COLLECTIVE BARGAINING AGREEMENT

BETWEEN
TOWNSHIP OF NUTLEY
~AND-

: LOCAL 1158,
TNTERNATIONAL BROTHERHOOD OF ELECTRICAT. WORKERS
A.F.L.-C.I.O. :

JULY 1, 2001 THROUGH JUNE 30, 2004




PREAMBLE

This AGREEMENT, madé'this _day of ) 2001
between the Township of_Nﬁtley, hereinafter feferred to as the
“TOWNSHIP” and Local 1158, International Brotherhood of Electrical
Workers, A.F.L.-C.I.0., hereinajﬁgr referred to as the “union”.

WITNEESETH

Whereas, The parties have carried on collective bargaining for
the purpose.of developing a contract coVeriﬁg wages, hours of work
and other conditions of employﬁentﬁ |

NOW, THEREFORE, in consideration of the premises and mutual
agreement'herein contained, the parties hegetoiagree with .each
other in.respect to the “EMPLOYEES’ of the Township recogni;ed as
being represented by the Union a$ follows:

T. RECOGNITION OF EARGAINING UNIT

The Township hereby recognized the éforementioned Local 1158
as thé excluéive representafiﬁe for all its communications
operators employed in its Police Department excluding all other
employees. |

II. REPRESENTATION FEE

If an employee does not become a member of the Union during
any membershié year Ki.e;, from January 1 to the following December
31) which is coveréd in whole or in part by this Agreement, said

employee will be required to pay a represehtation fee to-the Union



for that membership year. This fee shall be the maximum allowed by

law.

1. Notification. Prior to March 1 of each year, the Union
will submit to the Township a list of those employees who.have
neither become members of the Union for the then current membership
year nor paid directly to the Union the full amount of ‘the
xepreséntation fee'for that membérship yedr. Tﬁe Township will
deduct from the salaries of such employees; in acéordance with
. Section 2 below, the full amount of the representation.fee and
promptly will transit the amount so deducted to the Union.

t

2. Payroll Deduction Schedule: The Township will deduct the

representatioﬂ fee in equal installmernits; as nearly as possible,
fromAthe'paychecks paid to eéach émploYée.on the aforesaid 1list
- during the remainder of the mémﬁership Yéar in guestion. The
deductions will begin with the fi?st paychéck péidi

(a) Ten (10) days after receipt of the aforesaid list by
the Township; or .
| (b) Thirty (30) days -after the employee begins his
eﬁployment in a bargaining unit pgsition.

3. Termination of Employment: If an employee who is required

to pay a representation fee terminates his employment with the
Township before the Union has received the full amount of the
representation fee to which it is entitled under this article, the

Township will deduct the tinpaid portion of the fee from the last



paycheck paid to said employee during the membership year in

guestion.

4. Mechanics of Deduction and Transmission of Fees. Except
as otherwise provided in this érticle, the mechanics for the
deduction'of,the représentation fees and the Ergnsmissioﬁ of such
fees tot he'Union will; as neakly as posSiblé, be the same as
membership dues to the Union. . | ;

5. Changes. The Union will hotify the ToWnshié-in writing of
any cﬁanges in the list provided for in Section 1 above and/or the
amount of the reéresentatioq fee; and such Echanges Qill be -
reflécted in any deductions madé mOre.thén.(io) days after the

Township receives said notice.

6. New Employees: On oOr about the iast &ay of each month,
beginning with the month this Agréement becomés effeétive, the
Township will submit to the Union & list of all employeeé who begaﬁ
their employment in a bargaining tnit position du;ing the preceding
sthirty (30) day period. The 1list will include names, job titles
and date of employment for all such employees.

7. .Indemnification of Townéhib; ‘The Union agrees that it

will indemnify and save harmless the Township adainst any and all
actions, claims, demands; losses Or expenses (including reasonable
attorney’s fees) in any matter resulting from action taken by the

Township at the request of the Union under this article.



III. MA&AGEMENT RIGHTS

1. The Union recognizes that theré are certain functions;
responsibilities and mandgement rights exclusively.reServed to the
Township. "All of the rights, power and authoriti pessessed by the
Township prior to the siéning of this .Agreement are retained
exclusively by the Township Subjeci only to Buch limitations as are
specifically provided in this Agréemént. |

2. Proposed new rules or nmdificetion of existing rules
governing working conditions shall 5é negetiated;with the majority
reéresentatlve before they are established.

IV RETENTION OF BENEFITS

1. Except as otherwise prov1ded. hereln, all rights and
benefits which the employees have herétofore ;enjoyed and are
presently enjoying as. contalned in Township ordlnances or police
rules and regulations; shall be fmaihtaihed andzcontinued by the
Township during the term of thiéiAgreemént at ﬁot less than the
highest standards in effect at the commen?ement of these
negotiations resulting in this Agreement E

2. The prov151ons of all appllcable State statutes, rules and
regulations of‘ the New Jersey Public Employment Relations
Commission; municipal Ordinanceé and resolutlons, except as
specifically modified herein, shall témain in full force and effect

during the term of this Agreement and shall be incorporated in this

Agreement as if set forth at_léngth:
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V. GRIEVANCE PROCEDURE

1. Definition. A grievance i deflned as an alleged

violation of this agreement;  of dlspute concerning an
administrative policy or decisioh; A grievance ahall not include
disciplinary mdtters appealable td'the Merit System Board.

2. Purpose. The purpose of this procedure is to secure a
resolution at the lowest possible level of grlevances which may

arise between ' the parties: Béth parties agree that these

proceedifigs will be kept as formal and confidential as may be
. : .

appropriate. |

Nothing herein shall be conetrued.as limitiné the right of any
P

employee having a grievance from dlscuss1ng the ﬁatter informally
w1th any approprlate member§ - of the policé aémlnlstratlon and
having the grievance adjusted w1rhout 1nterventlon of the union
provided the adjustment is not 1ncon51stent with the provisions of
this agreement. Thée union will have thé rlght ‘to be present at
such meetings provided the grieva ht so reqiests.

The duly authorlzed shop steward shall be given time off

without loss of compensation to attend grlevance proceedings.

3. Procedures.

An aggrieved employee shall institute action under the
provisions of this procedure Within twenty (20) calendar days of
the occurrence which gives rise tb the grievance. Failure to act

within said twenty (20) days shall be deemed to be an abandonment

o



of the grievance. o : ;

ep 1. An employee with a grlevance shall reduce the claim
l

to writing and submlt it to the Chlef of Police W1th1n twenty days
of the event giving rise to the grievance. |

The Chief of Police shall respond in Writiﬁg to the grievance-
within ten (10) calendar days of;recéipt of the grievance.

Step 2: If the grievance is:noﬁ reSolvéd ﬁo the satisfaction
of the grievant at Step 1 or if there is no response by the Chief
of Police within the time permittéd, then, thée grievant may submit

the matter in writing, no later than five (5) days from the time a

response was due or received at Step 1, to the Director of Public

Safety. .

The Director of Public.Saféty shall ﬁaveétén (10) calendar
days in which to respond to the grlevance :

Step 3. In the event the grlevant ig not satlsfled w1th the
decision of the Director of Publlc safety; the union and only the
union may submit the matter to biding arbitrétéoh pursuaht to the,
rules of the New Jeisey State Board of Media%ion;,provided the
matter in dispute relates to a térm or proviéibﬁ of this contract.

It is understood that griévances concernlng admlnlstratlve policies

and decisions may not be submltted to binding arbltratlon

4. Arbitration. Thé arbitrator shall be selected by the

parties in accordance.with the rules of the NeW¥Jérsey'State Board
of Mediation. The arbitrator’ s decision shall set forth findings

=,
"



of faét, reasons and a conclusion; shall be in writing and be
limited to the issue submitted for decision. iThe arbitrator’s
decision shall be binding on the parties. The costs for the

services of the arbitrator shall be borne equally by the parties.

5. Group qrievéhce{. A grievance affecting a group of

‘employees may be submitted by thé union on behalf of the named

group at Step 1 of the grievance procedure.
VI. SEPARABItlmé CLAUSE
. In the event fhat any federal or stete legislation,
governmental regulation or court dec151on causes 1nva11datlon of

any article or section of thls Agreemenﬁ, all other articles and

ectlons not so 1nvalldated shall kemaln in- full force and effect,

and the parties shall renegoﬁlate coricérning any guch invalidated
| 1
‘ !
provisions. %
|

¥it. DPERSOMAL DAYE OFF !

1. In addition to other tlme off prov1ded Bereln, employees
i

shall enjoy three personal days off per year.

2. Notlflcatlon: The emploYee seeking personal leave shall

give at least forty-eight (48)'hoﬁts notice to the tour commander.
The tour commander shall beé responsible for seeking a replacement
if it is deemed necessary. The Chief of Police may waive the 48-
hour notice requirement in personal emergency'Eituations. The
Township reserves the fight to dény requests fof personal day as

conditions warrant, but authorization shall not be unreasonably




withheld. P.D.O.’e (Personal Days Off) shall be granted by order

of requests. If enough advance tiotice is glVen} requests shall be

approved or denied fotirt&én (i4)-days priot to thé requested date
(s) . Once the request has been approved the department will

assume the responsibility for a shortage of madpowar

3. Carry Qver. Unused personal days; denled for reasons of

. | )
manpower needs; shall be carrled over to the following year

prov1ded that sich day ot days shall be used tiithin the first

o !
ninety (90) days or be forfelted; Howeveri 'if a carried over

|
|
o
1
i

personal day is denied during the 90- day périod, the period for use.

i
of such day shall be extended nlnety (90) days from the date of

i

denial and such 90-day perlod shall be extended as many times as
l i

necessary in the event of furthér denials. %
1. STER LEAVE 5

1. Number of Days: An employee is entitled to one (1) day’s
off leave pay for each month of‘Servioe duriné the.first_year of
employment., Thereafter; fifteén (15) days of p;id sick leave shall
be granted in &ach caléndar~yéar: Sick leavh shall accumulate

during each employee’s tentire.

2. Use of Sick Leave: Sick leave may be ugéed by an employee

i

for a personal illness or whén a member of His 1mmed1ate famlly and
household is serlously 1ll requlrlng the care or _attendance. of such
employee. Sle leave. may also bé used by an employee at the blrth

of his child provided however that 51ck ieave on each such occasion




shall be limited to no more than (3) days and provided further that
. . H
the employeé has accumilated such time. A eertificate.'of a

' reputable physician in attérdancé, or the Township, Physician; shall

be required as sufficient proof of need of leave of absence of the
employee or the need of the émpleyeeis attendance%upon a member of
the employee’s_immediate family or houéehold. A%certificate from
the Township Physician éhall.éuffipe as Sufficiegt proof of need
for an employee’s leave of abSénée for a persoaal illness as is.
présent policy. |

3. Sick Leave Incentive: Employees that do' not use any sick

time in any simeonth period 'éhall be awarded an additional

personal day off (PDO) to be taken in the succdeé&ding six-month
. S |
period (unless denied for manpowér reasons in whHich case the PDO

shall be carried over for another §ix-month periéd). An eligible
employee shall submit written notification of such eligibility to

the Chief’s secretary.

V. ﬁEkEAVEMﬁNT LEAVE.

In accordance with ex1st1ng policy four days bereavement leave

shall be granted in case of the death of a relatlve deflned as:

mother, father, sister, brothér; épouse; chlld,:grandparents and

corresponding step relatived and ih-laws: Bereavement leave of one

day shall beé granted upori thé death of an aunt or uncle or
’ |
corresponding in law: '

1

Bereavement leave pursiiant té this provision shall commence




with the day of death or the day éf the funeral-fshall be - calendar
days, and shall not be in addltlon to any other: hollday, day off,

or compensatory time falllng W1th1n the period of bereavement

The Township may require reaéohable Ve:ificatlon of the event.
: i
VvI. MEDICAT INSURANCE PROGRAM

1. Hospital and Medicals fThe Township ehall provide for
hospital and medical insurance;-inclusive of majer medical- for all
employees and their famllles at no cost to the employee. The

“benefit coverage under thé new partlal self- 1nsurance arrangement'
!

shall be the samé as cutrénhtly prpvlded undet the New Jersey State
. H t !
Health Benefits Program. Thér% #ill be no %édﬁdtions 511 any
benefits or coverage preééntiyiﬁn‘Efféctn T%é Township shall
J .
provide for hospital and medicaf insurance for 411 retirees and

their spouses; excluding emplo“”és who elect deférred retirement,
. | :

for the 1ife of the rétiréss: [

2. Family Dental Pidn. Thé Township shall provide a family

dental plan for all employgés With the_UCR‘rate-échedule and at a

cost not to exceed.l—l/Z% 5f éalary tosts. The'level of coverage

shall be’ mutually agreed upon an& ‘annexed to thlS Agreement (a) -
(a) All employees who retlre within the meanlng of the Public

Employee’s Retirement System; exeludlng those employees who elect

deferred retirements; shall enjoy a fully paid family dental plan

until they reach the dge of 65

10




VII. JUST-CAUSE PROVISION |
No employee shdll be dischargéd or disciplined without just
cause.

VIII. PERSONNEL FILES

Subject to the superVisioc of thé‘ToWns?ip, each employee‘
'shall-be permitted to review théir personnel fiie= From that date
forward, the Township ShallA_éotify said e%ployees prior to
inserting any future addition§; ﬁemorénda,.cita%icns; etc,. to the
}Thé efployeé shall’

have the right to submit & wiittén answer td suéh material and his

4 D N : .
file and shall provide him With & copy of same.

answer shall be reviewed By théfchief of Poliéé or his designee;

and attached to the file ccpy: ; _ ;
; ' |
IX. SAWETY REGULATIONS
: i

The Township agrees td_méét:With représentetives of the union

concerning any matter of safety*f

X: NEGOTIATIONS PROCEDURES

i
i

1. The carties agree td‘enter into collective negotiations
over a successor Agreement in accordance with the New Jersey Public
Employment Relations Act in & good faith effort to reach agreement
on all matters concerning thée teéris and Conditiocs'offemployment of
the employees iccluded in Article I. Such negotiations shall begin
not later than May 1st. Any AgréEment 50 hegctiéted shall be
reduced to writing and signed bycauthorized rep%ééentative of the

Township of Nutley and the union;

£




’

. 2. The Townshlp agrees that there shall be no change in the

terms and condltlons of employment as. prov1ded by thls Agreement

t

during the lifetime of this Agreement; except through negotlatlons
between the parties.

3. Whenever any representative_of the uhion is nmtuaily
scheduled.by the parties to patrticipate in hegotrations during the

employee’s scheduled working hours; he shall suffer no loss of pay

i -
R l

or other fringe benefits. Provided; however; should more than two
(2) employees from any shift bejrequired to attend negotiating
sessions during their scheduled worklng hotirs; then, and in that

event, the union shall supply substltutes SO as to inhsure adequate

manpower requirements:
, N §
%1f. VACATION LEAVE. i
o P

Employees shall be grahted the followihg dnnttal leave wWith-

pay: - : { :

Up to five (5) years of sérvicé? 7 Twelve (12)days &

After five (5) years of service E

and up to twelve (12) years of sérvice! Fiftéen (15) days
After twelve (12) years of serv1ce i .

and up to fifteen (15) yeéars of Sérvrce Seventéen (17) days

After fifteen (15) years of serv1ce Twenty (20) days

i
iii’i; WAGES : ‘

Wages shall be increased by 3;5% as of July 1, 2001} by 3.5%
effective July 1; 2002 and by 3;5% effective Jury 1, 2003, unless
in elther 2002 or 2003 the ron- unlon clerical . employees of the

. Township recelve a greater wageglncrease, in whlch case, these
employees shall receive the same percentage wage increase.

12




XIIi. WORK SCHEDULE.

1. Schedule. The Tanship shall maintain theé current £our

day on and two day off wWork schedule for the duration of this

agreement. : i

2. Overtime Rate. 1In the évent an employeé is called to work
1

S ,: , Lo

at a time other than regiularly scheduled hoturs of work, but
i R

excluding disciplinafy hearingds; the employee shall bé paid at the

rate of time and one half thé employee’s base ﬁate of pay for all

such hours worked, with & guitanteed minimumiof two (2) hours,
: |

provided, however; that the tio hours minimim guarantee shall not
o ' o
apply to overtime work contiguois to the employée’s regular work

Hours. : ' i ' g
All overtime bayments made ?uréuant té thfs Article shall be
made no later tHan the second pa? period from éhé time worked and
no longer than four (4) weeks iﬁ;total. I
XI¢. ﬁbLIbAXS;
These employees shall bé: compensated for fourteen (14)
‘ i
holidays per year as follows: ;

New years Day ' . columbus day
Lincoln’s Birthday . Election Daf
Washington’s Birthday ; Veteran’s Day

Good Fridéy 4 ? ihanksgivinq Day
Memorial Day . _ ; Christmas Déy
Independence Day f%_ M. L. King Birthday

13




Thanksgiving Friday ) ; Labor Day
In addition to their régulaeralarieS; empl&yees shall receive
payment for the above fourteén: (14)' holiday% at the rate of
straight time to be paild ind théif Wéekly salarygchecks.
XV. UNIFORM ATIOWANCE:
Communications operators shall be eligigle for a uniform
allowance as follows:

Effective 07/01/01: . $600:00 annually

Effective 07/01/02; . $650.00 annuaily
Effective 07/01/03: ~ . - $700.00 annually

The Department shall éstabiish with a Venﬁof selected by the
Township an annual clothihg allowidnce pUrcha%é account against .
which employees shall be permittéd to make purQhaéé§ fotr one-half

the above stated amount.

i

|
!
1 .'i ] .
Ir addition to theé arrual célothing allowancé piitchasé account
. : i
set forth above; each employee. shall réceéive an annual clothing

|
allowance equél to one-half of thé annual améﬁht (egualing the
remaining half of the abové §t§£éd amotint ) Whi%h éhail be payable
on the first pay period foiloWihd?ﬁhé adoptidn'o% the annual budget
for maintenance purposes: : | |

XUT. UNUSED SICK DA¥s AT RETIREQEN&;

Pay for acpumuiated uhtised éick days; comptited in accordance

with the mdnicipal ordinadhce; WBich shall nevertheless not exceed

a payment of ninety. (90) such days on retirement and shall be paid

14




in one lump sum to thé employeé ubon retirement.

¥WIT. MISCELLANEOUS.

1. SHOP STEWARD: TheIShop steward shall ﬁe released for up
to one (1) hour each month without ioss of pay fpf union business
up to a maximﬁm of-tén.(io).hogiﬁ pér year. Tgé‘Department may
assign aﬁy qualified employeég to %ill in fér thét period.

; | :
2. Right of First Refusgal: The TownShip%shéll maintain a

policy of offering the right of first refusal to Fi111 vacant shifts
| | |
to dispatchers first, subjéct to the emergeqcy nedéds of the

! i

Department. | ‘

Xviii. LONEEVITY PBAY: §

1
i

The longevity pay prograim ;ﬁéil continué in a1l reSpécts as
presentlyvcohstituted for all émpioyeés; |
XIX. bﬁﬁﬁﬁioﬁioﬁ AGREEMENT %
’ ) {
This Agreement shall rEmainEin full force?énd effect until
June 30, 2001 and thereaftér froﬁ year to yearZUntil terminated.
If either party wished to térMiﬁaté; amend or otheriwise modify the
teirms and conditions &eét forth hé;éih, at the t%mé of expiration,
it must notify the other paity in Writing. Thié Agreement shall,
however, remain in full forcé and effect on aéday to day basis
during coliective negotiations between the parties exténding beyond
the date ofnexpiration set forth hereéein.
IN WITNESS WHEREOF, the parties have hereunto affixed their

signatures.

15
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CARMEN ORECHIO, Director
Public Safety Department

nut-dis.261
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