ORV AL
Clept's o513

AGREEMENT BETWEEN
THE TOWNSHIP OF LOWER, CAPE MAY COUNTY
AND
POLICEMAN’S BENEVOLENT ASSOCIATION OF NEW JERSEY

LOCAL #59

january 1, 2012 through December 31, 2015



INDEX TO AGREEMENT

ARTICLE NO.
PREAMBLE
1. RECOGNITION; DEFINITIONS
2. LEGAL REFERENCE
3. MANAGEMENT RIGHTS
4. P.B.A. REPRESENTATIVE
5. RETIREMENT
6. LEAVE OF ABSENCE
7. DEDUCTIONS FROM SALARY
8. WORK WEEK - OVERTIME
9. VACATIONS
10.  HOLIDAYS
11.  SICK LEAVE
12.  INSURANCE, HEALTH & WELFARE
13. EXCHANGE OF DAYS OFF
14. CLOTHING ALLOWANCE
15.  TIME OFF
16.  GRIEVANCE PROCEDURE
17.  AWARDS COMMITTEE
18.  PERMISSION TO LEAVE TOWNSHIP
19. WAGES
20.  COLLEGE CREDITS
21.  PROBATIONARY PERIOD
22.  SAVINGS BONDS
23. COURTTIME
24.  POLICE RIGHTS
25.  FULLY BARGAINED PROVISIONS
26.  SEPARABILITY &SAVINGS & APPLICATION
27.  MAINTENANCE MODIFICATION OF WORK RULES
28. TERMS & RENEWAL

SCHEDULE “A”
SCHEDULE “B”
SCHEDULE “C”
SCHEDULE “D”

PAGE NO.



PREAMBLE

This Agreement entered into this day of , 2012 by and
between the Township of Lower, in the County of Cape May, New Jersey, a Municipal
Corporation of the State of New Jersey, (hereinafter called the “Township” or
“Employer”) and Local #59, the New Jersey State Policemen’s Benevolent
Association, hereinafter called the “P.B.A.").

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues which were or
could have been the subject to negotiations. During the terms of this Agreement,
neither party will be required to negotiate with respect to any such matter, whether
or not covered by this Agreement, and whether or not within the knowledge or
contemplation of either or both of the parties at the time they negotiated or signed
this Agreement.

If any provision of the Agreement or any application of this Agreement to
said employee or group of employees is held to be invalid by operation of law or by
a court or other tribunal of competent jurisdiction, such provision shall be
inoperative but all other provisions shall not be affected thereby and shall continue
in full force and effect.

In the event the invalid provision afforded a direct economic benefit, the
parties shall meet and negotiate a new provision reflecting equal cost.



TICLE 1 - RECOGNITION: DEFINITIONS

A. The Township hereby recognized the P.B.A. as the exclusive majority
representative for all Patrolmen and Sergeants in the Police Department
of the Township of Lower within the meaning of the New Jersey
Employer -Employee Relations Act, N.J.S.A. 34:13A-1.1 et seq.

B. When used in this Agreement, the following capitalized terms shall have the
meanings set forth below:

a.

“Act” shall mean the New Jersey Employer-Employee Relations Act,
N.J.S.A. 34:13A-1 et seq.

“Administrative Code” shall mean Chapter Il of “revised General
Ordinances” of the Township of Lower, 1974 (hereinafter also
referred to as the “General Ordinances”).

“Chief” shall mean the Chief of the Department with those duties and
responsibilities as set forth in the Township’s Administrative Code.

“Department” shall mean the Township of Lower Police Department.

“Police Headquarters” shall mean the main office for the Department
located at the Cape May County Airport complex in Lower Township,
New Jersey.

“Police Officer(s)”, Member(s), and/or Employee(s) shall mean all
Patrolmen and Sergeants of the Department. These terms shall also
be defined to'include the plural as well as the singular and to include
males and females.



ARTICLE 2 - LEGAL REFERENCE

A Nothing contained herein shall be construed to deny or restrict to any
Police Officer such rights as he may have under any other applicable laws and
regulations. The rights granted the Police Officer hereunder shall be deemed to be
in addition to those provided elsewhere.

B. The provisions of this Agreement shall be subject and subordinate to
and shall not annul or modify existing applicable provisions of State and local laws
except as such particular provisions of this Agreement modify existing local laws.



ARTICLE 3 - MANAGEMENT RIGHTS

A The Township hereby retains and reserves unto itself, without
limitations, all powers, rights authority, duties and responsibilities conferred upon
and vested in it prior to the signing of this Agreement by the laws and Constitution
of the State of New Jersey and of the United States.

B. The exercise of the foregoing powers, rights, authority, duties and
responsibilities of the Township, the adoption of policies, rules, regulations and
practices in furtherance thereof, and the use of judgment and discretion in
connection with the implementation thereof shall be limited only by the specific and
express terms of this Agreement and by the Act.



ARTICLE 4 - P.B.A. REPRESENTATIVES

A The Township agrees to grant time off, not to exceed one week to any
employee designated by the P.B.A. to attend P.B.A. Local 59, State and International
meetings or conventions provided 72 hours written notice is given to the Chief by
the P.B.A. No more than one member shall be granted time off at any one time.
Exceptions may be made to this notice requirement in case of an emergency.

B. Accredited representatives of the P.B.A. may enter Police
Headquarters or the Office of the Chief at reasonable hours for the purpose of
observing working conditions or assisting in the adjustment of grievances. When
the P.B.A. decides to have its representatives enter the Police Headquarters or Office
of the Chief, it will request such permission from the appropriate Township
representatives and such permission will not be unreasonably withheld, as long as
there is no interference with the normal operations of the business of Township
government or with the normal duties of the Township’s employees.

C. During collective negotiations with the Township, authorized P.B.A.
representatives, not to exceed two, shall be excused from their normal work duties
to participate in mutually scheduled collective negotiation sessions that are
reasonable and necessary and shall suffer no loss of regular pay.

D. Each member of the P.B.A. collective bargaining committee shall be
provided a copy of the present contract in its entirety.



RTICLE 5 - RETIREMENT

A Employees shall retain all pension rights under the New Jersey law
and General Ordinances, as defined in Article L

B. Just prior to retirement, an Employee shall receive in a lump sum, all
unused vacation time which has accumulated in the year of retirement and
immediately preceding calendar year, together with all compensatory or other time
off due him, or time off at the Employees’ option but, in either case, subject to
approval of the Chief of Police and the Township Manager. If the lump sum option is
not approved, the Employee shall be paid the amount due in equal monthly
installments over a period not to exceed 12 months. For purposes of this paragraph
B, other time off shall not include terminal leave set forth in paragraph C below of
this Article 5.

C. Upon regular retirement, an Employee will receive a terminal leave
benefit based upon the cash value of accumulated unused sick leave to a maximum
of 180 days. The Employee shall have the option to be paid the accumulated sick
leave (i) in a lump sum in cash (subject to the limitations set forth in Paragraph E
below) or (ii} as regularly scheduled pay checks until fully exhausted. For
Employees hired on or after January 1, 2000, the maximum terminal leave benefit
will be $12,000.00, which shall be increased to $15,000.00 effective January 1, 2007,

D. Each retiring employee shall notify the Township of their intention to
retire 30 days prior to January 1 of the year of retirement, except in an emergency.
If the employee fails to notify the Township of his intent to retire prior to January 1
of the year of retirement, the Township shall have the right to defer payment of
amounts due pursuant to Paragraphs B and C of this Article 5 until the next
succeeding calendar year, but no later than March 1 of such succeeding calendar
year.

E. The Employee shall have the option to defer the receipt of the
amounts due pursuant to Paragraphs B and C of this Article 5, in whole or in part, to
the next succeeding calendar year after retirement by notifying the Township, not
less than 30 days prior to retirement.

F. If an Employee desires to cease work prior to his/her official
retirement date and also desires to utilize vacation leave, personal days, terminal
leave (pursuant to Paragraph C of this Article) and compensatory time that has been
accrued and earned as of the date the Employee ceases work, the Employee shall
provide written notice to the Manager of his/her intention to do so. Upon the
Manager’s approval, the Employee shall continue to receive such paid leave benefits
in regularly scheduled installments up to the earlier of the official date of retirement
or until such leave benefits are exhausted; provided, however, that no additional
paid leave benefits shall accrue after the date the Employee ceases work. This
provision shall be effective March 1, 2009.



G. If an Employee pending retirement continues to receive paid leave
pursuant Paragraph F of Article 5, such Employee shall not be subject to any
provision requiring the “recall” of Employees to work. Such Employee shall also not
be subject to firearms qualification or drug testing unless otherwise mandated by
federal or state law.



ARTI - LEAVE OF ABSENCE

A Family/Medical Leave of Absence will be granted in accordance with
the provisions of the Federal Family and Medical Leave Act (“FMLA") and the New
Jersey Family Leave Act (“NJFLA") and the regulations promulgated thereunder.
Under the provisions of these statutes, the Employee is entitled to twelve (12)
weeks of leave during a twelve (12) month period, which leave may be extended at
the request of the Employee, upon good cause shown, for up to a total of six (6)
additional months (excluding the initial twelve (12) week period). The Employee
shall be entitled to leave for the Employee’s own serious health condition, or the
need to care for a spouse, child or parent with a serious health condition. In
addition, the Employee may take leave to care for a parent, child or parent-in-law.
The circumstances under which leave may be taken vary depending on the type of
leave requested and the Employer will grant leave in accordance with the provisions
of each statute, the regulations issued for each statute, and judicial decisions
interpreting the requirements of each statue. If the Employee takes FMLA or NJFLA
Leave, the Employee may, at the Employee’s option use accrued sick leave, vacation
and other administrative leave during the FMLA or NJFLA Leave. The Employer
retains all rights to require proper certification from a healthcare provider pursuant
to all Applicable Laws. Any other leave of absence shall be granted in the sole and
absolute discretion of the Township Manager and shall not be for a period in excess
of six (6) months.

B. Any unpaid leave of absence granted because of illness or disability
will not result in cessation of insurance, health and welfare benefits set forth in
Article 12. The Employee shall not earn any seniority during the period of such
leave of absence, and there will be no additional accrual of vacation, sick and
personal days during the period of such leave of absence.

C. As to any unpaid leave of absence granted for any reason other than
illness or disability, the Township shall have sole discretion to determine if such
leave will result in a cessation of insurance, health and welfare benefits during such
leave of absence. The Employee shall not earn any seniority during the period of
such leave of absence, and there will be no additional accrual of vacation, sick and
personal days during the period of such leave of absence.

D. Unless otherwise specifically set forth in this Agreement to the
contrary, all of the provisions of the New Jersey Department of Personnel
Regulations concerning leaves of absence, as set forth in Title 4A of the New Jersey
Administrative Code, Chapter 6, Subchapter 1, as applied to State service, shall apply
to the P.B.A.

E. Before an Employee goes on FMLA or NJFLA Leave without pay, the
Employee shall be entitled to use of all sick, vacation and personal days which have
been credited to the Employee at the beginning of the year. The Employee also
acknowledges that sick, vacation and personal days are not earned during an FMLA
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or NJFLA Leave or any other unpaid leave of absence. Accordingly, (i} if an
Employee on such leave does not return to work, he shall reimburse the Employer
for the paid sick, vacation and personal days used in excess of his prorated
entitlements as set forth in Paragraphs 9F, 11E and 15C of this Agreement, or (ii) if
an Employee on such leave does not return to work, the sick, vacation and personal
days to be credited in the future shall be reduced by such days used in excess of his
prorated entitlements.
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ARTICLE 7 - DEDUCTION FROM SALARY

A The Township agrees to deduct from the salaries of the Employees,
subject to this Agreement, dues for the P.B.A. Such deductions will be made in
compliance with N.J.S.A. 52:14-15.9(¢e), as amended. Said monies together with
records of any collections shall be transmitted to the P.B.A. office during each month
following the monthly pay period in which deductions were made.

B. If during the life of the Agreement there shall be any change in the
rate of membership dues, the P.B.A. shall furnish to the Township written notice in a
timely manner, prior to the effective date of such change and shall furnish to the
Township new authorization from its members showing the authorized deduction
for each Employee.

C. The P.B.A. will provide the necessary “check-off authorization” cards
submitted by the P.B.A. to the Township.

12



ARTICLE 8 - WORK WEEK - TIME

A For the purposes of this Article, a work-period shall be defined as a 28
day period commencing 12:01 a.m. on Sunday morning and ending 28 days later at
11:59 p.m. Saturday night. If the Township is determined to have a non-negotiable
managerial prerogative to return to an eight-hour work day, the Employees shall
work 21 eight-hour work days, totaling 168 hours, during each 28 day work-period.
The exact days and hours to be worked hereunder and under Paragraph D below
shall be determined by the Township. There shall be no overtime hereunder or

under Paragraph D below unless an Employee works in excess of 168 hours for any
28 day work-period.

B. If an Employee is called to duty on his day off, he shall be paid for all
hours worked at time and one half rates and be guaranteed two hours minimum.
The Township shall have the right to retain the Employee on the job for the entire
minimum period.

C. Each Employee shall have the option to take compensatory time
(“Comp Time") up to a limit of 480 hours in lieu of payment at the rate of time and
one-half the Employee’s pay for overtime accrued as “operational overtime.” Comp
Time shall be accrued at the rate of one and one-half hour Comp Time for one hour
of overtime worked. For the purposes of this Article, operation overtime shall be
defined as overtime accrued through recall to duty or from working more than eight
hours per shift. The “extra days” as defined above may not be utilized as Comp
Time. Comp Time under this paragraph may be granted or withheld in sole
discretion of the Chief of Police. In the event that Comp Time is denied by the Chief,
the Employee shall be compelled to accept regular overtime pay ion lieu thereof.

D. The work schedule shall remain as changed on February 13, 2001.
That work schedule shall be described as having a 28 day work cycle, totaling 168
hours based upon twelve (12) hour work days requiring fourteen (14) twelve-hour
work days for each 28 day work-period. All references in this Agreement to
vacation, sick, personal and other days of leave shall be converted to hours, such
that every 8 hours equals one day. In the event that the Township asserts that it has
a non-negotiable managerial prerogative under existing case law to effectuate
change in this work schedule, nothing herein shall be construed to constitute a
waiver of its non-negotiable managerial prerogatives.

13



ARTCILE 9 - VACATIONS

A Each Police Officer shall be permitted to exercise his annual vacation
period between January 1 and June 30 and the first Tuesday after Labor Day and
December 31, excepts as set forth in Paragraph B below.

B. All Police Officers will be permitted to take vacation between June 30
and the first Tuesday after Labor Day; vacation shall not be longer than one six day
week and shall not be taken when the officer is working the 4:00 p.m. to 12:00 p.m.
{midnight) tour. Disputes concerning summer vacations shall be grievable but not
arbitrable.

C. The annual vacation period for Police Officers shall be as follows:
Up to the first year of working service 1 day per month worked
After 1 year and up to 5 years 12 working days
After 5 years and up to 10 years 15 working days
After 10 years and up to 15 years 20 working days
After 15 years 25 working days
D. Vacation leave must be taken during the calendar year at such time as

permitted or directed by the appointing authority unless the appointing authority
determines that it cannot be taken because of the pressure of work. Any vacation
leave accruing in any calendar year after 1981 which is unused by an Employee
within that calendar year must be used within the following calendar year or it shall
be lost to the Employee.

E. Each Employee shall have a vested right to any unused vacation leave
which he had earned prior to December 31, 1981. The Employee shall be permitted
to either use that vacation leave or carry it over at his discretion. Any vacation leave
taken by an Employee subsequent to January 1, 1982 shall be assessed against a
vacation leave he is entitled to take in that calendar year.

Example

An Employee has accumulated 50 unused vacation days which
accrued to him prior to December 31, 1981. Under the 1982 Township/P.B.A.
Contract, said Employee is entitled to 20 vacation days. The Employee takes 25
vacation days in the calendar year of 1982. The first 20 days will be assessed
against his 1982 vacation leave and the other five days will be subtracted from its
previous vested 50 vacation days.

F. Effective January 1, 2007, Vacation leave entitlements for the entire
year shall be credited to the Employee at the beginning of each calendar year in
anticipation of continued employment for the full year. In the event the employee
terminates employment, takes a leave of absence, or has any other change in status
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where such leave is not earned for a portion of the year, the Employer shall recover
the prorated value of vacation leave, and if the Employee utilizes more leave than is
earned, he shall be required to reimburse the Employer for the value of the used, but
unearned, leave. For the purposes hereof, the prorated value of the vacation leave
shall be determined by (i) dividing the number 52 into the number of full weeks in
such year as of the date of such termination of employment, leave or change in
status, then (ii) multiplying such fraction by the total number of vacation days
credited at the beginning of such year, and then (iii) subtracting the vacation days
used in such year.
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ARTICLE 10 - HOLIDAYS

A Employees shall be entitled to the following 15 holidays:

New Years Day

Martin Luther King Day
Lincoln’s Birthday
Presidents Day

Good Friday

Memorial Day

Fourth of July

Labor Day

Columbus Day

General Election
Veteran's Day
Thanksgiving

Day After Thanksgiving
Christmas Day
Employee’s Birthday

The Holidays shall be compensated by granting equal compensatory time off,
to be taken at the Township’s discretion within the vacation period and may only be
carried over pursuant to the terms of Article 9, Paragraph D.

B. Officers actually working on the above legal holidays will receive
compensation for that day’s work at the rate of time and one-half of the Employee’s
straight time pay.

C. When there is any unscheduled closing of the Township Municipal
Hall where other Township employees are paid for that time, officers actually
working on that day will be compensated for any hours of closing in compensatory
time at the straight time rate. Should a holiday be declared, not listed in Paragraph
A of this Article, those Employees who work on said declared holiday shall be given
equivalent compensatory time in lieu of the holiday. Unscheduled closings shall not
be intended to include any situation where a legal holiday or any of the legal
holidays listed above falls on a Saturday or Sunday, thereby necessitating the
observance of such holiday on the preceding Friday or subsequent Monday.
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(0
(ii)

(ii)

(i)
(if)

(iii)

(iv)

M
(ii)
(iii)

ARTICLE 11 - SICK LEAVE

Service Credit for Sick Leave.

All permanent Employees shall be entitled to sick leave with pay
based on their aggregate years of service.

Sick leave may be utilized by Employees when they are unable to
perform their work by reason of personal illness, accident or
exposure to contagious disease.

If an Employee in the line of duty is incapacitated and unable to work
because of an injury, he shall be entitled to injury leave with full pay
during the period in which he is unable to perform the duties, as
certified by the Township’s and Employee’s own doctor. Such
payment shall be discontinued when an employee is placed on
disability or pension.

Amount of Sick Leave.

The minimum sick leave with pay shall accrue to any full-time
Employee on the basis of 16 days per year.

Any amount of sick leave allowance not used in any calendar year
shall accumulate to the Employee’s credit from year to year to be used
if and when needed for such purpose.

An employee shall not be reimbursed for accrued sick leave at the
time of termination of his employment. Upon termination, the
Township shall certify to the Department of Civil Service, the
Employee’s accumulated sick leave which shall be made part of the
Employee’s record.

The Township may, at its option, but only upon the Employee’s
request, annually buy back up to five days of unused sick leave in
January of any calendar year; provided that the Employee has not
used more than five sick days in the preceding calendar year ending
December 31. The purchased sick leave shall reduce the terminal
leave benefit in days or hours due to the Employee at the time of
retirement pursuant to Paragraph C of Article 5.

Reporting of Absence on Sick Leave.

If an Employee is absent for reasons that entitle him to sick leave, his
supervisor shall be notified prior to the Employee’s starting time.
Failure to so notify his supervisor may be cause for denial of the use of
sick leave for that absence and constitute cause for disciplinary action.
Absence without notice for five consecutive days shall constitute a
resignation pursuant to Civil Service Regulations.

17



D. Verification of Sick Leave.

(i) An Employee who shall be absent on sick leave for three or more
consecutive working days shall be required to submit acceptable
medical evidence substantiating the illness. The Township may
require proof of illness of an Employee on sick leave, however,
whenever such requirement appears reasonable. Abuse of sick leave
shall be cause for disciplinary action.

(ii)  In case of leave of absence due to exposure of contagious disease, a
certificate form the New Jersey Department of Health shall be
required.

(iii) The Township may require an Employee who has been absent
because of personal illness, as a condition of his return to duty be
examined, at the expense of the Township by a physician of the
Employee’s choice, or Township’s choice. Such examination shall
establish whether the Employee is capable of performing his normal
duties and that his return will not jeopardize the health of other
employees of the Township.

E. Effective January 1, 2007, Sick leave entitlements for the entire year
shall be credited to the Employee at the beginning of each calendar year in
anticipation of continued employment for the full year. In the event the
Employee terminates employment, takes a leave of absence, or has any other
change in status where such leave is not earned for a portion of the year, the
Employer shall recover the prorated value of sick leave, and if the Employee
utilizes more leave than is earned, he shall be required to reimburse the
Employer for the value of the used, but unearned leave. For the purposes
hereof, the prorated value of the sick leave shall be determined by (i)
dividing the number 52 into the number of full weeks in such years as of the
date of such termination of employment, leave or change in status, then (ii)
Multiplying such fraction by the total number of sick days credited at the
beginning of such year, and then (iii} subtracting the sick days used in such
year.
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ARTICLE 12 - INSURANCE, HEALTH & WELFARE

The Township shall provide the following health benefits for all

permanent and provisional Employees working 30 hours per week or more, and
their dependents, beginning on the first day of the third month after two months of
active employment.

(i)

(if)

(i)

(iv)

The Health insurance benefits will be equal to or greater than the
Direct Access Design (See Schedule D). The Township reserves the
right to change the third party administrators and/or health plans as
long as the benefit levels set forth in this Article (including retirees)
are equal or greater. The Township agrees that should the change
result in less coverage, the Township will make up the difference to
the affected individual.

A prescription drug plan as generally set forth in the Employee Health
Book, with the following adjustments:

a. $10 copayment for brand name prescriptions
. $5 copayment for generic prescriptions
C. Prescription copayments will be capped at $400/year/person
or $800/year/family.
d. One copay for 3 month supply of mail order prescriptions.

Dental plan with payment limitations as follows:

Preventative maintenance, etc. 100%
Diagnostic 85%
Restorative Treatment 85%
Endodontics and periodontics 85%
Orthdontics 85%
Prosthodontics-fixed and removed 85%

Oral surgery-includes extraction and other oral
Surgery procedures usually employed by a
Dentist, including pre and post-operative care  85%

Maximum benefit: $1,300 per person per calendar year; $3,100
lifetime maximum per person for orthodontic service, for the term of
this Agreement. There shall be a zero deductible.

A vision care plan with benefits payable only once every 24 months,
as follows:

Vision Analysis $80

Single Vision Lenses $70

Bifocal Lenses $85
19



Multi Focal Lenses $100
Contact Lenses $110
Frames $85

(v)  These benefits to start, in their amended form, upon execution of this
Agreement by both parties, and continue for the life of this
Agreement, subject to the provision in Paragraph D below.

B. The Township shall provide the following health benefit coverage for
retired Employee up to 65 years age or whenever the retired Employee is
first eligible for Medicare:

i.  Eligibility

a. Employee retires at age 62 or older with at least 15 years service with
the Township.

b. Employee retires before age 62 with at least 20 years service with the
Township and 25 years of service credit as required under N.J.S.A.
40A:10-23.

C. Coverage is for the retired Employee, spouse and dependents. In the

event of a retired employee’s death, the spouse will continue to
receive the described benefits until remarriage with the dependents
receiving benefits until they are no longer eligible.

d. Employee receives an accidental disability retirement or receives
ordinary disability retirement resulting from an on-the-job injury.

ii. Benefits
All benefits set forth in Paragraphs A(i) through A(v) above.
iii. Coordination of Benefits.

If the retired Employee takes a job with an employer who provides health
benefits, he/she must obtain primary coverage thereunder, and the
Township will be the secondary insurer. When the Employee is no longer
employed by the subsequent employer, all health benefits provided by the
Township hereunder shall be restored as primary benefits under this section.
If the retired Employee’s spouse has or takes another job which provides
health benefits, the Employee’s spouse may or may not accept primary health
benefits from such employer. If he/she accepts such benefits, the Township
will be the secondary insurer. The failure of the spouse to accept primary
health benefits under his/her employer shall result in a waiver of health
benefits by such spouse hereunder. In the event the Employee’s spouse is no
longer employed, all health benefits provided by the Township hereunder
shall be restored as primary benefits under this section.
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C. The Township shall provide the following health benefits coverage for
retired Employees who have reached Medicare eligibility.

(i) Eligibility

a.

b.

Employee retired at age 62 or older with at least 15 years of
continuous service with the Township at the time of retirement.
Employee retired with at least 20 years service with the Township,
not necessarily continuous, and 25 years of service credit as required
under N.J.S.A. 40A:10-23 at the time of retirement.

Employee retired at age 65 or older but less than 15 years service
with the Township, shall be allowed to participate in any Township
group plans for supplemental Medicare Insurance (if the Township
provides one) and prescription program as long as the Employee pays
the premiums.

Coverage is for retired Employee and spouse, both of who have
reached age 65. When one Employee or spouse reaches 65, the other
will continue to receive coverage as described under Paragraph B,
until he/she also reaches 65. In the event of a retired Employee’s
death, the spouse will continue to receive the described benefits until
remarriage with the dependents receiving benefits until they are no
longer eligible.

Employee receives an accidental disability retirement or receives and
ordinary disability retirement resulting from an on-the-job injury.

(ii) The Township shall provide health benefits to retirees age 65 and

a.

over as follows:

The retirees shall be offered enrollment in a group health insurance
plan maintained by the Township. The Township reserves the right to
a plan for this purpose that will include the benefits presently
contained in the AmeriHealth 65 Medicare & Choice Plan (the
"Supplemental Plan”). If the Employer is unable to provide the
Supplemental Plan or the cost of providing the Supplemental Plan
exceeds the amount set forth in subsection (ii)(b) below, the
Employer will not be obligated to provide such Supplemental Plan and
its obligation will be limited to subsection (ii)(b) below.

The retiree may choose not to enroll in the Supplemental Plan
maintained by the Township, in which case the retiree shall be paid
the sum determined below respectively to defer the cost of obtaining
alternate health insurance. If married, an additional sum of the same
amount shall be paid for the retiree’s spouse. Such amounts shall be
adjusted annually commencing January 1, 2008 by the percentage of
wage increases set forth in this Agreement.
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2011 $ 971.64

2012 $ 991.07
2013 $1,010.89
2014 $1031.11
2015 $1051.73

c. Regardless of whether or not the retiree elects to participate in the
group health insurance plan maintained by the Township, the
Township shall maintain coverage for Medicare eligible retirees and
spouse in the Township’s vision, dental and prescription plans, to the
extent benefits are not duplicated.

(iii)  If retired Employee takes a job with an employer who provides health
benefits, he/she must obtain primary coverage thereunder, and the
Township will be the secondary insurer. When the employee is no
longer employed by the subsequent employer, all health benefits
provided by the Township hereunder shall be restored as primary
benefits under this section. If the retired Employee’s spouse has or
takes another job which provides health benefits, the Employee’s
spouse may or may not accept primary health benefits from such
employer. If she/he accepts such benefits, the Township will be the
secondary insurer. The failure of the spouse to accept primary health
benefits from his/her employer shall result in a waiver of health
benefits by such spouse hereunder. In the event the Employee’s
spouse is no longer employed, all health benefits provided by the
Township hereunder shall be restored as primary benefits under this
section.

D. The Township reserves the right to change third party administrators and/or
health plans as long as the benefit levels set forth in this Article (including
retirees) are equal or greater. The Township agrees that should the
change result in less coverage, the Township will make up the difference
to the affected individual.

E. When both husband and wife are Township Employees, family coverage will
be provided under only one contract, with the supplemental benefit of
100% coverage for vision and dental, and 100% reimbursement of in-and
out-of-network deductibles and copayments.

F. In the event that a police officer can prove that he has other insurance, the
police officer may opt out of health insurance provided by the Township.
In such event, the Township shall compensate the officer at the rate of
25% or $5,000.00, whatever is less, of the annual amount saved by the
Township because of the police officer’s decision to opt out. The police
officer may elect to resume immediate health insurance coverage by the
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Township in the event of a change in circumstances (for example, the
police officer’s spouse loses coverage) The Township will pay police
officers 50% of this amount by July 15 and the balance by January 15.

G. There will no longer be a medical fund to reimburse deductibles, co-
payments, or other out-of-pocket expenses, except to reimburse for co-
payments that exceed the caps in any calendar year, as set forth in
Paragraph A above. The Township agrees to reimburse police officers
and future retirees for co-payments and other out-of —pocket expenses in
any calendar year that exceed the caps set forth in Paragraph A above and
will reimburse for co-payments for retirees prescriptions which exceed
the co-pays set forth in Paragraph A(ii) above.

H. The provisions under this Agreement do not affect the health benefits
coverages of Employees who retire prior to the effective date of this
Agreement, all of which benefits are to be determined by prior contracts
in effect at the time of the retirement; provided, however, that prior
retirees may opt for coverage under the terms of this Agreement during
the enrollment period, as long as they meet the eligibility criteria
contained herein,

I. The Township shall continue to provide a $10,000 life insurance policy on
the Employee’s life only, in addition to the insurance provided by the
State pension plan.

J]. Whenever a police officer is a defendant in any action or legal proceeding
arising out of, or incidental to the performance of his duties, the
governing body of the Township, subject to the limitations set forth in the
New Jersey Tort Claims Act, N.J.S.A. 59:1-1, et seq., shall provide said
Police Officer with necessary means for the defense of such action or
proceeding, but not for his defense in a disciplinary proceeding instituted
against him by the Township or in a criminal proceeding instituted as a
result of a complaint on behalf of the Township. If any such disciplinary
or criminal proceeding institute by or on the complaint of the Township
shall be dismissed or finally determined in favor of the Police Officer, he
shall be reimbursed for the expense of his defense. In the event that this
Paragraph is brought into effect, the Police Officer involved shall request
legal representation from the Township in writing as soon as he is a
defendant in such action. Within five days, the Township will respond in
writing assigning the Police Officer’s legal representation. If the affected
Police Officer objects to the assigned legal representative, he may request
a meeting with the Township’s Manger and Solicitor in order to discuss
and resolve any issues regarding the representation.

K. In the event a Police Officer is killed in the line of duty, health insurance
coverage for his surviving spouse shall be continued until remarriage of
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such spouse, and for any surviving children until they would have no
longer been eligible had the death not occured. This coverage shall
include any and all health insurance benefits subsequently negotiated by
the P.B.A. for its members,

L. When the Employee is required to use his own vehicle, he shall be
compensated at the mileage rate published by the Internal Revenue
Service plus tolls.
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ARTICLE 13 - EXCHANGE OF DAYS OFF

The Chief, or his designee, may grant the request of any permanent Member
of the Department, to exchange hours, duties or days off. Such requests, if granted,
shall be on a uniform basis with standard rules and regulation established by the
Chief and applying to all permanent members of the Department who make such
requests. Such requests may not be arbitrarily or unreasonably withheld.
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ARTICLE 14 - CLOTHING ALLOWANCE

A. Each Police Officer shall have a complement of the following uniforms
and equipment:

UNIFORM AND EQUIPMENT [SSUE LIST

ITEM INITIAL AFTER ACADEMY REQUIRED
GRADUATION

Overcoat

Jacket

Shirt L.S.

Shirt S.S.
Pants-Winter
Pants-Summer
Hat Uniform
Cap-Fur
Cap-Tactical
Neckties
Raincoat w/Cap Cover
Jumpsuit Tactical
Vest Protective
Cool-Shirt

Sam Brown Belt
Complete

Pistol Automatic
Flashlight S1-20
Boots-Rain
Badge

Shield

Name Tag
Whistle w/Chain
Tote Bag
Handler 12

Gas Mask

Shoes

Handcuffs
Sweater

Mace

[ R RN FS R (G B 6 I

Lo I e I T B T FE R % I #L B S I TS
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As needed

Any item included in the list above will be replaced by the Township upon
proof of the item’s disrepair or upon proof that the item is worn out.
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B. Each uniformed Police Officer shall receive a yearly allowance for his
purchase of the items listed below:

Binoculars

Glasses (sun)

Jacket Badges

Off-Duty Holsters

Gun Cleaning Kit

Summons Book Cover

Metal Clip Boards

9mm and 12 Gauge Ammunition
Police Tote Bag

Cool Shirts

I.D. Wallets

Business Cards

Riot Helmets (police type)

New Jersey Statute Books (criminal law)

The allowance may be carried over into the following year, but all funds not
expended within 24 months of date of appropriation are forfeited. The allowance
for each year during this Agreement shall be $150.00.

C. A committee shall be appointed for the purpose of determining the
need to replace any uniform or equipment under Paragraph A. This committee shall
consist of a Patrolman, a Sergeant, the Chief or his designee. This committee shall
meet quarterly when the Police Officer in charge of issuing equipment and the
Patrolmen cannot agree whether an item need be replaced. The committee shall
also determine whether an item should be added or deleted from Paragraph B.

D. The Township shall provide an additional equipment allowance
annually to Police Officers assigned to detectives for the acquisition of all equipment
and footgear utilized in the course of their duties. The allowance shall be $900.00
per year.

E. The Township shall provide the necessary police equipment to attend
the police academy, with the understanding the articles such as sheets, pillow cases,
blankets, etc. will be laundered and kept as property of the Township for future use.
The police academy will provide a list of necessary articles to attend the academy.
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ARTICLE 15 - TIME OFF

A. Each Employee shall be granted 6 personal days off annually with no
loss of compensation. These days shall be requested at least 72 hours before the
requested time off. Requests for such time off shall not be unreasonably denied.

B. All personal days must be used in the calendar year earned and will
not be carried over to any succeeding calendar year.

C. Effective January 1, 2007, personal leave entitlements for the entire
year shall be credited to the Employee at the beginning of each calendar year in
anticipation of continued employment for the full year. In the event the Employee
terminates employment, takes a leave of absence, or has any other change in status
where such leave is not earned for a portion of the year, the Employer shall recover
the prorated value of personal leave, and if the Employee utilizes more leave then is
earned, he shall be required to reimburse the Employer for the value of the used, but
unearned leave. For the purposes hereof, the prorated value of the personal leave
shall be determined by (i) dividing the number 52 into the number of full weeks in
such years as of the date of such termination of employment, leave or change in
status, then (ii) multiplying such fraction by the total number of personal days
credited at the beginning of such year, and then (iii) subtracting the personal days
used in such year.
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ARTICLE 16 - GRIEVANCE PROCEDURE

Purpose.

The purpose of this procedure is to secure, the lowest possible level,
an equitable solution to the problems which may arise affecting the
terms and conditions of employment of Police Officers.

Nothing contained herein shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally
with the Chief.

Definition.

For the purposes of Steps One, Two and Three of Paragraph C as set
forth below, the term “grievance” shall be defined to mean any
controversy arising from the interpretation, application or violation of
policies, agreements, and administrative decisions affecting a member
of a bargaining unit.

For the purposes of Step Four of Paragraph C as set forth below, the
term “grievance” shall be defined to mean any controversy arising
from the interpretation or adherence to the terms and conditions of
this Agreement.

Any grievance may be raised by any member of the bargaining unit or
by the P.B.A.

In relation to the grievance procedure as outlined in Subsection C
infra, the term “working days” are defined as the time period from
Monday through Friday inclusive.

Steps of the Grievance Procedure.

The following constitutes the sole and exclusive method for resolving
grievances between the parties covered by this Agreement and shall
be followed in its entirety unless any step is waived by mutual

consent:

1 Step One:
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(ii)

(iii)

(iv)

An aggrieved Employee shall institute action under the
provisions hereof within 30 working days of the
occurrence of the grievance, and an earnest effort shall
be made to settle the differences between the aggrieved
party and the Chief or his designee, for the purpose of
resolving the matter informally. Failure to act within the

said 30 working days shall be deemed to constitute an
abandonment of the grievance.

The Chief or his designee, shall render a decision within
10 working days after receipt of the grievance.

Step Two:

a.

In the event the grievance is not settled through Step
One, the same shall be reduced to writing by the P.B.A.
and signed by the aggrieved and filed with the
Township’s Manager within 10 working days following
the determination of the Chief.

The Township’s Manager, or his representative, shall
render a decision within 10 working days from the
receipt of the grievance.

Step Three:

a.

In the event the grievance has not been resolved
through Step Two, then within 10 working days
following the determination of the Township Manager,
the matter may be submitted to the Township Council.

The Township Council shall review the matter and
make a determination within 10 working days from the
receipt of the grievance.

Step Four:

a.

If the grievance is not settled through Steps One, Two or
Three, either party may refer the matter to the Public
Employment Relations Commission (“PERC"} within 10
working days after the determination by the Township
Council. An arbitrator shall be selected pursuant to the
Rules of PERC.
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b. No arbitration hearing shall be scheduled sooner than
30 calendar days after the final decision of the
Township Council. In the event the aggrieved elects to
pursue Civil Service Procedures, the arbitration hearing
shall be cancelled and the matter withdrawn from
arbitration. The PBA shall pay whatever costs may have
been incurred in processing the case to arbitration.

C. The arbitrator shall be bound by the provisions of this
Agreement and restricted to the application of the facts
presented to him involved in the grievance. The
arbitrator shall not have the authority to add to, modify,
detract from or alter in any way the provisions of this
Agreement or any amendment or supplement thereto.
The decision of the arbitrator shall be binding upon the
parties.

d. The costs for the services of the arbitrator shall be
borne equally between the Township and the PBA. Any
other expenses, including but not limited to the
presentation of witnesses, shall be paid by the party
incurring the same.

Miscellaneous.

(i) A grievance may be instituted at the lowest step having the
power to resolve it.

(i)  Failure to respond to any step in this procedure by the
Township shall be determined to be a negative response, and
upon the termination of the applicable time limits, the grievant
may proceed to the next step.

No Strike Pledge.

The PBA covenants and agrees that during the term of this Agreement
neither the PBA nor any person acting in its behalf will cause,
authorize or support, nor will any of its Members take part in any
strike (i.e. the concerted failure to report for duty, or willful absence
of any Employee from his position, or stoppage or work or abstinence
in whole or in part from the full, faithful and proper performance of
the Employee’s duties of employment), work stoppage, slowdown,
walkout or other illegal action which interferes with the full and
complete normal operation of the government of the Township. The
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PBA agrees that such action would constitute a material breach of this
Agreement,
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ARTICLE 17 - AWARDS COMMITTEE

There is hereby established an awards committee composed of the Chief, a
designated member of Council and one representative of the PBA. This committee
shall have the authority to awards certificates of commendation to Police Officers
performing outstanding heroic acts. Recipients of such awards shall also receive a
maximum of two days off with no loss of pay.
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ARTCILE 18 -~ PERMISSION TO LEAVE THE TOWNSHIP

The Employees may leave the Township during time off without receiving
permission unless instructed otherwise during any specific emergency situation.
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ARTICLE 19 - WAGES

A The wage increases shall be as follows for police officers earning
$85,522.00 in 2011 and Sergeants.

Police Officer Sergeants Hired
Top Step Befor 1 2
Effective 7/1/12 2%  $87,232.71 $94,478.63
Effective 1/1/13 2%  $88,977.36 $96,368.20
Effective 1/1/14 2%  $90,756.91 $98,295.57
Effective 1/1/15 2%  $92,572.04 $100,261.48
B. Police Officers McEwing and Ryan shall receive the following salaries
which have already been adjusted in accordance with paragraph A
above:
Effective 2/5/12 $79,186.92
Effective 7/1/12 $80,770.66 plus longevity under
Paragraph D below.
Effective 2/5/13 $88,977.36  plus longevity under
Paragraph D below.
Effective 1/1/14 $90,756.92  plus longevity under
Paragraph D below.
Effective 1/1/15 $92,572.04 plus longevity under
Paragraph D below.
C. Police Officers Greto, Gamble and Boyle shall continue in their step

increment movement under the previous contract’s 7 step schedule. However their
increment movement shall be 18 months and not 12 months. The steps shall be
adjusted in accordance with Paragraph A above. They remain eligible for longevity
in accordance with Paragraph D below. See, Schedule A.
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D. All Police Officers and Sergeants hired prior to May 10, 2012 shall
receive longevity pay in accordance with their years of service as follows:

2% of base pay after 5 years of service
4% of base pay after 10 years of service
6% of base pay after 15 years of service
8% of base pay after 20 years of service
10% of base pay after 24 years of service

F. For all Police Officers hired after May 10, 2012 wages shall be paid in
accordance with attached Schedule B. All such Employees shall not be entitled to
longevity pursuant to Paragraph D above or otherwise.

G. In addition to the increases in Paragraph A above, Sergeants shall be
paid in accordance with Schedule C.

H. Upon execution of this Agreement, all police officers working “extra
duty” assignments shall be compensated at the rate of $60.00 per hour.
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ARTICLE 20 - COLLEGE CREDIT

The Township shall pay for college credits taken as part of a program
leading to an Associates or Bachelor’s degree in police science in an
accredited institution of higher learning in the amount of $20.00 per
college credit. Other credits in police related courses paid for during
1976 shall be paid for at a rate of $10.00 per credit. Should a State
law be passed providing additional money for such credits, the
additional funds shall be added to the amounts paid by the Township.

Where the Township requires an Employee to attend schooling and
pays the tuition therefore, any college credits earned shall not be
compensable under Paragraph A above.

The maximum amount of this benefit is not to exceed $750.00 to any
one Employee in a calendar year, which amount shall be increased to
$1,000.00 effective January 1, 2007.

For any Employee who received in excess of $750.00 for college
credits for any year prior to 1982, said Employee shall be limited to
that amount received for any subsequent calendar year. The purpose
of this Paragraph is to grandfather the amount of college credit
payment any Employee received prior to January 1, 1982.

[Nlustration

An Employee received payment for college credits in the amount of
$1,250.00 for 1981. For the year 1982, he shall receive no more than
$1,250.00. An Employee received payment for college credits in the
amount of $500.00 in 1981, For the year 1982, he may receiveup to a
maximum of $750.00 in college credits if he has earned more college
credits in the interim between 1981 and 1982.
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ARTICLE 21 - PROBATIONARY PERIQD

New Employees shall serve a probationary period of one calendar
year. During said probationary period they shall be paid as if they were
qualified first year Police Officers. For the purposes of seniority and
longevity, the original date of hire shall be used provided the Employee has
passed the Civil Service test at that time.
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ARTICL - SAVINGS BON

Upon written authorization, the Township shall deduct appropriate amounts

so specified by the Employee from his pay check to be used in purchasing savings
bonds for said Employee.
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ARTICLE 23 - COURT TIME

Should it become necessary for any Employee to appear in any court
when not on duty as a result of a matter arising out of his duties as a
Police Officer, he shall be compensated at a rate of time and one-half
pay for said apperance.

Effective January 1, 2007, there shall be a minimum of three (3) hours
pay guaranteed for appearance at any court for any Police Officer who
is required to come into court (other than Lower Township Municipal
Court) on his day off. There shall also be a minimum of two (2} hours
pay guaranteed for appearing at Lower Township Municipal Court for
any Police Officer who is required to appear in said court unless said
appearance occurs either within 30 minutes after the conclusion of his
shift or occurs 30 minutes before commencement of his shift.
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ARTICLE 24 - POLICE RIGHTS

The Police Officers hold a unique status as public officers in
that the nature of their office and employment involves the
exercise of a portion of the police powers of the Township.

The wide ranging powers and duties given to the Department
and its members involve them in manners of contacts and
relationships with the public. Out of these contacts may come
questions concerning the actions of the members of the
Department. These questions may require investigations by
the Superior Officers. In an effort to ensure that these
investigations are conducted in a manner which is conducive
to good order and discipline, the following rules are hereby
adopted:

(i) The interrogation of a member of the Department shall
be at a reasonable hour, within the light of all
circumstances involved, preferable when a member of
the Department is on duty.

(i)  The Police Officer shall be informed of the nature of the
investigation before any interrogation commences. If
the informant or complainant is anonymous, then the
Police Officer shall be so advised. Sufficient information
to reasonably appraise the member of the allegations
should be provided. If it is known that the member of
the Force is being interrogated as a witness only, he
should be so informed at the initial contact.

(iii) The questioning shall be reasonable in length.
Reasonable respites shall be allowed. Time should also
be provided for personal necessities, meals, telephone
calls and rest periods as are reasonable necessary.

(iv}  The Police Officer should not be subject to any offensive
language, nor shall he be threatened with transfer,
dismissal or other disciplinary punishment. No promise
of reward shall be made as an inducement to answering
questions. Nothing herein shall be construed to prevent
the investigating Police Officer from informing the
member of the possible consequences of his act.

v) If a Police Officer is under arrest or is likely to be, that
is, if he is the suspect or the target of a criminal
investigation, he shall be given his rights pursuant to
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(vi)

(vii)

the current decisions of the United States Supreme
Court.

If a Police Officer, as a result of an investigation is being
charged with a violation of rules and regulations or is
about to be so charged, he shall be afforded an
opportunity to consult with counsel, or P.BA.
representatives before any further interrogation.

If any Police Officer is being charged with a violation of
the rules and regulations, the preliminary notice of
disciplinary action shall be filed with the Township’s
Clerk no later than 45 days from the date of the
Township learns that said member has committed the
violation in question. Failure to file said preliminary
notice within the allotted 45 days shall act as a bar to
the bringing of said charges.
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ARTICL - FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues which were or
could have been the subject to negotiations. During the terms of this Agreement,
neither party will be required to negotiate with respect to any such matter, whether
or not covered by this Agreement, and whether or not within the knowledge or
contemplation of either or both of the parties at the time they negotiated or signed
the Agreement.
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ARTICLE 26 - SEPARABILTY AND SAVINGS AND APPLICATION

If any provision of the Agreement or any application of this
Agreement to said employee or group of Employees is held to be
invalid by operation of law or by a court or other tribunal of
competent jurisdiction, such provision shall be inoperative but all
other provisions shall not be affected thereby and shall continue in
full force and effect.

In the event the invalid provision afforded a direct economic benefit,

the parties shall meet and negotiate a new provision reflecting equal
cost.
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ARTICLE 27 - MAINTENANCE AND MODIFICATION OF WORK RULES

A

All conditions of employment relating to wages, hours of work, and
general working conditions contained in the rules and regulations of
the Department, General Ordinances, or Resolutions of the Township
pertaining to Police Officers, or directives from the office of the Chief,
which are of universal application within the Department, currently in
effect, shall be maintained for the life of this Agreement.

Proposed new rules or modifications of existing rules governing
working conditions, as set forth above, which are not exclusively
within the discretion of management, shall be negotiated with the
majority representative prior to implementation.
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TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2012 and shall
remain in effect up to and including December 31, 2015, without any reopening date
except as to any provision specifically stated. This Agreement shail continue in full
force and effect from year to year thereafter, unless one party or the other gives
notice, in writing, no sooner than 150 days nor later than 90 days prior to the
expiration date of this Agreement of a desire to change, modify or terminate this
Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set thej hands and
seals at the Township of Lower, New Jersey on this /&, day of Apuﬁ ,

2017 20/ 3

LOCAL #59 POLICEMAN'’S TOWNSHIP OF LOWER
BENEVOLENT ASSOCIATION LOWER T@WNSHIP, NEW JERSEY
It 35 F - , ‘
ﬁ//.%g? ZM( Toe. iTem > ‘; ‘/ﬂbw
& # &
o4 /11 [203 /S
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SCHEDULE A

|cAMBLE, GRETO

2012 2013 2014 2015
BI29/11 - 71412 Tibi12 - 12131112 1113 - 2/2813 111114 - 8131/14 112015123115
5D - 12731713 | 91114 - 1213114
1 47,512.64 48,462.89 43 432.15 50,420.79 51,429.21
2 53,846.76 54,923.70 5602217  57,142.61 58,285.46
3 60,162.11 61,385.75 6261347  63,865.74 65,143.05
4 66,517.45 67,847 .80 9,204.75]  70,588.85 72,000.63
5 72,852.79 74,309.85 75,796.04]  77,311.96 78,858.20
6 79,186.92 80,770.66 82,386.07|  84,033.79 85,714.47
7 85,522.26 87,232.71 88,977.36]  90,756.91 92,572.04
BOYLE
2012 2012 2013 2014 2015
302 -T2 TI5M2 - 1273112 1113 - 82113 1114-12/31114 1142015-1/31/15
8313 - 1213112 201512131115
1 47,512.64 48,462.89 49,432.15]  50,420.79 51,429.21
2 53,846.76 54.923.70 56,022.17]  57,142.61 58,285,46
3 60,182.11 61,385.75 62.613.47]  63,865.74 65,143.05
4 66,517.45 67,847.80 §9,204.75] 7058885 72.000.63
5 72.852.79 74,309.85 75.796.04]  77.311.96 78,858.20
6 79,186.92 80,770.66 82,386.07]  84,033.79 85,714.47
7 85,522.26 87,232.71 88,.977.36] 90.756.91 92,572.04




SCHEDULE B

2012 2013 2014 2015
151 6 mo, 33,000.00 33.660.00 +4,333.20 35,019.86
2nd & mo. 39,000.00 39,780.00 10,575.60 41.387.11
2 42,780.00 43,635.60 14,508.31 45,398.48
3 48,560.00 47,491.20 43,441.02 49,409.84
4 §0,340.00 51,346.80 52,373.74 53.421.21
5 54,120.00 55,202.40 56,306.45 57,432.58
6 57.9800.00 59,0568.00 60,239.16 61,443.94
7 61.680.00 62,913.60 64.171.87 65,455.31
8 65.460.00 66,769.20 68,104.58 69,466.68
9 69.240.00 70,624.80 72,037.30 73,478.04
10 73,020.00 74,480.40 75.970.01 77,489.41
11 76,800.00 78,336.00 79,902.72 81,500.77
12 80,580.00 82,191.60 83,835.43 85,512.14
13 84,260.00 85,945 20 87,664.10 89,417.39
14 88.140.00 89,902.80 91,700.88 93,534.87
15 91,920.00 93,758.40 95,633.57 97,546.24
16 91,920.00 93,758.40 95,633.57 97.546.24
7 91,920.00 93.758.40 95.633.57 97.546.24
18 95,955.00 97.874.10 99,831.58 101,828.21




SCHEDULE C

Sergeant Salary

A. Forany erplayee hired prior to May 10, 2012, such Sergeant shall receive
Longevity pirsuant to Article 19, Paragraph D.

B. Forany Employee hired after May 10, 2012, such Sergeant shall not receive

longevity

C. Sergeants pursuant to Paragraph A above shall be paid their longevity. In the

event that a Sergeant pursuant to Paragra
for longevity) is entitled to and receives a
Paragraph D beiow, then Sergeants with |

shail be paid that amount.

ph B (Sergeants no longer eligible
higher base salary pursuant to
ongevity (See Paragraph A above)

fitle

2012

Police Officer - 15 yuars

91,920

Sergeant

99,549 (Police Qfficer base plus 8.3%)

Police Officer - 18 yoars

95,955

Sergaant

103,915 {Police Officer base plus 8.3%)

. Sergeants pursuant to Paragraph B above shall be paid 8.3% more than a

Police Officer at 15 and 18 years.

Title 2012 Title 2012
Police Officer 91,620 Sergeant 99,549
Police Officer 95,955 Sergeant 103,919




SCHEDULE D

J DIRECT ACCESS DESIGN 7 Public 10

Hariza . @ |

i i S b S 4 s Township of Lower
Viakaing Foaltiasr Bk,
Benefit In-Network | Out-of-Network
Benefit Period Calendar Year
Deductible Hil e e
Individual None $100 ==
Family None $250
Deductible is Calendar Year,
Coinsurance
Maximum Out of Pocket e
Individual $400 $2,000
Family $800 $5,000
Maximum Out of Pocket is Calendar Year. The deductible, coinsurance and copayments apply to the Maximum Out of Pocket,
Balances from non-participating providers over our allowance are not eligible towards the Maximum Out of Pocket.
Benefit Period Maximum Unlimited Unlimited
Lifetime Maximum Unlimited Unlimited
Primary Care Physician Selection Not Required
Doctor’s Office Visits ; : S
100% after $10 copay 80% after deductible
Primary Care Office Visit A primary care physician is a general or family practitioner, internist or pediatrician
100% after $10 copay | 80%% after deductible
Specialist Office Visit A referral is not required to visit a specialist.
100% after $10 copay 80% after deductible
Copay applies to 1st visit only
Maternity Visits Dependent children are eligible for Maternity/Obstetrical Benefits.
Allergy Testing and Treatment 100% 80% after deductible
Preventive Care :
Routine Adult Physicals, GYN Exams, 100% 80% (no deductible)
PAP, Mammograms, Prostate Cancer '
Screening, Colorectal Screening,
Immunizations
Well Child Exams 100% 80% (no deductible)
Well Child Immunizations and Lead 1% 80% (no deductible)
Screening
Diagnostic Procedures e ;
100% in office or Labcorp 80% after deductible
Laboratory 100% in Outpatient facility
100% in office 80% after deductible
Qutpatient X-ray/Radiology Services 100% in Qutpatient facility

CT/CTA Scans, Pet Scans, MRIs/MRAs, Nuclear Medicine studies (including Nuclear Cardiology) require prior authorization. The ordering physician should request
the prior authorization by calling CareCore National, LLC (CCN) at 1-866-496-6200 and providing the necessary clinical information. Once the authorization tumber
is received, the member may call CCN at 1-866-969-1234 to schedule an appointment.

Note: Managed Care members can call 1-866-969-1234 (o obtain a confirmation number for non-Advanced Imaging diagnostic procedures. Confirmation
numbers from CCN replace the need for a paper referral.

Hospital Care
Inpatient Admission (inchuding ity) 100% 80% after deductible and $200 copay
Room and Board 100% 80% after deductible
Pre-admission Testing 100% 8% after deductible
Surgery in Hospital 100% 80% after deductible
Inpatient Physician Services 100% 80% after deductible

Qutpatient Dept. Services 100% 80% after deductible
Emergency Care : R

Emergency Room Payment at the in-network level across-the-board applies only to true Medical Emergencies & Accidental Injuries.
Ambulance 90% | 80% after deductible
Page 1 of 4



SCHEDULE D

Horizo). 18] DIRECT ACCESS DESIGN 7 Public 10
i B e o S Township of Lower

Mkt Mealthoars T .

Outpatient Surgery |
Hospital Outpatient Surgery 100% 80% after deductible
Surgery in an Ambulatory SurgiCenter 100% 80% after deductible
Services performed at a non-participating ambulatory surgery center are reimbursed at
Horizon BCBSNJ's Payment Allowance and therefore may result in significant out of pocket costs.
Mental Health Services R
Inpatient 100% 80% after deductible and $200 copay
Outpatient department 100% 80% after deductible
Office setting 100% after $10 copa 80% after ible
Substance Abuse Services ~ [uann o ! | e e =
Inpatient 100% 6 after deductible and $200 copay
Outpatient department 100% 80% after deductible
Office setting 100% after $10 copa 80% after deductible
Alcohol Abuse Services S 0 : o sl e
Inpatient 100% 80% after deductible and $200 copay
Qutpatient department 100% 80% after deductible
Office setting 100% after $10 copay 80% after deductible
Inpatient and Outpatient Mental Health/Substance Abuse/Alcoholism Services must be coordinated through
Magellan Behavioral Health at 1-800-626-2212.
Other Services
Acupuncture 100% 80% after deductible
Bariatric Surgery 100% 80% after deductible
Diabetic Education 100% after $10 copay 80% after deductible
Diabetic Supplies 90% 80% after deductible
Durable Medical Equipment 90% 80% after deductible
Home Health Care 100% 80% after deductible
Hospice Care 100% 80% after deductible
100% after $10 copay 80% after deductible
Infertility (including in-vitro fenilization) Limited to 4 egg retrievals per lifetime
100% [ 80% after deductible
Nutritional Counseling Limited to 3 visits per benefit period
Orthotics and Prosthetics 100% after $10 copay 80% after deductible
Physical Rehabilitation Facility Inpatient 100% 80% after deductible
Services
90% 80% after deductible
Private Duty Nursing Unlimited
Short-term Therapies:
Physical, Occupational, Speech,
Respiratory 100% after $10 copay 80% after deductible
Skilled Nursing Facility/Extended Care 100% up to 120 days 80% after deductible up to 60 days
Center The overall maximum per benefit period is 120 days combined in and out of network,
Therapeutic Manipulation 100% after $10 copay i 80% after deductible
{Chiropractic Care) 30 visit maximum per benefit period
Vision - Routine Eye Exam 100% after $10 copay | Not Covered
Vision Hardware Not Covered
Prescription Drugs Covered under a freestanding Rx program
Eligibility Dependent children, including full-time students are covered until the end of the calendar year in which they
reach the age of 26. Handicapped dependents are covered beyond the child removal age, if the handicap
occurred prior to the age of 26, Under certain conditions, coverage may be extended for qualified dependents
up to age 31,
Prior Authorization Some services/procedures require prior authorization. For a complete list, contact our customer service
number at 1-800-355-BLUE (2583) or refer to our website at www.HorizonBlue.com.
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24/7 Nurse Line 24/7 Nurse Line is a health information service that includes a toll free 24 hour health information line staffed
by registered nurses. 24/7 Nurse Line nurses do not diagnose or recommend any treatment. Instead, they
provide the member with the necessary health information needed to make informed medical decisions. This
helps members determine if their health ailment requires a doctor's visit.

You can save money when you choose to receive care from providers that participate in the Horizon BCBSNJ networks, When you use participating hospitals or other
medical facilities or doctors, you generally only pay your copayment and any applicable in-network coinsurance or deductibie. Generally, if you have services performed
at an out of network facility or by an out of network provider, your out of network benefits will apply. This means that you will be responsible for amounts exceeding
Horizon BCBSNJ's allowable reimbursement for that particular service and this may result in significant out of pocket costs. You will be responsible to pay for this
amount directly to the non-participating hospital, ambulatory surgery center or provider. By using cur Horizon-BCBSNJ network providers, you keep your health care
costs down.

Please note that the benefit highlights are provided for informational purposes. Horizon BCBSNJ makes every effort to provide clear and accurate information pertaining
to these benefit highlights. However, becanse Horizon BCBSNJ generally expects continued guidance from regulators on issues pertaining to Federal health care reform,
the information that has been provided is subject to change. Horizon BCBSNJ will provide notice of such changes to members pursuant to State and Federal
requirements,

This sutnmary highlights the major features of your health benefit program. It is not a contract and some limitations and exclusions may apply. Payment of benefits is
subject solely to the terms of the contract. Please refer to your benefit booklet for more information.

Services and products provided by Horizon Blue Cross Blue Shield of New Jersey, an independent licensee of the Blue Cross and Blue Shield Association.
® Registered marks of the Blue Cross and Blue Shield Association,

® and 8M Registered and service marks of Horizon Blue Cross Blue Shield of New Jersey. © 2008 Horizan Blue Cross Blue Shield of New Jersey

Three Penn Plaza East, Newark, New Jersey 07105
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SCHEDULE D

DIRECT ACCESS DESIGN 7 Public 10
Township of Lower

Tier 4

Non-carveout

Carveout

Single

2 Adult

Family

Parent/Child

Group Official;  2.5% broker commission included in rates

Signature:

Print:

Title:

Date:
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DIRECT ACCESS DESIGN 7 Public 15

Township of Lower

Muhing Healthousy Piwk.
Benefit In-Network | Out-of-Network
Benefit Period Calendar Year
Deductible :
Individual None $100
Family None $250
Deductible is Calendar Year.
Coinsurance 100% 70%
Maximum Out of Pocket
Individual $400 $2,000
Family $800 $5,000

Maximum Out of Pocket is Calendar Year. The deductible, coinsurance and copayments apply to the Maximum Qut of Pocket.
Balances from non-participating providers over our allowance are not eligible towards the Maximum Out of Pocket.

Benefit Period Maximum

Unlimited Unlimited

Lifetime Maximum

Unlimited Unlimited

Primary Care Physician Selection

Not Required

Deoctor’s Office Visits i :

1002 after $15 copay 70% after deductible

Primary Care Office Visit A primary care physician is a general or family practitioner, internist or pediatrician
100% afier $15 copay 70% after deductible

Specialist Office Visit A referral is not required to visit a specialist.
100% after $15 copay 70% after deductible

Copay applies to 1st visit only
Maternity Visils Dependent children are eligible for Maternity/Obstetrical Benefits.

Allergy Testing and Treatment

100%

7% aﬁ d ctiblc

Preventive Care

100% 70% (no deductible)

COutpatient X-ray/Radiology Services

Routine Aduit Physicals, GYN Exams,
PAP, Mammograms, Prostate Cancer
Screening, Colorectal Screening,
Immunizations
Well Child Exams 100% 70% (no deductible)
Well Child Immunizations and Lead 100% 70% (no deductible)
Screening
| Diagnostic Procedures

100% in office or Labcorp 70% after deductible

Laboratory 100% in Qutpatient facility
100% in office 70% after deductible

100% in Outpatient facility

CT/CTA Scans, Pet Scans, MRIs/MRAs, Nuclear Medicine studies (including Nuclear Cardiology) require prior authorization. The ordering physician should request
the prior authorization by calling CareCore National, LLC (CCN) at 1-866-496-6200 and providing the necessary clinical information, Once the authorization number
is received, the member may call CON at 1-866-969-1234 to schedule an appointment.

Note: Managed Care members can call 1-866-969-1234 to obiain a confirmation number for non-Advanced Imaging diagnostic procedures. Confirmation
numbers from CCN replace the need for a paper referval.

Hospital Care
Inpatient Admission (including r ity) 70% after deductible and $200 copay
Room and Board 70% after deductible
Pre-admission Testing 70% after deductible
Surgery in Hospital 70% after deductible
Inpatient Physician Services 70% afier deductible
Qutpatient Dept. Services T0% after deductible

Emergency Care Ll
100% after $50 copay
Emergency Room Payment at the in-network level across-the-board applies only to true Medical Emergencies & Accidental Injuries.
Ambulance 90% ] 10% afier deductible

Page 1 of 4
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SCHEDULE D

DIRECT ACCESS DESIGN 7 Public 15
Township of Lower

Qutpatient Surgery
Hospital Qutpatient Surgery 100% T0% after deductible
Surgery in an Ambulatory SurgiCenter 100% 70% after deductible

Mental Health Services

Services performed at a non-participating ambulatory surgery center are reimbursed at

i i
Inpatient 100% 70% after deductible and $200 copay
Qutpatient department 100% 70% after deductible
Office setting 100% after $15 copa 70% after deductible
Substance Abuse Services S e e
Inpatient 100% 70% after deductible and $200 copay
Outpatient department 100% 70% after deductible
Office setting 100% after $15 copa 70% after deductible
Alcohol Abuse Services
Inpatient 100% 70% after deductible and $200 copay
Outpatient department 100% 70% afier deductible
Office setting 100% afier $15 copay 70% after deductibie

[npatient and Ou

Other Services

tpatient Mentai Health/Substance Abuse/Alcoholism Services must be coordinated through
Magelian Behavioral Health at 1-800-626-2212.

Infertility (including in-vitro fertilization)

Acupuncture 100% 70% after deductible
Bariatric Surgery 100% 70% after deductible
Diabetic Education 100% after $15 copay 70% after deductible
Diabetic Supplies 0% 70% after deductible
Durable Medical Equipment 90% 70% after deductible
Home Health Care 100% 70% after deductible
Hospice Care 100% 70% after deductible

100% after $15 copay 70% after deductible

Limited to 4 egg retrievals per lifetime

100% 70% after deductible
Nutritional Counseling Limited to 3 visits per benefit period
Orthotics and Prosthetics 100% afier $15 copay 70% after deductible
Physical Rehabilitation Facility Tnpatient 100% T0% after deductible
Services

90% 70% after deductible
Private Duty Nursing Unlimited
Short-term Therapies:
Physical, Oceupational, Speech,
Respiratory 100% after $15 copay 70% after deductible

Skilled Nursing Facility/Extended Care
Center

100% up to 120 days
The overall maximum per benefit period is 120 days

70% after deductible up to 60 days
combined in and out of network.

Therapeutic Manipulation
{Chiropractic Care)

100% after $15 copay [

30 visit maximum per benetit period

70% after deductible

Vision - Routine Eve Exam

100% after $15 copay

Not Covered

Vision Hardware

Not Covered

Prescription Drugs

Covered under a freestanding Rx program

Eligibility

Dependent children, including full-time students are covered until the end of the month in which they reach the
age of 26. Handicapped dependents are covered beyond the child removal age, if the handicap occurred prior
to the age of 26. Under certain conditions, coverage may be extended for qualified dependents up to age 31.
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Pre-Existing Conditions Not Applicable
Grandfathered Not Applicable
Prior Authorization Some services/procedures require prior authorization. For a complete list, contact our customer service

number at 1-800-355-BLUE (2583) or refer to our website at www.HorizonBlue.com.

24/7 Nurse Line 24/7 Nurse Line is a health information service that includes a toll free 24 hour health information line staffed
by registered nurses. 24/7 Nurse Line nurses do not diagnose or recommend any treatment. Instead, they
provide the member with the necessary health information needed to make informed medical decisions. This
helps members determine if their health ailment requires a doctor's visit,

You can save money when you choose to receive care from providers that participate in the Horizon BCBSNJ networks, When you use participating hespitals or other
medical facilities or doctors, you generally only pay your copayment and any applicable in-network coinsurance or deductible. Generally, if you have services performed
at an out of network facility or by an out of network provider, your out of network benefits will apply. This means that you will be responsible for amounts exceeding
Horizon BCBSNTs allowable reimbursement for that particular service and this may result in significant out of pocket costs. You will be responsible to pay for this
amount directly to the non-participating hospital, ambulatory surgery center or providet. By using our Horizon-BCBSNJ network providers, you keep your health care
costs down.

Please note that the benefit highlights are provided for informational purposes. Horizon BCBSNJ makes every effort to provide ciear and accurate information pertaining
to these benefit highlights. However, because Horizon BCBSNJ generally expects continued guidance from regulators on issues pertaining to Federal health care reform,
the information that has been provided is subject to change, Horizon BCBSNJ will provide notice of such changes to members pursuant to State and Federat
requirements.

This summary highlights the major features of your health benefit program. It is not a contract and seme limitations and exclusions may apply. Payment of benefits is
subject solely to the terms of the contract. Please refer to your benefit booklet for more information.

Services and products provided by Horizon Blue Cross Blue Shield of Now Jorsey, an independent licensee of the Blue Cross and Blue Shield Association,
® Registered marks of the Blue Cross and Blue Shield Association.

®” and SM Registered and service marks of Horizon Blue Cross Blue Shicld of New Jersey. © 2008 Horizon Blue Cross Blue Shield of New Jersey
Three Penn Plaza Enst, Newark, New Jersey 07105
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Rate Structure

Tier 4 Non-carveout Carveout

Single

2 Adult Manually enter amounts here

Family

Parent/Child

Commissions

Rates include commissions of 2.5%.

Group Official:

Signature:

Print:

Title:

Date:
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SCHEDULE D

Prescription Drug Program
Township of Lower

The Pmsc:ﬁgaio_u Drug Program covers FDA fap?rwcd legend drogs. A preseription order from x phiysician s vequired for drugs o be ciig?ala Prascriptions may be
refilled within one year of the oriping] prescription: date, whes suthorized by the Physician und permittzd by Taw, Any limitacitios that apply 10 an original prestription

8150 8pply to the refills,
Type of Propram ie Dros Brind
J44 Generle Prugs Name Drugs
Twe Tier Copayment Plan:
Retall: Upioa 96 day supply 1
(1 el eopay soplier per 30-day MBIV Sl
Mauil Order; Up 1 90 duy supply
{1 nall orler cupay wondiet fartbe 95.day suppty} 55 $15
Beaefit Period Maxzimum Dalimited
Plan incindes: Contraceptive drugs & devices abtzined 2t 2 pharmacy
Thabetic Supplies
Erectile Dysfunotion drvgs - findt of 4 per manth
Fertility Drugs
S —— "'_‘”““”"“"""Mﬁdmiﬂl‘iw'Cﬂuﬁuwyt;m A :ujmﬁﬁu l..u.uum.cyu‘vn
Speclalty Pharmecy Program:

Cortain speclslty pharmaceuticals must be obtained Trom coe of fae
contracted pharmacics. Specialty phanmacutionts ers Iypically
used (& treat conditions such zi: Adenosine Deamizage Defciency,
Allergic Astiens, Alohe-1 Protsinase Inkibitor Deficensy, Anema,
Crobn's Disease, Cyiomegalovirus, Fobry's Discuse, Guugher
Discage, Hypercalesmia of Matignaocy, Neuiropenis, Prostats
Canger, Psorinsts, Pubmonary Hyperteesion, Respiratory Synctisl
Virus, and Rhetmaioid Arthritic

* Personal asteation from & rharoincist-od teawe that provides condition-spesific edutation,
- -tedication-zdministration-insmruction and expert advice o help matsge-therapy.- -

* Claims assistance to help datermide individual oveange and Ele the neconsary paperwodt:.

* Easy scoess (o pharmeists and piher heilth experts 24 howzs s day, seven days 0 week,

® Sisple, relisble suurce for specialty meditytion needs,

* Easy opderieg with & dedicated tol-fes nimber, )

* Confidentia! ad vonvenient delivery to the location of chaice {ie, home, phyzician's offce.)
* Helpful follow-up care ealls t renifnd when ity time to 1zl & prescription, check on thezapy
progrese and answer any goestions, _

* NOTE: Specialty pharmacies nre congidered "reiail” pharmacies and are niways subject to the
1atall copryment levels, even i tho $preialty pharmaceuticn] is obtained through the mail.

Exclusions;

Anti-Obssity Drugs

Oves The Countor Vitaming & Minerals-
Growik Hormones (unless prioy sothorized}
Drugs for Cosmedis, Purposes

{mmumization Ageats and Allergy Serum
Lifestyle Drags+»~

Dependent children, incleding £1ll-time studenis, are cavered wntll the

rnd of the calendar year in which they reach the ape of 26. Handicsppied depesdents are coversd

beyard the child removal age, if the handicag oostzred prior to the 1ge of 26, Uncer tenain condiions, soverage sy bs exieaded for qualified dependants up to age

EEN

For more infinmation about your preseriplion drug plan, ploase reler o aur website at ey hosizon-bebenicom vnder Mermnber Information. Should you have any
additianal questions, pleaye fee! frte 1o contast Member Serviess at the phone number fisted on )

Scrvives und produste provided Beugk Hotaen Bhue Sroes Blue Shiokd of Mew Jensey, 4o indspendont Tremee oliie Ele Crow ued Blue Shield Auocision.

® Registered cares of the Biue Cross and s Shicks Association,

& pod SM Repivmred ard service macks of Hurlios Mue Cron Bioe Shietd oFNew Jemey,

& 2006 Hlorta Bl Lross Rz Shield of Now Jercey
Taree Pean Fitsa Bast, Hewark, Wew Jersey 07103
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bt Township of Lower -Retiree

The Pmuiplgn?: Drug ﬁ?wm cavers FDA, lpp.ﬂ?ved legend drags. A preseripsion srder from 2 physicinn & raquired for drugs to be eligible, Presceiptions ey be retifled within aas
year of the arighwl prescription dane, when suthorizad by the Physieisp aed permsitied by faw, Any limitasions tat Bpply t 20 otigine] préseription sl a5ply o ths relts,

The Hotizon Preseriptiog Formulary is a fist of preseription rusdications develapsd by en independant Pharmscy and Therapeutios (PAT) Corcmitter somprised of prattiving
physicians and pharreacists in New Jessey, The Horlzae P&T Comsmittes determines which drzgs will be placed into preferred und pon-prcforted stasus within our opea farmulary, The
priotity eonsideration is elinical efficacy aud safuty, followsd by othet considerstians such 25 seeund ling theragsiag, and eveilehitity of cammonly used nod sufe Benetios. Al least twa
drugs Fom each therapeutic class are placed i the preferred states on the fonmulary. Oncs s quality review hag desermined that two ar more s are equat to ather thernpeistic
aliazativey, the PAT Comemitiee may plice the mo cost effective drugls) into prefecred statug,

Type of Prograu: Preferved Preferced Brund Non-Freferred
i 5 Generic Drugs Name Drugs Drups
Three Tler Copaymeat Plsu:
Reqilt: Uptaa 90 day supply
thay. V) 3 do dhe groaler of 108 nits o1 2 Jdwiny spp ) s1o 522 544
Mall Order: Up to 50 day aupply
L) sl seder comae anplier fer M 90-ctuy Cozply] 35 33 L 855
Qutof PocketMiximum per hevefk Period 3135100
Elag includes: Contzgoentive dugs & devices churined ar s chuymeey e e e
Diabetic Supplies
Brootile Dyshunetion drugs il of 4 per month
Fertility Drugx )
Self-Administered Comraceptives & Injectible Contraceptives
(RO - o v LiRsyleDneps o+ e i e o s e
Anti-Obegity Dragy
Specialty Pharmacy Program:
Certain specialty pharmicsoticals st be vbusined o one af the * Persoral atiention fom & pharmacistied teant that provides conditicaspeeific education,
coatravted phoomicizs, Sprabaley phermascouticals sre typleally wsed o sdmigistry ian mebniction eod expen advice o balp mannge thezapry.
treat eonditions such us: Adevostar Deaminzse Deficiency, aliergic * Clalms assistanse (o Lelp determine individual oovecege and file the nELCRAY paperwork.
Asihma, Alphs-i Protelouse Inkiviter Deficisney, Anemis, Crobars * Easy acoess w pharmacins and otherheallb experts 24 Hoozs a day, soven days 2 week.
Disease, Cytomegalovirus, Fabeys Dissase, Gaucher Discass, * Single, reliahie source far spesinlry medizetion nzeds,
Hypezcalcemia of Madignancy, Keotopenin, Prosuts Cencsr, ¢ Eaty ordering with & dadicatd toll-Fee numiver,
Prorinsis, Pulmosary Hypertension, Respirafory Synetial Virs; and * Confidential end convenio delivery 10 the jocwdon of chaies (e Boms, phyvician'y office.)
Rheumatold Ardrits. * Felpfal flloweup eare calls to remind when its time o refll & preseripticn, thook an therapy
progress and apswer aoy susshions,
* NOTE: Specialty pharascies ars consddered "re1ali” pharmacies xod aze &lways subjest to the
retail copsyment levels, eveu i the specisity phasmaceutical Is obtsined through the nadl,
Exclusioms: Over The Covntor Vitarelns & Mineoaly
Growtk Hormores (ualess prior anthocizod)
Drugy for Conmetic Purposes
Dnnrucizetion Agent acd Ablersy Sorum

Dependent chiidrer, includisg fl-time studertt, are covered cmtl the end of e catendar yzar in which dhey reach the age of 26, Handitapped dependants age covered beyond the
child removal gt if'the hardicap extuned prion o the age of 26, Under cetain conditions, coverage rmay be extended fr raalified deprudents up to age 31,

For more kforniation about yoor prescriplion doug phan, Pleass refer 10 our website 2t www hiorzon-bebui com under Menber Infarmzticn, Should you heve any edditional
questiom, please feel freo to coctact Member Strvices ¢ the phusie nurcber lisied on yaur idsriiBicution card,

Survicas ead products provided shoough Hotinan Bi Cross Dhue Shleid ofNes Jerwey, i indeponegl Btnsee of 52 Blus Crost wsd Bloe 5Lkt Aesocintivn,
€ Ragtered nrske o the Bius Crovia 5o Blve Shick! Asseciior.,

& s SM Rugistered and sevkos micks of Haatres B Coogn Bhie $bicke af Maw vy

£ 2006 Hutiog Bioe Ceoss Biwe Skisld o0Nvw faney

Thoew Penst Pless Bt Rewiek, New fery 01108
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Certification

I declare to the best of my knowledge and belief that the attached document(s) are trus electronic copies of the
executed collective negotiations agreement(s) and the included summary is an accurate assessment of the collective

bargaining agreement for the term beginning __ 1 /1 /2012 thru 12/31/2015 .

Employer: Township of 'Lower
County: _Cape. May County
Date:

Name: Michael J. Voll
Print Name

| Z:kz(a/ L Ul

/ Sig%a re

Collective Bargaining Agreement Cortification 2012.04.02.wpd



POLICE AND FIRE
COLLECTIVE BARGAINING AGREEMENT SUMMARY FORM

Section ): Agreement Details

Public Empleyer: LOWER TOWNSHIP County: Cape May
Emaloyes Organization POLICEMAN'S BENEVOLENT ASSOCIATION (PBA) Employees in Unit: 35
Base Year Contact Term: ~_1/1/2008 12/31/2011 New Contract Term_ 1/1/2012 12/31/2015

Type of Settlement [ Arbitrator's Award (71 Fact-Findar Recommendation Voluntary Setiement

Section Il: Statutory Definition of Base Salary

N_j.5.A 34:13A-16.7(a): Base salary is the salary provided pursuant to a salary guide or table and any amount provided pursuant to a salary increment, including any amount provided for
longevity or length of service. 1t shall also include any other item agreed to by the parties, or any other item that was included in the base salary as understood by the parties in the prior
conlract Base salary shall not include non-salary economic issues, pension, and health and medical insurance costs.

Base Year - Total Costs New Base Year - Total Costs
{Last Year of Previpus agreemen) {First Year of Successor agreement
Colurn A Golumn B Cakamn € Cokumn
Section RI: EConomis - Costs inside base saiay \nﬂ%@ %“— g;;mm Salary J&%ﬂ%
Salary ..o U e $2,978,877 $2,860,506
Ingrement . .......... .o $17,479 NA $19,255 NA
Longevity ............ N $137,114 $122,555
Section IV: Additional Costs
List economic llems: indicate either inside o outske base salary
25 agreed to between the parties.
llem Descrighion
Hem?7......... EDUCATION $15,840 $16,680
keme2 ......... OVERTIME $160,000 $163,200
Hem3 ... EQUIPMENT ALLOWANCE $5,250 $5,250
emd ... CLOTHING ALLOWANCE %4.500 $4,500
Kem$......... UNIFORMS $9,581 $9,581
tem6 .........
tem? .........
em8 .........
tem9 ...,
Any additional items lisl on saparate sheal Additonal llems
Section V: Totals - Sum of costs in each column $3,158,060 $168,581 53,028,746 5172,781
{Tolal Economic) {Total Hon-salary {Telal Economic) (Tolal Non-safary
Seclion Il & v Economic) Section Il & IV Economic)
Section V: Analysis of new successor agreement NEWAGREFMENT ANALYSIS
T ¥ Bt e 53,159,060
Effective Date {médhyyyy} 1/1/2012 1/1/2013 1/1/2014 1/1/2015
PercenlIna®ase . oo -4.13% 3.86% 3.57% 277%
Actual dollarnerease ... -$130,314 $116,794 $112,263 $90,393
fowl Econamic Costs {Sucoessor sgresmant) ... ... $3,028,746 $3,145,540 $3,257,804 53,348,197

Section VH: kmpact of Settlement - average annual increase over term of agreement

Percentage lmpacl {average per year oves term of

agresmentj 1.52%

Dollar Impact {average per year over term of agreemenl) $47,285
Section VIl

Medical Costs Base Year Year 1

CoslofHealthPlan ....... ... ... ... .......... $566,500 $607,600

Employee Conlributions ... ................ .. ... $48.665

Preseription ...... ... .. ...

Dental

Vision ...

The undersigned certiffes that the foregging figures are true and is aware that if any of the foregoing flems are false, s is subject lo punisment,
Section IX

Prepared by: Lauren Read Tite:  CFO, Township of Lower

Print Name C
o P ! ~ S
L
{ _.f7<u_;_h_4_“ N N Date:  4/29/2013
h Signature

Send completed & signod fornt, 4 signed and dated copy of contract, signed and dated certification as well as a word processing version of contract Lo sonlracts@npenc state.nf us Rav 2012.03.21




