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AGREEMENT

This Agreement, made and entered into this 17th
day of February, 1971, by and between RUTGERS,
THE STATE UNIVERSITY (hereinafter called
““Rutgers”) and AMERICAN FEDERATION OF
STATE, COUNTY AND MUNICIPAL EMPLOYEES,
AFL-CIO, and its LOCAL UNION NO. 888
(hereinafter called the “Union”).
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ARTICLE I-PURPOSE

Rutgers and the Union have entered into this
Agreement for the purpose of establishing conditions
under which employees, as hereinafter defined, shall
be employed to work for Rutgers and procedures for
the presentation and resolution of grievances, and to
regulate the mutual relations among themselves with
the view of promoting and insuring harmonious
relations, cooperation and understanding between
Rutgers and its employees.

ARTICLE II-RECOGNITION
1. Rutgers recognizes the Union as the sole and
exclusive negotiations representative of its employees
as herein defined.

2.The terms “employee” and “employees” as
used herein shall include all full-time employees, and
all regular part-time employees who are scheduled to
work for twenty (20) hours or more per week,
employed in the classifications listed under Appendix
“A” attached hereto and included herein by reference
and made a part of this Agreement, and for
employees in such other classifications as the parties
hereto may later agree to include; but excluding all
probationary employees, all clerical employees,
students, casual and temporary employees, part-time
employees who are scheduled to work for less than
twenty (20) hours per week, professional employees,
supervisors as defined in the National Labor Relations
Act, employees in the jurisdiction of other unions
now recognized by Rutgers, employees employed as
domestic help permanently assigned to work in the
homes of officers of Rutgers, and all other employees
of Rutgers.
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ARTICLE III-UNION SECURITY

Rutgers agrees to deduct from the first paycheck
of each calendar month the monthly Union dues of
each employee, as defined herein, who furnishes a
voluntary written authorization for such deduction,
on a form acceptable to Rutgers. Each employee may
cancel such written authorization giving written
notice of such cancellation to Rutgers and the Union
only between December 15 and December 31 of any
year effective January 1 of the ensuing year. The
amount of monthly Union dues shall be four and
50/100 dollars ($4.50), or such other amount as may
be certified to Rutgers by the Union at least thirty
(30) days prior to the date on which deduction of
Union dues is to be made. Deductions of Union dues
made pursuant hereto shall be remitted by Rutgers to
the Union at the end of the calendar month in which
such deductions are made together with a list of the
names of employees from whose pay such deductions
were made.

ARTICLE IV-UNION REPRESENTATIVES

1. Authorized representatives of the Union, who
are not employees of Rutgers, shall be admitted to
the premises of Rutgers. At the time of entering the
premises of Rutgers the Union representatives shall
make their presence and destination known to the
Division of Personnel Services or the Division Head,
or his representative, responsible for the area to be
visited.

2. Rutgers agrees to recognize a maximum of
twenty-five (25) stewards selected by the Union. The
Union agrees to give Rutgers written notice of the
names of the stewards and their respective areas of
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responsibility. A steward shall be granted a reasonable
amount of time during his regular working hours,
without loss of pay, to interview an employee who
has a grievance and to discuss the grievance with the
employee’s immediate supervisor. The Union
President (or in his absence any one of the three
Union campus Vice-Presidents) shall be granted a
reasonable amount of time during his regular working
hours, without loss of pay, to present, discuss and
adjust grievances with Rutgers, provided such officer
is an employee of Rutgers. Neither a steward nor a
Union officer shall leave his work without first
obtaining the permission of his immediate supervisor,
which permission shall not be unreasonably withheld.

3. Rutgers agrees to permit Union Delegates
employed by Rutgers to take time off without loss of
pay for the purpose of attending Union conventions,
conferences or educational classes, provided that the
total amount of such time off without loss of pay
during the period of this Agreement shall not exceed
forty (40) days.

ARTICLE V-GRIEVANCE PROCEDURE

1. A grievance is defined as any difference or
dispute concerning the interpretation, application or
claimed violation of any provision of this Agreement
or of any Rutgers policy or any administrative
decision relating to wages, hours or other terms or
conditions of employment of the employees, as
defined herein.

2. Any grievance of an employee, or of the Union,
shall be handled in the following manner:

Step 1— An employee having a grievance shall
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present it in the first instance to his immediate
supervisor within tén (10) working days after the
occurrence of the event or knowledge thereof out of
which the pgrievance arises. If the employee so
requests, his steward shall be present. The immediate
supervisor shall attempt to adjust the grievance and
shall give his answer to the employee and the steward
(if the steward accompanied the employee at the
presentation of the grievance) as promptly as possible
but not later than within three (3) working days after
the presentation of the grievance.

Step 2-If the employee or the Union is not
satisfied, the grievance shall be put in writing, signed
by the employee and presented to the employee’s
immediate supervisor as promptly as possible but not
later than within three (3) working days after the
answer to the grievance by the employee’s immediate
supervisor. The employee’s immediate supervisor
shall, within three (3) working days of receipt of the
written grievance, give his written answer to the
employee and to the employee’s steward. The
employee or his steward shall forward the written
grievance and written answer to the employee’s next
level of authority within three (3) working days after
receipt of the written answer. For the purposes of
this grievance procedure the “employee’s next level
of authority” shall be considered the employee’s
Division Head, Department Head or Section Head.
Copies of the written grievance shall be forwarded to
the Rutgers Division of Personnel Services and to the
Secretary of the Union. The employee’s Division
Head, Department Head or Section Head shall, within
five (5) working days of the receipt of the written
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grievance, arrange a meeting with the employee and a
Union officer. The Division Head, Department Head
or Section Head shall give to the employee and the
Secretary of the Union his written answer to the
written grievance within three (3) working days after
the date of such meeting.

Step 3-If the employee or the Unjon is not
satisfied with the written answer of the employee’s
Division Head, Department Head or Section Head,
the Union shall, within three (3) working days
following the date of the written answer of the
employee’s Division Head, Department Head or
Section Head, submit to the Division of Personnel
Services a written request for a meeting between a
representative of the Division of Personnel Services
and a Council representative of the Union. Such
meeting shall occur at a mutually agreeable time and
place not later than five (5) working days after
receipt of the written request for such discussion. The
employee shall be entitled to be present at such
meeting. The representative of the Division of
Personnel Services shall give his written decision to
the employee and the Union within five (5) working
days after such discussion takes place, or within such
additional period of time that may be mutually
agreed upon. A general grievance, one that may affect
all or a group of employees, may be presented by the
Union at Step 3.

Step 4-If the Union is not satisfied with the
written decision of the representative of the Division
of Personnel Services, the Union shall within five (5)
working days after the receipt of the written decision
of the representative of the Division of Personnel
Services, submit to the Division of Personnel Services
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a written request for a meeting between a
representative of the International Union and the
Vice President and Treasurer of Rutgers or his
representative. Such a meeting shall occur at a
mutually convenient time and place not later than
five (5) working days after the receipt of the written
request for the meeting. The employee shall be
entitled to be present at such meeting. The Vice
President and Treasurer or his representative shall
submit a written decision to the Union, with a copy
to the employee, on the grievance within five (5)
working days after the date of such meeting, or
within such additional period of time that may be
mutually agreed upon. The representative of the
International Union shall be entitled to submit to the
Vice President and Treasurer or his representative the
Union’s position with respect to the written decision
on the grievance within five (5) working days after
such written decision has been submitted.

Step 5-If the Union is not satisfied with the
written decision of the Vice President and Treasurer
of Rutgers, or his representative, the Union shall,
within ten (10) working days after the receipt of the
written decision of the Vice President and Treasurer
of Rutgers, or his representative, submit to the
Division of Personnel Services a written request to
refer the grievance to fact finding before a designee of
Rutgers; a designee of the Union and a third
individual to be designated jointly by Rutgers and the
Union. If the parties cannot agree on the selection of
the third fact finder, then the parties will petition the
American Arbitration Association to provide a list of
ad hoc fact finders from its panel of experts in public
disputes settlements from which a fact finder may be
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selected in accordance with the rules and procedures
of the American Arbitration Association. Each party
shall be responsible for the costs and expenses of
their respective designees; and each party shall pay
one-half of the other costs and expenses of the fact
finding process, including the fee of the third fact
finder.

3. Saturdays, Sundays and holidays shall not be
considered working days in computing the time limits
provided for above. Any written decision or written
answer to a grievance made at any step which is not
appealed to the succeeding step within the time limits
provided, or such additional period of time as may be
mutually agreed upon in writing, shall be considered a
final settlement and such settlement shall be binding
upon Rutgers, the Union and the employee or
employees involved.

4. An employee shall not lose pay for time spent
during his regular working hours at the foregoing
steps of the grievance procedure. In the event that it
is necessary to require the attendance of other
employees, during regular working hours, at the Step
5 meeting of the grievance procedure, such employees
shall not lose pay for such time.

5.In the event of the discharge for cause of any
employee, Rutgers shall promptly give written notice
of the discharge to the shop steward in the
employee’s seniority unit and attempt to give
telephone notice to the President of the Union or to
the Vice President of the Union responsible for the
campus on which the discharged employee had been
employed.



ARTICLE V (A)-MANAGEMENT -

UNION CONFERENCES

Representatives of Rutgers and representatives of
the Union may confer at any time upon the request
of either party to consider matters of general interest
or concern, other than grievances. Such conference
shall take place at a mutually convenient time and
place and may be attended by no more than five (5)
Union representatives employed by Rutgers who shall
not lose pay for time spent during their regular
working hours at such conferences. Such conferences
may be attended by Council and/or International
Representatives of the Union.

ARTICLE VI-NONDISCRIMINATION
There shall be no discrimination by Rutgers or the
Union against any employee or applicant for
employment because of race, creed, color, sex,
religion, nationality or membership or
nonmembership in the Union.

ARTICLE VII-SENIORITY

1. All employees shall be considered as
probationary employees for the first ninety (90) days
of their employment. Probationary employees may
be disciplined or terminated at any time for any
reason whatsoever at the sole discretion of Rutgers
and they shall not be entitled to utilize the provisions
of Article V—Grievance Procedure. Upon completion
of such probationary period, their seniority will be
dated as of the date of the commencement of their
employment. In the event that two (2) employees
commence their employment on the same date in the
same seniority unit, their respective seniority shall be
determined by alphabetical order of their last names.
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2. Seniority for the purpose of this article shall be
based upon an employee’s continuous length of
service in a seniority unit. Seniority units are defined
as follows:

oo o

@

L»JB"“WL.""'J‘ oL ™

Farm workers

. Division of Dining Services—Newark Snack Bar

Division of Dining Services—Camden Snack Bar

. Division of Dining Services—New Brunswick

Snack Bars and Student Union Building
Division of Dining Services—New Brunswick
Dining Halls

Division of Housing—Douglass dormitories

. Division of Housing—all other New Brunswick

dormitories

. Division of Physical Plant—Newark

Division of Physical Plant—Camden
Division of Physical Plant—New Brunswick

. Security Guards—Newark

Security Guards—Camden

. Security Guards—New Brunswick
. The Division of Personnel Services shall

maintain seniority lists of employees by seniority
units, copies of which shall be furnished to the
Union. The Division of Personnel Services also shall
furnish to the Union copies of the monthly reports
reflecting changes in the seniority lists.

4. An employee’s seniority shall cease and his
employee status shall terminate for any of the
following reasons:

a.
b.
c.

Resignation or retirement

Discharge for cause

Continuous layoff for a period exceeding six
(6) months
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d. Failure of laid-off employee to report for work
either (i) on date specified in written notice of
recall mailed seven (7) or more calendar days
prior to such date, or (ii) within three (3)
working days after date specified in written
notice of recall mailed less than seven (7)
calendar days prior to such date, unless return
to work as herein provided is excused by
Rutgers. Written notice of recall to work shall
be sent by Rutgers by certified mail, return
receipt requested, to the employee’s last known
address as shown on Rutgers’ personnel records.

e. Failure to report for work for a period of three
(3) consecutive scheduled working days
without notification to Rutgers of a justifiable
excuse for such absence.

f. Failure to report back to work immediately
upon expiration of vacation, leave of absence or
any renewal thereof unless return to work is
excused by Rutgers, and such excuse shall not
unreasonably be withheld by Rutgers.

5. For purposes of lay-off and recall, the President,
three Vice Presidents, the Secretary-Treasurer, the
Recording Secretary and one shop steward, and one
alternate shop steward if he is temporarily filling the
role of the shop steward during the absence of the
shop steward, shall be granted top seniority in their
seniority units during their terms of office, provided
that they have the requisite qualifications and ability
to perform the work available at the time of lay-off
or recall. The Union will provide the University with
a list of the names of these persons holding the
positions described as being granted top seniority and
will keep the list current.
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6. When Rutgers decides to reduce the number of
employees in any particular job title the employee or
employees in such job title with the least seniority in
the seniority unit shall be laid off. Employees so laid
off shall not be entitled to displace any other
employee during a layoff which persists for two (2)
calendar weeks or less, or during a holiday shutdown,
whichever is longer. In the event that a layoff persists
beyond two (2) calendar weeks or beyond the period
of a holiday shutdown, whichever is longer, any
employee so laid off from a particular job title may
displace the employee with the least seniority in any
lower rated job title in his seniority unit, provided
that he has the requisite qualifications and ability to
perform the work available. Any employee exercising
his right to displace another employee with less
seniority in any lower rated job title shall be paid at
the rate of such job.

7. Employees shall be recalled to work from layoff
in order of their seniority in the seniority unit
provided that they have the requisite qualifications
and ability to perform the work available in such
seniority unit.

8. As a matter of policy, Rutgers will endeavor to
fill permanent job openings by promoting employees
from lower rated job titles in the seniority unit where
such employees have the requisite qualifications and
ability to perform the work. Where there are two or
more employees with equal requisite qualifications
and ability to perform the work, the employee with
the greatest seniority in the seniority unit will be
promoted. Rutgers shall have the right to fill
permanent job openings in the more skilled job titles
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by hiring new employees instead of promoting
employees from lower rated job titles.

9. A permanent job opening in a seniority unit
shall be posted on appropriate bulletin boards in such
seniority unit for a period of five (5) calendar days.
Copies of such postings shall be furnished to the
Union Secretary when such posting commences.
Probationary employees are ineligible to bid for
permanent job openings.

10. Employees may be temporarily transferred to
work in another job title without regard to seniority
for periods up to thirty (30) working days, and for
such additional periods of time as may be mutually
agreed upon between Rutgers and the Union.
Temporary assignments of employees to work in
other job titles may be made without change in pay
rate, except that an employee who is temporarily
assigned to work in another job title for a period in
excess of five (5) working days shall thereafter be
entitled to be paid the rate of pay for the job from
which he was temporarily assigned or the starting rate
of the range of the job to which he is temporarily
assigned whichever is higher.

11. An employee who is permanently transferred
to a job in another seniority unit will accumulate
seniority in such new seniority unit from the date of
such permanent transfer, and, for the purposes of
layoff and recall only, shall retain seniority in the
seniority unit from which he was transferred for a
period of four (4) years from the date of such
permanent transfer. An employee who is promoted or
permanently transferred to a job or position not
covered by this Agreement shall retain and
accumulate seniority in the seniority unit from which
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he was promoted or transferred only for a period of
one (1) year from the time of his promotion or
transfer, during which period of time the employee
may be returned to work in a position comparable to
the one which he held at the time of his promotion or
transfer.

12. Students shall not be employed by Rutgers to
replace employees or to cause the layoff of
employees.

13. Employees who are laid off during the school
summer vacation season shall be offered the
opportunity to fill seasonal job openings in other
seniority units before Rutgers hires new employees,
other than students, provided that they have the
requisite qualifications and ability to perform the
work available. Employees who take advantage of
such opportunity shall not acquire seniority in such
other seniority unit.

ARTICLE VHI-LEAVE OF ABSENCE

1. An employee desiring to continue to work
during pregnancy must furnish her Division Head,
Department Head or Section Head with a physician’s
certificate indicating the expected date of birth of her
child and indicating his opinion as to how long she
may continue to work. The employee will not be
permitted to continue to work beyond the seventh
month of pregnancy. The employee may request a
maternity leave of absence if she intends to return to
work following the birth of her child. Such leave of
absence will extend to a date three (3) months
beyond the anticipated date of birth of her child. The
employee must notify the Division .of Personnel
Services of her intention to return to work not less
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than thirty (30) days prior to the expiration of her
leave of absence. Upon the expiration of her
maternity leave of absence the employee shall be
returned to work in a position comparable to the one
previously held.

2. An employee who is unable to perform the
duties of his job title because of illness or injury shall
be given a leave of absence without pay. Such leave of
absence shall be limited to a period of three (3)
months, but shall be renewable for a justifiable reason
for additional three (3) month periods, not to exceed
a total leave of absence of one year.

3. Employees on leave of absence shall retain and
accumulate seniority during such leaves of absence.
Upon expiration of an employee’s leave of absence,
the employee shall be returned to work in a position
comparable to the one previously held.

ARTICLE IX—-MISCELLANEOUS
1. Employees who are laid off, voluntarily or
involuntarily, for the summer months shall be
entitled to receive their vacation pay at the time of
their layoff.

2. Rutgers shall provide for each seniority unit a
bulletin board, space on a bulletin board or space for
a bulletin board for posting by Union representatives
of notices related to official Union matters. The
Union agrees that notices posted on such bulletin
boards shall not contain political or controversial
material or any material not related to official Union
business.

3. Rutgers will have available foul weather clothing
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for use by farm workers, or other employees, when
needed.

4. At the close of the fiscal year, employees shall
be refunded the deductions for meals made for
regular salaried food service employees for those full
days on which an employee was absent from work on
account of sickness, vacation or other excused
absence under this Agreement.

5. All regular full-time employees originally hired
on a full-time voucher basis will have their vacation
eligibility computed from their original date of hire.

6. Rutgers may establish and issue reasonable rules
and regulations concerning the work to be performed
by, and the conduct of, its employees and it shall
apply and enforce such rules and regulations fairly
and equitably.

ARTICLE X—-HOLIDAYS
1. The regular paid holidays observed by Rutgers
are: New Year’s Day, Washington’s Birthday, Good
Friday, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day. When any
of the above holidays falls on a Sunday, the following
Monday is observed in lieu of the holiday.

7
In addition, Rutgers shall observe as holidays the
day after Thanksgiving, either one full holiday or two
half holidays during the Christmas season, and
another holiday to be annually determined by
Rutgers.

2. An employee laid off for a period of twenty
(20) consecutive calendar days or less, shall be
considered entitled to holiday pay for any holidays
which occur during that period, provided he returns
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to work in his seniority unit on his first scheduled
work day in the pay period immediately following
such a lay off. Any employee laid off for a period
longer than twenty (20) consecutive calendar days
shall not be entitled to any holiday pay for holidays
which occur during such a lay off period.

3. Whenever possible, except in emergency
situations, Rutgers will endeavor to give twenty-four
(24) hours notice to an employee who is required to
work on a paid holiday.

4. An employee who is regularly scheduled to
work and who does work on a Saturday on which a
holiday (provided for in the University Procedures or
in this Agreement) occurs, shall receive time and
one-half his regular rate of pay for all hours worked
on such Saturday-holiday in lieu of all other
compensation for the hours so worked.

5.In order to compensate for the loss of the
floating holiday provided for in Article X, Section 1,
for those employees who work the full fiscal year, an
Employee who works the academic year but less than
the full fiscal year shall receive one (1) day off with
pay, on a day mutually agreed upon by the employee
and Rutgers, during the next following academic year
provided that he is employed with Rutgers at the
beginning of said following academic year.

ARTICLE XI-HOURS OF WORK
1. Work Week. (a) The normal work week of all
regular full-time employees shall consist of five (5)
consecutive days.
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(b)To the extent possible Rutgers will use its best
efforts to schedule employees to work Monday
through Friday inclusive, with the understanding,
however, that employees, whose five consecutive
work day schedules include Saturdays and Sundays,
will be required to work as scheduled.

2. Rest Periods. All full-time employees shall be
entitled to a ten minute rest period during the first
half of their shift and an additional ten minute rest
period during the second half of their shift. Regular
part-time employees who are scheduled to work
twenty (20) hours or more per week shall be entitled
to one ten minute rest period during their shift. Rest
periods shall be taken at the discretion of the
employee’s supervisor.

3. Call-back Pay. Any employee who is called back
to work after he has completed his regular shift and
has left his place of work shall be guaranteed a
minimum of four (4) hours work or pay in lieu
thereof. Such employee shall be required to work all
hours, in addition to the four (4) minimum

- guarantee, which are required by his supervisor.

4. Overtime. Rutgers will make every reasonable
effort to provide for an equitable distribution of
overtime work among employees in each seniority
unit, after taking into consideration the nature of the
work to be performed during overtime hours and the
qualifications and abilities of the employees in the
seniority unit. Any refusal of overtime work shall be
recorded as overtime worked by the employee. If,
because of refusals to work overtime, there are an
insufficient number of employees available to
perform the overtime work, Rutgers may assign the
overtime work to the necessary number of the least
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senior employees in the seniority unit who have the
qualifications and abilities to perform the work.

5. Shift Differential. A shift premium of 13 cents
per hour shall be paid to any employee who is
regularly scheduled to start work on or after 10:00
p.m. and before 4:00 a.m.

6. Work Shifts. Prior to effecting a major change in
the regular starting time of work shifts, Rutgers will
give reasonable notice to the affected employees and
will discuss such change and the need for same with
representatives of the Union, unless circumstances,
such as in emergency situations, make such notice
and prior discussion impracticable.

7. Shift Preference. When a vacancy occurs or a
new job is created within a given job classification
having more than one shift, any employee in the same
classification may elect, in accordance with seniority,
to change his shift to that shift on which the opening
occurs, provided that the efficiency of the particular
operation will not be impaired by such change and
provided that no employee shall voluntarily exercise
his seniority rights for such purpose more than once
in any year. No employee shall be considered for a
change in shift unless he shall in writing have
requested a change in shift no earlier than six (6)

months and no later than two (2) weeks before any

such opening occurs.
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ARTICLE XII-PRORATION (_ .

[4

1. Life Insurance. (2) Regular part-time employees ;

who are scheduled to work for twenty (20) hours or
more per week but less than forty (40) hours shall be
provided a minimum of $1,000 in life insurance
without cost.
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(b)Regular part-time employees who are scheduled
to work for forty (40) hours per week shall be
provided a minimum of $2,000 in life insurance
without cost. )

(c)The life insurance provided for in paragraphs
(a) and (b) of this section shall become effective the
first of the month following three (3) months of
continuous employment, provided that a properly
completed enrollment card is received by the Division
of Personnel Services prior to the scheduled effective
date.

2. Vacations. Regular part-time employees who are
scheduled to work for twenty (20) hours or more per
week and who are on the seniority list of their
Division on June 30 of each year shall be entitled to a
vacation with pay based upon their years of service
and prorated on the basis of the average number of
hours worked by them in the previous fiscal year
from July 1, to June 30.

3. Holidays. All regular part-time employees who
are scheduled to work for twenty (20) hours or more
per week shall be entitled to holiday pay prorated on
the basis of the number of hours per day for which
they have been scheduled in the week in which the
holiday occurs.

4. Jury Duty. Regular part-time employees who
are scheduled to work for twenty (20) hours or more
per week and who are called upon to serve on a jury
shall be granted the necessary time off with pay
prorated on the basis of the number of hours for
which they have been scheduled to work per week
during the three month period prior to their service as
jurors.



5.Sick Leave. Regular part-time employees who
are scheduled to work for twenty (20) hours or more
per week shall be entitled to earn twelve (12) days
sick leave during each fiscal year. The number of
hours in each such day of sick leave shall be based
upon the number of hours regularly scheduled for the
employee on the day of sickness.

ARTICLE XIII-JOB EVALUATION MANUAL

The Job Evaluation Manual, as amended, agreed
upon by Rutgers and the Union shall remain in effect
during the term of this Agreement.

ARTICLE XIV—UNIVERSITY PROCEDURES

Rutgers and the Union agree that employees shall
be entitled to enjoy all terms and conditions of
employment provided for in the University
Procedures whether or not provided for herein,
provided however that there shall be no duplication
or pyramiding of benefits.

ARTICLE XV-SEVERABILITY

Rutgers and the Union understand and agree that
all provisions of this Agreement are subject to law. In
the event that any provision of this Agreement shall
be rendered illegal or invalid under any applicable
law, such illegality or invalidity shall effect only the
particular provision which shall be deemed of no
force and effect, but it shall not effect the remaining
provisions of this Agreement.

ARTICLE XVI-TERM
This Agreement shall become effective as the date
above mentioned and shall continue in effect until
December 1, 1972, At any time between April 1 and
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May 30 of each year of this Agreement, the Union,
on ten (10) days written notice to Rutgers, may
request on one occasion in each such year reopening
of discussions with respect to (a) Union security and
(b) economic terms and conditions of employment of
employees, specifying in such written notice the
particular economic terms and conditions of
employment of employees on which it is to reopen
discussions.
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RUTGERS, THE STATE UNIVERSITY
By: By:
William M. Weinberg Lowell C. Doak

AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFL-CIO

By:

Jack Merkel
Director, New Jersey
Council No. 1

LOCAL UNION NO. 888 AFFILIATED WITH
AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFL-CIO

By: By:
James Benincasa Benjamin Balaam
Daniel Dunn Evelyn Smith
Randolph S. Post Josephine Haasz
Ethel Stolfo David Scott
Adrian Norwood Ann Bartha
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APPENDIX A
UNIVERSITY JOB TITLES

Animal Husbandry Research Worker
Animal Research Technician
Auto Mechanic-Fireman

Baker A
Baker B
Buildings Worker

Carpenter

Cleaner

Cook A

Cook B

Cook C

Cook’s Helper
Custodian
Custodian-Utilityman

Dairy Plant Operator
Dormitory Inspector

Electrician
Equipment Operator

Furnace Serviceman

General Maintenance Man
Greenhouse-Field Assistant Technician
Greenhouse-Field Technician

Grill Attendant-Cook

Guard

Guard Sergeant
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APPENDIX A
UNIVERSITY JOB TITLES
(continued)

Head Animal Research Technician
Head General Maintenance Man
Head Greenhouse-Field Technician
Head Research Dairyman

Head Research Farmer

Head Seamstress

Head Soils & Plants Technician
Head Storekeeper (Dining Services)
Housekeeping Inspector

Locksmith
Locksmith Apprentice

Maintenance Mechanic

Painter

Patrolman Institutions
Plumber-Steamfitter
Porter-Deliveryman

Refuse Collector

Refrigeration & Air Conditioning
Mechanic

Research Dairyman

Research Farmer

Research Poultryman-Farm

Research Poultryman-Lab
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APPENDIX A
UNIVERSITY JOB TITLES
(continued)

Seamstress

Senior Animal Husbandry Research
Worker

Senior Custodian

Senior General Maintenance Man

Senior Greenhouse-Field Technician

Senior Maintenance Mechanic

Senior Research Dairyman

Senior Research Farmer

Senior Research Poultryman-Farm

Senior Research Poultryman-Lab

Soils and Plants Assistant Technician

Soils and Plants Technician

Special Service and Grounds Worker

Storekeeper (Dining Services)

Upholsterer-Repairman
Utilityman-Driver

Utility Worker A (Dining Services)
Utility Worker B (Dining Services)
Utility Worker C (Dining Services)

Wardrobe Caretaker
Water Treatment Technician
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