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PREAABLE

This Agreement entered into this day

of s 19 » by and between the

Board of Education of the Township of Sparta,
New Jersey, hercinafter called the "Board”
and this Sparta Education Association,

hereinafter called the "Association".



ARTICLE I

Recognition

The Board recognizes the Association as the exclusive and
sole representative for collective negotiations concerning
the terms and conditions of employment for all certificated
personnel employed on a full time basis by the Board includ-
ing;

Classroom Teachers

Hurses

Librarians

Guidance Counselors

Speech Therapists

Social Workers

Remedial Reading Specialists

Learning Disability Tecacher Consultants
But excluding:
Supervisory and executive personnel, office, clerical and
maintenance and operating employees, such as, but not
limited to Principals, VYice Principals, Administrators,
Business Manager, Director of Pupil Personnel and Research,

Psychologist, Aides.

Unless. . . otherwisc indicated, the term "tecachers" when
used hereinafter in this agrecement, shall refer to all
professionals reprosented by the Association in the
negotiating unit as defined above and any refercnce to male

tecachers shall include female tecachers.



Full time as indicated above shall include certificated
personnel who are empleyed on a regular five (5) days

per week basis throughout the schocol year.

The following contractual provisions shall apply to

these personnel;

Article I, II, III, IV, V, IX, X, XII, XIII, XIV, XV,
XVI, XVII, XVIII, XXIV, XXVI, XXVII, XXVIII, XIX,
XXX, XXIX.

The following contractual provision shall also apply
to these personnel with the following revisions:
Article XX. Insurance - If the employee is employed

for twenty (20) hours or more per week.



ARTICLE II

pegotiations Procedure

The parties agree to enter inteo collective negotiations

over a successor Agreement in accordance with Chapter 303,
New Jersey Public Laws-1968, in good-faith cffort to reach
agreement on a1l matters concerning the terms and conditions
of teachers' cmployment. Such negotiations shall begin by
mutual agreement beforc, but not later than, October 15 of
the calendar ycar preceding the calendar year in which this
agreement expires. Any Agrcement s¢ negotiated shall apply
to all teachers, be reduced to writing, be signed by the

Board and the Association, and be adopted by the Board.

Reprecsentatives of the Board and the Association shall meet
at least oncc each month for the purpcsc of reviewing the
administration of the Agreement and to resclve related
problems that may arise therccf. This meeting may be
cancelled by mutual consent of both parties. Thesc meetings
are not intendcd to bypass the grievance procedure ncr to
take the place of any cther scheduled mcetings whose prime

purpcse is negotiation,

This Agreement shall not be modified in whale or in part
by the parties except by an instrument in writing duly

executed by beth parties.



A.

Article 111

Grievances

Definiticns

A "grievance" is a claim based upcn an event or
condition which affects the terms and conditions of
employment of a teacher or group of teachers and/cr
the interpretation, meaning, or applicaticn of any of
the provisions of this Agreement, a beard policy, or
an administrative directive.

An "aggrieved person" is the perscn or perscns making

the claim.

Purpose

]l

The purpcse of this procedure is teo provide a means to
resclve grievance disputes which may arise. Bcth parties
agree that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the

procedure.

Procedure

1.

Grievances shall be processcd as rapidly as pessible.
The number of days indicated at cach level should be
considered as a maximum and every effort should be made
to expedite the process.

In the cvent a gricvance is filed at such time that it
cannot be processed through all the steps in the
grievance procedure by the end of the schocl year, the
time limits set forth herein shall be reduced at the
rcquest of either party so that the grievance procedure

may be exhausted prior to the end of the school year or



as socn thereafter as is practicable.

The aggricved serscn will institute the grievance

procedure within twenty (20) days ¢f the cccurrence or

within twenty (20) cdays of the date on which he becomes
aware of the grievance. Twenty (20) days are defined
as those days con which school is in session. In the
event the grievance is nct initiated within this perind
the gricvance is null and void,

Level One

A. A perscn with a grievance shall first discuss his
problem informally with his immediate superior, if
any, and the building principal to try to settle
the gricvance.

B. If the aggrieved is not satisficd with the disposi-
tion of the grievance at level 1-A he shall file
his grievance in writing with the immediate superior,
The response to the written grievance shall be in
writing and be given no later than five (5) days
after receiving the grievance.

C. If the aggrieved perscn is not satisfied with the
dispesition of his grievance at Level One-B, or if
no decision has been rendercd within the time limit
stated, the aggricved perscn shall review his
grievance with the Asscciation. The Association,
in discussion with the asggrieved person, shall
determine within five (5) school days whether to

support the aricevance if proccssed at Level Two.



Lovel Two

If the aggrieved person wishes to pursue the grievance
he must send a letter to the superintendent within
five (5) school days with a2 copy to the principal
and to the immediate superior, if any, stating (a)
nature of grievance (b) extent of injury or loss

(c) reasons for writing the qrievance (d) articles
of contract considered violated, if any, (e) results
of previcus discussion (f) besis of dissatisfaction
with the determination, and {g) regquesting an
audience with the superintendent. This meeting

must be scheduled within five (5) schccl days upon
the receipt of the letter by the superintendent.

The superintendent shall reply in writing, stating
the reasons for his decision, to the aggrieved
person within five (5) school days after said
meeting,

Level Three

If the aggrieved perscn is not satisfied with the
disposition of the grievance at Level Two, he may
appeal his grievance, in writing, within ten (10)
days, to the Board of Education specifying his
rcascns for his complaints, Within fifteen (15)
days of the receipt of the appeal of thc grievance,
the Board of Education will conduct a hearing to
provide the aggrieved an opportunity to prcsent

his grievance. Within ten (10) days after the

hearing, the Becard shall render a decision and
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nctify the aggriceved person{s) in writing. Cfopies
of this decisiicn will be forwarded by the Beard to
the Asscciaticon and the Superintendent of Schools.

Level Four

In the event an aggrieved perscon is dissatisfied
with the determinaticn of the Board he shali have
right to fact finding with recommendations. A
demand for such fact finding shall be made no later
than fifteen (15) school days following receipt

of the written determination of the Board., Failure
to file within said time period shall constitute a
bar to such fact finding unless the aggrieved teacher
and the Board shall mutually agree upon 2 longer
time pericd with which to assert such a demand.

The Bcard and the Asscciaticn shall attempt to
agree upon a mutually acceptable fact finder, Mhen
the partics agree, cr if they are unable to agree,
they shall, within five (5) school days of the
demand, jointly request the Public Employmint
Relations Commission to appoint a fact finder. 1In
the event the said Commissicn shall be unable cor
unwilling tc appouint a fact finder within fifteen
(15) days c¢f thcir joint request, then 2 rcquest
shall bé made to the American Arbitration Asscciation
to appcint a fact finder.

The fact finder shall conduct such proceedings as
he shall deem necessary and shall render a report

sctting forth his findings of facts reascning and
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and recommedaiions within the skovetess possinis

time. The reccrmmen’aticn made by the fart #iader

sh211 be adviscry only. The parties ajre. that

they shall consider the recommencocicn vt that it

will not be binding on the partics. Thy foTtrowiang

arces are not subject to advisory fact fFinding:

1. Failure to retain non-tonyere tcachers,

2. A gricvance for which a snccific revedy is
provided Ly law ant is diracily applicablie o

the gricvance in point.

a3

. Failure to re-emplcy or aprcint perscnnel in
position for which itenuro 1. neither granted
nor possitle by law.

iscelleneous

1. fAny eogricved perscn may ce represented at ail
stages of the gricvance procedurc by himself,
sr, at his cption, by 2 voprosentative selected
cr approved bty the Association., When o teashke.
is not represented by the Asscciation, the
hssociation shall have the »icht to be pres:int
and to statz its views at all stagcs of the
grievance procedure.

2. Mo reprisails of any kind shall Le taxkon by the
Borrd or by ary member of the acminisivation
against any narty in intcrest, any buiiding
representative, any member of Lhe isociatiun,
or any cther nosticipant 3n ths gricsana.

procccdura by reasen of such npruicipatinn.
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If, in the judgement of thce Association, a
grievance affects a group or class of teachers.
thc Associaticn may subtmit such grievance in
writing to thc superintendent directly anc the
processing of such grievance shall be commenced
at Level One-B. The Association may process

such a grievance through all levels of the
grievance procedure cven though the aggricved
persen ¢oes not wish to do so.

A1l documents, communicaticns and records dealing
with the processing of a grievance shall be filed
in a separate grievance file and shall not te
kept in the personnel file of any of the
narticipants.

Forms for filing grievances, serving notices,
taking appeals, making reports and recommenda-
ticns and other necessary documents shall be
preparced jointly by the stuperintendent and the
Associatian and given appropriate distribution

sa as to facilitate operation of the gricvance
orocedure.

A11 meetings and hearings under this nprocedure
shall not Le conducted in public and shall includs
the parties and their designated or sclected
representatives, heretofore referrred to in this

ARTICLE.
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11,

1

Employees shall not have the right to refuss to
fcllow administrative directives cr Beard policy
on grounds that a grievance has bLeen instituted
cr is in any stage of process.

Failure at any ster of this procedure tc commun-
icate thc decisicn on a grievance within the time
lTimits shall permit the tcacher to proceed to
the next step.. The parties, however, may
mutually agree to extend the time pericds
specified herein.

Failure at any step of this prccedure by the
agarieved or the Association to appeal a
aricvance to the next step within the specified
time Timits, unless mutually extenced, shall be
deemed tc be an acceptance of the decision
renderec at that step, and an abandonment of
further grievance procedure.

In any case where a grievance is btased upcn a
determination of the Becard the aggrieved may
appeal directly to the Board at Level Three.

In either instance, the gricvance will be filed
in accordance with the rogquirements of Level Two.
A1l meetings, hearings and investigaticns under
this rprocelure shall be accomplished without
interference with thc cperation of the schoo!l
system, after schoel hours, and shall be

considercd private.
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FRTICLE IV

Invotuntary Transfers and Reassignments

iny intent tc involuntarily transfer or reassign an
emplioyee shall be made in writing by the Superintendent
as soon as practicable and, except in cases of emergency,
not later than March 20 for a succeeding school year,

The reasons for such a change must be set forth in the

Tetter of intent to transfer by the Superintendent.

In the event that changos in such schedules, class and/or
subject assignments, or building assignments are proposed
after March 20, for a succeeding school year, any teacher
effected shall be notified promptly in writing of the

transfer and the reasons therefor.
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ARTICLE V

Voluntary Transfcrs and Rcassisnments

The Superintendent shall deliver to the Asscciation

and post in all school Luildings a list of known vacancies
as thcy arise during the school year.

(2) MNo later than March 1 of each schocl year; the
Superintendent shall deliver to the Asscciation and

post in all school buildings a list of known vacancies
which shall cccur during the fcllowing school year.

Such a general listing will not preclude the posting of
other vacancics as they occur.

(L) In the event a vacancy becomes known during the
summer reccss, which is tc be filled pricer to the start
of the next school year, a notice of such vacancy will
be mailed to those professionals who are qualified to
apply for such positicon by reascn of their certification
on record in the central office. Tco be considered
¢ligible for consideration for such position, the pro-
fessionals contacted must respond in writing within five
days of receipt of such notification. Vacancies which
cecur after Augqust 1, may be fille!d by thc Superintendent
pricr to the expiration of the five day pericd.

(c) Such notices shall statc that applications for such
pcsiticns are being accepted, the position title, and
the deadline for filing such applications. Al
aprlicants will bte informed in writinao of the status of

their applicaticon when the vacancies are filled.
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Teachers who desire a chance in grade and/or subject
assignment or who desire to transfer to another building
may file a written statement of such desire with the
Superintendent not later than March 5. Such statement
shall include the grade and/or subject to which the
teacher desires to be assigned and the school or schools
tc which he desires to be transferred, in order of
preference.‘

Current employees of the Sparta System shall be given

full consideraticn in filling such vacancies.

As soon as practicatle, and no later than March 30, the
Superintendent shall post in each school and deliver tc
the Associaticon a system-wide schedule showing the names
of all teachers who have been reassigned or transferred

and the nature of such reassignment or transfer.

In the determination of requests for voluntary reassignment

and/or transfer, the wishes of the individual teacher shall

be honored to the extent that the transfer does not conflict

with the instructional requirements and best interests of

the school ystem.
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ARTICLE VI

Professiconal Business

Absences to attend professional conferences, workshops,
critiques, conventions, and visitations to other school
districts shall be allowed with full pay pending the approval
of the Superintencent., For such professional business the
Board shall provide for all registration fees, a maximum of
$30.00 a day for meals and lodgina, and a rate of $.13 per

mile to a maximum of six hundred (600) miles for transportation
for each approved abscence. Any transportation expenses in
cxcess of the allotted amount shall be authorized at the dis-

cretion of the Board of Education.
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ARTICLE YII

Leaves of fbsaence

i leave of absence without pay of up to two (2)

years shall be oranted to any tenure teacher who joins
Pecace Cerps or Vista.

A leave of absence without pay of up to one (1)

year may Lte granted to any tenure teacher to serve

2s an exchange teachcr or overseas teacher.,

No more than one such grant shall be permitted any
individual in any seven (7) year pericd of employment
in this district,.

A teacher shall be consideres as if he were actively
employed by the Board during the leave and shall Le
placed on the saltary schelule at the level he would
have achieved if he had not Yeen abscnt, This policy
is not meant to include provisions during the leave
of those employment benefits such as medical insurance,
tuition reimbursement and accrual of additional sick
leave. Upcn roturn to the district, all rights,
privileges and benefits shall be returncd to the
individual employvee.

Leaves ¢of ahbsence without pay may te granted for
scricus illness in the family of those 1iving in the
immediate houschold which requires the presence and
care cf the tenured professional employee for an

extenled pericd of time.
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ARTICLE VII

Leaves of Absence
{cuntinued)

A tenured teacher shall not receive credit for this
absence c¢n the salary guide schedule for the time
spent on this leave. Upon rcturn, the teacher will
resume his normal place on the salary schedule and
shall be assigned to the same position which was

held at the time of the leave.

Upon application and apprcval of the board, a leave
of absence without pay of up to one school year may
be granted to a Tenure Teacher (Max. of onc (1) leave

per school year) to serve as an overseas teacher,

Upon application and approval of the Board, a leave

of absence without loss of pay (Lase salary) of up to
cne school year may be granted to a Tenure teacher
(Max., of one (1) leave per schocl year) whe is accepted
as an exchange teacher under a government sponsored
program acceptable to the Board, when the exchange
provides a replacement teacher acceptable to the Beard
(without any additional cost to the Board.) In
addition, tc be eligible a teachcer must agree to return
tec the district for a maximum of two years, upon

completion ¢f the leave.
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ARTICLE VIII

Sabbatical Leaves

A sabbatical leave not to exceed one (1) vear, may he
granted to a teacher at the discretion of the Board for
study or for other reasons which will benefit the schools
and the pupils of the District in the opinion of the Board.
Sabbatical leave may be granted, subject to the following
conditions:

1. Sabbatical leaves may be granted to a maximum o7t 3
certificated teachers cmployed at any one time.

2. The teacher must havc completed at least seven (7)
consecutive years of service in the Sparta School
District in a position requiring certification.

3. Reqguests for sabbatical leave must be received by
the Superintendent in writing, in such manner as
indicated in the administrative directives of the
District, no later than March 1, and action must
be taken on all such requests no Tater than April 1,
of the school year preceding the school year for
which the sabbatical leave is rcquested.

The application shall contain the following informatiun:

(a) A detailed decscription of the sabbatical study
prcgram and its significance as a contribution
tec the district.

(b) The reclationship of the study proaram to the

appiicant's long range professional objectives.
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(c}) A detailed description of 211 other financial
suppert expected during the sabbatical leave.
(d) Or other information as may be required by the
Superintendent.
A teacher on sabbatical leave shall be paid by the Board

at the full rate which he would have received if he had

“remained on active duty except if a sabbatical is due to

a fellowship or grant, he will receive the difference in
salary equal te full rate.

Upcn return from sabbatical leave, a teacher shall be
placed on the salary schedule at the level which he would
have achieved had he remained actively employed in the
system during the pericd of his absence.

The employee is expccted to return to service in the
District for not less than twe (2) years upon completion

of the leave,
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ARTICLE IX

Parent-Teacher Confecrences

In order that clementary teachcrs may have adequate time
available for parent-teacher conferaences, rcleased schoel
time of three (3) cono-half school days will be provided
during the schocl year. This released time will be two
one-half days in the Fall and one-half day in the Spring.
A11 teachers are tc make themselves available to parents

during a scheduled conference period.

Tecachers shall be available ¢cn an appointment basis to see
parcnts on the evenings ¢of the days of Parent-Teacher

Conferences.
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ARTICLE X

Machine-Sccred Tests

A1l Administrative initiated standardized tests for
district students shall bc machine scored at the

expense of thc Board.
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ARTICLE XI

Preparation Pericds

A1l elementary classroom teachers shall be provided
with a minimum of five (5) preparation pericds per

week,

Likrarians shall be provided with daily time for
preparaticn., Such time to be determined by the

building principal.
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ARTICLE XI1

Class Size

It is recognized by the Board that pupil-teacher ratic
is an impertant aspect to an effective educaticonal

program.
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ARTICLE XIIT

Tcaching Rcsponsibilities

Personnel other than teachers may be assigned at the
discretion of the school principal to assist teachers
in the performance of their duties. Such duties may
include hand scoring of tests, sales, solicitaticns

and collections.
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ARTICLE X1V

Prcfessional Rights

Mo records shall be placed in a teacher's file, either
commendatory or dercgatory, without first being
discussed with the teacher, The tecacher shall sign the
document indicating that he has read the item of record.
The teacher shall also have the right to submit a
written answer to the material and his answer should

be reviewed by the Superintendent or his designee and
attached to the file copy.

A teacher shall have the right upon recquest to review
his personnel file.

Althcugh the Beard agrees to protect the confidentiality
of personal refcrences, academic credentials and other
similar documents, it shail not establish any separate
personnel file which is not availahkle for the teacher's

inspection,
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ARTICLE XV

In-service Training Credit

In-service training programs will be planned annually

by a district committce established by the Instructional
Council. The committee shall meet by October 1st of

each schaol year and make written program recommendations
to the Superintendent and Board by December 1st of said
year, in accordance with the procedures outlined under
Article XXVI Instructional Council. There will be no
reimburscment for in-service training courses on a per
credit basis., However, effective July 1, 1972,
in-service courses may be applied to the B.A.+15 and

salary Tevels above the M.A. degree.
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ARTICLE XVI

———

Asscciation President

The President of the Asscciation may be rcleased on a
non-paid leave of absence during his tenurc of office.
Such leave will cocunt as service credit upon his return

to regular duties except in the case cf a non-tenure

teacher.,

The Asscciation President shall be relieved of non-teaching
duties during his tenure in office at the discretion of
the builcing principal, and his apprcval shall not be

unreascnably withheld.
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ARTICLE XVII

Summer Work Study Program

In crder to screen and recommend summer work study
programs, the Board agrees to establish a committee
under the Instructicnal Ccuncil provisicns. The
committee shall meet by October 1st each year and
make written program recommencdations to the Board by
December 1st, in accordance with the procedures

cutlined in Article XXVI Instructional Council.

In the cvent a work study program is initiated, a
written report stating the accomplishments and results
of each complcted program shall be submitted to the
Superintendent by cach of its participants by the

following September.

The teachers sc employed in summer work study programs
shall be issued a written contract and be paid twice
monthly. A salary shall be pro rated based upon his

existing salary.

Arrangements shall ke made prior to the cemployment of

professicnals to make available existing clerical help.
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ARTICLE XVIII
Contracts

A1l contracts for non-tenure teachers and/or salary
statements for tenure teachers shall be distributed
by March 30th cof each school year for employment

during the following schcool year.
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ARTICLE XIX

Summer Savings

At the time of contract issuance, each teacher shall be
informed in writing that 2 monthly summer savings
deduction plan may be initiated. Upon written request
from employee such savings shall be deducted through a
payroll deduction plan arranged between the employee,
the Bpard and the bank which provides interest on such
accounts and which has been agreed tc by the Asscciation

and the Board.
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ARTICLE XX

Insurance Protection

The Board shall pay the full premium for each professional
empleyee and for the family insurance where applicable.
Provisions of the health-care insurance program shall be
detailed in master policies and contracts agreed upcn by
the Board and the Asscciation and shall include:

(2) Hespital rocm and board and ancillary ccsts.

(bt) Out-patient bencfits.

(¢) Laboratory fees, Jiagnostic expenses, and
permitted therapy trcatments.

(d) Maternity costs.

{(e) Surgical costs.

(f) Major-medical coverage.
In the cvent that an insurance company cther than the Blue
Cross~Blue Shield is selected, the claim settlement process
must Le accomplished with a perfcrmance eguivalent to the
health-insurance program now in «ffect.
The Board, at employee's cxpense, shall provide for contin-
uance of health carc insurance after retirement on the
terms Zetailed in the mastcr poelicies and contracts agreed
upon by the Bcard and the Assnciaticn.
The Board of Educaticn shall inform all new teachers in
the district, in writing, o¢f the nature of benefits to
which they may sutscribe on a vcluntary basis.
The Board of Education shall provide a prescription plan
beginning in the 1976-1977 school year at a cost not to
substantially exceed $12,000.00.
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ARTICLE XXI

Salaries and Extra Pay

Salaries and Extra Pay for the schcol year shall be

paid in accordance with the attached Guides:

Appendix A - Teachers' Salary Guide
fippendix B - Extra Curricular Pay Guide

Appendix C - Coaches' Extra Pay Guide
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ARTICLE XXII

Board Policics

In accordance with Chapter 303 Public Laws 1968, Secticn
7 - MNegotiation Rights., The Bcard agrees "proposed new
rules or modifications nf existing rules governing working
conditions shall be negotiated with the majority represent-

ative Lefore they are estahlished."

As new policies are crecated by the Beard; these policies
shall be distributed to 2171 personnel and reviewed by each
building principal at the next tuilding faculty mecting
fecllowing the implementation of the policy or as soon

thereafter as pessible,

This agreement shall be considered as a part of Board and
Association Policy for the term of this 2greement and the
Board and the Association shall carry out the committments

contained hergin.
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ARTICLE XXIII

Richts of the Parties

The Board of Education, subject only to the language of

this Agreement, reserves to itself full jurisdiction and
authority over matters cf policy and retains the right,

in accordance with applicable laws and regulations (a)

to direct employees of the scheel district, (b) to hire,
promote, transfer, assign and retain employees in positions
within the schcol district and to suspend, demote, dis-
charge, cr take cother disciplinary actinon against employces,
(c) to relieve employees from duties because of lack of

work or for other legitimate reasons, {d) to maintain the
efficiency of the schocl district coperations entrusted tc
them, (e) to determinc the methcds, means and personnel

by which such operations are to be conducted, and tou take
whatever actions might be necessary to carry out the missicn
of the schcol district in situations of emergency.

Mo professional shall be disciplined without just cause.

Any such acticns shall be subject tc the grievance procedure.
Participation by any member of the ncgotiating unit in a
strike or 2 refusal to perform duties for which he is under
contract, shall Le just cause for disciplinary acticn.,

It is understocd by the parties that negotiatiocns can best
be cconducted without the use of pressure tactics or any

practice within the term sancticns.
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ARTICLE XXIV

Separatbtility

If any provisicn of this Agreement or any application

of this Agreement to any cmplcyee or group of employees
is held to Le contrary to law, then such provisicn or
application shall not be deemed valid and subsisting,
except to the extent permitted by law, Lut all other pro-
visicns cr applications shall contirue in full force and

cffect.
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Article XXV

Distribution of Agrecement

The Board shall provide a complete copy of this
Agreement to each teacher within one month of the

successful ccmpletion of the Agreement.
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ARTICLE XXVI

Instruction Ccuncil

The Beoard agrees to establish an Instructional Council

in accordance with the follcwing:

Purpose

The Instructional Council will be formed to work in
coocperation with the Administration and the Superintendent
by rescarch and study of specific educational programs and
projects determined by the Ccuncil and approved by the
Superintendent which are designed to improve and strengthen
the educational programs in the district.

Membership

The Council shall consist of an equal number cf represent-
atives appointed by the S.E.A. and the Superintendent.

Ccuncil Responsibility

The Council shall establish its own rules of procedure,
meeting times and frequency, sub committees and ad hoc
committees. The Ccuncil shall sulmit written rccommen-
daticns to the Superintendent which may include minority
as well as majority vicws.

Superintencent's Resprnsibility

The Superintendent shall consider and stuly all written
recommendations subtmitted by the Ccuncil and shall meet
with the Council to review their recommendations prior

to his presentation. The Superintendent will preseni his

recommendations and those of the Ccuncil to the Board.
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Board Responsibility

The Board shall consider and study all writtcen recommenda-
tions subtmitted by the Council through the Superintendent.
In the evernt such rccemmendations are adopted by the Doard,

they will have full forcc and effect of Board Pclicy.
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ARTICLE XXVII

Environmental Education

Teachers participating in the Stokes Environmental Education
experience beyond the normal school day on an over night hasis
shall be paid $20.00 per night. Payment is subject to prior

approval of the Superintendent.
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ARTICLE XXVIII

Previcusly Accumulated Sick Leave

Previously accumulated unused sick leave up to a
maximum of 24 days shall be restored to all formerly
employed teachers upon their re-employment in the

gistrict,
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ARTICLE XXIX

Perscnal Dusiness

Each year the Doard of Education will grant two days feor
compelling personal reasons with full pay pending approval

of the Superintendent upcn application thereof. Unused
personal leave may te accumulated to a maximum of four (4)
days per year. Necessary personal day is construed to mean
that such business is essential and will require the presence
of the employee on a day school is in sessicn.

Since the application requires approval by the Superintendent
it is incumbent upon the requestor to make known sufficient
details of the need for the "necessary personal day" except
in those rare circumstances where the nature of the details
is such that privacy must bLe maintained. In the latter case
a written statement that the Lusiness is personal and is of
"emergency" naturc in the context of this policy should be
submitted to the Superintendent.

Should the request bec denied approval by the Superintendent,

a written reason will te returned to the requestor.

A monthly report shall bLe submitted to the President of the
Sparta Education Asscciation of the number and types of

requests for personal days.
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ARTICLE XXX

Length of School Year

The length of the school year for 1975-1976 for all
teachers shall Le 186 days, and shall continue at 186
days for the duration of the agreement. HMewly hired
teachers shall be required toc work one additional day

for orientation purposcs.
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ARTICLE XXX1

Length of Teacher Day

The length of the teacher day shall not exceed 7 hours
and 15 minutes duration, except on those days when
teachers are required to attend meetings and conferenccs

as set forth in Articles IX and X¥XIII.
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ARTICLE XXXII

Teacher Lunch Period

Each teacher shall receive a duty free lunch periocd of
not less than 30 minutes except in a school where the
lunch period for pupils is less than 30 minutes, in which
case the duty free lunch period shall bte not less than

the lunch period time allowed for pupils ,

Lunch pericds shall Le continuous and uninterrupted,
and shall not inclucde time neccssary for the teacher to

move her class to and from the cafeteria area.
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ARTICLE XXXIII

Teacher Meetings

Each teacher shall bLe required to attend a total of not

more than 23 faculty, grade level or derartmental mecetings
during the school year. Normally, such mectings shall not
exceed one hour in duration. 1In cases of emergency, as
determined by the Principal or Superintendent, concerning
such matters as the health or safety of students and
professional personnel, additional meetings may be required,
Unless excused by the Principal or Superintendent,

attendance at all scheduled meetings shall be mandatory.
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ARTICLE XXXIV

Subtstitutes

Substitute teachers will normally be employed to cover

the absence of a teacher, however, reqular teachers may

be used tc cover classes at the discretion of the principal
in cases of emergency as determined by the principal. In
the event that district teachers are used to cover classes,
the assignments will be macde equitably. 1If a teacher is
required tc cover a class ¢cn more than three cccasions,

he shall bke compensated at the rate of $10.00 for each

succeeding coverage.
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ARTICLE XXXV

Duration of Agreement

A. The articles of this Agreement shall he effective for
the 1975-76 and 1976-77 school years commencing on
July 1, 1975 and terminating on June 30, 1977, except
where it is specified otherwise,

B. In witness wherecf the parties hereto have caused
this Agreement tc be signed by their respective
presidents and attested to by their respective

negotiations chairmen and secrctaries.

BGecard of
Association Educaticnhn

- L] ‘
Cy ; By
Marilyn M , President incent Siragué, President

" L ima_ " v/

udit Tdeman An . onfgghe, Secretary
Megotiating Chairman '

By Z!é;%éﬁ%dngv;gélﬁéfzh/
cchelle Taylor 47

Secretary




APPENDIX A
1975-1676

TEACHERS'SALARY GUIDE

Step B.A. B.A.+15 M.A. M.A.+15 M.A.+30 M.A.+45

1 $9529. $9800. $10564. $10972.

2 10011. 10282. 11046. 11454, $11843. $12080.
3 10312, 10609. 11555. 11970. 12325, 12562.
4 10727. 11023. 11970. 12384, 12739. 12976.
5 11141, 11438. . 12384, 12798. 131563, 13391.
6 11555, 11852. 12798, 13213. 13627. 13805,
7 12000. 12295. 13243. 13657. 13953. 14248.
8 12443, 12739. 13686. 14101. 1439¢€. 14693,
9 12888, 13183. 14131. 14545, 14841, 15136,
10 13331. 13627. 14574. 14989. 15284, 15581.
11 13834, 14131. 15077. 15491. 15788. 16024,
12 14338. 146372, 15581. 15994, 16291. 16527.
13 14841, 15136. 16084, 16498, 16794. 17030.
14 15344, 15639, 16587, 17001, 17297. ]7534.
15 15846, 16143, 17089, 17504. 17801. 18037,
16 16328. 16618, 17593. 18008. 18303, 18540,
17 18067. 18511. 18806. 19044,
18 18885, 19282. 19518.

1. A1l graduate credits must have prior approval of the
Superintendent. His decision may be subject to the grievance
procedure,

2. For the purposes of moving to the M,A.+15, M.A.+30, or M,A.+45
salary guide levels, all credits earned in a graduate school or
in in-service courses whecther or not such courses were taken
in pursuit of a graduate degree or not shall be counted towards
guide placement if such credits have prior approval by the
Superintendent of Schools.



APPENDIX A continued

The Board will pay $50.00 per graduate credit earned during
the fiscal year. The total number of credits to be subsidized
for one staff member not to exceed nipe. The Board will pay
$25.00 per graduate credit earned during the fiscal year by
part-time staff members, The total number of cradits to be
subsidized for part-time staff members shall not exceed four,
Such credits shall be approved by the Superintendent.

Guidance personnel on twelve-month contracts shall be paid
on the appropriate step of the teachers! salary guide plus
10% per month for each of the two additional months or a
total of 20% more.

The Board of Education retains the right to withhold salary
increases in accordance with Title 18A;29-14,

For the school year 1976-77 the salary guide shall be
constructed as follows: The saluary guide shall be increased

by the average fincrease in the CPI for New York-NHorth Eastern
New Jersey over the index perfod July 1975-July 1976 with a
floor of 5%, plus increment and a ceiling of 9%, plus increment,

For the 1975-76 school year teachers who have completed 20 years

of teaching and have completed 15 years of uninterrupted employment
in the Sparta School Distr.ct, shall receive an annual amount of
$150.00 over and above the Salary Guide.

Teachers who have completed 30 years of teaching and have
completed 20 years of uninterrupted employment in the Sparta
District, shall receive the sum of $500.00 over and above the
Salary Guide. '

For the 197A-77 school year teachers who have completed 15 years
of employment in the Sparta School District, shall receive an
annual amount of $§150.00 over and above the Salary Guide.

Teachers who have completed 20 years of employment in the Sparta
School District shall receive an annual amount of $500.00 over
and above the Salary Guide.



EXTRA-CURRICULAR GUIDE

Position

Jr High Publications

Sr High Marching Band

Sr High Newspaper

Sr High Yearbook

Sr High Accts. Treasurer
AVA Coordinator

Beginnings Advilsor
Director, Musical

Sr High Drama

Jr High Drama

Jr High Student Govt. Adv.
Sr High Student Govt. Adv.
Photography Club Adv.
Varslty Cheerleading
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Sr High GAA (2)

Jr Hizh GaA (2)

Jr High Boys Intermurals (2)
JV Cheerleading

Freshman Cheerleading

Jr. High Accounts Treasurer
Musical Director

Yearbook Bus. Adv.

Sr High Drill Team

Sr High Boys Intermurals
Sr Class Advisor

Jr Class Advisor

Soph. Class Advisor
Freshman Class Advisor
Technical Director

Modern Dance

Forenslcs

Wrestling Cheerleadilng

Jr. High Co-curricular Divector

Accompanist
Fnviromwnental Ed. Co-—ord.

1975-71

$1050
1050
105
1050
1050
1050
950
950
850
850
850
850
850
850
850
750
750
750
750
750
750
650
650
550
550
550
550
550
550
550
500
450
450
350
250
250

per l1lssue to ten



APPENDIX C
SPARTA HIGH SCHOOL

Coachinag Salars Scale

SPORT ' STEPS
#1 #2 #3 #4 #5 #6
Football
Head 1700 1900 1975 2050 2150 2259
Assistant 1000 1200 1275 1350 1450 1550
Frosh 800 1000 1075 1150 1250 1350
Cross Country
Head 1000 1200 1275 1350 1450 1550
Assistant 800 1000 1075 1150 1250 1350
Socecer
Head 1100 1300 1375 1450 1550 1650
Asgistant 80n 1000 1075 1150 1250 1350
Freshman. 700 900 975 1050 1150 1250
Basketball
Read 1400 1600 1675 1750 1850 1950
J.V. 900 1100 1175 1250 1350 1450
Frosh 700 200 975 1050 1150 1250
Wrestling
Head 1400 1500 1675 1750 1850 1950
J.V. 909 1100 1175 1250 1350 1450
Frosh 700 200 275 1050 1150 1250
Baseball
Head 1400 1600 1675 17250 18590 1950
J. V. 200 1120 1175 1250 1350 1450
Frosh 700 900 975 1050 1150 1250
Z;ack
Head 1400 1600 1675 1750 1850 1950
Assistant 900 1100 1175 1250 1350 1450
XFXEX Assistant 700 900 975 1050 1150 1250
Golf 900 1100 1175 1250 1350 1450
Tennis 700 9Ny 975 1050 1150 1200
Ski Team 500 600 700 775 as59 1000
Bowling 500 600 700 775 850 1000
Girls Sports
Soccer 700 900 975 1050 1150 1250
Basketball 700 900 975 1050 1150 1250
Softball 700 200 975 1050 1150 1250
Track 700 200 975 1050 1150 1250

l. Step 5 shall be the maximum step in 1975-76 and step 6 shall be the
maximum step in 1976-77.

2. Coaches presently (1974-75) on step 6 shall be placed on step 5 for 1975-76
and step 6 for 1976-77.

3. Coaches who are presently (1974-75) on a step below step six shall remain
on that step for the 1975-76 school year and advance one step for the
1975-77 school year.



