Sr. Acct. Cik/Typing

Sr. Acct. Clk/Typling

T/0  RANGE MIN
1 11-30 15,150
8 11=30 15,150
1 13-30 13,850

10 9~30 15,775
2 15-30 13,350
2 15-30 13,350
2 10-30 15,475
1 9-30 15,77%
1 10-30 15,475
1 5-35 14,650
1 1-35 15,312

12 6-35 14,400
2 5-30 17,800
1 3-30 18,400
4 6-30 17,500
2 12-30 14,900
3 6=30 17,500
1 4-30 18,100
1 13-30 13,850
2 4-30 18,100
8 13-30 13,850
2 13-30 13,850
1 1-35A 15,692

MAX INC STEPS
16,450 325 4
16,450 325 4
15,150 329 4
17,075 325 4
14,650 325 4
14,650 325 4
16,77% 325 4
17,075 325 4
16,775 325 4

16,150 379 4
16,812 375 4
15,900 375 4
19,100 325 4
19,700 325 4
18,800 325 4
16,200 325 4
18,800 325 4
19,400 329 4
15,150 325 4
19,400 325 4
15,150 325 4
15,150 325 4
17,192 375 4




'CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: Aprf! 1, 1987

TITLE

Sr. Alr Poll. Inspec.
Sr. Assessing Clerk
Sr. Asst. Assassor

Sr. Bullding Inspector
Senlor Cashier

Sr. Clt+lzan Prgm. Alde
Senfor Clerk

Sr. Clerk Stenographer
Sr. Clerk Transcriber
Sr. Clerk Typlst

Sr. Clerk Typis+'

Sr. Computer QOperator

Sr. Data Processing
Programmer

Sr. Engineering Alde

Sr. Engineering
Draf+sman M/W

Sr. Mal! Clerk

Sr. Planning Alde

Sr. Purch. Assistant

Sr. Sanitary Inspector

Sr. Telaphone Qperator

Sr. Transport. inspec.

Supervising Acct. Clk.

Supervising Clerk

T/O RANGE  MIN
1 2-30 18,900
1 10-30 15,475
2 3-30 18,400
1 1-30 21,900
1 12-30 14,900
1 13-30 13,850
1 16-30 13,000
8 13-30 13,850
3 1-35 15,312
9 16-30 13,000
1 2-35 15,115
! 2-40 19,800
1 1-40EDP 24,700
| 13-30 13,850
1 12-30 14,900
1 10-30 15,475
2 10-30 15,475
1 5-30 17,800
2 1-301 24,100
1 13-30 13,850
1 7-30 16,475
! 8-30 16,100
2 16,100

MAX INC STEPS
20,200 325 4
16,775 325 4
19,700 325 4
23,200 325 4
16,200 325 4
15,150 325 4
14,300 325 4
15,150 325 4
16,812 375 4
14,300 325 4
16,615 375 4
21,100 325 4
26,000 325 4
15,150 325 .
16,200 325 4
16,775 325 4
16,775 325 4
19,100 325 4
25,400 325 4
15,150 325 4
17,775 325 4
17,400 325 4
17,400 325 4

-



"
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CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: Aprll 1, 1987

TITLE

Supervisor Clerk/Bkkpr.

Supervisor of Accts.

Spvr. of Data Entry
Mach. Operations

Spvr. of Data Proc.
Operatlons

Spvr. of Sr. Citlzen
Activities

Tax Searcher

Telephone Operator
Transportatlion Inspec.
Water Meter Reader

Water Meter Reader
Foreman M/W

Water Utlil+y Inspec.

Welfare Investigator

- 55 _

T/0  RANGE MIN
2 1-30 21,900
1 10-30 15,475
1 9-30 15,775
1 1-40 22,650
1 6-30 17,500
1 10-30 15,475
4 3-35 14,940
2 8-30 16,100
6 13-30 13,850
1 11=30 15,150
1 12-30 14,900

10 13-30 13,850

MAX INC STEPS
23,200 325 4
16,775 325 4
17,075 325 4
23,950 325 4
18,800 325 4
16,775 325 4
16,440 375 4
17,400 325 4
15,150 325 4
16,450 325 4
16,200 325 4
15,150 325 4



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: October 1, 1987

TITLE

Account Clerk
Accountant
AdmIinistrative Analyst
Administrative Clerk:
Adminlstrative Secty.
Afflrm. Actlon Offlcer
Air Poll. Inspector
Amusemaent Games Insp.
Analyst (Grant Appl!é)
Assassing‘CIk. (Typing)
Assistant Assessor
Asst. Comp. Planner
Assistant Engineer

Asst. Municlpal Supvr.
of Wgts. and Measures

Asst. Penslon Fund
Supervisor

Assistant Planner
Asst. Secty. to ABC*
Asst. Violatlons Clerg
Building Inspector

Building inspector and
Zoning Officer

Buvyar

Cashier

T/0  RANGE MEN
4 17-30 13,050
2 7-30 16,875
4 3-30 18,850
4 9-30 16,175
4 2-30A 19,050
1 6-30 17,950
3 é-so 16,500
1 8-30 16,506
1 7-30 16,875
1 14-30 13,950
3 10-30 15,875
2 2-30 19,350
2 3-30 18,850
2 8-30 16,500
1 3-30 18,850
3 5-30 18,250
1 4-30 18,550°
1 4-30 18,550
3 1-308P 21,050
1 1-30 22,350
2 9-30 16,175
6 13-30 14,200

* |ncludes $600.00 for ABC NIlght Meetlngs

-~ 56 =

MAX
14,350
18,175
20,150
17,475
20,350
19,250
17,800
17,800

18,175

- 15,250

17,175
20,650

20,150

17,800

20,150
19,550
19,850
19,850

22,350

23,650
17,475

15,500

INC STEPS
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4



A
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CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: October 1, 1987

TITLE T/0  RANGE MIN
Chlef Clk. Houslng and

inspections 1 11-30 15,550
Clerk 8  18-30 12,950
Clerk Stenographer 25 16-30 13,350
Clerk Stenographer 2 2=-35 15,515
Clerk/Tele. Operator 2 15-30 13,700
Clerk Transcriber 5 3-35 15,340
Claeark Typlst 21 17-30 13,050
Clerk Typist 8 4-35% 15,165
Collector of

Dellnquent Accounts 1 11-30 15,550
Computer Operator 2 11-40 18,550
Computer Oper. Tralnee 1 18-40 14,950
Cost Estimator

Property Improvement 5 3-30 18,850
Data Control Clerk 1 4-30 18,550
Data Entry Mach. Oper. 4 3-35 15,340
Data Entry Mach. Oper.

(Terminal) 1 15-30 13,700
Data Processing Pramr. 4 1-40 23,050
Dental Asst.(Full{ Tlime) 1 15=30 13,700
Deputy Reglistrar of

Vital Statistlics 1 2-30 19,350
Draftsman M/W 1 12=-30 15,300
Electrlcal {nspector 3 1-30E 24,550
Engineering Alde ! 17-30 13,050
Englneer. Draftsman M/W 1 12-30 15,300

MAX

16,850
14,250
14,650
17,015
15,000
16,840
14,350

16,665

- 16,850

19,850

16,250

20,150
19,850

16,840

15,000
24,350

15,000

20,650
16,600
25,850
14,350

16,600

INC 'STEPS
325 4
325 4
325 4
375 4
325 4
375 4
325 4
375 4
325 4
325 4
325 4
325 4
325 4
375 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: October 1, 1987

TITLE
Fleld Rep. Disease Cont

Flelid Rep. Housling
Inspections

Food & Drug Inspector

Health Afde, BllIlngual
ITn Spanish & Engllsh

Health Insurance
Benefits Clerk

Housling lInspector

Investligator--Consumer
Protection

Investligator--Venereal
Disease

Legal Stenographer
License Inspector
Loan Advisor

Mail Clerk

Meat Inspector
Mlicrofliim Cperator
Parkling Viol. Otflcer
Personne! Alde
Plannling Alde
Planning Drattsman M/W
Plumb!ng Inspector
Principal Accountant
Principal Acct. Clrk.

Princlpal Assess. Clrk.

RANGE MIN
11-30 15,550
8-30 16,500
11-30 15,550
9-30 16,175
11-30 15,550
3-30 18,850
9-30 16,175
7-30 16,875
2-30A 19,050
8-30 16,500
3-30 18,850
. 15-30 13,700
11-30 15,550
13-30 14,200
4-3% 15,16%
8-30 16,500
11=30 15,550
12-30 15,300
1-308P 21,050
3-30 18,850
11-30 15,550
5-30 18,250

- 58 -

MA X

16,850

17,800

16,850

17,475

16,850

20,150

17,475

18,175
20,350
17,800
20,150
15,000
16,850
15,500
16,665
17,800
16,850
16,600
22,350
20,150
16,850

19,550

INC STEPS
525 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
375 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4



CITY HALL EMPLOYEES ASSOCIAT)ON

EFFECTIVE: October 1, 1987

TITLE T/0 - RANGE
Principal Cashler 1 11=30
Princlpal Clerk 8 11-30
Princtpal Clk/Bkkpr. 1 13-30
Principal Clk/Steno 10 9-30
Principal Clk. Typlist,

8l1tngual Eng/Span. 2 15-30
Principal Clk. Typist 2 15=-30
Prin. Engineer. Alde 2 10-30
Prin. Englinear. Clerk 1 9-30
Prin. Engr. Draftsman 1 10-30
Property Clerk 1 5=35
Property Clerk,

Blilngual Eng/Span. 1 1-35
Recreatlion Center DIr. 12 6-35
Relécaf!on Asst. 2 5=30
Relocation Offlcer 1 3-30
Sanitary Inspector 4 6-30
Sanftary insp. Tralnee Z 12-30
Secretarlial Assistant 3 6-30
Secty. to City Englneer 1 4-30
Secretary to Mayor 1 13-30
Senlor Accountant? 2 4-3Q
Senior Account Clerk 8 13-30
Sr. Acct. Ctk/Typlng 2 13-30
Sr. Acct. Clk/Typling 1 1-35A

MIN
15,550
15,550
14,200

16,175

13,700
13,700
15,875
16,175

15,875

15,050

15,712
14,800
18,250
18,850
17,950
15,300
17,950
18,550
14,200
18,550
14,200
14,200

16,092

MAX
16,850
16,850
15,500

17,475

15,000
15,000
17,175
17,475
17,175

16,550

17,212
16,300
19,550
20,150
19,250
16,600
19,250
19,850
15,500
19,850
15,500
15,500

17,592

INC STEPS
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
375 4
375 4
375 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
375 4



T

‘CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: October 1,
TITLE
Sr. Alr Poll. Inspac.

Sr. Assess!ing Clerk
Sr. Assfi Assessér

Sr. Bufldling Inspector
Senfor Cashier

Sr. Cltizen Prgm. Alde
Senfor Clerk

Sr. Clerk Stenographer
Sr. Clerk Transcrlber
Sr. Clerk Typlist

Sr. Clerk Typlist

Sr. Computer Operator

Sr. Data Processing
Programmer

Sr. Engingerling Alde

- Sr. Engineering
Orattsman M/W

Sr. Mall Clerk

Sr. Plannlng Alde

Sr. Purch. Asslistant

Sr. Sanitary Inspector

Sr. Telephone QOperator

Sr. Transport. Inspec.

Supervising Acct. Clik.

Supervising Clerk

1987

T/0  RANGE MIN
1 2-30 19,350
1 10-30 15,875
2 3-30 18,850
1 1-30 22,350
1 12-30 15,300
1 13-30 14,200
1 16-30 13,350
8 13-30 14,200
3 1-35 15,712
9 16-30 13,350
1 2-35 15,515
1 2-40 20,200
1 1-40EDP 25,100
1 13-30 14,200
1 12-30 15,300
1 10-30 15,875
2 10-30 15,875
1 5-30 18,250
2 1-301 24,550
1 13-30 14,200
1 7-30 16,875
1 8-30 16,500
2 8-30 16,500

MAX
20,650
17,175
20,150
23,650
16,600
15,500
14,650
15,500
17,212
14,650
17,015

21,500

26,400

15,500

16,600
17,175
17,175
19,550
25,850
15,500
18,175
17,800

17,800

INC STEPS
325 4
325 4
325 4
325 4
325 4
325 4
325 4
325 4
375 4
325 4
375 4
325 4
325 4
325 4
325 4
325 4
325 4
328 4
325 4
325 4
325 4
325 4
325 4
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CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: October 1, 1987

TITLE

Suparvisor Clerk/Bkkpr.

Supervisor of Accts.

Spvr. of Data Entry
Mach. Operations

Spvr. of Data Proc.
Operatlions

Spvr. of Sr. Cltlzen
Actlivities

Tax Searcher

Teleﬁhone Operator

Transportation Inspec.

Water Meter Reader

Water Meter Reader
Foreman M/W

Water UtIIlty Inspec.

Welfare Investigator

- 61 -

T/0O  RANGE MIN
2 1-30 22,350
1 10-30 15,875
1 9-30 16,175
1 1-40 23,050
1 6-30 17,950
1 10-30 15,875
4 3-3%5 15,340
2 8-30 16,500
6 13-30 14,200
1 11-30 15,550
1 12-30 15,300

10 13330 14,200

MAX [INC STEPS
23,650 325 4
17,175 325 4
17,475 325 4
24,350 325 4
19,250 325 4
17,175 325 4
16,840 375 4
17,800 325 4
15,500 325 4
16,850 325 4
16,600 325 4
15,500 325 4



-

"CITY HALL EMPLOYEES ASSOC!ATION

EFFECTIVE: April 1, 1986

RANGE

1-30

2-30

6-30

9-30

10-30
1{-30
12-30
13-30

14-30

MINIMUM

21,100
18,100
17,600
17,300
17,000
16,700
15,775
15,400

15,075

14,775

14,450
14,200
13,250
13,000
12,750
12,400
12,100
12,000
14,992
14,612
14,415
14,240
14,065

13,950

MAX I MUM
22,400
19,400
18,900
18,600
18,300
18,000
17,075
16,700
16,375
16,07%

15,750

15,500

14,550
14,300
14,050
13,700
13,400
13,300
16,492
16,112
15,915
15,740
15,565

15,450

- 82 -

INCREMENT
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
375
375
375
375
375
375

STEPS
4

4



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: April 1, 1986

RANGE MINIMUM MAX | MUM
6=-35 13,700 15,200
1-40 21,950 23,250
2-40 19,100 20,400
11-40 17,450 18,750
18-40 14,000 15,300
1-40EDP 24,000 25,300

- 63 -

INCREMENT
375
325
325
325
325
325

STEPS
4

4



CITY HALL EMPLOYEES ASSOCIATION

' EFFECTIVE: October 1, 1986

RANGE ~ MINIMUM MAX | MUM
1-30 21,400 22,700
2-30 18,400 19,700
3-30 17,900 19,200
4-30 17,600 18,900
5-30 17,300 18,600
6-30 17,000 18,300
7-30 16,025 17,325
8-30 15,650 16,950
9-30 15,325 16,625
10-30 15,025 16,325
11-30 14,700 16,000
12-30 14,450 15,750
13,30 13,450 14,750
14,30 13,200 14,500
15-30 - 12,950 ' 14,250
16-30 12,600 13,900
17-30 12,300 13,600
18-30 12,200 13,500
1-35A 15,242 16,742
1-35 14,862 16,362
2-35 14,665 16,165
3-35 14,490 15,990
4-35 14,315 15,815
5-35 14,200 15,700

- 64 -

INCREMENT
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325

- 325
325
325
375
375
375
375
375
375

STEPS
4

4



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: October 1, 1986

RANGE MINIMUM MAXIMUM  INCREMENT  STEPS
6=35 13,950 15,450 375 4
1-40 22,200 23,500 325 4
2-40 19,350 20,650 325 4
11-40 17,700 19,000 325 4
18-40 14,200 15,500 325 4
1 -40EDP 24,250 25,550 325 4

- 5 -



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: April 1, 1987

RANGE MIN [ MUM MAX | MUM
1-30 21,900 23,200
1-30E 24,100 25,400
1-30P8 20,600 21,900
1 -308P 20,600 21,900
1-301 24,100 25,400
2-30A 18,600 19,900
2-30 18,900 20,200
3-30 18,400 19,700
4-30 18,100 19,400
5-30 17,800 19,100
6-30 17,500 18,800
7-30 16,475 17,775
8-30 | 16,100 17,400
9-30 15,775 17,075
10-30 15,475 16,775
11-30 15,150 16,450
12-30 14,900 16,200
13-30 13,850 15,150
14-30 13,600 14,900
15-30 13,350 14,650
16-30 13,000 14,300
17-30 12,700 14,000
18-30 12,600 13,900
1 -354 15,692 17,192

- 856 -

INCREMENT
525
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325

- 325

375

STEPS
4

4



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: AprTl 1, 1987

RANGE MINIMUM MAX | MUM
1-35 15,312 16,812
2-35 15,115 16,615
3-35 14,940 16,440
4-35 14,765 16,265
5-35 14,650 16,150
6-35 14,400 15,900
1-40 22,650 23,950
2-40 19,800 21,100
11-40 18,150 19,450
18-40 14,600 15,900
1-40EDP 24,700 26,000

- 67 -

INCREMENT
375
375
375
375
375
375
325
325
325
325

325

STEPS
4

4



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE: October 1, 1987

RANGE MiNIMUM MAX | MUM
1-30 22,350 23,650
1-30E 24,550 25,850
1-30P8 21,050 22,350
1-30BP _ 21,050 22,350
t-301 24,550 25,850
2-30A 19,050 20,350
2-30 19,350 20,650
3-30 18,850 20,150
4-30 18,550 19,850
5-30 | 18,290 19,550
6-30 17,950 19,250
7-30 16,875 18,175
8-30 16,500 17,800
9-30 16,175 17,475
10-30 15,875 | 17,175
11-30 ' 15,550 16,850
12-30 15,300 16,600
13-30 14,200 15,500
14-30 13,950 15,250
15=30 13,700 15,000
16-30 " 13,350 14,650
17-30 13,050 14,350
18-30 12,950 14,250
1 -35A 16,092 17,592
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INCREMENT
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325
325

375

STEPS
4

4



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIYE: October 1, 1987

RANGE MINIMUM MAX | MUM
1-35 15,712 17,212
2-35 15,515 17,015
3-35 15,340 16,840
4-35 15,165 16,665
5-35 15,050 16,550
6-35 14,800 . 16,300
1-40 23,050 24,350
2-40 20,200 21,500
11-40 18,550 | 19,850
18-40 14,950 16,250
1-40EDP 25,100 26,400
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INCREMENT
375
375
375
375
375
375
325
325
325
325

325

STEPS
4

4




ARTICLE XXX

TRAVEL ALLOWANCE

Effectlive upon the sligning of this Agreement, the

emp! oyees covered by sald agreement who are requfred to use
privately-owned automobliles In the performance of thelr dutles

shal! be relmbursed for such use at the rate of eigh+éen cents

(18¢) per mlle.
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ARTICLE XXX-A

TRAVEL ALLOWANCE (Meter Readers)

Effectlive upon the signing of thls Agreement, employeces

of the Water UtiIlty that are requlired to use pubilc

transportation In the performance of thelir duties, shall!l be
relmbursed at the rate of two do!lars ($2.00) per day; .-
Sald payment wil! only be made when employees work In

the fleld and transportation Is not provided.
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ARTICLE XXXI

EMBODIMENT_OF AGREEMENT

This document constltutes the sole and complete
agreement between the partles and embodles al! the terms and
condltlons governling the emplioyment of employees In the unlt.

The partles acknowledge that they have had the oppor*ﬁnlfy tTo
present and dlscuss proposals on any sub ject which Is {(or may be)
sub ject to collectlive bargalining. Any prlor commitment or
agreement between the Clty and the Assoclatlon or any Individual

employee covered by this Agreement [s hereby superseded.
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ARTICLE XXXI!

APPROPRIATION OF FUNDS

Al! wages and other flinancial benefits accruing to employees
covered by this Agreement shall be speciflcally subject to the
approprlation of adequate and necessary funds therefore by the

Ellzabeth Clty Council in I+s annual municipal budget or as "

otherwlse allowed by law.
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ARTICLE XXX!111

TERM OF AGREEMENT

1. Thls Agreement shal!l be In full force and effect
from April 1, 1986 through and Including the 31st day of March
1988, I|f elther party wishes to terminate, amend or otherwlse
mod!fy terms and conditlons set forth hereln at the time of
explration, he must notify elther party In writing not less than
sixty (60) days prior to such expiration date.

2. The Agreement shall remain In full force and effect
on a day-to-day basis during collective negotlations hetween the
parties extending beyond the date of expiration set forth hereln,
unless and until elther party serves the other with written
notlice of termination, by reglstered mall, In which event, the
Agreement shall termlnate filve (5) days followlng recelpt of such

notlice.
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ARTICLE XXXI 11

TERM OF AGREEMENT (Cont!nued)

IN WITNESS WHEREOF,

be signed on *his o244y day of March

CITY OF ELIZABETH,

BY :

the parties have caused thelr names *to

1987.

NEW JERSEY

< Y e

DATE"

ATTEST ﬁ el S% B }_\Q(Laquu
Raymond RK Urbanik, Deputy City Clerk

UNIGN COUNCIL NO. 8

THOMAS G. DUNN, Mayor

IRy
"/ .

CIVIL SERVICE ASSOCIATION

Bon & g 22
BY . AL 44014 > Can D

3/)1 /; 2 ()

T
- Lo Vel

o

ViL< PRESIDENT OF ELI!ZABETH C
EMPLOYEES ASSOCIATION

&c._\'mv‘

oate _ Naads A% \94]
DATE:
BY: ¢
rb " DATE:

15

" .. PO T - N

s
[
2

SR

NEW JERSEY

[TY HALL



