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F R T T CL ES. OF B CREENENT

THIS AGREEMENT made as of lst day of January, Nineteen

Hundred and Eighty-Three between the TOWNSHIP OF WEST ORANGE,

a municipality in the County of Essex, State of New Jersey,
hereinafter referred to as the "TOWNSHIP", and SUPERIOR

OFFICERS ASSOCIATION, WEST ORANGE FIRE DEPARTMENT, or its

‘successor in interest, hereinafter referred to as the "UNION",

WHEREAS, the terms and conditions of'employment, wages,
fringe benefits, grievance and arbitration procedures, and other
provisions pertaining to working conditions of employees within
the- jurisdiction of the UNION are hereby embodied within the
féur—qerners of this Collective Bargaininé Agreement,

NOW, THEREFORE, in consideration of the mutuval promises
herein contained and the receipt of other good and valuable
cpnsiéeration, the receipt- of which is hereby mutually ac;
knowledged,lit is hereby mutually agreed, ba?gained, covenanted,
and promised as follows:

ARTICLE I

RECOGNITION
The TOWNSHIP recognizes the UNION as the sole and exclusive

representative and agent of all paid employees of the Fire

'Department of the TOWNSHIP with the rank of Deputy Chief and

Captain for the purposes of bargaining with the TOWNSHIP with
respect to wages, working conditions, and hours of work.
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ARTICLE I

MEMBERSHIP

All Deputy Chiefs and Captains may maintain membership in
the UNION, however, such membership in the ﬁNION shall in no
way be construed so as to be a condition of employment.

A representation fee shall be paid as follows:

A.- Amount of fee. If an employee in the bargaining unit

is not a member of the UNION during the.term of this agreement
and during the period, if any, between successive agreements,
such employee shall be required to pay a representation fee to
the UNION during such term or perijiod. The purpose of the
representation fee is to provide for payment to the ﬁNION of
a.fee in lieu of dues for services rendered by the UNION, and
thereby to offset the cost of services rendered by the UNION as
majority representative. 1In 6rder to adequately offset the
cost 6f services rendered by the UNION, the representatioﬂ
fee shall be 85% of the amcunt of the regulér membership dues, -
initiation fees and assessments charged by the UNION to its
own members. The foregoing 85% is set forth éolely because
that is the maximum presently allowed by law. If the law is
changed in this regard, the amount of the representgtion fée
automatically will be changed to the maximum allowed.

B, Notice. The UNiOﬁ shall be entitled to an ﬁétto'date
list of all employees in the unit.. - o

The UNION shall submit to the employer'a1li§£ of those



.,‘
émployees in the unit who are not members of the UNION. The
employer shall deduct from the salary of such employee in
accordance with "C" below, thé full amount of the representa-
tion fee and shall transmit promptly the amount so deducted

to the UNION. The UNION shall notify the emﬁloyer in writing
of any changes in the 1list and/or the amount of the representa-

tion fee, and such changes shall be reflected in any deduction,

C. Payroll Deduction Schedule. The employer shall de-

duct a representation fee in equal installments as nearly as -
possible, from the pay checks paid to each employee on the
aforesaid list during the membership .period fixed by the UNION.
The deduction will begin with the first pay check paid ten days
after_thejreceipt of the aforesaid list by the embloyer or
thirty days after the employee begins his or her employment in
the bargaining unit position, unless the employee préviously
served in a bargaining un?t position and continued in t@e.gmploy‘A*
of the employer in a non-bargaiﬁingvunit position or was. on . |
layoff, in ;hich event the deductions will begin with the first
pay check paid ten days after the resumption of the employee's
‘employment in a Bargaining unit position, whichever is later.
.Except as otherwise provided herein, the mechanics for the
deduction of representation fees and the transmission of such
fees to the UNION will, as nearly as possible, be the same as

. those used for the deduction and transmission of reqular member-

ship dues paid to the UNION by payroll dedﬁgtion.



D. The purpose of this Article is to provide for payment
of representation fees as set forth in Chapter 477 P.L. 1979 of -
New Jersey or any amendments thereto, and anything herein which
may be inconsistent with said law shall be deemed to be changed

to conform with said law.

ARTICLE IXI

CHECK-OFF

Upon the written authorization by an employee and approval
by the Union President, the TOWNSHIP agrees to deduct from the
salary of each such employee. covered by the tefms of this
Agreement the sum certifieé as initiation fees, assessments,
and one bi-weekly, Union Dues, and deliver the sum to the Union
Treasurer, who shall upon said delivery of Union Dues forthwith
issue a receipt for said Union Dues to the TOWNSHIP OF WEST

ORANGE or any of its authorized agents or employees. The

TOWNSHIP shall at all times be saved harmless for any UNION-

dues that cannot be deducted from an employee's wages by vittué

of his income not being large enough to satisfy and pay any

such dues.

ARTICLE Iv

PROBATION PERIOD

All newly promoted employees shall serve a probationary
period pursuant to the provisions of N.J.S.A. Title 11, Title 4

of the New Jersey Administrative Code.



ARTICLE v

SENIQORITY LIST

The Fire Department shall establish a seniority list

and it shall be brought up-to-date on January lst of each

year and immediately posted hereafter on the Central Fire

Station and Substation boards, and a copy of same shall be

mailed to the Secretary of the UNION. Any objections to the
seniority list as posted shall be reported to the Fire
Department, subject, however, to the provisions of N.J.S.A.
40A:14-25 eqcaptioned "Decrease of Fire Force for ﬁeasons
of Economy".

In the event the TOWNSHIP for reasons of economy and/or
e%ficiency,»decreases the number of employees of the Department,

said reduction and - any replacement subseguent to said re-

" duction shall be accomplished by seniority pursuant to the

provisions of N.J.S.A. Title 11 (Civil Service) and/or Tiéie 4
of the New Jersey Administrative Code. —-

ARTICLE vl

VACANCIES - PROMOTIONS

All appointments and promotions shall be made pursuant
to the provisions of N.J.S5.A. Title 11 and/or provisions of
Title 4 of the New Jersey Administrative Code and as soon as

practicable and fiscally feasible.

ARTICLE VII

STRIKE CLAUSE

The UNION agrees that there shall be no strike.’.



ARTICLE VIII

L SALARIES . |
A. Deputy Chiefs shall move to the maximum rate of the

grade in two steps as follows:

1, To the mid-point of the grade on
January 1 immediately following
date of his appointment to the
rank and,

2, To the maximum of the grade on.the
January 1 next following thereafter.

Effective January 1, 1983, the steps are as follows:

Min. _ 1 Max.
$27,710.00 $29,673.00 $31,635.00

Effective July 1, 1983, the steps are as follows:

Min. . 1 Max.
$28,253.00 $30,255.00 $32,256.00

Effective Januvary 1, 1984, the steps are as follows:

Min. 1 Max.
$29,383.00 $31,465.00 $33,546.G0

B. Captains shall receive Step 1 (Min.) upon promotion

and Step 2 (Max.) on the first of January following promotion.

Effective January 1, 1983, the steps are as follows:

1 (Min.) 2 {(Max.)
$23,647.00 S $25,875.00

Effective July 1, 1983, the steps are as follows:

1 (Min.}) 2 (Max.)
$24,224.00 ' $26,506.00

Effective January 1, 1984, the steps are as follows:

1 (Min.) - 2 (Max.)
$25,193.00 $27;566.00



C. Salaries are to be paid bi-weekly on Thursday, at or be-

fore 9:00 a.m.

D. All employees covered by the terms of this Agreement shall
be given 13 holidays annually for which they shall receive their

regular pay, same to be paid bi-weekly in accordance with present

practice.

ARTICLE IX

SCHOLASTIC CREDIT COMPENSATION

‘A. All employees covered by the terms of this Agreemeht will
be given Scholastic Credit Compensation in accordance with the
following provisions, as provided for in Revised Genéral Ordinance
4:26.1 et seq.' Gf the TOWNSHIP OF WEST ORANGE.

| - : Permanent regular members of the Fire Depart-

ment, by way of further addition to the salary
ranges and.existing longevity plan, holiday
pay and overtime pay to which they are entitled,
shall be entitled to receive, 'in any calendar
yeﬁr, the sum of $100.00 for each is hours of
credit earned in college programs as described
within this subsection and in accordancé with
the following requirements and limitations:

1. Such additional'compensation shall not
exceed the sum of $800.00 for 120 hours of

credit earned in any one calendar year. Payment



shall be made annually during the month of
August, based o; the number of hours of credit
earﬁed‘as of Juhe 30th of that,calendaf year,
Payment shall be made only after proper certif-
ication of completion of the course is submitted
"to the business administrator. The final step
shall be paid when the member earns 120 hours
of creqit or a bachelqr's degree, whichever
occurs first.

2. Members shall_bchurrently matriculated
or have compieted matriculation in one of the
recognized fire-related college degree programs
listed in paragraph 3 below. Members shall at-
tain a grade of "C" or its equivalent, or better

in each course taken for that course to qualify

herein. .

-

3. Certification shall be p;esented.ép.tﬁe:
business administrator settiné forth the-nﬁﬁber
of hours of credits éuccessfuliy.completeﬁ'or ac-
.cepted toward.a degreé in.fife.scieﬁce, adminis-
tration of'f;re safety ;ﬁd security service, fire
‘teghnoloéy or fire science technoloéy.

4. Pe#manent regular members of the fi;e de-~
pari:ment seek.w;.ng payment under this progr;;tm for |

" transfer credits shall be matriculated in one of

*



the aforementioqed programs and shall have the
transfer credits recognized by an institutiop of |
higher learningloffering a degree in one of such
courses of study. | .
B. The Director may gran£ employees covered by the terms
6f this Agreement time off for service-connectea schools at
hié'discretion not to exceed twé (g) men at-a time.

ARTICLE X

 OVERTIME
. Compensatlon for overtlme will be provided for the term
of thls Agreement subject to the effect and application of.
Municipal Ordinances and Resolutions adopted pursSudnt hereteo.

Ifla hember«is required to work longer than his normal
tour of duty, he shall be entitled to overtime at the rate
of timé and one-half his regﬁlar éay, Recall to duty for
pyerﬁime is to be paid ét:time and one-half.

In construing overtime, a member must work thirty minutés
before he is entitled to receive overtime compensation. Once
a membef has workéd tﬁirty minutes he shall then beﬂba{é time.
and one-half for all overtime work commencing with fhe Bis;
minute on a 15~-minute basis. ‘

In the event a Permanent.Deputy Cﬁiéf of Caéfgin is replaéed
by an Acting Deputy Chief or Captain, for whatever reason; and

said Acting Deputy Chief .or Captaln then next becomes unavall-

able to work, the Flre Director, as far as practlcable, shall



attempt to fill this vacancy with a Deputy Chief or Captain
as opposed to replacing the Acting Deputy Chief or Captain
with another Acting Deputy Chief or Acting Captain, as the

case may be,

ARTICLE XI

HOURS OF DUTY

The hours of duty, other than hours during which employees
may be summoned or kept on duty because of a conflagration
or major emergency shall not exceed forty-two (42) hours a
‘'week averaged over an eight (8) week cycle. The day shift,r
consisting of two (2) consecutive ten (10) hour days shall
start at 8:00 a.m. and expire at 6:00 p.m., then fsrty—eight
" (48) hours off. The night shift, consisting of two (2) con-
secutive fourteen (14) hour nights shall start at 6:00 p.m.
and expire at 8:00 a.m. with seventy-two (72) hours off.
it is understood that the 42-hour‘wo£k week applies
to staff personnel, membérs of the Fire PreQentioﬂ Bureau,
Traininé Officer, Administration Personnel, Fire Alarm Division . - .
personnel, and Ambulance Drivers. o R
Staff Schedule shall be defined in the order'required
for certain days as determined by the Director of the Depart-. -
ment. The total houfs to be worked in any week by each in-

dividual covered by the terms of this Agreement shall not be

less than forty-two (42) hours. .

~10-



ARTICLE XII

VACATIONS

I. The following is applicable to Deputy Chiefs‘only:

Ali Députy Chiefs' shall be granted a vacation pursuant to
the provisions of present Section 4-13 of the Revised General
Ordinance of fhe Township of. West Orange, adopted 1972, as amended
and supplemented, subject to the following:

A. Vacation selections are to be determined by seniority
among the Deputy Chiefs.

B. The maximum number of Deputy Chiefs that may be on vaéa-
-tion at any one time is two (2) provided,. however, that this may
be incfeased at the discretion 6f the Diréctor of the Department,
which discretion shall not be unreasonably withheld.
| C. Vacation selections are to be forwarded to the Director of
the.Department by January 1.

D. The current préctice for Deputy Chiefs to choose Qacafiéné.
within their own rank, without affect from/or/to subordinéﬁe other
ra@ks is to be maintained.

E. ‘Vacation time to be takén on one, two or three units, with
‘the option of carrying over vacation time to the followiﬁg year.

F. An updated vacation list is to be maintained in the Depﬁtﬁ's
office and on file in the Chief's office, showing selections and

vacancies. All contestations to be judged by the Director of. the

_Depa;tment.

-]]l-



iI. The following is applicable to Captains only:

All Captains shall be granted a vacation pursuant to.
the provisions of Section 4-13 of the Revised General Ordi-
nances of the Township of West Orange, adopted 1972, as
amended and supplemented, subject to the following:

A. Vacations for Captains shall be one sixteen con-
secutive day period to commence after seventy-two hours of
off-duty and one fifteen consecutive day period to commence
after seventy-two hours of off duty.

B. Vacations will be granted during the calendar year and
wiil be selectéd based on seniority by the following process:

1. For purposes of vacation selection, Captains and
Uniformed Firefighters of the various tours of duty will be
divided into two distinct groups.

2. The three Captains highest in seniority in each
_touf will have first selection of vacation, each selection to
be confined to the Captain'’s selection of his fifteen consecu-
tive day period.

3. After the process provided in Paragraph 2 is com-
pleted, said process will be repeated by the Captains of each
tour by seniority. The process will then next be répeatgd as
many times as may be necessary until such time as each Captain
has selected his fifteen consecutive day vacation.

4. At such time as all Captains have selected thgir

fifteen consecutive day vacation, the three Uniformed Firefighters

~12-~



highest in seniority on each tour will select one of their
fourteen consecutive day vacations. This process will continue.
by seniority until such time as all Uniformed Firefighters have
selected one fourteen consecutive day vacation.

5. After all Captains have selected their fifteen
consecutive day vacation and each Uniformed Firefighter has
selected oné of his fourteen consecutive day vacations, the
foregoing process will be repeated with Captains selecting
their sixteen consecutive day vacation and Firefighters
selecting their remaining fourteen consecutive day vacation.

6. The foregoing process of vacation selection .has
been adopted to meet the recognized equitable need for all
Uéifo:ped.Firefighters and Captains tc select one of -their
vacation periods before such time as any other Uniformed

Firefighters and Captains have selected both of their

vacation periods. . -

7. Upon completion of the vacation selection process

as afo;esaid, up to three Captains will be allowed off'duriné'each
vacation period provided minimum manpower requirements-.as presently

established will be mef and further provided that same in and of itself

will not cause overtime.

C. The vacation list shall be posted by the Director on
November lst preceding the vacation year and first vacation
choices pursuant to the process set forth herein shall be com-
pleted by November 30th; second vacation choices pursuant to

the process set forth herein shall be completed by December 31st.

~13- .



ARTICLE XIII

SICK LEAVE

Sick leave shall be granted in accordance with the pro-
visions of present Section 4-14.1 of the Revised General
Ordinances of the Township of West Orange, 19?2, as amended
and supplemented. See Schedule A attached.

ARTICILE XIV

L]

_INJURY LEAVE

In case an employee covered by the terms of this Agree-
ment is disabled either through injury or illness as a result
of or arising from his employment as evidenced by the certifi-
cate of a TOWNSHIP physician, he shall be granted a period
oé up to one month's leave-with full pay. The foregoing period
may be extended up to a period of one (1) year, provided the
employee submits himself to a physiciah duly appointed by -
the TOWNSHIP, and in every- instance whgre an e;tension is.
applied for{ said physician must certify to the need for the
continuance of said injury or illness, subject to the pro-
visions of Section 4-14.4 of the Revised General Ordinanqeé
of the Townsﬁié of West Orange, 1972. (See Schedule B

attached.)
ARTICLE XV

WORKER'S COMPENSATION

In the event an injury to an employee covered by the

terms of this agreement is compensable by Worker's Compensation -

-14 -



Insurance, temporary disability payments made to any such
employee while on injury leave as compensation insurance,
shall be deducted from the amount to be paid the employee

by the TOWNSHIP during such time as he is carried on the

TOWNSHIP'S payroll.
ARTICLE XVI

BEREAVEMENT LEAVE AND BENEFITS

Any member of the Department entitled to vacation who
may die prior to his receipt of said vacation pay for any
-year, shall have an amount equivalent to this pro-rated earned
vacation time paid to his heirs-at-law or next of kin., Any
member of the Departmént entitled to seniority benefits who
.méy die prior to his receipt of said benefits. for any year
shall have said entitlement paid to his heirs-at-law or next

of kin.

ARTICILE XVII

‘ INSURANCE
The TOWNSHIP shall continue to provide for all medical,
hospital, surgical, worker's comﬁensation program éhdﬁéj'- .
prescription drug coverage tegether with all insurance
presently provided for each of the employees covergﬂ by the
terms of this Agreement by the TOWNSHIP. Said plans are as
set forth below, i.e., the New Jersey State Health Benefitg

Program with Blue Cross/Blue Shield, Major Medical, and pre-

scription plan administered by New Jersey Blue Cross.

-15-



ARTICLYE XVIII

PERSONAL DAYS AND SENIORITY DAYS

all employees covered by the terms of this Agreement will
be allowed three (3} personal days of their own choice for
which they will not have to report to work and for which
they will receive full pay,.

B. In addition to any other benefits to which they are
entitled, all employees covered by the terms of this
Agreement will be allowed one (1) seniority day off with pay
yearly for every five (5) years of service to the Department.
Seniority days shall be cumulative. .

C. The Director of the Fire Department, in.order to
p;eveng overtime being used, shall limit the ﬂﬁmber of em-
ployees covered by the terms of this Agreement who can take
personal days or seniority days at the same time. uManpower
permitting, the Director, at his discretion, may permit meﬁbers
- of the Bargaining Unit covered by the within Colléctive Baf-?'
gaining Ag;eement to use two (2) consecutive éersonal'dayé br
seniority days without the necessity of éailing in be£weé;-."
the first and second day. Personal aﬁd'seniority day°épprova1
will be granted according to the personnel status on the
last work day prior“to“the requested”:time off.

ARTICLE XIX

CALL BACK MEN FOR ALARMS

A. A roster of each member of the Fire Department shall

be prepared and posted on the bulletin boards and subﬁitted

-16-



to the UNION's Secretary which will allow for a uniform method
of -rotation ‘of -off-duty men for the purpose of covering emer-
gencies. The Director and/or Chief of the Fire Department
shall within thirty (30) days following the execution of
this Agreement prepare and provide and cause to be delivered
to the Secretary of the UNION a roster which will provide
for a uniform method of rotating off-duty men for the purpose
of covering emergencies. This section shall in no way be
construed so as to create a stand-by roster,

B. The Director'andlér Chief of the Fire Department
may at “his discretion grant the‘request of any two (2) members
of the Fire Department to exchange tours of days off which
discregion shall not be arbitrarily exercised.

ARTICLE XX

GRIEVANCE PROCEDURE

A. It is hereby agreed that the Fire Depgrtment, thé
TOWNSHIP, a?d/or Director of the Fire Department has tﬁe
right to discharge for just cause.any member of the F;re h
Department, all in accordance with the Civil Service Statutéé!
(fitle 11 of the New Jersey Statutes Annotated), Title 4
of the New Jersey Administrative Code, the Revised General
Ordinances of the Townshié of West Orange, 1972, and Rules
and Reéulations of the West Orange Fire Departmenﬁ.

B. A grievance within the meaning of this Agreement

shall include, but not be limited to any differencerf opinion,

~-17-



controversy, or dispute arisinglbetween the employees covered
by the terms of this Agreement and the TOWNSHIP involving

the interpretation and application of any provisions of this
Agreement as well as any other grievable items pursuant to
the applicable State Statutes, New Jersey Administrative
Code, Public Employee~Employer Relations Commission, Case
Law, the Revised General 0rdinahces of the Tewnship of West
Orange, and Rules and Regulations of the West Orange Fire
Department. .

' C. An aggrieved employee or the UNION sﬁallhinstitute
action under the provision hereof ih writing withinhfifteen (15)
calendar days of the occurrence complained of.and/or ehen the em-
pioyee'knew orx Qmmhi have known of the occﬁfrence..Fallure to act
w1th1n sald fifteen (15) days,shall be deemdd to constltute an aban-

donment: of the grievance. All grlevances shall be processed as follows:

.
1

P_f i. They shall be discussed w1th the members involved.
and "the UNION with the Director of the Department, or any.
representatlve de51gnated by him. Any answer shall be made»;, } _
to the UNION w1thln flve (5) working days, by the Dlrecter @fi.;' .
or his de51gnated representative. - o T

2.. If the grievance is nofiéettled through'Step:l,

same shall be reduced to writing by the UNION and submltted to
the Mayor, or any person designated by hlm,-and the answer

to such grievance shall be made in writing, with a copy to

the UNION, within ten (10) working days of submission.



T

3. If the grievance is not settled through Steps 1 and
2, the UNION shall have the right tolsubmit the dispute to arbitra-
tion,'pursuant to the Rules and Reguiations of the New Jersey State
Board of Mediation. The Arbitrator shall have the full power to

hear the dispute and make a final determination which shall be

- binding on the parties. The costs of the Arbitrator shall be

borne to the TOWNSHIP and UNION equally.

'"ARTICILE -~ XXI

SAFETY AND HEALTH

The TOWNSHIP and UNION shall cooperate fully in'mattere'of

safety, health and sanitation affecting the employees covéred'..

by the terms of this Agreement

possible, the TOWNSHIP wlll prov1de each flreflghter w1th modern -~

safety equipment, i.e., approved helmets, gloves and eye protec-

tion appliances.
ABSENCES: Employees covered by tﬂe'terms of this Agreement -

not expectlng to work because of emergenc1es or other justlflable

causes must notify headquarters and/or the offlce in charge one . -

(1) hour before scheduled time., This provision shall not be

interpreted as condoning repedated absences from work on.the part

of the edployees.

To reduce the danger as far as. .,



ARTICLE XXIX

LONGEVITY
A. Longevity. for Deputy Chiefs:
(1) The longevity pay.to all regular, permanent, full-time
employees (Deputy Chiefs) shall be made upon the following schedule,
up to and including August 31, 1983, with years of service to be com-

pleted as of December 31 of prior year;

upon the completion of 5 years of

2% of $9,500 {or $190)
' continuous uninterrupted service;

4% of $9,500 {or $380) - upon the completion of 10 years of
: continuous uninterrupted service;

upon the completion of 15 years of

continuous uninterrupted service;

6% of $9,500 (or $570)

I

8% of $9,500 {or $760) upon the completion of 20 years of
continuous uninterrupted service.

(2) The longevity pay to all regular, permanent, full-time

Y

employees (Deputy Chiefs) shall be made upon the folling schedule,

. effective September 1, 1983 and thereafter with years of service
to be completed as of December 31 of prior year: .
2% of salary - upon the completion of 5 years of
. continuous uninterrupted service;

4% of salary . upon ‘the completion of lb years of;';; ;1;;*7

continuous uninterrupted servicej . -% . .

6% of salary - upon the_completion of 15 years of
continuous uninterrupted service;

8% of salary - upon the completion of 20 years of
continuous uninterrupted service,.

B.. Longevity pay for Captains: _

(1). the longevity pay to all.regulér, permanenﬁ, full-time
employees (Captains) sﬁall be ﬁade upon the following schedule, up
to and including August 31, 1983, with years of se;vice ﬁo‘be com~- .
pleted as of December 31 of priof year: | |

2% of $15,000 (or $300) - upon the completion of 5 years 6f‘3
continuous uninterrupted service; -



4% of $§15,000 (or $600) - upon the completion of 10 years of
: continuous uninterrupted service;

6% of $§15,000 (or $900) - upon the completion of 15 years of
continuous uninterrupted service;

8% of $15,000 (or $1200)- upon the completion of 20 years‘of
continuous uninterrupted service.

(2) The longevity pay to all regular, permanent, full-time
employees (Captains) shall be made upon the following schedule,
effective September 1, 1983, and thereafter with years of sarvice
to be compléted as of December 31 of prior year:

2% of salary - upon the completion of 5 years of
: continuous uninterrupted service;

‘upon the completion of 10 yeras of
continuous uninterrupted service;

4% of salary

6% of salary upon the completion of 15 years of .

continuous uninterrupted service;

8% of salary - upon the completion of 20 years of
continuous uninterrupted service.

ARTICLE XXIII

RESERVATION OF MANAGEMENT :RIGHTS

'The UNION and all employees covered by tﬁe terms of Ehi; Agree;
ment acknowledge that it is the exclusive funcLion of the ﬁméloyer-'
to: Mainta;n order, discipline and efficﬁency anq_to'éﬁtab%f;*f:_::
lish and‘enforce rules and regulatiéns'neéeéséffnﬁheféf&fé: a;d T
generally governing the conduct of the émployees'COQered bf ﬁhé
texrms of this Agreement. —

HIRE, discharge, promote, demote, classify, or susbend
or otherwise discipline employees covered by the'gérms gf this .
Agreement provided that any claim by a full-time uniformed bargaining ur
employee who has passed through his ﬁfébati@nary pefiod that ﬁe
has been diséharged or oﬁherwise discipliﬁedbwitﬁﬁﬁt jﬁst éagse '
may be appealed in accordance with the Ci&il'Sefvi;e sfatutgs qf

the State of New Jersey.



-
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EXERCISE any of rights, powers, functions or authority

. which the Employer had prior to the signing of this Agreement.

The Employer retains the right to generally operate the Fire
Department in a manner consistent with the obligations of
the Employer to the general public and the community served,

All employees of the Fire Department covered by the terms-
of this Agreement ‘shall obey all By- Laws, rules and regulations
in force from time to time which are applicable to such employees;
however, no employee shall be reguired to perform duties not
related to firefighting, fire preVention, reecue;work, or
to the care and maintenance of firefighting equipment and
apparatus or to the normal cleaning required to maintain

these areas and buildings to which they are assigned in a

clean and sanitary manner.

‘ -

is understood that all work duties performed in the past whether

or not specrflcally mentloned herein shall contlnue as Qégi"f::f;:;f
duties hereunder. Any proposed new rules and/or regulatlons s
or any_ proposed changes in exlstlng rules and/or regulatlons.

may be the subject matter of negotlatlon beLween the UNION :q:-
and the Director of the Fire Department, but shall not be R

subject to the grievance procedures prov1ded for herein.

Sa1d proposed changes shall be submitted in writing to the .

S22 Lo '_.';"'.'_-; T ' '-;:




" UNION 90 days prior to the contemplated submission to the

Council. The UNION shall, within 45 days of receipt, comment
in writing to management on any areas of difference, if any,
which areas of difference are to be discussed by the parties

in contemplation of working out an amicable resolution of same.
Said discussions shall commence within 15 days of management
having received the UNION's written comments.

BULLETIN BOARDS: The TOWNSHIP shall permit the use of

a bulletin board located in the respective fire houses by the
UNION fér the posting of notices concerning UNION business and
UNION activities.

The TOWNSHIP shall provide each employee with a copy of
the rules and regulations of the Department. The Township shall
provide the UNION with 5 copies of the within Collective Bargain-

ing Agreement. Provisions in the rules and regulations inconsis-

“tent with this Agreement shall be modified accordingly.

The TOWNSHIP recognizes the right of all employees covered '

by the terms of this Agreement to have access to their service’
and medical records, and within a reasonable time foliowing a
request, provide any such employee with.a copy thereof, or iﬂ
lieu of so providing him with a copy, permit such'employee to

review and copy same. The Township possesses the sole right to

-~

operate the Fire Department and all management rights reéosed

’

to the Township.
ARTICLE XXIV

SUPERIOR'S RIGHTS

Every employee covered by the terms of this Agreement

shall have the right to have counsel or a representative of

-23-
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the UNION or both present at any meeting called by the Chief
or Director of the Department or any other official of the
TOWNSHIP, which as a result of said meeting disciplinary action
may be taken.

The employees covered by the terms of this Agreement
shall have the right to refuse to answer any.questions or
submit any reports, which as a result of said answers to said
questions or reports, disciplinary action may be taken, until
said Emﬁloyees are able to consult with counsel and)or UNION
representative.

ARTICTLE XXV -

TIME OFF FOR UNION ACTIVITY

Tbe.DirectOr'and/or Chief of the Fire Department shall

give a leave of absence with pay to any members of the UNION

.(up to and including three (3} men) who ire duly authorized by

thé UNION to attend any State or National éonvpntion_or méeting;‘--
or other ﬁe?ting pertaining to UNION business. A certificagé

of attendance to the qonvention_or meeting shall,“upoﬁ féqugst,-
be submittéd.by the representative attending'éame;' Léaééf“} ‘it .z
of absence shall be for a period inélﬁsive of the duration - o
of the conven£ion with a rcasonable time allowed to tra&el

to and from the convention. The Director and]or Chief of.

the Fire Department shall be notified in wgiting forty-eight

{48) hours in advance of the representative's intention to

leave for said convention.

~24 -



ARTICLE XXVI

. CONFORMITY OF TOWNSHIP CODE

The TOWNSHIP represents that it will forthwith take the
necessary steps to amend the Administrative Code of the Revised
- General Ordinances of 1972 as amended and supplemented, of
the TOWNSHIP so as to conform with the terms!of this Agreement,
insofar as ény section of said Code is inconsistent with the

terms of the Agreement.

ARTICLE XXVII

SEVERABILITY

. In the event that any provision of this Agreement is
hereinafter rendered invalid by operatioﬁ of law, it is under-
séood_ghai such provision is severable from the rest of this
Agreement which shall remain in full force and effgctf

ARTICLE XXVII1I

UNIFORM ALLOWANCE

There shall be paid to each member of the UNION covered

by the within- Collective Bargaining Agreement a Unlform al—,

lowance in the amount of $200.00 per annum. Effectlve Apr11 15,:7f 

1983, the amount shall be inereased to $400.00 per annum. This
allowance shall be used for the purchase and malntenance of the

employee's clothing and apparel. It shall be paid in accordance
with the prevailing Ordinance and/or past practice upon the |

Final Budget being apéroved by the TOWNSHIP and State of New

Jersey, and in any event, no later than by June 1 of each year

of the contract,
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ARTICLE XXIX

RETENTION OF BENEFITS

Except as otherwise provideded herein, all rights, privileges
and benefits which the officers have heretofore enjoyed and
are presently enjoying, shall be maintainedand continued
by the Employer during the term of this Agreement at not less
than the hiéhest standards in effect at the commencement of the nego-
tiations resulting in this Agreement. :

The provisions of all municipal ordinances and resolutions,
except AS specifically modified herein, shall remain in full
force and effect during the term of this Agreement and shall

be incorporated in said Agreement as if set forth herein

at length.

ARTICLE XXX

te

EFFECTIVE DATE AND DURATION

This Agreement shall be effective as of the lst day of
Jaﬁuary, 1983, and shall remain in force and effect until'
the 3lsﬁ-da¥ of December 1984. It shall be automaticaily'rehe;ed-'j-
from year to year thereafter unless either party shal} noﬁify :
the other in writing 120 déys prior to the anniversary dafe
that it desires to mddify and/or amend this Agreément. In
the event that such notice is given negotiations shall begin
not later than ninety'(QO) days prior to the anniversary date;
this Agreement shall remain in full force and Sé effectéve'
during the period of negotiations and until such time a§ a

new successor Agreement is executed,
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ARTICLE XXXI

DISCIPLINARY ACTION

Disciplinary action will only be taken for just cause and
in accordance with applicable State Statutes.

ARTICLE XXXIX

RELIEF AT FIRES

In the event of fire or fires requiring the members to work
longer thanithe regular tour of duty, it shall be the responsibility
of the officer in charge to see that these men are relieved by the
0nceming'tour as speedily as possible,

ARTICLE XXXIIX

REOPENER

In the event that any other bargaining unit of :uniformed Town-
ship'empleyees receives and/or is entitled to receive as the re-
sult of an intereet arbitration award or agreement or otherwise,
‘benefits, wages, payments, tiﬁe off, ralses, 1ncreased 10ngev1ty,_
or other improvements in terms and c0nd1t10ns of employment Wthhﬁ.:
in the aggregate are equ1;alent in 1983 and 1984 to more than |
16.38% of the base pay of employees in the unlt Wthh recelved
the foteg01ng, then this contract shall be reopendifor the pur—-
pose of increasing payments or benefits received by the UNION
herehnder for the years January 1, 1983 to December 31, 1984,
and the arbitrator hereunder shall retain jurisdiction for the

purpose of establishing said increased benefits or wages, ab-~

sent agreement between the parties in this regard,
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IN WITNESS WHEREOF, the parties have hereunto set their

"hands and seals, or have caused these presents to be signed

by their corporate officers and their corporate seals affixed

hereto as of this 1st day of January 1983.

ATTEST:

TOWNSHIP CLERK

ATTEST:

THE TOWNSHIP OF WEST ORANGE,
A Municipal Corporation in
the County of Essex, State .
of New Jersey

SAMUEL A. SPINA, Mayor

SUPERIOR OFFICERS ASSOCIATION,
WEST ORANGE FIRE DEPARTMENT

ARTHUR HUBERT, President
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SCHEDULE A

L-14.1 Sick leave.

a, 48 vsed in this subsection, "sick leave™ wmoans paid leave that may be
granted to each full-time classified ard full-time unclassified employee who tlrough
sickness or injury becomes incapacitated to a degree that makes it impossidle for
him to perform the duties of his posiiion or who is quarantined by a phyeician be-
cause he has been exposed to a contagious disease, Fart-time permanent employces
are eligible for sick leave on a pro-rated basis, Fart—-tize and full-time tempo- -
rary employees are not eligible for sick leave.

b, Full-time meabters of the police and fire deparimenis shall accumulate
sick leave on the basis of 15 days of sick leave per year, Full-time non-uniformed
employees shall accumulate sick leave on the hasis of 16 days of sick leave per
year. In the first year of evployment, employees shall be entitled io one day of
sick leave for each month of employment,

¢. Sick leave can be accumulated without limit during each employee's length of
service, At the time of retirement from service, the employee shall be entitled to
a Tump-sum payment as supplemental compensation for each full day of earned and
unused accumulated sick leave which is credited to him on the effective date of
his retirement, The payment shall be computed at the rate of one-half of thse
eligible employee's daily rate of pay for each day of earned and unused sick leave
based upon the average annual compensation received during the last year of his
employment prior to the effective date of his retirement, provided that no such
lump-sum supplemental compensation shall exceed $12,000. 00. The lump-sum supple-
wental compensation provided herein for accumulated sick days shall in no way af-
fect, increase or decrease any pension or retirement benefits to such retired

employees urder any other statute, -

A full-time employee who elects a deferred retirement benefit shall be en- .. _ -
titled to a lump—sum payment 2s supplemental compensation for each full day of :~.. «
earned and unysed accumulated sick leave which is credited to him on the effec-.;”
tive date of His retirement; provided: that he is at least 55 years of age anmd .~ ..
has at least 15 years of service, The payment shall be computed at the rate of " o
"one~half of the eligible employee's daily rate of pay for each day of earned and". O
umised sick leave based upon the average anmual compensation received during the N
last year of his employment prior to the effective date of his retlrement, e T
provided that no such lunp-sum supplemental compensation shall exceed $12,000, 00..
The Tump-sum supplemental compensation provided herein for accummlated sick days
shall in no way affect, increase or decrease any pension or retlrEment benefltsﬁa

~such retired employee under any other statute, . :

An employee who has Incurred or shall incur a break in service as a result
of separation due to layoff shall be credited with sick leave accrued both before
seperation tand after return to employment regardless of whether such separation
occurred prior to February 19, 197h. An employee incurring a break in service
for any other iype of separation on and after this date shall heve his sick leave

computed only from the date of return to employment.

In the event of an employecels death, the payment shall be nade to his estate.



SCHEDULE A (contd.)

d. Acoumulatod sick leave may be used by an cmployee for personal illness,
111ness in his immediate family, {not to exceed five working days in ons calen-
dar year, without the approval of the business administrator), quarantine restric=
tions, pregnancy, or disabling injuries, The term "immediate family” shall mean
and refer only to the employee's spouse, child, parent or unmarried brother or
sister or any member of the immediate household,

SCHEDULE B

L-14.ly Ieave of Absence as a result of Injury in the Iine of Duty,

a, Upon the occurrence of a new disabling injury or illness incurred in the
line of duty, any full time employee shall upon proper written application to
the director or appointing authority in his depariment be granted a leave of ab-

sence with pay for a period of up to 30 days.

Such application shall be mzde upon a form prescribed by the town business
adminisiraior and shall include a medical report prepared by an examining or _
treating physician of the employee's choice certifying the nature and cause of the
employee's injury and estimated length of disability and length of time such
employee shall be unable to work due to work-related injury or illmess,

: b, Application for extension of the leave of absence with pay may there-~
after be _made for a period which shall not exceed 90 days, Tnereafter, fur-
ther applications for extensions of additional 90-day periods may be wade, The
total period of extensions shall not exceed one year, inclusive of the initial
leave of zbsence of up to 30 days, Extension applications shall be submitted to
the employee's director or appointing azuthority in his depariment on forazs pre-
scribed by the busiress administretor at least ten days before the public meeting
of the town council immediately preceding the effective date of the extension, -
All extension applications shall be accompanied by a medical report of the
exzamining or ireating physician certifying the contiouznce of the disability and
inability to Work and the approximate or exact date by which the eaployee shall
be able to return to work, VWhenever the physician determines that the dis- .
2bility is permanent, he shall so state, in which event an extension shall no%

be granted the employee,

The departmental director or ajpointing 2uthority shall review the application
and submit his recommendation to the meyor or his designee who shall review
them and thereafter present his conclusion together with the entire application
and findings of the departmental director or zppointing authority to the town
council, In the course of his review, the mayor or his designee may require
the employee to be examined by a physician appointed by him or by the itown physi-
cian, Upon review of the entire records, the town council shall, if it deteraines
that the a2pplication presents a valid claim, by resolution grant the reguested

extiension.



SCHEDUIE B (contiruod)

4 negative rccommendation by the departimontal director or sppointing author-
ity and/or the mayor or his designee shall not preclude final review by the

town council.

c. Whenever an extension is granted, the employee shall submit monthly
reports to the town business administrator from his troating or examining
physiclan describing his condition and stating his progress and estimated period

of further disability.

d., Prior to the granting of a leave of absence, pursuant to this sub-
section, a contract shall be. executied tetween the employee and the town by
which the employee shall agree io reiuburse the iown for all salary paid during
all such leaves of absence granted from any wmonies he may receive as teaporary
disability undexr worker's compensation insurance benefite, or from any settle-
ment obtained from or legal judgment othitained ageinst the party responsible

for his injury or illness.

e. VWhenever any action is tz%en under this subsection the employee shall
not be charged any sick leave iime for time lost due lo such work-Incurred
injury or illness.

”.



ARTICLESTS O F ARGREEMENT

THI1IS AGREEMENT made as of 1st day of January, Nineteen

Hundred and Eighty-Two between the TOWNSHIP OF WEST ORANGE,

a municipality in the County of Essex, State of New Jersey,
hereinafter referred to as the “TOWNSHIP", and WEST ORANGE
SUPERIOR OFFICERS ASSOCIATION, or its successor in interest,
hereinafter referred to as the "UNION",

WHEREAS, the terms and conditions of employment, wages,
fringe benefits, grievance and arbitration procedures, and other
provisions pertaining to workiné conditions of emplovees within |
the jurisdiction of the UNION are hereby embodied within the
' four-corners of this Collective Bargaining Agreement.

"NOW, THEREFORE, in consideration of the mutual promises
herein contazined and the receipt of other good and valuable
consideration, the rece%pt of which is hereby mutually ac-
knowledged, it is hereb} mutually agreed, bargained, covenanted,
and promfsed as follows:

ARTICLE I

_RECOGNITION
The TOWNSHIP recognizes the UNION as the sole and exclusive
representative and agent of all paid employees of the Fire '
Department of the TOWNSHIP with the rank of Deputy Chief for
the purposes of bargaining'Qiﬂmthg TOWNSHIP with respect to

wages, working conéditions, and hours of work.



ARTICLE 11

MEMBERSHIP

All Deputy Chiefs may maintain membership in the UNION,
however, such membership in the UNION shall in no way be
construed so as to be a condition of employment.

Any Deputy Chief may pay a representative fee to the

UNION.

ARTICLE I1I

CHECK-OFF

“Upon the written authorization by an émployee and ap-
proval by the Union Rresident, the TOWNSHIP agrees ta deduct
from the salary of each such employee covered by the terms
. of this Agreement the sum certified as initiation fees, assess-
ments, and one bi-weekly, Union Dues, and deliver the sum
to the Union Treasurer, who shall upon said delivery of Un-
ionDues forthwith_iSsug.a receipt for said Union Dues to
the TOWNSHIP OF WEST ORANGE or any §f its authorized agents
or employees. The TOWNSHIP shall at all times be sabed harm-
less for any UNION dues that cannot be deducted from an em-..
ployee's wages by virtue of his incomg not being iarge enough
to satisfy and pay any such dues.

ARTICLE IV

PROBATION PERIOD

All newly-promoted employees shall serve a probation-

ary period pursuant to the provisions of N.J.S.A. Title 11,

Title 4 of the New Jersey Administrative Code.



ARTICLE Vv

SENIORITY LIST

The Fire Department shall establish a seniority list

and it shall be brought up-to-date on January lst of each

year and immediately posted hereafter on the Central Fire
Station and Substatiorn boards, and a copy of same shall

be mailed to the Secretary of the UNION. Any objections

to the seniority list as posted shall be reported to the
Fire Department, subject, however, to the provisions of N.J.S.A.
40A:14-25 encaptioned "Decrease of Fire Force for Reasons‘ |
of Economy".

In the.evgnt the TOWNSHIP for reasons of economy and/or
ef ficiency, décreases the number of employees of the Depérf;
ment, said reduction and any replacement sﬁbsequent to said
reducéion shall be accomplished by seniority pursuant to
the proéisions of N.J.é.A.-Titlevll {Civil Service) angfbr
Title 4 of the New Jersey Administrative QOde.

. "ARTICLE VI

VACANCIES - PROMOTIONS

All appointments and promotions shall bé méde pursuan£
to the provisions of N.J.S.A. Title ll-andldr provisions

of Title 4 of the New Jersey Administrative Code and as soon
as practicable and fiscally feasible. |

ARTICTLE VII

STRIKE CLAUSE

The UNION agrees that there shall be no strike. ~



ARTICLE V11l

SALARIES
A. Effective January 1, 1982, the base pay shall be
$30,199.00. Effective December 20, 1982, the base pay shall
be $31,105.00. 1In addition, employees will receive or move
to their normal and usuval annual increment or step. A Deputy
Chief shéll move to the maximum rate of the grade in two
steps_as follows:
1. To the mid-point of the grade on
January 1 immediately following
date of his appointment to the

rank and,

2. To the maximum of the grade on the
January 1 next following thereafter.

Effective January 1, 1982, the steps are as

follows:

Min. 1. Max.

$27,095.00 . $28,946.00 $30,197.00

Effective December 20, 1982, the steps are-as-

fol}ows:
Min. 1 ' Max.
$27,167.00 $29,091.00 ©$31,015.00

B. Salaries are to be paid bi-weekly on Thursday, at
or before 9:00 a.m. to all members of thé Collective Bargain-
ing unit going off-duty.

c. all remployees covered by the terms of thi;’Agree-
ment shall be given 13 holidays'annually for which they shall
receive théir'regulér pay,'saﬁe to be paid.bi—weekly in accord-

ance with present practice.




ARTICLE IX

SCHOLASTIC CREDIT COMPENSATION

A. RAll employees covered by the terms of this Agreement
will be given Scholastic Credit Compensation in accordance
with the following provisions, as provided for in Revised
General 'Ordinance a:26.1 et seq. of the TOWNSHIP OF WEST
ORANGE,

Permanent regular members of the Fire-Depart;
ment, by way of further addition to the salary!
ranges and existing longevity plan, holiday
pay and overtime pay to which they are entitied,
shall be entitled to receiﬁe, in any célendar
year, the sum of $100.00 for each.15 hours bf“'
credit earned in college programs as descrig;d
within this subsection and in accordance with
the following requirements and limitétioné:

1. Such additional compenéation shall not

- exceed the sum of $800.00 for 120 hoﬁ;s_gf

credit earned in any one calendar year."Payment'f‘_

shall be made annually dﬁring the month of Au=-:
gust, based on the number of hours'of credit

| earned as of June 30th of that calendar year.
Payment shall be made oniy after proper certif-
ication of completion of the éourse_is submitted
to the business administrator. The final_step
shall be paid when the ﬁember earns 120 héurs
of credit or a bachelor's degree, whichever

—

occurs first. : o . -



2. Members shall be currently matriculated
or have completed matriculation in one of the
recognized fire-related college degree programs
listed in paragraph 3 below. Members shall at-
tain a grade of "C" or its equivalent, or better
:in each course taken for that course to gqualify

- herein.

3. Certification shall be presented to the
business administrator setting forth the number
of hours of credits successfully cémpleted or ac-
cepted toward a degfee in fire science, adminis-
tration of fire safety and securit& service, fire

‘- technblqu,o; fire science technolééy.f ‘

4. Permanent regular members of the fire de-
partment seeing paxmen£ under this program_fog-'.
transfer credits shalirbe,matriqqiated iﬁ oné'bf"""
the aforementioned programs and shall have”the ;i:
transfer credits recognized by an.institqtidﬁ-;fp .
higher learning offering a degree:inionéhéffgﬁég "
courses ofstud&.; .

B. The Director may grant employees covered by the
terms of this Agreement time off for service-connected schools
at his discretion not to exceed one (1)} man at a time..

ARTICLE X

OVERTIME
Compensation for overtime will be provided for the term

of this Agreement subject to the effect and application of

-6~
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Municipal Ordinances and Resolutions adopted pursuant hereto.

C If a member is required to work longer than his normal tour

of duty, he shall be entitled to overtime at the rate of time and
one-half his regular pay. Recall to duty for overtime is to be
paid at time and one-half. Acting time, straight time, is to be
based on the differential in the hourly rate between the individual
permanent base salary and the minimum of the salary range for the
acting title.

In construing overtime, a member must work thirty minutes be-

fore he is entitled to receive overtime compensation. Once a mem-

“ ber has worked thirty minutes he shall then be paid time and one-

half fof all overtime work commencing with the 31s£_minute on a 15-
minute basis.

In the event a Permanent Deputy Chief is replaced by an Acting
Deputy Chief, for whatever reason, and said Ac£ing Deputy Chief then

next becomes unavailable to work, the Fire Director, as far as prac-

.ticable, shall attempt to fill this vacancy with a Deputy Chief as

0pposed to replacing the Acting Deputy Chief with another Acting
Deputy Chief, as the case may be.

ARTICLE XI

HOURS OF DUTY

The hours of duty, other than hours during which.employees may
be summoned or kept on duty because of a conflagration or major
emergency shall not exceed forty-two (42) hours a week averaged over
an eight (8) week cycle. The day shift, consisting of two (2) con-
secutive ten (10) hour days shall start at 8:00 a.m. and expire at
6:00 p.m., then forty-eight (48) hours off. The night shift, con-
sisting of two (2) consecutive fourteen (14) hour nights shall start

at 6:00 p.m. and expire at 8:00 a.m. with seventy-two (72) hours off.




It is understood that the 42-hour work week applies
“to Staff personnel, members of the Fire Prevention Bureau,
Training Officer, Administration Personnel, Fire Alarm Division
personnel, and Ambulance Drivers.

Staff Schedule shall be defined in the order required
for certain days as determined by tghe Director of the Depart-
ment. The total hours to be worked in any week by each in-
dividual.covered by the terms of this Agreement shall. not

be less than forty-two (42) hours.

ARTICLE X111
VACATIONS
All Deputy Chiefs shall be granted a vacation pursuant

to the provisions of present Section 4-13 of the Revised

LY

General Ordinance of the Township of West Orange, adopted
1972, as amended and supplemer:ted, subject to the followiﬁg: .

A. Vacation selections are to be determined by séhioritf 3

amcng the Deputy Chiefs.

B. The maximum number of Deputy Chlefs that may be

on vacation at any one time is three (3) prov1ded howeVer,
that this may be increased in the event of extenuatlng c1r-“'
cumstances and subject to the approval of the Chief of the
Department. '

C. Vacation selections are to be fqrwarded to the Chief
of the Departhent bf Januafy 1. )

D. .The curaent éractice for‘Deppty Chiefs to choose
' vacations within their own bargaining uﬁit, withaut affect’

from/or/to subordlnate bargalnlng unlts 1sto be malntalned

- . N -.». r

—_g- . _




E. Vacation time to be taken on one, two or three units,
with the option'of carrying.over vacation time to the following~
year.

F. An updated vacation list is to be maintained in
the Deputy's office and on file in the Chief's office, showing
selections and vacancies. All contestations to be judged
by the Chief of the Department.

ARTICULE X111

SICK LEAVE
Sick leave shall be granted in accordance with the pro-.
visions of presént Section 4-14.1 of the Revised General
_Ordinances of the Township of West Orange, 1972, as amerded
and-supplementéd. Sece Schedulé A attached.

ARTICLE XIV

INJURY AND ILLNESS LEAVE

In case an employee covered by the termS'of this AgreeJ '

ment is disabled elther through injury or 111ness as a result

-

of or arising from his employment as eV1denced by the certlfl-' -

i ,.___.”,

cate of a TOWNSHIP physician, he shall be granted a perlod

c¢f up to one month's leave with full pay. The fore901ng_perlod
-may be exteﬁded ub to a period of one (1) yéar, provided

the employee submits himself to a éhysician duly abpointed

by the TOWNSHIP,‘and in every instancé'whefé an extension

is applied for, said physician must certify to the need for
the continuance of said injury or iilness) subject té the
provisions of Section 4-14.4 éf the Revised General Ordi-

nances of the Township of West Orange, 1972. (See Schedule

—

B attached.)



ARTICLE XV

WORKER'S CONMPENSATION

In the event an injury to aﬁ employee covered by the
terms of this agreement is compensable by Worker's Compen- °
sation Insurarce, temporary disability payments made to any
such employee while on injury leave as compensation insurance,
shall be deducted from the amount to be paid the employee
by the TOWNSHIP during such time as he is carried on the
TOWNSHIP'S payroll. :
' ARTICLE _XVI

BEREAVEMENT LEAVE AND BENEFITS

Any member of the Department entitled to vacation who
may_die prior to his receipt of said vacation pay for any -

year, shall have an amount equivalent to his pro-rated earned

vacation time paid to his heirs-at-law or next of kin. Any

member of the Department entitled to seniority benefits who
may die prior to his receipt of said benefits for any year _ ST

shdll have said entitlement paid to his heirs-at}iaﬁ”oﬁﬁﬁegﬁ;ﬂ:ﬁ?:

i -
[ T )
e e

of kin.

ARTICLE XVII R B

INSURANCE
The TOWNSHIP shall continue to provide for all medical,
hospital , surgical,.worker's cﬁmpensation insurance and,
prescription érug céverage together with all insurance pre-
sently prpvidéd for each of the employees covered by the -
texms of éﬁis Agreement by the TOWNSHIP. Said plans are

as set forth below, i.e., the New Jerséy State Health Benefits -

—
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L

- prevent overtime being ‘used, shali limit the number of‘em-'

Program with Blue Cross/Blue Shleld, Major Medical, and pre-
scription plan admlnlstered by New Jersey Blue Cross.

ARTICLE XVIII

PERSONAL DAYS AND SENIORITY DAYS

All employees covered by the terms of this Agreement
will be allowed three (3) personal days of their own -choice
for which they will not have to report to work and for which
they will receive full pay.

B. 1In addition to any other benefits to‘which they
are entitled, all employees covered by the terms of this
Agreement will be allowed one (1) seniority day off with
pay yearly for every five (5) years of service to the Depart-
men;. Seniority days shall be cumulative.

C. The Director of the Fire Department, in order to- —

A

ployees covered by the’ terms of this Agreement who can take‘;gqvff-ﬁ

personal days or seniority days at the same tlme. Manpower'f,

.‘6'1-'_

permitting, the Director, at his dlscretlon, may permlt memberS'{"r
of the Bargaining Unit covered by the w1th1n Collectlve Bar—' L
gaining Agreement to use two (2) consecutive personal days

or seniority days without the necessity of calling in between

the first and second day. Personal and seniority day.approval

will be granted according to the nersonnei‘stetus on the '

last work day prior to the reguested time off.

ARTICLE XIX

CALL BACK MEN FOR ALARMS

A. A roster of each member of the Fire Department.shali_f.
:_'v.!‘ < e . ':'. - e T
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be prepared and posted on the bulletin boards and submitted
to the UNION's Secretary which will allow for a uniform metnod
of rotation of off-duty men for the purpose of covering emer-
gencies. The Director and/or Chief of the Fire Department
shall within thirty {30) days following the execution of
this Agreement prepare and provide and cause to bedelivered
to to Secretary of the UNION a roster which will provide
for a uniform method of rotating off-duty men for the purpose
of covering emergencies. This section shall in no way be
construed so as to create a stand -by roster.

B. The Director and/or Chief of the Flre Department
. may at his discretion grant the request of any two (2) members
of 'the Fire Deoartment to exchange tours of days off whion_
discretion shall not be arbitrarily exercieed.

ARTICLE XX

GRIEVANCE PROCEDURE -

A. *It is hereby agreed that the Fire bepartment, the.'-f"

 TOWNSHIP, and/or Director of the Fire Department’ has the.ﬂb;fﬂfg,:ﬁ,

right to discharge for just cause any member of'ﬂw:Flre De-g:f
partment, all in accordanoe with the C1v11 Service Statutes,
{Title 11 of the New CJersey Statutes Annotated), Title 4
of the New Jersey Admlnlstretlve Code, the Revised Ceneral
Ordinances of the Township of West Orange, 1972, and Rules
and Regulations ofvthe West Orenge Fire Department. .

B. Algrievance within the meanin§ of thie Agreement
shall include, but not be limited to anf difference of ooinion,

controversy, or dispute arising between 'Uua employees covered

by the terms of this Agreement and the TOW\SHIP 1nvolv1ng

- - -
- »
- e
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no

znd the UNION with the Director of theDepartment, or any

‘or his designated representatlve.

the interpretation and application of any provisions of this
Agreement es well as any other grievable items pursuant to-
the applicable State Statutes, New Jersey Administrative
Code, Public Employee-Employer Relations Commission, Case
Law, the Revised General Ordinances of the Township ¢f West
Orange, and Rules and Regulations of the West Orange Fire
Department. |

C. An aggrieved employee or the UNION shall institute

action vnder the provision hereof within fifteen (15) calendar

‘days of the occurrenceicomplained of. Failure to act within

'
1

said fifteen (15) days shall be deemed to constitue an abandon-

» ment of the grievance.” All grievances shall be processed

-

as follows:

1. They shall be discussed with the members involved :

representative designated by him. Any answer shall be made "

to the UNION within five (5) worklng days, by the Dlrector i fﬁf

2. If thegrlevance 1s ~not settled through Step 1 ame¢f3'55‘

shall be reduced to writing by the UNION and subultted to

the Mayor, or any person de51gnated by hlm, and the answer

to such grievance shall be made in writing, with a'copy to
the UNION; within ten (10) working days of submieeion;_f
3. If the grievance is not settled thorugh.éteps'i
and 2, the UNION shall have the rlghttn submltthe dlspute ::t;ff
to .arbitration, pursuant to the Rules and Regulatlons of '.,,;ﬁ‘;?‘
the New Jersey State Board of_Medlation. The Arbltrator ' o

shall have full power to hear the dispute and make a final

»




determination which shall be binding on the parties. The

costs of the arbitratior shall be borne by the TOWNSHIP and

UNION equally.
ARTICLE XXI

SAFETY AND HEALTH -

The TOWNSEIP and UNION shall cooperate fully in matters .
of safety, health and sanitation affecting the employees
covered by the terms of this Agreement. To reduce the danger
as far as possible, tgheTOWNSHIP.will provide each firefighter
with mcdern safety equipment, i.e. approved helmets, goggles,
and eye protection appliances.

ABSENCES: Employees covered by the _terms of this Agree-
ment not expectlng to work because of emergencies or other .
justifiable causes must notify headquarters and/or the officér _f'

in charge ore (1) hour before scheduled time. ThlS prov151ons h_-

shall not be 1nterpreted as condonlng repeated absences from

work on the part of the employees.

) “"ARTICLE XXII ~

LONGEVITY
Any memrber of the Fire Department_covereo ky tﬁe: terms
of this Agreement shall be paid longevity in acoordance‘with
the Ordinances of the TOWN‘HIP OF WEST ORANGE heretofore
adopted relating to longev1ty, same helng 1n accordance with .
provisions of Ordirance No. 134-68 as amended by Ordxpance

Ne. 234-72 as set forth below.

-14~ -




The longevity pay to all regular, permanent, full-time
erployees shall be made upor the following schedule:

upon the completion of 5 years of
continucus uninterrupted service;

2% of $9,500 f{or $190)

4% of $9,500 (or $380}) - upon the completion of 10 years of
continuous uninterrupted service;

6% of $9,500 (or $570) upon the completion of 15 years of

: continuous uninterrupted service;
upon the completion of 20 years of
continuous uninterrupted service.

8% of $9,500 (or §$760)

ARTICLE XXIIX

RESERVATION OF MANAGEMENT RIGHTS

The UNION and all employees covered by the terms of this
Agreement. acknowledge that it is the exclusive function of
the_Employer te: Maintain order, discipline and efficiency,’v'
and to establish ard enforce rules and regulations necessary ]
therefore, anc generally governing the COnduct-of_the emp}oyeee
covered by the terms of this Agreement. | LT

HIRE, discharge, promote, demcte, c1a551fy, or suspend

L=
A7

this Agreement provided that any claim by a. fu11 tlme Unlfcrmed

-

‘Deputy Chiefwho has pacsed through his probatlonary perlod
‘that he has been discharged or otherwise disciplined without :“
just causelmay be appealed in aeccrdance with the C;vil'ServiCE -
Regulatiors of the_State_of Ne Jersey. ) “

EXERCISE any of'rights, powers, functions or authority
which the Employer had prlor to the c1gn1ng of this Agreement

The Employer retains the rlght to gererally operate the Fire

2 4

Department in a manner ccnsistent with the obllgatlons of
the Employer to the general public and the communlty served.

All employees of the Fire Department covered by the terms -
. -15~ L e




of this Agreement shall obey all By-Laws, rules and regulatiorns
in force from time to time which are applicable to such employees;
however, nc employee shall he reguired to perform duties not
related to firefighting, fire prevention, rescue work, or d
to the care and maintenance of'firefighting equipment ard
apparatus or to the normal cleaning requited to maintain

these areas ard kbuildings to which they are essigned in a

clean and sanitary manner. So called "Fire Patrols" in which
various employees are required to walk or ride about TOWNSHIP

in the absence of a fire, shall not be conetrued so as to

come within the purview of any of the above categories. It

is understood that all work duties performed in the past whether

" or not specifically mentioned herein shall continue as work

Y

duties hereunder. Any proposed new rules and/or regulations
or any proposed changes in existing rules and/or regulatlons
may be the subject matter of negotiation between the UNION

and the Dlrectgor of the Flre Department, but shall not be

subject to the grlevance precedures prov1ded for hereln.:-‘
Said proposed changes shall be submltted 1n wrlteng to the T
UNION 90 days prior to the ccntemplated sxbm1551on to the .
Council. The UNION shall, within 45 days of 1ece1pt, commentli
in writing to managemeut on any areas of differehce, if any,

which areas of dlfference are to be dlSCUSSEd by the partles -

in contemplation of working out an amicable resolutlon of

‘same. Said discussions shall ccmmence within 15 days of manage-

ment having received the UNION's written comments.'

BULLETIN BOARDS: The TOWNSHIP shall permlt the use of

a ‘kulletin board located in the respectlve flre houses by oL

A . I
o~ - 4

the UNION for the posting of notices concern;ng UNION bus1nes$f;f

~ed NMTAM Ambdarittae . .




* The TOWNSHIP shall provide each employee with a copy of the
rules and regulations of the Department. The TOWNSHIP shall provide
the UNION with five (5) copies of the within Collective Bargaining
Agreement. Provisions in the rules and regqulations inconsistent
with this Agreement shall be modified accordingly.

The TOWNSHIP recognizes the right of all employees covered by
the terms of this Agreement to have access to their service and
medical records, and within a reasonable time following a request,
provide aﬁy such employee with a copy thereof, or in lieu of so
providing him with a copy, permit such employee to review and copy
same. The TOWNSHIP possesses the sole right to operate the Fire
Department and all management right reposed-to the TOWNSHIP.

ARTICULE XX1iVv

DEPUTY CHIEFS' RIGHTS

Every employee covered by the terms of this Agreement shall
have the right to have counsel or a representative of the UNION or
both present at any meeting called by the Chief or Director oflﬁhe
Department or any other official of the TOWNSHIP, which as a resuit
of said meeting disciplinary action may be taken.

The employees covered by the terms of this Agreement shéll
have the right to refuse to answer any questions or submit any re-
ports, which as a result of said answers to said questions-or re-
ports, disciplinary action may be taken, until said Employees are
able to consult with counsel and/or UNION representative.

ARTICULE XXV

TIME OFF FOR UNION ACTIVITY

The Director and/or Chief of the Fire Departﬁent shall give

a leave of absence with pay to any members of the UNION

-17-




Jiup to and including one (1) man)who is duly authorized by the
UNION to attend any State or National Convention or meeting or
other meeting pertaining to UNION business. A certificate of
attendance to the convention or meeting shall, upon request,
be submitted by the representative attending same. Leave of
absence shall be for a period inclusive of the duration of the
convention with a reasonable time allowed to travel to and from
the convention. The Director and/or Chief of the Fire Department

.shall be notified in writing forty-eight (48) hours in advance of
the representative's intention to leave for said convention.

ARTICLE XXV1

.

CONFORMITY OF TOWNSHIP CODE

The TOWNSHIP represents that it will forthwith take the
necessary steps to amend the Administrative Code of the Revised
General Ordinances of 1972 as amended and supplemented, of
the - TOWNSHIP so as to conform with the terms of this Agreement,
insofar as any section of said Code is'incénsistent with the

terms of the Agreement.

ARTICLE XXVII.

SEVERABILITY

In the event that any provision of tﬁis Agreement is herein-
after rendered invalid by operation of law, it is understood
that such provision is severable from the rest of this Agreement

which shall remain in full force and effect.

-18~




ARTICLE XXVIII

UNIFORM ALLOWANCE .

There shall be paid to each member of the UNION cotered
by the within Collective Bargaining Agreement a uniform al-
lowance in the amount of $206.00 per annum. This allowance
shall be used for the purchase and maintenance of the employee's
,clothing‘and apparel. It shall be paid in accordance with
the prevailing Ordinance and/or past practice upon the Final
Budget being approved by the TOWNSHIP and State of New Jersey,
and in any event, no later than by June 1, 1982,

ARTICLE XXIX

RETENTION OF BENEFITS

Except as otherwise provided herein, all r1ghts, pr1v11eges

and benefits which the officers have heretofore enjoyed and
are presently enjoying, shall be maintained and continued

by the Employer during theterm of this Agreement at noE»ieSS

than the highest standards in effect at the tommencement of the ne-
gotiations resulting in this Agreement.
The prov151ons of all mun1c1pa1 ordlnances andresolutlons,.

LAl e

.’

except as spec1f1ca11y modlfled hereln, shall remaln in fu]l
‘force and effect during.the term of thlS Agreement and shall .
.be incorporated in said Agreement as if set forth herein

at length.
ARTICLE XXX

EFFECTIVE DATE AND DURATION

This Agreement shall be effective as of the lst'day of
January, 1982, and shall_remain in force and effect until
the 31lst day of December 1982, It shall be automatically renewed

.
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from year to year thereafter unless either party shall notify
the other in writing 120 days prior to the anniversary date
that it desires to modify and/or amend this Agreement. In
the event that such notice is given negotiations shall begin
not later than ninety (90) days prior to the anniversary date;
this Agreement shall remain in full force and be effective
during the period of negotiations and until such time as a
new successor Agreement is executed.

IN WITNESS WHEREOF, tghe parties have hereunto set their

hands and seals, or have caused these presents to be signed

.by their corporate officers and their corporate seals affixed

hereto as of this 1lst day of January 1982.
THE TOWNSHIP OF WEST ORANGE,

- A Municipal Corporation in
. the County of Essex, State
ATTEST: of New Jersey
TOWNSHIP CLERK .. SAMUEL A. SPINA, Mayor - -

. WEST ORANGE SUPERIOR OFFICERS
ATTEST: . ‘ ASSOCIATION . .

- ARTHUR HUBERT, President
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ADDENDUM TO ARTICLES OF AGREEMENT DATED THE
1ST DAY OF JANUARY, 1982, BETWEEN THE TOWNSHIP OF
WEST ORANGE, A MUNICIPALITY IN THE COUNTY OF
ESSEX, STATE OF NEW JERSEY, AND WEST ORANGE
SUPERIOR OFFICERS ASSOCIATION, OR ITS SUCCESSOR IN_ INTEREST.

1. The word "goggles"™ as set forth in Article XXI en-
captioned "Safety and Health" is deleted and the word "gloves"
is insterted.

2. A new Article, Article XXXI, encaptioned "Disciplinary
Action is incorporated by reference. Said Article provides

as follows:

Disciplinary action will only be taken for just
cause and in accordance with applicable State Statutes.

3. A new Article, Article XXX11, encaptioned “Relief’
at ‘Fire” is incorporated by reference. 8aid Article provides
as follows:

In the event of a fire or fires requiring the

members to work longer than the regqgular tour of duty, : +

it shall be the responsibility of the officer in

charge to see that these men are relieved by the _:}; ;;f-;

.oncoming tour as speedily as possible.

- IN WITNESS WHEREOF, the parties have hereunto set thelr 1?

hands and seals, or have caused these presents to be signed-

by their proper corporate offlcers and their corporate seals

.afflxed hereto as of the 1lst dayof January, 1982,

ATTEST: : THE TOWNSHIP OF WEST ORANGE,
: : ' a Municipal Coropration in

the County of Essex, State

of New Jersey .

TOWNSHIP CLERK -~

SAMUEL A. SPINA, Mayor

WEST ORANGE SUPERIOR OFFICERS
ASSOCIATION * . - . )

ATTEST: : S e

ARTHUR HUBERT, President
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SCHEDULE A

e e e et

4-14.1 Sick leave. _

a, As used in this subssotion, "sick leave' means paid leave that may be
granted to sach full-time classified and full-time unclassified employee who through
sickness or injury becomes incapacitated to a2 degree that makes it impossivle for
him to perform the duties of his position or who is quarantined by & physiclan be~
cause he has been exposed to & contaglous disease,. Part-time permanent employees
are eligidle for gick leave on & pro-rated besis. Part-time and full-time tempo~ =

rary employees are not eligidle for sick leave.

b, Full-time members of the police and fire departments shall accujulate
sick leave on the basis of 15 days of sick leave per year. Full-time non-uniformed
employees ghall accumulate sick leave on the tasis of 16 days of sick leave Dper

year, In the first year of employment, employees ghall be entitled to one day of

sick leave for each month of employment.

c. Sick leave can e accumulated without 1limit during'each employee's length of
service., At the time of retirement from service, the employee shall be entitled %o
a lump-sum payment as supplemental cospensation for each full day of earned and
wrmsed accumlated sick leave which is credited to him on the effective date of

his retirement., The payment shall be computed at the rate of one-half of the
eligible employee's daily rate of pay for each day of earned and unused sick leave

‘pased upon the average annual compensation received during the last year of his

employment prior to the effective date of his retirement, provided that po such
Jump-sus supplemental compensation shall exceed $12,000,00. The lump-sum supple=- -
mental compensation provided herein for accumlated sick days shall in no way af-
fect, increase or decrease any pension or reti;ement benefits to such retired

employees wder any other statute.

A full-time employee who elects & deferred retirement Yenefit shail‘be el fi'
titled to a2 lump~sum payment as supplemental compensation for each full day of - -
earned and unused accumulated sick leave which is credited to him on the effec—-

. tive date of His retirement; provided: that he is at least 55 years of 2ge apd: ™" -
_has at least 15 years of service., The payment shall be compuied ;

at the rate of -0 ;
one-half of the eligible employee's daily rate of pay for each day of earned and . -
umsed sick leave bzsed upon the average anrmal compensation received during the o
last year of his employment prior to the effective datle of his retirement,- B
provided that no such lump—sum supplemental compensation shall exceed $12,000,00,

The lump—sum supplemental compensation provided herein for accumulated sick days
shall in no way affect, increase oT decrease any pension or retirement benefits o

such retired employee under any other statute,

An employee who has {ncurred or shall incur 2 break in service as a result
of separation due to layoff shall be credited with sick leave accrued both before
seperation sand after return to employment regardless of whether such separation
occurred prior to February 19, 1974, An employee incurring a break in service
for any other iype of separation on and efter this date shall have his sick leave

coaputed only from the date of return to employment.,

-

In the event of an employee's death, the payment shall be made to his esiate{




’ SCHEDULE A

{contd.)

d, Acoumulated sick leave may be used by an employee for personal illness,
{1lness in his immediate family, (not to exceed five vorking deys in ope calen— -
dar year, without the approval of the business administrator), quarantine restrio=

tions, pregnancy, OT disadbling injuries.

The term "immediate family™ shall mean

and refer only to the employee's spouse, child, pareni or unmarried brother or
sister or any member of the immediate household, ’

SCEEDULE B

L1l Ieave of Absence as a result of Injury in the line of Dutys

a, Upon the occurrence of a new disebling injury or illness incurred in the
1ine of duty, any full time employee shall upon proper written application to

the director or appointing authority in h

Such application shall be made upon &
administrator and shall include 2 medical

is department be granted a leave of ab-

‘sence with pay for a period of up to 30 days.

form prescribed by the town business
report prepared by an examining or

treating physician of the employee's choice certifying the nature and cause of the

employee's injury and estimated length of
employee shall be unable to work due to w

disability and length of time such
ork-related injury or illness.

. b, Application for extension of the leave of absence with pay mey there~
after be made for a period which shall not exceed 90 days. Tnereafter, fur-
ther applications for extensions of additional 90-dsy periods may be made, The

total period of extensions shall not exce

ed one year, inclusive of the initial

Jeave of absence of up to 30 days. Fxtension applications shall be submitted to
the employee's director or appointing authority in his depariment on forms pre=

scribed by the business administrator at

1least ten days before the public meeting

of the town council jmmediately preceding the effective date of the extension.: :

411 extepsion applications chall be accompanied by 8 medical report of the LT
examining or treating physician certifying the contimance of the disability and
exact date by which the eaployee shall '~

ipability to vork apd the approximate or
be able to return to work. Whenever the

physician determines trat the dig= " -I- |

ebility is permanent,he shall so state, in which event an extension shall not

be granted the employee.

The departmental director or appointing authority shall review the application
and submit his recomzendation to the mayor or hia designee who shall review
them and thereafter present his conclusion together with the entire application
ard findings of the departnental director or appointing authority to the town
council, In the course of his review, the mayor or his designee may require
the employee to be examined by a physician appointed by him or by the town physi~
the town council shall, if it determines

that the application presenis a valid claim, by resolution grant the reguested

cian, Upon review of the entire records,

extension.




d SCHEDULE B (continued )

A negative recommendation by the departmental director or‘appointing authore
ity and/or the mayor or his designee shall not preclude final reviev by the

town council,

¢. Whenever an extension is granted, the employee shall submit monthly
reports to the town business administrator from his treating or examining
physician deseribing his condition and stating his progress and estimated period

of further disability,

d., Prior to the granting of a leave of absence, pursuant to this sub-
section, a contract shall be executed between the ewployee ard the town by
vhich the employee shall agree to reiwburse the town for all salary paid during
all such leaves of absence granted from any monies he may receive as temporary
disability under worker's compensation insurance benefits, or from any settle~"
ment obtained from or legal judgment ohtiained ageinst the party responsibdle

for bis injury or illness.

e. VWhenever any action is taken under this subsection the emplojee shall
not be charged any sick leave time for time lost due to such work-incurred
Injury or illness.

v
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