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PREAMBLE

This Agreement entered into this~ﬁ¢h,lﬁtji
day of E&y,June 1970 by and between the Board
of Education of Montvale, County of Bergen, New Jersey,
hereinafter called the "Board"” and Montvale Teachers'
Association, hereinafter called the "Association'.

WITNESSETH:

WHEREAS, the Board and the Association recog-
nize and declare that providing a quality education
for the children of the Montvale School District is
their mutual aim, and

WEEREAS, both parties have a mutual obliga-
tion to negotiate with each other, pursuant to Chap-
ter 303, Public Laws 1968, with respect to the terms
and conditions of emplcyment, and

WHEREAS, the parties have reached certain

understandings which they desire to confirm in this
Agreement,

In consideration of the following mutual
covenants, it is hereby agreed as follows:



ARTICLE I 1.

RECOGNITION

WHEREAS, a majority of the-teachers in the
" positions designated in the unit described below in
the MONTVALE Elementary School District have designa-
ted the MONTVALE Teachers' Association as their repre-
sentative for the purpose of collective negotiations
of terms and conditions of employment, and

WHEREAS, the authorization cards of said
majority of teachers have been stbmitted to the Super-
intendent of Schools as substantiation, and

WHEREAS, such teachers constitute an appro-

priate unit for collective negotiations of the terms
and conditions of employment:

NOW THEREFORE BE IT RESOLVED by the Board of
Education of the Boroucgh of Montvale, County of Ber-
gen, New Jersey, that pursuant to Chapter 303, Public
Laws of 1968, said Board of Education recognizes the
MONTVALE Teachers' Association as the exclusive repre-
sentative for thefpurpose'ofwsaid»co]lectiVe”negotiations‘

Classroom Teachers

Nurses

Librarians

Learning Disability Specialist
Supplemental Instructors

speech Therapist
Reading Teachners
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ARTICLE II 2.
NEGOTIATION PROCEDURE

The parties agree to enter into collective
negotiations over a successor Agreement in accordance
with Chaptar 303, Public Laws of 1968, in a good faith
effort to resach agreement on all matters concerning
the terms and conditions of teachers! employment., Such
negotiations shall begin not later than the first week
in October preceding the calendar year in which this
Agreement explres. As many formal sessions as are
mutually agreed upon to be necessary will be scheduled
during October and November with an attempt made to
conclude negotiations sometime 1n December,

Any Agreement so negotiated shall apply to
all members of the unit, be reduced to writing, be
signed by the Board and the Association, and ratified
by the Assoclation,

Neither party in any negotiations shall have
any control over the selection of the negotliating repre-
sentatives of the other party. The parties mutually
pledge that their representativessh&ll be clothed with
all necessary power and authority to make proposals,
consider proposals, and submlt counterproposals in the
course of negotiations, Each side shall furnish names
of its commlttee members to the other. When either
party engages a consultant to be present durlng the
negotiations, the other party shall be so advised two
school days in advance.

Representatives of the Board and the Associa-
tion's negotiating committee shall meet at least once
each month, except when mutually agreed not to meet,
for the purpose of reviewing the administration of
the Agreement, and to resolve problems that may arise
pursuant to the Agreement, These meetings are not
intended to bypass the Qrievance Procedure,

An agenda covering matters to be discussed will
be set at the conclusion of each meeting.

All meetings between the parties shall be
regularly scheduled, and shall not infringe upon the
working hours of elther party.

Written notes shall be taken at each session
and distributed to members of the negotiating units.

Should mutually acceptable amendments to this
Agreement be negotiated by the parties, it shall be
reduced to writing, be signed by the Poard and the Assocla-
tion, and ratified by the Assoclation.



ARTICLE IIT
GRIEVANCE PROCEDURE (M.T.A.)
DEFINITION

The term "grievance" means a claim by any em-
ployee (or in the case of a group claim a representative
of the Association) that there has been an. improper ap-
plication, interpretation, or violatlon of a policy(ies),
agreement(s), or administrative decision(s) affecting
said employee(s). The term "grievance" and the pro-
cedure thereto shall not be deemed applicable in matters
where the Board does not have authority to act or in
matters where a method of review 1s prescribed by law
or by any rule, regulation, or bylaw of the State,

Commissioner of Educatlon, or by the State oard of
Education,

A grievance, to be considered under this pro-
cedure, must be initiated by the teacher within twenty
(20) school days of the time of its occurrence or

within twenty (20) days of the time when the employee
should have known,

PURPOSE

The purpose of this procedure is to secure at
the lowest possible level solutions for both the teacher
and the Board of Education, Both parties agree that
these procecdings shall be kept informal and confidential
as may be appropriate at any level of the procedure.

PRECEDURE

It 1s understood that the teacher shall continue
to observe all assignments, rules, and regulations until
such grievance shall be fully determined, It is lmpcr-
tant that grievances be processed as rapldly as possible
and the days at each level should be considered as
maximum and both parties should make every effort to ex-
pedite the process, Failing at any step of the griev-
ance procedure to appeal to the next step within the
time limits shall be deemed to be acceptance of the
decision rendered at that step., An extension of time

limits may be granted, however, by mutual consent of
both parties.

Fallure at any step within the procedure to com-
municate the decision on a grievance within the time

limit shall permit the aggrleved to proceed to the next
step.



Crievance Procedure (continued)

Level I - Any teacher who has a grievance shall within
twenty (20) school days discuss it first with his
principal or immediate superior in an attempt to re-
solve the matter informally at this level.

Level II - If the grievance is not solved at Level I
to the satisfaction of the teacher within a period of
ten (10) school days, his grievance shall be submitted
in writing to his principal. The principal shall com-
municate his decision to the teacher in writing with
reasons within ten (10) school days.

Level III - If the grievance is not resolved at Level

II, the teacher within five (5) school days, may aFEM§£Lﬂﬂur‘“

principal's decision to the Superintendent of Schools.
This appeal must be in writing and must recite the
original grievance and the teacher's reason for dis—
satisfaction with the decision previously rendered.
The Superintendent shall attempt to resolve the mat-
ter as quickly as possible but within a period not to
exceed ten (10) school days. The Superintendent shall
communicate his decision in writing with reasons to
both the teacher and the principal.

In the presentation of a grievance, the employee
shall have the right to be represented from Level III
on.

Level IV -~ If the grievance is not resolved to the
teacher's satisfaction at Level III, he may, not later
than ten (10) school days after receiving the Super-
intendent's decision, request a review by the Board of
Education. This request must be submitted in writing
through the Superintendent of Schools, who shall col-
lect and attach all related papers and forward the
request within five (5) school days to the Board of
Education. The Board shall review the grievance and
will hold a private hearing with the teacher and
render a decision in writing with reasons within
fifteen (15) school days after receipt of the griev-
ance or the date of the employee's hearing, whichever
comes later.

No claim by a teacher shall constitute a grievable
matter beyond Level IV unless it pertains to the vio-
lation, misinterpretation, or misapplication of the
terms of this Agreement or of a Board of Education
~policy.



Grievance Procedure (continued 5

This procedure shall not be applicable in the faillure or

refusal of the Board to renew the contract of a non-tenure
employee,

Level V - In the event an employee is dissatisfied with the
determination of the Board, he shall within ten (10) days
have the right to notify the Board and President of the }
M,T.A, in writing of his dissatigfaction with the decision

of the Board and request that the Challenge Committee be
activated,.

The Challenge Committee shall be formed and shall
conduct such proceedings as it shall deem necessary in order
‘to render a decision with reasons therefore within 30 days
of the request. This decision shall be binding on the parties.

The Challenge Committee shall consist of the following:

1., Two (2) members of the Board of Education, one
of whom may be the Superintendent.

2, Two-{2)-members-of the Montvale Teachers! Association.

3, A fact finder appointed by the New Jersey Public
Empleoyment Relations Board; or if none 1is
appointed within 15 days of a filed request,

then a fact finder requested from the American
Arbitration Associatilon,

In the event of the activation of the Challenge Committee,
the costs incurred by that committee shall be shared equally

by the parties and each of the parties shall bear their own costs.

Failure to file within said time period shall constitute
e bar to such procedure unless the aggrieved employee and the

Board shall mutually agree upon a longer time period within
which to assert such a demand.

Staff members presenting a grievance or assisting in
the presentation of a grievance are assured that ro reprisals
shall result because of participation in the procedure.



ARTICLE IV 6.
BOARD RIGHTS

The Board retains and reserves unto itself,
without limitations, all the powers, rights, authority,
duties, and responsibilities conferred upon and vested
in it by the laws and the Constitution of the State of
New Jersey and of the United States, by the decision
of the Courts of the United States and of the State of
New Jersey, the Commissioner of Education, and the
State Board of Education of the State of New Jersey
and by the Rules and Regulations of the State Board
of Education of the State of New Jersey, subjJect to
the terms of this Agreement.



ARTICLE V

TEACHERS ' RIGHTS

. The Board agrees that it will not deprive or
coerce any teacher in the exercise of any rights granted
to them under Chapter 303, Public Laws of 1968, or any
other laws of the State of New Jersey or by virtue of
any rulings or regulations of the State Board of Edu~-
cation or any rights granted to them under the Consti~-

tution of the State of New Jexrsey ox under the Consti-~
tution of the United States.



ARTICLE VI 8.
SCHOOL CALENDAR (Schedule "B" of Appendix)

The Montvale Teachers! Association will parti-
clpate in the Montvale Schools Calendar as it pertains
to student attendance. A copy of the calendar 1s appended
hereto as Schedule "R."

The in-school work year of teachers (other
than new personnel who may be required to attend an
additional five (5) days of orientation) employed on
a ten (10) month basis shall not exceed one hundred
eighty-four (184) days*, The in-school work year shall
include days when pupils are in attendance, orientation

days and any other days on which teacher attendance is
redquired,

Teachers will be responsible for completion
of their professional assignments before leaving for
summer vacation¥*¥, This does not preclude voluntary

professional services being rendered at the teachers!
convenlence,

* 2 days~~) teacher orientation - one day
room set-up, one day
178 days--- full days - students and teachers
2 days--- beginning of school year -~ half days
for students, full days for teachers
2 days-~- end of school year - half days for
students, full days for teachers¥*#

TOTAL
184 days-~-~- teachers
182 days-~-- students

*% If a teacher has completed all his professional
assignments before the conclusion of his last
day, he may leave after the students’' dismissal.

In the event of one emergency closing occurring
during the calendar year (student day 181 on the calendar)
will become a full day. Should two emergency closings
occur, both half-days (student days 181 and 182 on the
calendar) will become full days.

In the event of school closing for more than two
emergency days, the identical number of additional days
will be added to the end of the calendar year, the last
two days being abbreviated for both students and teachers.

If for any reason whatsoever the minimum number
of days required by school law or the rules and regulations
of the State Board of Education have not been met, then
the number of days in the calendar shall be extended for
such period of time as may be necessary to comply with the
minimum requirements of the State Department of Education
as set forth in the rules and regulations of the 3State
Board of Education.
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ARTICIE VII 9.
IN-SCHOOL HOURS

The Board and the Assoclation recognize and
agree that the teachers! responsibility to their stu-
dents and their profession generally entails the ex-
penditure of time beyond the normal working day, but
that the teachers are entitled to regular time on
which they can rely in the ordinary course and which
will be fairly and evenly maintained to the extent
possible throughout the school system, except in
emergencies, and without prejudice to voluntary pro-
fessional service above and beyond contract require-
ments.

K-8 teachers shall not be required to report
earlier than fifteen (15) minutes before the start of
the school day.

The total weekly in-school hours for K-4
shall be 30 hours excluding lunch.

The daily hours are:

Monday - 8:40 ~ 3:55 - 6 1/2 hrs. excluding 3/4 hr.lunch
Tuesday - 8:40 - 3:10 - 5 3/4 hrs. excluding 3/4 hr.lunch
Wednesday - 8:40 - 3:10 - 5 3/U4 hrs. excluding 3/4 hr.lunch
Thursday - 8:40 - 3:55 - 6 1/2 hrs. excluding 3/4 hr.lunch
Friday - 8:40 - 2:55 - 5 1/2 hrs. excluding 3/4 hr.lunch.

Same hours for Kindergarten, excluding 1l-hour lunch,
excepting when on bus duly.

The weekly in~-school hours for the Fieldstone staff
shall be 31 1/4 hours exclwuding lunch.

Tonalghy Bowmg ey oo
Tuyesday - 8:40 - 3:10 -
Wednesday - 8:40 - 3:10
Thursday - 8:40 - 3:55
Friday - 8:40 - 2:55

3/4 hrs. exeluding 1/2 hr.lunch

hrs. excluding 1/2 hr.lunch
: . excluding 1/2 hr.lunch
3/4 hrs. excluding 1/2 hr.lunch
3/4 hrs. excluding 1/2 hr.lunch.

1
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AFTER SCHOOL CLOSING

#* MONDAY will be set aside for Professional staff
meetings, one of which will be designated each
month for M,T.A. meetings.

*% TUESDAY and WEDNESDAY will have a 3:10 p.m. dismissal,
all schools. However, the teacher will remain for re-
medial as well as enrichment assistance for as much as
one hour beyond the dismissal time on either or both
days upon a student!s need at the request of the Admini-
stration, the teacher, oy the parent. Time

may be divided at the discretion of the teacher if as-
sistance is given on both days. o

\‘ N



IN-SCHOOL MCURS: Continued 10.

®#a% THJRSDAY will be set aside for in-service meet-

ings, curriculum development, and departmental
meetings/grade level meetings. Although these
meetings may be scheduled for every Thursday,
aach teacher would be required to attend an
sverage ninety (90) minutes a month. Persons
attending college courses on scheduled Thurs-
days are excused from attending said meetings.

FRIDAY will be set aside for Teachers' Day.
Teachers may leave at the close of school ex-
tept as otherwise set forth in this Agreement.

If teachers are not required to be in a Monday

or Thursday meeting, they will be permitted to
ieave at 3:10 p.m.

District~wide meetings will be no longer than

seventy-five (75) minutes for the remalnder of
the 1969-73.school year,



ARTICIE VIII 11,
NON-TEACHING DUTIES/RESPONSIBILITIES

It 1s recognized that a teacher!s primary
responsiblility is to teach. However, certain areas
of related non~teaching responsibilities exist.

Teachers shall not be required to perform
custodial duties, attendance registers (except kinder-
garten), chaperoning, and lunch room supervision.

Teachers shall continue to be responsible
for the following general related areas:

a) Clerical -- administrative data, attendance cards,
cumulative folder data, budget information, acci-
dent reports, reporting to parents.

b) Supervisory -- corridor, study halls, transporta-
tion, recess, assemblies, fire and emergency
drills, field trips during the normal school day
(trips which are scheduled to extend beyond the
school day, overnight, or on days when school is
not in session shall be strictly voluntary).

Teachers shall not be required to transport puplls
to activities which take place away from the school
building.

¢) Public Relations - newspaper releases, parent-teacher
conferences, information programs. The M.T.A. ac-
knowledges the Montvale Parent-Teacher Organization
as a vital auxiliary to the district, however, sup-
port of and participation in the P.T.0. by the pro-
fessional staff shall be on a voluntary basis.

d) Care of facilities and equipment -- inventories,
classroom readiness, key, files,

The Board agrees to employ a teacher aide to
asslist the faculty, on need to be determined by the ad-
ministration.



ARTICLE IX 12,
SALARIES (Schedule "A" of Appendix)

The salaries of all teachers covered by this
Agreement are set forth in Schedule "A" which 1s at-
tached hereto and made a part hereof.

Teachers employed on a ten (10) month basis
shall be paid in twenty (20) semi-monthly installments.

Salary checks shall be 1ssued each month on the
fifteenth (15th) and the last day of the month to all
permanent full-time professional employees.

Salary checks due on these days and, when such
dates fall on Saturday or Sunday, will be issued on the
preceding Friday. Salary checks due on these dates,
and when such dates fall during a vacatlion period, will
be issued the last day of work prior to the vacation
period.

Credit of up to eight (8) years shall be allowed
for prior teaching experience,.

Board policy complies with New Jersey Statutes
18A:29-7.

Board policy is to hire teachers with standard
permanent, provisional, and 1limited licenses., However,
should the staff be incomplete thirty (30) days prior
to opening of school, the Superintendent may interview
applicants with an emergency license and make recommen-
dations to the Board.

Credit of up to four (4) years shall be allowed
for military service 1n accordance with New Jersey
Statutes 18A:29-11. Up to two (2) years shall be al-
lowed under first contract, and balance under second
contract,.
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- ARTICLE X

SICKX LEAVE

As of the first official day of the 1969 in-school
work year, ell teachers employed are entitled to ten (10)
personal sick leave whether or not they report for duty on
that day. Unused sick leave days will be credited as ad-
ditional days beyond the regular ten (lO) days for any one
year. Leave for personal 1llness 1s defined as absence due
to the physical inability of the emplcyee to carry out his
normally assigned duties. The interpretation as to whether
or not the employee is ill enough to absent himself may be
questioned at any time by the Superintendent, building prin-
cipal, department head. A doctor's certificate may be re-
quested by the Superintendent at any time, if in his Jjudg~
ment, one is needed to properly document claimed sick leave.

A statement listing the total amount of cumulative
unused sick leave credited is to be submitted to the employee
at the end of each school year by the Superintendent.

If the accumulated sick leave of an employee has
been expended, and additional sick leave 1is taken, the Board
of Education may deduct the normel cost of gsubstitute pay
for each additional sick day in excess of accrued leave. 1In
the event that a substitute is not obtained for special or
supplementary teachers, the substitute teacher rate shall
be deducted from the salary of the absent teacher.

Should special circumstances require additional
days beyond the annual or accumulated annual sick leave,
the request shall be referred by the Superintendent to
the Board of Education.
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ARTICIE XTI 14,
TEMPORARY LEAVES OF ABSENCE

The professional staff will be entitled to
the following non-accumulative leaves of absence with
full pay:

Relligious holidays as listed by the Montvale Schools

Calendar in force and the Commissioner of Education.

Bereavement - In the "immediate" family, three (3)

days. Definition of "immediate" family will mean
parent, spouse, children, brother, sister. One (1)
day for parent-in-law, grandparent, aunt, or uncle
not residing with the staff member; three (3) days
if living with the staff member,

Personal Business Days - two (2) days.

a) The wrltten request for a personal business day
must be submitted to the building principal for con-
currence one calendar week prior to the day that is
requested, The request is to be submitted immediately
to the Superintendent or his designate for disposition.

b) Personal business days may not be granted on days
Immediately preceding or immediately following scheduled
holldays. Personal days also may not be granted at a
time when the teacher's absence may seriously hinder

the over-all operation of the school, e.g., opening

day, closing day, examination day, evaluation day, or
report card day.

Professional Days - two (2) days.

Teachers may be granted at full pay, two (2) days of
observation each school year to visit other school
systems, or for other educational purposes subject to
the approval of the principal and/or Superintendent,

A written request for such must be submitted one
calendar week prior to the day that is requested to the
building principal for concurrence. A verbal or written
report may be required at the discretion of the building
principal or Superintendent.

Critical Illness in the Family - three (3) days.

Three (3) days absence will be granted with pay for
absence because of critical illness in the family,
specifically, parent, parent-in-law, spouse, children,
brother, sister, or grandparent, Critical illness means
illness which the attending physician considers suf-
ficiently serious to require the staff member!s presence
at the bedside,
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Temporary Leaves of Absence (continued) 5

Birth - two (2) days. Male instructional personnel will
be allowed: Two days (2) absence with pay for purpose

- of a wife's hospital confinement for maternity.

VII

VIII

Emergencies - Absences due to weather conditions so
extreme that a teacher is unable to get to school
shall be referred with recommendations by the Super-
intendent to the Board of Education for decisicn.
However, the teacher shall make every effort to re-

port to school as soon as improved conditions will
permit.

Any other request for temporary leave of absence not

covered by the foregoing shall be applied for in

writing and reviewed by the Superintendent and Board
of Education for decision.
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ARTICIE XII 16,
EXTENDED LEAVES OF ABSENCE

Military Leave - Military leave without pay will be
granted to any teacher who i1s inducted or enlists in
any branch of the armed forces of the United States

for the period of said induction or initial enlistment.
The period of armed forces service will not count toward
tenure; however, service in the school system preceding
induction or initial enlistment will be credited toward

the teacher's tenure status upon his return to the
system.

Critical Tllness - A leave of ahsence without pay of up
to one (1) year will be granted for the purpose of car-
ing for a critically ill member of the teacher!s im-~
mediate family, Immedilate family shall mean parent,
spouse, children, brother or sister residing with the
staff member.

Maternity - Any employee on tenure status who becomes
pregnant shall, as soon as she becomes aware of her
pregnancy, inform the Superintendent of Schools and
apply in writing for, and accept, a leave of absence
for such period of time as determined by the Board of
Education, An unpald maternity leave of ahsence shall
become effective not less than three (3) months prior
to the approximate date of expected confinement, and
shall continue for at least one year, unless otherwise
recommended by the Superintendent. 1In the event a tenure
teacher should lose a child at birth and be desirous of
returning prilor to termination of agreed upon leave of
absence, saild teacher will be given priority should any
vacancies exist during the school year.

Any non-tenure employee who becomes pregnant
shall, as soon as she becomes aware of her pregnancy,
inform the Superintendent. The granting of maternity
leave to non-tenure employees shall be on recommendation
of the Superintendent only.

Reinstatement - A staff member returning from an ex-
tended leave of absence, with the exception of military
and maternity leave, may return only at the beginning

of a school year (or during the school year only if a
sultable vacancy should occur) provided that application
for reinstatement has been made to the Superintendent,
in writing, prior to March first (1lst) of the calendar
year in which reinstatement is requested.

In order to reinstate the tenure employee re-
turning from an extended leave of absence, should it
appear that no vacancy will exist on the teaching staff,
then a vacancy shall be created, Said vacancy may be



Extended Leaves of Absence (continued) 17.

created by withholding a contract.award to theteacher
with the lowest seniority, presumably, but not neces-

sarily, the teacher who formerly replaced the tenure
employee.

V_All extensions or renewals of leaves without pay shall
'~ be applied for in writing to the Superintendent for
referral to the Board of Education. If granted,

notification shall be in writing from the Board of
Education.
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ARTICLE XIII 18,
SABBATICAL LEAVE POLICY

Sabbatical leave 1s a plan designed to help
maintain instructional service at the highest level
of quality and efficiency. It 1s an opportunity
made avallable to professional employees covered
by this Agreement to encourage them to improve themselves
professionally so that they may better serve the
Montvale Schools,

PROCEDURES REGARDING SABBATICAL LEAVE

In these regulations the words "professional
employee" shall be considered as including members of
the unit as deemed in the Recognition Article, page 1.

In these regulations the term "grantee" shall
apply to the professional employee granted a sabbatical
leave,

Eligibility - Any professional employee who has com-
pleted ten (108 years of service in the State of New
Jersey, seven 7) of which have been continuous and
satisfactory in the Montvale Public Schools, may apply
for a Sabbatical leave,

Eligibility for sabbatical leave will be based
on senilority, Seniority will be based on the date of
signing of each teacher!s first contract. In the
event of multiple eligibility, granting of leave will
be judged and granted on basis of academic pursuit.
This Jjudgment to be made by the Superintendent and the
Board of Education. In the event of dispute, the
Challenge Committee is to be activated for final decision,

The number of grantees shall not exceed two
(2) persons per year.

After each subsequent period of seven (7) years
of satisfactory service, a further sabbatical leave
may be granted only after all other eligible staff mem-
bers who have requested leave have been given the op-
portunity to apply.

Purpose and Obligations -~ The general reasons for sab-
patical leave shall include the following:
1. Study
2. Travel, when associated with subject field.
. Research
. Writing, when associated to subject field.
. Approved work opportunities which promise
to substantially improve the professional
employee'!s value to the school system, but
not full-time compensated employment.

Ul =W
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Sabbatical Leave Policy (continued) 19,

The grantee shall make an interim written re-
port to the Superintendent approximately 1/2 way through
the leave and a written concluding report upon return.

Application for Leave - Application for sabbatical
leave shall be made by February fifteenth (15th).

Application shall be made in writing to the
Superintendent.

Each applicant shall be notified by March first
(1st) by the Superintendent in writing of the decision
concerning his application. If approved, the leave
shall start when designated in the application, but
not prior to the expiration of the current teaching
contract. Half (1/2) year sabbatical leaves will begin
only in September (opening of school) or on the first
day of the last half of the school calendar. Said day
to be noted on school calendar.

Status of Tenure and Pension ~ The period of sabbatical

leave shall count as regular service for the purpose
of retirement planning, and contributions by the
grantee to the retirement fund shall continue as usual
during such period.

That the grantee be given credit of an ex-
perience year for the sabbatical year on the salary
guide in effect upon the professional employee's return
to active work.

Tenure rights shall not be impaired,.

V Salary - For a full-year sabbatical leave, the grantee

shall receive fifty (50) per cent of the salary to
which he would be entitled if not on leave, less all

the regular deductions that apply to the individual
grantee. The grantee shall receive health care protec-
tion and all other beneflts received by the professional
staff,

For a half-year (1/2) sabbatical leave, the
grantee shall receive the full salary to which he would
be entitled if not on leave, less all the regular de-
ductions that apply to the individual grantee. The
grantee shall receive health care protection and all
other benefits received by the professional staff.
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Sabbatical Leave Policy (continued) 20,

Subsequent Service - As a condition to such leave, the

grantee shall enter into a contract to continue in the
service of the Montvale Board of Education for a period

of not less than two (2) years after the expiration of
the leave,

If a grantee falls to continue in service after
such sabbatical leave, the grantee shall repay to the
Board of Education a sum of money bearing the same
ratio to the amount of salary received while on sab-
batical leave that the unperformed part of the two
subsequent years of service bears to the full two (2)

years, unless the grantee 1s incapacitated or has been
discharged.

Illness or Accident -~ Should the approved sabbatical
program be interrupted by serious accident or illness,
this fact shall not constitute a breach of the conditions
of such leave nor prejudice the grantee against re-
celving all the rights and benefits provided for under
the terms of sabbatical leave, providing the Superinten-
dent was notified of such accident or illness by regis-
tered letter as soon as possible.

VIII Forfeiture of Leave - If the Superintendent supposes

IX

that a grantee 1s not fulfilling the purpose for which
the sabbatical leave was granted, he shall report this
fact to the Board of Education, who will, in turn, notify
the President of the M.T.A. that the Challenge Committee
should be activated.

Sabbatical for Maternity Ieave - If a grantee on sab-

batical leave determines that she is pregnant, she shall
report this to the Superintendent and shall be trans-
ferred from sabbatical to maternity leave as of the

date upon which she would have been required to accept
leave under the article regulating maternity leave,



ARTICLE XIV

21.

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

The Board of Education agieés to implement the

following at the beginning of the 1970-71 school year
for permanently certified personnel:

1.

A maximum reimbursement of $60.00 per school
year toward the expense of a course, books
and lab fees, which has been approved by the
Superintendent, payable upon satisfactory
completion of the course as deemed by the
school attended.

a) Full reimbursement of tuition, books and
fees for a course of study at an accredited
college or university which a teacher takes
at the written reguest of the Superintendent
and which has been approved by the Board of
Education. PReimbursement is payable upon
satisfactory completion of the course as
deemed by the school attended.

b) An additional maximum allowance of $25.00
per course will be granted toward transpor-
tation, toll and parking expenses incurred.
One maximum allowance will be permitted when
additional courses are taken in the same
evening.

No fully certified teacher shall be required
to take any courses or graduate degrees in
order to maintain his/her status in the
Montvale school system. However, the Board
of Education and the Association recognize
that professional improvement is a continuing
process. Committee work; in-service programs;

graduate study; professional programs; insti-

tutions; teachers' meetings; curriculum de-

velopment and research; innovative techniques; -

are the responsibility of each teacher for
the sake of himself as a professianal-and
the school system as._a whole.



ARTICLE XV 22.

INSURANCE PROTECTION

Following consultation with the Association,
the Board of Education will provide the health-care
insurance protection for 1g70-197. as designated in
the succeeding paragraphs. The Board of Education
will pay the full premium for each teacher and, in
cases where appropriate, for family~-plan coverage.

In the event the Board of Education changes insurance
company (ies), the Board assures the Association there
will be no loss in protection or benefits.

1. For each teacher who remains in the employ
of the Board of Education for the full school year,
the Board will make payment of insurance premiums to
provide insurance coverage for the full twelve (12)
month period commencing September first (lst) and
ending August thirty-first (31lst); when necessary,
premiums in behalf of the teacher will be made retro-
actively or prospectively to assure uninterrupted
participation and coverage.

2. Provisions of the health-care insurance
program will be detailed in master policies and con-
tracts. Details of provisions are contained in:

HOSPITAL SERVICE PLAN OF NEW JERSEY - G. P-#0031486
(Blue Cross; Blue Shield; Rider "J") B

THE TRAVELERS INSURANCE COMPANY - G.P.#656-595
(Major Medical)

The Board of Education will provide to each
teacher a description of conditions and limits of
coverage of the health~care insurance protection as

supplied by the company (ies) provided under this
article.



ARTICLE XVI 23,
MISCELLANEOUS . PROVISIONS
If any provision of this Agreement or any

’applicatlon of this Agreement to any employee or
group of employees is held to be contrary to law, then

such provision or application shall not be deemed valid _

and subsisting, except to the extent permitted by law,
but all other provisions or applications shall continue
in full force and effect.

Except as this Agreement shall hereinafter
otherwise provide, all terms and conditions of employ-
ment applicable on the effective date of this Agree-
ment to employees covered by this Agreement as estab-
lished by the rules, regulations and/or policies of
the Board in force on said date, shall continue to be
so applicable during the term of this Agreement.

The Board agrees not to negotiate concerning
said employees in the negotiating unit, as defined in
Article I (RECOGNITION) of this Agreement, with any
organization other than the Association for the dura-
tion of this Agreement.

This Agreement incorporates. the entire under—

standing-of the parties on all matters which were the
subject of negotiation. During the term of this Agree-
ment neither party shall be required to negotiate with
-respect to any such matter whether or not covered by
this Agreement and whether or not within the knowledge

_or contemplation of either or both of the parties at

the time they negotiated-or executed this Agreement.

All terms and conditions of employment not
covered by this agreement shall continue to be sub-
ject to the Board's direction and control and shall
not be the subject of negotiations until the commence-
ment of the negotiations for a successor to this agree-
ment.

This Agreement shall not be modified in whole
or in part by the parties except by an instrument in
writing duly executed by both parties.

The Roard and the Assoclation have established

a committee to explore:

a, The need for an expanded health program, and

b. The role involvement of the schocl nurce.

T e



ARTICILE XVII 2k,

DURATION CF AGREEMENT

This Agreement shall be effective as of
May 4, 1970, and shall continue in effect until
June 30, 1971, subject to the Association!s right
to negotiate over a successor Agreement as provided
in Article II. This Agreement shall not be extended

orally and it is expressly understood that it shall
expire on the date indicated.

IN WITNESS WHEREOF the Montvale Board of Edu~
catlion hereto has caused this Agreement to be signed
by 1ts president, attested by its secretary, and its
corporate seal to be placed hereon; and the Montvale
Teachers?! Assoclation has hereunto set its hand this

day of , 1970,

MONTVALE BOARD OF EDUCATION  MONTVALE TEACHERS' ASSOCTIATTON

By By
Ernest J. Tesconi, Pres, Mildred Hill, Pres.
By By
Joy Ruby, Secretary Dawn Allan
Co-Chief Negotiator
By. By
““Victor S. Caronia Alan Litke

Chief Negotiator Co~Chief Negotiator



