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AGREEMENT ' ., % o )‘

THIS AGREEMENT made this 3rd day of Juy , 1984 to be
effective on the first day of January 1984, is entered into
between SOMERSET COUNTY BOARD OF CHOSEN FREEHOLDERES (herein-
after referred to as the "County®"), and SOMERSET COUNTY TELE-

COMMUNICATIONS ASSOCIATION, (hereinafter referred to as the

"Association").

DOEBHOT ARTICLE I
CIRCULAT RECOGNITION

The Association has been certified as the sole and exclusive
W
-~
\- éfh representative for the purposes of collective bargaining for a
IR ]
r & éggié?composed of all full-time public safety dispatchers em-,
o A
° 0 Q}pgﬁyed by the County of Somerset to negotiate such matters
g X o
4§ ) equired, by the New Jersey Employer Employee Relations Act,

N.J.S.A 34:13A.1.

ARTICLE II

MANAGEMENT RIGHTS

All the powers, rights, prerogatives, duties, responsibili-
ties and authority that the County had prior to the signing of
this Agreement are retained by the County, except those that are
specifically modified and only to the extent that they are
modified by this Agreement and are not contrary to public policy

(- nor any law of the State of New Jersey.,
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ARTICLE III

SALARIES
Ef fective January 1, 1984, the annual rates of compensation
for the years 1984 and 1985 for all members of the Association
shall be those set forth in Schedule "A" attached hereto and
made a part hereof, exclusive of other benefits and payment of

fringe benefits.

ARTICLE IV

OVERTfME
Time and one-half payment shall be made for all overtime
hours worked above eight hours in any one scheduled day. The
computation of such overtime shall be based upon the employee's

hourly rate in effect at the time that the overtime is performed.

ARTICLE V
HOLIDAYS
All individuals in the unit shall be granted the following

paid holidays:

New Years Day Columbus Day

King's Birthday Veterans Day

Lincoln's Birthday General Election Day

Washington's Birthday Thanksgiving Day

Good Friday Friday after
Thanksgiving

Memorial Day Christmas Eve Day

Independence Day Christmas Day

Labor Day




ARTICLE VI

VACATION

Vacation entitlement shall be based on the employee's

anniversary date of employment as of July 1 of each year and will

be adjusted as of January 1 of each year.

Vacation pay shall be based on an employee's forty (40)

hours straight time pay period.

TOTAL EMPLOYMENT
SENIORITY

Less than cone (1) year

One (1) to five (5) years
Six (6) to ten (10) years

Eleven (11) years to
fitteen (15) years

Sixteen (16} years to
twenty (20) years

Twenty-one (21) years to
twenty-five (25) years

Twenty-five (25) years
plus

VACATICN
ENTITLEMENT

One (1) day/month up to
ten (10} days

Ten (10} work days
Twelve (12) work days

Fifteen {(15) work days

Eighteen (18) work days

Twenty (20) work days

Twenty-five work days

Vacation may be scheduled throughout the calendar year.

Preference for selection shall be awarded employees

in the order of greatest total employment seniority in the

bargaining unit.




ARTICLE VI

PERSONAL DAYS

Al)l members of the Association shall be entitled to personal
days in accordance with County policy as follows:

l. Employees who have completed at least one year Qf
service shall be gfanted up to three personal days with
pay per calendar vyear.

2. Employees with less than one year service:shall earn
personal days at the rate of one day for each fourg\@;}
months of service.

3. Personal excused absence days shall not accumulate or

carry over from year to year.

ARTICLE VII

BEREAVEMENT LEAVE

All members of the Association shall be entitled to bereave-
ment leave of up to five days of excused absence with pay per
calendar year, for a death in the immediate family and attend-
ance at the funeral. Immediate family shall be limited to
Mother, Father, Father-in-Law, Mother-in-Law, Husband, Wife,
Child, Brother, Sister, Grandchild, Grandparent or step-relations
of like nature.

ARTICLE VII]

SICK LEAVE AND EXTENDED SICKX LEAVE )kﬁ/

1. Employees who have worked less than Oﬂet;iar' shall be
entitled to paid sick leave earned at the rate of one day for each
month of emplo%mgnt, or major fraction thereof, in the first
calendar year?y}g%hereafter, émployees shall be entitled to a

total of fifteen days of sick leave per calendar year.
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2. Sick leave days may be accumulated and carried over
from year to year up to a total of 180 days. In the event of
more than 180 days of accumulated sick leave, paid sick leave
days shall thereafter be converted to vacation days at the rate
of one vacation for every three accumulated sick days (e.g., 15
days sick leave will be converted to 5 vacation days.) |

3. Upon termination of employment after ten years of
service, an employee shall be entitled to be compensated in the
amount of one-third of the sick leave days that' have been
accumulated. ' ‘z£<

4. B,A/retiring employee shall
be entitled to compensation for one-half of the accumulated sick
leave days.

Extended Sick Leave:

The County agrees to provide one~half pay for a maximum
of twenty-six weeks in any calendar year for a continuing illness
or disability, pursuant to the personnel policies of Somerset
County.

ARTICLE IX

UNIFORMS AND UNIFORM MAINTENANCE ALLOWANCE

The County will provide each member of the Association with
a necessary set of uniforms. The employee shall be responsible
for the maintenance of said uniform, and shall receive for this
>3 . ‘
purpose’ the sumfH5f Two Hundred Fifty Dollars ($250.00) each
RS el
year 1984 and 1985, or the prorated portion thereof. These
allowances shall be paid quarterly in the month of April, July,

October, and December.




ARTICLE X

Grievance Procedure

A grievance is hereby defined to be any controversy, complaint,
misunderstanding or dispute between the employee and the employer.

Employees shall have the right to have an Association
representative present during discussion of any grievance with
representatives of the employer. ) e

Any grievance arising between the employer and an employee
shall be settled in the following manner:

STEP 1. The aggrieved employee must present his grievance
to his direct supervisor within ten (10) days after knowledge of
the grievance, or the reason for the grievance has occurred. If
a satisfactory settlement is not reached with the direct super-
visor within ten (10) days, the grievance may be appealed to
STEP 2. Such appeal must be made within five (5) working
days.

STEP 2. Within ten (10) working days the employee and the
Assoclation representative shall take the mangﬁyfp with the
Sheri (1. A decision by the Sheri'lr
shall be made within ten (10) working days. If a satisfactory
settlement is not reached, an appeal to STEP 3 may be taken.

Such appeal must be made within five (5) working days.



STEP 3. If no satisfactory settlement can be agreed
upon, the matter may be referred to the New Jersey Public Em-
ployment Relations Commission for arbitration.

The Arbitrator shall be limited to violations of thé Agree-
ment and shall not have the authority to amend or modify this

Agreement, or establish new terms or conditions under this

Agreement.

A mutual settlement of the grievance, pursuant to the
procedures set forth herein, aﬁd/or a decision of the Arbitrator
will be final and binding on all parties and the employees
involved.

The expense of the Arbitrator selected or appointed shall
be borne equally by the employer and the Association.

ARTICLE XI

Duration of Agreement

This Agreement shall be effective as of Qéﬂuéﬂl_iiﬁjfﬁj;
and shall continue for a period of two (2) years, until December
31,”1985: In the event changes are desired by either party,
notice in writing, together with proposed changes, shall be given
to the other party at least 120 days prior to any expiration

date, and the parties shall thereafter meet for the purpose of

negotiating any changes requested.




SCHEDULE A

EMPLOYEE D.O.E. TITLE 1984 Salary 1985 Salary
C. Waechter S/74 Dispatcher 1 517,801 518,869
S. Lessing 4f74 Dispatcher I 17,801 13,869
L. unzelmann 4776 Dispatcher I 15,762 . 16,644
J. Cozza 5/79 Dispatcher 1T 13,303 L4, 101
W. Field 3/41 Dispatcher [I 13,222 14,015
L. Seymour 12/32 Dispatcher 1I 12,050 13,409
R. Del Monte 12/82 Dispatcher 1I 12,650 13,409

C. Tornow Lo/33 Dispatcher II 12,630 13,409




IN WITNESS WHEREOF, the parties hereto have hereunto set
their hands by authority of their respective bodies, the day and

year first above written.

SOMERSET COUNTY BOARD
OF CHOSEN FREEHOLDERS

e / L
.Y.: S /’ < o ;
DATED? / BY: " “rihd /-(J'.’ { -

SOMERSET NTY TELECOMMUN-
ICATIONS ASSOCIATION

DATB;:\Xtrsﬁf\\S\A g??ségggﬂ;f*?ig_LLlMﬁ

SHEILA LESSING




