





ARTICLE ]
PREAMBLE

# LR
This Agreement, entered into this M dayof IVt , 2015

by and between the Township of Monroe, in the County of Middlesex, a Municipal Corporation
of the State of New Jersey, hereinafter called the “Township” and the Monroe Township Police
Benevolent Association, Local No. 255, hereinafter called the “Association,” represents the

complete and final understanding on all bargainable issues hetween the Township and the

Association.
ARTICLE 11
RECOGNITION
A. Township recognizes P.B.A. No. 255 as the exclusive collective negotiations

agent for all police officers in the bargaining unit as defined in Section B, for the purposes of
collective bargaining and on all terms and conditions of employment and grievances.
B. The bargaining unit, as discussed in Section A, shall consist of all uniformed
Patrol Officers, Detectives now employed or hereafter employed, excluding Sergeants,
Lieutenants, Captain and the Chief of Police.
ARTICLE 111

FULLY BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties of all bargainable issues which were or could have been the subject of
negotiations. During the term of this Agreement, nejther party will be required to negotiate with

respect to any such matter, whether or not covered by this Agreement, and whether or not within



the knowledge or contemplation of either or both parties at the time they negotiated or signed
this Apreement,
ARTICLE IV

LANGUAGE RE-OPENER

It at any time during the term of this Agreement, either the Township or the Association
initiate meetings for the purpose of clarifying, modifying, or interpreting any portion of this
Agreement that the initiating party feels may be unclear, inadequate, unnecessary, ambiguous,
etc., there will be no change in any existing language unless both parties agree and sign off on
any proposed change or changes.

ARTICLE V

MANAGEMENT RIGHTS

A The Township of Monroe hereby retains and reserves unto itself, without
limitation, alf powers, rights, authority, duties and responsibilities conferred upon and vested in it
by the laws and Constitution of the State of New Jersey and of the United States, including, but
without limiting the generality of the foregoing and following rights:

1. The executive management and administrative control of the Township
Government and its properties and personnel methods and means of the most appropriate and
efficient manner possible as may from time to time be determined by the Township,

2. To make rules of procedure and conduct, to use improved methods and
equipment, to decide the number of employees nceded for any particular time and to be in sole
charge of the quality and quantity of the work required.

3. The right of management to make such rules and regulations as it may

from ttme to time deem best for the purpose of maintaining order, safety and/or the effective

|




operation of the Department after advance written notice thereof to the employees to require
compliance by the employees is recognized.

4, To hire all employees, to promote, transfer, assign or retain employees in
positions within the Township.

5. To suspend, demote, discharge or take any other appropriate disciplinary
action against any employee for good and just cause according to law.

6. To lay off employees in the event of lack of funds.

7.  The Township reserves the right with regard to all other conditions of
employment not reserved to make such changes as it deems desirable and necessary for the
efficient and effective operation of the Police Department,

B. In the exercise of the foregoing powers, rights, duties, and responsibilities of the
Township, the adoption of policies, rules, regulations, Code of Conduct and practices in the
furtherance thereof, and the use of judgment and discretion in connection therewith, shall be
limited only by the specific and express terms herein and shall be in conformance with the
Constitution and Laws of New Jersey and of the United States.

C. Nothing contained herein shall be construed to deny or restrict the Township of its
rights, responsibilities and authority under N.J.S.A. 40A:101 et seq. or any other National, State,

County or Local Laws or Regulations.



ARTICLE VI

SALARIES/LONGEVITY/FTO COMPENSATION

A, OFFICERDETECTIVE SALARY & WAGE SCHEDULE SHALL BE AS

FOLLOWS:
Step 2015 (2%) | 2016 (2%) 2017 (2%) 2018 (2%)
Probation $52,278 $53,324 $54,390 $55,478
One $64,737 $66,032 $67,352 $68,700
Two $72,722 $74,176 $75,660 $77.173
Three $82,359 $84,006 $85,686‘ $87,400 f
Four $93,667 $95,540 $97.451 $£99.400
Five $104,790 $106,886 $109,024 $111,204

All officers not at top step shall receive their salary increment.

For computation purposes, beginning of service shall commence on January 1% of the

subject year for all employees hired between January 1 and June 30" of the subject year; or July
1* of the subject year for all employees hired between July 1% and December 312 of the subject
year.

Probationary period defined a‘s one (1) year from date of hire for PTC certified officers or
one year from academy certification and/or graduation date.

In the event a new Agreement is not signed by the expi;ration date of the current contract,
the employees who are entitled to step increases is based on the salary, shall receive them on

their anniversaries based on the salary schedule in the current Agreement.




B. LONGEVITY,

1. The Township will provide longevity compensation as follows:
Start of 5% year: - 4%
Start of 10™ year: 6%
Start of 15 year: T%
Start of 20 year: 9%
Start of 249 year: 1%
2. Longevity is compensation for years of service with the Township of
Monroe.
3. Longevity shall be divided into the total amount of pay periods per year

added to the weekly base salary for pensionable calculations.
4. Tongevity is eliminated for any employee hired by the Township on or
after January 1, 2015.

C. FIELD TRAINING OFFICER COMPENSATION

Field Training Officers shall rf:ceive one hour of additional compensation per day.
Effective January 1, 2015, the one hour of additional compensation pex day shall be increased to
wo hours of additional compensation per day. Allocation shall be made at the completion of the

Field Training Ofﬁcer"s cycle for each trainee.

D. COMPENSATION FOR TIME SPENT TESTIFYING IN CIVIL/

CRIMINAL/ADMINISTRATIVE PROCEEDINGS

Time spent by a Police Officer in testifying in Court or other proceedings is compensable
time if such time spent testifying (whether voluntary or mandated by the Courts) is required by

the Township, if the Officers attendance at the proceeding is intended to benefit the Township or



if the Officers attendance af the proceeding is a direct result of the performance of the Officers

official police duties.

ARTICLE VII

HOURS OF WORK AND OVERTIME

A Patrol Schedule:

1. The work schedule is based on three (3) days on— two (2) days off; two (2) days
on — three (3) days off; two (2) days on — two (2) days off. The hours of work are 6:00 am, to
6:00 p.m. or 6:00 p.m. to 6:00 am. The daily maximum amount of hours that can be worked is
sixteen (16).

2. Bidding for Pairol shifts shall take place in November for the upcoming calendar
year. Each officer shall submit his first seiécﬁon for the shift and side of his choice and a second
selection. Except as provided below, bidding for shifts and sides shall be on a seniority basis.
However, when an officer voluntarily fransfers back to Patrol from a non-patrol assigninent, he
shall be placed on a shift and side at the Chief’s discretion untit the next bidding process. If an
officer is involuntarily returned to Patrol, the shift to which he is assigned shall be the same ag
that of the officer who assumnes his non-patrol assignment.

During each bidding process, the Chief may deny up to 2 officers their first choice and
award his second choice in favor of a less senior officer for legitimate buginess reasons as
reasonably determined by the Chief. The reason(s) must be submitted in writing to the PBA.

Notwithstanding anything herein to the contrary, should there be a shortage of officers
either selecting the AM or PM shifi, any vacancies created thereby may be filled by the Chiefin

accordance with the needs of the Department. Should such shortage ocour, the filling of any




vacancies shall not be deemed a viclation of the bidding process restricting the Chief in any
naner.

At the Chief's discretion, for the first fhree years upon completion of Field Training, an
officer may be rotated every three (3) months through the day and night shifts. The assignment
of a pew officer may not cause the bumping. of a senior officer from his selected shift and/or
side.

The Chief or his designee shall post the schedule for the upcoming year by December 15.

B. Non-Patrol Schedule 4/3:

-1, Effective January 1, 2015, non-Patrol personnel shall be assigned to a work
schedule consisting of a nine (9) hour workday of four (4) consecutive days on duty and
three (3) consecutive days off duty, Monday through Friday. It is agreed that days off
shall be selected by seniority but only after considetation by the Chief in his sole
discretion, of proper staffing of ranking officers. Bidding shall take place in November
and the schedulel;shaﬂ be issued by December 15.

2. The 4/3 work schedule shall be implemented on a 6 month trial basis. Extensions

of the six-month period upon its conclusion shall require mutual consent of the parties

hereto.
Whenever an employee is required to work overtime in excess of and in continuation of his
regular day’s shift, he shall be compensated at the rate of one and one half (1 %) times his
regular hourly rate of pay for all time worked over his normal shift period. The employee may
also elect to take compensatory time in lieu of money. Such time to be calculated at the time and

one-halfrate.



C, Shift overtime will be covered by Officers on their off day using the corrent model of the
rotating list, by Squad, of everyone off for either the A squads or B squads or those officers
assigned to Dayshift (Patrol/Traffic, Detectives and Administration). Overtime can be taken in 6
or 12 hour blocks. Any Officer who voluntatily works a 12 hour Road Coverage shift will not be
compensated at double time, until they exceed 12 hours. In the cvent of an ongoing or an
unforeseen incident, an Officer will be allowed to hang over or be called in early, so long as said
Overlime does not exceed four (4) actual hours of work. The 16 hour rule shall not be violated.

D. It an employee is recalled to unscheduled duty for any reason during a period
when the employee is not scheduled for work, including but not limited to emergencies,
department hearings (excluding grievances and arbitration) without at least seventy two (72)
hows prior notice, he shall be paid for all hours worked and shall receive a minimum of four (4)
hours compensation at time and one-half (1 %) regardless of whether or not said employee works
such entire four (4) hour period. Any overtime performed by an employee on his day off in
excess of eight (8) hours shall be compensated at the 1ate of double time.

E. In further aceordance with the definitional section, if any employee should be
required to appear before any Grand Jury, Municipal Court, State Court of Federal Court, such
time during which he is s0 engage shall be considered a time of assignment to, and performance
of, his regular duty and when such appearance occurs cutside his normal working shift, said
employee shall receive compensation from the time the employee logs in until the time he logs
out. |

F. - Any employee who works a holiday shall receive time and one-half (1 %) his
normal rate of pay. Overtime worked on a holiday shall be compensated at the rate of double

time. A rotating shift employee will be paid holiday pay compensatioﬁ if he works on the day
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that the holiday is observed by the Township offices, with the exception of New Year's Day,
Independence Day and Christmas Day, which will be observed on January 1, July 4, and
December 25, respectively, regardless of what day of the week it falls on. If said employee
happens to be scheduled off on the latter three holidays but works the Township’s observed day,
he is not entitled to compensation. An employee normally scheduled to wortk Monday through
Friday will have all holidays paid at holiday rate compensation on the day the holiday is
observed by the Towaship Offices. If said employee happens to work on New Yeai’s Day,

Independence Day, or Christmas Day when these holidays fall on a weekend, he will be entitled

. to normal overtime and/or call-in provisions of this agreement, but he will not be entitled to

- holiday compensation until the observed day. Effective September 12, 2014 and thereafter,

Officers shall be paid time and one-half for all hours worked during the 24 hour holiday period,
regardiess of the date that their shift starts or finishes.

G. If an employee is recalled to work during histher vacation time, personal time and
compensatory time, but not sick timé, said employee shall receive compensation at a rate of one
and one-half (1 %) his/her regular rate of pay. In addition, said employee shall have the vacation
day, personal day or compensatory time credited to his/her available vacation time of the
appiiéable year.

H. If all Township Offices close with the exception of the Township Road
Department, all employees of the Police Department are to receive compensatory time, from
9:00 am of the day in question to 9:00 am of the following workday.

L If an Officer is assigned to school on his days off, he will be entitled to the same

number of days off at the completion of school.



L If an Officer is scheduled to an all-day school (8 houts), this shall serve as his day
of work. 1f'an Officer is scheduled to a half/partial day school, he will be required to return to
work for the remainder of the 12 hour shift. If an Officer is scheduled for any training, including
schools, on a regular day off, the Officer will be compensated with time and one-half, for such
training. Effective January 1, 2015, officers shall receive 72 hours of compensatory time

-annually for training (48 hours at time and one-half) for 48 hours of training.

K. Compensatory Time — overtime, at the Officer’s option, shall be paid at the one
and one-half (1 %) hour compensatory time off rate (CTO). Compensatory time off may be
accumulated fo a maxiroum of eighty (80) howrs. Effective January 1, 2015, all Officers working
the twelve (12} hour Patrol Schedule will be given 144 hours compensatory time annuatly (for
the hours worked over the Federal Standard of 2080), plus the 72 hours of compensatory time for
48 hours of In-House training requirernents (as set forth in paragraph J, above) for a total of 216
hours of Compensatory Time. The 48 hours allotted for training will be used at the discretion of
the Chief of Police to accomplish training requirements/needs. All of these Compensatory ﬁours
must be used within the calendar year or they will be forfeited. The 144 hours of work schedule
compensatory time and the seventy-two (72) hours of training compensatory time shall be in
addifion to the eighty (80) hours that officers are allowed to acerue as noted in this Section. -

Compensatory time may be used in no fewer than two (2) hour blocks.
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ARTICLY, VI

CLOTHING ALLOWANCE AND REPLACEMENT

A. The Township shall be responsible for the initial issue of clothing and equiptment,
modifications in clothing and equipment specifications and clothing and equipment in cases of
promotion.

B. In addition to the above, the Township shall supply to Police Officers, reasonable
teplacement for articles of civilian clothing rendered unusable as a result of action taken in
perfmmauce of his duty. The Township shall require receipts of value as to avy claims made on
- a prospecti.ve basis.

C. The Township will pay for the replacement or repair of uniform apparel and
Township issued weapons damaged in the line of duty. The Township will also pay to reple.tce
prescription glasses and contact lenses at a magimum of two hundred dollars ($200.00), and a
maximum of one hundred fifty dollars ($150.00) for watches.

D. Uniforms lost or destroyed, by the negligence of the employee shall be replaced

by the employee at his own expense.

11



ARTICLE X

SICKLEAVEPERSONAL DAYS/SICK LEAVE

PAYMENT AT RETIREMENT/BEREAVEMENT DAYS

A, SICK LEAVE

I. Each member of the Police Department shall be entitled to 96 hours of
sick leave for the calendar year, Sick leave shall be granted to each full time employee who {_’

through bona fide sickness or injury becomes incapacitated to a degree that it makes it

impossible for him to perform the duties of his position or whom a physician quarantines

because he has been exposed to a conlagious disease.

2. A certificate from a physician designated by the Township and/or the

g

employee’s own physician may be required as sufficient proof of the need for sick leave. When
the Township designates its physician, the Township shall pay the costs of the doctor, When the
cerlificaie is supplied by the employee’s physician, the employee shall bear the cost of the ,
doctor’s vistt. In cases of sick leave due to contagious disease or exposure to the same, 2

certificate from the Township Department of Health may be required before the employee is

permitted to wotk. If the employee does not comply with a request for the above outlined
certificate, the employee involved shall suffer loss of pay for a period of time involved in
unsubstantiated sick leave and be subject to disciplinary action as outlined in Township
ordinances pertaining to Police Rules, Regulations and disciplinary action.

3. Employees in their first year of employment shall be entitled to one day of
sick leave for each month of employment.

4. Sick leave may be accumulated without limit during each employee’s

length of service.

12




5. Accumulated sick leave may be used by an employee for personal illness;
illness in his immediate family which he can satisfactorily substantiate and which requires his
personal atiendance upon the ill person or persons normally in the care of the 1ll person;
quarantine restrictions; and pregnancy of the employee of disabling injury. The term “immediate
family” for the purpose of this paragraph shall mean and refer only to the employee’s spouse or
child, and parent or unmartied brother or sister residing in the employee’s household. In all
cases sick leave will be granted in terms of “immediate family” only if the cave is being provided
by the employee and in his place of residence.

6. The Township may, at its discretion, schedule medical examinations for
* all Township employees annually, or more frequently as required. Thé full cost of this medical
examination shall be paid by the Township. |

7. The Township agrees to provide employees with up to one hundred twenty
(120) calendar days of extended sick leave in the event that a debilitating sickness and/or injury
is incurred while off the job excluding any sickness or debilitating injury incwred while in the
employ of some third party to include self-employment. Certification by the Township physician
that the employee has sustained a debilitating sickness and/ or injury will be required. Such
certification shall be submitted at least once each month during the disability unless waived by
the Township Administrator and shall be based either on examination by the Township physician
or consultation by him with the treating physician.

8. Before availing hiﬁlselffhgrself of extended sick leave benefits, an
employee shall use all of his/her available accumulated and current year monthly allocations of
sick leave. An employee shall continue to have credited to his/her record one day per month of

sick leave during the period he/she is on extended sick leave.
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9. An employee availing himself/herself of extended sick leave benefits must
+ file for any applicable private, state or federal income protection progeams which are available.
The employee shall reimburse the Township for extended sick leave benefits from any
compensation he/she receives under worker’s compensation, disability, excluding linp sum
settlements for partial or permanent disability awards.

10.  Sick Time Incentive Program: Once an employee has sarned and
- accumulated a “bank” of 240 sick time hours, that employee may choose to utilize the sick time
incentive program.

i, Undex this program, the employee may convert sick days, earned
or anticipated which are in excess of his “bank,” into compensatory days. Sick time to
Compensatory Time conversion will not exceed 80 hours. The maximum number of hours an
employee may convert in a calendar year they are requested, as compensatory time secured
under this program are not cumulative. If an employee earns his “bank,” then requests to convert
80 of his anticipated 96 hours into compensatory days, he is left with his “bank” plus 16 excess
hours. Should the need arise for this employee to utilize ) 24 or more sick hours during the
balance of that year, he will have violated his “bank” and will be required to earn back the hours
needed to complement the 240 hour “bank” before he is again eligible to convert days.
Anticipated sick days cannot be used to satisfy the 240 hour “bank” replacement.

B. Personal Days

Personal days — employees covered by the provisions of {his agreement shall be entitled
to four (4) non-cumulative days a year leave of absence with pay for personal business. Personal
days are equal to the number of hours in an officer’s shift. Personal days are non-cunmulative.

Requests for personal days shall be approved by the officer’s direct supervisor. For non-
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emergent situations, a request for a personal day can be denied i'it is going to reduce manpowerl
for the shift below minimum. In emergent situations, a personal day shall be approved even if
the shift drops below minimum manpower. Under such circumstances, the Township may
request that the officer provide proof of the emergeﬁcy upen his return to work.

C. Beregvemeni Leave

1. All employees covered by this agreement shall be entitied té leave without
loss of pay for all time lost from work as outlined below based on the relationship of the
deceased to the employee.

Relationship;

Spouse, child, mother, father, brother, sister or
SPOUSE™S PATEIL  coviversinrsenssrsrssarersnissansissss e s sk s b 5

Immediate Family (defined to mean grandparents, grandchild or any
relative of the employee’s household) .o, 3

Non-immediate family (defined to mean aunt,
uncle, niece, nephew, brother-in-law,

SISEEEAILATW)  erereeercninsrcsermse et sttt b s .
2. Reasonable verification of the event may be required by the Township.
3. An employee may make a request of the Department Head or his

designated representative for time off to attend a funeral separate and distinct from beteavement
leave. Such request, if granted by the Department head or his designated representative shall be
chaiged, at the option of the eraployee, either as a personal day or against accumulated
comypensatory time off.

4. The aforementioned bersavement “time off” days are applicable to work
days. If there is a death in the family applicable to the standards set forth in this Article, regular

“time off* does not constitute part of the bereavement “time off.”
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D. Sick Leave Paviment Upon Retirement

1. At the time of retivement, an employee will be paid for fifty (50%) percent
of their accumulated sick time with a cap of $15,000.00.

2. In order to enjoy this benefit, an employee must provide the Township
with one year prior notice of his/her intention to retive in writing. The rules and regulations
regarding retirement shall be consistent with those established by the Police and Fireman’s

Retirement System.

ARTICLE X
YACATION
Years of continuous full time Vacation Days
employment with Township
1 year 10 Days
2 -4 years 15 Days
5 -8 years 18 Days
914 years 20 Days
15— 20 years 24 Days
21 years or over _ 26 Days

New employees shall not be eligible to take vacation during the first ninsty (90) days of
their employment. Vacations shall be scheduled by the Chief of Police/Director of Publi.c Safely
in keeping with considerations related to seniority, work load and good staffing practices to
insure efficient operation of the Department.

Effective January 1, 2015, vacation time will be converted o hours using the 8 hour

per day siandard (20 vacation days equals 160 houys, etc.) Vacation time may be taken in

incréments of two (2) or niore hours.
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ARTICLE XX

HOLIDAYS
An employee shall schedule floating holidays for either time off or for payment and are
subject to the approval of the Chief of Police. Floating lholidays shall not be scheduled on a
designated paid holiday. If an employee chooses to work on that floating holiday, payment for
any time worked on the floating holiday will be included in the erﬁployee’s next regular

paycheck following said holiday. Tloating holidays are not cumulative and said Jeave shall not

be taken unless 48 hours notice thereof has been given to the Chief of Police.

The following bolidays are designated as paid holidays:

New Year’s Day Labor Day

Martin Luther King’s Birthday Columbus Day
President’s Day General Election Day
Good Friday Veteran’s Day
Merorial Day Thanksgiving Day
Independence Day : ‘ Day after Thanksgiving
2 Floating Holidays Christrnas Day

Each employee covered by this Agreement shall be entitled fo fifteen (15) paid holidays
listed above. A floating holiday shall be equal to the number of hours in an officers shift.

The holiday benefit shall be paid to each employee and included and rolled-in as part of
the contractual base wage and paid in routine paychecks. Payment for any time worked on a
holiday which he/she is entitled to work, he/she must apply for tire off (comp, personal, etc.)

just as he/she would for any other day.
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ARTICLE XXX

LIFE INSURANCE

The Towaship will provide and pay for a group life insurance policy which will provide

$20,000.00 life insurance coverage for each sworn Officer in the Police Department.

ARTICLE X11X

HEALTH INSURANCE

A. The Township agrees to pay 100% of the cost of the following:
Hospitalization, medical and major medical insurance for the émployees and their ' E
spouse and children or domestic partner of employees providing they have a valid
certificate of Domestic Partnership. Effective May 1, 2011 the Township shall provide
health coverage through the AETNA Choice POS — New J ersey Health Plan for active
employees. Effective January 1, 2015, the Township shall provide health coverage as

set forth in Schedule A atfached hereto. Officers shall contribute towards the premium

for health insurance as required by applicable law.

L. New Jersey Dental Service Plan “Delta Dental Plan” is based on

customary and reasonable fee concept as follows:

Benefits Co-Pay
Preventative & Diagnostic 100%
Remaining Basic Benefit 80/20
Crowns & Gold Restoration 50/50
Prosthodontic Benefit 50/50
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The maxinmun amount payable by the dental insurance service plan provided to
an eligible patient in any calendar year is $1,500.00.

A $50.00 deductible per patient per calendar year, which is not applicable to
Preventive and Diagnostic Benefits.

A $150.00 family maximum aggregate deductible which is not applicable to
Preventive and Diagnostic Benefit as follows:

Benefit Co-Pay Maximum

Orthodontic - 50/50 $1,000.00

2. The Towﬁship shall provide, at no cost to the employee, full

- hospitalization, Medical and Major Medical insurance for retirees with pensionable service of

twenty-five (25) years or more of service and their spouse, including those retirees who took
advantage of the Farly Retirement Incentive and their spouse, and employees who retire on a
disability pension benefit and their spouse.

3. Effective January 1, 1995, the Township shall provide prepaid prescription
coverage ($4.00 co-pay) for retirees with the equivalent of twenty-five (25) years or more of
service and their spouse; including those retirees who took advaniage of the Early Retirement
Incentive and their spouse and employees who retire on disability pension benefit and their
spouge.

4, Effective January 1, 2002, the Township shall provide, at no cost to the
employee, full hospitalization, Medical and Major Medical insurance? the prepaid prescription
coverage ($4.00 co-pay) for retiree’s children, until the end of the year in which the child attains

age twenty-three (23). This benefit is retroactive.
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5. Should a retired enmployee die before thelr spouse, the spouse will
continue to be covered under this paragraph.

6. The Township shall have the right to change insurance carriers so long as
substantially similar benefits are provided. The Township shall provide the Association with
thirty (30) days written notice of such proposed change. A copy of such proposed policy shall be
provided to the Association by the insurance carrier.

7. Health benefits, as they apply to prescription drug and/or optical coverage
accomplished by other recognized 1L}arga,ining units under the direct jurisdiction of the Municipal
Govermment during the term of this contract shall automatically be provided to the employees

| covered by this contract.

B. The Township will provide outpatient coverage through its insurance carrier.

C. When a retired employee attains the age of 65, they shall take Part “B” of the
Medicare Health System. Medicare at age 65 will be the retiree’s primary insurance carricr and
the provider supplied by the Township will bs secondary. The Township shall only reimburse for
the base premium cost per month for Medicare Part B,

D. Maternity Leave

L. Granted to all full-time female employees who are covered by this
agreement pursuant to Article IT. |

2. No later than the fourth (4™) month, the employee shall notify the Chief of
Police in writing of the condition of her pregnancy. Upon notifying the Chief of Police, the
employee shall let it be known as to plans of continuing employment or taking leave of absence
not to exceed 60 days unless prevented from doing so for medical reasons, Notification of

pregoancy shall be required from her physician giving the date of expected delivery and her
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ability to continue her normal duties. She shall give the Chief of Police a monthly certificate
from her physician indicating her ability to continue working.

3. Paid leave is for 60 days but employees may exercise the option of the
beginning of leave as long as delivery comes within 60 days.

4, 1t will not be required for employees to use their sick time first when on
maternity leave, providing they have been employed for two (2) years. While on maternity leave
employees shall accumulate sick days in accordance with the contrac;c formula of one (1) day per
~ month.

8. Job held open for six (6) months. Individual shall be placed at the
same position on the same salary schedule that she would have aftained had she been employed
by the Township during that period.

E. BEffective January 1, 2008 the Toivnship shall have the right to implement a
prescription drug co-payment plan for all Employees with a five dollar ($5.00) genetic co-
payment and a fifteen dollar ($15.00) brand name co-payment. Mail order prescriptions shall be
at the ten dollar ($10.00) generic and thirty dollar ($30.00) brand name co-payment rate {(a ninety
(90) day supply)._

g E. Each Employee shall have the individual annual option of opting out of health
cate coverage. In the event of an opt-out then the individual Employee shall receive fifty percent
(50%) of the health care premium expense to be computed upon and not to exceed fifty percent
(50%) of the 2007 premium levels. Employees who did not have an opt-out waiver filed prior to
May 22, 2010, shall receive 25% or $5,000, whichever is less. Said option shall be exercised no

\ater than November 1 of the preceding year of the opt-out year and the resulting payment shall
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be made to the individual Employee no later than the second payroll in November of the opted-
out yeat,

G. - The prescription drug co-payments as set forth in paragraph E above shall be
applied prospectively for active Employees.

H. Future retirees shall be maintained af the health care coverage levels and benefits
in effect at the time of their retirernent. .

L 1t is the intention of this section to continue the benefits of this Article to the
spouse and dependent children of any officer who may lose his/her life as a tesult of engaging in
a police related incident responsible for that loss of life. Therefore, the spouse and dependent
children of any officer who may lose his/her life while engaged in the performance of their duties
in a police related incident shall receive all banefits under this Article as if that office retired.

ARTICLE X1V

ACTING SENIOR OFFICER

A. Any officer assigned by the Chief of Police/Director of Public Safety, or
designated by rules and regulations, to oceupy the position and assume the responsibilities of a
senior officer for any workday shall be compensated for that time of service at the senior

officer’s base rate of pay.

B. Whenever there is an absence of a Road Sergeant, one (1) Road Officer shall be

compensated at the Sergeant’s rate on any shift,
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ARTICLE XV

EDUCATION BENEFITS

A, Any Association member who atiends school shall be responsible for the initial
costs of tuition, academic fegs, and any other required fees for all courses in which he enrolls. In
addition, he shall be responsible for payment of all books and materials required for said courses.
In the interest of supporting the concept of continued education, the Township shall provide a
College Incentive Program to provide economic remumneration to thoge individuals in pursuit of
Undergraduate and Graduate Degrees.

B. Associate Degree (total requirement 60 credits). Upon obtaining fifteen (15)
credits towards an Associate Degree, the employee will receive upon submission of a certified
copy of his college transcript, in addition to his base pay five dollars ($5.00) per certified credit
each year. There will be no economic benefit applied until an officer obtaius a minimum of 15
credits. In order to be entitled to the benefits as conferred by this section, employee must
achieve a minimum grade of “C” or its numerical equivalent.

C. Bachelor of Arts Degree (total requirement 120 credits). Upon obtaining thitty
(30) credits towards a Bachelor of Arts Degree, the employee will receive upon submission of a
certified copy of his college transcript, in addition to his base pay ten dollars ($10.00) Iper
certified credit each year. There will be no economic benefit applied urétil an officer obtains a
mininrum of 30 credits. In order to be entitled to the benefits as conferred by this section,
ernployee must achieve a minimum grade of “C” or its numetical equivalent.

D. Masters Degree (total requirement 36 credits of graduate work). Upon obtaining
nine (9) credits towards a Masters Degree, the employee will receive updn submission of a

certified copy of his post graduate transcript, in addition to his base pay fifteen dollars (§15.00)

23



per certified credit each year. There will be no economic benefit applied until an officer obtains
aminimum of 9 credits. In order to be entitled to the benefits as conferred by this section,
employee must achieve a minimmm grade of “C” or its numerical equivalent.

E. Each employee who plans to take advantage of the College Incentive Program
shall notify the Chief of Police in writing no later than October 1, of each calendar year
concerning the following for budget purposes:

L The school he/she will be attending.
2. A projection of the number of total credits he/she anticipates taking during
the period January 1 to December 31,
3. A projection of the mumber of total credils he/she anticipates
compensation for during the period January 1 to December 31.

F. Payment of the College Incentive Program shall be made once each year in
December based on credentials filed with the Chief of Police during the eourse of the fiscal year.

162 Upon satisfactory completion of a degree program and satisfactory filing of
appropriate transcripts with the Chief of Police, the employee shall be entitled to receipt of an
annual credit allotment.

H. If a breach in the pursuit of a given degree program extends two (2) years without
activity on the employee’s part, any previously accomplished credit alfotments shall becore mull
and void and shall not be considered by the Township unless the employee becomes re-entolled
on a continuous basis.

I Employees shall forfeit all educational benefits due or received within a one-year

period if the employee leaves the employ of the Township under a voluntary separation.
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J. Upon receipt of the following degrees, the employee shall receive the appropriate
sum of money. Said payment shall be made in December of each year and it is understood that
once the degree is acquired, credit payment for that degiee, as outlined abave, shall no longer
apply to that degree. Should the employee commence school for an advanced degree, the next

appropriate section shall commence:

Associates Degree $ 600.00

Bachelors Degree $1,400.00
Masters Degree $1,800.00
P $2,000.00

Tt is understood that the employee who was receiving payment for an Associate Degree
and then received a Bachelor’s Dégree would receive payment only for the Bachelor’s Degree
. from that point. Thus, these figures are not cumulative.

K. All officers who are or have been honorably discharged from the military after a
minimum of 4 yeats of full-time, active service shall receive the Bachelor’s Degree stipend.
Those officers who are in the Reserve component of the Armed Forces or a State Militia shall
receive the Associate’s Degree stipend. However, if such officer has been activated for a

minimum of 4 years of that service they shall receive the Bachelor’s Degree stipend.
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ARTICLE XVI

P.B.A. RIGHTS AND PRIVILEGES

A. Accredited representatives of P.B.A. 255 may enter the Township facilities or
premises at reasonzble hours for the purpose of observing working conditions or assisting in the
adjustment of grievances. When P.B.A. 255 decides to have its representatives enter the
Township facilities or premises, it will request such permission from the appropriate Township
representatives and such permission will not be unreasonably withheld provided there should be
no interference with the normal operations of the business of Township government or normat
duties of the employees,

B. One (1) P.B.A. representative and one (1) assistant P.B.A. 255 representative may
- be appointed to represent P.B.A. in grievances with the Township and to conduct investigations
thereof with no loss of regular pay, Permission from the Chief of Police will be requited before
leaving duty assignment,

C. During collective negotiations, authorized P.B.A. 255 representatives, not to
exceed two (2), shall be excused from their notmal work duties to participate in collective
negotiations sessions that are reasonable and necessary and shall suffer no loss of regular pay.
Permission from the Chief of Police will be required before leaving duty éssignment.

D, Use of the bulletin boards —the P.B.A. shall be authorized to use a designated |
bulletin board at Police Headquarters for the posting of P.B.A. notices.

E. The State delegate of the Association shall be granted up to (2) days leave of
absence with pay each month, for the purpose of attending any monthly meeting organized or

sanctioned by the New Jersey State Police Benevolent Association, Inc.
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1. The Delegate shall provide the Chief of Police with reasonable written
notice of such meeting. -
2. Meeting feave days will be non-cumulative month to month.
3. Meeting leave days will not be limited to meeﬁngs which occur during the
Delegate’s workday but may be wtilized for any shift scheduled on the day of the meeting.
L. The State Delegate, PBA President, and one (1} PBA Designee, or their alternales

shall be granted leave of absence with pay to attend conventions organized by the New Jersey

- State Police Benevolent Association, Inc. Said leave shall be for a period inclusive of the

duration of the convention with a reasonable time allowed for travel to and from convention.
1. The delegate shall provide the Chief of Police with reasonable written
notice of the convention. |
2. Convention leave of absence will be provided for the Annual State
Convention and the State mini-convention.
3. The Chief of Police shall have the right to backfill as necessary.
ARTICLE XV

GRIEVANCE PROCEDURE

Al The purpose of this procedure is to secure, at the lowest possible level, an
equitable solution to the problems which may arise affecting the terms and conditions of
employment.

B. Nothing herein shall be construed as limiting the tight of any employee having a

grievance to discuss the matter informally with any appropriate member of the Department.
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C. Definition - a grievance is a complaint about the interpretation, application or
alleged violation of policies, agreements or administrative decisions affecting any member of the
bargaining unit.

D. Days — all reference to days in the grievance shall mean Monday through Friday,
not including holidays. Formal grisvances shall be submitted in the manner prescribed below
only after the chain of command requirements of the Police Department Rules and Regulations
have been complied with without satisfactory conclusion. All grievance proceedings shall be
presented in writing at all levels specified below. There shall be no overtime compensation
applied to any employee when the time is related to the grievance procedure.

| E. The following constitutes the sole and exclusi-ve method for resolving grievances
between the parties covered by this Agreément, and shall be followed in ifs entirety unless any

step is waived by mufual consent:

Step One:

The agprieved or Association shall institute action under the provisions hereof within
five (5) days after the event giving rise to the grievance has occurred or when the
employee or P.B.A. knew or should have known of the event and earnest effort shall
be made to settle the differences between the aggrieved employee and the immediate
superior for the purpose of resolving the matter informally. Failure to act within said
five (5) days shall be deemed to constitute an abandonment of the grievance.

Step Two:

If no agreement can be reached orally within three (3) days of the initial discussion
with the Sergeant, the employee or the Association ma;y present the grievance in

writing within three (3) days thereafter to the immediate supervisor. The written
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grievance at this step shall contain the relevant facts and a summary of the
proceeding oral discussion, the applicable Section of this coniract violated, and the
temedy requested by the grievant. The Lisutenant will answer the grievance in
writing within five (5) days of the receipt of the wrilten grisvance.

Step Three A:

If the Association wishes to appeal the decision of the Lieutenant, such appeal shall
be presented in writing to the Captain within ten (10) days thereafter. This
presentation shall include copies of all previous correspondence relating to the matter
in dispute. The Captain shall respond, in writing, to the grievance within ten (10)
days of the submission.

Step Three B:

If the Association wishes to appeal the decision of the Captain, such appeal shall be
presented in writing to the Chief of Police within ten (10) days thereafter. This
presentation shalt inc[ud‘e copies of all previous correspondence relating to the matter
in dispute. The Chief of Police shall respond, in writing, to the grievance within ten
(10) days of the submission.

Step Four:

If the Association wishes to appeal the decision of the Chief of Police, such appeal
shall be presented in writing to the Business Administrator within ten (10} days
thereafter. This presentation shall include copies of all previous cotrespondence
relating to the matter in dispute, The Business Administrator shall respond in

writing to the grievance within fifteen (15) days of the submission.
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Step Five: Arbitration

a) Ifthe grievance has not been resolved at Step 4, then within thirty (30) days from

determination of the grievance at Step 4, the Association may submit the grievance

to arbitration.

b) The selection of an Arbitrator and the arbitration shall be in accordance with the

rules and procedures of the Public Employment Relations Commission.
Stmultaneously, with application to the Public Employment Relations Commission, E
the Association will send notice to the Township of the application for arbitration.

c) Only matters pertaining to the application and/or interpretation of the provisions of g
this Agreement may be brought to the Arbitration. ‘

d) The decision of the Arbitrator shall be in writing and shall include the reasons for
such decision.

¢) The decision of the Arbitrator shall be binding upon the Township and the

Association and employee.

£} The parties shall direct the Arbitrator to decide, as a preliminaty question, whether
he has jurisdiction to hear and decide the matter in dispute.

g) The Arbitrator shall be bound by the provisions of this Agreement and the
Constitution and Laws of the State of New Jersey, and be restricted to the application
of'the facts presented to him involved in the grievance. The arbitrator shall not have
the authority to add to, modify, detract. from or alter in any way the provisidns of this
agreement or any amendment or supplement thereto.

h) The expenses of the arbitrator’s bill shall be shared equally by the parties.
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F. Upon prior notice to the Chief of Police, one designated Association
representative shall be permitted as a member of the Grievance Committee to confer with
employess and the Township on specific grievances in accordance with the grievance procedure
set forth herein during working hours of employses, without loss of pay, pravided the conduct of
said business does not diminish the effectiveness of the Township of Monroe or require the recall
of off-duty employees.

G. The time limits expressed herein shail be strictly adhered to. If any grievance has
not been initiated within the time limits specified, then the grievance shall be deemed to have
been abandoned. If the grievance is not processed to the next succeeding step in the grievance
procedure within the time limits prescribed thete meier, then the disposition of the grievance at
the last preceding step shall be deemed to be conclusive. If a decision is not rendered within the
time limits prescribed for decision at any step in the grievance procedure, then the grievance
shall be deemed to have been denied. Nothing herein shall prevent the parties from mutually
agrecing to extend or contract the ime limits for processing the grievance al any stage in the

grievance procedure.

ARTICLE XVIII

MILEAGE ALLOWANCE

The Township agrees that whenever an employee is required to utilize his personal
vehicle in the performance of Township business, he shall be reimbursed at the mileage rate
estabhshed by Ordinance or at the LR.S. rate per mile whichever is the greater amount for same.
The employee shall be required to sub1m’t a 1eg13trat10n form provided by the Director of Public

Safety/Chief of Police outlining the duty performed, starting point, destination and mileage

involved.
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ARTICLE XIX

EMPLOYEE FILE

A. No material, including but not limited to worlk evaluation, reprimands, or
oriticisms, shall be placed into an employee’s personnel file without the employee’s knowledge
of the instrument to be filed and without the employee’s written acknowledgement, or if the
employee refuses to sign the instrument, 4 notation on the instroment stating that “this instrument
was shown to the subject employee prior to filing in the presence of the Chief of Police and the

undersigned member of the staff on day, time, and date.”

Signature of witness from Chief of Police staff
The employee’s signature shall merely indicate his acknow] edgement of the filing
of the document and shall not in any way indicate his agreement with the material, nor shall it
prejudice any future action he may insfitute.

B. Any employee shall have the right to attach a response to any material that is
placed into his personne] file.

C. Any employee shall within five (5) working days of a written request to the Chief
of Police/Ditector of Public Safety, have an opportunity to review his personnel folder in the
presence of an appropriate official of the Police Department to examine any criticism,
commendation or any evaluation of his work performance or conduct prepared by the Township
during the term of this agreement. The employee shall be allowed to place in such file a
response of reasonable length of anything contained therein. The Township, with the
employee’s full acknowledgement of the confents, may counter-respond in writing to any

‘material inserted by the employee.
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ARTICLE XX

EMPLOYEE’S RIGHTS

A, RIGHTS AND PROTECTION IN REPRESENTATION,

Pursnant to Chapter 123 Public Laws 1975, the Township hereby agrees that every
employee of the Township shall have the right to freely organize, join and support the P.B.A. and
- its affiliates for the purpose of engaging in collective bargaining activities for mutual aid and
protection. As a duly elected body exercising govemmental powers under the laws of the State
of New Jersey, the Township undertakes and agrees that it shall not directly or indirectly
discourage, deprive or coerce any employeo in the enjoyment of any right conferred by Chapter
123, Public Laws 1975 or other laws of New Jersey or the Constitutions of New Jersey or the
United States; that it shall not discriminate against any employee with respect to wages, hours, or
terms and conditions of employment by means of his membership in the P.B.A. and its affiliates,
including collective negotiations with the Township, or his institution of any grievance,
complaint or proceeding under this Agreement or otherwise with respect to any terms and

conditions of employment.

B. STATUTORY SAVINGS CLAUSE

Nothing contained herein shall be construed to deny or restrict any employee such rights
as he may have under New Jersey Statutes, the Constitutions of New Jersey and the United
States, or other applicable laws and regulations. The rights granted to employees hereunder shall
be deemed to be in addition to those provided elsewhere.

C. Just Cause Provision

No emplayee shall be discharged, disciplined, reprimanded, reduced in rank or

compensation, or deprived of any employee advantage, or given an adverse evaluation of his
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service without just cause. Any such action asserted by the Township, or any agent or
representative thereof, shall be subject to the grievance procedure herein set forth,

D. Public Criticism of Officers

Any question or criticism by a supervisor, administrator, or member of the governing
body, of a police officer shall be made in confidence and not in the presence of other employees
(with the exception of the employee’s representative), imember of the general public, or at any
other public gathering. The same shall be applied to an employee expressing criticism of
supervisors, administrative personnel or member of the governing body. An alleged violation of
this section shall not be achitrable.

E. In an effortto insure that Departmental Investigations (whether in-person or
conducted through reports and/or written questionnaire are conducted in a manner that is fair.and
that promotes good order and discipline, the Township and Depattment agree to follow the
Attorney General Guidelines oﬁ Internal Affairs.

ARTICLE XX1

DISCRIMINATION AND COERCION
The parties hereto agree that any and all discriminatory acﬁvities by employees are
ﬁmical to the welfare of not only residents of our commumity but also to the welfare of the
employees.
Therefore, the parties agree that there shall be no discrimination, interference or coercion
by the Township ot by any of its agents against the Association or against the employee
tepresented by the Association because of membership activity in the Association. Nor shall the

Township discriminate in favor of or assist any labor or police organization which in anyway
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affects the Association’s rights as certified representative for the period during which the
Assoctation remains the certified representative of the employees.

There shall be no discrimination or cosrcion by the Asscciaﬁon or any of its agents
against any employee covered by this Agreement because of membership or non-membership in
the Association.

Neither the Township nor the Association shall discriminate against any employee based
" on age, race, racial profiling, color, gender, religion, marital status, national origin, physical
* handicaps, political affiliation, Association membership or non-membership, or legal association
activity permitted herein.

The Township will cooperate with the Association with respect to all reasonable requests
concerning the Association’s responsibilities as certified representative.

Patties agree that they will be bound not only by the Constitutions of the United States
and the State of New Jersey but by current statutes of the State of New Jersey and ordinances of
the community, ali decisions rendered by the Courts of New: Jersey or the Federal Courts, and
any and all statutory amendments and changes that become enacted during the term of 1;his
Agreement.

The parties hereto agroe that all discriminatory activities as set forth hereinabove, are an
anathema to the welfare of our community and its citizens and residents and the publicin
general, Accordingly the parties agree fo cooperate in the fostering and development of all
educational curricula that can be utilized for the further training of our emnployees to this end. :

Both parties agree to vigorously encourage participation by the employees in all

cducational curticnla that may be promulgated and available to ther. The parties further agree



that any recogrition certifications received by the employee shall be inseried in all their
individual files upon completing any educational courses.

[t is the further intention of this Article that these aforesaid prohibitions against
discrimination shall be additionally applicable o the conduct of the employees covered by this
Agreement with respect to all the citizens and residents of the Township of Monroe and the

public at large.

ARTICLE XXTI

REPRESENTATION FEE

A. Purpose of Fee
If'a member of this bargaining unit does not become a member of the Association during
any membership year which is covered by this Agreement, in whole or in part, said exﬁployee
will be required to pay a representation fee to this Association for that membership year. The
purpose of this fee will be to offset the employee’s per capita cost of services rendered by this
Association as majority representative.
B. Amount of foe.
1. Notification
Prior to the beginning of each memtbership year, the Association will notify the
Township Business Administrator in writing of the amount of regular membership dues,
initiation fees and assessments charged by Association to its own members for the membership
year. The representation fee to be paid by a non-member will be equal to 85% of the total

amonnt,
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2. Legal Maximima

In ordet adequately to offset the per capita cost of services rendered by the
Association as Majority representative, the representation fee should be equal in amonnt to the
regular membership dues, initiation fees and assessments charges by the Association to its own
members, and the representation fee has been set at 85% of that amount solely because that is the
maximum presently allowed by law. If the law is changed in this regard, the amount of
representation fee automatically will be increased to the maximum allowed, said increase to
' become effective as of the beginning of the Association membership year immediately following
the effective date of the change. Should the maximum amount be decreased by law, the
Association would have the final say as to whether or not to implement the fee or remove the
article.

C. Deduction and Transmission of Fee
| 1. Notification

Once during each member‘ship year covered in whole or in part by this
Agreement, the Association will submit to the Township Business Administrator a list of those
employees who have not become members of the P.B.A. for the current niembership year. The
Township will deduct from the salaties of such employees, in accordance with paragraph two (2)
below, the full amount of representation fee and promptly will transmit the amount so deducted
to the Association.

2. Payroll Deduction Schedule

The Towmship will deduct the representation fee in equal installments, as neatly
as possible, from the paychecks paid to each employee on the aforementioned non-member list

during the remainder of the membership year in question. The deductions will begin with the
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first paycheck paid: Ten (10) days after receipt of the aforementioned non-member list by the
Township Business Administratm:; or Thirty (30) days after the employee begins his or her
employment in the bargaining unit position, unless the employee previously served in a non-
bargaining unit position and then becarne covered by this Agreement or was laid off, in which
event the deduction will begin with the first paycheck paid to said employee after the resumption
of the employees’ employment in a bargaining unit position.

3. Termination of Employment

If an employee who is required to pay a representation fee terminates his/her
employment for any reason or cause before the Association has received the full amount of the
representation fee to which it is entifled under this Agreement the Township will deduct the
unpaid portion of the fee from the last paycheck paid to said employee during the membership
year in question.

4. Mechanics

Fxocept as otherwise provided in this Article, the mechanics for the deduction of
representation fees and the transmission of such fees to the Association will, as nearly as
possible, be the same as those used for the deduction and transmission of regular membership
dues. The Township will, however, indicate in those records transmitted to the Association
which monies are from dues and which monies are receipts from the representation fee.

5. Changes

The Association will noﬁfy the Township Business Administrator in writing of
any changes in the list of non-members provided for in paragraph one (1) above and/or the
amount of the representation fee, and such changes will be reflected in any deduction made more

than ten (10) days after the Business Administrator received said notification.
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6. New Employees
On or aboul the last day of each month, beginning with the menth this Agreement
beconies effective, the Township will submit to the Association a Hst of all new employees who
began their employment in a bargaining unit position during the preceding thirty (30) day period.
The list will include names, job titles, and dates of employment for all such employees.
D. The Association shall indemnify, defend and save the Township harmless against

any and all claims, demands, suits or other forms of liability that shall avise out of or by reason of

. action taken by the Township in reliance upon salary deduction autherization cards and

- submitted by the Association fo the Township or in reliance upon the official notification on the

letterhead of the Association and signed by the President of the Association advising of such
charged deduction.
ARTICEF XX

DEDUCTIONS FROM SALARY

A. The Township agrees to deduct from the salaries of employees, subject to this
Agreement, dues for the P.B.A. and such deductions shall be made in compliance with chapter
310, Public Laws of 1967, N.J.8.A. 52:14-15.9 (e) as amended. Said monies collected for each
month, together with records of any corrections shall be transmitted to the P.B.A. Treasurer on or
before the 15% day of the following month.

B. If during the life of this Agreement there shall be any change in the rate of
membership dues, the P.B.A. shall furnish to the Township written notice thirty (30) days prior
to the effective date of such change and shall furnish new authorizations from its members

showing the authorized deduction for each employee.
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C. The P.B.A. will provide the necessary “check-off authorization” form and deliver
the signed forms to the appropriate Township officer. The P.B.A. shall indemnify, defend and
save the Township harmless against any and all claims, demands, suits or other forms of liability
that shall arise out of or by reason of action taken by the Township in reliance upon salaty
deduction authorization cards submitted by the P.B.A. fo the Township.

ARTICLE XXIV

MAINTENANCE OF WORK OPERATIONS

Al The Association hereby covenants and agrees that during the term of this
Agreement, neither the Association nor any of its members take part in any strike (i.e. the
concerted failure to report for duty or willful absence of any employee from his position or
stoppage of work, or absence in whole or in part, from the ﬁlll,‘faithful and proper performance
of the employee’s duties of employment), work stoppage, stow-down, walk out or other illegal
job action against the Township. The Association agrees that such action would constitute a
material breach of this Agreement.

B. The Association agrees that it will make every reasonable effort to prevent its
members from participating in any strike, work stoppage, slow-down, or other activity
aforementioned or supporting such activity by any other employf;e or group of employees of the
Township and that the Association will publicly disavow each action and order all such members
who participate in such activities to cease and desist form same immediately and feturn to wok,
and take such other steps as may be necessary under the circumstances fo bring about

compliance with the Association order.

40

R isissies)




C. Nothing contained in this Agreement shall be construed to limit or resirict the

Township in its right to seek and obtain such judicial relief as it may be entitled to have in law or

in equity for injunction or damages, or both, in the event of such breach of the Association or its

meimbers,

ARTICLE XXV

MAINTENANCE OF BENEFTTS

Except as this Agreement shall otherwise provide, all terms and conditions of
employment applicable on the signing date of this Agreement to employees covered by this
Agreement as established by the Township’s Charter, Ordinance and Rules and Regulations of

the Police Department of the Township enforced on said date shall continue to be so applicable

during the terms of this Agresment, and nothing contained herein shall be interpreted and/or
applied so as to eliminate, reduce or otherwise detract from any employee’s benefits existing
prior to its effective date and accofdjngly such employee’s benefits shall be contained.

ARTICLE XXVI

SAVINGS CLAUSE

In the event that any provision of this Agreement shall at any time be declared invalid by
legislative act or any court of competent jurisdiction, or through government regulation or .
decree, such decision shall not invalidate the entire Agreement, it being the express intent of the

parties hereto that all other provisions not declared invalid shall remain in full force and effect,
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ARTICLE XXVII

COPIES

The P.B.A. agrees to supply each member of the Association with a copy of this

Agreement at its own expense. F
ARTICLE XXV _

NO UNILATERAL CHANGES
The Township agrees there shall be no unilateral changes in the texms and conditions of %
the Agreement or covered by this Agreement.
!
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ARTICLE XXTX

TERMS AND RENEWAL

This Agreement shall have a term from January 1, 2015 through December 31, 2018, If
the parties have not executed a successor agreement by December 31, 20i 8, then this Agreement
shall continue in full force and effect until a successor agreement is executed.

Negotiations for a successor agreement shall be in accordance with the rules of the Public
Employment Relations Corumission.

Itis agreed upon that longevity and the yearly holiday pay compensation that is paid in
the routine paychecks will not be factored in to compute overtime rates and longevity. The
Township would be held harmless in the event the State Division of Pensions and Benefits
deemed this practice to be not permissible.

IN WITNESS WHEREOQF, the parties have hereunto set their hands and seals at the

Township of Monroe, New Jersey on this 39" day of e , 2015,

P.B.A. Local 255 Townshi onroe

By Baes / LB By: ' '
BRIAN BURNS, PRESIDENT RILARD PUCCT, MAYOR

By: /» btyo // By: /”j% %M

U esLe g;\:“ NICE Primipia WA@E HAMILTON, BA
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EXHIBIT A

Optien I Jrforce) Option 2 Oyptiond Ouplion 4
CURRENT PLAN § AetnaPOS Plus _ Aetna QHBP (2}

Aetna POS Choice | {Co pay plan) Aetna QROS {3) {High Deductihla)
Medical Cost; Sharing
Proventive Care 100% 100% 100% 100%
Primary Care Copayment $10 $20 $35 R
Speclalisi Care Copayment $10 $40 $40
Emergancy Redm Capaymant 313 $100 $is
Out Patiant Surgical CE
Copayment $100/procedure

" }in Patient Hospital Copayment gﬂ;z;‘?nf:?(‘::; §230 Copayment/day
P
VA dimis ]
L0%) (Max$1,250/Admis sion)
I Network Deductible ; - $1,500/83,000 (1)
In-Network Colnsurance 100% 100% 160% 0%
Is-Network Out-of-Pocket n
Maximum {individualfFamily) 51,500/%3,000 $2,500/$5,000 $1,500/53,000 $2,000/%4,000 (23
Cut-of-Network Dedictible Combined with In
Hnclividual) $1,000/%3,000 $1.500/515,000 $5,060/315,000 Network Dedactible
Qut-ofNetwark Coinstirance 30% 50% After " enp . 30%
. vork Cofnsii Deduct,
{rodividual). . AferDeductible | Deductible | e AferDeduclible | Dednetibie
OutrofNetwork ‘Out-pfPocket
Maximum {adividual) $16,000/530,000 $30,000/$60,000 £20,000/%60,000 $3,500/$7,000
Out-ofNetwork inpatient
Hospital Deductible
i{'rescri pEion Dn;g . )
Rg,t'i;il: éqﬁafh‘: Co P_EIVEE:IEﬁES' $5.00 $5.00 $10.00
Retail: I;_raférred Copayr_ﬁents $15.00 1500 $25.00 Subject to
Retail: Nonv?relz ferred $15.00 $15.00 $40.00 Deductible
Copayments..._ {then paid at 100%
Maik: Generic Copayments $10.00 $10.00 $20.00 subjost to §5/515
Mail: Prefarred Copayments $30.00 $30.00 $50.60 copayment)
Mait: Noa-Preferred
s $30.00 $30.00 $RG.00






