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PREAMBLE

This Agreement entered into by the Township of
Woodbridge, hereinafter referred to as the "Employer”,
and Local 2292, American Federation of State, County
and Municipal Employees, AFL—CIO, hereinafter referred
to as the "Union", has as its purpose the promotion of

harmonious relations between the Employer and the Union;

the establishment of an equitable and peaceful procedure

for the resolution of differencés: and the establishment
of rates of pay, hours of work, and other conditions of

employment.



RECOGNITION

The Employer recognizes the Union as the sale and
exclusive'bargaining agent for the purpose of establish-
ing salaries, wages, hours, and other conditions of em-

ployment in the Division of Sanitation, Equipment Repair

Department of Public Works for: all of its members in

the classifications listed under Appendix A attached hereto
and by reference made a part of this Agreement, and for
such additional classifications as the parties may later
agree to include, excluding-sﬁpervisors as defined in

Chapter 123.




ARTICLE TII

UNION‘SECURITY'

The Employer agrees to deduct. the Union monthly
membership dues from the pay of those employeés who
individually request in writing that such deductions be
made. The amouﬁts to be deducted shall be certified to
the Employer by the Treasurer of the Union and the
aggfegéte deductions of ail employees shall be remitted
to the Treasurer of the Union together with a list of
names of all employees for whom the deductions were made
by the 10th day of the succeeding month after such -
deductions are made. This authorization shall be irrevo-
cable during the term of this Agreement, or as may other-
wise be provided in applicable statutes.

Any employee in the bargaining unit on the effective
date of this Agreement who does not join thé Union within
thirty (30) days thereafter, any new emplbyee who does not
join within thirty (30)Jdays of initial employment within
the unit and any emplofee previously employed within the
unit who does not join within tenl(10) days of reentry into
employment within the unit shall, as a condition of employ—r
ment, pay a representation fee to the Union by automatic

payroll deduction. The representation fee shall be in an




amount equal to 85% of the regular Union'membership dues,
fees and assessments as certified to the Employer by the
Union. The Union may revise its certification of the
amount of the representation fee at any time to reflect
changes in the Union membership dues, fees and asseésménts;
The Union's entitlement to the representation fee shall
continue beyond the termination date of this Agreement so
long as the Union remains the majority representative of.
the employees in the unit, provided that no modification

is made in this provision by a successor agreement between

. the Union and the Employer. For the purposes 6f‘£his‘pro-

vision, employees employed on a ten-month basis or who are
reappointed from year to year shall be considered to be
in continuous employment.

The Union shall indemnify and hold the Employer harmless

- against any and all claims, demands, suits and other forms

of liability'that.may arise out of, or by reason of any action
taken or not taken by the Employer in conformance with this
provision. The Union shall intervenerin, and defend, ény
administrative 6r court litigation concerning this provision.
In such litigation, the Employer shall have no obligation to
defend this provision but shall cooperate with the Union in

defending this provision.
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ARTICLE III

GRIEVANCE PROCEDURE

l. Any grievance or dispute which may arise between

. the parties, including the application, meaning, or inter-

pretation of this Agreement, shall be settled in the
following manner:
Step 1l: The Union Steward, with or without the employee,

shall take up the grievance or dispute with the employee's

immediate supervisor within ten (10) days of its occurrence;

if at that time the Steward is unaware of the grievance, he
shall take it up within ten (10) days of his. knowledge of its
occurrence. The supervisor shall then attempt to adjust the
matter and shall respond to the Steward within three (3)
working days.

Step 2: If the grievanée has not been settled, it shall
be presented in writing by the Union Steward (or Union Grievance
Committee member) to thé Head of the Division of Sanitation |
within seven (7) days af?er the supervisor's response is due.
The Head of the Divisibﬁ of Sanitation shall respond to the
Union Steward or the Grievance Committée in writing within
five (5) working days.

Step 3: If the grievance still remains unadjusted, it
shall be presented by the Union Steward, Union representative,

or Grievance Committee to the Department or Division Director



in writing, within seven (7)‘days after the response of the
Head of the Division is due. The Director shall respond

in wfiting to the Union Steward, representative, or Grievance
bommittee within ten (10) wofking days.

-Steg 4: If the grievance is still unsettled, it shall
be presented by the Union Steward, Union representative, or
Grievance Committee‘to the Business Administrator within’
seven (7) working days after the response of the Director is
due.

Step 5: If the grievance is still unsettled, the
Union may, within fifteen (15) days after the reply of the
Business Administrator is due, by written notiee,to the
Business Administrator, request arbitration.

2. The arbitration proceedings shall be conducted by
an Arbitrator to be selected by the Employer and the Union
within seven (7) days after notice has been given. If the |
parties fail to agree upon an Arbitrator, the State Mediation
Service* shall be requested by either or both parties to pro-
vide a panel of five (51 Arbitraters. Beth the Employer
and the Union shall“ha;e the»right £o strike two (2) names from
the panel. The Employer shall strike the first name; the Union
shall strike one (1) name, etc., and the name remainingkshall

be the Arbitrator.

*American Arbitration Association may be substituted for State
Mediation Service. :



The decision of the Arbitrator shall be final and
binding on the parties, and the Arbitrator shall be re—r
quested to issue his decision within thirty (30) days
after the conclusion of‘testimony and argument.

~Expenses for the Arbitrator's services and the pro-i
ceedings shall be Borne equally by the Employer and the
Union. However, each part& shall be responsible for the
compensation of its 6wn representatives and witnesses.
If either party desires a verbatim record of the proceedings,
it may cause such a record to be made, providing it pays for
the record and makes copies available without charge to the
other party and the Arbitrator. -

3. The Union will notify the Employer in writing of
the nameé of its employeés, maximum of four (4) who are
designated by the Union to represent employees under the
Grievance Procedure. Employees so designated by the Union
will be permitted to confer with other Union representatives,
employees, and with Employer représentativés regarding
matters of employee representation during working hours
without loss of pay:f

4. Representatives df the Union, who are not employees
of the Employer, will be permifted to visit with employees

during working hours at their-work stations for the purpose

of discussing Union representation matters. Such representa-



tives shall also be recognized by the Employer as an
authorized spokesman for the Union in meetings between
the parties regarding employee representation matters.

5. No employee shall be disciplined except for just
‘and proper cause. | -

a. In aﬁy instance where an employee is subject
to disciplinaiy action which would result in lost time,
such disciplinary action shall not be_implemented.for
at least three (3)_workihg days subsequent from the day
when the incident occurred. During these three (3) days
the Employer and employee shall confer in an attempt to
- resolve the matter; Such procedure is not applicable in
circumstances where the employee has been charged with:

(1) Incapacity due to mental or
physical disability;

{2) Intoxication while on duty;

(3) Disorderly or immoral conduct;

(4) Where violence and/or the health
and safety of other employees or
employer may be involved;

{5) Serious neglect of duty.

In the event of a suspension in excess of five (5)
working days or in the event of a termination, the employee

shall be entitled to notice and hearing. At any such

disciplinary hearing, the employee may be represented by



the Steward, the local Union President or designee and a‘
council representative. |

In the case of a suspension of five (5) working days
or less, or a lesser disciplinary action, the employee
ﬁay grieve the action through the Grievance Procedure as
set forth herein. ' |

The Union may elect to appeal the matter to arbitration
provided that such an.appeal is joined in by the employee
in writing. The élection of this procédure will be deemed
final and binding and constitute an absolute waiver of the
employee's option to appeal under the Civil'Service Procedure.

In the event the émployee involved elects the Civil
Service Procedure, such election will be deemed final-and
binding and constitute an absolute waiver of the option to
appeal the matter to arbitration.

b. The person initiating any such charges shall not-

be the presiding'officer at the disciplinary hearing.




ARTICLE 1IV

DISCRIMINATION

1. Thelﬁmp10yer agrees that there shall be no dis-
crimination or favoritism for reasons of sex, age,
nationality, race, religion, political affiliation, Union
membership or Union activities.

2. No Union official or ﬁember shall in any way-‘
force, intimidate, either through overt acts or by subtle
harassment, any non-union member to join or participate

in Union activities or meetings.

~10-




ARTICLE V

RIGHTS OF MANAGEMENT

The Employer shall have the right to determine all
matters concerning the management or admiﬁistration'of
the varidus departments ofﬁthe Township, the right to
direct the working force, to hire employees, to eliminate
jobs and to determine the number of employees needed for
specific job assignments, except to the extent that these
rights are specifically modified or limited by either this
Agreement or by statute. | |
| Proposed new rules or modification of existing rules
governing working conditions shall be negotiated with the
Union before they are established, as same as provided'for

by Statute.

-1




ARTICLE VI

SENIORITY

1. Senlorlty ls defined as an employee's total 1ength
of service w1th the Employer, beginning with his original
date of hire.

2. An employee having broken service with the Employer
(as distinguished from leave of absence) shall not accrue
seniority credit for the time when not employed by the
Employer.

3. If a question arises concerning two or more employees
wﬁo were hired on the same date, the‘following shall apply:
if hired prior to the effective date of this Aéfeeﬁenf,
seniority preference among sﬁch employees shall be determined
by the order ie which such employees are already shown on the
Employer's payroll records, first names first preference, etc.
For the employees hired en the same date subsequent to the
effective date of this Agreement, preference shall be given
in alphabetical order of the employee's last name.

4, In all cases of promotions, demotions, layoff, recall,_
shift assignment, buildingnassignment, vacation schedules and
other situations where substantial employee advanteges or dis-—-
advantages are concerned, employees with the greatest amount

of seniority shall be given preference.

-12-




5. The agreed to seniority lists éhall be brought
up to date on ngy 1st and January 1st of each year andr
.posted on bulletin boards; such lists shall contain datés

of hire and classifications. A copy of seniority lists
shall-be sent by mail to the Secretary or President_of
the Union. |

6. The.Employer shall promptly advise the appropriate
Union representative of any changes which necessitate
.amendments to the seniori#y list.

7. It shall be the policy of the Employer to promote
to supervising positions, . .in so far as pgssible, from the

ranks of employees.

-13-




ARTICLE VII

POSTING

Notice of all vacancies shall be postéd on employee
bulletin boards. - Newly-created positions, vacancies or
promotional jobs, are to be posted in the following

manner:

Classification_
Location ' |
Rate of Pay

" Hours of Wbrk

Person to Contact.

-14-



ARTICLE VIII

HOLIDAYS

‘1. The Department will not work on the following -
holidays: '
New Year's Day Columbus Day

Martin Luther King's Birthday Election Day (General)

Lincolh's Birthday
‘Washington's Birthday

Good Friday

Veteran's Day
Thanksgiving Day

Christmas Day

Memorial Day Employee's Birthday

July 4th

Labor Day

2. To be eligible for holiday ﬁay, an employee must
work the day before and the day after the holiday unless said
employee is on excused absence by-thé Head of tﬁe-Division
of Sanitation.

3. If employees are required to work on Garbage Collection
on a holiday due to unusual conditions, employees.will
receive double time,pafrfor the day worked, plus one day's
pay for the hoiiday;

4. Shouid any other day ﬁot listed herein be declared

as a national or State holiday either by the Executive Order

-15-
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of the President of the United States or the Governbr of
the State of New Jersey declaring same pursuant to N.J.S.
36:1-1, any such holidays will be considered the same as

all other holidays set forth in this Agreement.



ARTICLE IX

VACATIONS

1. The time for taking vacations shall be scheduled
by the Head of the Division of Sanitation. Individual
vacation asgignments shall tﬁen be distributed in conform—
ancé with the schedule on alsenibrity basis; however,
variations will be permitted upon mutual consent of the em-
ployee and Superintendent. A seniority iist shall be -
posted in a conspicuous place and preferences for vacations
shall be submitted not later than March lst. Failure to
submit the request shall result in loss of seniority rights
in regard tb vacation request.
2. The following vacation schedule will prevail.
l year to 5 yeérs of service 12 days vacation with pay
5 years to 10 years of service 15 days vacation with pay
10 years to 15 years of service 18 days vacation with pay
15 yeafs to 20 years of service 20 days vacatioﬁ with pay
20 years to 24 yean-Of service 28 days vacation with pay
25 years of serVi;e and over 30 days vacation with pay
Employees paycheck fof his earned vacation shall be
given to the employee prior to start of his vacation provided

that a reguest in writing for said paycheck is made at least



two (2) weeks prior to his vacation date.

Vacation time may not be accumulated for more than

two (2) years. |

- 3. Vacation leave will be charged on the basis of a
five (5) day work week. Vacation leave must-ﬁeltaken in
minimum periods of five (5)Véonsecutive work days. Any
less number of days must be with permission of the Division
Head. | |

4. A day lost due to illness will be charged as one
(1) day against the employee's sick leave.

5. In lien of the three'(3) personal days, all em-
ployees shall be entitled to three (3) additional days per
year to be used one day at a time or in conjunction with
scheduled vacations. These'days may be used for family
emergencies subject to the prior approval of the Township

Administrator.

-18-




"ARTICLE X

LEAVES OF ABSENCE

1. An employee shall be entitled to fifteen (15)
days with pay per year for sick leave and said days shall
be accumulative. Paid sick leave time may be used by an
'employee if a member of his fémily is seriously ill oxr has
been seriously injured, thereby requiring the employee
to remain at home so»és'to assist the family member. The.
word "faﬁily" ié herein defined so as to include and be
restricted to the employee's wife, children, brotheré,
sisters, and mother or father or‘other relative living in
the immediate household. |

2. Funeral Leave - In the event of death of a member
of the employee's immediaté family, the employee shall be
granted five (5) consecutive working days absence with pay.
Said absence shall not be accumulative and must be used in
conjunction with the death in the family. The employee's
wife, children, brqthe;s, sisters, mother, father, grand-
father, grandmother{iéfandchiid, mother-in-law, and father-
in-law shall constitute the employee's immediate family. 1In
the event of death.of an employee's brother-in-law or sister-—
in-law, the employee shall be granted three (3) consecutive

working days absence with pay.

~19-




3. Union Business - The President, Vice-President,



3. Union Business - The President; Vice-President,
and/or Shop Steward of the Union, or‘Delegate will be
granted time off without loss of pay for the purpose of
atﬁending Union conventions or conference providea thétlthe
total ambunt of such time off without lo%s of pay during the
éeriod of this Agreement shall ﬁot exceed. twenty (20) man
da&s. The employee must notify the Employer of said leave
at least five (5) days prior.to the convention or conference.
This five—déys‘ notice requirement is also applicable to
Section 4. |

Less than five (5) days:- notice may be required by
agreement with management. Leave under this section shall
be limited to not more than four (4) employees at any one
tinme.

4. Union Educational Leave - Leaves of absence with
ray ﬁill be granted to those employees who ére elected or

selected by the Union to attend educational classes conducted

by the Union when submitted notice by the Union that said

employee or employeesrﬁéve been accepted for schooling.

Ten (10) working da&s per year shall be allocated for

Union educational leave purposes. Two (2} employees only
shall take leave at any one time and any ohe employee shall
take no more than five (5) working days of this leave pér

year. The Union agrees to use this leave reasonably.




'Employeeé returning from authorized leaves of absence
as‘set forth above will be restored to their original
classification at the then appropriate rate of pay, with
no-loss of seniority or other employee rights, privileges,
or benefité. | -

5. At the time of death or retirement, the employee
-shall be entitled to payment for all accumulated unused
.sick leave, to be paid at the raﬁe of one-half (1/2) of
the rate of pay in effect on the date of retirément ﬁr
death, up to a maximum of Twelve Thousand {($12,000.00)
Dollars. All vacation time must be used prior'toiretiremént
in order to be able to receive sick leave payment except
when approved by the Business Administrator upon recommenda-
tion of the Debartment Head for reasons of Toﬁnship business.

Regardlessrof fhe'amount of paid sick leave to which
an employee may be entitled, where the nature of hié hon—
cccupational related illness or injury, required an extended
period of absence, He shall be granted a leave of absence
without pay for a periéd-bf up to six (6) months, as needed,
and may be extended’és required upon the advice of a
physician for additional periods thereafter, subject to the

empioyer's approval.



ARTICLE XTI

PICKUP SYSTEM AND SNOW REMOVAL

The parties herein agree to continue to negotiate the
problems as they rélate to the pickup system and snow -
rembval.

It is agreed that the parties will meet as freﬁuently
as possible for thé purpose of>discussing these issues with
the‘expectation that the parties will come to an agreement
and that said agreement will be reduced to writing and -
‘'made a part of this contract.

In the meantime the present system will continue with-
out change. When.a new system is developed; such system

shall be incorporated in this Agreement.

Employees in the Sanitation Department who work
- on snow removal shall be paid at the same rate
" and shall receive the same benefits as employees

in the Road Department.

-22—



ARTICLE XI1

INSURANCE

A. No medical, health or dental rights, privilégés'
or benefits currently in effect for émployees shall be
reduced or terminated during the pefiod of this Agreemeﬁt.
These benefits include the ﬁedical—Surgical, Méjor—Medical;
Blue Cross Rider J Plan and the dental insurance coverage |
in existence for covered employees 6n the effective date
of this Agreement. |

B. Township agrees to provide a $2.00 co-pay p?escrip—
tion plan for the-employee and his dependents. A'prescription
card will be issued to all employees as soon as possible after
" the commencemen£ of the contract.

C. The Iownship.agrees to provide optidal insurance
coverage for employees and his dependents.

- D. For the purposes of this Article, dependent shall
be defined to include only spouse aﬁd.unmarried children
in accordance with past practice. |

E. The Employé£ reserves the right to terminate the
existing insurance plan and provide the employees with an

equal plan with no reduction in benefits.

~-23-



ARTICLE XIYIII

HEALTH AND SAFETY

The Employer shall at all times maintain safe and
healthful working conditions and will provide employees
with any wearing appérel, tools or devices needed in order
to insure their safety and health, as mutually agreed upon.

The Employer and the Union shall each designate a
safety committee member. It shall be their joint responsib-
ility to investigate and correct unsafe and unhealthful
conditions. They shall meet periodically as necessary
to review conditions in general and to make recommendations
to either.or both parties when appropriate. The safety
committee member representiﬁg the Union shall be permitted
reasonable opportunity to visit throughout the Employer's
- facilities for the purpose of investigating safety and

health conditions during working hours with no loss of pay;




ARTICLE XIV

LONGEVITY PLAN

1. The Employer agrees to pay, as a fringe benefit,
the following longevity plan: |
2 1/2% of baée.yearly salary for 5 to 10 years of service.
4% of base yearly salary fbr 10 to 15 years:of service.
5 1/2% of base yearly salary for 15 to 20 Years Af.service.
7% of base yearly sélary for 20 to 25 years of service.
8 1/2% of base yearly salary for 25 yeérs and over of
service.
2. The ﬁmployer agrees fo pay this Longevity pay to

all employees of the unit. It shall be paid in a lump sum

~ amount prior to the Christmas holidays.

3. The Employer agrees to use employment seniority as .

"a means to determine the years of established service by the

employee.
4. The Employer agrees to pay prorated longevity to any

employee so entitled who terminates in good standing during

the year. -



ARTICLE XV

UNIFORMS AND FOUL WEATHER GEAR

1. The Employer ggrees to provide thé Division of
Sanitation employees with uniforms and foul weather gear.-
- Summer uniforms to be furnished between May 1lst and
October 1st. Winter-uniforms:to be furnished between
October 1lst and May lst. Ali uniforms provided by the
Employer must be worn by the employees.

| 2. Losshéf uniforms and foul weather gear wilirresuit
in replacement and in pay deductions sufficient to cover
the loss from the employee responsible. _ _

| 3. 1Individual half lockers will be provided to all of
thé Sanitation employees and a partition for the locker
room will be provided. |

4. The Employer agrees to ﬁrovide three (3i'good
pairs of safety shoes pef year for every emplbyee and
- insulated boots for all the employees in the Division‘of
Sanitation. | _

5. The Employer”#érees to furnish during the winter
season a three-qguarter length jacket with hood fo;.eaéh
employee. This jacket shall be returned to the Division
of Sanitation at. the end of the winter season. Employees
in the Equipment Repair Division will receivertwo (2) pair

of regular'coverails and one (1) pair of insulated coveralls.

-26-—




6. The Emplojer agrees to furnish six (6) pairs of
wool gloves and two (2) pgirs of rubber gloves per year.

7. The Employer agrees that all bid specificétions
for the above mentioned uniférms will'require that such -
uniforms be American made.

8. Mechanics in the Equipment Repair Departmen£ o
shall receive an annual allowahce of $125.00 per year for -

tools, payable in the first pay period in December.

~27-




ARTICLE XVI

DISTRIBUTION OF OVERTIME

1. Overtime shall be divided and rotated as equally
as possible within the Division according to seniority
and among those'employees who regularly perform such work.
| 2. If during an over£ime situation, there are three
(3)‘or more-bieces of equipﬁent out on the road, the
Employer agrees to have at least two (2) men in the garage
for coverage. This provision does not apply to Streets
Division sewer standby crew.

3. 'Any employee in Equipment Repair who is reqﬁired
to work during periods other than his régularly scheduled
shift shall be guaranteed é minimum of two {(2) hours work
at the rate of time and oné-haif the hourly rate_provided
such work is non-consecutive to his regular shift. Any
employee in Equiément Repair who is required to'begin wbrk
" prior to the normal scheduled starting time for his shift,
shall be paid time and one-half his hourly rate for allA
time worked prior té—his normal shift provided he works his

full shift thereafter.

-28—~




ARTICLE XVII

PAY SCALES

The pay scales for all'employees covered by this
Agreement shall be set forth in Appendix A, attached.
During the term of this Agreement the pay écales
will not be chéhged unless.by mutual consent of both

parties.

—-20-—




ARTICLE XVIII

GENERAL PROVISIONS

1. Bulletin boards will be made available by the
Employer at.each of the work locations for the exclusive
use of the Union for the purpbse of posting Union announce-
ments and other information of a non-controversial nature.

2. Nofhingrherein shall be coﬂstrued to deny to
any individual employee his rights under Civil Service laws
or regulations.

3. Shquld any portion of this Agreement be held un-
lawful and unenforceable by any Court of competent jurisdic-
tion, such decision of the Court shall apply ohly'ﬁo the
specific poition of the Agreement affected by such decision;
whereupon the parties agree immediately to negotiate a sub-
stitute for the invalidated portibn thereof. |

4. ‘It is agreed that‘représentatives of Employer and
representatives of the Union will meet from time to time
upon request of either party to discuss mattersvof general
“interest or concérn{rmaéters ﬁhich are not necessarily a
grievance as such. |

5. No rights, privileges or benefits currently in
effect for the employees shall be reduced or terminated

during the period of this Agreement.

-30-
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6. This Agreement shall not prevent the employees

of the Division of Sanitation from receiving any general

-fringe benefits-awarded the employees of the Township of

Woodbridge by legislative action of the Municipal Council
during the period of this Agreement.

7. Should any other bargaining unit, beyond the
Police Departmént,ureceive the benefit of paid-up insutance
upon retirement, then the same plan shall be incorpo?ated

in this Agreement at that time.

-3} =




ARTICLE XIX

NO STRIKE PROVISION

1. The Union agrees that it ﬁill not call or support
any work stdppage or strike during the life of this Agree-
ment. . _

2. The Employér'agrees‘that there shall be no lock’

~out of employees during the life of this Agreement.

-32-



~ ARTICLE XX

TERMINATION OF DIVISION OF SANITATION

If for any reason either the Division of,Sanitation.
or Equipmgnt Repair Department are abolished-df discontinued
as a service to the Township of Woodbridge, for the puipose
of contracting privately for all or part of said services,
those employees in any of these departments who will be
dischafged without cause, other than the abolishment of
said diviéion} and having completed five‘(S) years of satis-
factory employment in said division shall receive severance
compensation at the rate of Six Hundred ($600.00) Dollars
for each yeaf of continued service and major part of the
year thereof. The Union agrees that there will be no demand
to increase théramount of severance pay during the next round

of negotiations with the Township.



ARTICLE XXI

TEMPORARY DISABILITY BENEFITS
The Township_agrees to provide temporary disability

benefits equal to the State Disability Plan, at no cost

to'the emplofee.
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ARTICLE XXII

LAYOFF AND RECALL

All layoffs, recalls and demotions will be made in
accordance with New Jersey Civil Service Laws and Regula-—

tions.
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ARTICLE XXIIIX

TERMINATION

This Agreemen£ shall be effective as of the 1lst day
of Januvary, 1983, and shall remain in full forée and effect
until the 3lst day of becémber, 1983. It éhall be automa-
tically renewed from year to year thereafter until either
party shall notify the other in writing sixty (60) days prior
to the anni&ersary date, that it desires to modify this Agree-
ment. In thg event that such'notice‘is given, negotiations
shéll begin not later thén thirty (30) days prior to;the
anniversary date;'this Agreement shall remain in full force
and be effective during the period of negotiations and until
notice of termination of this Agreement is provided to ﬁhe
other party in the manner set forth in the following paragraph.-.

In the even£ that eitﬁer party desires to terminate this
Agreement written notice must be given to the other party not
less than thirty (30) days prior to the desired termination
date. _ '

IN WITNESS WHEREbF, the parties hereto have set the;r
hands on this day of _ ( 198 . \_&‘
FOR THE EMPLOYER: |

ATTEST: _ ' T HIP OF WOODBRIDGE

D (aZe 0 Y0 hrerpe S

OJ/"ZW"“"{“/’J%%— oY
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FOR THE UNION LOCAL 2292 OF AMERICAN FEDERATION OF STATE,
COUNTY, AND MUNICIPAL EMPLOYEES AFL-CIO FOR DIVISION OF
SANITATION ' '

"

WITNE

B | .7/9,&7 e C%, 7/_
* Beckee Ol ek




SANITATION

APPENDIX A

1983 SALARY SCHEDULE

Laborer, Heavy . $63.26 - $76.91/day
Heéhanic's Helper | - ._ - $63.26 -~ $76.91/day
Meqhanical Repairer(light equipment) $76.91/day
Truck Driver- | | | | $78.83/day
MEchanic : . o S $78;53/day
Body and Fender Mechanic | _ | ~ $78.83/day
Mechanic (Diesel) \:_ ' . l R $79.69/day
Seﬁiqr Mechanic f ‘ o : | '$79{69[day
Hydraulic Repaifer . ; | $80;32/da?
. Welder ‘ | : | : -v$8b.32/day
'Stock Clerk | : | 14,255/year

Senior Stock Clerk(automotive) | 20,237/yeax



