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THISAGREEMENT made and entered into as of thefirst day of January, 2002,
between the BOROUGH OF METUCHEN, DEPARTMENT OF PUBLIC WORKS,
herenafter referred toasthe" EMPLOYER" and Local #11, affiliated with the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, alabor organization, with its
principal place of businessat 810 Belmont Avenue, North Haledon, New Jer sey, hereinafter
referred toasthe" UNION".

WITNESSETH:

WHEREAS, the Union has presented proof that it representsa majority of the Department
of Public Works employees, excluding Supervisory, Office, Seasonal, Part-timeand Clerical
employees, and

WHEREAS, the Borough of Metuchen by virtue thereof, hasrecognized the said Union as
the sole and exclusive bar gaining agent for all the Department of Public Works employees,
excluding Supervisory, Office, Seasonal, Part-time and Clerical employees of the Borough of
M etuchen,

NOW, THEREFORE, it ismutually agreed between the parties hereto asfollows:

ARTICLE 1
RECOGNITION

A. TheEmployer hereby recognizesthe Union asthe sole and exclusive bargaining agent
for all employees now employed or to be employed by the Department of Public Works,
excluding Supervisory, Office, Seasonal, Part-time and Clerical employees of the Borough of
Metuchen in all those matter s specifically provided for herein pertaining to wages, hours, and
conditions of employment.

B. Thebargaining unit shall consist of all Department of Public Wor ks employees,
excluding Supervisory, Office, Seasonal, Part-time and Clerical employees of the Borough of
Metuchen.

C. Wherever used herein theterm " employees' shall mean and be construed only as
referring to a Department of Public Wor ks employee cover ed by this Agreement.



ARTICLE 2
UNION SECURITY

SECTION 1. The Employer agreesit will give effect to the following form of Union
Security:

(@) All present employeeswho are membersof the Local Union on the effective date of this
Agreement shall remain member s of the L ocal Union in good standing by payment of the
regular monthly dues. All present employees who are not members of the L ocal Union will
pay a Representation Fee as set forth her eafter.

(b) Itisagreed that at time of hire, newly hired employees, who fall within the bargaining
unit, will beinformed that they have the chancetojoin the Union thirty- one (31) days
thereafter or pay tothe L ocal Union a Representation Fee.

ARTICLE 3

CHECK-OFF OF UNION FEES

Section 1 (a). The Employer hereby agreesto deduct from the wages of employees by
means of a check-off the dues uniformly required by thelabor organization pursuant to the
provisonsof N.J.S. 52:14-15 9E. The Employer, after written authorization from each
individual employee, agreesto deduct from salaries of said employeestheir monthly duesand
initiation fees. Such deductions shall be made from the 2nd salary paid to each employee
during the month and such deduction made the 1st month shall be a double deduction and
thereafter theregular deduction shall apply to dues owed for the following month.

Section 1 (b). In making deductions and transmittals as above specified, the Employer
shall rely upon the most recent communication from the Union asto the amount of monthly
duesand proper amount of initiation fee. Thetotal amount deducted shall be paid to the
Union within fifteen (15) calendar daysafter such deduction is made.

: :

A. If an employee does not become a member of the Union during any member ship
year (from January 1 to the following December 31) which is covered in whole or
in part by this Agreement, said employee will berequired to pay arepresentation
feeto the Union for that membership year. The purpose of thisfeewill be to offset
the employee' s per capita cost of servicesrendered by the Union asmajority
representative.
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B. Prior tothebeginning of each member ship year, the Union will notify the Employer
in writing of theamount of theregular member ship dues, initiation fees and assessments
charged by the Union to itsown membersfor their membership year. Therepresentation fee
to be paid by non-memberswill be no morethan 85% of that amount.

In order to adequately offset the per capita cost of servicesrendered by the Union as
majority representative, the representation fee should be equal in amount to theregular
member ship dues, initiation fees and assessments charged by the Union to its own members,
and therepresentation fee has been set at no morethan 85% of that amount solely because
that isthe maximum presently allowed by law. If thelaw ischanged in thisregard, the
amount of the representation fee automatically will beincreased to the maximum allowed,
said increase to become effective as of the beginning of the Union member ship year
immediately following the effective date of the change.

C.1. Onceduring each membership year covered in wholeor in part by this agreement,
the Union will submit to the Employer alist of those employees who have not become
member s of the Union for the then current member ship year. The Employer will deduct
from the salaries of such employees, in accor dance with paragraph 2 below, the full amount
of therepresentation fee and promptly will transmit the amount so deducted to the Union.

2. The Employer will deduct the representation feein equal installments, asnearly as
possible, from the paychecks paid to each employee on the aforesaid list during the
remainder of the membership year in question. The deductionswill begin with thefirst
paycheck paid:

(@) 10daysafter receipt of the aforesaid list by the Employer; or

(b) 31 daysafter the employee beginshisor her employment in a bargaining unit
position, unlessthe employee previoudy served in a bargaining unit position and
continued in the employ of the Employer in a non-bargaining unit position or was on layoff,
in which event the deductionswill begin with thefirst paycheck paid 10 days after the
resumption of the employee's employment in a bargaining unit position, whichever is
later.

3. If an employeeterminates hisor her employment with the Employer beforethe
Union hasreceived thefull amount of thefeeto which it isentitled under thisArticle, the
Employer will deduct the unpaid portion of the fee from thelast paycheck paid to said
employee during the member ship year in question.

4. Except asotherwise provided in this Article, the mechanicsfor the deduction of
representation feesand the transmission of such feesto the Union will, asnearly as possible,
be the same asthose used for the deduction and transmission of regular member ship duesto
the Union.
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5. TheUnion will notify the Employer in writing of any changesin thelist provided for in
paragraph 1 above and/or the amount of the representation fee, and such changeswill be
reflected in any deductions made mor ethan 10 days after the Employer received said notice.

6. On or about thelast day of each month, beginning with the month this agreement
becomes effective, the Employer will submit to the Union alist of all employees who began
their employment in a bargaining unit position during the preceding 31-day period. Thelist
will include names, job titles and dates of employment for all such employees.

The Employer further agreesto notify the Union in the event duesfor an employee cannot be
deducted from the designated salary and the reason ther eof.

7. Teamster Local 11 shall establish and maintain at all timesa demand and return
system as provided by N.J.S.A. 34:13A-5.5(c) and 5.6, and member ship in Teamster Local 11
shall be available to all employeesin the unit on an equal basisat all times. In the event
Teamster Local 11 failsto maintain such a system or if member ship isnot so available, the
Employer shall immediately cease making said deductions.

8. The Union hereby agreesthat it will indemnify and hold the Bor ough harmless from
any claims, actionsor proceedings brought by any employeein the bargaining unit which
arises from deductions made by the Bor ough in accor dance with thisarticle. The Union
further agreesthat it will reimbursethe Borough for any reasonable legal feesincurred asa
result of thisagency shop provision of the collective bargaining agreement.



ARTICLE 4

GRIEVANCE PROCEDURE

A. A grievance shall be a claim by an employeethat asto him, he has been harmed by the
inter pretation or application of this Agreement.

B. A grievanceto be considered under this procedure must beinitiated in writing within
ten (10) calendar days from the time when the cause for the grievance occurred, and the
procedurefollowing shall beresorted to asthe sole means of obtaining adjustment of the
grievance.

C. Failureat any step of thisprocedureto communicatethe decision on a grievance within
the specified time limits shall per mit the grievance to proceed to the next step. Failureat any
step of thisprocedureto appeal a grievanceto the next step within the specified time limits
shall be deemed to bewaiver of further appeal of the decision.

D. Procedure.

Step 1. Thegrievancewhen it first arises shall be submitted to the Foremen. The
Foremen shall havefive (5) working daysto conduct a conferencewith the grievant and the
Shop Steward. A written decision shall be given to the Union within five (5) working days
ther eafter.

Step 2. If no satisfactory settlement isreached with the Foremen, the Union shall then
forward thewritten grievance to the Director of Public Workswithin five (5) working days
after the decison isrendered by the Foremen. Within five (5) days after receipt of the
written grievance, the Director shall conduct a conference with shop Steward, the Foremen
and theemployee. Other attendees may be present upon mutual consent of the Employer
and theUnion. A written decision shall be given to the Union within five (5) wor king days
ther eafter.

Step 3. If no satisfactory settlement isreached with the Director of Public Works, the
Union shall forward the grievance to the Borough Administrator within five (5) working days
ther eafter; the grievance shall be discussed between the Borough Administrator, the Shop
Steward, and the Business Representative. A greater number of per sons may be allowed to
participatein the discussion upon mutual agreement of the Borough Administrator and the
Business Representative. A written decision shall be given to the Union within ten (10)
working daysther eafter.



Step 4. Should the Union be dissatisfied with the Borough's decision, the union hasten
(20) working daysin which to request submission to arbitration. The Arbitrator shall be
chosen from alist provided by the Public Employment Relations Commission (PERC).
However, no arbitration hearing shall be scheduled sooner than thirty (30) days after the
final decision by the Borough.

E. TheArbitrator'sdecision shall bein writing and shall set forth the findings of fact,
reasons and conclusionson theissues submitted. The Arbitrator shall have full power to
hear and determinethe dispute and the Arbitrator's decision shall be final and binding.

F. TheArbitrator shall have no authority to change, modify, alter, substitute, add to or
subtract from the provisions of thisagreement. No dispute arising out of any question
pertaining to the renewal of thisagreement shall be subject to the arbitration provisions of
this agreement.

G. Thecost of thearbitration, other than the costsincurred individually by the partiesin
the preparation and presentation of their caseto the Arbitrator, shall be shared equally by
the employer and the Union.

H. Thecost of thetranscript, if any, will be borne by the party requesting it. If both
partiesrequest atranscript, the cost will be shared equally.

|. At each step of the grievance procedur e a transmittal sheet will be signed and dated by
both the Union and the Employer to indicate the date and time of receipt and response.

ARTICLE 5

SENIORITY

A. The Employer shall establish and maintain a seniority list of employees hames and
date of employment from the date of last hire, with the employee with the longest length of
continuous and uninterrupted servicein the Department of Public Works, to be placed at the
top of said seniority list. The name of all employeeswith shorter length of continuous service
shall follow the name of such senior employee, in order, until the name of the employee with
the shortest length of service appearsat thefoot of thelist. The seniority of each employee
shall date from the employee's date of last hiring with the Employer.

B. Other than seasonal and part time employees, new employeesretained beyond the
probationary period shall be considered regular employees and their length of servicewith
the Employer shall begin with the original date of their employment and their names placed
on the Seniority list. Such seniority list shall be kept up to date with additions and
subtractionsasrequired.
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ARTICLE 6

PROBATIONARY PERIOD FOR NEWLY HIRED EMPLOYEES

A. All newly hired Laborersshall serve a probationary period of ninety (90) dayswith
written evaluations at the end of sixty (60) days, with the evaluation being reviewed with the
employee. A written evaluation at the 85th day of employment shall also be made. If the
evaluation reflectsa standard lessthan those expected of the probationary employee, the
employee shall be so notified and terminated or returned to prior classfication.

B. All newly hired employees above the Labor classification shall serve a 90 day
probationary period with awritten evaluation at 60 days of employment and at 85 days of
employment. If the evaluation reflectsa standard lessthan those expected of the
probationary employee, the newly hired employee shall be so notified and terminated or
returned to prior classification.

C. Duringthe aforementioned probationary period, the Employer may discharge such
newly hired employeefor any reason whatsoever. A newly hired employee discharged during
his probationary period shall not have recourseto the grievance procedure as set forth in the
Agreement. The Employer shall have no responsibility for the re-employment of newly hired
probationary employeesif they are dismissed during the probationary period.



ARTICLE 7

JOB VACANCIES, NEW JOBS CREATED

A. If new jobsarecreated or if vacancies occur in a higher rated position, the Employer
shall determine which, if any, of the applicants meet the qualifications. The most senior of
those determined to be qualified shall be deemed the successful bidder. If any employeeis
dissatisfied with the deter mination of the Employer, he may institute a meeting with the
Department Head for final determination within three (3) calendar days after the notification
of the selection ismade and such final determination shall not be subject to arbitration.

B. The Employer agreesto post a notice of such new job or vacancy on the bulletin board
for the period of three (3) working days. Such notice shall contain a description of the job,
therate and when thejob will be available. Employeesinterested, in order to be eligible,
must sign the notice.

C. If abidder isa successful applicant, hewill be notified by a notice placed on the bulletin
board within five (5) working days, after the expiration of thethree (3) working days
required in Paragraph B, this section.

D. Any employee so selected tofill such job shall be granted atrial period of up to sixty
(60) calendar days. If it shall be determined by the Employer at any time after thefirst ten
(10) calendar days of thetrial period that the promoted employeeisnot qualified to discharge
the duties of the position to which he was promoted, the employee shall resume hisformer
position or a position equivalent thereto. The employee shall recelvetheratefor thejob as of
the day hebeginshistrail period. If removed from the position during or at the end of the
trial period he shall receivetherate of the position to which heisassigned.



ARTICLE 8

FORCE REDUCTION

A. TheEmployer agreesthat it will not engage any new employees unlessall theregular
full time employees areworking the scheduled hoursnoted in this Agreement.

B. Inthereduction or restoration of the working force, theruleto befollowed shall bethe
length of servicewith the Employer; however, no employee assigned to and performing the
duties of a classification which isabove that of Custodian shall belaid off unless an employee
whoisretained isqualified to perform the duties of that classification. The employeewith the
least seniority shall belaid off first and in rehiring, the same principle shall apply, namely the
last employee laid off shall bethefirst to behired.

C. Intheevent of areduction in the number of personsin ajob classfication or of the
abolishment of ajob classification the displaced employee may bump into a classification fir st
which carriesthe samerate of pay, secondly into a classification carrying alesser rate of pay,
and finally into a classification carrying a higher rate of pay, only if heisqualified to perform
thedutiesand isof greater seniority, than the employee being bumped.

D. Notice of any impending lay-off shall be placed upon the bulletin board seventy-two
(72) hoursprior to thelay-off.

E. An employee'sseniority shall cease under the following conditions:
a) Resignation or termination of employment for cause.
b) Failuretoreport for work following lay-off no later than theregular shift beginning
on thefirst working day following thethird calendar day after the date of therecept
accompanying the notice mailed by certified mail to the last address of the employee

contained in Employer'sfiles.

¢) Lay-off of morethan twelve consecutive months.



ARTICLE9

HOURS OF WORK AND OVERTIME

A. Thenormal work week shall be from Monday to Friday, both inclusive, and shall be
comprised of five (5) days of eight (8) hourseach, except that the shift operations may be
established for the pumping stationsif the Employer considersit desirable. 1f such shift
operation isestablished in the pumping station, the Employer agreesto negotiate with the
Union concer ning a shift differential. All other shiftsshall normally begin at 7:00am and end
at 3:30pm, or 6:00am and end at 2:30pm, as deter mined and established by the Director of
Public Workswith two (2) weeks noticeto all affected employees.

B. Any work performed beyond eight (8) hoursin any one day of the normal work week
shall be considered overtime and compensated for at one and one half (1 1/2) timesthe
regular rate of pay.

Any work performed on the 6th day of the employee's normal work week shall be
compensated for at therate of oneand one half (1 1/2) timestheregular hourly rate of pay
and all work performed on the 7th day of the employee's normal work week shall be
consider ed overtime and compensated for at two (2) timestheregular rate of pay.

C. Employeescalled to work prior to the start of their normal shift shall be paid overtime
for any such timeworked, but such overtime payment shall not apply to any of the hours of
the normal shift.

D. The Employer shall notify the employees of any Saturday or Sunday work not later
than the end of the shift on Thursday of that week only if such Saturday or Sunday work is
scheduled prior to the end of the shift on Thursday of that week. Nothing contained in this
paragraph shall be construed to be a guarantee of overtimeif such isscheduled nor shall the
right of the Employer to canced such scheduled overtime be limited.

E. Intheevent an employeereportsfor hisregularly scheduled work shift without having
been previoudy notified that thereisno work, the employee shall be guaranteed eight (8)
hourspay at hisregular rate of pay. Effective 9/1/94, if employeeis scheduled for overtime
and not told thereisnowork at least one half (1/2) hour prior to hisstarting time, employee
will receive pay at therate of two (2) hoursovertimerate.
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F. Overtimeshall bedistributed asequally as practical among employeesin the
necessary classification capable of performing the work available, except that a person shall
not be removed from a job he/she has been performing on that day in order to provide such
equitabledistribution of overtime. Overtimeat the end of the day shall be performed by the
crew assigned to that task for theday. In the event an employee notifiesthe employer by
6:15am that he cannot work overtime on a given day, he will be exempt from any
requirement for overtime subject to adequate staffing.

Non-job continuation overtime work offered but refused by any employee shall be
counted as overtimeworked for the purpose of deter mining the equitable distribution of
overtime. However, should all employeesin the necessary classification capable of
performing overtime on an overtime basisrefuse the work available, the Company shall have
theright to schedule such overtime amongst the employeesin the necessary classification
capable of performing thework on abasisof thereverseorder of seniority. Itisfurther
agreed that Management will beresponsible for maintaining the overtime hours.

Probationary employees, upon completion of probation, shall be placed at the top
of the overtimelist with equal hoursto the highest paid per son on the overtimelist.

G. Intheevent an employeeiscalled back to work after the conclusion of hisnormal
work shift, the employee will be entitled to the following:

1. Three (3) hours minimum overtime pay at time-and-one-half, regar dless of actual
timeworked, when an employeeiscalled out to work overtime from 2:30pm to 11:00pm any
day Monday through Friday.

2. Two (2) hours minimum overtime pay at time-and-one-half, regar dless of the actual
timeworked, when called out between 11:00pm and 5:00am, M onday through Friday, and
from 11:00pm Friday to 5:00am Monday.

3. If called out to work from 5:00am to 6:00am Monday through Friday, an employee
will recelve one and one -half (1 1/2) timespay for any time actually worked.

4. Holiday and Sundayswill continueto be paid at two (2) timestheregular rateas
per thiscontract.

H. Except in the case of emergency or in the event of performance on an assigned job, no
seasonal or part-time employee shall perform in excess of forty (40) hours per week the duties
of employeesin the bargaining unit, nor shall seasonal or part time employeesbe hired or
retained if regular permanent employees are on temporary lay-off dueto areduction in force.
No probationary employeesor part-time employeeswill work until theregular employeesare
asked first.
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|. Employees shall be granted not mor e than a fifteen (15) minute coffee break in the
mor ning and not mor e than afifteen (15) minute coffee break in the afternoon without the
loss of pay.

J. When an employeeisrequired towork in excess of ten (10) consecutive hoursor more
he shall be granted a second one-half (1/2) hour lunch period at no loss of pay for such lunch
period, and shall be granted an additional one-half (1/2) hour lunch period for each five (5)
hoursover the above mentioned ten (10) consecutive hoursand a lunch allowance shall be
provided for in theamount of eight ($8.00) dollars.

K. Intheevent an employeeistemporarily transferred to a higher classification and
performsthe duties of that classification for onefull work week, as defined in paragraph A,
this section, he shall receivetherate of pay for the higher classification for the period of time
during which heissotransferred and so performsthe duties of the higher rated
classfication.

L. The Employer and Union agreesto the concept that the least senior employee will
normally be assigned the least acceptabletask. The Employer and Union agreethat
sanitation isthe least acceptabletask for the classification of driver and laborer. In the event
thereisaneed tofill awork assgnment for sanitation in either thedriver or laborer
classification, the most junior man will be withdrawn from another classification tofill the
assignment. It isfurther agreed that thisonly appliesto aregularly scheduled full day of
sanitation pick up.

M. Work available at the beginning of any regular work shift within a job classification
shall normally be assigned employees within that classification, unlessthereisa greater need
for atemporary alternate assignment for which the employeeis qualified and for which no
less senior employeeisqualified.

N. No work normally performed by members of the bargaining unit will be performed
by the Director of Public Worksor the Foreman except in an emergency or for the purpose of
training. Thisdoesnot preclude the foreman from performing work normally done by
member s of the bargaining unit, for short periods of timefor the purposes of expediting or
continuing the continuity of work flow or operations, e.g., when employees are called away
for community servicework (Volunteer Fireman, First Aid Squad, National Guard, etc.).
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ARTICLE 10

WAGESAND ECONOMIC BENEFITS

A. All employeesin the bargaining unit areto be paid in accor dance with the schedule
identified as Appendix A and attached hereto.

B. If the Employer createsanew job classification, they agreeto negotiate the wagerate
for such new classification with the Union.

C. HOLIDAYS
la. Theemployer guaranteesto all employees within the bargaining unit the following

holidayswith full pay for eight (8) hoursat the employee'sregular straight timerate of pay,
though no work is performed on such days:

New Year's Day Election Day

Lincoln's Birthday Labor Day
Washington'sBirthday  Veteran's Day

Good Friday Thanksgiving Day

Memorial Day Friday after Thanksgiving
Independence Day Christmas Day

Columbus Day Martin Luther King'sBirthday

1b. In order to continue having Lincoln's Birthday and Election Day as paid holidays
the union agreesthat these holidayswill be celebrated as paid days off on the following
Friday, instead of the actual holiday being a paid day off.

2. Tobedigiblefor holiday pay, the employee must work the scheduled work day
before and the scheduled work day after the holiday.

3. Employeeswho work on any of thelisted holidays shall be paid for such work at
three (3) timesthe employee'sregular rate, which shall include the holiday pay.

4. If aholiday fallson a Saturday or Sunday, it may be celebrated and compensated
accordingly on thework day preceding or thework day following such holiday at the
discretion of the Employer.

5. 1f aholiday fallswithin the vacation period of an employee, the employee shall receive
pay for same or an additional day of vacation at the discretion of the Employer. If the
employeeisrequired to forfeit such holiday falling within hisvacation period, he shall have
theright, upon adequate notice to the Employer, to refuse the holiday pay and to take a work
day off, not during hisvacation period, nor the day before or the day after a holiday and
suffer nolossin pay.
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6. If apaid holiday occurson a Friday or Saturday, the Employer will not reschedule
Friday garbage pick-up for Saturday.

ARTICLE 11

PERSONAL LEAVE DAYS

A. An employee shall be granted, subject to the approval of scheduling by the Director of
Public Works, or hisdesignee one (1) personal leave day per year with pay, for the
transaction of personal business.

B. Personal leave dayswith pay shall not be granted the day before or the day following
any paid holiday or vacation period.
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ARTICLE 12

VACATION

A. TheEmployer agreesto grant to all employees vacation in accordance with the
following schedule:

a) Any new employee shall receive one-half (1/2) day per full month worked through
the balance of calendar year in which hewashired.

b) One (1) tosix (6) yearsof service - two (2) week paid vacation.

c) Seven (7) to eleven (11) yearsof service - three (3) weeks paid vacation
d) Twelve (12) to twenty (20) years of service - four weeks paid vacation.
e) Twenty-one (21) to 25 yearsof service - five weeks paid vacation.

f) Twenty-five (25) years of serviceor more, if completed prior to 12/31/90 - 5 weeks and
3 dayspaid vacation; if completed after 12/31/90 - 5 weeks and 2 days paid vacation

B. Yearsof service shall be considered the calendar year in which the employee completes
oneor morefull yearsof servicesfor a) through f) above.

C. The Employer agreesthat in the event an employee voluntarily leaves the employ of the
Employer beforethe vacation period, he shall be compensated for any accrued vacation time
that may be due him in accor dance with the above schedule.

D. Thevacation schedule shall be drafted by the Employer on or before April 1st of each
year and posted on the Bulletin Board. In preparing the vacation schedule, the Employer
shall endeavor to assign vacationson the basisof seniority. It isspecifically agreed, however,
that the assgnment of all vacations shall be deter mined by the Employer with dueregard to
its efficient operation.

E. Vacationsshall betaken during theregular vacation period between January 1st and
December 31st inclusive.
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ARTICLE 13
LEAVESOF ABSENCE
A. Leaveof Absence Without Pay

Upon making timely application, employees may request a leave of absence without pay
for aperiod not exceeding ninety (90) days without loss of seniority rights. L eave of absence
without pay may be granted by the Borough Council upon the recommendation of the
Borough Administrator for a period not exceeding ninety (90) days which may berenewed
for atotal not exceeding oneyear, to any regular permanent employee:

1. Whoistemporarily or physically incapacitated to perform hisduties.

2. Toattend an approved school or to engage in an approved cour se of study designed
to increase his usefulness upon return to service, provided such school or course
receivesprior approval of the Employer.

3. Intime of emergency or preparation for national defense whose special qualifications
arerequired, in industry or other business devoted to the production of suppliesfor
defense pur poses but only when need for such servicesis certified by competent
federal authority and approved by the Employer.

LEAVE OF ABSENCE will not be granted to employeesto enter non-military service, or
asamatter of convenience or temporary advantage to such employee by reason of place or
hoursof work or increased compensation. Any employeerequesting leave of absence without
pay shall submit such request in writing to the Borough Council through the Department
Head stating the reasons he desir es such leave of absence, when he desiresit to begin, and the
probable date of return to duty. Leave of absence without pay shall become effective only
after approval by the Borough Council. Any such employeeleaving hispost of duty before
receiving written authorization of such leave by the Borough Council will be deemed to have
abandoned hisposition and to have resigned from the employment of the Employer. The
Borough Council reservestheright to grant leaveswithout pay for any other reason
considered good and sufficient by the Council and in keeping with the purpose of these
regulations.
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ARTICLE 14

SICK LEAVE

A. All Public Works employees shall be entitled to thefollowing paid sick daysassick leave:

Al. Employeeshired prior to June 1, 1985 shall be entitled to eight (8) sick days per
person per year and shall earn five (5) hospital days per year.

A2. Employees hired June 1, 1985 through December 31, 1987 shall be entitled to eight (8)
sick days per person per year and shall earn three (3) hospital days per year.

A3. Employeeshired on June 1, 1988 and ther eafter, shall be entitled to sick daysand
shall earn hospital days according to thefollowing schedule:

a. One(1) toten (10) yearsof service:

Eight (8) sick days
One (1) hospital day

b. Eleven (11) or moreyearsof service:

Eight (8) sick days
Two (2) hospital days

A4. A hospital day islikea paid sick day. However, an employee will only be dligible to
use a hospital day if they have an injury or illnessthat hasrequired at least one night's
overnight stay in a hospital. Hospital days may be used for sick leave dueto any time spent
either in ahospital or recuperating from a hospital stay, even if that hospital stay included (or
even islimited to) a Saturday, Sunday, or other non-scheduled work day.

AS5. Hospital daysarenot eligiblefor the accumulated sick leave buy out provided under
Article 14, Section B.

A6. Sick daysaretobeused for sick timeleave purposesonly, and are not to be used as
additional vacation, personal or holiday leave.
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ARTICLE 14
SICK LEAVE (Continued)

B. Any unused days of paid sick leave shall be accumulated by the employees until they
retireat which timethey will be paid asfollows:

1. Employeesretiring January 1, 1982, and ther eafter, shall be paid at their regular
rate of pay for fifty percent (50%) of the unused sick leave they have accumulated up to a
maximum of six thousand dollars ($6,000.00). Effective 1/1/94

2. Payment for unused sick days shall bein addition to any other compensation duethe
employee at time of retirement.

C. Employeesagreeto provide Borough with a doctor's certificate for each instance of
subsequent illnessin the calendar year in the event morethan eight (8) sick daysareused in
thefirst 180 calendar days of each year; however, if the sick leave benefit isbeing abused, the
employer shall havetheright torequireadoctor's certificate for each day of absence.

Employee agreesto provide a doctor's certificate for each instanceinvolving an illness of
three (3) or moredays.

D. Whenever an employeeisdisabled to such extent as determined by the Borough
Council from timeto time, either through injury or illness not asaresult of or arising out of
hisemployment as attested by the certificate of the Borough or attending physician, he may
be granted at the sole discretion of the Borough Council in addition to hissick leave, if such
accumulated sick leave has been exhausted by lengthy illness, leave of absence with pay based
on thefollowing schedule:

MAXIMUM NUMBER OF WEEKS
LENGTH OF SERVICE EULL SAI ARY HALF SA| ARY
Lessthan two (2) years One (1) week Five (5) weeks

Two (2) but lessthan
five (5) years Three (3) weeks Three (3) weeks

Five (5) but lessthan
ten (10) years Three (3) weeks Six (6) weeks

Ten (10) but lessthan
fifteen (15) years Three (3) weeks Nine (9) weeks
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MAXIMUM NUMBER OF WEEKS

LENGTH OF SERVICE EULL SAI ARY HALE SAIL ARY
Fifteen (15) but lessthan

twenty (20) years Six (6) weeks Six (6) weeks
Twenty (20) but lessthan

twenty-five (25) years Nine (9) weeks Three (3) weeks
Twenty-five (25) years Twelve (12) weeks -None -
or more

At the end of each year, the Borough will supply each employee with alist of hisor her
unused sick leave.

E. TheBorough will providefor adirect payroll deduction for voluntary employee paid
disability insurance. Said deduction will only be provided for a waiting period of sixty days
or greater.

ARTICLE 15

BEREAVEMENT LEAVE

Employees shall be granted up to four (4) days off, not to extend beyond the day of the
funeral, with pay at the employee's straight time rate when death occursin the employee's
immediate family, defined as: father, mother, husband, wife, son, daughter, brother, sister,
father-in-law, mother-in-law, or other relative living under the samer oof.

Death of a Near Relative

Employees shall be granted one (1) day off, the day of the funeral, without loss of pay, for
thefuneral of any other relative.

ARTICLE 16
JURY DUTY
An employeewhoiscalled for Jury Duty shall be paid the difference between the daily fee
allowed by the Court and eight (8) hours straight time pay for scheduled working timelost,
exclusive of any overtime. If the employeeisexcused from jury duty at or before 11:00 am,

the employee must report to hiswork assgnment.
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ARTICLE 17
WELFARE AND PENSION BENEFITS

A. Theemployer agreesto provide employeesand their dependentswith health insurance
cover age which provides a compar able overall level of benefits asthose being provided at the
time of the effective date of this contract.

B. The Employer agreesto providelifeinsurance, and accidental death and
dismemberment insurance for employees;, and major medical benefitsfor employees and
dependentsin accor dance with the following schedule of benefits, which shall bein effect for
all Borough employees:

SCHEDULE OF BENEFITS

Theamount of insurance for an insured employee shall bein accordance with the
following schedule of benefits:

Accidental Death and
Dismemberment |nsirance
All employees An amount equal to the An amount equal to
employee sannual earnings, thelifeinsurance
exclusive of bonusor in forceon the
overtime, adjusted to the employee'slife.

next lowest multiple of
$500.00; if not a multiple
of $500.00, subject toa
maximum of $20,000.

During each policy year, the beginning of which an employeeisage 66 or over at nearest
birthday, hisamount of insurance shall be equal to the following percent of the above
amount:

Age Neared Birthday Percent
66 90
67 80
68 70
69 60
70 50
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Major Medical Benefitsfor Employees and Dependents
1. Base coverage under the health insurance plan shall include:
a) $1,000,000.00 Lifetime
b) 80/20% co-insurance of first $2,000.00 and 100% cover age ther eafter.
c) Average semi-privateroom and board allowance towar ds private.
d) Deductibles:

1. Single: $100.00 deductible
2. Family: $200.00 deductible

e) Hospital pre-admission certification and continuing stay review.
f) Second surgical opinion required.

In addition thereto, the Borough will provide the following Dental Program for all employees,
based upon Usual, Customary and Reasonable Fee concept:

Co-payment: Basic 50/50
Prosthodontics 50/50
Accident 50/50

$1,000.00 maximum per patient per calendar year.

$25.00 deductible per patient per calendar year.

g) Thepartieswill include a parity provision which will providefor optical and
prescription plansin the event any other group, excluding the Police, receives such
plan.

h) All insurance coverage shall be subject to normal waiting periods not to exceed

ninety (90) days.
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2 — Effective January 1, 2005, prescription drug cover age shall be offered asfollows:

A. Over thecounter: Genericfive ($5.00) dollar co-pay each thirty (30) day
prescription filled, all othersfifteen ($15.00) dollar co-pay each thirty
(30) day prescription filled. Prescription card must be used for
insurance cover age under prescription plan.

B. Mail order: Genericfive ($5.00) dollar co-pay each ninety (90) day
prescription filled, all othersfifteen ($15.00) dollar co-pay each ninety
(90) day prescription filled. Prescription card must be used for
insurance cover age under prescription plan.
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ARTICLE 18
SEPARATION AND SEVERANCE PAY

A. Separation from the service of the Borough may result from voluntary resignation of
the employee, or by the termination of his services after review and approval by the Borough
Administrator.

B. Employeeswho resign will tender their resignation in writing, if possible, at least two
weeksprior to the effective date of resignation, in order to provide sufficient timefor
appointing and breaking in the successor.

C. Termination of afull time employee's service can only be accomplished after such
recommendation in writing has been referred to, reviewed, and approved by the Borough
Administrator.

D. All employeeswill, when leaving the service of the Borough, complete and sign the
"Termination Receipt” when receiving their final compensation. Thisrecept will befiled in
the employee' s per sonal History File, asevidence of the satisfaction of all claimsagainst the
Borough.

E. SeverancePay. In theevent of separation from employment through ter mination of
service, except for cause, the following terms gover ning sever ance pay shall apply when
related to length of service:

a) Oneyear tofiveyearsservice- oneday'spay for each year's service

b) Fiveyearstoten yearsservice - two day'spay for each year's serviceor portion
ther eof

¢) Over ten years- twenty working days
The termsof this section shall not apply to part-time or temporary employees.
The present policy and rate concer ning sever ance pay shall continue with the express

under standing that under no circumstances shall severance pay be granted to employeeswho
aredischarged for just cause.
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ARTICLE 19

LONGEVITY PAYMENTS

Each mid-December longevity payments shall be madein lump sum payments based upon
the basic wagerate earningsfor theyear, less extended sick leave, leave of absence and
overtime payments based upon the following for mula:

Per cent for Per cent for
Employees Employees
Hired After Hired Before
Yearsof Service June1,1985 June1, 1985
Four (4) years 0 31/2%
Six (6) years 0 4 %
Eight (8) years 41/2% 41/2%
Ten (10) years 5 % 5 %
Twelve (12) years 512% 5 1/2%
Fourteen (14) years 6 % 6 %
Sixteen (16) years 61/2% 6 1/2%
Eighteen (18) years 7 % 7 %
Twenty (20) years 712% 7 1U2%
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ARTICLE 20

VETERANSRIGHTSAND BENEFITS

A. Theseniority rightsof all employeeswho enlist or who are drafted pursuant to an
appropriatelaw now in force, or to be enacted, shall be maintained during such period of
military service. Each service employee shall havetheright to reinstatement to hisfor mer
position or to a position of equal status, at thesalary rate previously received by him at the
time of hisinduction into military service, together with all salary increases granted by the
Employer to said employee's previous position during the period of such military service.

B. Such reinstatement of veterans shall be upon application ther etofore made within
ninety (90) days after such employeeishonorably discharged from service. This clause shall
be subject to all pertinent and applicable provisions of the Selective Training and Service Act
asamended.

C. Theemployer agreesto allow the necessary timefor any employee in the Reservesto
perform hisduties when called without impair ment of hisseniority rights.

D. The Employer agreesto permit an employeetoreport for a physical examination for
military service and to suffer nolossin pay for any reasonable timeinvolved.

ARTICLE 21

DISCHARGE

An employee shall not be discharged except for just and sufficient cause except that newly
engaged employees on probation status, seasonal employees and part-time employees shall be
subject to dismissal for any cause whatsoever. The Union shall be notified of the dischar ge of
any employee at the time of such discharge which notification shall set forth thereason for
thedischarge.
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ARTICLE 22

CLOTHING ALLOWANCE

A. The Employer shall provide each employee with the following at no cost to the
employee:

1. TheBorough shall provide one hundred dollars ($100.00) per year to each employee
in the Bargaining Unit for the purchase of shoeswith a salvage clause.

2. After six (6) pairsof glovesareissued; glovesshall bereplaced on an as-needed
basis. TheBorough will berequired to provide such glovesimmediately upon receipt of old
gloves.

3. Any other protective clothing or equipment which in the opinion of the Employer is
necessary to perform thejob.

B. The Employer shall providefor uniformsfor each employee through a uniform
allowance under thefollowing schedule:
1% year - $325.00
2"%year - $350.00
3% year - $350.00

A list of itemsand prices shall be provided annually for individual selection by each
employee.

1. Purchases exceeding the allowance shall be the responsibility of the employee.
2. All shirtsand jackets shall havethe following markings:

Aboveonepocket - Boroof Metuchen
Aboveother pocket - Employee'sname

3. Two pair of coveralls shall be provided by the Employer for each pump oper ator
and mechanic. Replacementsshall be provided on an " asneeded basis'.

4. Any rain gear purchased must be solid in color, yellow or orange, with no writing or
letterson it. Rain gear isnot required to be purchased by the employee.

5. Theuniform allowance shall be limited to the purchase of clothing to beused in the
performance of work for the Borough of Metuchen.

6. Each employee shall wear the established uniform including safety shoesor be
subject to disciplinary action.
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7. Employeesleaving the employ of the Employer with lessthan two years of
service shall return uniformsequal to thosereceived at the time of employment.

C. Theemployer shall providefor a uniform maintenance under thefollowing schedule:

1% year - $175.00
2"%year - $200.00
3" year - $200.00

Such allowance shall be paid thirty (30) daysfollowing the adoption of the municipal
budget or no later than July 31%.

It isfurther agreed that each employee shall maintain hisor her uniformsin a neat and
clean condition for the start of each work day.

ARTICLE 23
MANAGEMENT RIGHTS

Section 1. Management shall havetheright to determine all matters concer ning the
management and administration of various divisions of Department of Public Works of the
Borough of Metuchen toinclude, but not be limited to, theright to direct the working force,
to hireand dischargefor cause, inefficiency, incompetence, and other good and sufficient
reason; and to deter mine the number of employees needed for a specific job assgnment,
except asexpressy limited by the specific provisions of this Agreement.

Section 2. No lock-out of employees shall be instituted by the municipal employer during
the termsof thisagreement. The Union agreesthat during the terms of this agreement,
neither it nor itsofficers, employees or memberswill engage in, encour age, sanction, support
or suggest any strikes, work stoppages, boycotts, sowdowns, massresignations, mass
absenteeism, picketing or any other similar actions which would involve the suspension of, or
inter ference with normal work of the municipality. In the event that Union members
participatein such activitiesin violation of this provision, the Union shall notify those
member s engaged to cease and desist from such activitiesand shall instruct the members, to
return totheir normal duties. Any employees participating in these prohibitive activities may
be disciplined by the municipal employer.
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ARTICLE 24

EDUCATIONAL PROGRAM

The Employer agreesto contribute one cent ($.01) per hour to the Teamster Local 11
Educational Program for all hoursan employeereceives straight time pay. Such fund isto be
administered in accordance with the Local 11 Welfare Plan Trust Agreement by an equal
number of Employer and Employee Trustees.

ARTICLE 25

EMPLOYEE/MANAGEMENT COMMITTEE

1. A committee consisting of public works employees and r epr esentatives from management
shall beformed to discuss mattersof mutual interest. Thiscommittee shall meet bi-monthly
on a day to be deter mined by mutual consent. The committee shall meet from 2:00 p.m. to
3:00 p.m. with any employee participating receiving their regular pay from 2:00 p.m. to 2:30
p.m. After 2:30 p.m. any employee participating shall do so on their own time and shall
receive no pay for thistime. The committee may meet mor e frequently than bi-monthly or
less frequently than bi-monthly upon mutual consent of both parties.

2. The Shop Steward plus up to three additional employees shall participatein the meetings.
Of the three employees, one employee shall bealaborer, oneadriver, and any other
classfication when ever practical in order to provide an opportunity for asmany employees
to participate as possible. Theintent of this section isto provide sufficient accessto the
committee by a cross section of participantsby job classification. Modification of the above
may be made by mutual consent.

3. The Superintendent of Public Works, both Foremen, and the Borough Administrator shall
participate in the meetings.

4. A list of topicsto be discussed at each meeting shall be presented by either group of
participantsat least three daysprior to any meeting.
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ARTICLE 26
FRACTURING OF TIME OFF

All vacation days may only be " fractured" per 1/2 day. In other words, employeeswill no
longer be allowed to take one or two or three hours of personal or vacation time, but will be
char ged days off according to the following schedule:

A. Any time off under one-half (1/2) hour in length will not be charged against their
accumulated timeif requested on arare occason and specific approval isreceived in advance
from the Director or hisdesignee. If approved, no time off will be char ged. However,
one-half (1/2) hour will be deducted from that week's pay.

B. Any time off of one (1) hour or more but lessthan five (5) hourswill be charged at
arateof one-half (1/2) day.

C. Any timeoff of five (5) hoursor morethrough and including eight (8) hourswill be
charged at therate of one (1) full day.

D. At theDirector'sor hisdesignee sunilateral discretion, any time requested under
one-half (1/2) hour will be granted without being charged against personal, sick or vacation
leave. However, any such timeunder one-half (1/2) hour will be deducted from the
employee's pay that week.

E. Asof April 1, 1991 all existing accumulated time off of vacation and/or per sonal
leave will berounded to the next higher one-half day.

Sick leave will continueto beearned " per day", but will berecorded and charged per hour.
Personal days, for emergenciesonly, may betaken in 2 hour increments. Proof which is

acceptable to management must be provided if the emergency in order to take advantage of
thisprovision.
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ARTICLE 27

MISCELLANEOUS

A. ltisagreed that the parties hereto will continuetheir practice of not discriminating
against any employee because of race, color, creed, religion, nationality, or sex, and further,
that no employee shall bediscriminated against or interfered with because of legal Union
activities.

B. No employees shall make or berequested to make any agreement, or to enter into any

under standing inconsistent or conflicting with the term of this agreement.

C. The Employer shall provide reasonable bulletin board space for the posting of official
Union notices.

D. Thepartiesagreethat warning letter sagainst employees shall remain in employees
filesfor one (1) year from date of issue.

E. All benefits shall begin on the 91st day of employment with the exception of mandatory
benefits established by law. All benefits shall accruefrom the date of hire.

F. Any employee who believeshe or sheisbeing or has been discriminated against may
either filea grievancein accordance with Article 4, entitled " Grievance Procedure”, or filea
grievancedirectly to the Borough Administrator which shall be handled in a confidential
manner .
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ARTICLE 28

WAGES

Effective January 1, 2005, salaries shall beincreased by four hundred ($400.00) dollar s plus
three percent (3%).

Effective January 1, 2006, salaries shall beincreased by four hundred ($400.00) dollar s plus
three percent (3%).

Effective January 1, 2007, salaries shall beincreased by four hundred ($400.00) dollar s plus
three percent (3%).

Appendix A shall providefor asalary rangefor each classification with the stipulation that
all new employeeswill be paid at the starting rate for the position which they are hired: after
12 months said employee will moveto 50% of theregular rate of compensation for that year:
after 24 months said employee will moveto 75% of theregular rate of compensation for that
year: and after 36 months said employee will moveto theregular rate of compensation for
that year.

The Borough Administrator may hire a prospective employee who possesses qualifications
that are greater than the minimum qualificationsfor the position above the minimum rate,
but not at aratethat ishigher than that of any current employeein the samerange.

Starting Rate
Pump Oper ator $14.39
Master Mechanic 14.17
Heavy Equipment Operator 14.17
Asst. Heavy Equip. Oper ator 13.67
Maintenance Repair man 13.67
Assistant Mechanic 13.40
Assistant Pumper 13.40
ParksWorker 13.40
Drivers 13.22
Custodian 13.02
Laborer 12.81
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ARTICLE 29

DURATION

This Agreement shall become effective on January 1, 2005, and shall continuein full force
and effect until December 31, 2007. It shall automatically renew itself from year to year
thereafter, unlesseither of the partiesisgiven noticein writing at least sixty (60) days prior to
the expiration dateto change, modify or terminate thisagreement. In such case, the parties
shall endeavor to negotiate a new agreement within sixty (60) days prior tothe
expiration of this Agreement.

BOROUGH OF METUCHEN TEAMSTERSLOCAL #111BT
By: By:

Title Title

By: By:

Title Title

Attest By: By:

Title: Title:
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APPENDIX A

Hourly rate of compensation for full time employees:

2005 2006 2007

Pump Operator 21.52 2236 23.23
Master Mechanic 21.19 22,02 22.88
Heavy Equipment Operator 21.19 2202 22.88
Assistant Equipment Oper ator 20.45 21.26 2210
M aintenance Repair man 20.45 21.16 2210
Assistant Mechanic 20.45 21.16 2210
Assistant Pumper 20.04 20.84 21.66
ParksWorker 20.04 20.84 21.66
Drivers 19.78 2057 21.39
Custodian 19.49 20.27 21.08
Laborer 19.18 19.95 20.75
Starting Rate
Pump Oper ator $14.39
Master Mechanic 14.17
Heavy Equipment Operator 14.17
Asst. Heavy Equip. Operator 13.67
M aintenance Repairman 13.67
Assistant Mechanic 13.40
Assistant Pumper 13.40
ParksWorker 13.40
Drivers 13.22
Custodian 13.02
Laborer 1281
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